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The date, May 20, appearing at line 29, 
on page 36, should read November 29. 
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To His Excellency the Right Honourable Sir Gilbert John Elliot, Karl of Minto and 
Viscount Melgund of Melgund, County of Forfar, in the Peerage of the United 
Kingdom, Baron Minto of Minto, County of Roxburgh, in the Peerage of Great 
Britain, Baronet of Nova Scotia, Knight Grand Cross of Our Most Distinguished 
Order of Saint Michael and Saint George, éc., &c., Governor General of Canada. 


My Lorp: 


I have the honour to forward to Your Excellency the accompanying Report of the 
Department of Labour of the Dominion of Canada, for the year ending June 30, 1902, 
which is respectfully submitted. 


I have the honour to be, 
My Lorp, 
Your Excellency’s most obedient servant, 


‘ W. MULOCK, 
Minister of Labour, 


DEPARTMENT OF LABOUR, 
OTrTawa, September 2, 1902. 
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ANNUAL REPORT 


OF THE 


OHA hANENT OF LABOUR 


FOR THE 


YEAR ENDING JUNE 380 


1902 


DEPARTMENT OF Lapour, CANADA, 
OrTtTawa, September 2, 1902. 
To the Honourable Sir Witttam Mutock, K.C.M.G., 
Minister of Labour. 


Sir,—lI have the honour to submit a report of the Department of Labour for the 
fiscal year ending June 30, 1902. : 


Although the first report of the Department of Labour was described as the annual 
report for the year ending June 30, 1901, the actual completion in point of time, of the 
first year’s existence of the department, was not until the month of August of the fiscal 
year to which the present report relates. While this report, therefore, may be correctly 
termed the second annual report of the department, it should not be forgotten, in con- 
nection with the work reviewed, that it deals with a period commencing only ten 
months after the establishment of the department. - This should also be remembered in 
comparisons between the work of the present and the previous fiscal year, in order that 
due consideration may be given to the work of the respective years. Volume I. of the 
Labour Gazette, for example, which embraces the published matter of the fiscal year 
ending in June, 1901, contained only ten monthly issues comprising 599 pages. Volume 
II. of the Gazette, which is submitted with this report, as a supplementary record of the 
work of the department during the fiscal year 1901-1902, contains the issues of the 
whole twelve months, covering 779 pages. 


Departmental Changes. 


The lamentable death by drowning on December 6, 1901, of Mr. Henry A. Harper, 
M.A., deprived the department of the services of an exceptionally gifted and zealous 


if 
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officer. Mr. Harper was appointed associate editor of the Labour Gazette in October, 
1900, and although his connection with the department extended only a little over a 
year, the discharge of his duties as associate editor and of the other duties performed 
by him from time to time, especially those attaching to the position of Acting Deputy, 
which he held at the time of his death, gave evidence of his peculiar fitness for the 
faithful and efficient accomplishment of the work he was called upon to undertake, 
and made his death not only a very serious loss to the department, but also a great loss 
to the public service of Canada. His heroic action in voluntarily sacrificing his life 
in an effort to save the life of another has received universal recognition, and mention 
of it is fitting in this report. The position of Associate Editor of the Labour Gazette 
was filled, during February of the present year, by the appointment of Mr. Robert H. 
Coats, B.A., the present incumbent of the office. 


At the end of the fiscal year 1900-1901, twenty-six correspondents of the Gazette 
had been appointed from the leading cities of the Dominion. During the past fiscal 
year this number has been added to by the appointment of Mr. John Ryan, as corre- 
spondent for Three Rivers, Que., and Mr. F. J. Nash, as correspondent for Charlotte- 
town, P.E.I. Mr. Joseph Ainey was also appointed as a second correspondent for the 
city of Montreal and district. During the year Mr. Jas..T. Burke, correspondent for 
Stratford and district, Mr. Alex. Callendar, for Guelph and district, and Mr. A. F. 
Leggatt, for Ottawa and district, resigned, owing to their acceptance of appointments 
which left them no longer free to discharge their duties in connection with the Gazette. 
Their positions were filled by Messrs. M. H. Westbrook, O. R. Wallace and T. W. 
Quayle, respectively. The position of correspondent for Halifax, N.S., and district, 
was rendered vacant through the death of Mr. James H. Phair, correspondent for that 
city. His place was subsequently filled by the appointment of Mr. F. W. Smith. 


Work of the Department. ¢ 


Following as closely as possible the order of presentation in the first annual report, 
the work of the department may be conveniently set forth under the following divisions, 
which serve to indicate the scope and nature of its operations :— 


|.—The preparation and publication of the Labour Gazette. 
I|.—The settlement of industrial disputes under the Conciliation Act, 1900. 


Ill.—The carrying out of the resolution of the House of Commons of March, 1900, and 
securing to those employed on public work payment of fair wages, and 
the performance of the work under proper conditions. 


1V.—The library of the department. 
V.—The correspondence and other departmental work. 


Vl.—The revenue and expenditure. 
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I, THE LABOUR GAZETTE. 


Tn its relation to the work of the department, the Labour Gazette has continued to 
serve a twofold purpose, namely, that of a monthly publication ‘supplying current 
information in reference to the general condition of the labour market in all parts of 
Canada and reports of industrial events of immediate concern to labour, and also as a 
repository of official reports containing the results of special investigations conducted 
by the department. 


Reports of Local Correspondents. 


The. reports of the special correspondents of the Gazette have constituted the main 
~ gource of information on the condition of the labour market in general, and the condi- 


tions obtaining in particular trades. The department has made special efforts to 


enhance the value of these reports, and to leave room for as little criticism as possible 
in regard either to the nature of the information published, or the method of its 
presentation. Correspondents have received the most explicit instructions in regard 


to the class of information which they are expected to supply, and as to the sources 


from which it should be drawn, the intention being to present facts, and not opinions, 
‘and such facts only as have a direct bearing either upon conditions in particular 
trades, or on labour generally in the several localities. In order to secure as large a 
degree of uniformity as possible, the department, during the year, adopted the plan of 
supplying to its correspondents forms containing instructions as to the kind of 
information to be reported upon, and the order of its arrangement in the report. The 
reports are required to be made on the official forms supplied, and are filed in the 
department as official documents. Care has been taken, in the editing, to exclude 
irrelevant or possibly controversial matter, and while in some cases this has involved 
a good deal of abbreviation, it is gratifying to observe that the correspondents them- 
selves have shown a marked improvement both in the substance and manner of their 


communications. 


The following are copies of the official blank forms on which the correspondents 
are required to make their monthly reports. They serve to indicate both the scope of 
the reports and the manner of their arrangement. 
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DEPARTMENT OF LABOUR, 
CANADA. 


REPORTS OF LOCAL CORRESPONDENTS. 


O98 10.8. C10) 0.05.6 +O OSB. 810256. (OOOO ONS) Ke 8 


(1) 


Bei rae one EVODOF Me NTs ey sicaets 


(State month.) 


eegedenete neice. -« AND DISTRICT. 


,....-Correspondent, reports as follows : 


THE GENERAL CONDITION OF THE LABOUR MARKET DURING THE MONTH. 


NOTE PARTICULARLY. 


1. Extent to which labour generally ts employed, 
with particular reference to employment during pre- 
vious month, and for the season of year. Supply 
and demand of labour, opportunities of employ- 
ment, etc. 


2. Industrial activity as evidenced by starting or 
cessation of work on new industries, factories or 
public works, ete. 


3. Exceptional activity in particular trades. 


4. Commercial activity as evidenced by extent of 
transportation, shipments, bank clearings, etc. 


5. Business activity as evidenced by wholesale and 
retail trade. 


6. Changes in rates of wages or hours of labour. 
(Increase or decrease. ) 
Or other important conditions. 


7. Quiet or unrest of the labour market as evidenced 
by strikes, lockouts, or their absence, formation of 
joint boards, ete. 


i aa A 
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(2) 


TNE ees terre ss se INCLIOL UN. es ig Gas Bina Geemsie ts ves COLTOSPONOCDY oxy sees bs wa ok ao 
(State month.) (Name. ) (Locality. ) 


CONDITION OF LOCAL INDUSTRIES. 


| 


Set forth general information in regard to the 
industries in your lccality, dealing with them in the 
following order :— 

Agriculture, 

- Fishing. 

Lumbering. 

Manufacturing. 

Mining. 

Railroad construction and employment, 

Other industries. 

Correspondents to deal with such industries only 
as are of importance in their locality. Information 
may be given as to any of the industries as a whole, 
or in regard to any of their branches, particular 
attention being devoted to nature of operations 


being carried on, extent of employment, extent of 
production, improvements, etc. 
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_,.Correspondent, ...-+++-eerereee: Hawes 
(Locality) 


Co? DITION OF PARTICULAR TRADES. 


a 


Information under this heading should be given 
for as many trades as possible, in regard to which 
exact information can be obtained. The extent of 
employment, condition of the trades, changes du- 
ring month, matters receiving the attention of the 
trade, changes in wages, hours, or other conditions 
affecting the trade, &c., are among the facts of 


which mention might be made. 


To preserve uniformity in the reports corres: 
pondents are requested to deal with the trades in 


the order following :— 
BUILDING TRADES: 


Bricklayers,and masons, 

Carpenters and joiners, 

Lathers and plasterers, 

Painting, decorating and paper hanging, 
Plumbers, 

Gas and steam fitters, 

Stone cutters, 

Builders’ labourers, 


MET _L, ENGINEERING AND SHIP- 
BUILDING TRADES: 


Tron moulders, 
Tron workers and helpers, 
Coremakers, 
Machinists and engineers, 
Steam engineers, 
Mectrical workers, 
Linemen, 
Metal polishers, buffers, platers and brass workers. 
Stove mounters, 
Blacksmiths, 
Boilermakers, iron ship builders, 
Ship builders, 
Shipwrights, caulkers, 
Sheet metal workers, 
Bicyle workers, 
Tool sharpeners, 
Horseshoers, 
Jewellers and watch case mvkers, 


WOODWORKING AND FURNISHING 
TRADES: 


Woodworkers, 
Upholsterers, 

Varnishers and polishers, 
Wood carvers, 

Carriage and wagon makers, 
Car builders, 

Pattern makers, 

Coopers, 

Gilders, 

Shingle weavers, 


PRINTING AND ALLIED TRADES: 


Printers, 

Pressmen, 

Electroty pers, 

Bookbinders, 

Steel and copper plate printers, 
Photo engravers, 
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CONDITION OF PARTICULAR TRADES—OContinucd. 


OLOTHING TRADES: 


Journeymen tailors, 
Garment workers, 

Hat makers, 

Glove makers, 

Boot and shoe workers, 


FOOD AND TOBACCO PREPARATION : 


Bakers and confectioners, 
Butchers and meat cutters, 

Tce cutters and drivers, 

Cigar makers and tobacco workers, 


LEATHER TRADES : 


Tanners and curriers, 
Leather workers, saddlers, 
Trunk and bag makers, 


MISCELLANEOUS: 


Barbers, 

Broom makers, 

Clerks, stenographers, 
-— Delivery employees, 

Furriers, 

Hotel, restaurant and theatre employees. 

Laundry workers, etc., etc., (arranged alpha- 
betically). 


TRANSPORT: 


Railroad conductors, 
Locomotive engineers, 
Locomotive firemen, 
Railroad telegraphist, 
Railroad trainmen, _ 
Railroad switchmen, 
Railroad trackmen, 
Freight handlers, 
Steamboat men and steamboat firemen, 
Ship labourers, longshoremen, 

Street railway employees, 

Cab drivers, hackmen, carters, draymen, 
Teamsters and expressmen, 


UNSKILLED LABOUR. 


a i aes ee a ae SEE ee Pe EES 


The department has also sought to give additional value to the information con- 
tained in the reports by devoting special attention to a monthly review of industrial and 
labour conditions in the Dominion. In the preparation of this review the information 
supplied by correspondents has been supplemented from other sources, and an attempt 
has been made to record, in such a manner as to serve both present and historical pur- 
poses, the general condition of labour in all parts of the Dominion. 


At the end of the fiscal year, 1901-1902, the department had twenty-nine corres- 
pondents, the following places being represented :—Halifax, N.S.; Charlottetown, 
P.E.1.; St. John, N.B.; Quebec, Sherbrooke, Three Rivers, St. Hyacinthe, Montreal, 
and Hull, Que.; Ottawa, Kingston, Belleville, Toronto, Hamilton, Brantford, Guelph, 
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Stratford, London, St. Thomas, Chatham, and Windsor, Ont.; Winnipeg and Brandon, 
Man.; Vancouver, New Westminster, Victoria, and Nanaimo, B.C. 


Besides being obliged to furnish monthly reports on labour conditions in their 
several cities and districts, correspondents have been required to keep the department 
informed with respect to all industrial disputes arising within their respective juris- 
dictions, and also, when called upon by the department, to supply statistical and deserip- 
tive information in regard to local economic conditions. With the increase in the num- 
ber of correspondents, the additional experience and efficiency attained, and the better 
arrangement in its publishd form of the intelligence furnished by them from month to 
month, one of the main purposes of the department in making this branch of its work of 
special service to employers and employees generally has been very fairly realized. Op- 
portunities of employment have been brought to the notice of persons seeking the better- 
ment of their condition; accurate information has been supplied as to the prevailing 
rates of wages, the seasons and hours of labour, and other economic conditions obtaining 
in trades and industries in all parts of Canada; while the movement of labour in parti- 
cular trades and localities and its movement generally as affecting trades for the year, 
have thereby secured the attention of those interested in all such matters. It is, there- 
fore, not improbable that one immediate result which the intelligence contained in these 
reports has served has been to bring about a more general equilibrium in the supply and 
demand of labour, and a consequent greater stability in the labour market. The 
remoter purpose of furnishing accurate data for determining the industrial growth of 
the country, and the condition of its industrial classes at certain periods of time, has 
also been effectively accomplished. 


Strikes and Lock-outs. 


The department has published each month a statistical table on the trade disputes 
in all parts of the Dominion. In this table particulars have been given with respect 
to all strikes and lock-outs which have arisen in any of the provinces, and of which the 
department, through its correspondents, or by other means, has become informed. The 
- plan adopted during the previous year of sending to each of the parties to a dispute 
an official request for a statement of the causes, results, and other facts relating to 
all such differences, has been continued, and a record has been given in the table, 
wherever possible, of the authoritative replies received. During the year about 2,000 
requests inclosing schedules for the purpose of filling in the statements required, have 
been sent by the department to parties to industrial disputes. The answers received 
to these communications, and any special information furnished by the correspondents 
of the department or by other parties, in regard to strikes and lock-outs, are preserved 
and filed as official documents of the department. The following are copies of the 
communication and the accompanying blank forms which are sent either to the parties, 
or to the representatives of the parties, to an industrial dispute: 
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Reference No....sse.ee. DEPARTMENT OF LABOUR, CANADA, 
THE LABOUR GAZETTE. 


OCA W Best etn sata ees coon eter eect slow e 


ooe ese errr eee eee eon eee eee eo eesece 


eee rere eee oe ener eee ooeeeresresseeee 


The Labour Gazetie of the Department of Labour publishes, among other 
matters of importance to employers and workmen, a monthly record of trade 
disputes in Canada, and in order that its account may be as accurate and 
impartial as possible, request is made of interested parties, or their repre- 
sentatives, for a statement of the facts in regard to the matter in dispute 
in so far as these are to be ascertained. 

The Department has been informed of a dispute in.............02000- secotere ae 
Buuechatetne- matt er-1s-One OF (CONGETN LOG: Sar eer te ceo oe cs he a ae ae Me Sagi Maliw eeee 

In accordance with the request of the Department, I herewith inclose two 
blank forms such as are sent to parties interested in trade disputes, and 
request that you will have the kindness to fill up one of these blanks imme- 
diately, in so far as you are able to supply the information in regard to the 
points indicated, together with such additional information as may seem to 
you desirable, and return it at your earliest possible convenience to this 
department. 

As soon as the dispute is terminated please fill up and return the second 
blank form. 

I am, Sir, 
Your obedient servant, 
W. L. MACKENZIE KING, 
Deputy Minister of Labour. 


Reference NO....eeseee DEPARTMENT OF LABOUR, CANADA, 


TRADE DISPUTES. 


J DOOR WW cet Bie ah en Sete ia AR lei trated Fao act AD iO ae ie came gl AL ee a urge Ga ms Dyn RAL es mS A AS 
Trade or industry.. .... Fb) cTleaseh waesion Vase ie tabitele dh ol sereigh Veland whan etn eee recone eNO eIec nee 
Firms or establishments avGreca lg Nea corse gee ns taee Gte!atiel ate a Nork cal alt islet Teter ee waite! Slap RN ENS 
IT VGH OT UNLOMSe TAIT PAI V OL VEC os crete wtierne <u aide hese vies os lakes!) ob weleeaeemeal wala OM ge mar tiate 
PCAUNSELOLTODICCT) OL TALS PUG eg) cc isin ahsing ajet cua s Sos loo, wate sce hd we Sede Ores thle e ee 


ee ee 00 ©8 © ©8 © #8 © 8 #8 ©8 © 8 © @ef ©€e © © © © ©8 © © 8 © 0 ©0 ©0 2©0 ©€0 0©8 280 oe 


ee ee ee 


Number of firms or establishments affected.......... SRR IP rd ety Be a RAR Oy PANO Ses gaers 
Approximate number of employees affected :— 
WIAs 2 1V.CATS OF OVENS oi icg seis let iises ais'ocorve'e'¢ stelb ovecpte ons enctnnn Gis haere cowl weer ee faa tata 
UATE ERY OAD Be te Bes oa cana pth eee bi ia we ae ea ote riarers Rtas gee a ete aay 

FOU eso I VEATS OLIOV OT. aga ce ea se & ala oie hela date PER el nine Wataehalh Derralatatn eke met ns 

" RUE CALE rcs bie oat Pas eh lash es Pe cot ince’ ste, aan Keeduchars Mod Maacae te’, | ta ttiop Wie a i, 


be Lokal ise ete Pye ee ed a Ura PLP ran RPO RR GBA a healt oil A. Bg UR rm a 


VECO LEC ONIN CINCOTINGN Uxcwar cite suas ei cnnetie) cot ose cieiateren cle wiout eter icteds aun i sToenre Ren Te ee Ra erie 
TABOO LS COIN ET 4 CLOM eter lee ciec ott eee tole ee Gig or ato area rated ernleh cate tene piece ataieleneT Mele Urata Pinks tereel xen eee hie 
EE UT Cte sc ae aa eee OMA eae cotertcae ns, a letehe a Ne aMahaite re aho tea Ta ecm Gialae fete lbe loiates Werulnetstos 


Saar aniston cee, thes noe ens ay pearpt CRIP ER See a a ES aaa te RB ret 0, A cre ea a na PTE adh 


OK6 he, 6: shee 


Signature of person supplying above 
information. 
*Continue on next page if necessary. 
+ ‘Indirectly’ refers to those thrown out of work at the establishments 
where the dispute occurred, but not themselves on strike or locked out. 
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The percentage of replies received last year to the communications thus sent to 
parties to industrial disputes was larger than during the previous year—a faet which 
goes to show that the importance of this branch of departmental work is being more 
fully understood and appreciated. In the statistical tables information in regard to 
strikes and lock-outs has been classified under the following headings: (a) the locality 
in which the dispute has taken place; (b) the causes or objects of the dispute; (c) the 
date of its commencement and termination; (d) the numbers affected by the dispute; 
and (e) the results. In addition to the statistics thus presented, a descriptive account 
of the more important disputes has also appeared in the Gazette. Every care has been 
taken, both in the descriptive and statistical matter, to record as impartially as pos- 
sible only the facts of the case, omitting altogether any expressions of opinion in regard 
to the merits or demerits of any particular dispute. Wherever possible, the parties 
have been allowed to present their own statements of the case. Where a difference as 
to cause or result, or as to any other point or feature of the dispute, is found in the 
statements received, these differences have been noted in the published official record. 


Owing largely to the existence of a number of important strikes in this and other 
countries which have had a distinct influence upon conditions here, and to the introduc- 
tion, during the last session of parliament, of a bill to regulate the settlement of rail- 
way labour disputes by arbitration, public attention has been more widely directed to 
this feature of present-day industry, and to the need for more accurate information in 
regard to the causes, nature and extent of industrial disputes, more especially because 
the whole question has shown itself to be one likely to call forth legislative action in 
the near future. Considered in its true significance as affording a source of reliable 
information and a basis for intelligent action, legislative or otherwise, in regard to 
industrial disputes, the value and importance of the work of the department in thus 
recording, from month to month and from year to year, full details of all the indus- 
trial disputes in the Dominion will be readily seen. The monthly tables and reports, 
moreover, serve to reflect the nature of existing relations between employers and em- 
ployed throughout the Dominion, and the consequent quiet or unrest of the labour 
market in the course of the year. They have also served to draw the attention of the 
people of one locality to conditions in other localities of immediate concern to employers 
and employees, and at the same time to fix attention upon matters of concern to the 

public generally. There is reason to believe that in this latter connection the publication 

of these monthly records, and the knowledge that all such disputes and differences are 
made the subject of official inquiry by the department, have had a decided influence in 
deterring parties from hasty action preliminary to a strike or lock-out, and of helping 
to bring to a termination disputes which had already arisen. 


Reports of Departments and Bureaus. 


Another feature of the Labour Gazette, which is being developed with advantage, 
is a monthly review of important blue books and other publications by the Dominion 
government, the governments of the several provinces, and official and government 
bodies in other countries, where these publications contain information having any 
bearing upon labour matters in Canada. The documents to which public attention is 
thus directed cover a wide range of useful literature. They comprise such publications 
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as reports of the Department of Agriculture, of the Geological Survey; reports of the 
Bureaus of Industry and Mines; reports of the Departments of Forestry and Coloniza- 
tion in the several provinces; reports concerning the administration of factory laws, 
factory inspection, industrial accidents and the like; reports of the British government 
ou. co-operative societies and trade unions, the unemployed, wages changes, strikes and 
lock-outs, &c.; reports of the Departments and Bureaus of labour in Australia and 
New Zealand; and the annual and special reports of the United States National De- 
partment of Labour and of the several State Bureaus. 


Official documents of this character contain a vast amount of important matter 
having a direct bearing upon industrial conditions in general, and a great deal affect- 
ing, more or less immediately, the industrial situation in this country. Many of these 
publications would remain entirely unknown even to interested parties, and the practical 
utility of much of the original investigation undertaken in this country and elsewhere 
would be entirely lost to them and to the public generally, were it not that the sources 
of valuable information upon the topies discussed in these reports and documents 
are indicated in this manner through the columns of the Gazette. The reviews 
published are necessarily brief, because of the limitation of available space in the 
Gazette, but they are at least sufficient to attract attention to the nature of the investi- 
gations that are being made, and to the results obtained. 


In the procuring of these reports and documents the department has had commu- 
nication with practically all of the public departments of the several countries in which 
they were published, and has at the same time arranged for an exchange of publications. 
The reports and official papers themselves, when received, have been catalogued and 
filed among the documents relating to labour which the department has been collecting. 
for its library of industrial literature. They have thus been made available as works 
of reference, but in the meantime their existence and the nature of their contents have 
been made known through the columns of the Gazette. 


Legal Decisions Affecting Labour. 


Continuing the practice begun in the first number of the Gazette, the department 
has published, from month to month, a carefully prepared series of notes of legal deci- 
gions in the courts of the several provinces of the Dominion which are of immediate 
interest to labour. Under this heading cases such as the following have received atten- 
tion; the liability of companies for negligence in dealing with or in the treatment of 
their employees; the infringement of union trade-marks; the non-payment by employers 
of wages in accordance with specified or other conditions; the responsibility of com- 
panies for negligence in the performance of their work; injuries received by workmen 
in the course of their employment, either through their own negligence or that of 
fellow employees; the employment of children, young people and women; the liability 
of trade unions for the actions of their members; the habilities of trade union funds; 
workmen’s compensation for injuries; employers’ liabilities generally; the employment 
of alien labour; employees’ provident societies; Sunday labour; violation of the 


Factories Acts, &e. 
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In addition to a full note of the particulars of the case, and of the points decided 
in each instance, citation is also made of the time and place of the decision, the judicial 
officer by whom it was made, the court in which the case was tried or determined, and 
other facts and circumstances which may enable the reader to procure for himself more 
complete details, if so desired. 


The collection and publication of these decisions has been serviceable in many 
ways. It has undoubtedly enabled both employers and employees to gain a more exact 
knowledge and intelligent understanding of their respective rights, duties and responsi- 
bilities, and of the legal interpretation of these by the judicial tribunals of the country. 
Tt has also served to direct attention to differences in the existing laws of the several 
provinces, to the consequent differences in the position of labour before the law in each, 
and to the advisability or necessity of more uniform labour legislation by the provincial 
authorities. 


Subjects of Special Investigation by the Department. 


The subjects which have been made matters of special investigation by the depart- 
ment through the year, and the results of which have been published in articles appear- 
ing in serial form in the columns of the Gazette, have been the preparation of statis- 
tical tables on rates of wages and other conditions in individual trades in Canada ; 
statistical tables on the cost of living in Canada ; articles on the industries of Canada, 
and on labour legislation in Canada. The department also prepared and published a 
directory of labour organizations in Canada together with special articles on the sub- 
ject. 


Statistical Tables on Rates of Wages. 


During the fiscal year, 1900-1901, tables on the rates of wages and other condi- 
tions in the following trades were published in the Gazette ; viz. ; the printing 
trades, the cigar-making trade, the metal trades, and some of the branches of the 
building trades. During the past year the series has been continued by the completion 
of the tables in regard to the building trades, and by the publication of additional tables 
in reference to the woodworking trades, carriage and wagon making trades, and the 
coopering trades. The department also commenced an investigation into the wages and 
hours of labour of the several classes of workmen employed in connection with the 
railways of the Dominion, but this information, although collected in large part before 
the end of June, had not, at that time, been secured with sufficient completeness to 
admit of its publication in the Gazette. 


In the preparation of the statistical tables, care has been taken to obtain the facts 
and figures from as many sources and to have them as reliable as possible. Both em- 
ployers and employees have been written to by the department for returns which might 
be used in compiling the tables, and the correspondents of the Gazette in the several 
cities have been required to make independent investigations into the rates current in 
their respective cities and districts. The number of communications sent out by the 
department has varied according to the extent of the trade and the nature of the sources 
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from which it was possible to gather information. Each communication has beer 
accompanied with schedules prepared in advance, and so arranged as to afford an easy 
index to the kind of information desired. In the preparation of the tables on rates 
of wages and hours of employment in the building trades, communications and blank 
schedules, considerably over 3,000 in number, were sent to contractors in all parts of 
Canada, to the secretaries of unions belonging to the building trades, and to the cor- 
respondents of the Gazette. In the case of the woodworking trades, the tables were 
based on returns made almost entirely by employers and the special correspondents of 
_ the Gazette, there being but few local unions in this particular industry. Requests 
for information were sent to practically all of the woodworking establishments of any 
size or importance in the Dominion. The same is also true of the tables dealing with 
wages and hours of work in the carriage and wagon-making trades, and in the coopering 
trades. But in the case of the groups last named, returns were also received from the 
secretaries of the local unions, and from individual employees. Taken altogether, the 
department sent out, during the course of the year, between 8,000 and 9,000 communi- 
cations in reference to the rates of wages in indivdual trades in the Dominion. 


Appended hereto is a copy of one of the communications addressed to parties from 
whom information was sought, and of the blank schedule forms which were mailed with 
the different communications. The review of the information, as finally classified in 
the tables published in the Gazette, will indicate something of the nature of the work 
which it was necessary to perform in order that the large number of returns received 
might be given in a form that would best serve the purposes of reference and com- 
parison. In each case the returns have been classified according to the class of work 
to be performed, and the method of payment, and the rates so classified have been 
arranged under the names of the localities to which they refer, the localities themselves 
being arranged alphabetically, and grouped in the province to which they belong. 


DEPARTMENT OF LABOUR, CANADA, 
Ottawa, November, 1901. 


Sir,—The Department of Labour is desirous of obtaining a complete and 
correct record of the rates of wages and hours of employment prevailing in 
the different trades in Canada, for publication in the Labour Gazette, which 
is issued monthly. 

These statistics are collected and published by the Department in pursuance 
of section 10, chap. 24, 63-64 Victoria (An Act to aid in the prevention and 
settlement of trade disputes and to provide for the publication of statistical 
and industrial information, assented to July 18, 1900), which provides that the 
Department of Labour shall collect, digest and publish in suitable form, 
statistical and other information relating to the conditions of labour. 

It is intended to deal with the rates of wages and hours of employment 
in the carriage and wagon-making trades in the Labour Gazette, and in order 
that the value of these statistics may be as great as possible the Department 
would be obliged if you would kindly fill in on the enclosed schedule information 
in regard to the classes of labour mentioned in so far as they relate to the 
branch or branches of the carriage and wagon-making trades with which you 
are concerned. 

It would assist the Department in making its information more complete 
if you would, under the heading of ‘Remarks,’ state whether or not the 
current rates are also the rates demanded by the Union, and if not, if you 
would give on the back of the page the union rate, and state to what extent 
it prevails in the locality. 

As it is the intention to compile tables from the information herein requested 
for the Labour Gazette the department would be very grateful if you would have 
the kindness to return the enclosed form as soon after receiving it as possible. 
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I enclose herewith an envelope to be used in returning the schedule to 
the department, and desire to inform you that no postage is required on 


replies sent in by you. ; 
I have to add that any information you may be good enough to furnish will 


be used for statistical purposes only, and will not be published under your 
name. 


Locality 


Blacksmiths 
Wi 


I am, Sir, 
Your obedient servant, 

W. L. MACKENZIE KING, 
Deputy Minister of Labour. 


DEPARTMENT OF LABOUR, CANADA, 
STATISTICAL TABLES—SERIES B., No. 6. 


RATES OF WAGES AND HOURS OF LABOUR IN THE CARRIAGE ANT 
WAGON-MAKING TRADES. 
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DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL TABLES, SERIES B.—No. 7. 
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RATES OF WAGES AND HOURS OF LABOURIN THE BUILDING TRADES. 
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As was found to be the case during the first year, the returns received in reply to 
the communications sent out by the department, have, from a percentage standpoint, 
been large, and have shown a tendency to increase as the work of the department has 


become better known. 


Cost of Living Schedules. 


Of equal importance with the statistical tables on rates of wages and hours of em- 
ployment have been the statistical tables on the cost of living in Canada, which have 
also been published as the result of a special investigation undertaken by the depart- 
ment. In the preparation of these tables the department followed the lines pursued 
in gathering and compiling similar data during the corresponding period of the year 
previous. Returns were received, however, from a larger number of industrial centres, 
and concerning several additional items of outlay. Information was collected in regard 
to three groups, namely, the prices of articles for domestic consumption, house rents, 
and the cost of board and lodging. In each instance the returns were based on the 
current rates actually being paid, and the information classified so as to indicate the 
difference of rates in different localities. Advantage was also taken of the investigation 
of the year previous to make comparisons as to variations in the cost of living experi- 
enced during the year. The information for these tables was gathered by the special cor- 
respondents of the Gazette, and compiled from their returns by the clerks in the depart- 
ment. The correspondents were required to verify their facts and figures from a num- 
ber of sources, and to indicate, where such existed, any differences in local rates in 
regard to any particular commodity. The following tables show the class of informa- 
tion gathered, and the form in which the returns were made : 


DEPARTMENT OF LABOUR, CANADA, 
STATISTICAL TABLES, SERIES C, No. 1. 


COST OF LIVING SCHEDULE No. 1, RETAIL PRICES OF FOOD, &c. 
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Butter per pound.. . 
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COST OF LIYING SCHEDULE No. 1, RETAIL PRICES OF FOOD, &c.—Concluded. 
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COST OF LIVING, SCHEDULE No. 2. 
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It is impossible to overestimate the importance of the statistical information which 
the department has collected, compiled and published in the manner described. The 
mere opportunity of comparison with conditions of the previous years, as reported in 
the Gazette, has shown how increasingly valuable this information is likely to become 
in time. To employers and employees alike an exact statement of the prevailing rates 
of wages in different localities, and also of the cost of living, is of the first importance. 
During the year the department has received many assurances that this branch of its 
work has been of immediate assistance to those for whose benefit it was intended, and 
that the figures given in the Gazette have been utilized by employers and employees as 
a basis of agreement in matters of proposed change or controversy. From statements 
received from other sources the department has also learned that these tables have 
served to acquaint persons in one part of the Dominion with information which they 
desired in reference to remuneration for services and the cost of living in other parts, 
and have been of equal benefit to persons residing outside of Canada and desiring in- 
formation in regard to the economic conditions of labour here. : 


The Industries of Canada. 


The dairying industry in the Dominion was made the subject of a special inves- 
tigation by the department, the results of which were given in an article comprising 
one of the series on the industries of Canada, which were published for the most part 
during ‘the preceding year. In the conduct of this undertaking the department-secured 


96 DEPARTMENT OF LABOUR 
2-38 EDWARD VII., A. 1903 


its information mainly from four sources: (a) official and semi-official reports and 
records, and opinions of experts ; (b) employers in the industry ; (¢) employees in the 
_ industry ; (d) associations of employers or employees and boards or representative men 
in the districts in which the industry was being carried on ; and (e) correspondents 
of the Gazette. The general plan of collecting statistical information by means of 
schedules sent out by the department to interested parties was adopted throughout. 


The forms having been filled in and returned, statistical tables based on the sche- 
dules were then compiled, and the data so presented was supplemented by a special 
article reviewing the industry by provinces in detail. Reference was made to the 
development of the industry, the markets for the product, the distribution of the butter 
and cheese factories of the Dominion, their output, their experience financially, and 
the remuneration paid to those in charge. In this investigation special attention was 
devoted to the extent to which the co-operative system exists in this industry. 


Labour Legislation in Canada. 


During the preceding year the department commenced the compilation and classi- 
fication of the legislation of the several provinces, and of the Dominion, which had an 
immediate bearing upon the status of labour and industrial conditions. This task was 
completed in regard to legislation in Canada for the protection of persons employed in 
factories, of employees in shops and stores, and of employees in mines. During the 
past year it has been continued in regard to the legislation for the protection of em- 
ployees on railways, of employees about machinery, of employees on ships, and also 
as to legislation specially affecting apprentices. Articles on trade union legislation in 
Canada, and on some of the legal aspects of Sunday labour, should also be added to this 
list. 


The results of the compilation and classification of the existing laws on the subjects 
here referred to were presented in the Gazette in a series of articles appearing under the 
proper titles. In every instance care was taken to so arrange and classify the material that 
it might be easily accessible for the purpose of immediate reference in regard to any 
point on. which information might be sought. At the same time special efforts were. - 
made to present the various statutory provisions in as condensed a form as possible, 
giving, by a system of copious foot-notes, a ready means of reference to the exact word- 
ing of the Acts themselves, and the places where they might be found. As illustrative 
of the scope and method of the articles on these subjects, the following brief analysis 
of their contents may be mentioned. 


In the article on the legislation for the protection of employces on railways, which 
appeared in the August (1901) number of the Gazette, the substance is given of those 
provisions of the law which are intended to ensure, as far as possible, the safe opera- 
tion of railways, and which, though not expressly stated to be for the protection of em- 
ployees, react to their benefit by lessening the dangers of their occupation. The sub- 
stance of the enactments expressly designed for their protection is also given. The 
latter group is considered in relation to those provisions which declare how railways 
are to be operated so as to protect employees, and with special reference to the provisions 
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touching railway employees in Acts relating to.compensation for injuries to workmen. 
The federal as well as the provincial law is given. The legislation is divided and com- 
mented upon in so far as it relates (I) to provisions made for the enactment and 
enforcement of by-laws, rules and regulations for the conducting of railways, and the 
guidance of employees ; (2) special rules of this nature ; (8) inspection of railways ; 
(4) construction and materials ; and (5) compensation for injuries. As showing the 
detail with which the subject is presented, within each of these divisions, it may be 
mentioned that, under the heading “construction and materials,” such matters as 
the height of bridges, rails and railway frogs, running boards, oil cups, etc., are dealt 
with in connection with the provisions contained in the Dominion statutes and the 


legislation of the several provinces. 


In the article on legislation for the protection of employees about machinery, 
which appeared in the September (1901) number of the Gazette, attention is directed 
to the special remedial enactments passed in the several provinces providing for the 
peculiar dangers to which employees are liable when working on machines, or in close 
proximity to machinery, whether in indoor occupations in buildings such as factories 
and workshops, or in outdoor occupations. 


Legislation for the protection of employees on ships was dealt with in three se- 
parate articles, appearing, respectively, in the Gazette of November and December, 1901, 
and of January, 1902. The subject is discussed with reference to the provisions of the 
existing law affecting (1) the extent of the rights and duties of seamen ; (2) the safety 
of ships ; and (8) the competency of officers in charge of ships. In considering the 
rights and duties of seamen, the enactments concerning seagoing crafts and those relat- 
ing to vessels employed in inland navigation are classified separately. The special 
regulations in regard to government vessels, the subject of wages payments, the allot- 
ment of wages, recovery of wages, protection of property, the property of deceased sea- 
men, the supplying of provisions, the accommodation on board ship, distress, ete., are 
all dealt with. The provisions relating to the safety of ships are considered in con- 
nection with registration, licensing and inspection, the care and disposition of cargoes, 
and the prevention of accidents. With respect to the competency of officers, such. 
matters as the qualifications of masters and mates, the qualifications of engineers, and 
regulations affecting discipline, are pretty fully commented on. 


The subject of legislation in Canada specially affecting apprentices was commenced 
in an article in the February (1902) number of the Gazette, and concluded in a subse- 
quent article in March. These articles marked a division in the series. ‘The pre- 
ceding articles had reference to legislation recommended by the nature of the employ- 
ment to which it related. The new series of these special articles, of which that on 
legislation in regard to apprentices was the first, had to do with such legislation as per-— 
tains to the complex relations arising out of the labour contract, the rights and duties 
incident to it, and the obligations which it entails. One of the matters of first impor- 
tance touching the labour contract is the question, who may be parties to it, and as in 
this connection minors and aliens have been made the subjects of special legislation, 
the former especially in their employment as apprentices, it was thought advisable to 
commence the new series with an article on the legislation concerning apprentices. The 
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subject of apprenticeship is considered first, as to the method of binding apprentices, 
under which head are discussed the powers respectively of parents, guardians, mayors 
of cities and towns, judicial officers, and overseers of the poor. The powers to bind 
charitable institutions, and of minors to bind themselves, as well as the methods of 
binding, are also considered. The mutual duties of masters and apprentices is another 
subject of treatment which is dealt with in the light of the special legislation of the 


several provinces. 


In addition to the series of articles on existing legislation, there were supplement- 
ary articles discussing the labour legislation, Dominion and provincial, passed during 
the sessions of 1901-1902. The articles under this head include reviews of British 
Columbia legislation affecting labour, Ontario labour legislation, the amendments of 
the Ontario Conciliation and Arbitration Act, and Manitoba legislation affecting 


labour.* 


Reviews in the nature of synopses were also given of proposed measures of imme- 
diate interest to labour introduced, but not passed, during the last session of the Dom- 
inion parliament, but likely to be reintroduced at a subsequent time, such, for example, 
as the proposed Act for the settlement of railway labour disputes, and an Act respecting 
the regulation of railways in Canada. 


Government Commissions Affecting Labour. 


Special attention was devoted in the Gazette to the proceedings and reports of goy- 
ernment commissions appointed or opened during the year, whose duty it was to gather 
information, or to investigate subjects of importance concerning labour. Such was the 
Royal Commisison on Chinese and Japanese immigration, appointed during the fiscal 
year 1900-1901, and the Royal Commission appointed on the 25th of April, 1901, to 
investigate the alleged existence of a.combine among the paper manufacturers of the 
Dominion, the reports of which bodies were presented to parliament at its last session. 
There were also the investigations of Professor S. J. McLean, and his reports upon 
railway commissions, railway rate grievances and regulative legislation, made to the 
Minister of Railways and Canals, and by the latter presented to parliament. The work 
of the British Columbia fisheries commission, appointed in the month of January, 1902, 
but whose report has not yet been presented to parliament, was also reviewed. 


Directory of Labour Organizations. 


During the year the department published a directory of labour organizations in 
Canada. The directory was commenced as part of a larger work, statistical and 
descriptive in its nature, on the growth and development of labour organization 
in Canada. ~ The preparation of this directory was a considerable task, involving 
not merely the securing of information in regard to existing labour organiza- 
tions in all parts of the Dominion, but also a careful compilation and classifica- 

Aap AREA SRO Oe AOD A RE OE NIE Me on 


*Part of this series although prepared during the fiscal year 1901- 02, i 
wa i 
the July and August numbers of the Labour Gazette which belong to the fiscal yah eee in 
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tion of the information so obtained. In its search for and acquisition of the 
facts and statistics the department made use of all available sources of inquiry. Spe- 
cial investigations were conducted in all of the cities in which correspondents of the 
Gazette were resident ; international and federal organizations were written to for a 
list of the local organizations affiliated or federated with them-; old and new labour 
directories for individual cities, journals of the several trade organizations, labour 
papers, local newspapers, reports of labour congresses, letter files of the department, &c., 
&c., were carefully scanned for the names of trade unions or other similar organizations 
in any part of the Dominion. When the list obtained in this way had reached formid- 
able proportions, and there was reason to believe that it was fairly complete, a circular 
letter was sent to the secretaries of these organizations. requesting certain statistical 
and descriptive information with respect to the organizations with which they were con- 
nected. One of the points on which information was sought was the names of other 
labour organizations in the trade to which the secretary belonged, or in the locality to 
which the circular was sent. In the returns received, several new organizations were 
brought to light, and they were immediately communicated with in the same manner. 
_In addition to the circular letter several hundreds of personal letters were written to 
individuals and organizations in order to secure from them facts and information which 
the department was unable to obtain directly from certain other organizations them- 
selves. Personal letters were also sent to many places in Canada to persons supposed 
to be informed in the matter, with a view of ascertaining whether or not there existed 
any organizations other than those of which the department had a record. Whenever 
- information was found to be incomplete, every available means was used to supplement 
it as much as possible. As a consequence, the directory as finally published represents 
the crystallization of a vast collection of facts and figures obtained by the department 
through several thousand separate communications and returns. The circular letter 
referred to as having been sent to the secretaries of existing organizations, and the 
schedule which accompanied it, are published herewith. Thy indicate the nature of the 
inquiries made, on the answers to which the work of compilation was subsequently 


based. 


DEPARTMENT OF LABOUR, CANADA, 


OULAWa ates ee Bo eae ST otasc eee LoOL 


Str,—The Department of Labour has in course of preparation a sfatistical 
and descriptive account of the growth and development of labour organizations 
in Canada. This account will on completion be published in the Labour Gazette, 
the official journal of the department. 

This information is being collected and published by the department in 
pursuance of section 10, chapter 24, 63-64 Victoria (An Act to aid in the 
prevention and settlement of trade disputes and to provide for the publication 
of statistical and industrial information, assented to July 18, 1900), which 
provides that the Department of Labour shall collect, digest and publish in 
suitable form, statistical and other information relating to the conditions of 
labour. 

The department is desirous of having its account as concise and accurate as 
possible, but at the same time sufficiently comprehensive to be of immediate 
service to all persons interested in matters pertaining to the organization of 
labour in Canada. To this end the department has drafted a series of questions 
to be submitted to the labour organizations of the Dominion, with the request 
that replies to the same be sent by the organizations to the department, in so 
far as the information requested is available. 

-You will find on the accompanying pages the list of questions referred to. 
A perusal of these will be sufficient to indicate the extent of the inquiry, and 
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also the importance of the results which the compilation, based on answers to 
these questions from all parts of Canada, is likely to have. 

You will notice that, among other matters of information, the department 
asks for the names and addressess of the president and secretary of your 
organization. Also the date at which -the election of officers is held. It is 
intended to publish the information given under these heads in the form of a 
directory of the labour organizations in Canada. 

Feeling that you will appreciate the importance of having this directory as 
completé as possible, and the difficulty likely to be experienced in obtaining the 
names of all existing organizations, the department takes the liberty of 
requesting that yeu have the kindness to assist in this work by filling in, in the 
space indicated at the end of the schedule, the names of any organizations, 
together with the names of their secretaries, which may exist in your locality, 
or be in any way connected with your trade, or of which you have reason to 
think the department may not be informed. 

I inclose herewith a duplicate of this letter and schedule, also an envelope 
to be used in returning one of these schedules to the department. The duplicate 
you may desire to file as a matter of record. No postage is required on the 
replies sent in by you. 

It will greatly facilitate the work of the department if your reply to this 
communication is sent in at as early a date as possible. 


I am, Sir, 
Your obedient servant, 


W. L. MACKENZIE KING, 
Deputy Minister of Labour. 
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LABOUR ORGANIZATIONS IN CANADA. 
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If not, during what period did organization cease to exist.. 
Number of members at date of reorganization.. Ses MARA Na Red cease oe = 
Is your organization affiliated with a national, or international ivade 
organization ? If so, what is the name cof such organization ? 

INAMC each ae ven es 
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Is your organization affiliated with one or more trade councils ae Tea 
federations ? If sco, what are the names of these bodies ? 
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Are there any other crganizations with which your organization is ‘antiakes 
not included in the above ? If so, what are the names of such organizations ? 
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Number of members belonging to your organization at the present time.... 
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Names of other labour organization in your trade or locality : 
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(Date at which information is supplied.) 


In the work of classification an attempt was made to serve three distinct objects, 
viz.: (1) to indicate the nature and extent of-organization in general, the nature and 
extent of organization in kindred and allied groups of trade, and its extent in indivi- 
dual trades; (2) to define the areas over which, and the localities in which, organiza- 
tion exists, including the extent of organization within each province, and in the 
particular localities within each province; and (38) to show the chronological develop- 
ment of organization as a whole, and in particular groups of trades, including the 
dates at which organization took place in the federations and in individual trades. 
It is believed that these three objects were served by the method of classification 
adopted in the directory, which gives, in broad outline, divisions based on the nature 
of the several kinds of organizations, together with the classification of particular 
trades as well as a grouping according to provinces, with an alphabetical arrangement 
of localities, and the dates at which the several organizations were formed. In addi- 
tion to these facts the names and post office address of the then president and secretary 
of the organizations, and the date of the election of the officers are also given. The 
publication of the directory was commenced in the September (1901) number of the 
Gazette. It was continued without intermission through subsequent numbers, being 
completed in the May (1902) issue. The information, thus described, was given in 


reference to over 1,000 organizations. 


The importance of this work may be judged from the fact that never before has 
uny work of the’kind been attempted on anything other than a local scale; and that 
the information had not only to be collected for the first time, but also the source 
discovered from which the information itself was obtainable. In its published form 
the directory covered more than sixty pages of the Gazette. In addition to this 
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directory special articles descriptive of the historical development of labour organiza- 
tion in Canada, and on trade union legislation, were also prepared and published. 


during the year. 


Subjects of Current Interest. 


Of the other subjects of current interest, besides those already mentioned, which 
were discussed in the Labour Gazette during the past year, the following may be men- 


tioned: 


The Strike of the Trackmen on the C.P.R.; the Arbitration between the C.P.R. 
and its maintenance-of-way employees; Spring changes in Rates of Wages in Canada; 
the Fernie Mining Disaster; the Proceedings of the Trades and Labour Congress of 
Canada; Conciliation in Canada; Conciliation i in Great Britain; Conciliation in New 
Zealand; Conciliation in Nova Scotia; Ontario Factories Inspection; the International, 
Association for Labour Legislation; Insurance and Benevolent Features of Labour 
Organizations; the Sweating System; the Canadian Census. 
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: II. CONCILIATION AND ARBITRATION. 


During the fiscal year, 1901-02, applications were made to the Department of 
Labour for its friendly intervention to aid the settlement of eleven existing strikes or 
lock-outs. The localities in which these disputes prevailed were scattered pretty widely 
over the Dominion from the Atlantic to the Pacific. The most important strike in 
point of numbers and interests affected was at the city of Halifax, N.S., and the next 
_in importance in point of numbers was at Rossland, B.C. There was one other strike 
in the province of British Columbia in which the department was called upon to inter- 
vene. Of the remaining strikes in which intervention was sought, three were in the 
| province of Quebec, four in Ontario, and one in Manitoba. 


The trades and industries affected embraced cotton and lumber mills, metalliferous 
and coal mines, piano-making, cigar and furniture manufactruring, stove mounting, 
dock building, railway and steamship transportation. 


There was also considerable variety in the causes of the disputes in question. In 
six cases they arose through the refusal of employers to grant the demands of local 
unions either for a revision of the existing wages scales, or other terms of employment, 
or for non-compliance with demands of a different nature. In five cases in which the 
demands were made by local unions, and in one other case, an increase in the wage rate 
was a prominent feature of the difficulty. In another case the cause of the strike was 
partially, if not entirely, the refusal of a company to recognize the union by entering 
into an agreement with it, or by consenting to any other kind of recognition. Jn one case 
the cause was entirely a question of the reduction of hours of labour. While in one 
instance the cause was the dismissal of an employee against the wishes of his fellow- 
employees, in another it was the refusal of the employer to dismiss an employee who 
was objectionable to his fellow-employees. In two cases misunderstandings as to the 
nature of a change in the wage scale, or of an existing agreememt, was the source of 
dispute. In two instances sympathy with other strikers led either to an increase in 
the numbers of those criginally on strike or was one of the main causes of the strike 
itself. 


In six of the existing disputes a settlement was effected within two days after the 
arrival of the conciliator, representing the government, in the locality where the dis- 
pute prevailed. In three instances settlements were obtained on the very day on which 
settlement negotiations were entered upon. In one instance the strikers were unwilling 
to accept the agreement which the company, in the course of negotiations, was prepared 
to enter into as a result of the attempted settlement, and continued the strike for a few 

‘days longer, accepting, however, at the conciusion of that time, the terms originally 
presented to them by the conciliator. In four cases it appeared that the intervention of 
the department had been requested at too late a date to admit of any settlement being 
secured through its good offices. In all of these latter cases the employers claimed either 
to have replaced the strikers with other hands or to be no longer embarrassed by the 
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strike. 'The cases in question were the strike of the ones at Montreal, which 
commenced on April 19, 1901, and in which the intervention of the department was — 
not requested until December 7, of the same year ; and the strike of the miners at the 
LeRoi, War Eagle and Centre Star mines at Rossland, B.C., which commenced on July 
11, 1901, and in which the intervention of the department was not requested until Octo-— 
ber 31, of the same year. In both of these strikes the number of workmen originally — 
affected was large, being about 600 and 1,100 respectively. There were also two minor — 
strikes—one, the strike of the stove mounters at the Gurney foundry, Toronto, which — 
commenced on January 21, and in which intervention was requested on the 4th of the 

folllowing month, the number directly affected being 22; and the other, the strike of 
machinists in the employ of the Canadian Northern Railway at Winnipeg, commenced 
on the 16th May, 1902, affecting 36 employees, and in connection with which the request — 
for intervention was made on the 27th of the same month. 


The manufacturing establishments in Montreal claimed to be no longer embar- 
rassed by the strike of their employees which had commenced some nine months before 
the intervention of the Department of Labour had been requested. They stated that, 
had the intervention of the department been secured within three months, or possibly six 
months, after the initiation of the difficulty, they would have been glad to have availed 
themselves of its assistance in negotiating a settlement with their former employees, — 
but that owing to the time which had elapsed since the commencement of the strike, © 
they had been able to place themselves in a position independent of any of’ those who 
had not returned to work. 


In the case of the strike at the Rossland mines the LeRoi Company claimed that, 
at the time the request for the intervention of the department had been made, its mines 
were in full operation, and that they were not affected by the strike. The War Eagle and 
Centre Star mining companies also claimed to be able to operate their mines should 
they desire to do so, but they explained that it might be some time before they would 
resume operations. 


The Gurney Foundry Company, and the Canadian Northern Railway Company, 
claimed to have reduced their working staffs at the time of being confronted with the 
embarrassment of a strike, and to have filled, before the time at which the intervention 
of the department was requested such vacancies as were necessary for the successful 
carrying on of their business. 


‘The number of workmen involved in each of the several strikes, successfully settled 
through-the intervention of the department, ranged from 30 persons engaged as wharf 
builders at Port Burwell, Ont., to 1,200 longshoremen and sympathetic strikers at 
Halifax, N.S. The total number affected by all of the settlements was 2,130, and add- 
ing to this number 2380 others, the settlement of whose difficulty the intervention of the 
department helped to facilitate, though it did not. actually complete, the total would be 
brought up to 2,360. It would be a mistake, however, to estimate the importance of the 
intervention of the department in the settlement of these disputes either by the particu- 
lars or incidents of the settlemnts, or by th numbers affected thereby. The numbers 
given includes only persons actually on strike. The extent to which other individuals and 
interests were immediately or remotely affected, is not even approximately estimated, 
nor is any estimate given of the period of time over which, but for its immediate settle- 
ment, a strike might have extended, or of the number of persons who, in the event of 
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its continuance, might subsequently have become either directly or indirectly involved. 
‘A more accurate conception of the significance of the intervention of the department 
in the several cases in which settlements were secured, will be gained from a brief 
review of the disputes themselves, and of the nature of the settlements accomplished. 


Strike of Cotton Spinners at Valleyfield, Que. 


The strike of the cotton spinners in the mills of the Montreal Cotton Company at 
-Valleyfield, Que., which occurfed on October 17, was occasioned by the dismissal by the 
company of a spinner who had left his work without permission, and who subsequently 
refused to give any explanation of his conduct to the foreman in charge. Both the 
dismissal and the strike were the results of a misunderstanding which a little mutual 
moderation might have avoided. The reinstatement of the dismissed employee, and 
the settlement of the strike, were effected by simply bringing together the contending 
parties and having the points of difference between them satisfactorily adjusted in the 
presence of the government conciliator. About forty spinners went on strike at the 
outset. Their action involved some ninety other hands, all of whom were laid off during 
the first day of the strike. The number was subsequently increased, and considerable 
apprehension was felt lest other departments in the mill might be obliged to close 
down owing to the enforced idleness of several looms, the number of which was daily 
increasing. Both the company and the men willingly concurred in the intervention of 
the department, though the formal request for intervention was made by the employees. 
This request was received on the 26th of the month, and on the same day the 
Deputy Minister left Ottawa for Valleyfield, and, on his arrival there, had interviews 
during the evening with the dismissed employee, the committee of strikers and the 
eompany. On the following day he had further interviews with the company, the 
foreman and the committee of the men, and, in the afternoon, was present at a meeting 
of the strikers held at the Town Hall for the purpose of deciding what action should 
be taken. As a result of this meeting the dismissed employee admitted that his action 
had given just cause for annoyance to the foreman, and he expressed a willingness to 
apologize. On his subsequently doing so the foreman requested his reinstatement. 
The strikers on their part admitted that they had acted hastily in going on strike with- 
out first giving an opportunity to the foreman, or manager, to consider fully the situa- 
tion. A committee was appointed to wait upon the manager, and, in company with 
the Deputy Minister, made full explanations. The strikers and the dismissed employee 
were then reinstated without any discrimination, an understanding having been also 
reached that, in future, notification of any grievances should first be given to the 
foreman of the department in which they might arise, and, if no redress were made, 
that then there should be direct communication with the manager himself. In recogni- 
tion of the action of the company in meeting its employees in this friendly manner, 
the latter volunteered to work overtime until the work in the weaving and other 
departments in the mill, which had been thrown behind in consequence of the strike, 


was fully overtaken. 

The total number of employees in the mills of the Montreal Cotton Company at 
Valleyfield is about 8,000, and, but for the speedy termination of this dispute, it is 
difficult to say whether it might not have been necessary to shut down the mills entirely. 
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The weaving process is dependent upon the spinning, and the other processes upon 
the weaving. As already pointed out, the number of looms working in the weaving 
department was becoming less each day of the strike, and this reduction increased 
the embarrassment which was being experienced in other departments. Both the 
management and the men expressed their gratitude to the department for its interven- 


tion. 
The Strike at the Alexandra Mines, south Wellington, B.C. 


The strike at the Alexandra mines at South Wellington, Vancouver Island, B.C., 
was occasioned through a misunderstanding between the mining company and 
some of its miners who had contracted to mine coal in accordance with a special 
agreement. Nothing was said in this agreement as to the price to be paid for string- 
ing timbers in the mine. The miners had commenced operations on the assumption 
that, no special stipulation having been made, the customary rate would continue to 

be paid. The company, however, offered a lower rate in the settlement with the men. 
This action on the part of the company was regarded as an attempt to reduce the rates 
of wages of its employees, and, although only 36 miners would have been immediately 
affected by the reduction, all of the employees, to the number of about 260, felt that 
their position might also become jeopardized, and a strike of all the miners was 
declared on November 25. The strike continued for the greater part of a week, and 
threatened to extend to other mines which were the property of the same company. In 
fact the miners to the number of about 800, at a mine in the immediate vicinity, gave 
notice that, if a settlement was not affected within a week, they also would quit work 


the week following. 


The Deputy Minister of Labour was in British Columbia at the time, and was 
asked to intervene under the provisions of the Act. Upon interviews being had with 
both parties it was agreed that the original contracts should be abandoned, work 
resumed as it had been before any contracts had been entered into, and new contracts, 
if desired, framed with such specifications as might be agreed upon by both parties. 
The intervention of the conciliator took place on the morning of May 20, and, on the 
afternoon of the same day, all of the men returned to work. Not only were the difii- 
culties at South Wellington thus speedily terminated, but the spread of the strike to 
other mines, and what might have been other serious industrial disturbances, on Van- 
couver Island, were also avoided. 


Strike of Piano Makers at Toronto, Ont. 


No less than five firms and 450 employees were affected by the strike of plano- 
makers at Toronto, which commenced on December 23, 1901, and was settled on the 
30th of that month through the intervention of the Honourable the Minister of Labour, 
at the request of the employees presented two days previously. The strike was occa- 
sioned through the inability of the Committee of the Amalgamated Wood-workers’ 
Council of Toronto, representing the employees, and the Piano Manufacturers’ Asso- 
ciation, representing the employers, to come to an agreement in reference to certain 
demands made by the former for a change in existing rates of wages and other condi- 
tions of employment. 
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On the 30th of the month a joint conference between representatives of each side 
was arranged by the Minister of Labour at the Board of Trade rooms in Toronto, the 
Minister himself being present at the request of both parties. The conference lasted for 
several hours, at the conclusion of which terms of settlement were reached, and these 
terms were submitted, on the following day, for ratification to the Manufacturers’ Asso- 
ciation and the Woodworkers’ Council. At the meetings of these respective bodies the 
terms of the settlement, arranged at the conference, were approved of, and the strikers 
agreed to return to work, as they in fact did, on the second day of January. One of 
the terms of the agreement was that particulars of the settlement were not to be made 
public, but it was understood that there were mutual concessions, and that some of the 
demands of the men had been granted. By this intervention the continuance of what 
might have been a lengthy dispute, involving a large number of men, was ayerted, and 
that at a time when, in the interests of both employers and employees, an early settle- 
ment was exceedingly desirable. 


Strike of Wocdworkers at Berlin, Ont. 


The intervention, under the Conciliation Act, in an industrial dispute between 
the employees of one of the large furniture manufacturing establishments at Berlin, 
Ont., and the company owners, which took place on the 18th of March, was made at 
the request of the employers, The strike had occurred.on the 18th of the month, in 
consequence of the refusal of the company to dismiss an employee on the ground that 
he was objectionable to members of the local Finishers’ Union from which he had been 
expelled, the other employees in the shop being members of this union. About forty 
* men in all went on strike, but although these did not include the entire working stat, 
it was nevertheless found to be necessary to close the factory. 


The services of the Deputy Minister as a conciliator were accepted by the men on 
strike. On the day following his arrival in Berlin several conferences were held with 
both parties, and a day later a basis of settlement was reached and agreed to by the 
employees. The proposed agreement was accepted by the company, and subsequently 
approved at a mass mecting of the local Woodworkers’ Union, the Wood Carvers’ Union 
and the Finishers’ Union, at which about 800 men were present. Except that the 
employee against whom the protest had been made was to be retained, and that the 
other employees were to be reinstated without discrimination, no public statement was 
made of the terms of settlement. On the day following, after a ratification of the agree- 
ment by both parties, the factory resumed operations with all hands at work. 


Strike of Longshoremen at Halifax, N.S. 


The most important strike in the Dominion, during the year, was that of the long- 
shoremen and their sympathizers at the city of Halifax, N.S. The strike commenced 
on the 2nd April, and involved directly nine of the steamship companies in that city, 
sixteen large mercantile establishments, and about 1,200 employees.* For a week the 


*Full particulars of this dispute and its settlement will be found at page 667 of No. 2, 
Vol. 2, of the Labour Gazette. 
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harbour of Halifax had been virtually closed, so far as the loading or unloading of ves- 


sels was concerned. The Longshoremen’s. Association of Halifax had, during the. 4 
month of March, submitted to the several steamship companies a series of demands ~ 
comprising changes in the existing scale of wages and other conditions, which, it was — 
requested, should take effect on and after the 2nd April. The negotiations between the — 
parties being unsatisfactory, a strike was ordered for midnight of April 1st, and at that — 


time all the members of the longshoremen’s association quit work at the wharves. A 


number of steamships were being unloaded at the time, and, in consequence of the want ~ 


of hands, the work of unloading had, in some cases, to be continued by the officers, 
crews, clerks in the employ of the companies, passengers and others, the union men 
refusing to handle cargo in any way. Between six and seven hundred men were 
affected by the strike. After it had continued for a week, and business at the port of 
Halifax had practically come to a standstill, three additional strikes were declared. 
On April 7th the coal heavers refused to load or discharge coal on any vessel on which 
the strikers should have been engaged, and, to the number of about 200, quit work. On 
the following day they were joined by the fish handlers, to the number of about 300, 
and a considerable number of coopers who were members of the coopers’ union. ‘The 
freight handlers and other organizations also threatened to join in sympathetic strikes, 
but this step was averted through the intervention of the department. 


The request for intervention was made on April 8th by the president of the 
Longshoremen’s Union, and, on the day on which it was received, the Deputy 
Minister left Ottawa for Halifax, arriving in that city during the following night. 
The companies and merchants interested at once expressed their willingness to avail 
themselves of the good offices of the department, and negotiations with the parties having 


been entered upon forthwith, a settlement was effected within 48 hours. The main 


feature of the settlement was the conclusion of a lengthy agreement containing provi- 
sions in regard to the rates of wages and hours of labour, Sunday and holiday labour, 
work performed on stranded vessels, work performed under other exceptional cireum- 
stances, as well as other conditions governing employment. The agreement also con- 
tained a clause designed to prevent a possible recurrence of a strike or. lock-out, by 
requiring thirty days’ notice in writing to be given before any change in the terms of 
the agreement should be made by either party, and that no strike or lock-out should be 
declared without thirty days’ notice in writing. The agreement was signed by the. 
agents of all the steamship companies affected, and by the president and secretary of 
the Longshoremen’s Union. It was ratified at a mass meeting of the strikers, held in a 
public hall, at which over one thousand of the men were present. At the same meeting 


the sympathetic strikes of the coal heavers, fish handlers and coopers were declared at 


an end, and, on the following day, work was resumed at the wharves as it had been 
before the strike commenced. 


There is no doubt that the prompt settlement effected in this case was of the very 
greatest importance to the commercial and business interests of the port of Halifax, 
and that it prevented much suffering among the strikers and their families. There ig 
also good reason to believe that, unless a settlement had been brought about when it 
was, the strike movement would have rapidly spread. Railway companies had already 
been threatened with serious difficulties and embarrassment, both in the matter of neces- 


REPORT OF THE DEPUTY MINISTER OF LABOUR 39 


SESS!IONAL PAPER No. 36 


sary coal supplies and in the handling of freight. The mere mention of these cireum- 
stances is sufficient to indicate to what extent business in other quarters, and, indeed, 
in many parts of Canada as well as elsewhere, might have been affected. The settle- 
ment, it is gratifying to state, appeared to give every satisfaction to both employers 
and employees, as was evident by the resolutions of thanks tendered to the department 
in consequence of its intervention. 


The Rossland Strike. 


Although, as has been pointed out, nearly four months had elapsed between the 
day on which the strike of miners at the LeRoi, War Eagle and Centre Star mines in 
- Rossland, B.C., was commenced, and the time when the intervention of the Department 
of Labour was requested, and although the companies in consequence felt justified in 
claiming that the services of a conciliator were not required, they being in a position 
to operate, or actually engaged in operating, their mines successfully when interven- 
tion was actually asked for, there can be no doubt that an important service was 
rendered to the mining interests of British Columbia, and to the workingmen of that 
province, by the investigation which was subsequently conducted by the department. 
This investigation embraced the causes which led to the strike at the outset, and the 
situation as it existed in Rossiand at the time the Deputy Minister arrived in that city, 
which he did in response to the request of the officers of the local union that some kind 
of intervention should be had under the Act. On every side there appeared to be a mis- 
understanding as to the exact state of affairs. Not only was it impossible for the. general 
public to arrive at a proper or just conclusion, in consequence of the many conflicting 
reports which had been circulated since the initiation of the strike, but even among 
some of the strikers themselves there appeared to be a good deal of misapprehension as 
to the real situation. The report of the Deputy Minister was submitted on the 18th 
November, and was published in the number of the Gazette of the month following. A 
formal declaration of the termination of the strike was made by the Rossland union a 
month or so later. 


The Significance of the Results. 


The- brief accounts here given of some of the settlements under the Conciliation 
Act, during the past year, are sufficient to indicate that, in this branch of its work 
alone, the department has rendered the country most important and valuable service. 
Not only in their immediate effect were these and other similar settlements the means 
of preventing a continued loss of wages to mployees with the serious consequences at- 
tendant thereon, and of preventing also an enormous financial loss to employers, but 
trade and industry generally were spared losses and economic disturbances of one kind 
or another not the less certain and great because impossible to be estimated... The in- 
caleulable and far-reaching benefits secured by the averting of industrial strife and the 
restoration of peaceful and harmonious relations between employers and employed, is 
something no less entitled to consideration, although admitting of only a passing com- 
ment in the pages of this report. It is worthy of notice also, that, in all cases where 
satisfactory settlements were reached, no difficulties amounting to disturbances of in- 
dustrial peace have since arisen, and, as was seen in the case at Halifax. definite pro- 
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vision has been made, in some cases, whereby no violation of the existing agreement 
can arise in future without due notice being given by both sides, and recourse being 
first had to settlement by conciliation, arbitration, or some other peaceful means. 


Comparing the work of the department under the Conciliation Act, during the 


fiseal year 1901-02, with what was achieved during the ten months of the previous fiscal. 


year, it will be seen that, whereas there were five applications for the intervention of 
the department during the first year of its existence, the number was increased to 
eleven, or more than double, during the last fiscal year. As in the former year, the 
trade or commercial establishments affected were among the largest and most import- 
ant in the country, and were pretty well distributed over the Dominion. As during 
the previous year, also, settlements satisfactory to both parties were effected in all cases 
almost immediately after the intervention of the department, where its services were 
requested before such time as employers had been able to fill the places of those on 
strike, or to carry on their businesses successfully with reduced staffs. There is also 
every reason to believe that what has been accomplished in this way has been helpful 
in causing the practical workings of conciliation and arbitration to be better under- 
stood, and of encouraging their adoption as a means of preventing industrial war, and 
of securing and preserving industrial peace. 


The following table shows the number and nature of the disputes in regard to 
which the friendly intervention of the department has been sought under the Concilia- 
tion Act, and the result of the settlement effected in each case :— 
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III. FAIR WAGES ON PUBLIC CONTRACT WORK. 


The work of the Fair Wages Branch, as carried on during the year, is divisible into 
three parts :— 
1. The preparation of schedules of current rates of wages for insertion in 
contracts awarded by the several departments of the government, and of other 


conditions to be inserted in the same for the protection of the employees of 
contractors on public contract work. 


2. The investigation of complaints concerning the non-payment by con- 
tractors of the rates of wages current in the localities where work is being 
performed or a minimum wage equal to that fixed in the schedules inserted in 
their contracts, or the non-performance by them of other conditions in regard 
to sub-letting, hours of labour, &c. 


3. Correspondence in respect to all inquiries concrning the nature of the con- 
ditions under which work is being performed in different localities, inquiries as 
to current rates in these localities, &c. 


The Preparation of Fair Wages Schedules, 


The practice adopted by the department, during the fiscal year 1900-1, in the pre- 
paration of fair wage schedules has been continued through the past year. The depart- 
ment of the government about to invite tenders for a contract, in which it was intended 
to insert a fair wages schedule, has forwarded a request to the Department of Labour 
to have such schedule prepared. One of the fair wages officers has thereupon been sent 
to the locality in which the work was to be performed to ascertain the rates of wages 
and hours current in the locality for workingmen belonging to the several classes likely 
to be engaged in the construction of the work in question. The officer has then pre- 
pared a schedule on the facts ascertained by investigation in the locality, setting forth 
‘what might be considered a fair basis of minimum wage payment to be made to the 
several classes of labour. The schedule has subsequently been transmitted by the 
Department of Labour to the department requesting it for incorporation among the 
terms and conditions of the proposed contract. In this way tenderers have been 
acquainted in advance with the minimum rates of wages which they were expected to 
pay to their workmen. On the execution of the contracts, copies of the schedules have 


od 


in many instances been published in the Labour Gazette. 


It will be seen from a comparison of the lists of contracts containing fair wages 
schedules with the list published in the first annual report of the department, that the 
number of departments of the government for which schedules have been prepared 
during the past year has increased. 
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In some cases a more effective and convenient means of carrying out the purpose 
of the fair wages resolution passed by the House* has been for the department seek- 
ing tenders to require of persons tendering a statement of the rates of wages 
vhich they were actually paying to the several classes of labour in their employ, and 
a statement of the rates which they would guarantee to pay to all persons 
who might be engaged upon the contract work in the event of their tenders 
being accepted. Where this practice has been followed the rates ‘certified to by 


persons tendering have been submitted to the Department of Labour for investigation. 


and approval. Where they have been found to constitute a fair minimum wage for the 
classes. of labour specified, regard being had to the locality in which the work has to be 
performed, the Department of Labour has certified its approval of the rates and the 
tender has then been considered and approved or rejected on other grounds, by the 
department which had called for it. Where the rates were regarded as unfair the De- 
partment of Labour has itself specified a minimum rate and the tenderer has been in- 
formed that until an agreement was made securing payment to the workmen in accord- 
ance with the rates specified by the Department of Labour, the tender would not receive 
consideration. In one instance a firm tendering for a contract in the Post Office De- 
partment lost the contract because of a refusal to enter into an agreement to pay its 
employees in accordance with the rates specified as fair. 


Contracts Containing Fair Wages and Other Conditions. 


The following is a complete list of the contracts awarded by the several departments 
of the government, during the fiscal year 1901-2, which contained clauses framed with 
a view to carrying out the resolution of the House of Commons of March, 1900, 
tegether with the conditions inserted. 


Department of Public Works. 


The following conditions, framed in pursuance of the fair wages resolution, were 
incorporated in and formed part of each.of the several contracts hereinafter mentioned 
as having been awarded by the Department of Public Works :— 


1. The contractor shall not assign or sub-let this contract, or any part or 
parts therof, for the execution of all or any portion of the work included in 
said contract, and no pretended assignment or sub-contract will be recognized 
or in any way aifect any of the following conditions or other provisions of said 
contract. 

2. Ail workmen employed upon the work comprehended in and to be executed 
pursuant to the said contract shall be residents of Canada, unless the Minister 
is of opinion that Canadian labour is not available, or that emergencies or other 
special circumstances exist which would render it contrary to public interest to 


*On-March 17, 1900, the following resolution was passed by the House of Commons :—That 
it be resolved, that ail government contracts should contain such conditions as will prevent 
abuses, which may arise from the sub-letting of such contracts, and that every effort should 
be made to secure the payment of such wages as are generally accepted as current in each 
trade for competent workmen in the district where the work is carried out, and that this 
House cordially concurs in such policy, and deems it the duty of the government to taice 
immediate steps to give effect thereto. 

It is hereby declared that the work to which the foregoing policy shall apply includes not 
only work undertaken by the government itself, but also all works aided by grants of 
Dominion public funds. 


a ae ee eee 
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enforce the foregoing condition in respect cf the employment of resident Cana- 
dian workmen. 


3. No workmen employed upon the said work shall at any time be paid less 
than the minimum rate of wages set forth in the fair wages schedule following: 


FAIR WAGES SCHEDULE.* 


RATE OF WAGES. 
Not lesg than the following rate per 


TRADE OR CLASS OF LABOUR. 


eS = __ 


(Here set forth a complete list of 
different classes of workmen to be 
employed on the work.—) 


4. The foregoing schedule is intended to include all the classes of labour 
required for the performance of the work, but if any labour is required which is 
not provided for by any of the items in the above schedule, the Minister, or any 
officer authorized by him, whenever and as often as the occasion shall arise, 
shall have the power to fix the minimum rate of wages payable in respect of any 
such labcur, which minimum rate shall not be less than the rate of wages gene- 
rally accepted as current in each trade or class of labour for competent workmen 
in the district where the work is being carried out. 


5. The contractor shall not be entitled to payment of any money which would 
otherwise be payable under the terms of the said contract in respect of work and 
labour performed in the execution of said contract, unless and until he shall 
have filed in the office of the Minister in support of his claim for payment a 
statement showing the names, rate of wages, amounts paid and amounts (if any) 
due and unpaid for wages for work and labour done by any foreman, workman, 
labourer or team, employed upon the said work, and such statement shall bea 
attested by the statutory declaration of the said contractor, or of-such other 
person or persons as the Minister may indicate or require, and the contractor 
shall from time to time furnish to the Minister such further detailed inferma- 
tion and evidence as the Minister may deem necessary, in order to satisfy him 
that the conditions herein contained to secure the payment of fair wages have 
been complied with, and that the workmen so employed as aforesaid upon the 
portion of the work in respect of which payment is demanded have been paid in 
full. 


6. In the event of default being made in payment of any money owing in 
respect of wages of any foreman, workman or labourer, employed on the said 
work, and if a claim therefor is filed in the office of the Minister, and proof 
thereof satisfactory to the Minister is furnished, the said Minister may pay such 
claim out of any moneys at any time payable by His Majesty under said contract 
and the amounts so paid shall be deemed payments to the contractor. 


7. No portion of the work shall be done by piecework. 


8. The number of working hours in the day or week shall be determined by 
the custom of the trade in the district where the work is performed for each of 
the different classes cf labour employed upon the work, 

9. The workmen employed in the performance of the said contract shall not 
be required to work fcr longer hours than those fixed by the custom of the 
trade in the district where the work is carried on, except for the protection of 
life or property, or in case of other emergencies. 


10. These conditions shall extend and apply to moneys payable for the use or 
hire of horses or teams, and the persons entitled to payment for the use or hire 
of horses or teams shall have the like rights in respect of moneys so owing them 
as if such moneys were payable to them in respect of wages. 

11. The contractor shall not be entitled to payment of any of the money 
which otherwise would be payable under the terms of the said contract in 
respect of any goods or materials supplied, unless and until he shall have filed 
in the office of the Minister, in support of his claim for payment, a statement 
showing the prices and quantities of all the goods and materials supplied for 


#See current numbers of the Labour Gazette for particulars as to fair wages schedules 
Inserted. 
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the performance of the work and the amounts paid and amounts (if any) due and 
unpaid for such goods and materials, the names and addresses of the vendors, 
and such other detailed information and evidence attested by a statutory 
declaration of the said contractor, or of such other person or persons as the 
Minister may indicate or require, or may deem necessary in order to satisfy him 
that the conditions herein contained have been complied with and that the 
goods and materials supplied for the portion of the work in respect of which 
payment is demanded have been paid for in full. 

12. In the event of default being made in payment of any money owing in 
respect of goods and materials supplied for the work in the execution of the said 
contract, and if a claim therefor is filed in the office of the Minister and proofs 
of such claim satisfactory to the Minister is furnished, the Minister may, out of 
the moneys at any time payable by Her Majesty under said contract, pay, or 
cause to be paid, such claim, and the amounts so paid shall be deemed payments 
to the ccxtractor. 


DEPARTMENT OF LABOUR, CANADA, 
StaTIsTicaL TABLES, II A.R.—No. 2. 


Contracts entered into by the Department of Public Works during the Year ending 
June 30, 1902, containing fair wage schedules and above cited conditions for the 
protection of labour. 


Amount 
Date. Locality. Nature of Contract. ae 
Contract. 
1801. $ cts 
June 18....{New London, P.E.I.........{Repairs to portion of breakwater, &c............ 5,493 00 
fe a. eT PBeFONtO, “ONG... ere cokes Construction of a post office, &c., building....... 25,678 00 
Pie eS DOLCE Qian reece si or oi ame eee High level dock and dredging ...).............. 255,632 43 
ay 20s. |CratdeValiée, Pi hace Landing pieren <2 seer ys Se Gi ee ae Ae 53,900 00 
oly. otk St. Johns No Beasce Ge eae Immigration building........ ne) eR eet 20, 685 00 
" Duke. Sussex: NBere aise Sh Armiouiyh ted atau tae cle ae eee etic 4.537 07 
n . 10....|Rapides des Joachims, P.Q..|Stone piers and abutments................c02 eS 8,950 00 
bik te | anmloops, 3,0 7 < ck se ...|Heating apparatus, public building.. .. ........ 1,711 00 
pei, «Coles Point, NeB.o< sc Public wharf.......... nae en de yecaee 1e SeOOTeOO 
nu 13....;Rapides des Joachims, P.Q..|Tron superstructure of highway bridge..._.,.. ae “9,967 50 
Augiied.-. 4Grande Anse NB. sca. os Hixtension of breakwater.............. Hye TAO 10,900 00 
Oct iug2e7 NOttawa, Ont iin ieed Hen aon oe Military store heating apparatus..............:. 9,950 00 
new oleeeetaran by, eine ees bee ose Post ence ies, building: >) Wee ae Pee Moy iva 14,987 CO 
1902. 
Pak ta OM Lia ra ells ESN) oOo its Brera aw iealrceeoNay Coston ELousece. = ence eek occ eee 250,060 00 
May 14..../Depot Harbour, Ont........|Rip-rap foundation and addition........... - 190.000 09 
i OLR LOrOnto, SONG tay wactiges nese Postal-stationis Clee: PRS eae is 93 99% 60 
Wy rela se Ie WCe, GUS. je. Sa seme. Artillery workshopsici¢. 1.0 f-.se-ssdshiaiewcse et CORORE 00 
Funes10 7. Three Rivers, FQ) eee. iDock, icebreaker and dredging...... ...... ; ie ; 250,500 0G 


a re eS a SS Se I A 


Department of Railways and Canals. 


The following conditions, framed in pursuance of the fair wages resolution, were 
incorporated in and formed part of each of the several contracts hereinafter mentioned 
as having been awarded by the Department of Railways and Canals during the year 
ending June 30, 1902 :— 


No labourefs shall be employed on or about the works hereby contracted for 
who are not citizens or residents of Canada, but the Minister may in writin 
waive the provisions of this clause, either in general or to a limited ext : 
should he deem it expedient so to do. eae 

The minimum rate of wages to be paid by the contractor for the labour of 
any foreman or workman, or the minimum rate of hire for any team, in or aio 


REPORT OF THE DEPUTY MINISTER OF LABOUR 47 


SESSIONAL PAPER No. 36 


the said works, shall not be less than the rate of wages generally accepted as 
current for competent workmen in the same or similar trades or classes of 
labour, or for the hire of teams, respectively, in the district where the work is 
being carried on,—to be determined in case of dispute by the Minister or other 
officer authorized by him. 

The number of working hours for foreman or workmen in the day cr week 
shall be in accordance with the custom for the same or similar classes of work 
or service in the district where the work is being carried on,—to be determined 
in case of dispute by the Minister or other officer authorized by him. 


DEPARTMENT OF LABOUR, eee 
STATISTICAL TABLES, II Ke R.—No. 
Contracts entered into by the Department of Railways and Canals ae 
the fiscal year ending June 380, 1902, containing above-cited fair-wages 
and other conditions for protection of labour. 


Date. Locality. Nature of Work. Amount; 
1901. $ cts. 
July 11..{Intercolonial Railway....... ero eee Erect passenger station at Lévis, Que. . 37,000 60 
" ae " A ht aR Ee aR AS SO Deliver 2 turntables . ....yachedule rates. 
ase See " SAPO RSS AR oP eas Erect freight shed at St. Franoois, Que. 509 00 
Neots " Stim hs strain cra hae ee a ‘|Remodel station and erect freight shed 
au Oty Pierre: Ques o.oo oh aera oF 725 00 
" 2. ” " ie aa iat atin “goer Dredging and "rock excavation at Pt. 
Tupper and Mulgrave, N.S.......... Schecule rates. 
Aug. 20.. t" TEs apa ourstam rie Oa Construct coal shed and trestle at 
tel larton,y Nees pace ee ee 7,439 00 
re aad OF " rT Reise tt eae se Paint freight shed at St. John, N.B....(6c. per ‘Sq. yd. 
ART " w Bnidte Sees chelates Erect addition to fr eight shed at Camp- 
pelltones Na Bsr sc od eens aaa ee oe 695 00 
un 24,, w " es RRR Pars SR Construct 12 additional stalls at Sydney, 
GED era ARI Ea wei e me ae, 38,337 00 
Ochs 5... 7 ” Memes cos eee ose Erect bridges. at Nash’s Creek, Mill- 


stream, Westchester, Bathurst, Eel 
River, "Campbellton, Metapedia and 


construct addition thereto....... ... 475 00 


| 
StH LOn Seen So Ree Sern Schedule rates. 
" Eos rT w Satu aee Cases hers Construct 6 through Pratt trusses for i 
Miramichi bridge, and remove old 
DUA weer ancemeeet sheret siete cel al) <iic! op atone i emamnin cits " 
Sept. 11.. w " hah one eae he PaKRe Np Excavating and pipe laying at Pt. 
COD DOIG Obs seer ans mabe Pees " 
Bet O. " ts LARS AEP ete aerk Remodel and enlarge present sta tion at 
Penmaes Nsoes: ceo ee. 762 00 
" 2 ae " 0 Peer ee oe teh secon bridges at Bathurst, Nash’s| 
Creek, Sayabec, Petite Roche, New 
Mills, Assametquaghan and St. 
Pabien is. ee OE a att uae eas Schedule rates, 
Tioga w 7] ery cia stare aa tieieaca: Erect station and freight shed at Trois 
PistOlesn Gee ae wiher ne OS 3,900 00 
Nov. 11.. " " Stas tes sree ee Erect station and freight shed at Chau- 
diene. Function ae vate eee cle 10,000 00 
eg ee " ts Beha atcehace st alata ae Erect station and dwelling at St. Octave, 
Mace eee ya ree Ny” 4,000 00 
wo A, " " D sare: € 6, e.oes erecens Erect section house at Millstream, Que. 1,200 00 
fae " " A carbs arabia gteds ARS .|Supply 6 steel roof trusses for Moncton 
Power NOUse: oss ts late eesie ev eee 3°48c. per Ib. 
Deon 11)" " " oc ep kha as cotkE Extend wharf and freight shed at Pic- 
tou, N. EEO es Fanta CER Schedule rates. 
Nov. é " REM eee aicis Sate aee we Erect section house at Riviére du Chéne 
a Gace Pies arn pw. 1,495 00 
1902. 
men. -4.:. " 0 coveccccess, «-. {Remodel station at Halifax, N.S...... 50,000 00 
Mar. 8.. " rt) setecsacadeat es a} loy. water, pipes, at Chaudiére Junc- 
TOT Hodes eaee as a eee a Schedule rates. 
Apr. 14.. o o ececcccercervecess| Move freight shed at St. André and 
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Contracts entered into by the Department of Railways and Canals—Concluded. 


Date. Locality. Nature of Work. — Amount, 
| 5B" =< Cte: 
1901. 
Aug. 15..|Prince Edward Island Railway........|Change in location to shorten main line 
=f between Charlottetown and Summer- 
1902. side, near Blueshanks............... Schedule rates. 
May 12.. 1 figetss e Rise alse Extending a former contract to cover 
same class of work upon balance of 
1901. Murray Harbour Branch..... ...... " 
Nov. 18..|Chambly Canal...........- AIRES, VAP ISS Construct pipe sewer in St. Johns, 
(ue. sleisiele «else 06-06 oe ee60 sce «s ee eees ” 
1902. 
Feb. 10..| — u Raia vere oe Bae EAE re el Construct Syphon Culvert in Parish of 
too OUNS CIMeites ce cease ome sens " 
1901. 
NR 2-6 Clorm wall Canals sss cin ated oelee vase] CONnStrUCheWwitch housesiactaceks ecsets 1 200.00 each. 
1902. 
Feb. 8.. " Siete. W < coatey ena ee woe Widen north bank of Canal E. of Pitt 
St. Cornwall Ont omen ete ee Schedvie rates. 
May 20.. " ee ticle sack Sa ceo afoot Mechanism for operating locks, &c., of 
GBH bea Ss alti serene. cpa aaa 42,466 00 
hie be Se Oa lops Canalo: ree. « «2 « saesptie een eo Erect toll house at upper entrance..... 1,260 690 
1901. 
(Atip. = 153° |lachine, Canal 2.2. sf staccrcwaciee vedieies Paving of Mill St., Montreal.......... Schedule rates. 
Oct. 26.. " PAN See ty ar as Mere ey, ot ‘Supply and install electric plant for 
new power house at Céte St. Paul.. " 
ee; RideauiG aialee gee eoioain e ....|Mrect bridge across canal near Village 
of, Manotick, Onteinn cccc neck eee 3,840 00 — 
Nov. 30.. ie Pe oe nee arty tween Be en es Construct boiler for dredge ‘ Rideau’. 800 00 
July 8. -|Soulanges Canal .......... Bae aes eee Construct. protection dock at Cascades| 
; Piping, Que ces cue ae ten .. |Schedule rates. 
Sept. 30.. y Son takae eka roe | Work at Bissonnette Gully (See. No. 3). " 
NGYoO te IIo Rigas Peake Sts cacatars ees cantty ave aaa Repairs to public road (Sec, No. 3).. + 
Sept. 28.. " Seen ee os Sipagas Boece Erect a cabin on each of the 5 bridges 
: OVEr™ CONAL fac oe ew a Pas eects Some 223 .00 each. 
Nov. 8../Trent Canal ...... yen Moga phere a, Construct dam on Otonabee River..... Schedule rates. 
1902 
Feb. 19.. gi: Tesoro ural Slaten raila giasacale eee Oar Be eae Irect 5 bridges over canal............ 2),350 00 
1901. 
Sept. 12..;Welland Canal.... .... ata eae aes ens Dredging portion of summit level be- 
tween Thorold and Port Colborne... ./65e. per cu. ve 
Oct. 26.. Shs; taiae ee BleRee edie 's sealers heen Deepen rock cut on summit level be- 
tween Port Colborne and Humber- 
BS LOICY am eee th ee ce Ag 2.75 per cu. yd. 
ENova.-0s< Gana toalag cee. 5 Some a, TN heed cae eee Rebuild dam and bridge at Dunnville, 
iby nn, Sin hte Maas een Schedule rates, 
1902 
Lane lee PTV Dae ena Pare oreo ciate orth ae Erect bridge on Marlatt’s site, Old 5 
COA ee SET I ee so alee eae 8,000 00 
pl aa Oe gt Sea ise Rae, eee Pee Rk et Build 4 steel valves for regulating weir 
abt Colborne. 2. Mee eee ates Schedule rates. 
gretoU ret: " Gated Maen Soe ee BAR ae Sete: Construct substructure of Bridge at 


Marlatt’s Crossing, Old Canal...... " 


<3 
¥ 
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Department of Marine and Fisheries. 
a 


The following clauses, framed in pursuance of the fair wages resolution, were in- 
corporated in and formed part of each of the several contracts hereinafter mentioned 
as having been awarded by the Department of Marine and Fisheries during the year 
ending June 30, 1902 :— 


That the party of the first part shall not in any way dispose of, sub-let or 
relet any portion of the work embraced in this contract, except the procuring 
of materials. 


If the part of the first part fail at any time in paying the 
salaries or wages of any pérson employed by him, upon or in respect of the said 
works or any of them, and any part of such salary be twelve days in arrears, 
or if there be due to any such person twelve days’ wages or salary, the party of 
the second part or any person appointed by him to inspect the work, may 
notify the part of the first part to pay such salary or wages, and 
if two days elapse and the same be not paid in full up to the date of payment, 
or to such other date as may be in accordance with the terms of employment 
of such person, then His Majesty may pay to such person salary or wages from 
any date to any date and to any amount which may be payable, and may 
charge the same to the part of the first part, and the part 
of the first part covenanis with His Majesty to repay at once any and every 
sum so paid. 


i The wages to be paid in the execution of this Contract shall be those 
generally accepted as current in each trade for competent workmen in the 
district where the work is carried on. If this condition is violated the said 
party of the second part may cancel the contract and refuse to accept any work 
done thereunder No workman employed upon the said work shall at any time 
| be paid less than the minimum rate af wages set forth in the fair wages 
schedule attached, provided the schedule fairly represents the current rate of 
wages in the locality where the work is being carried on. 


DEPARTMENT OF LABOUR, CANADA, 
STATISTICAL TABLES, IT A.R.—No. 4. 
Contracts awarded by the Department of Marine and Fisheries during the 
year ending June 30, 1902, containing fair wages clauses above cited, 
and fair wages schedules prepared by the Department of Labour. 


Amount 
Date. Locality. Nature of Contract. of 
Contract. 
pol. $ cts. 
met. 15...| Wolfville, N.S......655 sve eeee ewer Constructicn ,of a wooden lighthouse 
tower on the East Pier............ - 450 00 
» 17...\Brocton Point, Vancouver, B.C........ Construction of wooden lighthouse and 
keepers:a Welling) tr, aves seer 1,820 00 
S 18...|Long Point, Ont....... Set ey ee Construction of life-boat house, kitchen 
1902, and platior mys severe eS scoters Ree 1,290 00 
man, 15...|Port Hood, N.S.....:-eee eee ee ease Construction of a wooden lighthouse 
tower, keeper’s dwelling and outbuild- 
Wels potter a 4 Mron Aenea ames creas ae 3,489 00 
Feb. 1....|Cape Croker, Ont...........+0+eee0ee- Construction of wooden lighthouse an 
| fog-alarm building, keeper’s dwelling 
and outbulidingse?. iy eo ee 3,959 00 
March 17..|St. Roch, Que.........eee eeeeeee cree Construction of a pier foundation for a 
lighthouse at lower end of Traverse 
in St. Lawrence River..........-.- : 80,500 00 
April 15. .|Buctouche, N.B........... paaaac ere sos Construction of wooden lighthouse tower 
and keeper’s dwelling, with outbuild- 
ings on Southern Extremity of Buc- 
POUENE SATU OAE. is. anise tals Saleen saat 1,289 00 
u 95. .|Little Gros Cap, Michipicoten, Ont..... Construction of wooden lighthouse 
tower and outbuildings ............- 2,570 


36—4 
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Coxtracts awarded by the Departments of Marine and Fisheries—Coneluded : 


Amount 
Date. Locality. Nature of Contract. of 
Contract. | 
1902. 8 ¢ 
Mayit5.-5| Boularderic, Nis ak sos sca enor el Construction of two wooden range light 3 


towers on Duffus Point, at entrance 
to Great Bras-d Or, Cobo... selene 
shune cO.0. jJoaultaste: Marie, Ob, a, en cee ee om Construction of two wooden range light 
buildings on Stribling Point, St. 
Joseph Island, below Sault Ste. 


Marionette ee 995 60 
“ 10...|/Lower Caraquet, N.B...... oh ee aren ee Construction of two wooden range light a 
COWEIS Oo Seite a ee ete ee ene 725 00 
to HOyOneys Ube ws sate RAR A es ea ‘Construction of a wooden wing as an ~ at 
addition to Marine Hospital at Syd- 
HOY. Pics ak PS. Gate ees sae ee 5,997 @ 


Post Office Department. 


The Post Office Department was the first department of the government to insert 
in its contracts clauses for the suppression of the sweating system. Such clauses were 
in fact inserted by that department before the passing of the fair wages resolution by 
the House of Commons in March, 1900. During the fiscal year 1901-2, articles ha 
been supplied to the Post Office Department under contracts executed before the begi + 
ning of the fiscal year 1900-1. All of these contracts have been subject to the regula: 
tions for the suppression of the sweating system, and the securing of the payment to 
working men and working women of fair wages, and the performance of the work under 
proper sanitary conditions. : 4 


After the return of the Honourable the Postmaster General from Australia im 
October, 1901, he directed that not only in work performed under contract for the Post | 
Office Department, but in the matter of all supplies furnished the department, care 
should be taken to ensure that the persons furnishing these supplies paid their employe 
fair wages, and had their work performed under fair conditions. As a consequence, 
the list of supplies furnished to the department during the fiscal year 1901-2, subje@ 
to the conditions for the suppression of the sweating system, contains not only such ag 
were obtained under contract, but such also as were obtained by direct purchase. 


During the year the department had occasion to call for tenders for the making 
up of official uniforms for letter carriers, mail transfer agents and mail porters. The 
methods adopted to ensure the carrying out of the fair wages policy in regard to thi 


work serve to indicate the practice of the Post Office Department with respect to i 
contracts generally. The conditions and specifications for the making up of official 
uniforms contained the following clauses, which appear as part of a communication 
sent by the Controller of Postal Stores to the parties tendering :— 


7. The classes of labour to be employed in the work of making up of the 
garments mentioned in this contract, the minimum rate of wages to be paid 
to perscns included in these classes and the maximum number of hours consti- 
tuting the work day of such persons, shall be set forth in the blank form for 
this purpose appearing in the ‘Tender for making up official uniforms for the 
Post office Department’ herewith. The conditions as to wages and hours therein 
set forth te be subject to the approval cf the Department of Labour as fair 
rates for the classes of labour mentioned in your locality. 
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8. The account of the Contractor or Contractors, when rendered, is to be 

accompanied by a statement, duly attested by a Statutory Declaration, made out 

as required by the ‘ Regulations regarding the Sweating System,’ a copy of each 
ef which is hereto attached. 


= 
€ 

ie 
Ss 


The biank form referred to as appearing in the tender, and of which it is stated 
_ that the conditions therein are to be subject to the approval of the Department of 
Labour, is the following :— 


The schedule below contains a list of all the classes of labour to be em- 
ployed in the work of making up the garments mentioned above, and (I or We) 
agree to pay to all persons included in the classes of labour named a rate of 
wages not less than the rate set forth opposite the name of the class to 
which they belong, and that a day’s work of such employees shall not extend 
beyond the number of hours given in said schedule as the rate governing the 
class to which they belong :— 


Minimum 
. £ an 2 = 
Oe ee Male | of Hees — Maximum Hours 
ko) £ 
Employed on the work of ce to be sy 
P i Menteck Female. paid per Work per Day. 
day. 
| $ cts. 


#e¢s-F2r0e se 


Sweet eee ec eee sees srs ersr eres esse errxrerecersasires «oe - 2 eee 6 eps = Fit eke be wee a eben ats 6 me = el So Sle 


The following is the form of statutory declaration referred to as required to be 
submitted with the account of the contractor or contractors when rendered : 


Deminion of Canada, 


To Wit: 
(To be filled in as required and forwarded with ail accounts rendered for 
work performed for the Post Office Department.) 


Wiis ies PAA LOE GE LNG, CONLIACE TOF = 2 He oe ee oe a Pat Leo Lee de we eee Ceo S 
entered -into between the Hen. William Mulock, Pcstmaster General of 
Op eet" Len ey ope Ae Bo Aan ae LC Oak (ao hice Ger a Oe Pere Le 
DUNES SAD fo ar en a at ht oy ay ee Wad Ae eet par car ee dd eo Sa tel see eee ee 
a Se Rin ere re Nes: et ae aie a ia a Nee ae ms Sn” wna ne hee ae ve Be ee 
do selemnly deciare that: 

(i or We) have eoemplied with the regulations for the suppressicn cf the 
Sweating System, the payment of fair wages, the working fair hours, and the 
performance cf the work under preper sanitary conditions in regard to all 
workmen employed by me (or us) in the executicn of this Contract. 

' The classes of labeur employed and the minimum rates of wages paid to and 
hours worked by persons belonging to and of the respective classes by (Me or 
Us) are as follows : 


o6—43 
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= — ; Amount 
Male Minimum Maximum (if any) 

ee or Rate of Wages Hours unpaid for 
of Labour. Female. per day. per day. Wages. 


eevee{r.- eesee eoerseoe erfrooeeceset Seeee 


eo}. . - - 
eoecs+>rOreeeteet CONC Fee ej}seesere seen aeewofueece nse ete ee ree ed £oevsereererere . | oes oho eve er eeoe 


And (I or We) make this solemn declaration conscientiously believing it 
to be true, and knowing that it is of the same force and effect as if made under 
oath, and by virtue of the ‘Canada Evidence Act, 1893.’ 

Declared before me at.. pees 
inpthemCounbtya ot ats. Mesltets a creer ien ees. 


CHISse tha sbete ws. be mec CUVer Oltrre. sale bere Gmcremie eters 
ABT) eel 9 Oil 


Justice of the Peace, 
Commissioner for taking oaths, 
or Notary Public. 
(As the case may be.) 


Signature of Contractor (or Contractors). 


ie '8 Ate le! te:je.e oo ef @©0 ¢@€8 800 0e@ ¢8@ “© 8®& ¢©@ © #0 0@©¢@ 6@ 


The following is a copy of the general ‘ Regulations regarding the Sweating Sys- 


tem,’ a copy of which is sent to each individual or firm making a tender: 


REGULATIONS REGARDING THE ‘SWEATING’ SYSTEM. 


With a view to suppressing the ‘ Sweating’ System and securing payment to 
the working men and working women of fair wages, and the performance of 
the work under proper sanitary conditions, the contracts for.. .. .. erence 
shall be subject to the following regulations and strict Scuba with the 
true spirit and intent of the various provisions herein contained will be 


POQUUTES 7 205 ee crarete. Socek Mera lal ike counetenoe te eiete ca O ot rel seman Beate Mato ane ee ctare Meets eyataiie nto an mae 

Clause ian Pais Meee ee c : 
included in the said contract: shall be made np in 1 the ‘Contractor’s s own factory, 
and no portion of the work of making up such.. .. .. .. ecniclle 


shall be done at the houses of the workpeople. The conten Salt toi nor 
shall any portion thereof, be transferred without the written permission of the 
Postmaster General, and sub-letting of the Contract or of any of the work to 
be performed under the Contract, other than that which may be customary 
in the trades concerned, is hereby prehibited. Any infringement of the provi- 
sions of this clause or any of them, if proved to the satisfaction of the Gov- 
ernor in Council, shall render the Contractor liable to a fine not exceeding five 
hundred dollars for each offence, which may be deducted from any moneys 
payable to.. .. .. .. .. .. ..under the Contract, and if the amount earned by 
the Sontractor. Jeger .. .. ..under the Contract and still in the hands 
of the government be insufficient dA meet the amount of such fines, then the 
government may apply the sum in their hands towards payment of the amount 
of such fines, and may recover the deficiency from the Contractor in any action, 
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suit or proceeding by way of information in any court of competent juris- 
diction as a debt due by the Contractor to the Crown as a liquidated amount, 
and any Order in Council fixing the amount of such deficiency shall be con- 
clusive preof of the amount of such deficiency in any such action, suit or 
LEroceeding. 


Clause 2.—If the Contractor violates the condition herein mentioned against 
SUP = VOWEL Es Shiels eet eske's shall not be entitled to receive any payment under 
the Contract for work done by the sub-contractor, and the Postmaster General 
may refuse to accept any work performed by a sub-contractor in violation of 
the prohibition herein contained against sub-letting. 


Clause 3.—The wages to be paid in the execution of this Contract shall be 
those generally accepted as current in each trade for competent working men 
and working women in the district where the work is carried out. If this 
condition is violated, the Postmaster General may cancel said Contract, and 
refuse to accept any. work thereunder. 


Clause 4.—All working men and working women employed upon the work 
comprehended in and to be executed pursuant to the said Contract shall be 
residents of Canada. 


| Clause 5.—The Contractor shall not be entitled to payment of any money 
| which would otherwise be payable under the terms of the Contract in respect 
| of work and labour performed in the execution thereof, unless Wael” VUOAU UT Care Rei rc é 
shall have filed in the office of the Postmaster General in support Of... ..0... F 
| claim for payment a statement showing the names, rates of wages, amounts 
paid, and amounts (if any) due and unpaid for wages for work and labour done 
by any foreman, working men or working women employed upon the said work, 
and such statement shall be attested by the statutory declaration of the said 
Contractor or of such other person or persons as the Minister may indicate or 
require, and the Contractor shall from time to time furnish to the Postmaster 
General such further detailed information and evidence as the Postmaster 
General may deem necessary, in order to satisfy him that the conditions herein 
contained to secure the payment of fair wages have been complied with, and 
that the working men or working women so employed as aforesaid upon the 
portion of the work in respect of which payment is demanded have been paid 
in full. - 


Clause 6.—In the event of default being made in payment of any money owing 
in respect of wages of any foreman, working men or working women employed on 
the said work, and if a claim therefor is filed in the office of the Postmaster - 
General and proof thereof satisfactory to the Postmaster General is furnished, 
the said Postmaster General may pay such claim out of any moneys at any 
time payable by His Majesty under said Contract, and the amounts so paid shall 
be deemed payments to the Contractor. 


Clause 7.—No portion of the work shall be done by piece work. 


Clause 8.—The number of working hours in the day or week shall be deter- 
mined by the custom of the trade in the district where the work is performed 
for each of the different classes of labour employed upon the work. 


Clause 9.—The working men and working women employed in the per- 
formance of the said Contract shall not be required to work for longer hours 
than those fixed by the custom of the trades in the district where the work 
is carried on, except for the protection of life or property, or in case of other 


emergencies. 2 
Post Office Department, Canada. 
Ottawa. 

A perusal of the above conditions will suggest that in some cases there might be, 
vwing to the custom of the trade, a necessity of waiving certain of the provisions made. 
‘Where, however, a party tendering was unable to subscribe to all the terms set out in 
the regulations, his objection was made a matter of special reference to the Department 
of Labour for investigation by its fair wage officers, and, upon their report, permission 
of the work under conditions specially approved, by way 


jwas given for the carrying on ppre | 
o the custom of the trade and the locality in which the 


of exception, regard being had t 
work was being performed. Bae 
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Wherever possible the Department of Labour has prepared in advance scheduleam 
which were inserted as part of the conditions governing the tenders for any supplies of 
the Post Office Department, and where it was not possible to have the schedule prepared 
in advance, the rates, as set forth by the tenderers themselves, were submitted to the 
department for its approval. In case of supplies furnished by contract, purchase or agree- 
ment, and for which tenders had not been asked, the parties furnishing the same yere. 
required to submit with their account a statement of the rates of wages, hours and 
other conditions governing those in their employ who had been engaged upon the work 
of manufacturing any of the articles supplied, and this statement was made subject to : 
the approval of the Department of Labour before payment was made by the Post Office 
Department of the accounts rendered. | 


The following is a list of supplies furnished to the Post Office Department during 
the fiscal year 1901-02, either under contract containing the regulations for the sup- 
pression of the sweating system above cited, or supplies in regard to which the parties | 
rendering their accounts were obliged to submit a schedule of wages, hours, &e., for 
the approval of the Department of Labour. 7 


DEPARTMENT OF LABotR, CANADA, 
STATISTICAL TABLES, II A.R.—No. 5. 


List of supplies furnished to the Post Office Department during the fiscal 
year 1901-02, under contract, agreement, or by purchase, all of which 
were made subject to the conditions for the suppression of the sweating 
system :— 


| 
Nature of Order. Amount of | , 
: Orders. 


4 


Making and repairing metal dating and other hand stamps ; also type and brass crown seals.| $ 6,998 11 


Making and repairing ruber dating and other hand stamps SAIC: EM POS ENS als ail. ete « eevee tants 158 17 
Supplying stamping material, inclusive of making and repairing ade ; also wooden boxes and! ; 
StaIpING IK. Se eth Nae, CheT ane cree ak S Ee wane doyle ie Siva ecahe’e oethecs coat 6,755 93 
Supplying and repairing post office scales -.. ces et ened sar eensccietarnterasicetsievecs 946 75 — 
Supplying Mall Dags es vec iee gee AD Sci tee etntanch Metre ry aro piaseee ee Nee eM eae WC aha Ok cee EEE an eee aR 13,158 94 — 
Repairing a Ea ae URGE Nec et PETA oeC: Mien ease Dy BONEN en nee Re os 9,047 01 7 
Repairing mail locks and keys also other mail ba g fastenings and POULIN GBs coe. cae sine eee 5,081 20 
Supplying and repairing letter and newspaper and “parcel boxes ; ; also mail clerks’ boxes.. 2,760 08 
Miscellaneous orders for making and repairing postal stores........-.ce cece eee r eee e eee ceee: 222 60 
Making and supplying articles of official uniform..........00000. Ee Fee pee Re toate eee 12,735.12 


eS ee a en ee 


Department of Militia and Defence. 


The contracts under which all military clothing has been supplied to the Depart 
ment of Militia and Defence since December, 1898, were entered into on the 8th Decem- 
ber, 1898, and 10th January, 1899, respectively. These contracts have since been con-. 
tinued from year to year upon the same terms and conditions for the Sacireeaciil 
of the sweating system as were inserted in the contracts and agreed to by the contrae- 
tors at the time of their execution. The supplies furnished to the Department of 
Militia and Defence under these contracts during the year ending June 30, 1902, 
amounted to $119,814.51 and $82,497.73, respectively, or a total of $202,312.24. 


ade OF bet 
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The following is a copy of the conditions framed in pursuance of the fair wages 


resolution and incorporated in and made part of the contracts above referred to, under 


which military clothing supplied to the Department of Militia and Defence during the 
past fiscal year has been made. 


With a view to the suppression of the sweating system and securing payment to 

. the workmen of fair wages, and the performance of the work under proper 
sanitary conditions, this contract shall be subject to the following 
regulations, and strict compliance with the true spirit and intent of the 
various provisions herein contained is required. 


Sec. 1.—All articles included in the contract shall be made up in the con- 
tractor’s own factory, and no portion of the work of making up such articles 
shall be done at the houses of the work-pecple The contract shall not, nor 
shall any portion thereof, be transferred without the written permission of the 
Minister of Militia and Defence, and sub-letting of the.contract or of any of the 
work to ke performed under the contract, other than that which may be cus- 
tomary in the trades concerned, is hereby prohibited. Any infringement of the 
provision of this clause, or any of them, if proved to the satisfaction of the 
Governor in Council, shall render the contractor liable to a fine not exceeding 
five hundred dollars for each offence, which may be deducted from any moneys 
payable to him under the contract, and if the amount earned by the contractor 
under this contract and still in the hands of the government be insufficient 
to meet the amount of such fines, then the government may apply the sum in 
their hands towards payment of the amount of such fines, and may recover the 
deficiency from the contractor in any action, suit or proceeding by way of 
information in any court of competent jurisdiction as a debt due by the 
contractor to the Crown as a liquidated amount, and any Order in Council fixing 
the amount of such deficiency shall be conclusive proof of the amount of such 
deficiency in any such action, suit or proceeding. 


Sec. 2.—If the contractor violates the condition herein mentioned against 
sub-letting he shall not be entitled to receive any payment under the contract 
for work done by the sub-contractor, and the Minister of Militia and Defence 
may refuse to accept any work performed by a sub-contractor in violation cf the 
prohibition herein contained against sub-letting. 


Sec. 3.—The wages to be paid in the execution of the contract shall be those 
generally accepted as current in each trade for competent workmen in the dis- 
trict where the work is carried on. If this condition is violated, the Minister 
of Militia and Defence may cancel the contract and refuse to accept any work 
done thereunder, and the contractor will thereafter not be allowed to undertake 
any work for the Department of Militia and Defence. 


Sec. 4.—The factory, and the work there being performed under the contract, 
shall at all reasonable times be open to inspection by persons thereto authorized 
jn writing by the Minister of Militia and Defence. 


5.—Before being entitled to payment of any moneys which the contractor 
may from time to time claim to be due him under the contract, he shall file 
with the Minister of Militia and Defence, in support of such claim, a solemn 
statutory declaration of himself and of such others as the Minister of Militia 
and Defence may indicate, testifying to the rates of wages paid in execution of 
this contract, and to the manner in all other respects in which the provisions of 
the contract have been observed and the work performed, and generally setting 
forth such information as the Minister of Militia and Defence may require, and 
as will enable him to determine whether, and if so in what resvects, any of the 
provisions of this contract may have been violated. In the case of the con- 
tractor’s absence from the country, his extreme illness, or death, but under no 
other circumstances, may such statutory declaration by the contractor per- 
sonally be dispensed with ; but, nevertheless, such other statutory declarations 
as aforesaid as the Minister of Militia and Defence may call for, shall be so 
filed. 
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Investigation of Complaints as to Non-Payment of Current Rates of Wages 
or Non-Performance of Other Conditions in Government Contracts. 


During the fiscal year 1901-2, seventeen complaints as to the non-payment of cur- 
‘rent rates of wages, or the non-performance by contractors of other conditions mention- 
ed in their contracts, were made the subject of special investigation by the department. 
The practice adopted in regard to these complaints has been as follows: Where a com- 
plaint has first been received by the Department of Labour, the department of the gov- 
ernment affected has been informed of the nature of the complaint, and if it has been 
found to be of a kind that could be settled forthwith by that department, or demanded 
a special investigation, the Department of Labour, at the request of the department 
affected, has caused a special investigation to be made. One of the fair wages officers 
has been sent, if necessary, to the locality from which the complaint came, and has 
there conducted a special investigation. THis report has then been submitted to the 
Minister of Labour, and subsequently transferred along with the recommendation of the 
department to the department of the government which awarded the contract, or had 
charge of the work. The latter department has then taken such action as has been 

deemed expedient. 


The following table will show the nature of the more important investigations 
which have been made by the fair wages officers of the Department of Labour during 
the year ending June 30, 1902, the nature of the claims presented, the departments of 
the government affected, and the disposition made of these claims. 


ee dt 
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From the preceding table it will be seen that, at the commencement ofthe fiscal year, 
there were in all seyen complaints, the investigation of which had been made or begun 
during the preceding fiscal year, but of which a final disposition was not made until 
the past year. All of these complaints were concerning wages alleged to be due for 
work performed, and in every instance the complaint on investigation was shown to be 
well-founded, and the contractor obliged, in consequence of the recommendation of the 
Department of Labour, to make a settlement with the workmen of the outstanding 
amounts. In three cases the amount of the claim was paid over by the contractor to the 
Deputy Minister of Labour, and by him forwarded to the complainants. In three other 
eases the amounts claimed were deducted by the Deputy Minister of the department, 
which had the awarding of the contract, from funds due the contractor, and were 
subsequently paid by the Deputy Minister of that department to the persons whose 
complaints were shown to be well founded in the report of the officers of the Depart- 
ment of Labour. In one ease, the contractor, upon the direction of both the Depart- 
ment of Labour and the department which awarded the contract, paid over the amount 
in full to the complainant. 


Of the complaints which were received during the past year, six had reference to 
work being carried on in Nelson, B.C., and two to work that was being carried on in 
Ottawa, Ont. Of the remaining complaints, nine were in the province of Quebec, in 
the following cities: St. Hyacinthe, Sorel, Hull, Montreal, Quebec and Riviére 4 
Pierre; and three in the province of Ontario, in the cities of London, Kingston and To- 
ronto, respectively. Of the total number, eleven were in reference to the alleged non- 
payment of wages, either according to schedule or current rates; two had reference to 
claims for wages alleged to be due for services rendered as foreman; one was a com- ° 
plaint as to the alleged employment of alien workmen; one to an alleged difference 
between the wages of men engaged in similar classes of employment; two as to non- 
compliance with union conditions, and two to alleged sub-contracting. In five cases 
the claims having reference to non-payment of schedule or current rates of wages were 
shown to have been well-founded, and the contractor was thereupon required to pay the 
schedule rates, and to make good the amounts due on services already performed, but 
not paid, in accordance with the special rates. In three cases it was shown that the 
claims were not well founded, and they were disallowed, either on the recommendation 
of the Department of Labour, or by the Minister of the department which had awarded 
the contract. In five cases the investigation showed that no action was necessary. 
There was only one claim outstanding at the close of the fiscal year. 


Comparing the fiscal year, 1901-02, with the fiscal year, 1900-01, as to the number 
of complaints received by the department of alleged non-compliance by contractors 
with conditions for the protection of workmen inserted in their schedules, it will be 
seen that the number was considerably less during the past year, there being little more 
than about one-third as many as during the previous year. It is to be observed, however, 
that over one-half of the complaints received during the fiscal year, 1900-1, were made 
against one contractor, who was complained of only once during the past year. On the 
other hand, of the eleven complaints received during the past year, four were against 
one contractor. The small number of complaints would appear to indicate that the 
action of the government in enforcing the carrying out of the conditions inserted in 
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its contracts in respect of fair wages, &c., has had a tendency to lead contractors to 
respect their contractual obligations to the government. 


Inquiries and Correspondence. 


As was the case during the previous year, the department has continued to receive 
inquiries from individuals and public bodies in regard to conditions governing public 
~ work which was being performed in different localities. In many cases it has been 
possible to answer these inquiries from the schedules or other information given in the 
columns of the Labour ‘Gazette, but many inquiries have had to be made the subject of 
special investigation, or of considerable correspondence between the Department of 
Labour and other departments of the government, before the information asked for 
could be obtained. 
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IV. THE LIBRARY OF THE DEPARTMENT. 


During the year the department has made special effortsto increase its collection 
of reports and other documents having to do with industrial and labour condi- 
tions in Canada and other countries, and to improve in various ways its library of 
labour literature. An important work in this connection has been the classification of 


the reports and other documents gathered by the department during the past and pre- 


vious fiseal year, and the preparation of a reference catalogue. 


There are three main divisions in the library, one containing publications of labour 
departments and bureaus of labour statistics; a second, other publications relating to 
labour (excepting trade and labour journals), and the third, trade and labour journals. 
Among the publications of labour departments and bureaus of labour statistics 1s in- 
eluded an all but complete file of the publications of the Labour Department of the 
Tnited Kingdom and of the Department of Labour of the United States; a large num- 
ber of annual and special reports published by the state bureaus of labour statistics of 
the several states of the American Union ; publications of the Austrian government 
in regard to labour; publications of the Office du travail, Belgium, and the Ministére 
de Vindustrie et du travail, France, and many of the most important publications of 
the labour departments of the governments of New Zealand, New South Wales and 
Western Australia; also the publications of the Labour Department, Canada, and of 
the Bureau of Labour of Ontario. In constituting this part of the library, the depart- 
ment has made special efforts to secure as complete a set as possible of all official docu- 
ments published by all existing labour departments and bureaus. Jn some cases it has 
been impossible to secure old reports, but on the whole, a very satisfactory collection has 
been secured. Arrangements, moreover, have been made with the several bureaus and 


future publications as issued. Such as were received in accordance with this arrange- 
uring the year have been noticed or reviewed in the current numbers of the 
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Labour Gazette, so that their existence and the nature of their contents could thereby 
be made known to the interested public in this country. 


Tn its library collection of other publications relating to labour, the department has 
sought to obtain as many reports and other original documents having a bearing on 
labour and industrial conditions in the Dominion as possible. The collection includes 
publications of the Dominion government, of the several provincial governments, boards 
of trade reports, publications of trade unions and other labour organizations and other 
than official publications containing statistical and descriptive information concerning 
the resources of and industrial, commercial and labour conditions in the Dominion. 
Among the publications of the Dominion government are contained reports of several 


commissions affecting labour. There are also included similar publications of the 


governments of the United Kingdom and of the United States, and other publications 


in those countries, and France and Switzerland in regard to the conditions of labour ~ 


and kindred topies. 


a ae 


REPORT OF THE DEPUTY MINISTER OF LABOUR 63 


SESSIONAL PAPER No. 36 


The collection of trade and labour journals includes an almost complete set of the 
current publications issued as the official journals of labour organizations publishing 
such, the more important trade journals of the Dominion, and other periodicals. 


It is impossible to overestimate the importance to the Dominion of having a col- 
lection of documents of this kind available for purposes of immediate reference, and 
constituting a store of useful literature for purposes of historical or other research. 

Published herewith is a catalogue of the reports and other documents contained in 


the library of the department. 
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CATALOGUE OF REPORTS AND OTHER DOCUMENTS 
CONTAINED IN THE LIBRARY OF THE 
DEPARTMENT OF LABOUR. 


PART I.—PUBLICATIONS OF LABOUR DEPARTMENTS AND 
BUREAUS OF LABOUR STATISTICS. 


THE UNITED KINGDOM. 
PUBLICATIONS OF THE LABOUR DEPARTMENT, BOARD OF TRADE. 


(a) Monthly Journal. 


The ‘Labour Gazette ’—the Journal of the Labour Department of the Board of 
Trade, published monthly : 


Year. 

Volume “1, May:to December. Peooai4 saw SS sass ate yan ees ee 
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(b) Annual and Special Reports. 


Annual Reports of Labour Department Board of Trade : 


First annual.. .. ..~.. ..(With abstract of labour statistics). 18953-1894 
SocondsannUale sere occ lee : a 1894-1895 


Mie ean NU als seo sade es ss a ae .. 1895-1896 
BE OUIEL eT Le ies, ot? oy ae : ve .. 1896-1897 
JOT A SKE: a pony ey OR ONDR ae mer tr aA ON, yl Dry meee SPER Le Yy yc otis A en Se 1898 
RERUN ALS (cs 5h sees Mes oes woveah ea) Uh ee een ee | ee 1899 


Meventh animals. t s0. cao Sie sc aa rw a rele s Rune en ieee ee 1900 
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Abstract of Labour Statistics of the United Kingdom : 


Pay te Malin Mat soe ie Gui weet We wy a ROnl, hee eee eo eet PROB 8G4 
COMMIT ON eg Msi leo te eee ee ae PDE ates ee ee we ome oes 189421895 
EME HU eee erat oh yet ene re) te Re ee RM ee ae Sy PROBL T ROE 
ee at ee Aaa ae ere rece ee ee a. ee PPA ee ROG RT ROF 
apc timaiia a Pern renee | eee eee rr, oo een ah At oes, | Si ROTEL RGS 
isculaterire ci rime metros, so! ace oes eer te eee GPL Pe eS 1 ROR 1809 
eet tiie Ge eae, eee ceo ies wee IE IR Hee 1 89027900 
Pre ivatariiabes tac e nt seek oh le eee mie ee as he, Sema age 1OOOsTOON: 


Abstract of Foreign Labour Statistics : 


First annual.. .. Rime res oe eR hae ete an gn te ige Se eae LOO Oa Ooo 


MCCONG AMAL. -ssstee Sak one 


Alien Immigration : 


Alien immigration into United States. . 
Recent alien immigration from Eastern Europe, 5 Sete ey on sah he Raine 
and effects of.. 


Conciliation and Trades Disputes Act, 1896: 


First report of proceedings under. . 
Second ‘“ ne 


harde=< es 


Cost of Production : 


Report on relation of wages in certain industries to the cost of pro- 
GUC LION fies sale alee 


Domestic Servants : 


Reports on money wages of domestic servants... 


Changes in Wages and Hours of Labour in the United Kingdom : 


First report on.. 


Second ‘“ 
Third “4 
Fourth, —<"* 
Fifth s 
Sixth 
Seventh “ 
Pegiithie 


Standard Piece Rates : 


Hieport on... ”... 
ee ona ahee Hee 


Standard Time Rates : 
MeO PGT OU sorta scpehee so st ove: s 
{4 
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1901 


1893 


1894 


1897 
1899 
1901 


1891 


1898 


1893 
1894 
1895 
1896 
1897 
1898 
1899 
1900 


1893 
1900 


1893 
1900 
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Rates of Wages Paid in United Kingdom in 1886 : 
Principal Textile Trades. 085. .0 eee 2 et oe oe 
Minor Textile Trades... ... 1886 
Mines and quarries. 1886 
By local authorities Bes eres companies ve ioltes ain to eee people 
employed on roads, &., and at gas and water works. 1885 
General Report on wages paid in several of the Pee des: in 
1886 and 1891. ; 1891 
Wages and earnings or aerieulparal lapoueeeess in Pcie nce. King- 
dom in 1898... 1960 
Hours of Labour : 
House of Commons Return of 11th August, 1890, showing weekly hours 
of labour in 1850, 1860, 1870, 1880, 1890, in certain industries.. 
Co-operative Contracts : 
Report on contracts given out by public authorities to associations of 
WOrkKMeNsy. ot: ss _ 1896 
Co-operation : 
Report on. workmen’s: co-operative Societies..«..s 44,00 <a ee ee ee 
Gain Sharing ;: 
Report on gain sharing and certain other systems of bonuses on pro- 
duchion .d:3. te 1895 
Profit Sharing : 
Report on profit sharing... 1894 
Provision for Old Age: 
Provision for old age by Government action in certain European coun-_ - 
LPIOS SA Pie aioe Ges ae oO 1899 
Industrial Associations : 
Directory of industrial associations in United Kingdom.. 1900 
. i 1901 
Strikes and Lock-outs : 
First report on... 1888 
Fourth 7" 1891 
Fifth ¢ 1892 
Sixth aS 1893 
Seventh “ 1894 
Eighth ds 1895 
Ninth - .. 1896 
Tenth ce , ; 1897 
Eleventh se 1898 
Pawelitins. «Si, Steerer es aie ssc te « W. ahe alee eee: ee er 1899 
Thirteenth “ O80 50 9: 016 0:6 0/0 0 © 0.6 ¢ ¢ “0 » “e100 6 ©. © 6 6 6.0 . ote ete ueceu eee 1900 


AD ML Via 
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Trade Unions : 


ie eTOL Olle Fea Wh bes e's (eels welerere sol eels livignee ae es ee 1887 

Second NM ROrL eal ee eee dt Woon yet P ule) arate, of Vans, ocameerdy wc: 98 1888 
| Third BES mE eb Ie eet eS ere TMA Pree ete Ter ais os Hae Ra ete nee 'S.8 1889 
: Fourth Cpa ee eean eet teenie ime tang eye Si Gye ee LOOU TAO OU 
| Fifth Soa ee ig eI ee eit SANE, Ss ap PNT sarah a Nar Maae ate, ois 1891 
: Sixth OSE Tas. earn a Lipa oe Reece a ea tac ae i 1892 
| erties eee ee OT eta oS 1s Nato iaccetmelotee BE ove ter ete a hatene tin 1893 
: es ree Os ee, 1, Seem ited a eee end wee hh PE jo Wa oi oe ROQSAL OOD 
e ee st i CAs reed AGN weeny drs rites 1896 
Tenth Cena “Th sa. Murata Beles cralke aera LNG ene DNR BN ir aveis Vere 1897 
: Pear RRM te iets tt RS as Li ain WAI o Be cl ny at sopeny eee geome mages 1898 
: ere Pee ae cls phew 6 Ca Scaggs, Sod eh jut aa Palen Haas anand a wd? aap as 1899 

Rear i te ee hres ee ie Me ONE PSR b wee eiebiote eeuiete ead 1900 
‘Unemployed : 

Report on agencies and methods for dealing with the unemployed.. 1893 


: “Women, Girls and Children, Employment of : 


Statistics on employment of women and girls.. .. .. AN Me Pc 2 ToXh tt 

Changes in employment of women and aie in cadteeal centres 
@atte!))::.: pote. GL OOS 

Employment af amas Tage Sanne (Upper eda Reaurn of 
House of Commons of April 28, 1898. Nand ge a eat LS 


Money wages of indoor domestic ee E Weta Nii eRe tie ees va eye Cte 


THE UNITED STATES. 
THE FEDERAL GOVERNMENT. 

PUBLICATIONS OF THE DEPARTMENT OF LABOUR, WASHINGTON, D.C. 
(a) Bi-Monthly Journal. 


Bulletin of the Department of Labour, Washington : 


Volume 1, November, 1895, to November... .. .. 6... 2. s+ es ee ae 1896 


3 1898 
TEAS gq Schon! egal Aaa a EDN SA ACL ENRS APC MN OA Bat isles Tae in Pees hells, 
4 Fin is 22 La oi eA ge gt AT al Pe RAN Mee Ree a-Laan ey: Stem rnt Pee ied AON] 
as CE Eel TING king Na aaa RO Ses PE EF BM ONAL Sat is OG La peg or ltr 1901 
MY ee Veaauiary LOesUly oi. c aos cor ose e eiaa tate sees tse tte wl each koe 


(b) Annual and Special Reports. 
Annual Reports : 


First annual, Industrial depressions... .. .. -. +. +. ++ ++ ++ +. 1885-1886 


Third annual, Convict labour.. .. ; 1886 
Third annual, Strikes and pec outs an: are 1, 1886, a Dace 

ber 31, 1886).. Be Pot ts RARE ae 1887 
Fourth annual, eine women in hips Ses Miers cer 1888 
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Annual Reports—Conciuded. 
Fifth annual, Railroad labour. . : 
Sixth annual, Cost of production, iron, Sk oar &e. eae ener sis: 
Seventh annual, Cost of production, Textiles and glass, (2 vols.).. 
Eighth annual, Industrial Education. . 
Ninth annual, Building and Loan Neeaaion as 
Tenth annual, Strikes and Lock-outs, (January 1; 1887, te Tie 
30; 1894 = 2 vols). 
Eleventh Sana Work and Wage: s ‘of “Men, Women Aaa children. 
Twelfth annual, Economie Aspects of the Liquor Problem.... 
Thirteenth annual, Hand and Machine Labour, (2 vols.).. .... 
Fourteenth annual, Water, Gas and Electric Light Plants, under 
private and municipal ownership. . seas 
Fifteenth annual, Wages in Commercial Connirics fran official 
sources, (2 vole. se 
Sixteenth ‘annual, Simos end loen jae eis 2 1894, fe 
December 31, 1900).. repre asia Oe Rata teen eer Sones Gh nm 
Special Reports : 
First special, Marriage and Divorce... ........ 


Second special, Labour Laws. . i 
Fourth special, Compulsory Insurance. 


Fifth special, Gothenburg System of Liquor Tee fle. ‘ a : é % “< 


Sixth special, Phosphate Industry... : 
Seventh special, The Slums of Great Ces 


Highth Edey The Housing of the Working People. Re ie es he 


Ninth special, The Italians in Chicago. . 


THE STATE GOVERNMENTS. 


| 


A. 1903. 


1889 
1890 
1891 
1892 
1893 


1894 
1895-1896 
1897-1898 

1898 


1899 
1909 


1901 


1889 
1892 
1893 
1893 
1893 
1894 
1895 — 
1897 


PUBLICATIONS OF THE STATE BUREAUS OF LABOUR STATISTICS. 


California—Bureau of Labour Statistics : 
Biennial Reports. 


Seventh-biennialsWeport ss. eerie eek meee siete eae 
Nanth=Biennial/neport.. 25 ccs. eee eee ee oe eee 


Connecticut—Bureau of Labour Statistics : 


Annual Reports. 
First annual, for five months ending November 30.. .. 
Second amnials tts: tat Sete eet MeO ae mee 
AM dehife eo panayo tin ey yes ness Cc 
Fourth annual. . 


AOIt thant al caer eas Sh cte ae ae 

ect Hs ATT Ue lessees oak ee cee terse a are et a = 
Peventh annuals ccs vocat ec. se ees een Ole andes 
Month ann wad. aakee ic ce epee cee ee Wen, Pa eee te ey epee 


hermth annual. 2.2 

ver Las bose ee oars eee eae ae Oe oe Ree es 

Byer poe WT 11a bo 08 Ss Sans dovetail ne reat ee 
Thirteenth annual. ...<... . 

Fourteenth annual..... 

WOLELeer Laser Tita tes ok sie ee ec ht he Bee ee 
Sixteenth annual... ree o 
Devcniceuth anntial si. °.: stg. Mele state eee ae eee 


1895-1896 
1899-1900 


1885 — 
1886 
1887 ~ 
1888 — 
1889 
1890 
1891 — 
1892-1833 = 
1894 5 
1895 = 
1896 
18978 
18985 
1899" 
1900 > 
1901 
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Illinois—Bureau of Labour Statistics : 
Biennial Reports. 
Ninth Biennial Report (Franchises and ee tN ae ie a 


Meu Clini aie LLopODt eee vice Sear a ois oe lenis ih eats Coe tee eter arc pam 
Eleventh Biennial Report......... 


Annual Coal Reports. 


Statistics of coal in Illinois, (a supplemental report of the State 
Bureau of Labcur Statistics, containing annual reports of the 
State Inspector of Mines).. 

Seventeenth annual report, concerning gas in watneee Conran 
fifteenth annual report of the State Inspector of Mines).. 

Eighteenth annual coal report, (containing first annual report of Tie 
nois Free Employment Offices). . 

Nineteenth annual coal report, Gan secend anal Sei “of Tineis 
Free Employment Offices). . ‘ : 

Twentieth annual coal report, (with Ped anneal seg ae ane idiots 
Free Employment Offices). . 


Free Employment Offices. 


First annual report, (with eighteenth coal report)... 2. 2. 22 sees 
Second annual report, (with nineteenth coal report)... .. .. 2. 22 e- 
‘hird annual report, Cwith twentieth coal-report)s. ss 6. 6. sess 


Labour Laws of the State of Illinois. 
As amended and in force on and-aiter July 1, 1899... 2. o. 22 oe oe ee 


Iowa—Bureau of Labour Statistics : 


Biennial Reports. 
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PO rch eraa tan COOL bcs s ci che, Pela givers Gores &. Sloe lolie ode eunitin ee OT LOO 
Mira em irae LUO OL Geceinier. siteak o seicre, cite ooh eae oats oc a se ee LOO e805 
SURG eM IAE COOL bwimes- ete Morn eia ere a aie on i oh aio ak eens Betton Peo aOS 
Bevery a: mh relual als MeDOLGe seas «scx eatas olieletcl ox aie Lolea vo susie OD 1896 
ie Ot Meleii ete ACPOLUs sy. 4's. 2 tarse tere ie ce ayeice ae sles e em aera «coe LOU IaLe0S 


Neer ie sted a br DRePOPt sos tank ao telson over ahek iaiealec wet tee Cate ears 


-JIndiana—Bureau of Statistics : 
Bulletin No. 11—Organized labour in 1899, March.. .. .. ........ 


Kansas—Bureau of Labour and Industry : 


Annual Reports. 
iomepceintieanilale TENOr tie. ao. Sue Rea ele tod arececehitres oven eee le braces 


Peon Lima iata | TeleO Lust cevnct uc bets ere cere en chal ad Orel a Urolne bree, Piedie woes ele 
Sixteenth annual report....... 
Louisiana—Bureau of Statistics of Labour : 
Annual Reports. 


irre arin ale TeNOr (ea. & wushssca Canteens opie oe: lek oot o: die er ese) Seno on eos "s)p 
Maine—Bureau of Industrial and Labour Statistics : 


Annual Reports. 
Fifteenth annual report... .. cs oo ov oe se ce ce ce ce oe ce oe cece 


1900 


1900 


1898 
1899 
1900 


1901 


1901 
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Maryland—Bureau of Industrial Statistics : 


Biennial Reports. 


Second thier mt: epOrte ewe. cls yee site Gitte, aointac. ole oot 


Annual Reports. 


First annual report.. .... 

Second annual report. . 

Fifth annual report... .. .. 

Sixth annual report.. 

Seventh annual report...... 

Kighth annual report. . 

ENS Ghiadtal tend ODOT bar ap unitate te: atise seater 
Tenth annual réport.. . 


Massachusetts—Bureau of Statistics for Labour : 


(a) Monthly Journal. 


Labour Bulletin of the Commonwealth of Massachusetts : 


(From No. 10, April, 1899, to No. 22, May, 1902.) 


(b) Annual and Special Report. 
Annual Reports. 


. Seventeenth annual report.. ....... 
Kighteenth annual report... ...... 


Nineteenth animal reporter tac et eiciune ae Re ns ae 
‘wentieth annua veportec? oe w cere coe es ole ie ees onesie Cees ae ee 


Twenty-second annual report.. ........ 


‘wenty-third anna lreport 0 7c trie: septs eto oes Sie soea anes ie caee ee eee ene 


Twenty-fourth annual report. . 
Twenty-fifth annual report.. . 
wenty-sixi nals Tenor. cy statcte tee at ee eee 


‘Pwentysseventhannilal reports ¢ 1.2: uk 1s. eho le ates ee ee 


Twenty-eighth annual report.. 


Thirtieth annual report.. 
Thirty-first annual report.. 
Index to reports twenty years, 1870 e 1889. 


Massachusetts Census for 1895 : 


Population and Social Statistics... ........ 
Manufactures. . ee 
The Fisheries, Comin eres ae Agriculture, 
Social Statistics and general summaries. 


Prices : 
Graded prices, (from 31st annual report).. 


Prices and cost of living, 1872, 1881, 1897 andl 1902, (from 32nd he 


report).. 


Insurance of Wonlwenen ftir 31st Rael Se es 
A manual of distributive co-operation prepared by Carroll D. Wright 1885 


sos oe NOOO eRe 


1893 
1894 
1896 
1897 
1898 
1899 
1900 


eo 6 ‘6-6 © @7.6-9~ 'O'.6) (6 @ 1901 


e°e ee¢ ee @09 @6@ oe 1886 
Sri beste ke a Cates GE EOe a 


1888 
1889 
1891 
1892 
1893 
1894 
1895 
1896 
1897 


Twenty-ninth annual Treporte. Masso we wee oo Pee ee a eee 


1899 
1900 


+. Vols. 1, ak eek ye 
Pe ee) ee 

cou OLY Ie 

-iVOl-W Ee 


1900 


1901 


snp 
+ <,"" 


«4 


i 
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ee oe Report of Statistics for Labour—Concluded. 
Manufactures : 
Statistics of Manufactures, MSE ACMUSeliSiy (ec fein oes: hanes 3a LOSS 


«“ «“ Ns ail Ac hats SOP nea eS Es 
“ “ “ Hee ie We eee ts Fk 1890 
« « « Shee eer eee aa eek ort OO 
« «“ « Ree Re eee Rein tener Cie yer 1 OOD 
“ «“ «“ ee tee he ne PB OR 
a “ «“ “ah RR bc ips acco minonaiar tig sal hcl 
«“ « « PAA i cane earnei ata aa see cats Ts 
“ « « eke her emer or eal BOG 
LS. ey eet « es em eet er oer AT 
“ “ “ Be ar et eines Wid ne emt ae 
« « «“ OP Ne pa enh ds teebeie ee Boe 
« “ « Sa eee te i ee OE TOG 


os comparison between 1895 and 1900. . ENGR Ye IS 
Reports ae Dente Chronology, (from annual net ies Dhl eaterels oo 


: “ « fade Cis eaetnoe 
Michigan—Eureau of Labour Statistics : 


Annual Reports. 
Divert mnmetiralereporty mere. tr we orig etch es | wale Sk eA ee ey chee TOOR 
PE nae eee ama’ PEDOTUY oo eeckrule Gus hee ekg ae ee Gone ote teen TROG 
altace Heong CTepOrt cco asa .lawccok te we wee lec apes cb eae bee eh ss ohm PE OO T 
are COGUEM SRILA ETE POY tick «seed sid leas one Cee oo ge a ak oe ee OS 
cel: akan CA EC DOP ts ux: co eats oe ccatdere vice poh eee lesan peCR Ee eee arn ROO 
Seventeenth annual report.. .. : ile E9OO 
Eighteenth annual report, (with ar Renan on wiyane THe anne 1901 
Nineteenth annual report, (with ninth Report on Factory Inspection). 1902 


Reports on Inspection of Factories. 


rere A NTU A tePe DOL seth iis Mt agate Gian roheye esecete folie ethics oal'6 oe Re ese OOF 
COO ma AVEC TIO RY ie ees foie oka iat, Wrage cacre te as Set IN Gk, eA LOUD 
Mama ate YepOr bars tate sy cay st. eee od Crowes tio. ad) a Ge UE Te eee LOO 
PAGUITE Ve MeL se ORGS ct eek ot ace ek A eran eran EE Crees aa Pecoaae tas LOGE 
Perera aia ita ReDOT tative. aetna gael tle ono el eit cere Nee hoa e RL OOS 
REE ie AUTUA bee CINO Lorca (aie eee ema ae ah de NS sate: oe EOE ee OOS 
Seventh annual report.. .. | bere LOO 
Kighth annual report, (as ‘Apandie eid “18th fee Rep. af Bureau).. . 1901 
Ninth annual report, (as Appendix and 19th An. Rep. of Bureau).... 1902 


Minnesota—Bureau of Labour : 


Biennial Reports. 
Fourth biennial report, ca II., Factory Inspection)... ...... 1893-1894 


Fifth biennial report.. .. . eile Al kde fb ROO N= LaO8 
Labour laws of Minnesota as edad ise ee of 1899. Seegayen myn 1899 


ssouri—Bureau of Labour Statistics : 


Annual Reports. 


Twenty-first annual report.. .. 2. ss os ee ee ee oe 
Twenty-third annual report... 1. 6. e+ ee ce ce ce ee we ee ee oe oe ee 


Pay atk ok Hera eee ers, 
1901 
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Montana—Bureau of Agriculture, Labour and Industry : | 


Annual Reports. 


Firstvaninual report) 2. soos 2% Gh eo ttee eee 5 le Sisal w os eee ee ocr 
Second annual report. oa. (4. 5 0s hentia ee oe alee Salsas ele, sete alg ae eee ee 
Phirdeannial-reports.. \. a: 6 sieve isco ve do ope gee a oe te ene el ne Og ee ec 
Mourth sanniualereport. 200 2) vere See Ain se, ae et ee eo 
Fifthannual reports: <<... scr Fae w) che be oo ae ee ee ee 
Sixth anima laren Or tec tise uw oR ec aa ovis cle G custo se eis aoe a oes esas eae ee 
Seventh annual report... sor pg oe oe ee eee 


Webraska—Bureau of Labour and Industrial Statistics : 


Biennial Reports. 


Séceond “biennial report. ccs + nes how ae cie iene oe eee he ce ee 
*Vhirdibiennial report. ¢ ole kse vec choc ettweie ate cs aes Seieieene oa etn Se Ome me 
Sixth«biennial-reports es. Ve 5 shes = © ee a Vere oie elt a iene eee ene ae 
Seventh brennral reports. ni. hs cee) ea cuse ss cs estate Pie a ele Mesecreitiae eae oe 


New J ersey—Bureau of Statistics of Labour and Industries : 


Annual Reports. 
‘Twenty-second annual report. ..\cne of <p astdce be ues ee ve ee 
Ewenty-third annual report... o.. 0). cies op ncle wei lois oe) eames ee ee 
Twenty-fourth annual report. . 3 ble hace ee ole ote Ba Sim ores le’ be Cee nee 
New York—Bureau of Statistics of Labour : 


Bi-quarterly Journal. 


Bulletin of the Bureau of Labour Statistics, (bi-quarterly) Nos. 1 to 12 
inclusive,—June, 1899 to March, 1902. 


Annual Reports. 


Eighth annual report, (Part I., General).. oo ole Uigte ego 
(Part IL, Strikes and Boycotts). te eee 

Ninth annual report (Part L, Rares of Wages).. . 6 ke Se ee LOO 
(Part rie Strikes and Boyeorsy.: Pe 1891 
Tenth annual report (Vol. L., Leanne Development fees: 10 vane 1892 
(Vol. IL, Strikes and Boycotts)... 5 1892 

Eleventh annual report (Vol. i Industrial Census, Corti aes 

LION) osc ha Re ee ee ee oe eae 1893 


(Vol. II., Effects of the recent Her Fiveaees 
hard times on manufacturers and their working forces).. .. .. 1893 
Thirteenth annual report (Vol. I., Progress of organized labour).... 1895 
(Vol. IL., Investigation of Bakeshops).... 1895 — 
Fourteenth annual report (Progress of business in the productive in- 


dustries of the State of New York for 5 years).. 1896 
Fifteenth annual report, (Economie conditions of fas labouey. 1897 
Sixteenth -annual«reportivk necisks ee, ae «bees Seek ee 


Seventeenth annual reporty iiss 24 <0 00 se save 4k Spe, Ok eee 


New Hampshire—Bureau of Labour : 


Biennial Reports. 


Panird pacnnial report: s.©..2 Gk os eles cea oe ee ee tckd operas tee IG 
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North Dakota—Department of Agriculture and Labour: 


Biennial Reports. 
Pee ag ieneEA Re Guin atta tees Peas ee nce Te Ln ay 


North Carclina—Bureau of Labour Statistics (and Printing since 1898) : 


Annual Reports. 
Ret crmrinalenCDOLb ees eon clo sae ne Skt Sees UAC oy ce Sa ae ee 
ee Osan a aE eDOE UMN share end AE ends hoagie | wruteee Oke ee AY 
ee Mirdaanmital reports oo. +... 
Seventh annual report... 
Eighth annual report.. . 
Nat amMnNUaTEDOFL ess als ee a ho is 
Tenth annual report. . : 
Eleventh annual report, eniihi fist tel enor ey oetee of Aincey 
Twelfth annual report.. 
LOS aM APCDOT hagas oot. o Sk oda ek, evens ee oe 
Pico tea minia ere VOrtn mre SCRi elas woke oe a oh ev og tees 


Ohio—Bureau of Labour Statistics : 


Annual Reports. 
ave Meee eainua ee ports ov eeaern ARR Sy is Shae ly, we ee a oe 
Twenty-fourth annual report... ... 
ent vert ican inital Teor asso gor oe tals ark a Say ote EL ale 


Pennsylvania—Bureau of Industrial Statistics : 


Annual Reports. 

Twenty-third annual report, Secy. of Internal Affairs——Part III., In- 
dustrial Statistics. . 

Twenty-fourth annual “Saye Bone af? imtcenalh Dae eae TIL., See 
dustrial Statistics. . ; 

Twenty-fifth annual report, Sloat ot ena foie ee (ia se 
dustrial Statistics. . 

Twenty-sixth annual report, che Of nierial nee ep an sna tne 
dustrial Statistics. . 

Twenty-eighth annual report, hace an Tinea AGES Hath ae IIL, te 
dustrial Statistics. . ars 

Legal relations between the eriored ont ete employers i in ePonteee 
vania compared with the relations between them in other States. 
Gpeppleinentatow stu, An NUal Opole)... utes: sds ye oe 


Rhode Island—Bureau of Industrial Statistics : 


Annual Reports. 
MAI Peat Ua PPE OL bth wiecs aver ore. ol's) vs. eine oh mealtee Na tenes 
Mo crtisannUalsreport:..<gs- > seks 16s 
Mee an ial report cet is cht dee oe fe 
eee ME TTNN TATOO OLS s. (ee tsk tod sash anal ve ate kre LOE Sete orn! Taree e 
Seventh annual report.. .. 
Eighth annual report. . 
Nanpneanuuale report... ns <2. 63s 
Merit an nialereports cris qos0, ols al tare Reo els 
Eleventh annual report. . .- 2... 2... 
Twelfth annual report.. ...-.. ++. 
Pin rteetiiheannual LCpOrt. so. ote 3.e suis ee ee weil gh wel ae eal 
Wigurteenth annual Leport. ~(- + +--+ 0% versie esingie sce eo se ae et 
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1900 


1887 
1888 
1889 
1893 
1894. 
1895 
1896 
1897 
1898 
1899 
1901 


1899 
1900 
1901 


1889 
1890 
1891 
1892 
1893 
1894 
1895 
1896 
1897 
1898 
1899 
1900 
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Washington : 


1903 


Second biennial report of Labour Commissioner.. .......-...- 1899-1900 


Wisconsin—Bureau of Labour and Industrial Statistics : 


Biennial Reports. 


Second biennial report. . 1885-1886 
Third biennial report Gieree Se cme esoecteay ees 1887-1888 
Fourth biennial report (Building Trades). iio oe Tea ete ee ee Oboes 
Fifth biennial report.. ..... rer A rnin corer er toot sho ett 
Sixth biennial report. . Pee See he Ree Oe 1893-1894 
Seventh biennial report. . 1895-1896 
Eighth biennial report. . 1897-1898 
Labour Laws of Wisconsin, (from Oth eal eee 1900 
Synopsis of reports of Bureau of Labour.. RRR» 1900 
Cbd labour ct wie, cite ee we eretitns Oe nce seeen ene mele Sem we uns 1900 


AUSTRIA. 


Die Arbeitscinstellungen und Aussperrungen in Oesterreich, Wien, 


1894, 1895, 1896, 1897, 1898, 1899, 


Der Arbeiterschutz, bei ae Offentlicher Arbeiten und Leifer- 
ungen, Wien.. .. 

Bericht ober die fate, K. a Sigheies Hepehen Aaieen 1m. reader 
sministerium seit seiner errichtung Bis ende.. 

Bericht ober die thatigeit, K.K. Nahe ation aeons im Searne 
delsministerium seit seiner eget Bis ende’ Wahrend des 
jahres.. ; oil ges Reta 

Ergebnisse dee in Gace EISNER Geawerbes onhiae nach 
dem stande vom. 1 Juni, 1897, Wien.. : 

Mittheilungen des K.K. Arbeitsstatistischen ees im Mierear co: 
ESET | W1el, 1 DOLE U mt ae (ea or ea elect een a aan : 


Date Ma ast Whee Rare 1 Dios ue 2c ee gael 

Protokoll der sechsten sitzung des Arbeitsbeirathes, July... .. .. .. 

rs siebenten sitzung des Arbeitsbeirathes, December... .. 

x achten sitzung des Arbeitsbeirathes, February. . 

‘Ss neunten sitzung des Arbeitsbeirathes, July.. 

zehnten sitzung des Arbeitsbeirathes, December.. . 

ey elften sitzung des Arbeitsbeirathes, March... .. . 
Sitzungs protokolle des standingen Arbeitsbeirathes, Wien, 1898, 1899, 


[1900, 1901, 
Protokolle tiber die conferenz letreffend die Ausgestaltung der arbeit- 
svermittslungs statistics, Wien.. 


Socidlemiundschauel, Jalrgano ncn ere came Sepe 
“ 2 - RE re he cg fer. Nite Ee 
&“ 3 ef No. itor 


Die Wohlfahrts—Hinrishtungen der arbeitgeber zu Ounce. ices ‘Are 
gestellten und Arbeiter in Oesterreich, Wien. . 

Arbeitszeit verlangerungen (uberstunden) im- Jahre 1901. in “Fabrik- 
emassiven -betrieben, Well. s-9.05 sie als 0.) wa oleae ha ee 


1900 
1900 


1900 


1901 


1899 


1900 
1902 
1900 
1900 
1901 
1901 
1901 
1902 


1902 
1901 
1900 
1901 
1902 
1902 


1902 
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BELGIUM. 


PUBLICATIONS OF L’‘ OFFICE DU TRAVAIL? 
(a) Monthly Journal. 
Revue du Travail, publiée par V’Office du Travail de la Belgique.... 
(<4 (<4 ce 


74 4 (14 (4 
6 <4 (74 (19 
(<3 (13 (44 66 
(13 a3 (14 


(January to Taboo 


(b) Annual and Special Reports. 


Annuaire de la Jégislation du travail... .. .. 2... 
(<9 (73 


6c 66 


happorterannuels: der! laspection du Lravall. .-. cbse «bee 
¢ (<3 


Assurance contre V’invalidité et la vieillesse en Allemagne.. ...... 
L’enseignement professionnel en Allemagne, rapport sur......... 
Kcoles techniques en Allemagne, les. . : 

Industries 4 domicile, en Belgique, 2 vols, part. roe 


> 2 vols. each of pes IL, and ae 
Travail du dimanche, rapport sur le, a os : fc $ nam oe 
VOL eee, 
be e nisl ats S 8 ane pee eB YES a 
ss a WO lee Vie asics coe, 
ere oy Wagere Vote 
Travail de nuit.. Poets o WAS Ore ht Cia il ay ante er Cra ema Oat. SF 


Economie fanialae: 

Etude sur l’organisation Papeete hice Beni techniques ee 

Filatures de lin.. 

Moteurs électriques “Pee tie Piinetrinsla a incniee : 

Réparation des dommages résultant des accidents an eel eee de 
loi sur. 

Salaires svat dele See rapport. 

Statistique des salaires dans les mines de houille. . ; 

Recensement général des industries et des métiers, du 31 wae 


SUG MEO MAES coil fost 
Recensement général des van athies ae des “métiers, Pad 31 cree 


MWeOle 2 ey 

Vol. 3 ty RS - 

Vol. 4 ne oe Z 

Vol. 5 & 

Vol. 6 : : i 

Vol. 7 2 g Bes 

Vol. 8 i od o 

Vol. 9 sf i . 

Vol. 10 ad s ed A ck poet Sts 
Vol. 11 e s 6 Wee 


Vol. 12 | ie - A Ae 


7 


1897 
1898 
1899 
1909 
1901 
1902 


1898 
1899 
1900 
1896 
1897 
1898 
1899 
1800 
1901 
1895 
1897 
1898 
1899 
1900 
1896 
1897 
1893 
1888 
1896 
1898 
1901 
1900 
1902 
1902 


1901 
1901 
1901 


1900 


1900 
1900 
1901 
1901 
1901 
1901 
1901 
1901 
1901 
1901 
1901 
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(b) Annual and Special Reports—Concluded. 


Recensement général des industries et des meuews du 31 octobre 


Vol. 13 « 
Vol. 14 : : Q nee 
Vol. 15 : 2 C= aoe 
Vol. 16 ‘ t eee dois 
Vol. 17 . é 4 
Vol. 18 (6 6¢ 74 

FRANCE. 


1901 
1901 


“1904 


1901 
1901 
1902 


PUBLICATIONS OF THE MINISTERE DE VINDUSTRIE ET DU TRAVAIL. 


(a) Monthly Journal. 
Bulletin de l’Office ee fa Ble acepa nel oe 
“ “ (Nos. 1 to 6)... 
(bo) Special Reports. 


Associations ouvriéres de production, rapport.. .. 

Associations professionnelles ouvriéres, rapport.. .. : 

Assurances contre les accidents, bases statistiques de.. .. .. .. 2. ee 
Saisie-arrét sur les salaires, rapport. . Seay. or 

Statistique des gréves et des recours a la Caaierer eee 

Conciliation et arbitrage dans les conflits collectifs. . ae 

Forces motrices 4 vapeur et hydrauliques, Serie des... 


THE COMMONWEALTH OF AUSTRALIA. 


An Act to place certain restrictions on immigration and to provide for 
the removal from the Commonwealth of prohibited immigrants, 


INO; iipelekdw evel Esti. 


NEW SOUTH WALES. 


(a) Monthly Journal. 


The Labour Bulletin, published monthly by the Labour Commissioners, 
New South Wales, Nos. 1-5, (March, April, May, June, July).. 


(b) Annual and Special Reports. 


Government Labour Bureau : 
Annual Zeport for year ending October. . 
eee Une. chee ¥- 
zs bese UT Crtoue t gt 
Annual report of Labour Commissioners.. .. 


1900 
1901 
1902 


1897 
1898 
1900 
1899 
1900 
1893 
1900 


1901 


~ 1902 


1897 
1898 
1899 
1901 
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Reports on working of Factories and Shops Act: 


Poe ater OWOT Ure ae ome ne oC Pete ss ole = Rae ee be he Eee LOOT 
Second annual report. . aie Montes ete OOe 
Third annual report atid Coulis A Sobieaton Mets. iA Alles 
Fourth annual report and Conciliation and Arbitration Act and Early 


Closure Tact eee oo. Foik SPE pace cache t wlbaee pies aeons Membanant pears BOG 
Fifth annual report ad Barie Come eins near Meee eh hOOM 
Second progress report of the Unemployed caeare EMenslis ze: 1899 
Report of Royal Commission of inquiry into ee Grnaecen 

and Industrial Arbitration Act.... Rear Reser tamed 5980 
The Industrial Arbitration Act, No. 59, 1 Edw. WIT? eter oN 1901 
Report of Labour Bills Committee re Progress of Comnencc con for 

recidentsopnywerislative Councils. sas... eee crete we ee boos 


3 WESTERN AUSTRALIA. 
Annual Reports. : 
Report Oi Inspector of Charitable Institutions, &. (Jas. Longmore). . 1898 


e 1899 
Report by Superintendent, Government Labour Bureau. (Jas. Tone 
more).. Sean tere DOG 
Report by Superintendent, Peer eyinicnt AnOUE Been: G as. Long- 
more).. Pee oe Teese Meecha ae os eee aa TURE OU OD ceca oy tag st Var aaa. goat EOS 


NEW ZEALAND. 
(a) Monthly Journal. 


Journal of the Department of Labour, vol. <1... 1893 
Ole. 1894 

‘ WOlm sone 1895 

- eS BEV Olay. Ait: 1896 

_ WOl Oo 1897 

is WV Ore 65 oe 1898 

s es Viole ee 1899 

a ss VOL Eo =: 1900 

ie 5 vol. 9 ee AOL 

s S: vol. 10, Gan Tame ‘ Neal 1902 


(b) Annual and Special Reports. 


Depariment of Labour. 
Hirst-annual report from, June, 1891 *to Mareh, 1892....... 4. 5. «- «1892 


Second:annual report from April, 1892, to March, 1893....> 2... 2... — 1898 — 
Third annual report from April, 1898, to March, 1894.. .......... 1894 
Fourth annual report from April, 1894, to March, 1895.. .......... 1895 
ficiieannual report trom-A pril; 1895, to. March, 1896. 24-2 .4-7..4e 3 1896 
Sixtheannual report trom April, 1896; to March;-1897-.°. 5 es40y. 2. 1897 
Seventh annual report from April, 1897, to March, 1898..-........ 1898 
acu anmial reporttrom: April 1898, toeMareh, 18902008 is act ts L809 
Ninth annual report from April, 1899, to March, 1900.. ..... 1900 


Return to Order of House of Representatives of ee 1893, mie 
particulars of certain work done by the Labour eee ae .. 1893 


wl 
co 
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New Zealand—Concluded. 


Department of Labour—Concluded. 


Return showing detail of expenditure of above work.. 

Conciliation and Arbitration Tadustrial Conciliation Act, amendments 
and consolidation.. .. pave ee ae 

Awards, &., under Concil aon ease ‘ane Seat eee 1894, to 
UTE OU LOCO Ss vide eeaare he hoses ch mene ‘ 

Awards, &e., under Conciliation Act, ioe aha te 1894, fs 
June, 19 01. 

Amounts paid in hate 1898, Atte ae Ho Orie of House ef Re: 
presentativess July... vests. 

Expenses in connection with ones tr ea ns Conca fh hee 
Return to Order of House of Representatives, July.. } 

Particulars relative to—Return to Order of House of Representatives, 
September 19.. ae Seether age eed Sa 

Industrial Conciliation and AGhiration x oe 189 394, disputes filed in each 
year and other details since commencement—Return to Legis- 
TRV OUNCE eae eran ee ay coer eek ily Pen, Thee ticle is Me te tree eens 


State Farms. 


Report of Joint Committee upon, together with the minutes of pro- 
ceedings and appendix.. BREE se EAA aT fc gS NyS iee 
Levin State Farm—Return showing income and oe fe year . 
ending May 31.. passe eae beaten e caer bie 5k a) ae a 
Levin State eos ae showing income Hee Sepa iinrs for year 
ending May 31.. STEM oe ae Ol Be Pepe he vet a 
Levin State Parente showing income and expenditure for year 
ending May 31.. as ea cea eee Rane ne See 
Levin State Farm—Retuny showing income and Tes for year 

oes May 3 


from geile 1900, o ante 30, 1901, esi 
ieee Cores Back 
Despatcltes from Ghee. of New TPE e Si eaten of State 


' Acts passed by Legislature affecting iabour. 


Shops-and Shop-assistants Wet. 0500 2 ae ne 
(<4 (<4 
ee a Amendment Act... 0... 
(45 (<3 (13 

Shops and Offices Act...... 

Factories Act. . 


ae Nk eaaent Aten 
“ 


(<5 
Servants Registry Offices Act......... 
The Shearers Accommodation Act.. .. 
Accidents Compensation Act. . 
Industrial Conciliation and Arbitration poet oe ; 


(Blank forms, schedules, &c., used in carrying out the purposes er aa 
Shops and Ratones eteyen SWI wunelaste POLI, eee 


1903 


1893 


1900 


1899 
1899 


1900 


1900 


1898 
1896 
1897 
1898 
1899 


1901 
1892 


1894 
1895 
1896 
1s01 
1900 
185-4 
1896 
1900 
1901 
1895 
1898 
1901 
1901 


> per cl 


>) — se 


ae 
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DOMINION OF CANADA. 


DOMINION GOVERNMENT. 


PUBLICATIONS OF THE DEPARTMENT OF LABOUR, OF THE DOMINION 
GOVERNMENT. 


(a) Monthly Journal. 
The ‘Labour Gazette ’—the Official Journal of the Department of Labour, pub- 
lished monthly : 


Vol. I, from September, 1900, to SUM OO Me hire ciiee wes te DOO0=L9OL 
Mot Wietrom:- omy, 1001, to une. 19020; 1a ee ee cs es AGO121902 


(6) Annual Reports. 
The first Annual Report of the Department of Labour... .........-- 1901 


PROVINCIAL GOVERNMENT. 


PUBLICATIONS OF THE BUREAU OF LABOUR OF THE PROVINCE OF 
ONTARIO. 
Annual Reports. 
The first annual report of the Bureau of Labour for the year ending 


December, 1900. . eLoOd 
Second annual report of te Parad of hour ‘for the ae crane 
1902 


December, 1901.. @e@e©0e80e6e 8002 @8® © ©8 88 ©& © © 88 0 e Oe ee 8 e 
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(EXCEPTING TRADE AND LABOUR JOURNALS). 


= 


THE DOMINION OF CANADA. 


GOVERNMENT PUBLICATIONS. 


Publications of the Dominion Government.- 


Reports of Commissions affecting Labour : 


Canada, with evidence, 6 vols... Paice ik ab ot eee aoe 

Report upon the Sweating System in Canadas Alexander Wright, 
Commissioner.. .. 1896 

Report of Connie (R. C. ‘Clute, Teg. = ard ic ) Sopris fe es 
into the death of Messrs. McDonald and Fraser, on the Crow’s 
Nest Pass Railway, 2074 pages (type written).. 1898 

Report of W. L. Mackenzie King, M.A., LL.B., on fhe meiode bore! 
in Canada in the carrying out of Gover. clothing contracts. 1898 

Report of Royal Commission to inquire into the conditions aifecting 
the mining industry in British Columbia (type written. First 
report).. ; Bees Rae ae EN AI ac te Pogo 

Part L—Full aes with quotations foe oe a ie aan re- 
lative to metalliferous mines and mining, pages 1 to 154. 

Part Il.—Abstracts from evidence of mine managers, miners and 
others having an important bearing on the situation, pages 155 to 
302. 

Part I1-~Coal mines, pages 303 to 308. 

Part I1V.—Summary. 

Part V.—Appendix. 

Second report of Mining Commission, relating to mines in British 
Columbia and labour troubles at Rossland and aes and Alen 
Labour Law.. F ; Pre, , a ge, BA DOO 

Report of Royal Cin eee re riheer cetiae tee among paper 
manufacturers and dealers. (Commissioner Sir H. T. Tasche- 
reau).. igre Pane ; +d 9OL 

Report of Tea Cauca ee on Feros at tie apanese Immigration, 

(R. C. Clute, Esq., K.C., Commissioner). . 1902 

Reports of Royal Coren cone on railway eS grievances andl woe 
tive legislation by professor S. J. McLean, Ph.D., M.A... .. 1902 

The Canadian Census : 
The third Census of Canada, 4 vols... .. . con eo 2 L904 S08 
The fourth Census of Canada, ieee oe 3, we ‘6, and 6. 1901 — 


Report of Royal Commission on the relations of labour and capital in 


OTHER PUBLICATIONS RELATING TO LABOUR 
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Publications dealing with Resources and Industrial, Commercial and Labour Con- 
ditions in Canada : 


Statistical Year Book of Canada—from.. .. i006 tOmLOOE 
Official handbook of the Dominion of Gonsde malieeed by een 
of Minister of the Interior... .. . A aM pas tol: 


The Dominion of Canada—A Ceeithone oF aes Osvatian ecco of the 
Paris International Exposition, prepared by W. B. Scott, Esq., in- 
troduction by G. Johnson, Esq., under the direction of the Min. 
ister of Agriculture... ... Shy hermes at 85161) 
The Women of Canada, their fe ard Ww Laas Gecomed be the Navenal 
Council of Women of Canada, at the request of the Hon. the Min- 
ister of Agriculture, for distribution at the Paris International 
Exposition)... ey ee ees BY 
Canada, its eae Hosetrecs aad Natural: Prodncts spre nnred by 
George Johnson, F.S.S., under the direction of the Hon. the Min- 
ister of Labour).. : 5 eta OO 
Canadian Atlas for use in Sehool Hiietorical id Saree Reatras 
of Provinces, Districts and the Territories of the Dominion, issued 


under direction of the Hon. the Minister of the Interior.. .. .. 1900 
Atlas of Western cone issued by direction of the Minister of the 

Interior. < 2 5. SE Se OOS 
Delegates’ reports on esters Gerad feehed be anihoeieg af the Hon. 

the Minister of the Interior... ... APOE ergrecnrd 31 4.0) 


Settlers’ Experiences in Western Genrdses(proaserite. follow settle- 
ment), printed by authority of the Hon. the Minister of the 
interior..../.; I Fat Be RT Sy cee oo ag arene ee x UU 

British settlers in Weeicen Canada. . Pe ee IR Ee os eg! bg Met OU 


The following publications preceded by the sign (*) were printed by direction of the 
Canadian Commission for the Paris International Exposition of 1900. 


() Forest Life-of Canada, by James M. Macoun.. .. ........... 1900 
Pye aeTiculture.in Canada, by Wm. Saunders, LL.D...) 2... 2. «. - 1900 
(*) Horticulture in Canada, by Wm. Saunders, LL.D., and Auguste 
Dupuis.: ... he was ee OO) 
(*) Descriptive Sis elites oF Coleco oe the inomre ate Minerals 
or Canada: oa... 3/SRE900 
* (*) Economic ae of Gannda: ye Gq. M, Dawson, C. M. G., ER. 5. 1900 
(*) Pulp Wood of Canada, by Geo. Johnson, F.S.S.. SS cake LOO 
(*) Food Products of Canada.. .. Ss Meee LOMO 


(*) Fish and Fur-bearing animals nf Cone be - Buia: Burra. eE OOO 


Canadian Forestry Association : 


Report of first annual meeting, Ottawa, March, 1900, os s Printer). 1900 
Report of second annual meeting, Ottawa, March 7.. Sek eel ee ie, ST OUE 


Geological Survey Department : 


Annual report, Section of Mineral Statistics and Mines.. .. .. .... 1898 
éé ‘ << ' 

AE a GO PETS ets, 

< < = gat sea e AA Th ceased OG 

Summary of Mineral Products of Canada.. .. .. ...- «2... 2... 1900 


36—6 
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Department of the Interior : 


Report on Irrigation and Canadian Irrigation Surveys.... 
66 «Ce 


(£4 (15 (<3 
Special report on the aim and method of Fishery legislation, by Prof. 
E. E. Prince, Department of Marine and Fisheries, .. J... 


Other Miscellaneous Government Fublications : 


British~North America Acts from 1867 to 1886 (King’s Printer).. 

Supply Acts and Mstimates of Session 1901, ee Acts and Orders in 
Council (prepared in the Audit Office).. 

Estimates for fiscal year ending June 30, 1902. 

Debate of April 29, 1902, in the House ate Commons on intromnenion of 
Bill for the ae of Railway disputes, together with copy of 
Bilis 


Annual eee of the Tenaeeeant ae ee eer Sastre : 1893 to 


Reports and other blue-book publications of the several Thane 
of the Dominion Government for the year ending 1900. 

Reports and other blue-book publications of the several Departments 
of the Dominion Government for the year ending 1901........ 


(6) Publications of Provincial Governments. 
Nova Scotia : | 
Law relating to Mines and Minerals.. 
Regulation of Mines in Nova Scotia... ... 
Report of Department of Mines.. .. 
ce (<4 


(<4 (4 
Annual Report of the Secretary for Agriculture... |. 
FREPOTt OP MPU e Cnari lesan, sii teeters os 
New Brunswick : 


Thirtieth Annual Report, Crown Lands Department. . 
Thirty-first Annual Report, Crown Lands Department. . 


Thirty-third Annual Report, Crown Lands Department... ...... 

Thirty-sixth Annual Report, Crown Lands soa rent Gy aidies 
October)... 

Thirty-seventh Snel Reports ‘Crown’ t Lands s Department ( es eadine 
October). . a eee 

Thirty-eighth Aniuel tesor: Crean ands Depart nent Coane endene 
October). . 

Thirty-ninth aie Renore rove wn arate Sepuetniad: Gee cnaiae 
October). . 


Report on Ag Se ene 
(44 


Quebec : ; 
General Report of Commissioner of Public Works, containing reports 
of Inspectors of Factories and Industrial Estabhiahwfenta: : 
General Report of Commissioner of Public Works, containing reports 
of Inspectors of Factories and Industrial Establishments... .. .. 
General Report of Commissioner of Public Works, containing reports 
of Inspectors of Factories and Industrial Tistablichmenas! aaa oe 
General Report of Commissioner of Public Works, containing reports 
of Inspectors of Factories and Industrial Fstablichinan gm 


1903 
1894. 
1895. 
1896 


1901 


1893 
1901. 
1902 


1902 
1901 


i 
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Quebec—Concluded. 
Laws, Regulations and Reports concerning industrial establishments 
and public buildings. . Seaee ts 
Légisiation de la province - de Ouches: Coheernnne ia Stabli Morente 
industriels et les édifices publics... .. .. .. 2... 
Report on. Mines of the province o Quebeen a2 th ar. 


Mines and Minerals of the province of Quichee, Ss eObalday: 

(44 (Ts 
Report of the Commissioner on Colonization ee Mines. os, 
Gold in Quebee, J. Obalski. .'.. 
Chromic iron in Quebec, J. Ouse : 
Mining Law of 1892, Table of Contents ia Alphabeneal idee 
Industries minérales de la province de Québec, (Paris Exposition). 


Report of the Commissioner of Crown Lands.. 
(<3 


(74 (e4 
&e¢ : (<4 


Report of the Commissioner of Lands, Forests and Fisheries.. . 
€¢ (<4 (14 


66 66 66 
(44 (14 ce 
ce 66 66 


Report of the Commissioner of Agriculture. . 
(<3 


Department of Agriculture : 

Bulletin on Dairying, by Gabriel Henry, B.E.S........ 

Dairy cows, Bulletin No. 1. 

Milk, Bulletin No. 2. 

Construction et aménagement des beurreries, Bulletin No. 4. 

Cheese making, Bulletin No. 5. 

Curing Rooms and Cheese Factories (premiums offered by Quebec to 
encourage their improvement). pea ee 

Bulletin sur Vétat des récoltes. . i 

La colonisation dans les comtés de Deni ecata: etee . an Hapene eye 
lard, poe sous la direction du Ministre de la Colonisation et des 


Mines. 2 : 
La province as Ca eaasanigiis par ths TWanaremnent ale SENET SRO 


Gntario : 
Thirteenth Annual Report ‘of the Inspector of FeaehOTiGs (Ys vol eek 
Fourteenth 2 . 
Seventeenth Annual Report of the Bureau of Tidetnice: : ae 
Eighteenth Annual Report of the Bureau of Industries. . 
Nineteenth Annual Report of the Bureau of Industries.. ........ 
Annual Report of the Department of Agriculture, 2 vols... 


386—63 


83 


1836 


1901 
1898 
1899 
1889 
1890 
1899 


‘1898 


1898 
1899 
1900 
1885 
1886 
1887 
1888 
1889 
1850 
1891 
1892 
1893 
1894 
1895 
1896 
1897 
1898 
1899 
1900 
1901 
1899 
1500 


1897 


1899 
1900 


1899 
1900 


1960 
1901 
1898 
1899 
1900 
1899 
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Ontario—COontinued. 


Vol. 1 contains the following among other reports : 


Report of Cheese and Butter Association of Eastern Ontario. 
Report of Cheese and Butter Association of Western Ontario. 
Report of Fruit Growers’ Association. 

Report of Bee Keepers’ Association. 


Vol. 2 includes : 


Report of Bureau of Industries (Agricultural Statistics). 
Reports of several Breeders’ Associations. 

Report of Poultry Association. 

Report of Farmers’ Institute. 


oe 


A. 1903 


Annual Report of the Department of Agriculture, 2 vols.. ........- 1900 


Vol. 1 includes : 
~ Report of the Dairymen’s Association, Eastern Ontario. 


Report of the Dairymen’s Association, Western Ontario. 
Report of the Fruit Growers’ Association. 


Vol. 2 includes: 


Report of Bureau of Industries (Agricultural Statistics). 


My several Breeders’ Associations. 

ss Sugar Beet Investigation. 

S Farmers’ Institutes. 

Annual Reports of Live Stock Associations... ... 

as Poultry ASsoCia tion ew as See ees eee 
Dairymen’s Associations. . 
° Fruit Growers’ Associations. . 
ee Fruit Experiment Stations... 


Twenty-second Annual Be on Norioaliiral and Beperimenet 


inion: 


Twenty-third area recone on 1 Agricultural seas Experimental 


Union.. ; 
Report of evicted: o Live Stock2 


4 Superintendent of Farmers’ Pee tain ee Se re ewes 


(13 (<3 ce 


Farmers’ Institutes, mocvinee, speakers and aie fon . 
(<3 66 


Report on Sugar Beet investigation. k 
* experiment in Onassis 


Second Annual Report of Department of Fisheries... .. ...... 
Third oa 2 
Report: of the Commissioner’ of Crown Lands: . 22 2.2 > 1% sakes 
ss Bureau of Mines. . : 
ee Ontario Game and Fish Ghai tones : 
es Royal Commission on Forestry ererccron: PN oie 28, 
a Clerk of Forestry. . 
. Director of Forestry. . 


Report of the Minister of Education Gah Bee i 1898)... 5 


6“ ce 


Report of Ontario Assessment Com cone : 
Thirty-first Annual Report on Hospitals, Reroses: [on 


Thirty-third Annual Report of the Inspector of Prisons: “hy os 


1900-1901 
1901 
1900-1901 
1900-1901 
1900 


1900 


1901 
1900 
1900 
1901 
1900 
1901 
1900 
1901 
1900. 
1901 
1900 
1901 
1899-1900 
1899 
1899 
1901 
1899 
1900 
1901 
1901-1902 
1900 
1900. 
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Ontarlo—Concluded. 
Vol. 2—Concluded. 


Ninth Report on Neglected and Dependent Children... .... .. 1901 
dvepery Onabirins, Marriages and’ Deaths:. <.*.. 0. 2. ss- se. 1899-1900 
Report of the Director of Colonization.. ... Some 1900 


The newer districts of Ontario : tnfortan ears rrosecies settlers, by D. 
Anderson, (Department of Agriculture). 


Manitoba : 
Report of the Department of Agriculture and Immigration.. ...... 1901 


North-west Territories : 


Annual Report of the Department of Agriculture.. .. .......... 1898 
fe mene ah lab if 1899 
i . spe py eS ark 
« “ ee ene ee ii: 
Annual Report of the Department of Public Works.. ........ 2. 1898 


British Columbia : 


Annual Report of the Minister of Mines, containing an account 

of mining operations for gold, coal, ae BIE 2 apnea 1898 
Annual Report of the Minister of Mee conta an HeCeARE 

of mining operations for gold, coal, hee TAN eee 1899 
Annual Report of the Minister of Nes coveainge an Bcconne 

of mining operations for gold, coal, Re. eed Gest Wr 1900 
Annual Report of the Minister of Miers! conoid: an er our 

of mining operations for gold, coal, &c.. .. .. 1901 
Estimated amount and value of mineral Prodicis ae Brigh 

© Obra Lame ret ot outs grit Re hte Pegaso SA Nie ee 1901 
Crown Land Surveys.. .. ee A DR 1895 
Fifth Annual Report, Mepeetmene a Nien ire Pd eee eee LSID = OOG 
inca heporimonsitarmers »Listitutese. tds =. ee. ce- 4. oa c sees 1897 
Report on airymens Associations ..° 2. “a feet. dei ds ty 1896-1807 
SUPA HCO ist U LOUIE IN O90 ses oe neg Were ea at cette em trent 5 1898 


(c) The Statutes of the Dominion of Canada and of the several Provinces. 
Revised Statutes of Canada : 2 vols., 1886. 
Statutes of Canada : 1887, 1890, 1892, 1894, 1896, 1898, 1899, 1900, 1901. 


~ 


Prince Edward Island : 


Prince. aon Island Statutes : Vol. 1, 1773—1852. 
- Vol. 2, 1858—1862. 
ee Vol. 3, 18683—1868. 
Prince Edward Island Statutes for following years : 1872, 1878, 1874, 1875, 
1876, 1878, 1879, 1880, 1882, 1883, 1884, 1886, 1887, 1889, 1890, 1891, 1592, 
1893, 1894, 1895, 1896, 1897, 1898, 1899, 1900, 1901. 


Nova Scotia : 


Revised Statutes of Nova Scotia : 2 vols., 1900. 
Statutes of Nova Scotia : 1900, 1901. 
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New Brunswick : ; 
Consolidated Statutes of New Brunswick : 1 vol., 1876. : 
Statutes of New Brunswick : 1877, 1878, 1879, 1880, 1881, 1882, 1883, 1884, © 
1885, 1886, 1887, 1888, 1889, 1890, 1891, 1892, 1893, 1894, 1895, 1896, 1897, © 

1898, 1899, 1900, 1901. 


Quebec : 


Revised Statutes of Quebec : 2 vols., 1888. 

Supelomcn to the Revised Statutes : 1 vol. 

Statutes of Quebec : 1889, 1890, 1891, ‘ae. 1893, 1894, 1895, 1896, 1897, 1898, 
1899, 1900, 1901, 1902. : 


Ontario : 


Revised Statutes of Ontario: 2 vols., 1897. 
Statutes of Ontario : 1898, 1559, 1900, 1901. 


Manitoba: 


Revised Statutes of Manitoba : 2 vols., 1891. 
Statutes of Manitoba : 1891, 1892, 1893, 1900, 1901, 1902. 


Worth-west Territories : 


Consolidated Ordinances of the North-west Territories : 1 vol. 1898. 
Ordinances of North-west Territories : 1899, 1900, 1901. 


British Columbia : 


Revised Statutes of British Columbia : 2 vols., 1897. 
Statutes of British Columbia, 1898, 1899, 1900, 1901. 
Journals of House of Assembly of Nova Scotia : 1900, 1901. 


Ii—OTHER CANADIAN PUBLICATIONS. 


Publications containing Statistical and Descriptive Information concerning Re- 
sources, and Industrial, Commercial and Labour Conditions in Canada : 


Canada: a memoriai volume, (general reference book) by E. B. Biggar. 1899 | 


Canadian Almanac nee ee tae sole ons al ee ah) So oe eee ee 

: eae 1901 

oa shag Ee eke) BDO aS ie er 
Morang’s National Register of Canadian Affairs... ............° 19018 
Canadian Mining Manual, Vol. X.. wienietivareis"¢, “ate 1 dia! Gil Rane ieee 
NV Olen tars Sie! {eh ee Seon.” aha dasa 

a3 NiO UNCER eae toa: + on cgte Rue ier eee 

The Journal of the Canadian Mining Te cae yal: 3. ee 
Bunker coal, (The Dominion Coal Co., ea, 1898 : 
St. John as a Canadian winter port. (Corpor ation whi Here ot area : 
G1 Otrd CO Ng)sc. ; 1898 — 


East Algoma: F fot aie. a Se ndeeratiy Hen ee that i is Ga i 
the home-seekers ot the world, (Published by the Sault Ste. Marie 
Express), Sault Ste. Marie, Ont... Ree en 1909 © 
New Ontario : Power and resources, two addresses dchaceed bie a eke ; 
ing of the Board of Trade, Roronee April 5, 1900. . ..; See OG 
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Publications—Statistical, Descriptive, Industrial and Commercial—Concluded. 
Ottawa Picturesque, (published under sen of Allied Trades and 


Labour Association)... .. 1901 
Progressive Ottawa, Gpublcied bea pxe aes of Aled: hades Da 
Labour Association).. ; WS eee eee Atay, ie ee OOD 
Busy Berlin, Twentieth Coa Sau yonie aa mie eee re ceee, Re LOOL 
Illustrated Souvenir of Brandon, Man...... . 1901 
Western Canada’s Industrial Fair, Cinaipes Inductrat aa. 1901 
- Constitution of the Settler’s Association of British Columbia.. .... 1900 
British Columbia : its position, advantages, resources and other infor- 
mation for prospective miners and settlers, (C.P.R. Co.).. .. .. 1900 
The Slocan District of British Columbia: its resources and opportuni- 
ties for investment, by C. Cliffe.. .. Nat th Pains cree < apne 50,8 
The Coal industry of Vancouver Island, B. C. eae from B.C. 
Mining Record of February, 1898)... 1898 


The Year-Book of British Columbia, (R. E. Gosnell), a 1897 a 1901 
Estimation of disability and dips due to injury, by Wyatt J ohne 


stone, M.D.. aie Se Wiel sy eal «eRe ae AOU) 
Fourth Case tan caivberoriact ae Gligees Fines iG, ae amie see ay Oe 
Miscellaneous reports on charities, &e.. SAP tee Sse ote We ee 
Manuel d’economie domestique, by Pear. a Mosuiena a ae 1896 
Traite d’agriculture a lusage des écoles et des practiciens, par ar cC. 

Hancelier= 12.3. 65% erence ie hanes ree OOO) 
Emparons-nous an vane e, par ie eesT Ronehene eb aaeabe 1901 


An instance of industrial ee itin in Northern Ontario, Ton 
of Canada : Address by F. H. Clergue, Esq., delered before the 


OA rardt a PEACE aL OTOL LO ADE lies ni eee cE ae ed ek ek eas ws 1900 
Memorandum and articles of association of the Victoria Sealing Co., 
WA CLOE Tics re ees ter iee in enue Eerie ey MIEN TS Sie ges are ees 1900 


id 


Board of Trade Reports : 


Wiry-seventheAnnualneport, (Montreal, Ques 6. i ce a es see LOD 
Peni eOLtC tty OL Sra nel Ord, OUimr. v.00 go oo eke tack Pauses ba che oes oe LOUO 
Nineteenth Annual Report, Winnipes.. Man. ke. io ete LOS 
a wentiernsAnnual Report, Winnipes, Mani. .2 eile Ve tn eat eee. LBD 
Twenty-first Annual Report, Winnipeg, Mane 5 1900 


The Winnipeg district; the city and faking lniida adiacsnee (issued 
by a committee of ine City Council, Board of Trade and Retailers’ 


Association). . iy PRCA a AG th Thy NOTTS 
Twentieth Ann nal enone ae ihe Wi ares Corn and Produce Ex- 

change... .. Serena OUG 
By-laws of the Tienes Gan and Brodie Henhloese Ber 1900 
Thirteenth Annual Report of the Vancouver, B.C., Board of Prades 1399- 1900 
Twentieth Annual Report of British Columbia Basel Of rade.) a sh boos 


Twenty-first Annual Report of British Columbia Beard of Trade.. .. 1900 


Publications of Trade Unions and other Labour Organizations : 
Trades and Labour Congress of Canada : 
Proceedings of fifteenth annual session held, Montreal, a are tr Ae sy!) 


Proceedings of sixteenth annual session held, Ottawa... .. ........ 1900 
Proceedings of seventeenth annual session held, Braniforne Sate ee TON 
Report of the officers of the seventeenth rae sesstOne.t 0 Se Ok 


Report of the officers of the eighteenth annual session, eesti Sens . 1902 


wh} 
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Publications of Trades Unions and other Labour Organizations—Concluded. 
Trades and Labour Congress of Canada—Concluded. 

Resolutions and suggested amendments to the Alien Labour Act and 
Conciliation Act (submitted to the Dominion Government by the | 
Provincial Executive Committees of the Trade and Labour | = 
gress of Canada on March 17.. ia: 1902 

Official book—Trades and Labour Gere: or Guinn (Geneention 
souvenir)... pin 1901 

Historical Tea uee souvenir oe ee Temdee Cea Pacino e : 1898 © 

Labour Day souvenir, Quebec, (Central Trades and Labour Counce 1900 

Picturesque Ottawa, under auspices of Allied Trades and Labour As- ) 
sociation. , 1901> 

Progressive Ona nade auspices Su “Allied Trades aad ‘eae te 
gsociation.. .. ; 1902 

Report of fie Legislative Commie os ate oronres reece aud 

Labour Council in its efforts towards securing legislation legal- 
izing trade union labels at the Session of.. : 1901 

Constitution, by-laws, &c., of the Provincial Women Mercian 
of New Brunswick and Nova Scotia.. : 1898 

Constitution, by-laws, &e., of the Provincial Workn ne S Associaton BE 
New Brunswick and Nore Scotia. . 1900 

Special rules for persons acting in the meen a ie the 7 vodins 
Colliery and of persons employed in and about same. 1900 

Constitution and by-laws of the Western Federation of Ning one 
ed at Butte City, Montana, in.. ... 1893 

Constitution and by-laws of Rossland Miner s Tien No. 30, Western 
Federation of Miners.... . 1901 

Constitution and by-laws a District Recocnuon No. 6, Water aoie 
ation of Miners.. 1901 

Constitution of the ean iGanhows aa subordinate: dees: of hau 
tional Association of Machinists. . 1899 

Trade | union pocket directory, Winnipeg. . 1901 

cs oe 1900 
(<3 (73 1901 
Other Miscellaneous Publications : Mi 

Catalogue of Canadian Publications (The Carsley Co.).... . 1900 

Cardinal Facts of Canadian History, Taylor. . I Re So 1899 — 

Legislative Power in Canada, A. H. F. Lefroy.. .. . os cee 1897-1896RE 

Canadian Commercial Cases, annotated by L. M. Lyon, ale i 
Wert lege Mee 1901 

Labour Tas. of Onterie: pced bs P. M. Donon nn 1899 

Dominion Law Index, 1867 to 1897. . i 1898 

Index of Dominion and Provincial Seeruiee ie Ae “MeN Bin 
Stewart, B.C.L. Rarer ee eT 1901 

THE UNITED KINGDOM. 
I—GOVERNMENT PUBLICATIONS. 
Publications of the Home Office : 
Mines and Quarries : General report and statistics, for. , 1900 


Part 1.—District statistics. Statistics of the persons employed, output 
and accidents at mines and quarries in the United Kingdom. (Home — 


Office). 


eee ee oe 
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The United Kingdom—Publications of the Home Office—Concluded. 
Mines and Quarries—Concluded. 


Part 4.—Colonial and foreign statistics. Persons employed, output and 
accidents at mines and quarries in British Colonies and foreign 
countries. 


Factories and Work-shops : Report of Chief Inspector. (Home Office). 1894 
Publications of the House of Commons : 


Sweating System. 
First report from Select Committee of House of Lords re... .. .. .. 1888 


Second se % et ete; hoe eee 
Third canes ; oe is APEC MD ee Me ae eral erst!) 
Fourth i. guages S Wee eR te ORS 
Fifth ~ Tes of ee ee ae OO) 


PRdexatO Naricni, Oraudsd OL AlOVvers jae eiticct wore bok to dla ka, eet eee ee 


OTHER PUBLICATIONS. 


Official report of the fourth Congress of Chambers of Commerce, held 


Stevoncone bridget. d UNE 26h tore oe eth se ae Os Pee 1906 
Whitaker’s Almanag, London. . er AY c a tied RO AME? Louse oy Say eae LOC 
ii cred nae ta ROEM heer al men Bae teat arcewrag! (ty 8 9 
The Statesman’s Year oc Liga ies a lei te Mean RS tea Ee sc RO 
Pei Orie Hoey, Care DOG kicvre sous wats Mee cen es cota fo ee Ee ett. OOD 
- ns Re EG A ca oa oe mee Ts ade, tre abit treet sae DOL), 
Dictionary of Political Economy, R. H. I. Palgrave, 2 vols. 
AWGN yd oa Waleed GH oa i a SU Re J ee MEE Mam remnant, Curse “OS NOON 
Vowel ie to M.. are 1901 
Growth Gf Heer Tednctry sit Conancee W. fCenninehen: D. ye 1896 
History of Trade Unionism, Sydney and Beatrice Webb.. Suna LOG 
Handy book of Labour Laws, by G. Howell, M.P.. loop 
Relation of labour to the law of to-day, by Prof. ever: Tae ee. 1098 
Social Peace—Dr. Gu. Vou  wchulze-Geavernitz..(.. -.i es e se ee A900 
The State an relation to labour, by W..Os deVONSe J uc. bien ewes) Bes 5 LOGE 


Industrial remuneration, by D. S. Schloss. 1898 


Press notices re National Industrial A eocistion to stares ae main- 
tain between employers and employees a feeling of mutual interest. 1902 
National Industrial Association, report of meeting at Swansea, Eng., 


September 5, 1901. 1902 
Monthly Journal of eineores eerie 1902 

Rules revised at the Tenth Annual Machine oe fie PREC Veaitinted 
Society of Engineers, held at Manchester, Eng.... .... .... .... , 1902 

Publications of the Christian Social Union, Oxford University Branch. 
Annual report.. .. oh, oN 1901 
The following ee ohicrs : 

Preferential dealing, by Rev. A. Carter, M.A... ...........- 1900 
1902 


Expenditure, by the Paghs ever oe Hw VWeStCOlt sn cers shes oe teres 
The following leaflets : 

British Industry. 

Investigation of retail prices. 

Social Reformers. 

Local Trades. 

Social Problems. 
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THE UNITED STATES. 7 | 


I—GOVERNMENT PUBLICATIONS. 


Industrial Commission : a 


Vols. I. and IL. Report on trusts and industrial combinations, statutes 

and decisions of Federal, State and Territorial ee together 

with a digest of corporation laws, Washington, D.C.. aie” 1900 
Preliminary report of Trusts and industrial coibinationss fowethee 

with testimony, review of evidence, charts showing effects on 

prices:and: topical: digest iS < nie tee eee eee Be 
Vol. IIL. Report on Prices of Labour, Washington, D.C... .. .. .. 1900 
Vol. IV. Report on Transportation, Wachineton DCS eee OO 
Vol. V. Report on Labour Legislation, Washington, D.C... :. .....~ 1900 
Vol. VI. Distribution of farm products, Washington, D.C.. Sans eee OG) 
Vol. VII. Relations and cond: itions of capital and labour eanlored in 

manufactures and general business, Washington, D.C... .. .... 1900 


Other Publications : 


Report of testimony taken before a special committee of the New York 
Assembly appointed to investigate the conditions of female labour 


in the city of New York, vols. I. and LL New Onk ayes 1896 
Immigration Laws and Regulations, ie eens Department, Wises 

Lops oe: ear a LE te ee gn Tra, etree Nos 
Laws of Cee 6 Bega Se BRN ETN ae Ra la Fan a 


Ii—OTHER PUBLICATIONS. 


Proceedings of Annual Conventions of Officers of Bureaus of Labour Statistics : 


Second convention, St. Louis, Mo., held in June, 1884. 

Third convention, Boston, Mass., held in June, 1885. 

Fourth convention, Trenton, N set held in June, 1886. 

Fifth convention, Madison, Wis., heldh in June, 1887. 

Sixth convention, Indianapolis, Ind., held in May, 1888. 
Seventh convention, Hartford, Conn., held in June, 1889. 
Eighth convention, Philadelphia, Pa., held in May, 1891. 
Ninth convention, Denver, Col., held in May, 1892. 

Tenth convention, Washington, D.C., held in May, 1894. 
Eleventh convention, Minneapolis, Minn., held in Sept., 1895. 
Twelfth convention, Albany, N.Y., held in June, 1896. 
Thirteenth convention, Nashville, Penns held in May, 1897. 
Fourteenth convention, Detroit, Mich., held in June, 1898. 
Fifteenth convention, Richmond, Va., held in July, 1899. 
Sixteenth convention, Milwaukee, Wis., held in July, 1900. 
Seventeenth convention, St. Louis, Mo., held in May, 1901. 
Eighteenth convention, New Orleans, fia held in April, 1902. 


Other Publications : 


National conference on industrial conciliation under the auspices of 
the Civic Federation held at New York, December 16, 17, 1901. 
New York.. ey he ag ee GOD 
° A cee inh eoicanon! ae ‘Dunited: Sate Donen ie cae Agriculture 
Publications—Collection of bulletins. 
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_ United States—Proceedings of Conventions of Labour Bureau Officers—Concluded, 


Annual Statistical Report of American Iron and Steel Association. 
(Statistics of the American and foreign iron trades for 1899). 


Philadelphia, Pa...... 1900 
Work of the United tae ep auenents ae habeas be Camel D. 

Wright, Washington, D.C... .. 1901 
Value and Influence of Labour Spree he cCenaw D. Wright 

Washington, D.C.. Sik OOR 
Industrial evolution of ote Bice States, Car core D. Siena, Ree LOO 
American newspaper directory... .. Be Rieter ade Ue aimee or denen EA 
Bugle Calls, by Benjamin Wood, New Varion Mice tin ee tien pe ee LOO E 


Trade Union Literature : 


Report of proceedings of Sixteenth Annual Convention of American 


Federation of Labour, beld at Cincinnati, O.. . 1896 
Report of proceedings of Twentieth Annual Gorvention AE ae ik 
held at Louisville, Ky.. .. ae So Ta ae as eae Sa OL I 


Address of Samuel Gompers, Presidente ALE fi i ae an ee 

tion conference held at Chicago, Dec. 17, ay under the auspices 

of the National Civic Federation... .. . NEC Te e eOO E 
Laws and organizations affiliated with the A. 6 ape ; 1900 
Proceedings of the Ninth Joint Convention of the ae ae oa Renan 

ant Employees and International Alliance of Bartenders Inter- 


national League of America, held at Louis, Mo., May... ...... 1901 
Report of the proceedings of the International eo conaticcal tenes 
at its 46th Session, Milwaukee, Wis., August........ 1900 


Fourteenth Annual Convention of Tuienaicaal Association coe ae 
tory Inspectors of America, Indianapolis, Ind., October... .. .. 1900 


FRANCE. 
Caisse d’épargnes et de ARE Ss des Bouches du Rhone, par P. 
Dierewe ees 1900 
Caisse d’épargnes a ae prévoyance Bee Bariches a Reonee par ‘Hae. 
Rostand.. smetes ee 1900 
Caisse Pepargnes a de prévoyance Aus oie du Rhone: par Se. 
Rostand.. eet) bog eh S's tia gs wrtapan mien Rc oes ae LO 


Publication of the Musée Social : 
Congrés international pour la protection légale des travailleurs, aofit. 1900 


Heres viewdes tut ctes-cer Calais, avril s io rayci-g swiss ae aggesla ene cow ae ee OO 
Weenientellesaux* sedi x Clu NOTMANCIC, MAL. says, as ay spies vse othe DOL 
eceretrattes Ouvricres en. Delgique, JUIN s.2 socic4. sce ps Baek oe awl OO 
La gréve des dockers de Marseille, TULLle tea ast 1901 
Les revendications des mineurs et le congrés pier atonal ae Eons 

Ce 6 a eat OL ee ghstiaw Ja lhe vee anal BARRO 
Be arvas et fA Shatin: aux bia Une sept. tS Pa Sie oes te ve en eT Oe 
Vingénieur social aux établissements Van Marken a Delft, Pays-Bas, 

OGLODTO. chaise sha See gia Go eet ee eee 
ec enent vane en ace ae aoa ale ah ae uNet oee pre eae eee CE 
Les crises dentelliéres en Belgique, décembre.. ................ 1901 
Annales, Revues mensuelle, Nos 147... ... 1909 


Mémoires ct documents, supplément aux Bins lose Nc Os 4 3, os 26. a 8. 1902 
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SWITZERLAND. 
Rapport du bureau fédéral des assurances sur les entreprises privées en 
matiére d’assurance, en séance en 1900...... 


Publications of the International Labour Office, Basle : 


Association Internationale pour la protection légale des travailleurs, 
procés-verbal de l’Assemblée Constitutive. (Bale)... .. .. .... 


_ Bulletin de l’Office International du travail Nos 1, 2, 3,4,5........ 


1903 


1902 


1901 
1902 
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V. CORRESPONDENCE AND OTHER DEPARTMENTAL WORK. 


During the year the department has been called upon to make a number of special 
investigations in answer to inquiries for information. These inquiries have been 
received from a variety of sources, and have had to do with many different subjects. 
Among the former were the governments of the United Kingdom, of the United States, 
of some of the countries of Europe, and of Australia and New Zealand, important scien- 
tifie and voluntary societies concerned with industrial questions, associations of em- 
ployers and employees, municipalities, universities, embassies, consulates, as well as 
many public officials and individuals. The subjects on which information was sought em- 
braced a variety of topics, including inquiries concerning such matters as industrial 
conditions in the Dominion or publications containing information on the same; labour 
legislation in force in the Dominion and the provinces; opportunties for employment; 
condition of particular industries; rates of wages and hours of employment in particu- 
lar trades; condition of child and female labour; trade unions; co-operation ; conciliation 
and arbitration; workmen’s compensation; mutual benefit societies, and the like. 


Among some of the more important inquiries received and replied to by the depart- 
ment, were the following:—Information as to the laws of Canada relating to labour, 
reports and parliamentary returns and other documents bearing upon immigration, 
assistance to the unemployed, child labour, hours of labour, compulsory education, &c., 
supplied to the Industrial Commission of the United States, informaticn regarding 
labour conditions in Canada, and labour reports and other publications containing in- 
dustrial information supplied to the International Labour Office, Basle, Switzerland; 
information on labour-saving machines, organization of labour, piece work, profit shar- 
ing, &c., in Canada, supplied to the Canadian Manufacturers’ Association; information 
regarding factory and other labour legislation in Canada to the offices of the High 
Commissioner in England, for transmission to Sweden, to be used in connection with 
an official inquiry being conducted in that country, having in view the establishment 
_of state boards of conciliation and arbitration; also replies to other important inquiries 
from the office of the High Commissioner in London re industrial condi- 
tions in Canada; information on labour legislation in Canada to the De- 
partment of Labour, Washington, the Women’s Industrial Council of London, 
England, the International Labour Offices at Basle, Switzerland, the departments of 
provincial governments in Canada, the Miners’ Association of Kradstock, England, and 
a number of private organizations and individuals in this country and elsewhere. In- 
formation concerning the industries of Canada to the Imperial University of Russia, 
to manufactures in the United States, and to immigration agents in Great Britain. 
Tnformation on rates of wages and hours of employment and cost of living in Canada 
to the office of the High Commissioner for Canada, England,.to provincial government 
departments, insurance companies, the British legation at Pekin, China, the Imperial 
War Department, Halifax, one or two municipalities in Canada, and several local 
unions and individuals. Information regarding employment in particular trades and 
localities to several individuals and societies. Statistical information concerning the 
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employment of females in Canada and in regard to child labour to the British Associa- 
tion for the advancement of science, the Women’s Industrial Council, London, England, 
and the International Council of Women, Canada. Information concerning concilia- 
tion and arbitration in Canada, to idividuals in France and the United States, Sweden, 
Great Britain and Australia. Also information to persons in this and other countries 
on the subjects of workmen’s compensation, employers’ liability, mutual benefit soci- 
eties, trade unionism, co-operation, &c. Replies were also made to individual requests 
for information regarding Labour Day, local strikes, railway accidents in the Domin- 
ion, railway construction, existing arrangements between coal trimmers and coal com- 
panies in Great Britain and the United States, and other topics. 


In regard to a number of these inquiries it was possible to supply the information 
from past or current numbers of the Labour Gazette, but in regard to many the depart- 
ment was obliged to make special investigations of its own, and frequently to carry on 
considerable correspondence with parties resident in Canada and elsewhere, to secure 
the desired information. 


Tn addition to the special correspondence of the department in reference to the sub- 
jects named, there has been continuous correspondence in regard to labour matters with 
the Labour Department of the Board of Trade, England, the United States Labour 
Department at Washington, the labour bureaus of many of the states in the American 
Union, and the labour departments of several of the countries of Europe, and of Aus- 
tralia and New Zealand. From all parts of Canada almost daily, and at intervals from 
places abroad, communications have been received in which the writers have made in- 
quiries in regard to points arising out of the adminstration of existing laws enacted, 
‘the exact nature of conditions surrounding labour in particular localities and trades, 
or on other matters not included among those already specified, but on which the depart- 
meat might be expected to have information, to all of which the department has sent 
replies. 


Taking account of this correspondence and of the correspondence carricd on by the 
department with its special correspondents, with individuals in regard to’statistical and 
cther information concerning rates of wages, industrial conditions, strikes and lock- 
outs, the industries of the Dominion, trade unions and other subjects mentioned in 
Part I. of this report, as being among the topics dealt with in the Labour Gazette, also 
the correspondence in connection with the circulation of the Labour Gazette, the ex- 
changes for the library, the work of the Fair Wages branch, and other administrative 
work, it may be fairly estimated that the number of separate communications mailed 
from the department varies from 2,000 to 5,000 per month, this is, of course, exclusive 
of the printed copies of the Labour Gazette which are also mailed from the offices of the 
department. 


Printing and Circulation of Labour Gazette. 


An account has already been given of the method of gathering and preparing for 
publication the material which appears in the Labour Gazette. The department has, 
however, in addition to this work, all of the work of a business and mailing office. All 
of the proof of copy for the Labour Gazette sent to the printer is read twice at the de- 
partment, and the Gazette, when published, is mailed from its offices. The work of pre- 
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_ paration of the mailing lists and the wrapping and addressing of the copies mailed is 
- done by members of the staff. 


‘a 


givers 


The circulation of the Gazette has increased considerably during the past year, 
_ with the resuit that the work in connection with the mailing, the entering of subscrip- 
“tions, receipts, &e., has very considerably increased. The Gazette, moreover, is pub- 
lished in both French and English, which involves the keeping of separate records, 
‘separate mailing lists and the printing of all sotices and the reading of all proof in 


both languages. The subscription rate and price of the Gazette being small in no way 


Py 


diminishes the amount of work connected with the making of entries, acknowledging 
‘receipts, the sending of renewal blanks, &e., &e., atl of which work has very materially 

increased during the year. A large number of sample copies are also mailed from the 
omece of the department from time to time. 


The total average monthly circulation of the Labour Gazette during the fiscal year 
1900-1, exclusive of all sample copies, was 6,912, of which 4,394 were on account of an- 
nual subscriptions. During the past fiscal year the total average monthly circulation 
of the Gazette increased to 8,870 copies, of which 5,648 were on account of annual sub- 
_ seriptions, indicating a total increase in the average circulation of the Gazette during 
the year of 1,458 copies per month, of which 1,254 were accounted for by new subscrib- 
ers. Under the head of copies of the Gazetle sent as exchanges are included Gazettes 
sent to public departments of the governments, both federal and provincial, in this and 
_ ether countries, to the proprietors of trade papers and other labour journals in exchange 
for their publications. On the free list are included copies sent to members of both 

Houses of Parliament, public libraries, boards of trade, libraries of educational institu- 
tions, local newspapers and the officers of organizations supplying from time to time 
information requested by the department. 


The following table will show the extent of the circulation of the Labour Gazette 
as it stood on the last day of ‘tthe fiseal year ending June 30, 1902, exclusive of copies 
mailed to individual members from month to month as sample copies or in return for 

- information received, or for services rendered the department :— 


DEPARTMENT OF LaBour, CANADA, 
StTaTIsTicaAL TaBies, IT A.R No. 7%. 


Tastx showing extent of regular monthly circulation of Labour Gazette on June 
80, 1902, exclusive of sample and other copies mailed from month to month. 


1. Annual subscriptions (English copies)... ........ 4,201 


2. Annual subscriptions (French copies).... ........ L447 
——_ 5,648 


vs SST SRO APR ain GA ra eer eee mere ree 243 


RINNE SRE ee ere Ee Shane iden ee vis eis oe ee 
2,722 


8,370 
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VI. REVENUE AND EXPENDITURE. 


err lek oll 


The revenue of the department is derived solely from the sale of the Labour Gazette, 4 
the subscription rate of which is 20 cents per annum. Single copies are supplied at — 
the rate of 3 cents each, or 20 cents per dozen. During the year the department had 


bound a limited number of copies of Vol. I. of the Gazette, which volume includes all 
of the numbers of the previous fiscal year. These bound volumes have been sold at the 
rate of 50 cents per copy. 


Revenue. 


The following statement of receipts from subscriptions and the sale of single and 
bound copies of the Gazette during the fiscal year 1901-2, shows that the net revenue 
derived by the government from this source has amounted to $1,061.13. 


DEPARTMENT OF LABOUR, CANADA, 
STATISTICAL TABLES, II A.R. No. 8. 


Srarrmenr of the revenue of the Department of Labour for the fiscal year end- 


ing June 30, 1902. whee : 
Amount received from subscriptions to Labour Gazette... $1,113 99 
From the sale of single and bound copies.......... .... 30 58 
$1,144 57 
Less, 
Commission on: subscriptions...) <+ oh oda eee OO 
Fees paid for postal notes, transmitting amounts 
due aS commission on subscriptions........ 1 54 
83 44 
Net revenue: tk 25 eee ees oe severe $1,061 13 
Expenditure. 


The total expenditure of the department for the year ending June 30, 1902,.was 
$31,963.62. This amount includes salaries of resident members of the staff, salaries of 
correspondents of the Labour Gazette, the printing, binding and mailing of the Gazette, 
and other expenditure on account of printing incurred by the department, all expenses 
on stationery account, travelling expenses of fair wages officers in the preparation of 
schedules of wages for insertion in government contracts and in the investigation of 
complaints as to alleged violation of conditions, travelling and other expenses in con- 
nection with the settlement of industrial disputes under the Conciliation Act, and all 
other expenses of the department. 


I have the honour to be, sir, 
Your obedient servant, 
W. L. MACKENZIE KING, 
Deputy Minister of Labour. 


x 
4 
% 
4 


% 
i 


owe oe 


E. DAWSON, PRINTER TO THE KING’S:MOST Re ee 
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To His Excellency the Right Honourable Sir Gilbert John Elliot, Earl of Minto and 
Viscount Melgund of Melgund, County of Forfar, in the Peerage of the United 
Kingdom, Baron Minto of Minto, County of Roxburgh, in the Peerage of Great 
Britain, Baronet of Nova Scotia, Knight Grand Cross of Our Most Distinguished 
Order of Saint Michael and Saint George, &c., éc., Governor General of Canada. 


My Lorp : 


I have the honour to forward to Your Excellency the accompanying Report of the 
Department of Labour of the Dominion of Canada, for the year ending June 30, 1903, 
which is respectfully submitted. 

I have the honour to be, 
My Lorp, 


Your Excellency’s most obedient servant, 
Wi MULOCK: 
Minster of Labour. 


DEPARTMENT oF LABOUR, 
OrtTawa, September 1, 1903. 
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ANNUAL REPORT 


OF THE 


DEPARTMENT OF LABOUR 


FOR THE 
YEAR ENDING JUNE 30 


1903 


DEPARTMENT of LaBour, Canapa, 
Ortawa, September 1, 1908. 


To the Honourable Sir Witu1am Mutoox, K.C.M.G., 
Minister of Labour. 


Sir,—I have the honour to submit a report of the Department of Labour for the 
fiseal year ending June 380, 1903: 


The fiscal year 1902-03 was the third of the existence of the department. ‘To 
report fully on the work would occasion a review and reprint of much that has already 
been printed by the department in the Labour Gazette, its official journal ; the Gazette, 
in addition to other features, serving as a chronicle of much of the work of the depart- 
ment from month to month. Volume III of the Gazette, containing the numbers 
issued during the fiscal year, is submitted therefore, with this report as a supple- 
mentary record of the work of the department for the year, the report itself, deals. 
only with such matters of departmental concern as have not already been described 
in the Gazette, or of which only partial or incomplete mention have been made in its 
pages. It will be observed that Vol. III covers in all 1,041 pages; Vol. II, which con- 
tained the numbers issued during the fiscal years 1901-02, comprised 779 pages; and 
Vol. I, embracing the ten issues of the first year of the department’s existence com- 
prised 599 pages. The increase in the amount of material published in the Gazette is 
indicative of the increase in the work of the department generally. 
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The Staff of the Department. 


During the year an addition was made to the inside staff of the department by 
the appointment of Mr. W. W. Edgar, B.A., librarian and clerk. This new appoint- 
ment was occasioned by the increased work of the department, and the need of a clerk 
with ability to translate foreign publications in reference to labour, and experience 
as a librarian. Mr. Edgar was transferred from the Library of Parliament, with 


which he had been connected since July, 1897. 


The staff of correspondents to the Labour Gazette which is supplementary to the 
staff of permanent clerks resident at Ottawa, numbered at the end of the fiscal year 
1900-01, 26; during the fiscal year 1901-02 this number was increased to 29 and at 
the end of the fiscal year 1902-03, the number was 32. The appointments made dur- 
the past year were Mr. Roland A. Laird, correspondent for Rossland, B.C., and dis- 
trict; Mr. S. D. Milliken, correspondent for Calgary, Alberta, and district; and 
Mr. Ernest Green, correspondent for the city of Niagara Falls, Ont., and district. 
During the year Mr. M. H. Westbrook, correspondent for Stratford, Ont., and district, 
resigned owing to his having accepted a position which involved a change of resi- 
dence, and Mr. Jos. T. Carlin was appointed correspondent for Stratford, Ont., and 
district in his| stead. Mr. Joseph Ainey, one of the correspondents for the City of 
Montreal, Que., and district resigned owing to ill-health and his place was filled to- 
wards the close of the fiscal year by Mr. Gustave Audet. 


Classification of the Work. 


The work of the Department as reviewed in this report is set forth under the fol- 
lowing divisions :— 
I. The preparation and publication of the Labour Gazette. 
Il. The settlement of industrial disputes under the Conciliation Act, 1900. 


III. The Royal Commission appointed to investigate Industrial Disputes in the 
Province of British Columbia. 


IV. The Railway Labour Disputes Bill. 


V. The carrying out of the resolution of the House of Commons of March, 
1900, and securing to those employed on public works, payment of fair 
wages, and the performance of the work under proper conditions. 


VI. The library of the department. 
VII. The correspondence and other departmental work. 


VIII. The revenue and expenditure. 
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I. THE LABOUR GAZETTE. 


\ constant effort has been made throughout the year to increase the usefulness of 


the Labour Gazette by giving in greater detail, and with more regard to a com- 


. plete classification of the facts and figures presented, statistical and other information 


on the subjects with which the Gazette has to deal. A more comprehensive summary 
has been made from month to month of industrial and labour conditions in the 
Dominion, and correspondents have been required to prepare their reports with all 
possible regard for the nature and exactness of information given and the method of 
its presentation. A larger number of subjects have been dealt with in the numbers of 
the past year than in those of preceding years and many of the special investigations 


_ made by the department have been more comprehensive than those formerly conducted. 


Reports of Local Correspondents. 


There has been no change in the method in which correspondents have been ' 


yequired to present their reports over that recorded in the last annual report.* 


The practice of having all reports sent in on official forms requiring a uniform ar- 
rangement of the subject matter dealt with, has been continued. At the same time the 
department has lost no opportunity where occasion has offered of pointing out to its 
correspondents means whereby their reports might be improved. It is a pleasure to 
record, in this connection, the fact that nearly all of the correspondents have shown 
a marked improvement in their work. This comment applies also to the manner in 
which correspondents have discharged other duties pertaining to their position, such as 
the supplying from time to time statistical reports and other information of a special 
nature as required by the editor of the Gazette in connection with special investi- 
gations being conducted or statistical tables being compiled by the department. 


As mentioned, a particular effort has been made to improve the special article 
which reviews from month to month the industrial and labour conditions and which 
is based in part upon the reports of the correspondents ; the purpose in this article 
being to afford such reference to the industrial movements and events of the month as 
may serve to indicate aright the trend of industrial and social progress in the 
Dominion. The reports of correspondents have been largely supplemented by inform- 
ation derived by the department from other reliable sources, as official reports, ac- 
credited notices in the press, communications to the department and the like. Features 
of this review have been brief references to wages changes, industrial disputes, price 
movements, conditions in the several industries, including agricultural, fishing, lum- 
bering, mining, manufacturing and railway construction, conditions in the trades, 
special prominence being given to transportation, brief statements as to the Domin- 


*See Annual Report, 1901-02, page 9-13. 
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ion’s trade and revenue, and mention of other special features affecting the general 
‘ndustrial situation during the month to which the article relates. 


Subjects of Special Investigation by the Department. 


Progress was made during the year on two important investigations, commenced 
during the preceding fiscal year, namely, the investigation into the growth and present — 
position of labour organization in Canada, and the wages and hours of labour of rail- 
way employees in Canada ; other special investigations were also commenced. The 
most important of the latter were, an investigation of the coal situation in Canada 
which was completed during the year, and an investigation on the cost of living in the 
Dominion, compared with the cost of living in other countries, the results of which had 
been published only in part at the close of the fiscal year. Minor investigations having 
to do with the rates of wages and supply of labour in certain of the trades in different 
provinces; with changes in the rates of wages during the year; and with the beet 
sugar industry of the Dominion were also conducted. 


Growth and Present Position of Labour Organization in Canada. 


During 1901-02 the department commenced an investigation into the growth and 
development of labour organization in Canada. This had to do in its earliest stages 
with the publication of a directory of existing labour organizations in the Dominion, 
which part of the investigation was completed during the first year. The investigation,* 
as continued during the past year has-been largely statistical in its nature, and has | 
aimed more particularly at showing the total number of labour organizations in the 
several trades, and in the several provinces of the Dominion, together with the dates 
at which they came into existence. As mentioned in a previous report of the depart- 
ment no record of any kind was available to indicate at the outset either the precise 
nature of labour organization or its extent in the Dominion. The department, in 
ascertaining its facts had not only to gather information by means of special investi- 
gations conducted by its correspondents in the cities in which they were resident, but 
had also to obtain by communication with international, federal and local organ- 
izations, by careful searching of the several trade publications, labour papers, news- 
papers, reports of congresses and the letter files of the department, such information 
as might thereby be obtained as to the existence and names of trade unions or other 3 
similar organizations in any part of the Dominion. The directory of Canadian organ- 
izations having been prepared in this way, the department then proceeded to prepare 
tables descriptive of the growth and present position of labour organization in Canada. 
In the descriptive tables a list of existing organizations was given by localities and © 
provinces, the material being so arranged as to show at a glance the trades organized : 
in each locality, the number of organizations in each particular trade organized, the 
number of organizations in each group of kindred or allied trades, and the total num-_ 
ber of organizations in each locality. The localities were grouped under the names | 


* An account of the methods by which this investigation was carried on appears in the 
annual report of 1901-02 at pages 28 to 32. 
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of the provinces to which they belonged, and arranged alphabetically, so as to admit 
of easy reference. The provinces themselves were arranged in the order of their geo- 
graphical position from east to west. The statistical tables intended to show the 
nature of the growth of labour organization were arranged so as to illustrate its 


growth both by provinces and by the classes of trades or callings affected. The years 


in which the local organizations were formed were given and the tables so arranged as 
to show for each province and group of trades how many organizations were formed 
in each particular year, and at what periods organization was most active. The in- 
formation was further classified so as to readily disclose in which groups of trades 
organization had been carried on most extensively. 7 


The first of these tables were published in the September number of the Gazette, 
and had to do with the growth and present position of organized labour in the mari- 
time provinces. The tables were continued for the other provinces in subsequent 
numbers, being completed in the June issue of the Gazette. A summary of the entire 
investigation was ready at the close of the fiscal year for publication in the first num- 
ber of volume IV of the Gazette beginning the new fiscal year. 


The investigation disclosed the fact that there were in Canada at the end of the 
fiscal year on June 30, some 1,551 labour organizations divided among the provinces 
as follows:—Nova Scotia, 93; New Brunswick, 56; Prince Edward Island, 14; 
Quebec, 202; Ontario, 853; Manitoba, 63; The North-west Territories, 46; British 
Columbia, 216; The Yukon, 138. 


Mention should also be made of the fact that during the year the department has 


-made from all available sources important additions to its directory of labour organ- 


izations. A list was published each month of new organizations formed, and at the 
end of the calendar year a review given of the total number of unions formed during 
the year. An effort was also made to secure further particulars in regard to the 
history of certain organizations, in regard to which the department had, at the close 
of the previous fiscal year been, only partially informed. As this directory will be 
kept up to date from year to year, a source is now available whereby during succeeding 
years the development of labour organizations and important facts incident there- 


to may be traced. 


Wages and Hours of Railway Employees. 


One of the first series of investigations commenced by the department after its 


“establishment was that made into the rates of wages and hours of employment of the 


several classes of labour in the Dominion. The earliest tables published in connection 
with this investigation dealt with wages and hours in the printing trades, and appear- 
ed in the January number of the 1901 Gazette. These were followed by others during 
the same year, relating to wages and hours in the cigarmaking trade, several branches 
of the metal trades and some branches of the building trades. During the following 
year other branches of the building trades were dealt with, and additional tables pub- 


lished in reference to the woodworking trades, carriage and wagon making trades, 


and the coopering trades. The investigations have been continued by the department 
during the past fiscal year in reference to the several classes of labour employed on 
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railways, the first tables of which were published in the September, 1902 Gazette ; 
other tables appeared] in subsequent numbers and the subject was completed in the 
May, 1903 Gazette. In these articles the information given had reference to the 
following classes of railway labour :—Conductors, locomotive engineers, locomotive 
firemen, baggagemen, brakemen, maintenance-of-the-way men, yard men, switch men, 
freight handlers and telegraphers. | ) 


The methods adopted in obtaining this information were similar to those followed 
in previous similar undertakings of the department. Communications were sent to 
all of the important railway companies in the Dominion carrying on a passenger 
and freight traffic, requesting from the companies a statement as to the rates being 
actually paid by them to the several classes of labour in their employ. With but one 
or two exceptions the request of the department for official returns from these com- 
panies was promptly complied with. Communications were also addressed to the secre- 
taries of the several organizations of railway employees, asking for a statement of 
the respective rates current in thd localities over which the local unions had juris- 
diction. From returns thus obtained from both employers and employees the tables 
in question were prepared. The following is a copy of the communications addressed 
by the department to the parties mentioned above :— 


DEPARTMENT OF LABOUR, CANADA. 
CIRCULAR LETTER A, III A.R. 


COPY OF CIRCULAR COMMUNICATION SENT BY DEPARTMENT OF LABOUR TO RAILWAY COMPANIES 
IN CONNECTION WITH DEPARTMENTS SPECIAL INVESTIGATION INTO HOURS AND WAGES OF 
RAILWAY EMPLOYEES IN CANADA, 


DEPARTMENT OF LABOUR, CANADA, 
Ottawa, May 22, 1902. 


SIR,—The Department of Labour has in course of preparation statistical tables on the 
rates of wages and hours of labour of railway employees in Canada, which tables will, on 
completion, be published in the Labour Gazette, the official journal of the department. 

This information is being collected and published by the Department in pursuance of 
section 10, chapter 24, 63-64 Victoria (An Act to aid in the prevention and settlement of 
trades disputes and to provide for the publication of statistical and industrial information, 
assented to July 18, 1900) which provides that the Department of Labour shall collect, digest 
ae publish in suitable form, statistical and other information relating to the conditions of 
abour. 

The department is desirous of having this information as accurate as possible and I have 
the honour to request that you will be kind enough to furnish copies of the schedules con- 
taining rates and rules governing the services of the following classes of employees in the 
employ of your Company in Canada :— 

Railway conductors, 
Locomotive engineers, 
Locomotive firemen, 
Trainmen, 

Swithmen, 

Trackmen 
Telegraphers, 

Freight handlers, 
Carmen. 

As there may be considerable variations in the rates paid to individuals, or groups of 
individuals employees, according to the division in which they are employed or local con- 
ditions therein, it would assist materially in giving to the statistical information its true 
significance if attention were drawn to such varations and conditions in the returns gent in. 

It is not the intention to publish the names of the companies to which the statistical in- 
formation refers. 

I have the honour to be, sir, 
Your obedient servant, 
W. L. MACKENTIE KING, 
Deputy Minister of Labour. 


eo eee eee reese eee see ee eee eee ese ee eee eee seen eseessese 


N.B.—No postage is required on any communications addressed to the Deputy Minister of 
the Department at Ottawa. 
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DEPARTMENT OF LABOUR, CANADA. 
CIRCULAR LETTER B, III A.R. 


COPY OF CIRCULAR COMMUNICATION SENT BY DEPABTMENT OF LABOUR TO SECRETARIES OF 
RAILWAY LABOUR ORGANIZATIONS IN CONNECTION WITH SPECIAL INVESTIGATION INTO 
HOURS AND WAGES OF RAILWAY EMPLOYEES IN CANADA. 


DEPARTMENT OF LABOUR, CANADA, 
Ottawa, May 22, 1902. 
'SIR,—The Department of Labour has in course of preparation statistical tables on the 
rates of wages and hours of labour of railway employees in Canada, which tables will, when 
completed, be published in the Labour Gazette, the official journal of the department. 

This information is being collected and published by the department in pursuance of 
section 10, chapter 24, 63-64 Victoria (An Act to aid in the prevention and settlement of 
trade disputes and to provide for publication of statistical and industrial information, assented 
to July 18, 1900) which provides that the Department of Labour shall collect, digest and 
publish in suitable form, statistical and other information relating to the conditions of labour. 

The department is desirous of having its information as accurate as possible and to give 
particulars in regard to the following classes of employees :— 

Railway conductors, 
Locomotive engineers, 
Locomotive firemen, 
Trainmen, 

Swithmen, 

Trackmen, 
Telegraphers, j 
Freight handlers, 
Carmen. 

I understand that you are Secretary of one of the Locals of the organization of one of 
the above groups and I respectfully request that you will have the kindness to furnish the 
department with a copy of the schedule of rates, ete., governing the condition of employoss 
under the jurisdiction of your organization. 

It will greatly facilitate the work of the department if your reply to this communication 
is received at an early date. 

Teamensis, 
Your obedient servant, 
‘ W. L. MACKENZIE KING, 


Deputy Minister of Labour. 


oe cece eer eee ere oer ee eee eee eee eee eee eee eee reeeere 


eee eer eer e eer eee ese eeee sere se eeeereeeveeesree ease 


N.B.—I inclose herewith a return envelope and would inform you that no postage is 
required on any communication addressed to the Deputy Minister of the Department at 
Ottawa. 


The information obtained by the department in response to the above requests 
was carefully classified so as to indicate the nature and amount of wages prevailing 
in the different parts of the Dominion and so arranged as to admit of immediate 
ceference and comparison. 


Investigation into the Coal Situation in Canada. 


An investigation of somewhat extensive proportions, arising out of the exceptional 
industrial conditions prevailing at the time, was made into the effects of the strike 
of mine workers in the anthracite coal regions of Pennsylvania upon the fuel market 
and industry in the Dominion. This strike, which commenced on May 12, 1902, and 
lasted until the October 15, following, was more far reaching in its social and economic 
effects than any other industrial event of the year. The situation had assumed alarm- 
ing proportions when the strike was terminated in October, and consequences of the 
most serious nature were believed to be threatening the industries of this country as 
also the well-being of individuals. With a view to ascertaining the extent to which 
the strike in the Pennsylvania mines had influenced and was likely to continue to 
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influence the economic and social welfare of individuals and commerce and industry 
generally throughout the Dominion, the department sought from as many sources as 
were available and reliable, to obtain as accurate an account of the situation as was 
possible, the results of its inquiries being published in full in the Bee 1902, 
Gazette, within four weeks after the termination of the strike. 


The information, on which the results of its investigations were based, was derived 
by the department in the main from three distinct sources. In the first instance, a 
request was sent to local retail coal dealers in the various cities and towns in all parts 
of the Dominion, for a return to be made on blank schedules supplied for the purpose. 
These forms, as prepared by the department, had in view the obtaining of information 
in regard to both anthracite and bituminous coal; the tables compiled subsequently 
from the returns were so arranged as to afford a basis of comparison between the 
prices prevailing at the time, and during the previous two years, and also as between 
the several months during which the strike was in continuance. In addition to inform- 
ation on prices, the department sought also to obtain from local dealers a statement 
of the supply available on October 15, and a statement of the nature and extent of 
the substitutes for anthracite coal being used in their several localities. 


The following are copies of the communicatioris sent by the department to retail 
coal merchants throughout Canada. About 1,000 separate communications in all 
were mailed to different persons, and satisfactory replies were received from about 
one-half of those to whom communications were addressed: 


DEPARTMENT OF LABOUR, CANADA. 
CIRCULAR LETTER C, III A.R. 


COPY OF COMMUNICATION SENT BY THE DEPARTMENT OF LABOUR TO RETAIL COAL MERCHANTS 
IN CONNECTION WITH DEPARTMENTS SPECIAL INVESTIGATION INTO COAL SITUATION IN 
CANADA. 


DEPARTMENT OF LABOUR, CANADA, 
Ottawa, October 8, 1902. 


SIR,—In pursuance of section 10, chap. 24, 63-64 Victoria (An Act to provide for the 
publication of statistical and industrial information), which provides that the Department of 
Labour shall institute and conduct inquiries into important industrial questions upon which 
adequate information may mot at present be available, the department has instituted a 
special investigation on the subject of the coal situation in Canada. 

Among other subjects to be dealt with in this investigation are retail prices and the 
supply of coal, and in order that information under this heading may be as complete and 
accurate as possible, the department is sending to the coal merchants of the Dominion, blank 
statistical, forms with a request that, so far as information is available, particulars be sup- — 
plied in regard to the points of information sought. 

I am inclosing herewith blank forms in regard to these matters and have the honour to 
request that as far as the information may be at hand, you will have the kindness to fill 
in the spaces indicated, particulars in regard to the retail prices of the classes of coal 
mentioned at the dates specified. The schedule, as you will seef has been prepared with a 
view of enabling a comparison to be made between the cost of coal during the present year 
and two preceding years ; also with a view of showing the nature of the rise during the past — 
months and the causes which have effected the latter. 

The limited supply of coal in the hands of local dealers has been a source of great 
anxiety and the Department is desirous of ascertaining to what extent this cause of alarm 
is well-founded. There is accordingly allotted in the schedule, a space to be filled in with 
particulars of the supply of coal on hand. It has been thought well, for the purposes of 
comparison, to fix a date at which the basis of complete returns might be made, and accord- 
ingly the 15th of the month has been chosen. What is desired in this connection is a state- 
ment of the amount of coal available for sale on that date and a statement as to the degree 
to which your firm believes it may be able to meet the local demands. 

Under the heading of remarks the Department will be glad to receive a statement from 
you as to the outlook for the future both immediate and prospective, dealing with such points 
as the possibility of the supply being increased from outside sources, &c., &c. 
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I am enclosing herewith a return envelope and would ask that the return made by you be 
mailed to the department as soon after the 15th of the present month as possible. The tables 
to be made up on the basis of the returns received are to be published in the November 
number of the Labour Gazette, the material for which is sent to the printer at the beginning 
of that month. The classification of the information and the writing of any report in refer- 
ence to it has accordingly to be completed by the Department before that time. The duplicate 
schedule is being sent you in case you may desire to keep for purposes of your own a memo- 
randum of the information supplied. 

I desire to add that as the investigation has in view the ascertaining of particulars in 
regard to the general situation only, no disclosure will be made of the names of the firms 
supplying information. The department will exercise particular care to see that its sources 
of information are kept confidential, returns being published under the heads of localities 
only. . 

In asking for this information the department is aware that the filling in of the schedule 
enclosed, may necessitate some little care and trouble on your part. You will understand, 
however, how important it is to the people of Canada that reliable information should he 
furnished on the points’ mentioned in view of the serious situation which the country has 
now before it at the approach of the winter season. By a prompt compliance on your part 
with the request of the department you will accordingly be rendering an important public 
service. 

I have the honour to be, Sir, 
Your obedient servant, 
W. L.'MACKENZIE KING, 


Depuiy Minister of Labour. 
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Copy of Schedule enclosed with above communication. 


DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL TABLES, SERIES D.—No. 1, 


DEPARTMENT OF LABOUR, CANADA, 
SPECIAL INVESTIGATION ON COAIL SITUATION IN CANADA. 
Statistical Tables on Retail Prices of Coal, June 1—October 15, 1902. 


Tapealaty let eG a. tain eee (City ory TONGS) ariars 2 08 tee canta tad ie (Province. ) 
ANTHRACITE COAL, PER TON. BITuMINOoUuSs COAL, PER TON. 
DATE. PRN MAME nina mane mi eerirn irre ot Pee BC 
) 1902 1901. 1900. 1902. 1901. | 1900. 
PME LF giwe sya IRe ccs ob heel ae one sete caih as UMN cee oe ree ce Nae Ce ae ees ECP anise On aaa 
ine LO ERe re ee a Gare RS, eae Sree kt) oa SLO Seana Re cpr ean 
FS aa a a Oe Ae Rat ete my ble aR | iG ete, ERAN. asco te ee ee eh ee ey ot Re ees as oe 
FELD hh ore ka bhes ee Rie eel) ey ee a eS Nee Pip 
WG) ae) WAM a ae ges Uren MERI yRors EP Inn Ay CAP ewlis ie. a ayy Cabo Satie. pi ih supe fo oe 
Ais TLD) gasidir held esbaraect ta wo ane ere ae RR RP pe ea i en LO hcedces Eh ae 
oo) 2) he) ar ee a Cae epee PE TEM eter RT re Sol MOI AM AA LEG se RMI ee te 
" Sa Bal taiaoe ee eel Re carreae ge bce Oi 
PieLDS rect Ue Cn Mia Nr > ORME el earl ge eee eae 
fia Mme ahaa gow aoe ars 5. SNE Ree ae eet te. a © RE eee ae eee er eae le 
CS, Aaa! Weg amr eee Pare |e eee een Nears Emer ror rare ueeatt trac Lee eee s Wah SSE 
" Sit aat sus wibh x euler, stele a SS LP a hs ee oer eee 
DAD rete Laie 2 i 50a GTM ORME 5 GRO) lee Ml TATU” ge ce ae am Bg nee bes eee 


Cause of rise in prices June 1—October 15. 


Supply of Coal October 15, 1902. 


(Give statement relative to preceding years and present demand.) 


Remarks. 


(State particulars in regard to the outlook for the future, nature and extent of substitutes being used for 
coal, dc.) 


Dates, orci. «hea: Seem ear egiato a's sired mignature ) “syes Awe 
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The coal mining companies of the Dominion were also sent. special communie- 
ations requesting information in regard to the nature of their output, and other points 
of interest relating to the quantity and disposal of their product at the time, as com- 
pared with previous years. 


Replies were received from over one-third of the companies to whom communica- 
tions were adressed. The communications sent out in this connection were as follows : 


DEPARTMENT OF LABOUR, CANADA. 
CIRCULAR, LETTER .D,-ILT AR: 


COPY OF COMMUNICATION SENT BY THE DEPARTMENT OF LABOUR TO COAL MINING COMPANIES 
IN CONNECTION WITH THE DEPARTMENT'S SPECIAL INVESTIGATION INTO THE COAL SITUA- 


TION IN CANADA. 


DEPARTMENT OF LABOUR, CANADA, 
Ottawa, October 9, 1902. 


StRSs,—The department is at present engaged in a special investigation into the coal 
situation in Canada, in pursuance of Section 10, Chapter 24, 63-64 Victoria (An Act to provide 
for the publication of statistical and industrial information) which provides that the depart- 
ment shall conduct inquiries into important industrial questions upon which adequate inform- 
ation may not at present be available. I am writing to ask if you would have the kindness 
to assist the Department in the matter of its investigation by supplying it with information 
on this form in regard to the following questions in so far as they relate to your business :— 

I am enclosing the form in duplicate in case you may desire to keep a memoranda of the 
information sent by you to the department, on your own files. 

1. What is the nature of your output, whether anthracite or bituminous coal, or both ? 

2. What has been your total output per annum during the years 1897, 1898, 1899, 1900, 1901, 
and total output to date during the present year : 

(a) Of anthracite coal (if any) ? 
(b) Of bituminous coal (if any) ? 
_ 38. What have been during the past five years the chief markets to which your supply has 
been sent ? 
(a) Of anthracite coal (if any) ? 
(b) Of bituminous coal (if any) ? 

4, What has been the wholesale selling price of your coal per ton on October 1 of each 

of the past five years ? 
(a) Of anthracite coal ? 
(b) Of bitumious coal ? 

5. To what extent has the present strike in the United States led to an increased demand 

for your coal and how have the prices of it been affected in consequence : 
(a) Of anthracite ? 
(b) Of bituminous ? 

6. From what sources has this demand come ? 

7. To what extent has employment in your mines been affected by the increased demand ? 

8. To what extent have your mines, with present facilities, been able to meet the demand 
for coal in this country and with what success are you meeting this demand at the present 
time ? ; 

9. To what extent, if any, are you embarrassed in meeting the additional demand in con- 
sequence of inadequacy in transportation facilities ; or are likely to be ? , 

10. Other points of interest. 

If in addition to the points here mentioned there are any other facts concerning your 
business which weuld be of interest to the public of Canada at the present time, the depart- 
ment would be very grateful to receive the same. 

The department is well aware that the answering of these questions may involve some 
little care and trouble on your part. In view, however, of the extreme interest being taken 
by the public everywhere in the coal situation as it presents itself to this country at the 
approach of winter, you will no doubt realize the importance of giving as full a statement in 
regard to the situation as your business interests will permit. 

It is the intention of the department to publish the results of this investigation in the 
November issue of the Labour Gazette, and as the material for that issue has to be sent to 
the printer at the beginning:of the month, it would greatly facilitate the department in its 
preparation if you would cause the statement given in your return to be brought up as far 
as the 15th of the presen month and mailed to the department as soon after that date as 
possible. 

Thanking you for the attention you may give to this matter, 

I have the honour to be, 
Your obedient servant, 
W. L. MACKENZIE KING, 
Deputy Minister of Labour. 


Scaea) o Staver ecels 6h enw 6) ehete e's aue: se ee wile 16 (veya) © Cees) <Di O70 10) 0), ¥) er 8 


N.B.---If concerning any of the points mentioned in your reply you desire that the source 
of the information be not revealed, the department will be very careful to respect -your 


wishes in this regard. 
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A third source from which the department gathered its information was its staff 
of special correspondents in the several cities of the Dominion. The following 
communication will indicate the nature of the subjects on which they were required 
to report and will also serve to show the main features dealt with by the department 
in setting forth the results of its jnvestigations :— 


DEPARTMENT OF LABOUR, CANADA. 
CIRCULAR LETTER BH, III A.R. 


COPY OF COMMUNICATION SENT BY THE DEPARTMENT OF LABOUR, TO THE COR- 
RESPONDENTS OF THE ‘LABOUR GAZETTE’ IN CONNECTION WITH THE DEPART- 
MENT’S SPECIAL INVESTIGATION INTO THE COAL SITUATION IN CANADA. ; 


DEPARTMENT OF LABOUR, CANADA, 
Ottawa, October 8, 1902. 


DEAR SIR,—The department intends publishing in the November number of the Labour 
Gazette a special article on the subject of the coal situation in Canada, based upon official 
reports made by the correspondents of the Labour Gazette, and I am writing to ask that you 
prepare a special report in reference to your city and district. 

In order that there may be uniformity in the reports sent in by the correspondents, ‘as 
well as that none of the main features of the situation may be overlooked in any of the 
localities, I would ask that this report be made up in four parts, each part to, contain parti- 
culars in regard to the points herein mentioned and in regard to any other items of interest 
which may come to your notice. Please' write the answers to each part on separate sheets, 
and deal with the questions asked in the order named, inserting in your reply the number 
corresponding to the number opposite the questions in this letter. 


Part A. Nature of Coal Supply in Your Locality. 


1. About what amount of anthracite and soft coal is there, in proportion to the demand 
for same in your locality ? 

2. From where do the coal merchants.in your locality, as arule get their supply of coal ? 

3. To what extent is anthracite coal used in your district for manufacturing, heating, &c., 
and to what extent is soft coal so used ? 


Part B. Effects of Limited Supply. 


1. The effect upon prices of coal. (To be dealt with here only generally ; prices to be 
given in schedule which is to form Part D of the report). 

re To what extent have individuals been embarrassed in their ability to obtain sufficient 
coal ? 

3. To what extent have public bodies been embarrassed, e.g. public institutions, city cor- 
porations, schools, churches, &c. ? 

4. To what extent have manufacturing firms been embarrassed ; (Have any factories had 
to close, &c., &c. ?) 

5. To what extent has transportation been affected ? 

6. To what extent have there been evidences of positive distress or suffering, especially 
among the poor ? 

7. Are there any cases of want of employment owing to non-supply of coal in factories, 
&e. ? ; 
8. To what extent have substitutes for coal been resorted to ? (Note under this heading 
as full particulars as possible in regard to additional use of wood as fuel, purchases of 
stoves, use of gas, & Give names_of these substitutes). 

9: What effect on the prices of “other commoijities has the rise in price of coal had ? (For 
example the rise in prices of wood, stoves, gas, &c.) 

10. Has the price of board .or ‘lodging been raised in your locality, as a consequence of 
the rise of price in coal ? 

11. Other economic effects. 


Part C. Methods proposed to meet Situation. 


1. Have there been any efforts on the part of the municipality to deal with the question, 
and if so what methods have been proposed and acted upon ? 

2. Have societies of any particular kind taken special action in regard to the situation ? 

3. What methods are being suggested by private individuals, or being adopted by them ? 

4. What is the outlook for the future ? 


Part D. (For this part of the report you will please fill in the inclosed blank form with par- 
ticulars as indicated). 


In order that the report of the department may be of genuine service to the country in 
regard to the present situation, I am requesting each of the correspondents to prepare his 


~ 
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individual reports with as much care as possible.Much of the information asked for will be 
the subject of current conversation in your locality, but so far as possible every statement 


. should be made on an authoritative and verified basis. 


The Department is sending to local coal dealers a schedule similar to the one to be filled 
out as part D of this report. Experience has shown, however, that persons to whom these 
schedules are addressed cannot always be relied upon for returns, and for this reason the 
correspondents are requested to prepare independent reports. By an interview with one or 
two responsible local dealers, it should be possible for the correspondents to get from them 
particulars of the kind requested. 

As the information sent in the reports of the several correspondents has to be classified 
and an article based on this information for publication in the November Gazette, it is necessary 
that the reports should be received at this department not later than the 25th of this month. 
Having regard to this date it would be well for the correspondents to fill up particulars to as 
late a point in the month as the distance of their locality from Ottawa will permit, so that the 
information to be given in the Gazette may be as recent as possible. Please bear in mind, how- 
ever, that the full report should be received here not later than the 25th of the month. 


Yours truly, 


W. L. MACKENZIE KING, 
Deputy Minister of Labour. 
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In the results of the investigation as published, the effects of the strike were taken 
up for each of the several provinces separately in regard to the following among other 
points: The effect on prices, on employment, on industry and trade, the extent of the 
use of substitutes for coal, ete. The action of the Federal and Provincial authorities and 
of municipalities in coping with the problem as presented to them was also carefully 
outlined. Special reports on the situation as it affected several cities of the Dominion 
were also presented, based on the reports of the correspondents of the Gazette. Ex- 
tensive tables were published showing the prices of anthracite and bituminous coal 
in Canada during the years 1900, 1901 and 1902. A full account was given of the 


‘coal production and supply of the Dominion itself, while the main effects of the strike 


upon business and upon industrial and commercial interests in the Dominion were 
dealt with. 


The coal situation was made the subject of special investigation from month to 
month throughout the balance of the winter season, the department having carefully 
gathered from a variety of reliable sources such information as enabled it to present 
an authentic record of the whole situation. 


The importance of this investigation, apart from the purpose it served at the 
time, of giving accurate information in regard to the situation may be appreciated 
from the fact that no other single event of the year affected in so many and far- 
reaching ways the industrial interests of the Dominion, and that no other record, 
either as comprehensive or reliable, exists at the present time in relation thereto. 


Investigation into Cost of Living in Canada. 


- The most important investigation commenced by the department during the year 
‘was that) into the cost of living in Canada. On two or three previous occasions the 
department has published brief statistical tables setting forth the prices of commodi- 
ties of general consumption, current rents of dwellings, and the cost of board and lodg- 
ing in the several cities of the Dominion, based almost exclusively upon information 
obtained from its staff of special correspondents. The cost of living being a subject 

36—24 


90 DEPARTMENT OF LABOUR 
3-4 EDWARD VII. A. 1904 


than which there are few, if any, of greater interest to allclasses in the community, both 
historically as an index of material progress or the reverse, and practically as a factor 
of wide application, it was felt that a comprehensive investigation, wide enough to 
include, not only the present cost of living in the Dominion, but also a comparison of 
the cost of living in Canada, with the cost of living in other countries, and a compari- 
son of the cost of living at the present time with earlier years, was eminently desir- 
able. An investigation having in view these purposes was commenced in November, 
1902. The first publication of a part of the results of this investigation was given in 
the May, 1903 issue of the Labour Gazette. Other tables were published in the June 
number. The tables published in these two numbers represented, however, only a 
small portion of the information gathered by the department throughout the year, a 
largd part of which had been classified and was ready for publication at the close 
of the fiscal year. 


Two methods were adopted by the department in procuring information in con- 
nection with this investigation. First, personal investigation by officers of the de- 
partment in particular localities, and secondly, investigation conducted by means of 
correspondence with the aid of printed schedules from the office of the department. 
In both cases first/ hand quotations of prices, rents and the like were requested and 
the prices taken, were quotations of current and existing rates. An effort was made 
in regard to the items on! which information was sought to embrace all such com- 
modities as enter most largely into the general consumption of all classes in the com- 
munity, including such as are commonly spoken of. as the necessaries of life. Under 
this general head were included the prices of provisions, groceries, drygoods, clothing 
and rents, each of these divisions of the family budget having: been made the subject 
of special investigation. 


The expense and time involved in the personal investigation conducted by officers 
of the department necessitated the restriction of this part of the inquiry to a few 
localities. It was conducted mainly with a view to} securing a basis of comparison 


between cost of living in some of the most important commercial and industrial cen- 


tres of the United States with a few of the more important. centres of a similar kind 
in Canada. New York, Boston, Buffalo and nochester were the cities chosen in the 
United States ; in Canada several of the most important industrial centres in the 
Provinces of Ontario and Quebee were taken. 


The following circular letters sent by the department to interested parties, to- 
gether with copies of the schedules inclosed in the same, will serve to show the scope 
of the department’s investigation, and the method in which) that part of the investi- 
gation which was conducted by correspondence was carried out. 
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DEPARTMENT OF LABOUR, CANADA. 
CIRCULAR LETTER F, III A.R. 


“COPY OF CIRCULAR LETTER SENT BY THE DEPARTMENT OF LABOUR TO RETAIL GROCERS, DRY 
GOODS AND PROVISION MERCHANTS, CLOTHIERS AND OTHERS, IN CONNECTION WITH THE 
DEPARTMENT'S SPECIAL INVESTIGATION INTO THE COST OF LIVING IN CANADA. 


DEPARTMENT OF LABOUR, CANADA, 
Ottawa, February, 1903. 


SIR,—The Department of Labour is at present engaged in making a special investigation 
into prices and cost of living in Canada, with a view to making comparisons between the cost 
of living in other countries and the Dominion, and also between localities in different parts 
of the Dominion. The investigation is being made in pursuance of Sec. 10, Chap. 24, 63-64 
Vic.. (An Act to provide for the Publication of Statistical and Industrial Information, as- 
sented to July 18, 1900) which provides that the Department of Labour shall collect, digest 
and publish in suitable form, statistical and other information, and conduct inquiries into 
questions upon which adequate information may not at present be available 

It is unnecessary to point out wherein reliable information on the cost of living would 
be of advantage to all classes in the community. The department, however, can only hope 
to have its information authentic and complete insofar as it is able to receive the co-opera- 
tion and assistance of merchants and others who are in a position to furnish the exact data. 

I am sending this communication with a blank schedule form enclosed, with a respect- 
ful request from the department that you will have the kindness to fill in on the.schedule 
the retail prices of the commodities mentioned, in so far as your business may afford oppor- 
tunity for furnishing this information. What is desired is a statement of the actual retail 
prices at which the commodities in question are selling at the present time ; if the prices of 
the articles mentioned are subject to variation, then a statement as to the lowest and highest 
selling rates which have existed at any time durjng the past year, for a period of more than 
one or two weeks’ duration, with an indication of the months in which the prices were 
highest and lowest. Where it is possible to give a fairly accurate average price it is particu- 
larly desirable that such should be given. 

In the schedule inclosed the department has endeavored to set forth the class of com- 
modities which enter most largely into the general consumption of most people in the com- 
munity. It may be, however, that the grade or variety of the commodity which meets with 
the most general sale has not been specified at all, or wrongly specified, in the schedule here- 
with. In such cases it is very desirable, if possible, that the returns sent in should be made 
to indicate the quantities or varieties of the articles in regard to which information is given. 
It is in regard to the grades and quantities which are in most general demand that inform- 
ation is mostly desired. 

The department is well aware that an answer to these questions may involve some little 
care and trouble on your part. In view, however, of the extreme importance of such inform- 
ation to the public everywhere, you may be willing to give as full a statement in regard to 
this matter as your business interests will permit. 

It is the intention of the department to publish the results of this investigation in the 
Labour Gazette, as soon as the information obtained can be properly classified. As the work 
of compiling the tables has already commenced, it would assist the department materially 
in giving the results of this investigation to the public at an early date, if you would have 
the kindness to return the form filled out as soon after receiving it as possible. I inclose 
herewith an envelope to be used in returning the schedule, and I desire to inform you that 
no postage is required on replies sent in by you. 

I have to add that any information you may be good enough to furnish will be used for 
statistical purposes only, and that in no case, other than in a general way, will the sources 
of the information be disclosed. 

Thanking you for the attention you may give to the matter. 


I am, 
¢ Your obedient servant, 


W. L. MACKENZIE KING, 
Deputy Minister of Labour. 
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DEPARTMENT OF LABOUR, CANADA, 
CIRCULAR LETTER G, III A.R. 


COPY OF CIRCULAR LETTER SENT BY THE DEPARTMENT OF LABOUR TO REAL ESTATE AGENTS 
IN CONNECTION WITH THE DEPARTMENTS SPECIAL INVESTIGATION INTO THE COST OF 
LIVING IN CANADA. 


DEPARTMENT OF LABOUR, CANADA, 
Ottawa, February, 1903. 


SIR,—The Department of Labour is at present engaged in making a special investigation 
into prices and cost of living in Canada, with a view to making comparisons between the cost 
of living in other countries and the Dominion, and also between localities in different parts 
of the Dominion. The investigation is being made in pursuance of Sec. 10, Chap. 24, 63-64 
Vic.. (An Act to provide for the Publication of Statistical and Industrial Information, as- 
sented to July 18, 1900)’ which provides that the Department of Labour shall collect, digest 
and publish in suitable form, statistical and other information, and conduct inquiries into 
questions upon which adequate information may not at present be available. 

It is unnecessary to point out wherein reliable information on the cost of living would 
be of advantage to all classes in the community. The department, however, can only hope 
to have its information authentic and complete in so far as it is able to receive the co-opera- 
tion and assistance of merchants and others who are in a position to furnish the exact data. 

As you are aware the amount paid in rents is from many points of view the most im- 
portant single item of expenditure in any family .budget. In estimating what this amount 
will be, very many factors have to be taken into consideration, and the department has had 
some difficulty on this account in drafting a schedule which would serve as a means of indic- 
ating the kind of accommodation to be had in different localities for particulars rents. 

I am inclosing herewith a schedule prepared by the department with a view of meet- 
ing this end, and I trust that it will be intelligible to you. 

I am sending this communication with a blank form inclosed, with a respectful request 
from the department that you will have the kindness to fill in the information desired in 
so far as your business may afford opportunity for furnishing it. What is desired is a 
statement of the actual rentals at the present time being paid for the kind and class of 
accommodation indicated in the schedule. Should it not be possible to give this information 
in as concrete a form as the schedule requires, the department would very greatly appreciate 
a brief written statement on the page adjoining, explanatory of the situation in your locality. 

The department is well aware that an answer to these questions may involve some little 
care and trouble on your part. In view, however, of the extreme importance of such inform- 
ation to the public everywhere, you may be willing to give as full a statement in regard to 
this matter as your business interests will permit. 

It is the intention of the department to publish the results of this investigation in the 
Labour Gazette, as soon as the information obtained can be properly classified. As the work 
of compiling the tables has already commenced, it would assist the department materially 
in giving the results of this investigation to the public at an early date, if you would have 
the kindness to return the form filled out as soon after receiving it as possible. I inclose 
herewith an envelope to be used in returning the schedule, and I desire to inform you that 
no postage is required on replies sent in by you. 

I have to add that any information you may be gocd enough to furnish will be used for 
statistical purposes only, and that in no case, other than in a general way, will the sources 
of the information be disclosed. 

Thanking you for the attention you may give to the matter. 


I am, 
Your obedient servant, 
‘W. L. MACKENZIE KING, 
Deputy Minister of Labour. 
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In connection with the investigation conducted by correspondence, use was made 
of the business directories of the several cities and towns of the Dominion for which 
such directories exist, and schedules along with communications were mailed to all retail 
provision merchants, grocers, drygoods merchants, clothiers, and real estate agents 
mentioned therein. Several thousand communications in all were mailed; and care- 
fully prepared and duly authenticated replies were received from a large proportion 
of the persons to whom these communications were addressed. The returns obtained 
in this way were arranged and classified so as to present the information which they 
contained in complete and at the same time in concise form. The first tables to be 
published were those dealing with the retail prices of provisions and groceries, which, 
as has already been stated, appeared in the May and. June numbers of the Gazette. 
In compiling the tables care was taken to arrange the returns in such a way as to 
admit of ready comparison as between prices prevailing in the several provinces and in 
the several localities within each province. Accordingly, within each province, the 
localities were alphabetically grouped in three divisions, group A including cities of 
a population of upwards of 10,000 ; group B, towns of a population ranging between 
5,000 and 10,000 and group C, localities with a population of less than 5,000. 


It should be mentioned that in addition to the personal investigations made by 
officers of the department resident at the department and the returns sent in by mer- 
chants, the correspondents of the Gazette furnished special reports on the cost of liy- 
ing inj their own cities, the figures given in these reports being distinguished in the 
general tables from returns received from other sources by the kind of type used. To 


prevent the possibility of it being made to appear that the department had placed its — 
own interpretation upon the figures received, the individual returns, although in some 


cases presenting very material variations, were published separately under the name 
of the locality to which they related, the sources in each case being indicated so as to 
show whether the returns were by a retail dealer, a correspondent of the Gazette or 
an officer of the department. 


It is the intention of the department, when publication of individual returns has 


been completed, to undertake an analysis of the information presented in detail, in — 


such a manner as to admit of ready comparison being made with the cost of living 
in other countries and at other periods of time in this country. 


The Beet Sugar Industry in Canada. 


Owing to the widespread public interest manifested during the year in the 
establishment on, an extensive basis of the beet sugar industry in the province of 
Ontario, and the important economic effects which the establishment of such an 
industry are likely to produce, the department undertook a special investigation into 
the present position and probable future development of this industry. Information 
was collected during the autumn and winter months, the results of which were em- 
bodied in a special report on the subject which appeared in the April number of the 
Gazette. Letters were sent out by the department during the month of December, 


to the business managers of manufactories which had been placed in operation, re-— 
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questing information in regard to points mentioned in a schedule enclosed, on which 
information relative to plant, product and labour was sought. 


A copy of the communication and schedule enclosed, will indicate the nature of 
the enquiry made by the department: 


, : DEPARTMENT OF LABOUR, CANADA. 
CIRCULAR LETTER H, III A.R. 


COPY OF CIRCULAR LETTER SENT BY THE DEPARTMENT OF LABOUR TO BEET SUGAR MANUFAC- 
TORIES IN THE PROVINCE OF ONTARIO, IN CONNECTION WITH THE DEPARTMENT'S SPECIAL 
INVESTIGATION INTO THE BEET SUGAR INDUSTRY IN CANADA. 


DEPARTMENT OF LABOUR, CANADA, 
Ottawa, November 12, 1902. 


StIrR,—The Department of Labour has in contemplation for publication in the Labour 
Gazette, an article dealing with the beet sugar industry of Canada, and as the department 
is anxious to have its information on the subject as complete and accurate as possible, I am 
writing to ask if you would be good enough to assist in the matter, by placing any informa- 
tion that you may be at liberty to offer this connection, at the disposal of the depart- 
ment. The industry is, as yet, in its earliest stages in this country, and it has been thought 
that a full and carefully prepared statement of its nature and extent, and the scale upon 
which it is being inaugurated, would not only be of very general interest throughout the 
country, but might be of material assistance to the industry itself. 

With this end in view, the enclosed schedule has been prepared, and it is suggested that 
you should fill out the blanks with as much detail as you are at liberty to furnish and return 
them to the department. Suggestions, I might add, with regard to any further views of the 
situation which may occur to you, would also be very welcome, as it is especially desired 
that the scope of the department’s investigation into the industry should be as complete 
and inclusive as possible. / 

Yours truly, 


W. L. MACKENZIE KING, 
Deputy Minister of Labour. 
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Gory of schedule form inclosed with above : 


SUGAR BEET INDUSTRY. 


aa ger EO CS cred gcc leo acc sxe sso aheign ais, oie uw ode « he) ib se Ko Pokey Omg leta> ee day Meaiale ae tala, ae 
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I. re Plant, &e. 


CGEM OTUGAN VRS ee. Sos, Fcc rest Fees ones sent none ee Mokena sie) veese sae saeming 
Amount of capital invested.... Doe ae PC ae ae ae F cies kal erates OTe RE 
Extent of plant, number of buildings, machinery, &c.... 

Or when do you contemplate starting ?.... .... eee cee cent cee tees eee see cee tees 
What is Folie daily capacity at present, and what is annual output ultimately con- 


What is the acreage under crop for your factory Aw eres FROM CN eee Men pete baat etn prisons ¢ 
What is your method of arranging for this supply 2... tine es hee aia” Cskatete eae ts 

What is the area of property drawn upon for your raw material ?.... et Me cnc he COT 

What is the extent of your output to date rest FO a Se REO Oc ey GaN an Gh SOEs Ht 

What are the chief features ete prices: BR iensic PML OD ARS Piney, OC, Ad PG SUEOC 

h hief markets for beet sugar :.... esto g4 aS ieee to aad 2 Seay nee eas padao enn 

Srnat pe aang of subsidy received from the Governement and what are the conditions 

of the granting of this subsidy ?.... .... c0ee cece ee cee teen sees ceee cece ceee sees i ae 
Reet Fs oe ae aie eins vars wim av gins ca eve fe Meo leew en Mal bin Me acta epae untae 
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III. re Employment of Labour. 


Total number of men employed Meprenks tite, ee eis erate Bop ies pha: ead iain coe ee 
Class labour employed, inside and outside.. Meee Neo! Gch be One 
What trades are affected ae by your industry ; ; “has the establishment of your 


Is there any Picea available for labour between seasons of greatest activity 2, ; 
Comments. Ee eae Da TRE Ue eerce Beg RT TAURS al Luni MED HaDe ge ge oF fc Unsat age loratecits tinnayn euices cae cea eee eae nee a eee 


Tn addition to the information obtained as a result of the above mentioned cor- 
respondence of the department, a personal visit by an officer of the department was 
made to a representative factory where information on the subject was obtained at 
first hand. Official reports published by the Provincial Secretary of Ontario, by the 
Department of Trade and Commerce and the Department of Agriculture of the 
Dominion, and documents obtained from other sources were also consulted with a 
view to collecting such information as had already been published in reference to the 
industry. The investigatiun embraced an historical account of the origin of the 
industry, an account of legislative encouragement granted in Ontario, a description of 
the establishment of the several manufacturing concerns with various particulars as 
to the extent of their business. A statistical table was added, showing the number of 
beet sugar factories in operation, the names of the companies operating them, the 
amount of capital invested, the location of factories, the date of the commencement of 
operations, the number of men employed, the aggregate wages paid, the estimated 
yearly production of sugar, and the area of territory drawn upon for raw material. 
The effect of the industry upon the labour directly engaged, and the other industrial 
and economic results following upon its establishment were also outlined in detail. 


Other Investigations. 


Other investigations of a special nature conducted by the department, in response 
to what, at the time, appeared to be an urgent demand, and the results of which were 
published in the Gazette were : an investigation into conditions in the printing trades 
in the maritime provinces, where a scarcity of labour was ‘reported to prevail and a 
similar inquiry into the condition of employment in the metal trades of the province of 
Ontario. In the March Gazette, the results) of an investigation relative to changes 
in rates of wages and hours of labour concerning which the department was able to 
obtain a record, were presented in detail. In the January Gazette a review was given 
of general industrial conditions prevailing during the calendar year 1902, and a simi- 
lar review of the progress of labour organization, based on information gathered from 
month to month by the department. 


Immigration and Colonization. 


As there are few movements of the time which promise to affect to the same 
extent the future industrial development of the country as the immigration and colon- 


oy ae en 


REPORT OF THE DEPUTY MINISTER OF LABOUR 31 
SESSIONAL PAPER No. 36 


ization movements, it was decided to give a more detailed account of these movements 
from month to month, and instead of a paragraph in reterence thereto in 
the general summary of the month’s industrial developmert, as was the custom 
in earlier numbers of the Gazette to publish each month a spacial article dealing 
specifically with this one question. The first of the special articles of this series 
appeared in the May number of the Gazette. A similar article appeared in the June 
number ; and it is the intention of the department to make articles on this subject a 
regular monthly feature of the Gazette henceforth. 


Strikes and Lock-outs. 


The department has continued throughout the year to publish in each number 
of the Gazette a statistical table giving a record of all strikes which were in existence 
at the beginning of the month, or which commenced during the month, previous to 
that for which the Gazette appears, together with a descriptive account of the main 
features of the more important strikes. The manner of presenting this material has 
been improved by giving an analysis from month to month in tabular form of the 
main features of the strike situation, this analysis showing the number and magni- 
tude of the several disputes, the loss in working days, the trades affected and the 
causes of the disputes. In these trade disputes tables, a record is given of every strike 
of any importance in the Dominion, concerning which the department is able to obtain 
information, the causes and results being presented irrespective of their nature, or of 
the parties who may be affected by them. Every effort has been made to have the tables 
include every important dispute which has arisen; and the department has reason to 
believe that there have been few, if any, omissions during the year. 


In addition to the monthly tables and references, a table summarising the main 
features of the industrial disputes and presenting a careful analysis of their causes, 
results, numbers affected, time lost, &c., for the years 1901 and! 1902, were also pre- 
pared and published in the January number of the Gazette. As illustrating the im- 
portance of this class of statistical work, the following, which are among the main 


facts disclosed in the summaries, may be mentioned :— 


During the year 1901 there were in Canada 104 trade disputes reported to the 
department; during 1902 there were 123. The loss of working days occasioned by 
the disputes of 1901 amounted to 684,283, and of 1902 to 163,125. 


By provinces the record was as follows :— 


1901. 1902 
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As shown in the comparison by months the record was as follows :— 


1901. - +1902 
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Of the disputes of 1901, 64 had to do with question relating to wages and hours, 
and 82 in 1902. There were 13 strikes against the employment of particular classes of 
persons in 1901, as against 8 for the same cause in 1902. To miscellaneous causes, 
other than those mentioned there were 16 in 1901 as against 31 in 1902. 


As to the methods of settlement, 5 disputes were settled in 1901 by arbitration, and 
6 in 1902; 5 by conciliation in 1901, and 5 in 1902; 51 by negotiations between the 
parties concerned in 1901, and 73 in 1902; by return to work on employers’ terms, 13 
in 1901, and 20 in 1902; by replacement of men, 18 in 1901, and 12 in 1902. Indefinite 
or unsettled strikes numbered 12 in 1901 and 5 in 1902. 


It will be readily seen that carried over a period of years industrial records of 
this kind will prove of the greatest importance, not only in presenting the nature and 
eauses of industrial unrest, but also as furnishing an index to the line along which 
legislation or other reform may with advantage be directed. 


Changes in Rates of Wages and Hours of Labour. 


On lines somewhat similar to those followed in the compilation and classification 
of the trade disputes of the year, may be mentioned a similar classification prepared 
by the department of the wages changes which took place during the year 1902, the 
results of which were published in the March, 1903 number off the Gazette. In the 
special article dealing with this subject, a classification was made, according to trades, 
months and localities of. the several important changes in current rates ‘of wages 
reported during the year, and a statement given of the manner in which these changes 
had been brought about and of their more important economic effects. In the pre- 
paration of this article the department had in view the preparation of similar reviews 
annually or periodically, the whole being intended to serve as an index to the trend of 
wages in the Dominion over a given period of time. 


Reports of Departments and Bureaus. 


The department has reviewed in the Labour Gazette most of the important blue 
books relating to industrial and labour questions which have been published by the 
governments of Europe, the United States, Australia, New Zealand and Canada 


~~ 
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throughout the year, copies of which have been received at the department. Other 
important reports of an official or semi-official nature and having a bearing on indus- 
trial and labour conditions have also been reviewed. Among the more important pub- 
lications to which the attention of readers of the Gazette has been drawn in this man- 
ner may be mentioned the following: 


Report of Supt. of Forestry for Canada, 1901. 

Report of the Registrar of Live Stock of Ontario, 1901. 

Annual Report of the Fruit Growers’ Assn. of Ontario, 1901. 

Annual Report of the Department of Fisheries of Ontario, 1901. 

Annual Report of Agricultural and Experimental Union, 1901. 

Annual Report of the Director of Forestry for Ontario, 1901. 

Annual Report of the Entomological Society of Ontario, 1901. 

Annual Report of the Department of Agriculture for N.W.T., 1901. 

Compilation of the Labour Laws of New Zealand. 

Awards during 1901: under the New Zealand Conciliation and Arbitration Act. 

The New South Wales Labour Bulletin. 

Annual Report of Dairymen’s Association of Ontario, 1901. 

Annual Report of Provincial Board of Health, Ontario. 

Annual. Report of Commissioners of Highways, Ontario. 

Annual Report of Bureau of Labour of State of Louisiana, 1901. 

Annual Report of the Department of Labour, United States, on Strikes and Lockouts. 

Annual Report of the Minister of Mines for British Columbia, 1901. 

Annual Report of the Live Stock Associations of Ontario, 1901. 

Annual Report of Massachusetts Bureau of Labour. 

Bulletin of the International Labour Office at Basel, Switzerland. 

Report of Superintendent of Insurance of Dominion of Canada, 1901. 

List of shipping issued by the Department of Marine and Fisheries, 1901. 

Special reports by the Dominion Commissioner of Fisheries, 1901. 

Report of Ontario Bureau of Mines, 1902. 

Annual Report of the Bureau of Labour, Ohio. 

Report relating to Persons Employed and Accidents and Mines and Quarries in the United 
Kingdom, 1901. 

Report on the Working of the New South Wales Factory and shops Act, WBHarly-closing 
Act, &c. 

Year-Book of Labour Legislation, issued by Department of Labour, Belgium. 

Report of Third Annual Meeting of the Canadian Forestry Association. 

Report of the Inspector of Insurance and Registrar of Friendly Societies for the year 
1901, Ontario. 

Annual Statistics of Manufactures in Massachusetts. 

Annual Report on Pennsylvania Industrial Statistics, 1901. 

Biennial Report of Bureau of Labour of West Virginia, 1901-2. 

Reports on Manufactures, Population and the Sweating System in Wisconsin, 1902. 

Annual Report on Industrial Statistics in R.I., 1901. 

Annual Report on Library Extension in the Ontario Lumbering Industry. 

Report on Apprenticeship in the Printing Trades, France. 

Annual Report of the Geographic Board of Canada, 1902. 

Biennial Report of the New Hampshire Bureau of Labour, 1902. 

Report of the Department of Trade and Commerce, Canada, for 1902. 

Public Accounts of Canada for the fiscal year ending June 30, 1902. 

Annual Report of the Department of Indian Affairs for the year ended June 30, 1902. 

Report of the Departmental Committee of Enquiry into the Notification of Industrial Ac- 
cidents in Great Britain. 

Biennial Report of California Bureau of Labour, 1902. 

Annual Report of Missouri Bureau of Labour, 1902. 

Report on Strikes and Lockouts in Austria occurring during 1901. 

Annual Report on Labour Inspection in Belgium in 1901. 

Report on Lace-making and Embroidery Industries in Belgium. 

Report of the Department of the Interior of Canada, 1902. 
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Report of the Minister of Agriculture, Canada, 1902. ‘ 

Report of Department of Agriculture, Ontario, 1901. 

Report by the Chief Labour Correspondent of the Board of Trade on Trade Unions in 1901 
in Great Britain. 

Biennial Report of Colorado Bureau of Labour, 1901-02. : 

Report of United States Commission of Investigation into matters relating to strike of 
Anthracite Coal Miners in Pennsylvania. 

Report of the Department of Marine and Fisheries, Canada, 1902. 

Report of the Minister of Colonization and Public Works, Quebec, 1902. 

Report of the French Bureau of Labour on Pay-roll of different classes of Labour in France. 

Report of the United States Commissioner of Labour on Trade and Technical Education. 

Annual Report of Maryland Bureau of Statistics, 1902. 

Annual Report of Connecticut Bureau of Labour, 1902. 

Report on Mines and Quarries, Great Britain, 1901. 

Report on Hxperimental Farms, Canada, 1902. 

Abstract of Statements of Insurance Companies in Canada, 1902. 

Annual Reports of Dairymen’s Association, Ontario, 1902. 

Report of the Commissioner of Crown Lands, Ontario, 1902. 

Annual Report of Inspector of Prisons and Reformatories, Ontario, 1902. | 

Report of the Superintendent of Neglected and Dependent Children, Ontario, 1902. 

Report of Ohio Bureau of Labour, 1902. 

Report of Michigan Bureau of Labour, 1902. 

Annual Report of Massachusetts State Board of Conciliation and Arbitration, 1902. 


During the year the department also published in the Gazette under a separate 
heading, reviews of various bulletins issued by the Census Department on the indus- 
trial population of the Dominion, and on the agricultural industry in the provinces 
of Nova Scotia, Prince Edward Island, New Brunswick, Manitoba, British Columbia, 
and the North-west Territories. 


Another regular monthly feature of the Gazette commenced during the year was 
the publication of an article relating to industrial inventions based! upon facts con- 
tained in the Patent Office Record issued by the Department of Agriculture. 


Legal Decisions Affecting Labour. 


The department has continued publishing throughout the year accounts of the © 
more important legal decisions affecting labour in the courts of the Dominion. Sixty 
important decisions in all had been reported in this manner, and in each case 
citation has been made of the time and place of the decision, the judge by whom it was 
rendered, the court in which the case was tried or determined, and other facts and 
circumstances as might enable the reader to obtain for himself more complete details — 
if desired. Some of the more important decisions of the English and United States 
courts having a direct bearing on the status of labour organizations have also been 
reported. Among the subjects dealt with in the legal decisions reviewed in the Gazette 
during the year may be mentioned the following :— 


g 


Culpable Negligence of Employers ; Violation of the Factories Act ; Accidents 
to Railway Employees; Sunday Trading; Alien Labour; Rights of Relations of 
Deceased Employee against Employer; Breaches of Contract; Responsibility of Em- 
ployers; Use of Union Label on Non-union goods; Legal Status of Labour Unions; 
Liability of Strikers for Picketing ; Liability of a Trade Union for Picketing and 
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Boycotting; Conditions in Accident Insurance Policies; Liability of Mine Owners; 
Duty of Employees to Employers ; Workmen’s Compensation ; Provident Societies 
of Railway Employees; Distinction in the Laws Regarding Employers and Employees; 
Dismissal of Employees; Contradictory Evidence; Employment on Dangerous Work; 
Liability of Trade Unions; Liability of Company for Incompetency. of its Employ- 
ees; Right of Trade Unions to Ask Employees to Strike ; Employee Leaving With- 
out Notice; Intimidation by Employers; Accidents Caused by the Negligence of 
Strangers ; Liability of Employer for Defective Materials and Machinery ; Intimida- 
tion Service of Writ of Summons on a Labour Union ; Negligent moving of Ma- 
chinery ; Action by Tutor of a Minor Child ; various actions of wages, 


Government Commissions Affecting Labour. 


During the past fiscal year the report of the Royal Commission on Chinese and 
Japanese immigration appointed during 1900-01, which was not presented to Par- 
lament until the spring of 1902, was reviewed at some length in the Labour Gazette. 
The subject matter of the report being so arranged, in special articles as to bring 
its more important features to the attention of readers, and to give to those who had 
not an opportunity of perusing the report in full, an acquaintance with its findings 
and contents. 


A Royal Commission to investigate an alleged combine in the tobacco industry of 
the Dominion was appointed by the Government on May 8, 1902. The public was 
kept informed of the progress of this commission’s investigations through the current 


numbers of the Gazette, and its report as presented to Parliament was carefully re- 
viewed. 


The Royal Commission appointed during the month of April, 1903, to investigate 
industrial disputes in the Province of British Columbia, entered on its duties at the 
close of the month. The progress of this commission was reported month by month 
in the Gazette ; the report of this commission not having been received at the close of 
the fiscal year, it hud not been reviewed. It was the intention of the department, 
_ however, to publish in full the main features of this report and its recommendations 
as soon as it had been presented to Parliament. 


The report of the British Columbia Fisheries Commission appointed in the month 


of January, 1902, which was presented to Parliament during the fiscal year was also 
reviewed. 


A Royal Commission to investigate an alleged combine in the lumber industry 
in Manitoba and the North-west Territories was appointed during May, 1903. At 
the time of the appointment of this commission the department made a brief investi- 
gation of the general features of the situation in connection with the alleged combine, 
which was published in the May issue of the Gazette. This commission had not 
entered upon its duties at the close of the fiscal year. 


Notice was also given in the Gazette of the appointment of a Royal Commission 
on transportation and an account given of the scope of the commission, the questions 


it was to investigate and the powers granted to it. 
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Subjects of Current Interest. 


* Among other subjects dealt with in the Labour Gazette during the past year 
might be mentioned the following :— | 


1. Legislation of the Dominion Parliament and of the several provincial legis- 
latures during the year, affecting the condition of labour. 


2. Labour congresses, conventions of manufacturers, meetings of employers as- 
sociations, &c., held during the year. 


3. Important industrial disputes, such as the strikes of street railway employees 
in Toronto and in Montreal, strike of longshoremen in Montreal, strike of employees 
of Crow’s Nest Pass Coal Co., at Fernie; strike of the United Brotherhood of Railway 
Employees on the C. P. R., &e. 


4. Qases of the intervention of the department in labour disputes under the Con- 
ciliation Act, such as the strike of employees of the Quebee Southern Railway Co., at 
St. Hyacinthe; strike of employees of the Crow’s Nest Pass Coal Co., strike of em- 
ployees of Canadian Cotton Co., at Milltown, N.B. ; strike of employees of Hawkes- 
bury Lumber Company, Hawkesbury, Ont. ; strike of longshoremen at Montreal. 


5. Arbitration awards at Hamilton and Halifax. 
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II. CONCILIATION AND ARBITRATION. 


HIRTEEN applications for the friendly intervention of the Department of Labour 
under the Conciliation Act were made during the fiscal year 1902-03. As com- 
pared with previous years, this was an increase in the number of applications of two 
over the year 1901-2 and of 8 over the year 1900-01, a noticeable feature was the 
number of applications received in regard to disputes in which the interests of rail- 
way and other transportation companies were concerned, no less than five out of the 
‘thirteen applications received having had to do with disputes between these companies 
and their employees. There were in all over eight thousand persons directly con- 
cerned in the disputes concerning which the department’s intervention was requested. 
The most important strikes in point of numbers and interests affected were the strikes 
of coal miners in the employ of the Crow’s Nest Pass Coal Co., of Fernie, British 
Columbia, the strike of the longshoremen at Montreal, Quebec, and the strike of the 
Canadian Pacific Railway Company’s employees at Vancouver and other cities in the 
west. These were the most serious industrial disturbances of the year, their effects 
in all cases having been felt to a greater or less degree over a large part of the whole 
Dominion, and with considerable intensity in the provinces in which the occurred. A 
strike of cotton mill operatives at Milltown, New Brunswick, and lumber mill em- 
ployees at Hawkesburry, Ont., both of which were speedily and successfully terminated 
through the department’s intervention, were also from the point of view of numbers 
fand interests involved, among the largest and most important of the disputes of the 
year. That the Department of Labour has assisted materially in the preservation of 
industrial peace, and that its usefulness in this connection has been appreciated is 
amply evidenced from the fact that its intervention was sought, with but one or two 
exceptions, in the case of all of the most serious existing or threatened disputes. Such 
strikes or lockouts as did exist, and of which no reference was made to the department, 
were either of short duration, affected only a limited number of employees, or were 
without serious consequence to the communities in which they arose. — 


As was the case in previous years the department’s intervention under the Act 
was sought from different parts of the Dominion, embracing localities on the Atlantic 
and Pacific coasts. There was one case of intervention in the Province of New 
Brunswick, threa in Quebec, seven in Ontario and two in British Columbia, but as 
already mentioned, the consequences of some of the disputes were in several cases 
more far reaching than the confines of the provinces in which they arose and affected 


directly employees as well as third parties in other provinces, 


Coal mining, shipbuilding, bridge construction, carriage and wagon making, fur- 
niture and cotton manufacturing and lumbering were among the classes of industry 
represented in the cases of disputes referred to the department under the Act, as well 
as the transportation industries already mentioned, and which included the largest 
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railway companies in the Dominion, as well as less important companies and the ship- ~ 
ping interests of the harbour of Montreal. 


- Of the disputes in question, one had to do with the non-payment of wages due, 
eight with a demand for an increase in wages, four of which were in regard to the 
wages demanded solely, one the wages demanded and a demand for a reduction in 
hours, one the wages demand and demand for reinstatement of dismissed employees, 
and two, the wages demand and a demand for recognition of the union. Two disputes 
had to do with recognition of the union solely; one with refusal of employees to con- 
tract with employers involving non-recognition of a union and other conditions; and. 
one with a demand for change in method of wage payment in which the question of 
union recognition was also involved. 


In two cases the friendly intervention of the department was the means of avert- 
ing or helping to avert a strike. In three cases its intervention resulted in an im- 
mediate settlement of the disputes and the restoration of harmonious relations between 
the parties, in five cases it was an important, though not the sole factor in bringing 
about a settlement. In one case a dispute was terminated while negotiations between — 
the parties and the department were pending. In two cases it was impossible for the 
department to do other than ascertain for the parties a true statement of the exact 
situation, inasmuch as application to the department had been delayed till the places. — 
of original strikers had been filled, or until the concern affected was no longer embar- — 
rassed in consequence of the dispute. ‘ 


What has been effected by the department under the Act, the nature of the dis- 
putes, their magnitude and the results may be further ascertained from a brief de- 
scription of the several cases of intervention during the year, and from the tabular 
description and statistical summary which has been especially prepared for public- 
ation in this report. 


Conciliation in Connection with Transportation and Shipping Interests. 


As already mentioned the services of the department were solicited on five different 
occasions during the year in connection with the transportation interests of the — 
country, the Canadian Pacific, the Grand Trunk, the Canada Atlantic and the Quebec © 
Southern Railways, and the shipping companies doing business at the Montreal wharfs 
being the several interests affected. 


Strike on the Canadian Pacific Railway. 


In the case of the Canadian Pacific Railway Company the dispute was one 
oceasioned by the refusal of the company to secognize the United Brotherhood of 
Railway Employees (U. B. of R. E.), an organization composed largely of clerks in 
the employ of the Canadian Pacific Railway, freight handlers and checkers at the 
principal stations in British Columbia. The strike of the United Brotherhood of 
Railway Employees commenced at Vancouver, B.C., on February 27, and extended 
during the following month to a number of the company’s employees at Nelson, Revel- § 
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stoke, Calgary, Winnipeg and other points. It also gave rise to several sympathetic 
‘strikes among employees in other branches of industry and trade. About 1,000 of its 
members are alleged by the United Brotherhood of Railway Employees to have 
been on strike within a few weeks after the commencement of the strike at Vancouver. 
Although operations on the railway were not suspended at any point along the com- 
pany’s system during the time of the strike, a considerable embarrassment to business 
was occasioned and a material loss to trade. 


Several efforts were made during the month of February by the Vancouver Board 
of Trade and individuals to have the parties agree to settle their differences by arbi- 
tration or friendly conciliation. About the middle of the month of March a request 
was made at the instance of a third party acting on behalf of the strikers for the inter- 
vention of the Department of Labour under the Conciliation Act. The dispute being 
only one of a number of serious industrial difficulties which had taken place in the 
_ province of British Columbia within a short period of time and which, it was believed, 
were attributable in part to a common cause, was not dealt with under the Conciliation 
Act, but was mentioned as one of the disputes into which inquiry should be made by a 
Royal Commission appointed on the recommendation of the Minister of Labour, to 
inquire into and report upon numerous disputes in the province of British Columbia. 


The commission held its sittings in Vancouver during the month of June and the 
parties requested its assistance towards bringing about a settlement. The commission, 
having in its possession all the material evidence bearing on the situation was able, 
after one or two day’s negotiations, to arrange a settlement, which formally ended the 
dispute. The terms of the settlement were, at the request of the parties, not made 
public, but were filed with the commission to be retained as a sealed document in the 
Department of Labour, Ottawa. Not only was the original strike of the U. B. of R. E., 
at Vancouver terminated in this way, but the several strikes which had taken place 
at other points on the company’s system, as well as sympathetic strikes which had 
arisen in other callings, were also brought to an end. 


Strike of Employees on the Canada Atlantic Railway. 


On the Canada Atlantic Railway the trackmen having been refused a demand 
for an increase in wages from $1.20 per day to $1.50 for labourers, and from $1.75 to 
$2 per day for foremen, a strike was declared on April 6. The number of men 
involved in the strike was about 325, including the majority of the trackmen in the 
service of the company. Once the strike had been declared, the company refused to 
have any negotiations with the men until they returned to work, and commenced at 
once employing new hands to fill the places of the strikers. On April 30 the trackmen 
solicited the intervention of the department to assist in bringing about a settlement 
of the difficulty and the Minister of Labour communicated at once with the general 
manager of the company offering the services of the department, and pointing out that 
it was the desire of the trackmen to have the matter in dispute submitted to arbitration. 
In the reply sent by the general manager of the Canada Atlantic Railway on May 7, 
the latter stated that it did not seem to the company that there was anything to 
arbitrate. The communication continued ‘ A large proportion of our trackmen left our 
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employ the last of April, and not being able to agree with them they were all dismissed 
and paid off weeks ago, and we have not had any communication from them either 
directly or indirectly for the last three weeks. Their places are all filled and we have 
at the present time more men than we will be able to keep employed for the season. 
Therefore our present force will be considerably reduced in the near future. Further- 
more, from news received and from the statements of the committee in the newspapers, 
it would appear that our old employees have obtained work elsewhere.’ 


On May 18 the Minister of Labour having been waited upon by a number of the 
foremen formerly in the employ of the company, again wrote to the general manager 
asking for an interview to discuss the matter of the trackmen’s trouble and to arrange, 
if possible, a basis for the reinstatement of the men. On May 26 the manager of the 
company replied reiterating in part what was said in his former communication and 
stating that it would not be possible for the company to re-employ the men in 
question. Matters continued in this way until June 26 when after a conference of the 
president of the union and the general manager of the company, the strike of the 
trackmen on the Canada Atlantic Railway was finally declared at an.end. No in- 
crease of wages was granted or agreement entered into although it was understood 
that the company would not discriminate against the strikers in the matter of future 
employment. 


Requests of Employees on the Grand Trunk Railway. 


There was no strike in connection with the difficulties in regard to which appeal 
was made to the Department of Labour by the employees of the Grand’ Trunk Rail- 
way. The maintenance of way employees of the Grand Trunk Railway, who were 
members of the same organization to which the trackmen in the employ of the Canada 
Atlantic Railway, belonged, were desirous of having a revision of their wages schedule 
made by the company. Without going on strike, however, they appealed to the De- 
partment of Labour for its intervention under the Act, at the same time as the appeal 
was made on behalf of the strikers on the Canada Atlantic Railway system, to assist 
in the settlement of their dispute. The Minister of Labour at once communicated 
with the general superintendent of the Grand Trunk Railway, at Montreal, acquaint- 


ing him with the representations made to the department by the trackmen in the © 


employ of the company. On May 12, at the request of the president of the Brotherhood 
of the maintenance of way employees the negotiations of the department between the 
parties were discontinued, the president stating in his letter that he was of the opinion 
that ‘by giving the parties time ito reflect the differences will be adjusted amicably,’ 
A vote had been taken by the trackmen in the employ of the Grand Trunk Railway in 
favour of suspending work providing a satisfactory settlement could not be obtained 
without it. The precaution, however, of using conciliatory means of effecting a settle- 
ment before resorting to a strike gave an opportunity to both sides to carefully appre- 
ciate the exact situation, and after the preliminary negotiations herein referred to had 
commenced the difficulties were amicably adjusted and the extreme measure of a strike 
avoided. 
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On January 20, the employees on the southern division of the Quebec Southern 
Railway quit work because of the non-receipt at that date of wages owing them on 
account of services rendered, and work performed during the previous month. For 
some time the employees had experienced difficulty in securing payments regularly 
a period of from one to two months on different occasions having elapsed before 
amounts owing them on account of wages were paid. After having been out of em- 
ployment for about three weeks, the employees of the railway in question made ap- 
plication to the Department of Labour for its intervention, to assist in obtaining foi 
them a.settlement of their claims against the company. A full investigation was made 
by the Deputy Minister of Labour during the month of February and a report pre- 
pared on the subject. The Minister of Labour thereafter communicated with the 
company, pointing out the justice of the claims of the employees, and also the nature 
of the embarrassment caused to the public and business generally in the communities 
through which the railway passed, consequent upon the cessation of operations. 
After some further correspondence between the department and the company and 
other negotiations between the parties, a settlement was effected on March 27, as part 
of which a written agreement was entered into between the parties, the company pay-— 
ing all outstanding wages and agreeing to employ all former employees in the same 
capacity as they had been employed in previous to January, 1903. The company 
agreed also not to discriminate against any employee, and in future to pay all wages 
due not later than the 25th of the month following that in which these services had 
been performed. The company further agreed to discuss without delay with a com- 
mittee representing the employees the schedule of wages and hours which had been 
presented previous to the cessation of operations on January 20. 


The southern division of the Quebec Southern Railway runs from Sorel to 
Noyan Junction, a distance of some 80 miles, in the province of Quebec. About 130 
employees were engaged on this division on which there was a total cessation of work 
during 68 days, the time from that at which the employees ceased work until the agree- 
ment was entered into with the company. Durjng March an order of the House of Com- 
mons was granted at the request of a member of parliament for copies of all correspond- 
ence between the government and any department, and the officers and manager of the 
South Shore Railway; also for copies of representations made to the Government in 
reference to the working of the road. In this connection the correspondence between 
the two parties and the Department of Labour was presented to the House and there 
is no doubt that the publicity given to the facts in this way, as well as in the state- 
ment published in the numbers of the Labour Gazette of March and April, together 
with the investigation made by the department under the Conciliation Act, had a great 
‘deal to do with hastening the settlement of the claims in question and bringing about 
a resumption of operations by the road. The loss to the employees during the time 
that operations were suspended was only one feature of the serious embarrassment 
caused, business and the travelling public having been alike generally embarrassed in 
the districts through which the railway passes. 
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Strike of Longshoremen at Montreal, wuebec. 


Previous to the opening of navigation, negotiations had been carried on between 


the longshoremen employed on and about the docks at Montreal and the stevedores or 


contractors with a view of effecting an agreement between these parties which would 
govern the conditions of employment during the season of navigation. The stevedores 
had formed themselves into an association called the Independent Labour Bureau for 
the purpose of securing joint action when dealing with the longshoremen. On March 
31 a number of the longshoremen stopped work in consequence of the association of 
stevedores having presented a contract to them to sign, the terms of which were not 
acceptable; the stevedores agreed not to employ any one who did not sign the contract. 
On April 20 the following was given by the secretary of the local union of the Long- 
shoremen’s Association as an official statement of the differences between the members 
of the union and their employers :— 


Although the members of our union who have always done work at this port are willing to 
accept a reduction of about 15 per cent less than they received last fall and are willing to sign 
an agreement that there will be no ‘interruption of the work during the season, the employers 
will not engage them but insist on their signing an agreement allowing them to retain a bonus 
of two and a half cents per hour to be paid only to men who work from the opening to the 
closing of navigation ; and if for any reason the men should quit work or be discharged during 
that time they will forfeit this bonus, thus placing themselves at the mercy of their employers. 
We have done everything in our power to try and meet with the employers to discuss these 
differences but they refuse to meet us. 

It was the 40 ship liners employed on the Allan wharf, Montreal, who refused to 
sign the contract and stopped work on March 31. Their places were filled on the fol- 
lowing day. In order to provide against the contingency of a general strike, the Mont- 
real steamship companies decided to import labourers from England to unload their 
cargoes and a number were thus brought out in this way under contract for the season. 
Matters were further complicated by the companies negotiating only with the steve- 
dores and not directly with the men; and the stevedores refusing to recognize the union 
of longshoremen on account of its being an international organization. The men who 
had been chosen to fill the places of those who went out on strike on March 31, were 
non-union men. All of the union men subsequently went on strike and during the 
month of April there were several serious disturbances on the Montreal wharfs on 


account of the differences between the two sets of men. 


The intervention of the Mayor of Montreal was sought on two different occasions 
by the strikers to assist in having an arrangement come to between the longshoremen 
and the companies but these efforts were without success. On April 26, several large 
vessels arrived and an attempt to unload them with non-union men on the following 
day was fruitless owing to fear of riotous proceedings. Although the original police 
force at the docks had been largely reinforced, the steamship authorities claimed that 


the city was not affording them adequate protection and gave notice that the city 


would be held responsible for any damages sustained by the companies through the 
failure of the city to protect the men at work on their vessels. As a consequence of 
this notice, the Mayor on April 28 called out the militia to preserve order on the 
wharts. Before the troops arrived the work of discharging cargoes had stopped, but 
on the following day proceeded slowly on the different vessels, the non-union men 
being protected by about 1,200 troops. Onj May 6, 600 teamsters went on strike in 
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sympathy with the longshoremen, being chiefly employees of the Dominion Trans- 
port Company, the C. P. R. Company, and the Shedden Forwarding Company. The 
Royal Garrison Artillery at Quebee and the Royal Canadian Dragoons at Toronto: 
were ordered on the same day/ to be in readiness to proceed at once to Montreal to. 
relieve the militia on duty there. The day following, the ships commenced to be un- 
loaded at Three Rivers instead of at Montreal. On May 6, 125 coal carters belonging 
to the Teamsters’ Union joined the other strikers. On the same day the longshore- 
men at Quebec, Halifax, St. John, N.B., Baltimore, New York and Portland declared 
their intention of refusing to handle freight loaded by non-union men at Montreal or 
any goods diverted to these points in consequence of the strike at Montreal. The 
’ regular troops were also ordered to proceed from St. Johns, Quebec, to Montreal. 
Attempts to reach a settlement by conference between the committee of the strikers 
and the steamship men had been made but the question of recognition of the union 
was found to be an insurmountable obstacle. The number of non-union men reported 
by the Independent Labour Bureau to be working under military protection on May 7 
was 1,311. The number of men involved as strikers in the dispute was alleged to be 
3,220. 


The vice-president of the dock labourers came at this time to Ottawa to person- 
ally request the intervention of the Department of Labour under the Conciliation 
Act, and after a conference with the Hon. the Minister of Labour, the latter in com- 
pany with the Hon. the Minister of Marine and Fisheries proceeded to Montreal for 
the purpose of attempting a settlement of the strike. Settlement negotiations were 
commenced on the same evening. The Ministers first received a deputation represent- 
ing the city’s interests composed of the Mayor, the President of the Board of ‘T'rade, 
the Chamber of Commerce and Harbour Commissioners. At a later hour in the even- 
ing a lengthy conference was held with a committee representing the shippers, while 
still later a committee from the longshoremen was received. At midnight it was 
announced that the Ministers had made certain proposals to the committee of shippers 
which would be later submitted to the longshoremen for their consideration. On May 
8, the proposals of the shippers were rejected by the longshoremen at a mass meeting 
addressed by the Minister of Labour, the Minister of Marine and Fisheries and Mr. 
Robert Bickerdike, M.P., the reason for the rejection of the shippers’ proposal being 
the refusal of the shippers to restrict the operations of the Independent Labour 
Bureau in hiring men and to permit union men to wear emblems of their organizations 
while at work. Had these points been conceded, as they subsequently were, an imme- 
diate settlement would probably have been effected as a result of the first conference 
with the Ministers. As matters were, however, it became necessary to extend the negoti- 
ations between the shippers and the longshoremen over the 9th and 10th of the month. - 
These negotiations were conducted chiefly under the direction of the President of the 
C.P.R. Co., and Mr. Robert Bickerdike, M.P., and resulted in a satisfactory settle- 
ment being arrived at on the morning of May 11, on the lines suggested in the mem- 
orandum prepared by, the Hon. the Minister of Labour. An agreement was signed 
by representatives of the steamship companies and the longshoremen covering all the 
main questions concerning the conditions of employment of the latter. 
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The following is a full text of the agreement as signed :— 


1. Many of the men who have heretofore been employed by the steamship companies and 
stevedores in the port of Montreal, as longshoremen in the handling of steamship cargo, have 
unitedly refrained from work for nearly three weeks because of their inability to agree with 
the steamship companies and stevedores as to rates of wage and conditions of service. For 
the purpose of this agreement, the steamship owners and stevedores will be called the ‘ em- 
ployers’, the longshoremen being called ‘ the employees ’. 

2. The employers are quite willing that all of the men heretofore employed shall return 
to work at once, and they shall be given work without discrimination, in so far as their ser- 
vices can be utilized without discharging men:already employed whose services the employers 
may wish to retain. 

3. In filling vacancies as they may occur, and in the employment of additional men, the 
employers shall give first consideration to men who are employed previous to this season, 
whether they belong to the union or not. ; 

4. Union men or non-union men may, without cbjection of the employer, wear any button- 
hole bouquet, blue ribbon, war medal, or other badge not inconsistent with the laws of the 
country. ; 

5. The employers, with a view to encouraging the employees to remain at work during the 
entire season, would have preferred to have fixed a rate per hour for service actually per- 
formed, with a bonus of 23 cents per hour to be paid at the end of the season to all employees 
who had given such continuous service, but the men prefer a straight rate per hour without 
the bonus, and it is to be assumed, therefore, that they are willing to give the requisite assur- 
ance of continuous service during the season of navigation, without any other incentive than 
the agreed rate per hour. 

6. A difficulty that has arisen heretofore is to be avoided, namely, the discontinuance of 
work by a considerable number of the men when their services are required during the busy 
portion of the season, and the employees hereby undertake to work honestly and continuously 
as may be required by the exigencies of the traffic of the port during the life of this agreement. 
Any employee who may, during the life of this agreement, without good and sufficient cause, 
violate this undertaking, shall not hereafter have any claim upon the consideration of the 
employers or his fellow employees, nor shall he be entitled to any recognition under this or 
future agreements of the same character. 

7. The employers accept in good faith the undertakings of the employees as outlined in 
this agreement, and the Labour Bureau will be abolished in so far as the union men are con- 
cerned, the efforts of both parties to the agreement to be devoted to the maintenance of most 
cordial relations between employer and employees. 

8. The men and their leaders undertake to use their utmost influence that no man, who has 
been at work during the strike, or who may be subsequently engaged, shall be molested. 

9. Employers will dismiss or refuse employment to any man who intimidates or uses threats 
to union or non-union men. 

10. No agents or representatives of any union shall visit the ships or other craft, docks, 
warehouses, mills, timber yards, or other places of employment while the men are at work. 

11. Foremen and others in authority, who may be union men, shall in no manner discrimin- 
ate against non-union men, nor shall foremen and others in authority, who may be non-union 
men, discriminate against union men, on pain of immediate dismissal. 

12. Hmployees having a contract with any steamship company or firm may at any time lay 
ae alleged grievance before the company or firm in question with a view to having the same 
adjusted. 

13. The wages payable by the employers will be as follows :— 

On general cargo vessel—General cargo, 25 cents per hour by day, and 30 cents by night. 

Grain, light or heavy—25 cents per hour by day, and 30 cents by night. 

Coal shovellers—30 cents per hour by day and night. 

Coal and all other labourers—25 cents per hour by day and night. 

Lumber—25 cents per hour by day and night. 

‘Full coal cargoes—Shovellers, 35 cents per hour by day, and 40 cents per hour by night. 

Stagemen—35 cents per hour by day and night. : 

All other labourers—25 cents per hour by day and night. 

Full lumber cargoes—Side runners, 35 cents per hour by day and night. 

All other labourers, 25 cents per hour by day and 27% cents per hour by night. 

Midnight suppers to be provided by the ship. 

Sunday work, double time to be paid. 

Quarter hours to be paid. 

Any waiting time after 7 p.m. to be paid half rate, and only to count from time ordered out. 

Rigging, unrigging, and all changes to be paid at the rate of 25 cents per hour by day and 
night. 

14. This agreement shall remain in force until one month’s notice in writing by either 
party has been given to the other of a desire to alter or amend or abrogate the schedule, but 
this notice shall not be given between the months of February and December in any year. 


The agreement was signed by representatives of the following steamship com- 


panies :—The Allan Line, the C.P.R. Steamship Co., the Robert Reford Co., the Do- | 


minion Line, the Leyland Line;the Hamburg-American Line, the Canadian Ocean and 


Lad 
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Inland Line, Furness, Whithy and Co., F. A. Routh & Co., McLean, Kennedy and 
William Peterson, Ltd., and by repre:cntatives of the men. 


The longshoremen’s strike at Montreal was the most serious industrial dispute of 
the year in Canada, embarrassing, as it did for a time, the entire interests of the port 
and impeding commercial and industrial development at many points in the pro- 
vinces of Ontario and Quebec. The strike occasioned a heavy financial loss to the 
steamship companies, the owners of merchandise and to the municipality of Montreal, 
as well as to the longshoremen and stevedores, who were directly concerned. 


Strike of Weavers at Ste. Croix Cotton Mills, Milltown. 


During the month of January, the weavers employed by the Ste. Croix Cotton 
Mills, at Milltown, N.B., petitioned the manager for an increase of 15 per cent in the 
price schedule according to which they were paid. They complained that for some 
months previous their total earnings had been considerably reduced on account of a 
difference in the material furnished them, although the schedule of rates under which 
they had been working remained unchanged. They alleged that the manager had 
promised that a change of material would be made within two months which would 
enable them to earn more. This, according to their view, not having taken place as 
expected, they declared a strike on March 138 without attempting further negotiations. 
Two days later the mill closed down completely, throwing 800 persons out of employ- 
ment. On March 30 efforts were made to resume operations but only 30 weavers out 
of 300 returned to work. The closing of the mill affected directly and indirectly about 
5,000 people, as nearly all the inhabitants of Milltown, and a large number of those 
residing at St. Stephen, of which Milltown is a suburb, derived their support from 
this mill. 


On March 31 a request for the friendly intervention of the department under 
the Conciliation Act was sent by the weavers, and received by the Minister of Labour 
on April 3. The Deputy Minister of Labour left for Milltown in order to endeavour 
to effect a settlement and arrived there on the evening of the 7th. After separate 
conferences with a committee of the employees and the management, a joint con- 
ference was arranged between the parties, which was held in the general manager’s 
office, At this conference the books of the company were produced and an examination 
made of the facts bearing on the case. It was seen that the periods during which the 
' wages of the employees had lessened were also periods of less favourable production 
for the company. From an examination of the wages earned by a number of the 
weavers selected by the committee representing them, it was further shown that there 
had been on the whole an upward tendency in the amount of their remuneration in 
the month and a half prior to the strike. Explanations were made by the management 
of changes in schedule rates which had been posted and which some of the employees 
had supposed necessitated a reduction in the total earnings and other points of less 


importance were frankly discussed. 


The results of the morning’s conference were reviewed by the Deputy Minister of 
Labour and members of the strike committee at a mass meeting of the strikers held 
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during the afternoon. After an open discussion a secret ballot was taken by which it 
was decided that the strike should be declared off. This decision was come to in virtue 
of the explanations which had been made, and. of an undertaking on the part of the 
company not to discriminate against any of its employees for having taken part in the 
strike ; also because of the company’s promise to be willing on future occasions, when 
difficulties might arise, to discuss such matters with a committee of its employees, 
as could not be satisfactorily adjusted by the superintendent. 3 


The mills were reopened on the following day. The ranks of the employees had 
been somewhat depleted in consequence of a number having left during the strike to 
seek employment in the United States. There were also a few of the original strikers 
who did not return to work, but some of those who left during the strike returned after 
its settlement, and it was not long before operations were resumed on the scale on which 
they had been carried on prior to the strike. Had this strike continued many days 
longer it is probable that, in addition to the severe hardships which would have been 
experienced by many of the employees and those dependent on them, and the loss to 
the company and embarrassment to industry, the Dominion might have lost altogether 
some of its most skilled workmen in consequence of their leaving Canada to seek 
employment in the mills of the United States. 


Letters were received by the Minister of Labour acknowledging with thanks the 
assistance of the department in bringing about a satisfactory settlement of the dis- 
pute from both the manager of the company and the committee of the employees. (*) 


Strike of Employees of Lumber Company, at Hawkesbury, Ont. 


On Thursday, April 9, about 250 employees of the Hawkesbury Lumber Com- 
pany, at Hawkesbury, Ont., went on strike because of the refusal of the company to 
accede to certain demands which had been made by the National Labour Union of 
Hawkesbury, of which a number of its employees were members. At a special meet- 
ing of this union held on April 2, a schedule of wages covering rates for the several 
classes of labour employed in the mill was drawn up and a demand made on the com- 
pany that these rates should be paid for the season of 1903. It was also demanded 
that union men should be employed in preference to non-union and that in future only 
two days pay should be retained by the company. Shortly after the strike commenced 
the strikers withdrew the demands as set forth in the detailed schedule of rates and 
substituted therefor a demand for a minimum wage of $1.25 per day. 


The strike, which at its inception did not involve a large number of men and 
which for other reasons might have been comparatively unimportant, assumed, in 
- eonsequence of subsequent developments, an aspect so serious as to make it one of the 
worst strikes of the year. Attempts of the strikers to prevent the company from carry- 
ing on work in one of the mills not affected by the strike, necessitated the employment 
by the company of a number of special constables. An attempt made by these con- 
stables led by the Deputy Sheriff and County Constable to open a passage through 


* Additional particulars of this strike and its settlement under the Conciliatio 
found in the May issue of the Labour Gazette, Vol. III, No. 11, page 904. a a See 
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the strikers on the road to the mill resulted in the men in a crowd resisting with 
stones and clubs. This and other actions of a threatening nature on the part of some 
of the strikers spread considerable alarm through the village, lest serious riots* might 
result, and in order to avoid the risk of rioting the company was compelled on April 
18 to close down its mills altogether and to bring from Toronto and Montreal an extra 
force of detectives to proteet its property. Steps were also taken to procure the pre- 
sence of the militia to prevent further violations of the peace. 


Efforts on the part of disinterested parties to bring about a settlement of the 
difficulties between the strikers and the company having proved unsuccessful the inter- 
vention of the department under the Conciliation Act was requested by the member 
of parliament for the county, and April 14 the Deputy Minister of Labour left Ottawa 
for Hawkesbury. Upon arrival he met a committee of the striking employees and also 
the managing director and secretary of the company. After*interviews with each of 
the parties a basis of settlement was arrived at which was communicated to the com- 
pany by letter and acceded to in a written reply. The contents of the Deputy Minister’s 
letter and the reply of the company were submitted by the Deputy Minister of Labour 
to a mass meeting of the strikers called at six o’clock in the evening of the same day, 
and at this meeting it was unanimously decided that the strike should be declared off 
on thé basis of the terms agreed to by the company. It was further arranged that the 
strikers should return to work on the following day. The agreement contained a stipu- 
lation on the part of the company to reinstate all employees in their positions without 
discrimination because of the strike, the employees to be allowed full liberty to become 
members of a labour organization if they so desired and the company not to retain 
pay on account of services for a longer time than three days. The demand for a 
minimum wage of $1.25 per day was not conceded, it being shown that there was a 
general demand in the locality for labour at this rate and more, and that men who 
were not receiving that amount were really not capable of earning it. As to the request 
that union men should be employed in preference to non-union men, it was pointed out 
that a large number of the men in the employ of the company not belonging to any 
union, an agreement of this kind would be manifestly unfair to many of the em- 
ployees. The mills reopened on the following day and have since carried on operations 


without further interruption. (*) 


Strike of Crow’s Nest Pass Coal Co.’s Employees, B.C. 


On February 11, a strike involving all the employees in the mines of the Crow’s 
Nest Pass Coal Company, Ltd., took place at the company’s collieries, at Coal Creek, - 
Michel and Morrissey, three mining camps in the vicinity of Fernie, B.C. The strike 
was occasioned by the refusal of the company to meet a committee of a newly formed 
district union of the Western Federation of Miners, embracing representatives from 
local unions of the company’s employees, at the collieries named. All of the em- 
ployees to the number of about 1,500 were thrown out of employment in consequence 
of the strike, At the request of the Hon. Senator Templeman, the Deputy Minister of 


*Full particulars as to the settlement of this strike under the Conciliation Act will be 
found in the May, 1903, issue of the Labour Gazette, Vol. III, No. 11, page 907. 
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Labour was sent by the Minister to Fernie to lend the good offices of the department 
in an endeavour to effect a settlement under the Conciliation Act. The Deputy Minis- 
ter arrived at Fernie on February 24. His investigation disclosed the fact that neither 
of the parties were prepared to alter in the least the position they had originally 
reached in regard to this matter, ‘and the dispute having been in continuance only a 
little over two weeks at the time of the Deputy Minister’s arrival he confined his 
efforts to obtaining from each of the parties written statements in regard to their 
relative positions and gaining by independent research particulars as to the causes 
underlying the dispute and its effect upon the industrial conditions of the province. 
These matters were set forth at length in an official report to the Hon. the Minister of 
Labour, which report being published in the Labour Gazette and circulated in the 
local press-became one of the features which subsequently assisted in effecting a termi- 
nation of the dispute. 


At the time of the Deputy’s Minister’s investigation at Fernie the manager of the. 
company was absent in Victoria, at the same time the provincial government of British. 
Columbia undertook the payment of the expenses of a committee, composed of em- 
ployers and employees to inquire into the nature of the dispute with a view to effecting 
a settlement ; the committee was appointed by the British Columbia Mining Associa- 
tion which was holding its first session at Victoria at the time, the president. of the 
mining association being appointed as chairman of the committee. These circum: 


stances made it inexpedient for the representative of the Dominion government tu- 


remain longer at Fernie at the time. A wire was sent from the provincial government 
at Victoria asking the Deputy Minister to act with the committee appointed by the 
mining association, but the pressure of other work at the capital made it impossible 
for the request to be acceded to. The good offices of the committee were accepted by 


the company and the strikers, and it began its investigations at Fernie on March 9: 


where, after the taking of considerable evidence during the month by the members of 
the committee and the parties having receded somewhat from the positions originally 


taken by them, a settlement was effected. Important features of the settlement were. 


the recognition of the union, an increase in wages for some classes of work in the 


Morrisey and Michel camps and a reduction in some rates at the Coal Creek camp,. 


a definite arrangement governing certain conditions of employment which had been 
in dispute, and a clause making provision that the agreement should last for a period 


of three years, from April 1, 19038, provided that after the expiration of two years. 


either party might terminate the agreement by giving 60 days’ notice in writing to. 


the other. 


This strike was one of the most important strikes of the year. It threatened” 


for a time to paralyze the mining and smelting industries of the province, these indus- 


tries being dependent almost exclusively on the Crow’s Nest Coal Company for the: 


supply of coal and coke required by them. (*) 


* Full particulars of this dispute and the intervention of the Department of Labour in the. 
matter will be found in the March and April issues of the Labour Gazette, Nos. 9 and 10 of Vol.. 
III, at pages 673 and 799 respectively. 
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Threatened Strike of Labourers at Valleyfield, Que. 


On April 5, the department received from the President of the Federal Labous 
Union, No. 9, at Valleyfield, Que., a communication in which it was stated that a 
strike was threatened by certain labourers in the employ of the Montreal Cotton Com- 
pany in its mills at Valleyfield. It was stated that the question of a strike was ta 
be decided at a meeting of the union on the evening of April 8, and the presence of 
the Deputy Minister of Labour to act under the Conciliation Act, as a conciliator in 
the interim, was urgently requested. The Deputy Minister arrived on the afternoon of 
April 8, and having investigated the cause of the trouble found that it had to do with 
the dismissal of five members of the union who had been discharged for having dis: 
obeyed orders as to the doing of extra work at night, as well as with a demand for an 
increase of wages. The manager of the company in an interview with the Deputy 
Minister agreed to reconsider the cases of four of the men who had been dismissed, 
and explained the position of the company in regard to the proposed increase of wages, 
At the meeting of the union in the evening the Deputy Minister explained the com- 
pany’s attitude, pointed out the exact position of the employees, and left the meeting 
before a vote was taken. It was learned subsequently that the union had decided not 
to take further action in the matter. 


Although the numbers immediately interested in making a demand for the in- 
erease in question were small, a strike among even a limited number of the company’s 
employees would probably have involved a great many more, the industry being one 
in which the work in one department is largely dependent upon the successful opera- 
tion of others. While it is possible that at the meeting of the union on the night of 
April 8 the members would have decided against declaring a strike, there can be no 
doubt that, at the time, the intervention of the department had much to do with the 
definite bringing about of such a decision. : 


Strike of Ship Labourers and others at Collingwood, Ont. 


On Monday, March 9, the labourers engaged in excavating a dry dock for the 
Collingwood Shipping Company, having been refused their demand of an increase of 
50c. per day, went on strike. They were joined the same day by the labourers in the 
construction yards and later on by the helpers’ passers, and on the 12th by the carpen- 
ters. The riveters-who had no grievance were compelled to stop on account of a lack 
of assistants. On Friday, March 20, the Mayor of Collingwood tried unsuccesstully to 
obtain an advance of 24c. per hour or 25c. per day, the men having expressed their 
willingness to accept this amount. On March 28, the company agreed to an advance- 
of 24c. per hour, which terms were accepted. 


A day or two prior to the settlement, the Department of Labour received from the 
president and executive of the committee managing the strike on behalf of the men, 
an application for its intervention under the Conciliation Act. On receipt of this 
application, the department communicated with the manager of the Collingwood Ship- 
ping Company. In reply to its communication the department received from the com- 


pany a telegram to the effect that the company had made concessions and expected an 
36—4 ; 
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immediate resumption of work. These concessions referred to the increase of 23c. 
per hour mentioned and which was accepted as satisfactory by the employees. I*urther 
action on the part of the department was thereby rendered unnecessary. A letter 
was received from the president of the Labourer’s Union immediately after the settle- 
ment had been effected, in which the president stated, that, while the strikers were 
pleased that the settlement was effected without the necessity of the department send- 
ing a personal representative to Collingwood, they wished to thank the department 
for its intervention, feeling that its action in corresponding so promptly in refer- 
ence to the matter ‘was largely responsible for the quick settlement of the dispute.’ 


Woodworker’s Strike at Berlin, Ont. 


The strike of the employees of the Krug Furniture Company, at Berlin, Ont., 


commenced on August 14, 19038. The cause of the dispute, as published in an official 
statement by the officers of Woodworkers’ Union, Local 112 of the Woodworkers’ Inter- 
national Union of America, in the Berlin ‘ Daily Telegraph,’ of October 13, 1902, was 
that for a number of yearsa system of ‘task’ or stint work had prevailed in the fin- 
ishers’ department of the factory which the union considered oppressive. Readjust- 
ments of time allowance intended to remedy the hardship complained of were alleged 
to have made conditions more serious. The rubbers and polishers finally requested 
that the system be abolished. This request having been refused, the finishers stopped 
work on August 13, after a committee reported that they had waited on the foreman 
who informed thenr that it was decided the system was to remain in practice. On 
August 25 a committee representing the employees of the several departments failed to 
receive a hearing from the head of the firm and other employees also quit work. The 
firm in an official statement expressed the cause of the dispute as “ Interference 
through an agency of the Woodworkers’ International Union, known, as the ‘shop 
committee,’ or the shop steward, with our rights to manage and control our own 
business.” 3 


Some little time after the strike had taken place the Krug Furniture Company 
brought an action against the Woodworkers’ Union and three or four individual de- 
fendants and the solicitors of| the latter on October 6, wrote to the Department of 
Labour requesting its intervention to assist in the settlement of the dispute, alleging 
that 19 men had been out on strike for eight weeks and 39 others for six weeks and 
that the management of the company had refused to discuss the matter with any one 
representing the men.’ The department immediately took steps to ascertain further 
particulars as to the causes underlying the dispute and the exact relations of the 
parties at the time application was madd for its intervention. No replies, however, 
were received by the department to its inquiries from the employees’ solicitors who had 


made the application.. On the other hand a statement was received from the com- — 


pany, as follows: ‘We have been filling our orders, nor have we been closed for a 
single day. We always carry a large stock of manufactured goods, and as January and 
February are dull seasons in the furniture trade we have plenty of employees until 
the latter end of March and can only add to our staff as we require them.’ Under 
these circumstances it was decided that further intervention of the department was 
unnecessary. 


a 
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Strike of Bridge Company’s Employees at Walkerville, Ont. 


At the instance of Mr. R. L. Sutherland, M-P., the intervention of the depart- 
ment under the Conciliation Act was requested in connection with the strike of em- 
ployees of the Candian Bridge Company at Walkerville, which commenced on March 
31, and which on April 9, resulted in some violations of the peace at that place. The 
question was one of wages and hours and the strikers involved numbered 207. Abont 
73 other employees were indirectly affected by the all but complete closing up of the 
works. The request for the intervention of the department was made by Mr. Suther- 
land on April 8, the communication stating that he had been asked by a committee 
representing the striking employees of the Canadian Bridge Company, at Walkerville, 
to request the friendly intervention of the department. The Deputy Minister of 
Labour was absent in the maritime provinces at the time the request was received, 
and word was sent that he would be in Walkerville in the course of a few days. 
Fortunately the difficulties were adjusted on the 11th of the month through the 
friendly offices of the Mayor of Walkerville and Mr. Sutherland, and it was not neces- 
sary for the department to actively intervene. 


Strike of Metal Workers at Smith’s Falls, Ont. 


The settlement of a dispute between the Frost & Wood Company, at Smith’s 
Falls, Ont., and its employees, which took place on March 25, 1908, was effected as 
the result of a conference between the Hon. the Minister of Labour and the president 
of the company, the Minister having intervened in the matter at the request of the 
striking employees. The dispute concerned directly about 250 of the company’s em- 
ployees and some 75 indirectly. It originated in a demand made by the metal workers 
for an increase of 25c. in wages, recognition of the union and the placing of piece 
work rates on a time basis. The metal workers were subsequently joined by the car- 
penters and labourers who also demanded an increase in wages. The terms of the 
settlement effected were not made public. 


The following table indicates the number and nature of the disputes in regard to 
which the friendly intervention of the department was requested under the Concili- 
ation Act, together with particulars as to the nature of their settlement or disposition. 
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IL THE ROYAL COMMISSION APPOINTED TO INVESTIGATE INDUSTRIAL 
DISPUTES IN THE PROVINCE OF BRITISH COLUMBIA. 


frequency and serious nature of strikes in the Province of British Columbia is 
2 miter to which the department has had its attention repeatedly called since its 
estebliskment in 1900. Mining and transportation being the chief industries ot the 
Pworimece an interruption of either for amy period of time has an almost immediate 
efect upon the business prosperity of the whole. A continued dislocation of either 
<@ these imdmsivics makes 2 depression al] but imevitable. Strikes in all of the coal 
mumes im the earlier months of the present year, following serious strikes in the 
TOUS mines, and in other indusiries during preceding years, and being ac- 
aan by 2 strike of employess on the Camadian Pacific Railway presented a 
Stueizon whieh it wes belicved could only be properly investigated through the medi- 
mn of 2 Royal Commission. Direct and repeated requests having reached the depart- 
ment for the appoimiment of such a Commission, and investigations independently 
esnducted by officers of the depariment having furnished good reasons why such a 
Step should be taken by the Government, the Honourable the Minister of Labour 
| tesemmmendsd the appointment of 2 commission to fully inquire into and report upon 
the mature and ezuses of the disputes which had recently arisen, and to make sug- 
_ «eesiions 2s ip mezns whereby their repetition in the future might be avoided. The™ 
| omission was consiituied on Apri] 18, of the present year. The Honourable 
Gurdon Hunter, Ciief Justice of British Columbia and the Rev. Elliott S. Rowe 
were appomied Commissioners; Mr W. L. Mackenzie King, Deputy Minister of 
Labour, the Seeretary of the Commission ; and Mr. Francis W. Giddens, of the De- 
Pariment of Labour, siemographer to take down and record the evidence. 


Ska . = 


The Work of the Commission. 


The frst sitting of the Commission was held 2t Ladysmith, oni Monday, May 4, 
and continous Sitings were held throughout the month of May, on Vancouver Island. - 


The mam subjecis of = were the existing strikes at Ladysmith and 
| Gamiberlend im the mines of the Wellington Colliery Company, at those places, The 
Comumiesion also held 2 week's sittings at Victoria and short sessions at Nanaimo and 
| Extemsiom, «The imguiries were conducted in 2 judicial manner throughout, all wit- 
messes heaving been examined under ozth and the parties to existing disputes repre- 
semted by counse] most of the time. The Commission compelled the production of all 
documents and correspondence having a bearing upon the questions at issue, and also 
“required the agents of the several iclegraph companies to produce copies of all tele- 
grams relisting ip metiers before the Commission which had passed through their 
@fiees during the preceding three mouths. 
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At all of the points where sittings were held the Commissioners invited evidence 
from parties interested, and where this was not volunteered persons known to have 
a knowledge of existing conditions and whose opinions might be regarded as author-. 
ative were compelled to appear under subpoena. — 


The main points at issue in the disputes at Ladysmith and Cumberland were the 
refusal of the Wellington Colliery Company to recognize the Western Federation of 
Miners, or to allow its employees to be members of a local trade union, The presi- 
dent of the company and its more prominent officers were examined at length as to 
the company’s attitude towards its men in this regard, and a large number of miners 
at both places related the experience which they had had in consequence of the com- 
pany’s attitude. The situation leading up| to the formation of the local branches of 
the Western Federation at Ladysmith and Cumberland, and to the causes of the 
strikes at each of these places were gone into at considerable length. Much evidence 
was produced, both on behalf of and against the Western Federation of Miners. At 
Ladysmith a considerable amount of evidence was also given in regard to the alleg- 
ed compelling by the company of its employees to give up their homes in Extension, 
where the mines are situated and live at Ladysmith on penalty of being dismissed 
from the company’s employ on refusal. At Victoria the Commissioners examined at 
some length into the manner in which a then existing steamboatmen’s strike had been 
inaugurated, and the relation of this strike to the existing United Brotherhood of 
Railway Employees strike at Vancouver. ' Evidence was also taken in regard to the 
nature and cause of all of the important strikes which have taken place in Victoria 
during the preceeding three years. 


The first two weeks of June were taken up by the Commission in investigating 
the nature and causes of the strike of the United Brotherhood of Railway Employees, 
which commenced in Vancouver on February 27, and the sympathetic strikes which 
had arisen in consequence of the Brotherhood strike. The Commission required 
each of the parties to this dispute to file an affidavit of documents, which would cover 
the questions in any way relating to the strike, and in response to this direction, and 
the order made upon telegraph agents of the different companies in Vancouver for 
the production of all telegrams which had been sent or received by them during the 
course of the strike which in any way had a bearing on the matter, the Commission 
was placed in possession of a mass of material which enabled it to become fully ac- 
quainted with all of the important details of the strike. Possession of this document- 
ary evidence, and the admission of its genuineness by the parties effectually curtailed 
the taking of evidence under oath. 


The parties to the strike took advantage of the presence of the Commission, and 
the knowledge which it had of the facts of the situation, to seek its good offices in the 
_matter of effecting a settlement of the sympathetic strikes to which it had given rise, 
and, with the assistance of counsel representing each of the parties, a satisfactory 
settlement was arranged. At the request of the parties the terms of this settlement 
were not made public, but a signed agreement, containing their provisions, was filed 
with the Commission, to be retained as a sealed document in the Department of 
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Labour at Ottawa. This agreement was filed with the Commission on June 13. As, 
however, it was necessary that the nature of the settlement should be explained to all 
the parties concerned, and approved of by them, the formal declaration of the termin- 
ation of the dispute was not made until a week or ten days later. In consequence of 
this settlement, the strike of the employees of the Canadian Pacific Railway, who were 
members of the Brotherhood at Vancouver, Nelson, Revelstoke, Calgary and Winni- 
peg, and the sympathetic strikes of the freight handlers, longshoremen, teamsterg and 
steamshipmen, were all terminated, about 1,000 employees in all being affected. 


Apart from the matters pertaining immediately to existing disputes, the Commis- 
sioners endeavoured to obtain the views of the officers of all unions examined, promin- 
ent labour men, employees and business men in regard to the more important questions 
arising out of industrial disputes, such, for example, as the methods most likely to 
prove successful in preventing their occurrence, or of effecting their termination, the 
justifiability of sympathetic strikes, the advisability of incorporation of labour unions, 
the effects of international affiliation and the like. On all of these points the Com- 
mission gathered a vast amount of important and suggestive information. - 


| During the latter half of the month of June the Commissioners were engaged 
upon the preparation of a report based on the evidence taken in regard to the several 
disputes, and other matters which had been brought to their attention. The report 


was completed early in the month of July and forwarded to the Minister of Labour at 
Ottawa. (*) 


Parliament has since authorized the printing of the report and the evidence, and 
copies of the report have been distributed by the department. 


The work of the commission will be of the greatest service to the country in 
providing the public with a volume of authentic information bearing directly on the 
subject of industrial disputes, and which may serve as a guide to further needful 
legislation. It is doubtful whether, but for the existence of the department the repre- 
sentation as to the nature of industrial conditions in the west would have ever reached 
the government, and whether, but for the information gathered independently during 
the years of the department’s establishment, a proper understanding of these repre- 
sentations could have been easily had. ‘The creation of the commission might be 
regarded in view of circumstances as a natural outgrowth of the department’s work 
at the time. It is certain that but for the department its work could not have been 
as extensive as it was in the time allotted, nor carried on at so small a cost to the 
country. Moreover, the department in this particular, by means of its official journal, 
the Labour Gazette, as well as in other ways, may be expected to assist materially in 
bringing before the public and more particularly to the attention of interested parties, 
information relating to questions on which the formation of a definite opinion is most 
necessary, and of furthering thereby the establishment of industrial peace, so essential 
to the commercial progress and general prosperity of the nation. 


* The proceedings of the commission and its progress were reported on from month to month 
in the columns of the Labour Gazette. Parliament has since authorized the printing of the 
report and the evidence, and copies of the report have been distribuetd by the department. 


58 DEPARTMENT OF LABOUR 


3-4 EDWARD VII., A. 1904 


IV. THE RAILWAY LABOUR DISPUTES BILL. 


URING the session of parliament of 1902, the Honourable the Minister of Labour 
introduced a Bill in the House of Commons, known as ‘An Act for the Settle- — 
ment of Railway Labour Disputes (The Railway Arbitration Act, 1902).’ In its nature — 
the Bill was a compulsory arbitration measure, limited in its application to disputes — 
arising between railway companies and employers. A protracted strike on the Canadian 
Pacific Railway during the previous summer, had demonstrated the need of legislation, 
which might be the means of preventing a lik2 recurrence in the future, and com- F 
pulsory arbitration was a form of legal enactment which a large number of both 
labour organizations and organizations of capital had been advocating for some time. 
The fact that uninterrupted means of communication and transportation are a vital 
necessity to the existence of commerce and industry as they are carried on to-day, 
and that railways in the carriage of mails, as well as in other ways, are the most im- 
portant of public service utilities, constituted a special reason why in the introduction 
of a measure of this kind they should be the first to which its province should be made ~ 
to apply. 


As the principle of compulsory arbitration was a new one in this country, the 
Minister of Labour, at the time of introducing the measure in the House, took care 
to state that the Bill would not be pressed, but that its introduction was mainly for the 
purpose of calling forth from interested parties and the public generally an expression 
of opinion which might serve as a guide to further legislation, on the subject of the 
prevention and settlement of industrial disputes, at a subsequent session of parliament. 


Work of Department in Securing Information. 


The department at once took steps to further the purpose of the Minister in this 
connection ; copies of the Bill were printed and distributed to the secretaries of the 
several labour organizations in the Dominion and to the managers of the several 
railway companies likely to be affected by its provisions. An official communication 
was also addressed to each of these parties, in which it was pointed out that the intro-— 
duction of the measure had been tentative, and that the department would be pleased = 
to receive an expression of opinion in regard to the principle and provisions of the — 
Bill as well as any suggestions. It was also stated that additional copies of the 
measure would be supplied if desired. Between 1,500 and 2,000 communications were ‘, 
sent out and between four and five times that number of copies of the Bill. The Bill 
was also printed in full as an appendix to the June (1902) number of the Labour 
Gazette, and attention drawn in that issue to the desire of the Minister of Labour to 7 
receive a frank expression of opinion in regard to its provisions. : 


A large number of replies were received by the department from the labour unions : 
of the country, especially from the local lodges of the several railway brotherhoods ; . 


a 
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only a few acknowledgments were received from the cailwag companies. While some 
of the labour organizations endorsed the principle of compulsory arbitration contained 
in the Bill, and some, as well as several individuals, advocated its extension to in- 
dustries generally, most of the organizations strongly opposed its introduction. This 
opposition was in a majority of cases merely stated and unsupported by reasons. 


Another means taken by the department of ascertaining the views of the public 
and interected persons was the collecting through the agency of its clipping bureau, 
references to the measure contained in the news or editorial columns of the press 
of the country. The opposition to compulsory arbitration as reflected through this 
medium was less general than the, expression given by resolutions through the labour 
organizations. It indicated, however, a hesitancy in the public mind as to the advisa- 
_ bility of the adoption in this country of this means of prevention of industrial dis- 
putes. The difficulties besetting the enforcement of awards, and the liability of error» 
arising in the judicial determination of relations which, in the interests of the parties 
and the business community must ultimately be determined by economic forces, ap- 
peared to be the strongest arguments urged against the principle of the measure, while 
at the same time mention of them helped to suggest an alternative method better suited 
to the end in view. This method may_be described as that of ‘compulsory investiga- 
tion,’ 


Compulsory Investigation of Disputes on Railways. 


The Conciliation Act of 1900 is a voluntary or permissive measure merely. It 
enables the Minister of Labour, when appealed to by either of the parties, and in 
certain cases of his own initiative, to appoint a conciliator whose duty it is to 
endeavour to reconcile differences between parties in dispute. The conciliator so ap- 
pointed is limited in his powers by the attitude of the parties towards him. Only 
where a joint request is made by the contending parties can an arbitrator be appointed, 
and only where the consent of both parties is given in writing can the powers to con- 
duct an investigation under oath be conferred. Experience under the Act has shown 
that for certain kinds of disputes the power to compel testimony under oath, and the 
production of documents is essential to a knowledge of tke true situation, a very 
necessary preliminary to any satisfactory adjustment of differences. Moreover, the 
exercise of this power, if it is to be effective, cannot be made to depend on the will of 
the parties. In its exercise irrespective of their desires its effectiveness lies. 


Guided by public opinion and the dictates of experience in the matter, the Minister 
of Labour, instead of reintroducing in the session of 1903 the Bill presented at the 
session of 1902, brought in a measure restricted in its application, as the one of the - 
previous session, to disputes on railways, carrying as far as was possible the principle 
of voluntary conciliation, but substituting for compulsory arbitration, with its coercive 

penalties, the principle of compulsory investigation, and its recognition of the in- 
fluence of an informed public opinion upon matters of vital concern t. the public 
itself. The new measure, which is known as the ‘ Railway Labour Disputes Act,’ was 
introduced in the House of Commons on March 17, and received its second and third 


readings on May 6. (*) 


- * The Bill received the Royal Assent on July 10. 
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Mention of this matter has been made at length in this report, not only because 
the measure is one which, when it becomes law, will possess the department of new 
duties, but as showing wherein, as a medium between the government and the industrial 
classes,.the department has served as a means of eliciting from those primarily in- 
terested, and the public generally, that consensus of opinion which is the best guide to 
and necessary precursor of effective legislation and also as serving to indicate what 
the department has done by way of bringing into the arena of public discussion the 
consideration of those questions upon the wise solution of which the industrial peace 
of communities and the country as a whole so largely depends. 


+ 
9 
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V FAIR WAGES ON PUBLIC CONTRACT WORK. 


HE department has endeavoured to render effective, ‘ag far as was within its 

power, the purpose of the Fair Wages Resolution passed by the House of Commons’ 
on March, 1900. This resolution provides that all government contracts shall contain 
such conditions as will prevent abuses which may arise from the subletting of con- 
ttracts, and that every endeavour shall be made to secure to workmen engaged on gov- 
ernment contract work payment of such wages as are generally accepted as current 
in each trade for competent workmen in the district where the work is carried on. 
Effect has been given by the several departments of the government to the above resolu- 
tion by inserting in contracts awarded by them printed stipulations governing the 
conditions under which the work is to be performed and in many cases a minimum 
scale of wages to be paid to the workmen. These conditions have been prepared by the 
several departments after consultation with the Department of Labour and in a num- 
ber of instances the clauses which they contain were directly prepared in the Depart- 
ment of Lakour. In all cases where wage schedules have been inserted the schedules 
have been prepared by the Fair Wages Officers of the department. 


Labour Conditions Inserted in Public Contracts. 
Post Office Department. 


The Post Office Department was the first department of the government to insert 
in its contracts clauses for the supression of the sweating system, this being the abuse 
to which clothing contracts in particular are specially lable. The enforcement of the 
resolution has not been restricted, however, to clothing contracts alone, but provision 
has been made whereby all work executed under contract for the Post Office Depart- 
ment has been subjected to regulations which ensure the effective carrying out of the 
terms of the resolution. In calling for tenders for the making up of official uniforms 
for letter carriers, mail transfer agents ard mail porters, the letter sent by the Con- 
troller of Postal Stores to parties tendering contains the following clauses which 


specifiy the conditions inserted for the protection of labour :— 


7. The classes of labour to be employed in the work of making up of the garments men- 
tioned in this contract, the minimum rate of wages to be paid to persons included in thesa 
classés-:and the maximum number of hours constituting the work day of such persons, shall be 
set forth in the blank form for this purpose appearing in the ‘ Tender for making up official 
uniforms for the Post Office Department’ herewith. The conditions as to wages and hours 
therein set forth to be subject to the approval of the Department of Labour as fair rates for. 
the classes of labour mentioned in your locality. 

8. ‘The account of the contractor or contractors, when rendered, is to be accompanied by a 
statement, duly attested by a statutory declaration, made out as required by the ‘ Regulations 
regarding the Sweating System,’ a copy of each of which is hereto attached. 
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The blank form referred to as appearing in the tender, and of which it is stated 
that the conditions therein are to be subjected to the approval of the Department of 
Labour, is the following :— 


ors Le = eS 


The schedule below contains a list of all the classes of labour to be employed in the work 
of making up the garments mentioned above, and (I or We) agree to pay to all persons included 
in the classes of labour named a rate of wages not less than the rate set forth opposite the 
name of the class to which they belong, and that a day’s work of such employees shall not 
extend beyond the unmber of hours given in said schedule as the rate governing the class to 

which they belong :— 


—S oe 


Minimum : 

Classes of Labour M rate : F 

ale Maximum Hours : 

Employed ae work of maine : ae boii of ; 
this Contract. _ Wyatee paid per Work per Day. % 

5S Day. : ; 

$ cts ; 
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The following is the form of statutory declaration referred to as required to be 
submitted with the account of the contractor or contractors when rendered — 


Dominion of Canada, 
OWI CO “OLN... crore co ele Me ster eetcaevele acs evoher ore 
SCTE 200) aa i biscass 6 ofaiers cathe 

to Wit: 


(To be filled in as required and forwarded with all accounts rendered for work performed 
for the Post Office Department.) 


In the matter. of the contract for.. .. . . ow. ae . entered 
into between the Hon. William Mulock, Postmaster. General of Canada, and. = le teen ad ons 
Ok aa ae on aaa PECL Wie)SOte ante tacos .. occupation.. tan eee ote 
carey fas .do ‘solemnly declare. that : 


(I or We) have complied “with ‘the regulations for the suppression of the Sweating System 
the payment of fair wages, the working fair hours, and the performance of the work under 
proper sanitary conditions in regard to all workmen employed by me (or us) in the execution 
of this contract. 

The classes of labour employed and the minimum rates of wages paid to and hours 
worked by persons belonging to and of the respective classes by (Me or Us) are as follows: 


Me 


——<<$—<————— 


e Male Minimum Maximum Amount 
Soe on Rate of Wages Hours (if any) 
. es Female. per day. per day. unpaid for 


Wages. 


SEbMs ten oie alk Po-Ta le pm ce, ol gee es lineneiiet s i9) elm a) ape a= 


@ (Sy OW 8 VOL > 08 0 6) em, OO 6 


Cr eC ee TL (onst. Os) scare, <2 es meal ee Hinigs: cel) Dieter Vio Tek ewe raise: sie! aMrel aie 6) une ie tetC velo N|-2 eho le: Gieiis: wy el" @,e 6 1s) wher |) GAG 6 etn sow eleven eneh ha ei 0 
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And (I or We) make this solemn declaration conscientiously believing it to be true, and 
knowing that it is of the same force and effect as if made under oath, and by virtue of the 
‘Canada Evidence Act, 1893.’ 


Declared before me at.. 3 
BRACOUNLY Of... ae +0 as “ea, oe 


eoveceeeoe oeee e880 089 @08 © £8 288 88 89 ©8 0©8 08 se 


A.D., 1901. 
Justice of the Peace, 


_ Commissioner for taking oaths, 


or Notary Public. 
(As the case may be.) 


eres sreoer ese oe or eaeeer ee ee ee e@oeveeooeereeeseFeooeoe 


Signature of Contractor (or Contractors). 
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The following is a copy of the general ‘ Regulations regarding the Sweating Sys- 
tem,’ a copy of which i ssent to each individnal or firm making a tender :— 
REGULATIONS REGARDING THE ‘SWEATING’ SYSTEM. . 


With a view to suppressing the ‘ Sweating’ System and securing payment to the working 
men and working women of fair wages, and the performance of the work under proper sanitary 


conditions, the contracts for.. .. .. . «» .. Shall be subject to the following regula- 
tions and strict compliance with the “true. spirit and intent of the various provisions herein 
contained willsberVequinedinc ccc ee ee atte ce riele ve geare amma Mere erate’ aie cinerea cers ee 2S  eaieee 

Clause vti—— Allee. sneere uecevine Uae e ctemmate elentie loieomelere smrelscere met erommerenars included in the 
said contract shall be made up ‘in ‘the contractor's own factory, and no portion of the work 
of making Up such. 2. ese one ee oe ee «- «- Shall be done at the houses of 


the workrecple. The contract skall ‘not, nor shall any portion thereof, be transferred with- 
out the written permission of the Postmaster General, and sub-letting of the Contract or of 
any of the work to be performed under the contract, other than that which may be customary 
in the trades concerned, is hereby prohibited. Any infringement of the provisions of this 
clause or any of them if proven to the satisfaction of the Governor in Council, shall render 
the contractor liable to a fine not exceeding five hundred dollars for each offence, which may 
be deducted from any moneys payable to wo ee oe se » Under the contract, and if the amoung 
earned by the contractor.. .. . .. under the contract and still in the hands of the 
government be insufficient to meet the ‘amount of such fifes, then the government may apply 
the sum in their hands towards payment of the amount of such fines, and may recover the de- 
ficiency from the contractor in any action, suit or proceeding by way of information in any 
court of competent jurisdiction as a debt due by the contractor to the Crown as a liquidated 
amount, and any order in council fixing the amount of such deficiency shall be conclusive 
proof of the amount of such deficiency in anyaction, suit or proceeding. 
Clause 2.—If the contractor violates the condition herein mentioned agairst sub-letting 
.shall not be entitled to receive any payment under the contract for “work 

done by ‘the sub- contractor, and the Postmaster General may refuse to accept any work per- 
formed by a sub-contractor in violation of the prohibition herein contained against sub-letting. 


Clause 3.—The Wages to be paid in the execution of this contract shall be those generally 
accepted as current in each trade for competent working men and working women in the dis-_ 
trict where the work is carried out. If this condition is violated, the Postmaster General may 
cancel said contract, and refuse to accept any work thereunder. 

Clause 4.—All working men and working women employed upon the work comprehended in 
and to be executed pursuant to the said contractshall be residents of Canada. 

Clause 5.—The contract shall not be entitled to payment of any money which would other- 
wise be payable under the terms of the contrast in respect of work and labour performed in 
the execution thereof, unless and until.. .. .. .. .. ..Shall have filed in the office of the Post- 
master General in support-of .. .. .. .. elaim for payment, a statement showing the names, 
‘rates of wages, amounts paid, and amounts (if any) due and unpaid for wages for work and 
labour done by any foreman, working men or working women employed upon the said work, 
and such statement shall be attested by the statutory declaration of the said contractor or of 
such other person or persons as the Minister may indicate or require, and the ecntractor shall 
from time to time furnish to the Postmaster General such further detailed information and 
evidence as the Postmaster General may deem necessary, in order to satisfy him that the 
conditions hercin contained to secure the payment of fair wages have been complied with, 
and that the working men or working women so employed as aforesaid upon the portion of the 
work in res}ect of which payment is demanded have been paid in full. : 

Clause 6.—In the event of default being made in payment of any money owing in respect 
of wages of any foreman, working men or working women employed on the said work, and if a 
claim therefor is filed in the office of the Postmaster General and. proof thereof satisfactory to 
the Postmaster General is furnished, the said Postmaster General may pay such claim out of 
any moneys at any time payable by His Majesty under said contract, and the amounts so paid 
shall be deemed payments to the contractor. 

Clause 7.—No portion of the work shall be done by piece work. 

Clause 8.—The number of working hours in the day or week shall be determined by the 
custom of the trade in the district where the work is performed for each of the different classes 
of labour employed upon the work. 

Clause 9.—The working men and working women employed in the performance of the said 
eontract shall not be required to work longer hours than those fixed by the custom of the — 
trades in the district where the work is carried on, except for the protection of life or property, 
or in case of other emergencies. 


Post Office Department, Canada. 
Ottawa. 
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During the fiscal year 1902-03 articles have been supplied to the Post Office Depart- 
ment under contracts executed before the beginning of the fiscal year. These con- 


tracts, however, have contained the same regulations for the suppression of the 


sweating system and have been executed subject to the same conditions as other con- 
tracts entered into during the year. 


It will be observed that permission may be granted, where the custom of the trade 
so warrants, for the waiving under certain conditions of certain clauses inserted for 
the protection of labour, for example, the clause specifying that no portion of the work 
shall be done by piece-work. It was deemed advisable to insert this clause owing to 
the fact that it was in connection with piece-work that the sweating system had mosily 
developed in connection with contracts entered into prior to the action of the gov- 
ernment in taking steps to suppress this abuse. The clause, however, was not aimed 
against piece-work as a method of manufacture but against the possible avenues of 
abuse afforded by this method when not accompanied by proper safeguards. Where, 


_ accordingly, representations have been made to the Postmaster General for permission 


to manufacture by the piece such requests have been referred to the Department of 
Labour, and the department having satisfied itself that the spirit of the Fair Wages 
Resolution was being faithfully adhered to, has reported in favour of granting the 
permission and the same has been done. During the year this request was made by 
three different firms, all of which were performing work under contract for the Post- 
Office Department. In all of these cases the rates of wages had been determined at 
what was a fair minimum for competent workmen as to money earned, and a fair 
maximum as to hours of work for the class of work which was being performed in the 
district where it was being carried out, and the contractors were obliged to make a 
statutory declaration that the work was executed with due regard to these conditions. 
Where permission has been granted to work by the piece a statutory declaration has 
been required declaring that the wages earned were not less per day and the hours of 
work not more than specified in the conditions as originally prepared by the depart- 
ment. The department in the first instance, however, had regard for the nature of the 
establishment and other conditions surrounding employment of labour in cases where 
such alternative have been allowed. 


Not only in work performed under contract for the Post Office Department but in 
the matter of all supplies furnished the department has care been taken that the persons 
furnishing these supplies paid to their employees fair wages, and had the work per- 
formed under fair conditions. In all cases where supplies have been furnished the 
department’s tenderers have at the outset submitted a statement of the rates of wages - 
and hours of labour governing those in their employ. This has been submitted to the 
Department of Labour for its approval and this approval having been obtained, other 
conditions being favourable and a particular tender accepted, the parties furnishing 
the supplies have then been required to submit with their accounts a solemn declara- — 
tion affirming that they have strictly complied with the conditions as submitted to 
the Department of Labour for its approval and approved by that department. 


The following is a list of the supplies furnished to the Post Office Department 
during the fiscal year 1902-03, either under contract or under the regulations for the 
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suppression of the sweating system above cited, or supplies which have been furnished 
by parties after rates of wages and hours of employment, as submitted by them, have 
been approved by the Department of Labour : 


DerpaR! MENT OF LaBour, CANADA. 
STATISTICAL TABLES, III, A.R.—No. 2. 


List of supplies furnished to the Post Office Department during the fiscal year 1902-03, 
under contract, agreement, or by purchase, all of which were made subject to the 


conditions for the suppression of the sweating system :—* 


Amount 
Nature of Order. of Ontior. 

d $ cts. 
Making and repairing metal dating and other hand stamps, also type and brass crown seals. 4,483 83 
Making and repairing rubber, plating and other hand stamps and type.................-. 477 65 
Supplying stamping material, inclusive of making and repairing pads, also wooden boxes} , 

and: Stam pingeitike.) a 2dr piel balan ceiteea a fe oS Di Ree ae Et as Be Cet 6,104 23 
Supplying and repairing post Biel oes eR SARE iL aoa MAGN i RMN CE A 1,048 63 
Supplying mail bags 00h. . a /.-£, ee too Sead we ee a re ee ce ene cee 10,742 54 
Hepairine: mail bags e..,.s0. «see eae 5 1 leuctales tgthetiatge SPs Gey Heros Ante cies A Sar ae ee 9,426 69 
Repairing mail locks and keys, also other mail bag fastenings and fittings. 7 ese aka 4,398 15 
‘Supplying and repairing letter, newspaper and parcel boxes, also mail clerks’ boxes. eee 6,651 79 
-Miscellaneous orders for making and repairing postal abores’ ise gh ee Tie a eee "296 00 
Making and supplying articles, of oficial umiformineed | 3: a. awets ch ace ees ee ae e4 16,468 90 


* Supplied by the Post Office Department. 


Department of Public Works. 


The following conditions, framed in pursuance of the Fair Wages Resolution, 
"were incorporated in and formed part of each of the several contracts hereinafter 
amentioned as having been awarded by the Department of Public Works for the year 
cended June 30, 1903. 


i. The contractor shall not assign or sub-let this contract, or any part or parts thereof, for 
‘the execution of all or any portion of the work included in said contract, and no pretended 
@ssignment or sub-contract will be recognized or in any way affect any of the following con- 
ditions or other provisions of said contract. 

2. All workmen employed upon the work comprehended in and to be executed pursuant to 
the said contract shall be residents of Canada, unless the Minister is of opinion that Canadian 
“Zabour is not available, or that emergencies or other special circumstances exist which would 
xender it contrary to public interest to enforce the foregoing condition in respect of the em- 
ployment of resident Canadian workmen. 

3. No workmen employed upon the said work shall at any time be paid less than the 
@ninimum rate ef wages set forth in the fair wages schedule following :— 


FAIR WAGES SCHEDULE.* 


RATE OF WAGES. 
‘TRADE OR CLASS OF LABOUR. . 
Not less than the following rate per 


(Here set forth a complete list of different 
wlasses of workmen to be employed on the | 
weork.—) I 


1 


* (See current numbers of the ‘‘Labour Gazette’ for particulars as to fair wages sche- 
@ules inserted.) : 


a Oe ee ee 


ee 


ieee a oaks Tika ey oo ae 
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4. The foregoing schedule is intended to include all the classes of labour required for the 
performance of the work, but if any labour is required which is not provided for by any of 
the items in the above schedules, the Minister, or any officer authorized by him, whenever and 
as often as the occasion shall arise, shall havethe power to fix the minimum rate of wages 
payable in respect of any such labour, which minimum rate shall not be less than the rate of 
wages generaliy accepted as current in each trade or class of labour for competent workmen 
in the district where the work is being carried out. 


5. The contractor shall not be entitled to payment of any money which would otherwise be 
payable under the terms of the said contract in respect of work and labour performed in the ex- 
ecution of said contract, unless and until he shall have filed in the office of the Minister in support 
of his claim for payment a statement showing the names, rate of wages, amounts paid and 
amounts (if any) due and unpaid for wages for work and labour done by any foreman, work- 
man, labourer or team, employed upon the said work, and such statement shall be attested by the 
statutory declaration of the said contractor, or of such other person or persons as the Minister 
may inlicate or require, and the contractor shall from time to time furnish to the Minister 
such further detailed information and evidence as the Minister may deem necessary, in order 
to satisfy him that the conditions herein contained to secure the payment of fair wages have 
been complied with, and that the workmen so employed as aforesaid upon the portion of the 
work in respect of which payment is demanded have been paid in full. 


6. In the event of default being made in payment of any money owing in respect of wages 
of any foreman, workman or labourer, employed on the said work, and if a claim therefor is 
filed in the office of the Minister, and proof thereof satisfactory to the Minister is furnished, 
the said Minister may pay such claim out of any moneys at any time payable by His Majesty 
under said contract and the amounts so paid shall be deemed payments to the contractor. 


7. No portion of the work shall be done by piecework. 


8. The number of working hours in the day or week shall be determined by the custom ‘of 
the trade in the district where the work is performed for each of the different classes of labour 
employed upon the work. 


9. The workmen employed in the performance of the said contract shall not be required 


to work for longer hours than those fixed by the custom of the trade in the district where the 


work is carried on, except for the protection of life or property, or in case of other emer- 
gencies. 


10. These conditions shall extend and apply to moneys payable for the use or hire of horses 
or teams, and the persons entitled to payment for the use or hire of horses or teams shall have 
the like rights in respect of moneys so owing them as if such moneys were payable to them in 
respect of wages. 


11. The contractor shall not be entitled to payment of any of the money which otherwise 
would be payable under the terms of the said contract in respect of any goods or materials 
supplied, unless and until he shall have filed in the office of the Minister, in support of his 
claim for payment, a statement showing the prices and quantities of all the goods and materials 
supplied for the performance of the work and the amounts paid and amounts (if any) due and 
unpaid for such goods and materials, the names and addresses of the vendors, and such other 
detailed information and evidence attested by a statutory declaration of the said contractor, or 
of such other person or persons as the Minister may indicate or require, or may deem neces- 
sary in order to satisfy him that the conditions herein contained have been complied with and 
that the goods and materials supplied for the portion of the work in respect of which payment 
is demanded have been paid for in full. 


12. In the event of default being made in payment of any money owing in respect of goods 
and materials supplied for the work in the execution of the said contract, and if a claim there- 
for is filed in the office of the Minister, and proof of such claim satisfactory to the Minister 
is furnished, the Minister may, out of the moneys at any time payable by His Majesty under 
said contract, pay, or cause to be paid, such claim, and the amounts so paid shall be deemed 
payments to the contractor. 


‘ Schedules Prepared. 


The schedules prepared by the Fair Wages Officers of the department for insertion 
in contracts awarded by the Department of Public Works have already been published 
in the Labour Gazette. As soon as the contract containing a fair wages schedule has 
been awarded by the Department of Public Works the Department of Labour has been 
notified of the fact and in the number of the Labour Gazette following the month in 
which such contract was awarded the schedule with particulars in reference to the 
nature and the amount of the contract and the locality have been published in the 
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ee 


Labour Gazette. The table given herewith indicates the page of the Gazette at which 
these schedules are to be found. 


D&PARTMENT OF LABOUR, CANADA. ; 
STATISTICAL TABLES, III, A.R.,-No. 3. 4 


Contracts entered into by the Department of Public Works during the Year endin 
June 30, 1903, containing Fair Wage Schedules and above- cited conditions for 
the protection of (ee cies 


Issue of 
Labour Gazette Amount 
in which Fair Date. Locality. Nature of Work. of 
Wages Schedule Contract. 
published. 
Vol. Page, | 1902... $ cts. 
I{I 106; July °22\Fort William, Ont .>. 2." ef Post-oriee bonding. s ee 20,400 00 — 
" 106.. " 28 Clinton, ORG ich aveede eee cis i liter ex ceeaumes ohh Gt apes een eo 9,500 00 E 
" 175..|Aug. 22|Huntsville, Ont........... Building pile wharf o.c0... 2. ee ...|) 2,770 00 
" 17 ho ao? COS TO Chana ONE eee ea ee oe " observatory......... i 44,999 OG 
~~ »- 29\Collingwood, Ont......... Dredging: harbour (50 7) eee 35,693 00 
" 385 .|Sept. 5)|Owen Sound, Ont......... " " Lope: Se ES, eee ....| 24,210 00 @ 
" 384..|Oct. 8/Fort Macleod, N.W.T..... Court Douse: Sst ar ua ao eae oe 13,973 00 @ 
" ABO. NOV.“ 20) ACR LOICLO, UN. oases beet ae Post office, customs, &c., building ... 9,716 00 
" 568..|Dec. 6|London, Ont..... Soe ef i VLRO VN cee he ia eas oar ae ae _...| 183,897 00 
" 568..| »  15!Point Pelee, Ont.. TL EEXtension toOavHare ces ls acca ce tee 3,500 00 
" 568 .| » 27|River St. Francis, ‘Rich- F 
mong rie. Beare ao ff ouricer ners | 56. Wats, cate ee . y) 311,317 eae 
1903. 
" 628. dan.) 12 OriliaveOnte.. 2 once Wohart at. park.c 0S) on eee 8,389 00 — 
" 628..|  ~ 23\Sturgeon Falls, Ont........ A idlstch a PRR ene eta Me CT” pity er a 2,810 00 — 
" 710..;Feb. 7|St-Frangois, Island of Or- 
leans, Oder tis soe ane Isolated block, cribwork..... .........: | 11,800 00 — 
" 92954 Apr ANGuelph, Onty. te. on Alterations and additions to post ¢ffice c 
balding hice ee tee eee 30,595 00 — 
— |May 8/Quebec, Que.............. Improvements in harbours 5 Saree /198,700 00 — 
int Odor een bv Lalberiin: Ontiss oF uae Additions to post office building. . .| 7,316 004 
IV 89..|June 22)/Portage du Fort, Que.....|Masonry, &c., bridge across Ottawa River 10,797 004 
" 892.4 o0 >? 25) Kamonton)-Altas. 0.2 oe Erection of jail. a he tM ia roe i tedighae ts an | 50,150 00 © 


* Supplied in part by Department of Public Works. 


Department of Railways and Canals. 


The following conditions, framed in pursuance of the fair wages resolution, were 


incorporated in and formed part of each of the several contracts hereinafter mentioned ; 
as having been awarded by the Department of Railways and Canals during the year 4 


ending June 380, 1903 :— 


20. No labourers shall be employed on or about the works hereby contracted for who are | 
not citizens or residents of Canada, but the Minister may in writing waive the provisions of — 
this clause, either in, general or to a limited extent, should he deem it expedient so to do. 


21. The minimum rate of wages to be paid by the ccntractor for the labour of any em- — 
ployee, or to the minimum rate of hire for any team, empolyed in or about the works, shall be 
the rate specified in the fair wages schedule, (being schedule ‘ A'’”? attached to and forming 
part of this contract) for the same or similar class of labour as that in which such employee 
is engaged, or for the hire of teams respectively. 


22. The number of working hours for employees in the day or week shall be in accordance 
with the custom for the same or similar trades or classes of Jabour in the district where the 
work is being carried on—to be determined in case of dispute by the Minister, and no employee 
shall be required to work for longer hours except for the protection of life or property, or. 
in case of other emergencies, when the necessity therefor is confirmed by the engineer. 
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23. In case any labour is required in or about the works for which, in the opinion of the 
engineer no rate is fixed in the said schedule, the engineer, cr other officer authorized by him, 
may fix the minimwm rate of wages payable in respect thereof, which shall not be less than 
the rate of wages generally accepted as current for. competent workmen in the same or similar 
trades or classes of labour in the district where the work is being carried on. 

24. The contractor shall not be entitled to any payments under this contract in respect of 
work and labour performed until he has filed in the office of the engineer a statement, in du- 
plicate, showing the rates of wages by him paid for the various classes of labour, and the hire 
of teams, employed in or about the work, and, if any amounts should then be due and unpaid 
in respect of such wages or hire, showing in detail the names of the unpaid employees, the 
class ef employment, rates of wages, and the amounts due to each; nor shall the contractor 
be entitled to any payments under this contract in respect of materials or other things sup- 
‘plied, for use in or upon the works until he has filed in the office of the engineer a statement 
in duplicate showing the prices and quantities of all such materials or things, and, if any 
amounts should then be due and unpaid in respect thereof, showing in detail the names of zhe 
unpaid vendors, the quantities, prices, and the amounts due to each. Such statements shall 
be attested, in duplicate, by the statutory declaration of the contractor, or of such other per- 
sons as the Minister may approve. 


25. The Minister, or the Engineer, may, as a _ further condition to sugh payment, at any 
time require the contractor to furnish such further or other detailed information as may be 
necessary to establish to his satisfaction, the compliance by the contractor with the con- 
ditions of this contract. 

26. Should the contractor fail to adhere in every particular to the fair wages schedule 
hereto. annexed, or permit any wages or amounts payable for the hire of teams to become or 
remain in arrear and unpaid, or fail to pay any accounts for materials or other things supplied 
for the works, the Hngineer may give notice in writing requiring the contractor to adhere to 
such schedule, or to pay such wages, or for such hire of teams, or for such materials or other 
things, as the case may be. Should the contractor fail for the period of forty eight hours after 
the giving of such notice to comply with the terms thereof, the Minister may make such pay- 
ments as shall be sufficient to effect an adherence with such schedule, or the settlement or 
discharge of such arrears, or indebtedness for hire or materials or things supplied, and the 
contractor in the event of any such payments being made after notice and default as aforesaid, 
shall be estopped from setting up, as against His Majesty, the accuracy of any amounts so paid, 
or the existence or extent of any such indebtness, and all amounts so paid shall be repaid, at 
once, by the contractor, or may be deducted from any amounts then or thereafter due by His 
Majesty to the contractor. 

27. The Minister or the Engineer may, in his discretionfi at any time require proof, with 
such formalities or to such extent as he may deem requisite, of any claim under the said 
fair wages schedule, or for wages or hire of teams in arrears. or of accounts for materials, or 
other things, unpaid. 


DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL TABLES, IIT A. R.—No. 4. 


Contracts entered into by the Department of Railways and Canals during the fiscal 
year ending June 30, 1903, containing above cited fair wages and other Vonditions 
for protection of labour.* 


Date. Locality. . Nature of Work. Amount. 
1908. $ cts. 
June 18..|Intercolonial Railway...|/Remodel station at old Lake Road......... 250 00 
Aug. 23..| " " ../Repair and rebuild portion of Princess pier at Point 
Poeivaitee (iter areas ee Peet x Ps, 8 cake BOs onl pact Schedule rates. 
ie 2024 " Xs ..|Construct passenger and freight station at Hel River, 
NT ES ate cae celal eh Dahan a MSN cee cam ete 1s, 1,673.75 
Seen ey a _.|Remodel station at St. ‘Phillippe de Neri, Que. ...... 350 00 
ELE eae " " _.|Remove part of rock forming hill known as Gilbert’s 
Island, St. John, N.B., $1.24 per cubic yard. . 
ie eo): " " ..| Erect dwelling and passenger and freight station at 
= SU A TCL © oe Ce es Ie nao, Racy rl me oer we 3,700 90 
ret. 1. " " ..|Build addition to blacksmith’s shop at “Moncton, N.B. 10,481 55 
4 Per cubic yard for concrete foundation $7 60. 10,481 50 
ey ae " " ..|Brect stations at Boundary Creek and Pollet River, 
BLAS ie he ce in On oe Se 1,837 00 
mov. 8.. " " a Construct branch line of railway from Riviere Ouelle 
station to St. Denis wharf on St. Lawrence River, | 
FETS ges ae ae ec Wis, CAS eon Data .|Schedule rates. 
mw 24. " " ..| Build extension to cribwork wharf at North Sydney, 
; De ae teres Sn. ah Bane boa ote s Pele 20,274 50 
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Contracts entered into by the Department of Railways and Canals, &e.—Concluded. 


——— —~ 
- 


Date. Locality. Nature of Work. ' Amount. 
$ cts. 
Dec. 18.. " " ../Construct passenger station at Nicolet, Que.......... 2,600 00 
Wheres " " ~wlirect stations ebo,, 0c UtOrG.- ON Saisie tana ed 2,375 00 
Tieees ee " " ..|Painting between Truro and Pictou Landing, and X 
between Point Tupper and Sydney, buildings and 
bridges, per square yard 11} cts...... SS. ee 
i pone) a2 " " ..|Construct double windows for Levis station... ....... 1,420 00 
fala Ue " " _.)/Erect baggage building at Sydney, N.S.. ck Ee 1,610 00 
1903. 
Jan. 24.. " " ..|Erect dwelling for station master at Trois Pistoles, Q. 1,065 00. 
n 24., " " ..|Krect engine house and machine shop at St. John, N.B. 
Rndine houses oe hee ied a eee 62,743 00 
Machine SOD) sal ule ncn ame aaa ea aca 9,180 00 
Nineteen " " ..|{Construct two abutments and pile foundations for rail- . 
way bridge on west branch of Pomquet River, ? 
nile east of Pomquet Station, N.S........ ..... Schedule rates. 
in aleciee " " ..|Build extension to car shop at Moncton, NoBes " " 
ae. " " ..{Construct crib work protection walls between Bedford 
and: RockinghaiiNS% Sia tes sine ere ee " " 
Feb. 3... " " ..{Excavate materials for freight yard and new main 
hne-.at Pomt:Puppers NaS 04.5 4: Seas ale ae " " 
" Sites " " ..{Construct crib work protection walls between Mc- 
Kinnen’s Harbour and Sydney, N.S.... ........ " " 
" Or " " ..|Construct engine house at Chaudiére Junction, ue 44,200 00 
Mar. 3.. " " ..|Erect station, &c., at Metapedia, Que. ........ 5,460 00: 
i lO ne " ..|Hrect coal handling plant, &c., at Moncton, N. Ba 9,346 00 
May 22.. " " ..|Build freight shed and remodel station at Elmsdale, 
|S ts eam eine Ee oe be OR, ecg Wr aan ees 1,798 00 
Wr Bees " " ..{Evect station and dwelling apartments at Brown’s 
Rott, wNoolose ec anaee ee ikl ks Sat Beef es tet 2,689 00 
Do " " .. | Erect freight shed at Sydney, N.S........ a 6,431 50 
ane les " " ..|Make improvements at St. Charles Junction, Que. oie 1,850 00 
1902. 
Aug. 15../P. E. Island Railway...|Erect station at Georgetown and erect additions to 
1903. Morell and Mount Stewart Stations, P.E.I ....| » 3,220 00 | 
Mar l7.:.: " " ..|Construct wharf at Murray Harbour, P.E.1.......... 4,893 29 @ 
1902. < 
Dec. 10..\Chambly Canal. ........ Construct stone walls around head of Ste. Therese * 
Telanid,: Que cite te ican: cn veo epee een tees Schedulerates. — 
Oct. 29..|/Lachine Canal.......... Rebuild portions of and extend locks Nos. 1 and 2 at : 
1903. Montreal ie eRe “staan carts Amt hate ractal ei teuian ation (oc Nae cai Meese So ea Cereal eee aes " " ‘ 
Mar. 30.. a rain ee ..../Construct a concrete retaining wall in waste weir tail 
1902. eTACE, (OCC bate AU UG. 5 ost ye oats ee eee " " 
INO So oi Chand Canal vi. eee Construct concrete substructure of new swing bridge 
at the Junction, one mile south of Town of 
: Welland, Ghana earee es ae Sed) Face cass ee eee " " 
" Gee ME eee es Construct concrete substructure of new swing bridge 
1903. at Stone Bridge, Humberstone, Ont............. " " 
Jan. 7 pide \ Waal ee he tat Remove the centre pier work at the Junction Bridge, id 
per cubic yard $2...... Gefes S is eta eee Dees 


*Supplied by the Department of Railways and Canals. 


Schedules Prepared. 


5 
During the fiscal year 1902-03, 53 requests for fair wages schedules were received { 

from the Department of Railways and Canals and schedules supplied by the Depart- 

ment of Labour. The following is a list thereof taken from the departmental record, 
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and gives the date at which requests for schedules were received, the nature of the 
work to be contracted for, and the locality in which work was to be carried on :-— 


° 


DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL TABLES, III. A. R.—No. 5. 


List of Contracts awarded by the Department of Railways and Canals for which Fair 
Wages Schedules were prepared by the Department of Labour during the fiscal 
year ending June 30, 1903. 


Date of 
receipt of Nature of Work. Locality. 
request. 
1902. 
uly > 21.... Hemodeliee Ean Re ea eee ec eee wl Oluake oad. Que, 
2 8 D4 woe SER ese tds St. Phillippe de Neri, Q. 
Magee 2236... Buidine eG: R. patent Re Soi dE? OS SESE Tee ‘Eel River, N. B. 
" 24. " Tie enn acer or eens cron ahem b ays cts Pete te achciewh oh ences St. Anaclet, Que. 
Lae ee " Saat cy ode eek ASO eee oe ae ....|Mount Stewart, Bells 
" A epee " fee tps tiie tsk eRe auch Ae) SO eS cunibnces Emre aetette Morell, iPS E. I. 
ha ee " Be BN NS as ara cn gern On ee me ee \Georgetown, P. E. I. 
1 30....]Removal of rock, Gilbert’s CEs Sant enn an St. John, N. B. 
Pe Ure CEM ra tOck PINCESRY PLOL Tay 0k Hl OM eos clseie’s, Ona whe vies Levis, Que. 
Peo) aaa botiding 1. Con elevatorso. a0 .ek oe fesse joe rbalitax, INS; 
" Seee orancnline. bvOwRrt cso ee ees ae Riviere Ouelle, Que. 
Sept. 10..../Addition I. C. R. blacksmith shop,....../.... 2 ae Meneton: NiB: 
eet tex tensionele Os heowhart.. 2200.5 42 gah Soak choles ov ws North Sydney, N.S, 
need (eee Paar EP ORRAE Stations ae oes Meee Re Bee Peel | Pollet River, N. B. 
ti 2 PISS Oe PS Seg Oe er Get i on Be oe Boundary Creek, N. B. 
eee CO... Erection of bridge iets SSN WD ROMER Corey aid one ..|Humberstone, Ont. 
Op, I ee SSS an Ac ree ena ee Peretti dete eres a 4 ooh ee a Welland, Ont. 
Met. 23.2. Batension Icke Mies eta nde er ere. Saath eee ests Lachine Canal, Que. 
eee >. Painting on lineioPAsC: ROM eel oo cc ne ko Truro, N. S., ete. 
un 12....|Erection of pa aR ier ee Weel avert Miramichi River, N. B. 
PE ee ns (Be Nein Es atte rt ean capee SG hs. dca wis 2 bw she |Restigouche River, N. B. 
vere ks Rating I. CG. R. BE ee te ee ea he a eat Nicolet, Que. . 
in Jo... Erection of LO. Ry baggage building... 2.0.0.0. - 5.6.6. Sydney, N.S. 
fomeLoo. 1 Walle around ote- 1 herese Island #0003) 2 Pee. ee Chambly, Q. 
eee tos Loti. -empine Tousee. 280s? Fis ee ote Pr eee Chaudiere Junction, Que. 
Pee WV IdOW cache ly: Cw. bey StAbION cone te. fe eee eke se be. Levis, (Jue. 
ee. excavationeiy Goh tréeishtyardi 2. 28h 0 eo PAL es. Point Tupper, N. 8. 
ieee. extension Bay of (uinte Railway 2 23.) eles oe .|T weed, Ont. 
Mec O. ~  Hrection of station... «+... 6c: . 1 PO no oe ten Ge fl HOOKING ANIA ING WS. 
oo EE Tae PRE OUI Ts nama We dn Pe et rR 2 Milford Station, N. S. 
a be A pucnents. &e., of. CO PSS ec ee re tet eee a ee Pomquet River, N. B. 
7 aS Se Alterations to station, COCR as ih I) Dee Gee a Gis a, LAN oo Be Metapedia, P. Q. 
» 19....)Hrection of bridges. . 4 MSA PRES AI IER ..+. .. ..|Welland Canal, Ont. 
1 22 ...|/Erection of engine house, eves eta Ge pide. eae e St. John, N. B. 
BAe ye COUSTTUCKION OL TAUWAY. oF 50), iat. Hance cede ee HERO Aylmer, Que. 
1993. 
pare ee Dwelling fori. ©. Riagent. \os. 2.860 nd oe _,.... ./Trois Pistoles, Que. 
» 10... |Extension I. C. R. car shop....... ER PO res .|Moncton, N. B. 
Gael rt votections wails L..C. Ri... sacckadelads it ki aR ae McKinnon’s Harbour, N.S. 
e225 " MIMO GME PMD telie te Novis stshctlet mals speun sich eifois Seat nen iol unt eee eh Sydney, Wee 
oo ee " " SN cipea eaters ot ere ere eA cian SS Uenane Bedford Basin, N. S. 
aoe eC onstruction of railway. (2s wag... lk eR OS Burke’s Falls to Maganetawan, O. 
Heb, . 9...+ " " POR ENA, Pah: OR ne NRE ton fk teh Clyde River, N. 8 
Gg bere " i ee RR trie tee Noe Br CCT ONT cha .... |Ottawa, Ont. 
ea hoe Ogee eS ee ne oe hea New Glasgow, N.S. 
Tagan ree Coecteacuen Be ite. nies SE A tie So AP rae oP Murray River, P. E. I. 
ee eee Oa) handling plant. ...6 5 wo ews ena ssn es eh ee Moncton,’ N. B. 
Pais e |Canalconstruction oc... 6. e. ses e000 ae Wh aE ee) Cornwali, Ont. 
Pemriieciee A treraonto.d. CR. station... os staan vee dd nee ict Elmsdale, N. 8. 
fee Pree Peroction ot 1. ©.: hi 6batiOn cile.e cen peck eel ean ane Brown’s Point, N. 8S. 
Dee eee Pacternston treiwwht Car SNOPy. es enue (see ee me ON wes Moncton, N._B. 
May 7....|Erection of freight shed. ........... mS ie NES Eh Sydney, N.S. 
RE ey PI OLOVETICNLS AR. Gs ya ets, Va eet bow n Ge ee ... |St. Charles Junction, Que. 
Pemomioas | loupe tracking 1 AC. Fe co. os acd seine ¢ 1 Pr Pha oe RAE _,..|Between Richmond and Rocking- 
ham, N. 8. 
aes | uxtension of railway ats... .c<.ssb<k -2 rls ert ebe nit eh Benth Marmora, Ont. 
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Department of Marine and Fisheries. 


The following clauses, framed in pursuance of the fair wages resolution, were in- 
eorporated in and formed part of each of the several contracts hereinafter mentioned 
as having been awarded by the Department of Marine and Fisheries during the year 
ending June 30, 1903 :— 


The wages to be paid in the execution of this contract shall be those generally accepted 
as current in each trade for competent workmen in the district-where the work is carried on. 
If this condition is violated the said party of the second part may cancel the contract and refuse 
to accept any work done thereunder. No workman employed upon said work shali at any time 
be paid less than the minimum rate of wages set forth in the fair wages schedule attached, 
provided the schedule fairly represents the current rate of wages in the locality where the 
work is being carried on. 


DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL TABLES, IIL A. R.—No. 6. 


Contracts awarded by the Department of Marine and Fisheries during the fiscal year 
ending June 30, 1903, containing fair wages clauses above cited, and fair wages 
schedules prepared by the Department of Labour.* 


: = in Rt Amount of 
Date. | Locality. Nature of Contract. Ciena 
srehie, pees aM aie Al) es an rey ead BMC ege wert (Bro RU NRA AS 5S ee ee es Syn 
1902. $ cts. 
a RY (Oe A es Rene, CT OMANI ae ON" eS Construction.of isteel buoys. ..e.. 4i4-e. od oS cckiieeus 1,161 00 
n 2 CapesBauld, NiS. wa. 5 " fog-horn boilers. «ca. saeek twos ee 546 00 
Dy. od Ie DYAON Wit aoa eee = " small wooden lighthouse tower on 
COvernMmentapier.=, 2 poor cee ect alee 393 00 
Aug. 14) Belle Isle, Que) ain tice. ‘Construction of cast iron sectional lighthouse tower. 1,666 30 
Sept. 15..|Prince Edward Island. . .| " three steel conical buoys.... ........ 456 00 
Wet, 13) Vd ourimain; ue, Meuucr ty " a cribwork and brush breakwater... 775 00 
1903.06 °°1 
Jan. 2..|Kmgston, Ont... 2.05.5. two compound engines and the instal- 
ipioe of them in the steamer ‘‘Scout.” ......... 3,900 00 
Mat 2 si Vactoria.y bil we. veins Construction of three conical flat buoys and three 
Anitle Cone buys hic eet ee or eee oe 1,738 00, 
1 25../Southampton, Ont...... Construction of two wooden range lighthouses at the 
mouth of the Saugeen River... ................ 1,085 00 
May 15../St. John N.B., Halifax, 
IN Shei seabed enna: Construction of steel can buoys for both harbours.... 1,500 00 
April 24..|St. J ohn, N.B., Halifax, : 
N.S Fpateg-a)j- Die gv liebe 's fe ieireteer ce '! " bell " 4074 00 
tt sb Si. Jenn. ON, Baio & 3304 " and installation of two Qe boilers for 
steamer ‘‘ Lansdowne.”..... oA ad Mae to ee 8,820 00 


“Supplied by Department of Marine and Fisheries. 


| 
: 


j oben 
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Schedules Prepared. 


During the past fiscal year, 12 requests for fair wages schedules were received 
from the Department of Marine and Fisheries. The following is a list of same eom- 
piled from the departmental record and shows the date at which the request was 
received and filed in the Department of Labour, the nature of the work to be perform- 
ed and the locality in which the work was to be carried on:— 


_ DEPARTMENT or Lagpour, CANADa. 
STATISTICAL TABLES, IIT A. R.—No. 7. 
List of Contracts to be awa:ded by the Department of Marine and Fisheries for which 
fair wages schedules were prepared by the Department of Labour during the fiscal 
year ending June 30, 1903. 


Date of 
receipt of 
request and | Nature of Work. Locality. 
filing of | 
same. | 
$902) | Py | 
Sept. 19 ...| Repairs to lighthouse....... Soh ER ee ie Baskins’ wharf, Ont. 
nh AE RCE! Fak SO SE sei tt ONY CCR aS a pa ...... JKineardine, Ont. 
met. 9....|Construction of two piers.......... Re es .. .|Rainy River, Ont. 
Mee 10. | Work at...2:.... Pe ae a ee de os. Cine fe pa RAG (Otter and Slate Islands, Ont. 
n 20 Precio of 102 alarm, Station oo. - 0 «aime ees en - -gecgy’ ve \Low Point, N.S. 
Dec. 13 Ponstruchiona! Gwo lighbipss..5 4s. --scee es +s hue Toronto, Ont. 
1903. | 
See | Lenethiemny steamer “Scout.” .2-....../....... 22. e: ‘Kingston, Ont. 
u 29....|Erection of lighthouse tower.... .... apatite Ata es iLetete, N.B. 
May 2.... " MERGNOWEC. oe eee T ote. LOK aah ea ad ale Ro Me ‘Point Edward, Ont. 

" Bes). | " two wooden ligthouses........... ... ....|Grant’s Beach, N.B. 
June 2.... " " " Ee Mg tytn at cs ‘Pointe aux Pins, Ont. 
eo 20... " two lighthousestowers.. 0/. 5.66 4. Pc kee: \Canning River, N.S. 

; Department of Militia and Defence. 


The contracts under which all military clothing has been supplied to the Depart- 
ment of Militia and Defence since December, 1898, were entered into on December 
8, 1898, and January 10, 1899, respectively. These contracts have since been con- 
tinued from year to year upon the same terms and conditions for the suppression 
of the sweating system as were inserted in the contracts and agreed to by the contrac- 
tors at the time of their execution. The supplies furnished to the Department of 
Militia and Defence under these contracts during the year ending June 30, 1903, 
amounted to $75,902 and $67,683 respectively, or a total of $143,585. 


The following is a copy of the conditions framed in pursuance of the fair wages 
resolution and incorporated in and made part of the contracts above referred to, under 
which military clothing supplied to the Department of Militia and Defence during the 
past fiscal year has been made. 


With a view to the suppression of the sweating system and securing payment to the workmen 
of fair wages, and the performance of the work under proper sanitary conditions, this con- 
tract shall be subject to the following regulations, and strict compliance with the true 
spirit and intent of the various provisions herein contained is required. 


Sec. 1—All articles included in the contract shall be made up in the contractor’s own 
actory, and no portion of the work of making up such articles shall be done at the houses of 
he work-people. The contract shall not, nor shall any portion thereof, be transferred without 


74 DEPARTMENT OF LABOUR 


3-4 EDWARD VII., A. 190% 


the written permission of the Minister of Militia and Defence, and sub-letting of the contract 
or of any of the work to be performed under the contract, other than that which may be custom- 
ary in the trades concerned, is hereby prohibited. Any infringement of the provisions of this 
clause, or any of them, if proved to the satisfaction of the Governor in Council, shall render the 
contractor liable to a fine not exceeding five hundred dollars for each offence, which may be 
deducted from any moneys payable to him under the contract, and if the amount earned by the 
contractor under this contract and still in the hands of the government be insufficient to meet 
the amount of such fines, then the government may apply the sum in their hands towards pay- 
ment of the amount of such fines, and may recover the deficiency from the contractor in any 
action, suit or proceeding by way of information in any court of competent jurisdiction as a 
debt due by the contractor to the Crown as a liquidated amount, and any Order in Council 
fixing the amount of such deficiency shall be conclusive proof of the amount of such deficiency 
in any such action, suit or proceeding. 


Sec. 2. If the contractor violates the condition herein mentioned against sub-letting, he shall 
not be entitled to receive any payment under the contract for work done by the sub-contractor, 
and the Minister of Militia and Defence may refuse to accept any work performed by a sub- 
contractor in violation of the prohibition herein contained against sub-letting. 


Sec. 3. The wages to be paid in the execution of the contract shall be those generally 
accepted as current in each trade for competent workmen in ‘the district where the work is car- 
ried on. If this condition is violated, the Minister of Militia and Defence may cancel the con- 
tract and reftse to aczept any work done thereunder, and the contractor will thereafter not be 
allowed to undertake any work for the Department of Militia and Defence. 


Sec. 4.—The factory, and the work there being performed under the contract, shall at af 
reasonable times be open to inspection by persons thereto authorized in writing by the Minister 
of Militia and Defence. 


5. Before being entitled to payment of any moneys which the contractor may from time a 
time claim to be due him under the contract, he shall file with the Minister of Militia and 
Defence, in support of such claim, asolemn statutory declaration of himself and or such others 
as the Minister of Militia and Defence may indicate, testifying to the rates of wages paid in 
execution of this contract, and to the manner in all other respects in which the provisions of 
the contract have been observed and the work performed, and generally setting forth such 
information as the Minister of Militia and Defence may require, and as will enable him to de- 
termine whether, and if so in what respects, any of the provisions of this contract may hava 
been violated. In this case of the contractor’s abcense form the couniry, his extreme illness, 
or death, but under no other circumstances, may such statutory declaration by the contracha 
personally be dispensed with ; but, nevertheless, such other statutory declarations as aforesaid 
as the Minister of Militia and Defence may call for, shall be so filed. 


Preparation of Fair Wage Schedules. 


Where fair wage schedules have been inserted as a condition of the contracts 
awarded by any department of the government, the department of the governraent about 
to invite tenders for a contract in which the fair ,;wages schedule was to be inserted 
has forwarded a request to the Department of Labour to have such schedule prepared, 
One of the fair wages officers has thereupon been sent to the locality in which the work : 
was to be performed to ascertain the rates of wages and hours current in the locality 
for workmen belonging to the several classes likely to be engaged in the erection of 
the work in question. The officer has then prepared a schedule on the facts ascer- 
tained by investigation in the locality, which schedule after being submitted has been 
transmitted by the Deputy Minister of the Department of Labour to the department 7 
requesting it for incorporation among the terms and conditions of the proposed con- 
tract. In this way tenderers have been acquainted in advance with the minimum rates 
of wages which they were expected to pay to their workmen and the maximum hours 
of employment. : 


As this branch of the work hag developed, regular forms have been adopted fo 7 
use by the departments in this connection. The following copies of the forms in use 
may serve to more effectively explain the actual operation of this branch of the de-- 
partment’s work :— M 
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~~ Specimen of form used by the Department of Railways and Canals in requesting 
the preparation of a fair wages schedule by the Department of Labour: 


Department of Railways and Canals, 
OCUa Wale ts rome sce ee eed ws are hone ee 1 ON) 


SIr,—In connection with a contract to be entered into for 
I have the honour, by direction, to request that you will be pleased to furnish the department 
with a fair wages schedule in respect of the different classes of labour that will be required 
for the execution of the work in question, namely, Te tis Whe ha. oe ht kd and 
in order that the same may be embodied in such contract. 


I have the honour to be, Sir, 
Your obedient servant, 


e@eeeecerecres rss eeoeers ese eoeeseeseoeeesesess 


Secretary. 


Specimen of form of acknowledgment sent by Depariment of Labour to the De- 
partment requesting a schedule of fair wages :* 


Reference No. Department of Labour, vemeis 
Ottawa;.. . af Nee Paconeetes hoes SIOXD: 
SIrR,—I am directed by the Deputy Minister to acknowledge the receipt of your communica- 
Rp ayes eases Ree OTE! Rays 


requesting the preparation ‘of a ‘Fair “Wages ’ schedule to be ‘inserted ‘in ‘a contract. to be 
awarded by your Department for the .. . 

and, in reply, to inform you that the matter ‘will receive ‘the immediate attention ‘of. this De- 
partment. 


é I have the honour to be, Sir, 5 
Your obedient servant, 


eee oeeeee es eee ees ere eeeeeeoeoee278 8280909828 


For the Deputy Minister of Labour. 


Specimen of form of instructions issued by Deputy Minister of Labour to Fair 
Wages Officer who is to prepare the schedule requested : 
Reference No. pepem men’ of Labour, Canada, 
OGCAWelske isieine ha ete) cho eater aerate cp ae O) 


DEAR SIR,—This Department has received from the Department of : 
a request for a Fair Wages Schedule to be inserted in a contract to be entered into by that 
Department for... . 
The following classes of labour. will be required for the execution of the “work in question : 
‘Please prepare the ‘desired schedule ‘at. once. ‘ et coma Pee i 
| Yours truly, 


ee eee ore reese eee es eSoeeereeeseee oe 


Deputy Minister of Labour. 


Fair Wages Officer, Department of Labour. 


Specimen of form used by Fair Wages Officer in transmitting schedule to the 
Deputy Minister of Labour : 


CLEA WG ke eee eet corer ce eO 
To the Deputy Minister of Labour, 
Ottawa, Ont. 
Sir,—In accordance with instructions contained in yours of the .. .. .. . (No. 
; .) I have the honour to transmit herewith a schedule of current ‘wages and 
working day hours abe . .. ..for the several classes of 


workmen mentioned in said schedule ‘and whose ‘labour will be required on and in connection 
‘ with the.. ms PRE oir UE Oe nad Es eee a 0) oa SM dong RS NS oR hd 
for the Department of. FEE EE Ake oa oe tk tee eas 
I have the honour to be, Sir, 

Your obedient servant, 


eeecerecersrecresrecerereereseeoeeoeeeeeoeoeseeeeeeeeene 


Fair Wages Officer. 
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Specimen of form used by Department of Labour in transmitting schedule to De- — 


partment which has requested the same 


Reference No. Department of Labour, pe ’ 
Otvaweree on ; ia Ate LOO en ; 
Str,—I have the honour to inclose herewith a ‘ Fair Wages” een: Hie fo? iaertion in the 


contract to be awarded eG your Department LOS. yh nee no Lagi var peak oe 
em pea oa, of ‘the 


at. as peteee in ON communication. 


Abi neve the oraes to be, Sir, i 
Your obedient servant, | 


ere terse eee see eer ere ers oe ee eoes ress ene eoesesne 


Deputy Minister of Labour. 


Specimen of blank form of schedule sent to other departments : 


Department of ADO, Cenages 
Ota Wily see ewe ACID 


a 

: 

Schedule of current wages and working day hours for the paveral aes of isbour to be 
on ew ee, ere ele « 


employed in conection with the.. .. sate 
to be inserted in a contract to be awarded ‘by ‘the Department of 


ae oe SCHEDULE. 


Reference No. 


Rate of Wages. 


Trade or Class of Labour. | 
Not less than: 


a ee ae ee ee 


ax Tpge 


Dima 


Sin bP RT Vlg s 


ovate 


CPt 


rite 


oy; 


: 
a 
' 


—eEEe 


Investigation of Complaints as to Non-Payment of Current Rates of Wages or Non- 
Performance of other Conditions in Government Contracts. 


During the fiscal year 1902-03 only nine complaints were received at the Depart- 
ment of Labour of alleged non compliance by contractors with the fair wages, or other 
conditions intended for the protection of workingmen, inserted in contracts awarded 
by different departments of the government. : 


Five of these complaints referred to alleged non-payment by contractors of the 
rates set forth in the schedules attached to their contracts; one complaint was for 
the alleged payment of carpenter’s wages to one who was doing the work of a black- 
smith and who expected higher pay in consequence; one for payment to be made on 
the basis of employment as general foreman rather than as skilled workmen ; one that 
non-union men and boys were being; employed and one that eurrent rates of wages 


in 
Ps gh 


x “oe i 
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were not being paid. Of these complaints all, with the exception of four were dis- 
posed of during the year, it being found after investigation of three complaints that 
the contractors immediately complied with the conditions of their contract and in 
one case there was no good ground for complaint. ; 


In addition, however, to the complaints received during the year there were five 
complaints, made in previous years, disposed of, all of which were for claims alleged 
to be due in accordance with the rates set forth in the schedules inserted in the con- 
tracts under which the claimants had been working. Three of these claims were dis- 
allowed by the Minister of Public Works on the ground that by voluntarily entering 
into a special agreement with the contractor whereby a new contract was made between 
himself and his employees, the department could not recognize a claim made under 
the schedule which had been set aside in this way. In the two remaining cases the 
the Department of Labour having on investigation ascertained that the claims were 
well founded and recommended payment of same, the amounts due under these claims 
were paid by the Deputy Minister of Public Works to the complainants, and de- 
ducted subsequently out of amounts due contractors under the contracts. One of these 
claims amounted to $5.85 and the other to $44.20. 


Taking into consideration all of the complaints either settled or filed during the 
year, two of these had to do with work being carried out in the province of Nova 
Scotia, one with work in the province of Quebec, five with work in the province of 
Ontario, and six with work in the province of British Columbia. One complaint was 
in regard to work being done under contract for the Department of Militia and De- 
fence; one for work being done under contract for the Department of Marine and 


_ Fisheries, one for work being done under contract for the Department of Railways 


and Canals and the remainder in connection with work being performed for the De- 
partment of Public Works. 


In every case where a complaint was made to the Department it was immediately 
investigated by one of the Fair Wages Officers whose report having been submitted tv 


- the Minister of Labour was subsequently transferred, along with the recommendation 


of the Department of Labour, to the department of the government which had awarded 
the contract under which claim was being made. 


Comparing the nature and number of complaints received during the past year 
with the complaints made and investigated during the fiscal years 1900-01 and 1901-02, 
it will appear that the number of complaints was considerably less, which may be 
taken as indicating that the publicity which has been given by the Department through 
the Labour Gazette and in other ways to the fair wages policy of the Government 
and its careful enforcement by the several departments of the government, have caused 
contractors to be careful in respecting the terms in their agreements, inserted for the 


‘protection of those in their employ. During the fiscal year 1901-02, 17 as against 9 


during the present year. 

The following table will show the nature of the investigations which have been 
made by the Fair Wages Officers of the Department of Labour during the year ended 
June 30, 1903, into complaints received by the department, nature of claims presented, 
the department of the government affected, and disposition made of these claims. 
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VI. THE LIBRARY OF THE DEPARTMENT. 


ARTICULAR attention has been paid during the year to the improvemenj of the 
library of the department. A special clerk has been placed in charge of this branch, 
and has continued the work of classification and the preparation of a reference subject 
and document catalogue, and in other ways discharged the duties of a librarian. 
Special efforts have been made to augment the department’s collection of phamplets, 
reports and other publications relating to industrial and labour conditions in Canada 
and other countries. The work of the branch has also been carefully systematized. 
The librarian, after having prepared and submitted for approval lists of such books 
and documents as have been deemed requisite for use in the department, has entered @ 
in an order book the names of such books with other particulars before ise 
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have been sent to the publishers. The order book contains : 


The date of the order; author and title of the book or pamphlet; name and 
address of publisher; the price of book; the date of receipt; and a shelf number. « 
All vouchers and accounts in connection with the library are certified to by the 
librarian before any payment is made on them, and the librarian keeps an account — 3 
of all sums paid for library purposes by the department. Periodicals, annual govern- 
ment reports and exchanges are entered in a special book when received, with date off 
their receipt. In every book belonging to the library a label of the department is— 
pasted, on which is written the shelf number of each volume, and the following not- 
ation is used for the purpose of shelf classification.. In each book is placed two copa 
ate numbers, the first indicating the general subject of the work, and the second the 
particular volume, the books are arranged on the shelves in numerical order, this order 
being also according to subject. . 


In the case of annual publications, a third number is added, to indicate the number 
of the volume in the library. : 


An alphabetical subject and author card catalogue is kept of all books, phamplets - 
and documents in the library. At the end of the year the librarian also prepares an 
annual catalogue of all publications received during the year. 


Among the publications which were added to the library during the year were a 
complete set of the current reports of the State Bureaus of Labour of the United 
States, ay well as similar reports from Great Britain, Austria, Belgium, France, 
Switzerland, New South Wales and New Zealand. Many other government public- 
ations were also received, bearing on industrial questions, including annual reports 
from the various departments of the Dominion and Provincial Governments of 
Canada, publications of the Home Office of the United Kingdom, Vols. VIII to XIX 
of the report of the United States Industrial Commission, and bulletins of the United 
States Department of Agriculture. 
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The department received as exchanges seventy-eight periodicals, over fifty of 
which were published by the various trades unions in, the United States. Efforts 
were made to procure the previous volumes of these journals, with the result that a 
large number was added to the library, although it was found that in.the majority of 
eases it was impossible to obtain complete sets. 


A large addition was made to the collection of pamphlets in the library, dealing 
chiefly with industrial and economic subjects, particular attention being paid to the 
branch, with a view to making it as complete as possible. 


Many works by standard authorities on subjects with which the department is 
ealled upon to deal, were purchased during the year, in order that the latest and 
best information on these questions might be available for purposes of reference. 


Published herewith is} a catalogue of some of the reports and other documents 
which, in addition to publications by the departments of the Dominion Government, 
were added to the library of the department during} the fiscal year ending June 380, 
1903. 
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CATALOGUE OF REPORTS AND OTHER DOCUMENTS ADDED © 
TO THE LIBRARY. -OF THE DEPARTMENT OF LABOUR® 
DURING THE YEAR ENDED JUNE 380, 1908. a 

, 7 . 

PART I.—PUBLICATIONS OF LABOUR DEPARTMENTS, AND BUREAUS OF 


LABOUR STATISTICS. . 

THE UNITED KINGDOM. ) 

PUBLICATIONS OF THE LABOUR DEPARTMENT, BOARD OF TRADE. — 
Cy Mone irate { 


The ‘Labour Gazette ’—the Journal of the Labour Department of the Board) of 
Trade, published monthly : 


/ Year: 
Volume’10, July to December. 207 f425..9 2. ee ee. 0 
ee ME January to. J Umer 62) othe ce eaeeit, Gate |, ee 


(b) Annual and Special Reports. 


Changes in Wages and Hours of Labour in the United Kingdom : 


Winth report ones. aa Ve BE is ae ee ee 
Strikes and Lock-outs : } 
Fourteenth ‘report. Ot: 9.05% Sh eels ook oie ee) eee ee 


Trade Unions: s 
Fourteenth’ report sont =< ose RS ee DE ee a eS ee 


Factory Inspection : 


ba 


Annual report of the Chief Inspector of Factories and Workshops for c 
the year 1902: Part(l.—-Reports... .... 2.9, 495) 


;, 


THE UNITED STATES. 


4 


THE FEDERAL GOVERNMENT. 


PUBLICATIONS OF THE DEPARTMENT OF LABOUR, WASHINGTON, D.C. | 


(a) Bi-Monthly Journal. | 4 


r 


Bulletin of the Department of Labour, Washington : 


Volume 7 
ce 


, September and November. . 
8, January to July... 


(b) Annual Report. 


Seventeenth annual report, Trade and Technical Education... .. .. .. 
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THE STATE GOVERNMENTS. 


PUBLICATIONS OF THE STATE BUREAUS OF LABOUR STATISTICS. 
California—Bureau of Labour Statistics : 
Meets ry Matoliann ay) nemo chess PG id. dss thas eel w adie & Ser6 Sew) “Lasizteyw oh btn eT DOOU-1902 
Colorado—Bureau of Labour Statistics : 
PeTEMV LMC MIN I POUMEGMER ar) 00. ey foie ok lc en <u vos Retin oS! be pd OORR IGOR 
Connecticut—Bureau of Labour Statistics : 


Poenreeningnnmuar ceport.c) +. s+.) aati lash eae le pases Cuneo 


Illinois—Bureau of Labour Statistics : 


Twenty-first annual coal report (with fourth annual report of Illinois 
Pepe Pap ONE PRCURCOS ye oe wk eek fw k eo ko ke ed ioe 


Free Employment Offices : 
Fourth annual report (with twenty-first coal report).. ........ .. 1902 


Maine—Bureau of Industrial and Labour Statistics : 


Annual Reports. 
ee ee I Reade BRO Welt asic fics perso Vea We od Mole kos VAS ire au ae LOU 


Conciliation and Arbitration: 
Seventeenth annual report of the State Board..........-........ 1902 


Maryland—Bureau of Statistics and Information : 


re Wer HMR TeMIT ALPE OLER Wrctel ac ado ale. ile ee ht ne ny oe wey «cee EOE: 
Massachusetts—Bureau of Statistics of Labour : 
(a) Monthly Journal. 
Labour Bulletin of the Commonwealth of Massachusetts : 
(From No. 23, August, 1902, to No. 26, May, 1903.) 
(b) Annual and Special Reports. 


Annual Reports. 


hei ycccond annualreport tor 1901. . e064 Se Ge eed me ee he pp ee eee 

rey. toird annual, reporttor 1902)” Rart. Li. 00 ee ae) «nie oe ie vom ee oies 
Arbitration and Conciliation : 

Wrnual reports of the State: Boatd.’..) f o2 PV as tose 

a: Pale 2 Sh Ae a eens ae F . 1892 to 1896 

ae VS) SS PANTONE Lk « PRR NER BH MEER lhe TAT ore Boil PRET 

Roventcenth annual reportitOl. « gars.) 4s uss sriedoe a, evian Ce cee. a0e 


Manufactures : 


Statistics of 2 gas Gan OERTan eet R EE See wes eee eS 

Report re Industrial Chronology (from annual report)... .. .. 2... 1902 
Wages : 

Mercantile wages and salaries (from annual report)... ...... .. ... 1902 
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Michigan—Bureau of Labour and Industrial Statistics : 


Annual Reports. 


Twentieth annual report (with tenth report on Factory Inspection)... . 


Inspection of Factories : 
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1903 


Tenth annual report (as appendix to twentieth annual report of Buvoea) 1903 


Minnesota—Bureau of Labour: 


Biennial Report. 
Eighth biennial report..... 


Missouri—Bureau of Labour Statistics : 


Annual Report. 
Twenty-fourth annual report........ . 


Nebraska—Bureau of Labour and Industrial Statistics : 


Biennial Report. 
Eighth biennial report... . 


New Hampshire—Bureau of Labour : 


Biennial Report. 
Fourth biennial report... .. 


New Jersey—Bureau of Statistics of Labour Industries : 


Annual Report. 
Twenty-fifth annual report.. . 


New York—Department of Labour : 
Quarterly Journal : 


. .1901-1902 


1902 


. . .1901-1902 


1902 


1902 


New York Labour Bulletin (quarterly), Nos. 13 to 16, inclusive—J une, 
1002: tou Mia rela Nig eck cal | Wah sls Aika al Seek ee ene ieee ae 1903 
Annual Reports. 
Nineteenth annual report of the Bureau of Labour Statistics. . 1901 
- First annual report of the Commissioner of Labour, and the piece 
annual report on Factory Inspection. . mate 1901 
Fifteenth annual report on Meditation and Rien Gone c 1901 
North Carolina—Bureau of Labour and Printing : 
Annual Reports. 
Sixteenth annual report.. . 1902 
North Dakota—Department of Agriculture and Labour : 
Biennial Report. 
Seventh biennial report for the term ending June 30.. . 1902 
Ohio—Bureau of Labour Statistics : 
Annual Reports. 
Twenty-sixth annual report.. .. 1902 
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Pennsylvania—Bureau of Industrial Statistics : 
Annual Reports. 
Twenty-ninth annual report. . 
Rhode Island—Bureau of Industrial Statistics : 
Annual Reports. 
Fifteenth annual report.. .. 
Washington—Bureau of Labour : 
Biennial Reports. 
Third biennial report. . 
Virginia—Bureau of Labour and Industrial Statistics : 
Annual Report. 
Fifth annual report..... . 
West Virginia—Bureau of Labour : 
Biennial Report. 


Seventh biennial report... . 


Wisconsin—Bureau of Labour and Industrial Statistics : 
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1901 


1901 


. .1901-1902 


1902 


. - 1901-1902 


Manufacturers’ returns for 1899 and 1900 (from 10th biennial report). 1902 
Population in Wisconsin, 1890, 1895, 1900 (from 10th biennial report). 1902 
Conditions in the Garment-making trades (from 10th biennial report). 1902 


AUSTRIA. 


Die Arbeitseinstellungen und eet ae in Oesterreich, wa”hrend 


des Jahres, 1901. 


1903 


Mittheilungen des ie eae anehens Miata im NE eae unis 


Wien, 3 Heft . 
Sociale Rundschau, 8 Taken Mee 8 ‘ 19. 
4 SSL INGS © ta bOntG.. 


Protokol? der swolften Sitzung des Apreveherniies i die 


ss dreizehnten Sitzung des-Arbeitsbeirathes, December .. 


BELGIUM. 
PUBLICATIONS OF VOFFICE DU TRAVAIL. 
(a) Monthly Journal. 


Revue du Travail, (August to December). 
ze (Janvary to Juniey oe as = 


(b) Annual and Special Reports. 


Annuaire de la ieeislanon du travail... 

(<4 <4 ate 
Rapport annuel de l’Inspection du ieee on As tent reer 
Industries 4 domicile en Belgique, 2 vols... .... 
Travail du dimanche dans les pays étrangers. . 

Lois et réglements.. . 


1903 
1902 
1903 
1902 
1902 
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FRANCE. 


PUBLICATIONS OF THE MINISTERE DE LINDUSTRIE ET DU TRAVAIL. 


(a) Monthly Journal. 


pues de HONG? ‘du Travail (Nos. 7 to re 
(Nos. 1 to 6G) 


(b) Special Report. 


Rapport sur l’apprentissage dans J’imprimerie, 1899-1901. 

Statistique annuelle des institutions d’assistance, années 1899 et 1900. 

Bordereaux de salaires pour diverses catégories d’ouvriers en 1900 et 
IES Us Bahoretan testa: Te Wa te 


NEW SOUTH WALES. 
Annual Report. 
Government Labour Bureau : 
Annual Report of Labour Commissioners.. ...... 


NEW ZEALAND. 


Journal we the Department of Labour, Vol. 11, (from Sept. to Dee.).. 
Vol. 12, (from Jan. to June).. 


PROVINCIAL GOVERNMENT. 
Ontario, Bureau of Labour. 
Annual Report. 
Third annual report of the Bureau of ST UEe for the year Bie as De- 
cember 31, 1902. PV OUr ea es Moe ake hi ir ac RA. Ae 


1902 
1903 


1902 
1902 


1903 


1902 


1902 
1908 


1903 


a 


a 


Se a a ee eee Te 


be 
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* 
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ps 
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PART II1.—OTHER PUBLICATIONS RELATING TO LABOUR. 


(Excepting Trade and Labour Journals.) 


CANADA. 
I.— GOVERNMENT PUBLICATIONS. 


‘Publications of the Dominion Government. 


- Canadian Forestry Association : 
Report of the third annual meeting, Ottawa, March.. .. .. .. .. .. 1902 


Other Miscellaneous Government Publications : 


* Fourth Annual Report of the Geographic Board of Canada, for the 
year ending June 30.. Biwi, 2 Leaks . 1902 
Papers relating to a Sie farerions Reireen Bho Seeretary of Bite fon ‘the 
Colonies and Prime Ministers of self-governing colonies. Colonial 
Conference.. .. . 1902 
Report of the Proteedinge: at iis. Mceeiney - the ‘Chute ise Mike 
Senate on Banking and Commerce dealing with Hon. Mr. Loug- 
heed’s Bill respecting the Operations of Officers of International 
Unions in Canada. 


(b) Publications of Provincial Governments. 


Nova Scotia: 


_ Debates and Proceedings of the House of Assembly.. .. .. .. .. .. 1903 
Annual Report of the Superintendent of Education home, techie oP SEO OO LUT 
Journals of the House of Assembly.. .... .. A hesne Meter He hOOD 
Annual Report of the Commissioner of Crown Ha de foe! Wai ae OS, COU RE 
First Annual Report on Penal Institutions of Nova eet POE es hee OG 
PrOMsmera oe aver ary Gree DOL LOL ics Suwa ec eee, fo chs dpe euenoiracan so eee bee 

Quebec : | 


Report of the Commissioner of Colonization and Publie Works, con- 
taining reports of Inspectors of Factories and Industrial Hstab- 


lishments.. .. 1902 
Ontario : 

Fifteenth annual report of the Inspector of Factories.. .. .. .. .. 1902 
Report of the Department of Ap nculiarg fd Rete Saree Pron ghee tee ake brat ag 
Annual reports of the Dairymen’s Dee titans FOL Aah vets 1902 
Twenty-eighth annual report of the Ontario Netra Gollcge aed 

Experimental Farm for.. .... . 1, Vaid fae Be laier hints. ere 
Annual Report of the Bee- Moepe rt en vatavione fides uitetihe Od ie oe 
Thirty-third annual report of the Entomological Sacletstdee unis . 1902 


Ninth annual report of the Fruit Experiment Stations of Ontario fon! 1902 
Twenty-fourth annual report of the Ontario Agricultural and Pere 


mental Union for. eed Bas 
Report of the praneeene of a tiettne NAS Bee ri PECEATAR Songhai! 19." 
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Ontario—Concluded. 


Report of the Inspectoriof San José: Scale;for. =. 3). os alaeeen ene 
Report of the Sugar Beet Experiments in Ontario. . AE SID eG eR 
Fourth annual report of the Department of Fisheries for.......... 
Report of the Commissioner of Public Works for.. .... .. 

Report of the Commissioner of Crown Lands for. . 

Report of the Ontario Game Commission for.. .... 

Seventeenth annual report of the Comers for ae Queen Victoria 
Niagara Malis Park for. eae 

First annual report of the emiec ie ad Norehett Penee Baile 
way Commission, to December 31. 

Report of the Mugiteeen of Education for the year. 

Part I (with the statistics of 1901). 

Thirty-first annual report upon the Ontario Institution for the Educa- 
tion of the Blind, Brantford, for. : 

Thirty-second annual report upon the Qntars. ingens ie ‘the Edu- 
eation of the Deaf and Dumb, Belleville. . 

Thirty-third annual report of the inspector of Prisons and pBiHite Chast. 
ties upon the Hospitals and Charities, &c., of the province of 
Ontario, for the year ending September 30.... .. 

Thirty-fifth Pret report of the Inspector of fed isons ae Pablo Ghar 
ties upon the Lunatic and Idiot Asylums of the province of On- 
tario, for the year. 

Thirty- fifth annual report aie eee Ne een rand) Retour: 
tories, for the year ending September 30, 1902. : 

Tenth report of the Superintendent of Neclegan and Dependent 
Children for. : 

Twentieth annual eae at ne Pr Beal asc He Teak, re fie year 

Twenty-first annual report of the Provincial Board of Elcalti for the 
Care | anne 

Report relating funy ae RAsieiration Ms Births [Me eg ee x inane 
for the year ending December 31. 

Report of the Bureau of Mines for. Nis 

Report of the Inspector of Teese and Hinesndie Sécietias eae rite 
year. 


Manitoba : 


Report of the Department of Public Works, for the year. 
Journals and Sessional Papers.. .. . 


British Columbia : 


Annual report of the Minister of Mines for.. .. 


Il.—OTHER CANADIAN PUBLICATIONS. 


1902 — 
1902 © 
1902 © 


1902 


1902 © 


1902 


1902 © 


1902 


1902 


1902 


1902 


1902 


1902. 


1902 


1902 


1902 


1902 


1901 
1901 


1901 


1902m 


1902 


1902 


Publications containing Statistical and Descriptive Information concerning Re- 


sources, and Industrial, Commercial and Labour Conditions in Canada : 


Canadian Almanac. . 
Morang’s National Rerintee of Gonadien Aare 
Illustrated Souvenir of Brandon, Man... . 

Farm Lands in British Columbia, eeataated ana ubliwhed By 46 Set- 
tlers’ Association of British Ooltnibia: fourth edition. ; 
Trans-Canada Railway.—Engineer’s report of the Phy stil Penta 

of the Line and of the resources of the Territory tributary to the 
Railway.. a ROT Sees aaa 
Fifth Che Genteriucs oe Peer ‘Hamil September. . 


\ 


1903 — 


1902 


1903 


1903 
1902 
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Board of Trade Reports : 


Fifteenth annual report of the Vancouver Board of Trade.. .. ..1901-1902 

Sixteenth annual report of the Vancouver Board of Trade.. .. . .19029-1902 
Publications of Trade Unions and other Labour Organizations : 

Sricia svapourei rectory. Loronto sinh, J yon bison de oe pegs 

Labour Union Directory, Vicioria, B.C... .. 1903 


Employees’ Mutual Benefit ciety of ne Gabkdian Gensnal Wleetnic 
Company, Peterborough, Ont. . DOR a7 De a tana oe Be AD a LE dm I 
Oe On aM Move aire, eI OA Tbr Tail lvoe CYA O8 vga 


THE UNITED KINGDOM. 
I—GOVERNMENT PUBLICATIONS. 
Publications of the Home Office : 


Mines and Quarries : General report and statistics for.. ... 1901 
Part IV.—Colonial and Foreign Statisties : Report uf the Toe 
mental Committee appointed to inquire into the notification of 
een CCE ETCR OE ck ke dic fe rok att et ee SGD 
Factories and Workshops : Report of Chief Inspector for.. .. .. .. 1902 
Part I.—Reports. 


| Other Publications : 


Government Contracts (Fair Wages Resolution): Report of select 


Parliamentary Committee... .. .. OPEV OLS 
Correspondence relating to the Roce ee Taree ets LOU EL: 
Dmenoemamuronwealthvo: ATStRalig:. o silt. a.-\s e's ae eee as ee OB 


IL.—PUBLICATIONS OF TRADE UNIONS AND OTHER LABOUR 
ORGANIZATIONS. 


Fifty-first annual report of the Amalgamated Society of Engineers for 1901 
The Amalgamated Society of Engineers. Jubilee Souvenir.. .. 1901 
Twenty-sixth annual reports of the Women’s Trades Union e scue “1875- 1901 
Factory and Workshop Legislation. Opinions of H. M. eee 1895- 

1900. Issued by the Womey’s Trades Union League. atti ek 
The Jeopardy of a Department, by Gertrude M. Daclewellt. 


Women’s Work and Factory Legislation, by Gertrude rCwoleveeal a AMP CR fs 
The Industrial Position of Women, by Lady Dilke. ry 28 SERA Ss 
The Women’s Trades Union League, by Stopford A. Brakes NEARY td sot! (6) 


Women as Trade Unionists. Issued by the Association of Trade Union 


OTH OCIANS aids ih oss 
THE UNITED STATES. 
L—GOVERNMENT PUBLICATIONS. 


Industrial Commission : 
Vol. VIII.—Report on Chicago Labour Disputes of.. .. .. .. .. . -1900-1901 
Vol. [X.—Report on Transportation. . 1901 
Vols. X and XI.—Report on Agriculture a T eis in various s States 1901 
Vol. XII.—Capital and Labour employed in the Mining Industry.... 1901 
Vol. XIII.—Report on Trusts and Industrial Combinations.. .. .. .. 1901 
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Industrial Commission—Concluded. 
Vol. XIV.—Report on the Relations of Conditions of Capital and 


Labour employed in Manufactures and General Business.. ..... 1901 
Vol. XV.—Report on Immigration and Education. . 1901 
Vol. XVI.—Report on the Condition of Foreign sl reoee upon mat- | 
ters affecting general labour. . 1901 
Vol. XVII.—Report on Labotr Cee aietion a! Labour Dieeotee sad 
Arbitration, and on Railway Labour.. : He Ole 
Vol. XVIII.—Report on Industrial Couiaetigeued in rained 1901 © 
Vol. XI X—F inal Report—Miscellaneous.. ............... 1902 
Other Publications : 
Forestry and the Lumber Supply, Papers by Theodore eae ie be 
McCormick and Gifford Pinchot... .. . oo ues eve Oa 
Reports from the Consuls of the United Sates: Nad. 116. 2 a ASOE 
Report of the Committee on Manufactures on ‘Re atone System .. 1893 > 
Report on the Chicago Strike of 1894, by the United States Strike Com- 
mission. 1895 © 
Testimony en i aes Saal Contaeee ee ne Figuee, ie Ropreuence 
tives on the Labour Troubles in the South-west, Parts 1 and 2.. 1887 — 
Bulletins of the Department of Agriculture ..... ede 1909- 1903 
Crop Reporter. Published monthly by authority i he ‘Soe of ‘. 
Acricuiture: | Aprilito emne: tac am ue a one cher kee eee > 2908 ; 
Il.—OTHER PUBLICATIONS. ‘ 
Publications of Trade Unions and other Labour Organizations : 
Report of proceedings of Twenty-first Annual Convention of American : 
, Federation of Labour, held at Scranton, Pa.... . 1901 
Proceedings of the Tenth General Convention of we Hotel Anal ear 
rant Employees’ International Alliance, and Bartenders’ Interna- : 
tional League of America, held at eae Ky., May . 1902 © 
Report of officers and proceedings of the International abo minha t 
Union at its Forty-eighth Session, Cincinnati, O., August .. .... 1902 — 
The Brotherhood of Railroad Trainmen, by D. I. Gee Beads ‘4 
Other Publications : 4 
Proceedings of Nineteenth Annual Convention of the Association of y 
Officials of Bureaus of Labour Statistics, held at Washington, D.C., 7 
April and May.. : 1903 4 
National Conference under jee auspices age ne Wattorial Givie Tedera- a 
tion, held at New York, December 8, 9, 10. bb! OU gas Ope e 1903 : 
National Consumers’ League, fourth annual EL 1908 


The Negro Artisan, a social SEE made under the direction of ‘Atlanta 
University, by the Seventh Atlanta Conference. : 
Co-operation and Unification in Federal and State Statiarical Wor 


by SND. North: 
FRANCE. 


Publications of Le Musée Social : 


Annales, Revues mensuelles, Nos. 8 to 12, 1902, Nos. 1 to 5. c 
Mémoires et Documents, supplément aux annales, Nos. 9 £3 12; 1902, 
Nostét tayou sao 


it 
» 


1902 


1903 


f 
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Rapport du bureau fédéral des assurances sur les entreprises privées 
ey Matiore d’assurances en Suisse €n.. 2... . 1901-1903 


Publications of the International Labour Office, Basle : 


Compte-rendu de la 2e Assemblée générale du Comité de l’Association 

internationale pour la protection légale des travailleurs tenue a 
Colon te nee uo ite warn real tt gM RIMM RNAI TCR S209. . .1902-1903 

Bulletin de VOffice International du travail, 1ére année, Nos. 6 to 1D, 
Gee MICS, NGS en VO Fee ea tie, we Pe a et els 01 969.4 908 
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PART III.—TRADE AND LABOUR JOURNALS. 


Advance Advocate. Official organ of the International Brother- 
hood of Maintenance of Way Employees. Vol. XII, Nos. 1 
to 6, January to June,. 

American Federationist. Vol ne Nes, 1 ae 6, es anuary wes Ta une. 

Blacksmiths’ Journal. ‘Vol. III, 1902, Vol. IV, Nos. 1 to 6, ee 
uary to June, 19038. . Fikes Bee Meee en SPN ED ny EGP | ter 

Boilermakers and Shipbuilders’ Rieu Wolk KIL" 4901 ii Nrois 
SOLVE: 


- Bookbinder, imeteoaionals Vol. ne 1901; Vol. TL 1902: Wolves 


Nos. to-6, January to June.) ~. 

Bricklayer and iacee Woleats 1898; er ‘IIH, 1900: Vol: VI, ae 
uary to June,. : 

Broom Maker, Vol ve Nos: iy % 8. Seats 1902 A June.. F 

Bulletin Mensuel, publié par La Chambre de Commerce fran- 
caise de Montreal, Nos. 115 to 119, February to June.. .. .. 

Canada Lumberman, Volo KR A900 Vol XXIT, 1902 : Vol. 
XXIII, Nos. 1 to 6, January to cone POUS Late 

Canadian Architect and Builder, Vol. XVI, Nos. 1 to 6, janes 
Hen | Dba epee 

Canadian Tiedirical Nene Rae anne Ash! ines a ve 6, ape 
LOU Dears 

Canadian Toa ie Rebrice Vol. “XVI. 1901: ol. XIX, 1902: 
Vol. XX, Nos. 1 to 6, January to June.. :.- 

Canadian Manufacturer, Vols. XX VI to XLVIL (Some Gols in- 
complete), 1894 to June.. .. . 

Canadian ae Review. Vol. XXII, Nee. y i 6, ce iene is 
SUE Mee 

Carpenter, The: at XXI, 1901; Ver “XXII, Noa # re 6, Tae 
UAE. LO ENGm shee is yan 

Carriage and Wagon Wiokkare Ciieeale Wor TH. ry) 

Cigar Makers’ Official Journal. Vol. XXVI, 1901- 1902: “Sol 
XXVIL. 

Coast ls ae S bapeaiacik vole. aul ie XVL No. 39, 1894 a rine 

Coopers’ International Journal, Vol. X, 1900- 1901, Vol. XI, 1901- 
1902, Vol. XII, Nos. 1 to 6, January to June, 5: eng 

Dun’s Review. Vol. II, Nos. 494 to 517, January ie Jb UNGsn an tare 

Electrical Worker, Vol. II, 1901-1902, Vol. III, Nos. 1 to 8, Nov- 
embers 1902/0; d UNE. OF he cic ee cette h en. oc) te 

Granite Cutters’ Journal. Vol. XXV, 1901; Vol. XXVII, Jan- 
uary to June.... Ee ae 

Horseshoers’ Monthly neenne Sia TV, Nas 1 to 6, January 
to°s tines si ON aii, ee 

Industrial Canada, VoL IT, 1901- 1902, ral) ome : 

Tron Moulders’ Journal. Vol. XXX VITI, 1902: Vol: XXXIX, 
Nos. 1 to 6, January to June.. ? 

Lather, The. Vol. TIT, Nos. 1: to 6, ieee to nee tc eee 

Locomotive Engineers’ Journal. Vol. XXXVI, 1902; Vol. 
XXX VIL danuary' to June.\. .2"s 


C 


A. 1904 


1908 
1902 


1903 
1902 
1903 


1908 
1903 


1903 : 
1908 ; 
1903 
1908 
1908 


19 ; 
1902-1903 


1902-1908 | 
1903 


1908 
1903 


1908 


1903 
1902-1908 


1903 


1909 
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Locomotive Firemen’s Magazine, Vols. XXXII, XXXII, 
DOR RV 1902 to Jane... e), 

Machinists’ Monthly J eel Vols. XIII, XIV, XV, Nos os. id fia 6 
1901 to June.. .. Wate SOU er 

Maxwell’s Talisman, Vol. IL, Nag, e ia roe : 

Meat Cutters (Amalgamated) and Bucher Wiorementé By ean 
Vol. II, Nos. 40 to 45, January to June. ip 

Mixer and Sanen Vol. XI, 1902; Vol. patil Nos. 1 ie 6, Nea 
to June. x 

Motorman and Cignanetor: Vol. X, 1902- 1903; WI xh Ge L - rs 
March to June.. 


Musician, International, elt ‘ie Noa ‘8 . 19, pee " caine | 


National Builder, Vols. XX XI to XXXVI, 1900, to June. 
Oil Workers’ Journal, Vol. III,. : 
Our Western Empire, Vol. II, Noa. 1 to 12, Te ratiteg ie ait une. 
Pacific Lumber Trade Journal, Vol. VIII, Nos. 9 to 12, Wo: 
IX, Nos. 1 and 2, January to June. : sey 
Painters, Decorators and Paperhangers’ Fatrnals Wolk Riv to 
XVI, No. 6, 1900 to June. . ? har at Bestel NE 

Pattern Mere Journal, Vol. XI, 1902, Vol. Sau Noe Eh ton6. 
January to June,.. .. 

Piano Orin Workers Leal Volk IV, 1902; Vol. AN aa. 

1 to 6, January to June,.. . 

shebase Car Journal, roe LV ie xX, 1894. re 1900, Wen ‘XI 
(Railroad Digest),. MP Sie. oes ican ke ene 

Railroad Trainmen’s Tourn die XX, ‘Wos. 1 to 6, January to 
union, to... 0% <8 REO Reon Secs, Wf 

Railroad ele wea phar! Sigails XLX, 1902; vol IN Ose Leen Gs 
January to June,. . 

Railway and ie Engineering, RAL XV : vcs ( ae 12, 1902, 
Vol. XVI, Nos. 1 to 6, January to June. re 

Railway and Shipping World: Vols too V AL, "1898 te Tae 

Railway Carmen’s Journal, Vol. VIII, Nos. 1 to 6, January to 
eMURTIC ort are o « ECC AY A at Memes it 

Railway Cite AGoyeanion ah hx Wal. 1 GN Oa maeebon. Oy 
January to June, .. . 

Railway Conductor, Vol. XIX, 1902, Ane XX, Nos, a We 6, Tea 
uary to June. Nee ; ‘ iy Sea tat eae he F 

Railway NPAcce one. con ibs Dic. ; 

Retail Clerks’ International Mae ite. woe X, ae 4)" to ne Pie 
uary to June, At 

Shoe Workers’ Journal, Vv a ian “1902: Val ae vice! ‘al i 6. 
January to June. 2 : 

Stationary Firemen’s Tonal Aral. ante MTN RMA iatAe NSM race ake 

Stove Mounters’ Journal, ae VE 1901: VolievVil, 1902 Volk 
VIII, Nos. 1 to 6, January to June.. ... Wed a 

Stone Cutters’ Journal, Vol. XIV, 1900; meal XVI. ‘ ; 

Switechmen’s Union ened, Vol. V, Noe i tnano et Recor bart 1902 
to June,. 4 

Tailor, The. neal ann 1901- 1902, Vol. XIII. wee ae 

Tobacco Worker, Vol. VI, 1902; Vol. VII, Nos’ ato 6, leans 
Pegs 0 Vis ae Rear Le pa tte ne Hoan he eee ny 

Typographical Tecate: Vole. XV ITT XX: 1901: XX, XXI.. 

Union Boot and Shoe Worker, Vol. II, 1901; Vol. III.. ... 


1903 


1903 
1903 


1903 
1903 
1903 
1903 
1903 
1902-1903 
1903 
1903 
1908 
1903 
1903 
1901 
1903 
1903 


1903 
1908 


1903 


1903 


1903 
1902 


1903 


1903 
1902-19038 


1903 
1902 


19038 
1902-1903 


1903 
1902 
1902 
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Musée Social : Mémoires et Documents, January to June.. .... 1905 
Musée ‘Sociales Annales January to\ June... cus e) sae eeas 1905 
National) Civic: Bedération, Vols 1) Nos. 1 snd 2.75.45. ae eee 190: 
Quarterly Journal of cenomice. NiOL x VAT ata . .. .. 1902-1908 
Political Science, Quarterly, Vol. I, 1886 io Vol. XVII. er aa 1902 
Social Service, Vol. VII.. rae 1908 


. Royal Statistical Society, Journal of, pana LXVI, Parpil: - 190: 


DEPARTMENT OF LABOUR a 


3-4 EDWARD Vil., A. 1904 


Union Labour Advocate, Vol. ILI, Nos GF TONED PORTE ne eee an 1908 
United Hatters’ Journal, Vol. IV.. x BAVA yh seen 1903 


é 


OTHER PERIODICALS. 


American Toukael of Sociology. Wook: NTU sah. ee a ae Oe ee 
Annals of the American Academy of Political and Spain Science, . 

iol ex OS, Pe With a’ MRE Ne Ea ee 190% 
Charities, Vol. VIL, 1902, Wale xs hs 190: 
Economic Review, crake XIT, 1902, seal XUL Noe 1 ae 2. 1903 
Journal of ale Ficonore.. Vol. 1 to Vol. Ah IN O88 ose hea LOO es 1905 
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VII. CORRESPONDENCE AND OTHER DEPARTMENTAL WORK, 


URING the year the department has had many requests for information from 
publie bodies, societies and individuals, in regard to matters on which it was 
expected the department might be informed. Wherever possible the department has 
supplied in detail information asked for, and in some instances has undertaken ‘special 
investigations with a view to ascertaining facts not already in its possession. These 
requests have come from many parts of the world, and have had reference to a variety 
of subjects. Amongst others, the following might be mentioned as typical :— 


A. REQUESTS FROM GOVERNMENTS. 


The Federal Government of the United Stales—lInformation as to the work of 
the Department of Labour, and of Statistical Bureaus in Canada; reports and sourees 
‘of information on Canadian industrial conditions. 


The State of Iowa.—Information coneerning labour laws in Canada. 


The Office of the High Commissioner for Canada, London, Eng—Intformation 
concerning the lumber industry in Canada, and as to the use of a bricklaying machine 
in Canada. 


The Russian Government.—Intormation as to regulations for the protection. of 
labour, the length of working days, holidays, &e., in Canada. 


The Belgian Government.—Information as to legal decisions affecting labour in 
Canada. 


The Government of the Netherlands.—Information regarding arbitration and 
conciliation in Canada. 


The Government of New Zealand.—Information as to coneiliation in Canada. 


B. REQUESTS FROM SOCIETIES 


PUBLIC BODIES. 


Committee of Wage Earning Children, London, Eng.—Intormation concerning 
|* the employment of children in Canada. 


The Musee Social, Paris, France.—Information concerning conciliation and ar- 
bitration in Canada. 


The International Labour Office, Basle, Switzerland—Information as to the work 
of the department, laws of the Dominion and provinces affecting labour and informa- 


tion regarding inspection in Canada. 


The Technological Institute, St. Petersburg, Russia.—Information regarding in- 
dustrial conditions in Canada. 


NS 
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The National Civie Federation, New York,. U.S—Information as to Labour 
Unions in Canada. 


California Promotion Committee, San Francisco.—Information concerning rates - 
of wages in Canada. 


Society of Chemical Industry, New York—Information concerning rates of 
wages in Canada. 


Brotherhood of Ratlway Carmen.—Information regarding legislation affecting — 


labour in Canada. 


Settlers’ Association of British Colwmbia.—Information regarding agricultural 
labour in Canada. 


Dominion Interary Company.—Information as to publications relating to labour 


organizations. 


C. REQUESTS FROM INDIVIDUALS. 


A great many requests have been received from individuals. Among the numbers — 


were requests from authors for information on subjects’upon which they were writing, 
from secretaries of unions, officers of societies, teachers, students, employers, working- 


men and others. A large number of these requests related to general industrial con- — 
ditions in Canada or to conditions in special industries and trades, to rates of wages © 


in particular trades, to conciliation and arbitration, strikes and lock-outs, rates of 
wages, opportunities and conditions of employment and settlement, Canadian trades — 


unions, cost of living in Canada, condition of child and female labour, labour laws, — 


sources of information, and to such miscellaneous topics as mortgage credit, domestic — 


science, employers’ liability, compensation for in;uries, farm labour, population, pauper 
labour, Canadian development, &c. &e. | 


Scarcely a day passes that the department has not occasion to answer some inquiry 
or to make some special investigation apart from its general work, and there are 
frequently several requests for information in a single day. The total number of 
official replies mailed during the year is very considerable. 


The Circulation of the ‘ Labour Gazette.’ 


a 


The circulation of the Gazette has increased considerably during the past year, i 
with the result that the work in connection with the mailing, and other work necessi- 


tated thereby, has largely increased. The Gazette, moreover, is published in both — 


French and English, which involves the keeping of separate records, separate mailing 
lists and the printing of all notices and the reading of all proofs in both languages. 
The subscription rate and price of the Gazette being small in no way diminishes the 
amount of work connected with the making of entries, acknowledging receipts, the 


sending of renewal blanks, &c., &c., all of which work has increased during the year. — 


A large number of sample copies are also mailed from the office of the department 
from time to time. . 


‘ 


: 
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During the past fiscal year the average monthly circulation of the Labour Gazette 
on account of annual subscriptions was 7,037, indicating an increase of 1,389 in the 
number of paid subscriptions over the previous year. The following figures will show 
the total circulation as it was on the last day of the fiscal years covered by the period 
from 1900 to 1908 : 


CIRCULATION OF LABOUR GAZETTE 


DEPARTMENT OF LABOUR GAZETTE, CANADA. 
STATISTICAL TABLES IIT. A. ree No. & 


Weer Annual Free Total Increase over 
: Subscriptions.| Distribution. | Circulation. |Previous Year 


MT gy one te 3 Uh! i 4,394 2,158 6,912 
on. as Wane he on 5,648 2722, | 8,370 1,458 


BO roe sb ise PALE Sh SO) a mace ideas Bei Pa 7,748 3,046 | 10,794 2,424 


Under the head of copies of the Gazetiée sent as exchanges are included Gazettes 
sent to public departments of the governments, both federal and provincial, in this and 
other countries, to the proprietors of trade papers and other labour journals in exchange 
for their publications. On the free list are included copies sent to members of both 
Houses of Parliament, public libraries, boards of trade, libraries of educational insti- 
tutions, local newspapers and the officers of organizations supplying from time to time 
information’ requested by the department. The following summary will show the 
division of copies mailed on account of exchange and free list :— 


EHachange List. 


Departments of governments (includes federal, provincial and 


foreign governments and their officers)... .. .. .... .. 3888 
rae svepers and labour journals... 20. .c3.. 2+ seeps 108 
449 

Free Inst. 
Free Publie Libraries and Libraries of Educational Institutions 81 
Werhbers of Parliament and Senators... .. .. 2. ss ee ee ee es =D 
MRM ME Crete ye Meera Ske on ire, Vela may creel ic Uiunaitgid he nupaU Gana e ieobes A RRENE 
SE ery. scopic e tb cis | ay ns vane, iol EERIE We eats eo” ODO 
ee OAT ZALLONG.A a) seilivg, (84 Me Stes ais mim tan eve Mee arlene Deeg 
Correspondents (three copies to onan PAR APA eR OU NG 2 
2,604 
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VIII. REVENUE AND EXPENDITURE. 


7. eae 


HE revenue of the department is derived solely from the sale of the Labour Gazette, — 


the subscription rate of which is 20 cents per annum. Single copies are 
supplied at the rate of 3 cents each, or 20 cents per dozen. Bound volumes of the 
Gazette, including the issues of each year, have been sold at the rate of 50 cents per 
copy. 


Revenue. 


The following statement of receipts from subscriptions and the sale of single and 
, bound copies of the Gazette during the fiscal year 1902-3, shows that the net revenue 
derived by the government from this source has amounted to $1,097.68, being an 
increase of $36.55 over the revenue of 1901-2, and ai. increase of $296.01 over the 
revenue of 1900-1. 


DEPARTMENT OF LABOUR, CANADA, 
STATISTICAL TABLES, III. A.R.—NO. 9. 


STATEMENT of the Revenue of the Department of Labour for the fiscal year ending 


June 30, 1903. 


Amount received from subscriptions to Labour Gazette.. $1,142 23 
From the sale of single and bound copies: .. ....372.1.. 7) 29044 
$1,171 67 
Luss. 
Commission on subseriptions.. .. ..*.. .. .. $ 72 60 
Fees paid for postal notes, transmitting amounts 
due as commission on subscriptions... .. ... 1 04 
Refundeds 2 ipieiniik Laue ie bake te Bac eee 0 35 
73 99 
Net: revenus.. 000 36 le ay ne te een 2. OB Og nae 
Expenditure. 


The total expenditure of the department for the year ending June 30, 1903, was 
- $35,582.67. This amount includes salaries of resident members of the staff, salaries of 


correspondents of the Labour Gazette, the printing, binding and mailing of the Gazette, 
and other expenditure ou account of printing incurred by the department, all expenses — 
on stationery account, travelling expenses of fair wages officers in the preparation of — 


dese, 
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schedules of wages for insertion in government contracts, and the investigation of 
complaints as to alleged violation of conditions, travelling and other expenses in con- 
nection with the settlement of industrial disputes under the Conciliation Act, and all 
other expenses of the department. 

I have the honour to be, sir, 


Your obedient servant, 


W. L. MACKENZIE KING 
Deputy Minister of Labour. 
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To His Excellency the Right Honourable Sir Albert Henry George, Harl Grey, Viscount 
; Howick, Baron Grey of Howick, in the County of Northumberland, in the Peerage 
of the United Kingdom, and a Baronet; Knight Grand Cross of the Most Dis- 
tinguished Order of St. Michael and Saint George, &c., &c., Governor General of 

- Canada. 


My Lorn: 


I have the honour to forward to Your Excellency the accompanying Report of the 
Department of Labour of the Dominion of Canada, for the year ending June 30, 1904. 
which is respectfully submitted. 


IT have the honour to be, 
| My Lorp, 
Your Excellency’s most obedient servant, 
W. MULOCK, 


Minster of Labour. 
DEPARTMENT OF LABOUR, 
Orrawa, December 1, 1904. 
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DEPARTMENT OF LABOUR, CANADA, 
Ottawa, September 1, 1904. 


- To the Honourable Sir Wimu1am Mutocr, K.C.M.G., 
Minister of Labour. 


_Sir,— I have the honour to submit a report ort the work of the Department of 
Labour for the fiscal year ending June 30, 1904. 


The work of the department has increased considerably during the past year. 
Not only has the work of previous years been continued on a more thorough and ex- 
tensive scale, but entirely new duties have been added. Moat important in connection 
with the latter has been the administration of the Railway Labour Disputes Act, 
which was introduced in the House of Commons, March 17, 1908, and was assented 
1o on July 10, of that year. Additional work has also been occasioned by the publica- ~ 
tion during the year of the report and evidence of the Royal Commission appointed 
to investigate industrial disputes in the province of British Columbia. The report 
was completed early in the month of July, but much of the evidence had to be ex- 

_ tended in the department after that time. The evidence and exhibits were prepared 
for publication, and.the proof read and revised in the department. 


The completed volume of the Labour Gazette for the year 1903-4 shows an addi- 
tion of 230 pages compared with the volume of the year preceding, and of 500 pages 
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compared with the volume of the Gazette for 1901-2. As the Gazette contains the 
statistical and descriptive information relating to industrial conditions in the Dom- 
nion as gathered by the department and prepared for publication, the increase in the 
size of the Gazette is a good indication of the increased work which the department 
has undertaken and carried out in connection with that publication. 


The duties of the fair wages officers have also been more onerous during the year 
than in any year preceding, the number of fair wages schedules prepared for other 
departments of the government being considerably in excess of those required in pre- 
vious years. 


Only in the number of cases of intervention under the Conciliation Act of 1900, 
was there a falling off as compared with previous years. This, however, is not to be 
attributed to any want of appreciation of the services of the department in this regard 
as compared with previous years, but to the fact that the industrial disputes of im- 
portance were fewer during the fiscal year 1903-04 than in any former year of the 
department’s existence. Intervention was requested in connection with the most. 
important disputes, and it was undoubtedly owing to the influence of the department, 
among the other causes, that the strike record, considered from the view point of in- 
dustrial peace was as favourable as it was. 


In no previous year has the correspondence of the department been so extensive 
or varied. Requests for information on industrial conditions and on matters of con- 
cern to labour in Canada have been received from many parts of the world, and from a 
large number of organizations and individuals in the Dominion, and all have received 
careful acknowledgment. 


Staff of the Department. 


No additions or changes were made to the inside staff of the department during 
the year. The staff of correspondents of the Labour Gazette, which is supplementary 


to the staff of permanent clerks resident at Ottawa, numbered 34 at the end of the 
year. 


The following appointments for cities and districts not previously represented 
on the staff of the correspondents to the Gazette were made during the year : 


Mr. John Moffatt, correspondent for Sydney, N.S., and district. 

Mr. James A. Wiley, correspondent for St. Catharines, Ont., and district. 
Mr. W. J. Johnston, correspondent for Peterborough, Ont., and district. 
Mr. E. Barry, correspondent for Sault Ste. Marie and district. 


Mr. Walter C. Macdiarmid, correspondent for Belleville, resigned his position 
during September, 1903, and was succeeded as correspondent by his brother, Mr. H. C. 
Macdiarmid, during November of that year. In May, 1904, a second correspondent 
was appointed for the city of Montreal, the appointee being Mr. T. J. Griffiths of that 
city. 
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Classification of the Work. 


_ The work of the department may be classified under the following heads, under 
which a review of the work of the past year is given in this report : 


1. Preparation and publication of the Labour Gazette. 
2. Settlement of industrial disputes under Conciliation Act, 1900. 


8. The carrying out of the Fair-Wages Resolution of the House of Commons of 
March, 1900. 


4. The Railway Labour Disputes Act. 


5. Royal Commission to investigate industrial disputes in the province of British 


Columbia. 


6. Royal Commission to investigate the alleged employment of aliens by the 
Grand Trunk Pacific Railway Company. 


7. The library of the department. 
8. Correspondence and other work of the department. 


9. Revenue and expenditure. 
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I. THE LABOUR GAZETTE. 


HE Labour Gazette is published monthly, and contains as regular features of each 
issue a general summary of industrial and labour conditions in Canada during 
the preceding month, reports of local correspondents from the several cities of the 
Dominion, statistical tables and descriptive articles on strikes and lockouts, industrial 
accidents, the immigration and colonization movement, Canadian trade and revenue, 
new labour organizations formed, recent industrial inventions, and fair-wages schedules 
embodied in Government contracts, reviews of official reports of government depart- 
ments and bureaus in this and other countries of interest to labour, reports of legal 
decisions in Canadian courts affecting labour, are also regular monthly features. In 
addition to the regular features are a number of special articles relating to subjects 
of contemporary interest to the industrial classes in the Dominion, and articles and 
statistical tables embodying the results of special investigations made by the depart- 
ment. 


Monthly Summary of Industrial and Labour Conditions. 


The article on industrial and labour conditions which appears in each issue of the 


Labour Gazette is intended to give in concise form a comprehensive review of the - 


general condition and tendency of the labour market in Canada during the month 
preceding that in which it is published, and an account of the most important indus- 
trial happenings during that time. The article is based largely on the reports sent to the 
department by its correspondents in the several cities of the Dominion, but consider- 
able use is also made of information gathered from the press through the agency of 
the clipping bureau in the department, and of information pbtained by the department 
through correspondence, and in other ways. 


An effort has been made during the year to improve this summary of industrial 
and labour conditions by way of increasing the amount of material which it contains 
and of presenting the information in a more definite and systematic form. So far 
as possible, the order followed is the same in the articles of the several numbers. 
In the opening paragraphs, a brief summary is given of the main features in the 
reports of the correspondents to the Gazette and of other information relating to in- 
dustrial activity, the geographical distribution of industrial activity being particularly 
noted. In paragraphs immediately following, reference is made to important 
changes in rates of wages and hours of labour reported to the department as having 
taken place during the preceding month, and to variations in prices or rentals affecting 
the cost of living, also a brief statement as to the more important developments of the 
month affecting industry adversely, such as unfavourable weather conditions, strikes 
and lockouts, fires, industrial disasters and the like. Conditions in the several industries 


are then dealt with in detail under the headings of agriculture, fishing, lumbering, min- | 


ing, manufacturing and transport. A paragraph summing up the conditions in the vari- 
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ous trades in added, and the article concludes with a reference to such subjects of géxeral 
interest to labour, as important meetings of labour and industrial associations, manual 
training, municipal ownership, &c. A series of notes of the month are added at the. a 
close of the article. : 


An important feature in connection with this article is the addition which has 
been made during the year of a tabular statement, showing at a glance the condition 
of employment in the several trades and industries in the different cities. In this 
table the several trades are grouped side by side at the head of vertical columns to the 
left of which are given the cities of the Dominion, arranged as located from east to 
west. Under each trade and opposite each city is indicated the condition of the 
industry or trade during the month according as the employment has been favourable 
or unfavourable, thé words ‘active,’ ‘busy’ and ‘very busy,’ being used to indicate 
favourable conditions, and the words ‘ quiet,’ ‘ dull,’ ‘very dull, to indicate unfavour- 
able conditions. The table as a whole, especially when compared with the tables of pre- 
vious month, serves. as a useful barometer of conditions prevailing in the several 
trades over the Dominion as a whole. 


Reports of Local Correspondents. 


It is gratifying to report that the correspondents to the Gazette in the several 
cities have almost without exception, shown an appreciable improvement during the 
year in the manner in which they have discharged their duties, not only in connection 
with the written monthly reports but also in connection with other services required 
of them from time to time by the department, such as the supplying of satistical 
returns and information of a special nature. The practice adopted during the year 
1902 of having all reports made on official forms requiring a uniform arrangement 
of the subject matter dealt with, has been continued. 


- Industrial Accidents in Canada. 


An important feature added to the Gazette for the first time during the past year 
was a monthly article and table dealing with industrial accidents occurring to work- 
ingmen in the course of their employment in different parts of the Dominion. In pre- 
vious years special articles appeared from time to time in reference to industrial acci- 
dents which were in the nature of disasters, but no attempt was made by the depart- 
ment to ascertain either the total number of accidents happening to workingmen in 
the several industries and trades or to classify the causes, nature and results of such 
accidents. The subject, though one of the greatest importance to workingmen, was 
not undertaken by the department at an earlier time, owing to the limited means at 
its disposal for gathering and classifying information. With the addition of another 
member to the staff it was possible, however, to undertake this, as well as other im- 
portant branches of work during the year. Since November, 1903, each issue of the 
Gazette has contained a statistical table giving a record of industrial accidents arising 
during the preceding month, concerning which the department has been able to secure 
detailed information. The locality in which the accident has occurred, the nature of 
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the aecident, the date of its happening and a statement of its cause and result are 
{ven in this table. A further classification is made according to the trades and in- 
_7 dustries, only such accidents being taken into account as have been sustained by 
workmen in the performance of their duties, and resulted in the loss of life or limb, 
or other serious impairment to industrial efficiency. A descriptive article has also 
been given in which a careful analysis of the statistical table is made by trades and 
industries and an extended account given of the most serious accidents reported during 

the month. 


In securing the information embodied in this monthly statement, the department 
has relied largely upon its own correspondents, the co-operation of other government 
departments, and the press. Much available information has also been secured by 
correspondence with individuals or companies concerned. Wherever possible, particu- 
lars of each accident reported have been obtained in detail on a blank form specially 

- prepared by the department for use in this connection, a copy of which is given here- 
with. Correspondents to the Gazette, report on industrial accidents in their localities 
upon the forms supplied to them, and also forward to the department such newspaper 
references to accidents in their localities as they may obtain and are able to verify. 
Among the government departments to which the Department of Labour is especially 
indebted for assistance in securing returns of accidents are the Bureau of Mines of 
Ontario and British Columbia, the office of the factory inspectors of Ontario, and the 
Department of Railways and Canals at Ottawa. All of these departments have co- 
operated with the Department of Labour in forwarding each month a return of acci- 
dents reported to them. The clipping bureau of the department has been utilized as 
a means of gathering supplementary accounts of industrial accidents recorded in the 


press. 


As stated, the first statistical table on industrial accidents appeared in the Novem- 
ber, 1908, number of the Gazette, and the returns which have been given since from 
month to month are quite sufficient to indicate that too much importance cannot be 
attached to them. For example, the record by months of workmen killed outright by 
accidents while actively engaged in their regular employments is shown by the infor- 
mation collected in the department and published in the Gazette, to have been as 


follows :— 
October sgh i ease Ie ante ae heh ee ae a ee en 
November scecc-Paetie tae dedits: CMe ole sho. Meanie cats stem ae ee 
December i Fan Sy oe ele awk Pee BR ae oe a eee 
eo) ATLUALY oer a aaa A ce oe oP ps ests, Eiger oe Cn Ra Ae oe 
Hebriary. ae hottee ie the hve oe nde 4 ang ee eS rad oe ES 
March s+. 36 Peper took es Calc ake ic ee eet 3. ee ee 
APrily | Si Ross ERR ee seg acd See at Renee ence en ae 
OE a oF es cia Ue ete ee Ae cptrgt th EIA at hs, nw inate anes and a ES 
SPAT SS . eg NE EE Re cee le oak oe aa celtice ae Bet As? eco aS 


In other words, it is shown by these records that no less than 568 workmen were 
killed outright in Canada during the 9 months from October, 1903, to June, 1904, 
inclusive, because, for the most part, of the precarious nature of the occupations 
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in which they were engaged. The number who have been injured to the extent of 
their industrial efficiency being for all time impaired, was naturally very much larger. 
Taking account of the first six months of the year, 1904, the tables published in the 
Gazette give the following record of persons injured, classified according to trade or 
industry :— 


DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL TaBLES, TV A. R.—No. 1. 


STATISTICAL table showing number of persons killed or injured by accidents in Canada during the month® 
January to June, 1904, inclusive, classified according to trades or callings. 


TRADE OR INDUSTRY. Kitiep.’ | Insurep. | Toran. 

Bee CTO de a Hit ee ee Gi. A “ole goo: ok, Sree e Pe a 46 BD 81 
Fishing and hunting. ee ee EL oer iN Wah iwinnt Ju Anite nee ss eda O5 | 3 12 
PRA PET IIS yee ee OR Sn nd ate ahs ec hes * aS oe ee ee ee 43 41 84 
UES A I a a Re Mente, Sik Seen eae nae 49 62 EE 
Be BLA Osa te Ge ioc ae elav eh wad Ginko ava aig = a ane a Naa eke th xa Si lcs 19 61 80 
Metal trades..... ... ogee: Tee AS” 20504 IR nD rn ae en 41 229 270 
Woodworking trades............ .. eR eet etka Mae oN wee 6 89 95 
Railway service. eS OOS 5 A 101 163 264 
General transportation iP APH ER OR Ne Brig ett ee eee ete ra fc itn 38 88 126 
ee aE Ce eae Care hak eRe Yana Soin 4.5) 2 AWE Lda os oy Cee wees e 2 3 
Food and tobacco preparation BO RIN ROC DE cia dient an. ate ae cps 3 24 27 
PRIOR UE NG SR eee gs ere oh Sos ccael ve og od Ath cle 6 oe i 4 8 
eer Opt VO Comme ncn te RN ENON sero e lb Me oo Ske a a eae 3 1 4 
eRe Ae SM Cerri er trey te | eS ee ye cbt cc cb bea Owes ewes 6 6 
GS ey SPS OE Sai ee et eh te A 5 35 40 
OSES SL CEPI STS) RATE See OE aaah a Sa 35 166 202 
ARN Ac IBA see 08 Se Rte RC ne 400 1,013 1,413 


The record in the Gazette does not pretend to be complete. There are doubtless 
many accidents, numbers of which result fatally, and which workmen receive in the 
course of their employment, of which the public never hears. The information con- 
tained in the Gazette is, however, authentic and reliable as far as it goes, and is quite 
sufficient to indicate the nature and extent of this inevitable incident of modern in- 
dustrial conditions which workingmen as a whole are obliged to face. The mere fact 
that the tables prepared by the department for the first time, and for only part of the 
year are sufficiently complete to show that in the course of a single year between 700 
and 1,000 men are killed outright in Canada while pursuing their regular employments, 
that between 2,000 and 3,000 are permanently injured, is of itself enough to direct 
the attention of legislators and all persons of human sympathies to the need of devis- 
ing means whereby the community may be spared this sacrifice of life and human 
energy. In the analysis given in the Labour Gazette of the causes of these several 
accidents will be found the first clue to an intelligent method of reform. Considered- 
from this point of view, it will be seen that the department in presenting from month 
to month and year to year reliable records of this kind is performing through the 
Labour Gazette a service, not only of the highest importance to workmen and those 
interested in the betterment of their condition, but also a service of the first import- 
ance to the community as a whole and the public generally. 


The following is a copy of the blank statistical form used by the department in: 
obtaining and recording the information on industrial accidents. 
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Changes in Rates of Wages and Hours. 


A marked improvement was made during the year, in the method adopted by the 
department in collecting information on changes in current rates of wages and hours 
of labour and in the method of presenting this information. In previous years articles 
have been published, reviewing in a general way the changes which have taken place. 
During the past year for the first time the matter has been presented in tabular form, 
the statistical tables, which are published quarterly showing in the case of every change 
in wages or hours of labour, particulars as to the class of work-people affected, the 
date of the change, the average weekly schedule of remuneration and hours before and 
after the change, the amount of the change per week, and the manner in which the 
change was brought about. The information is further classified according to indus- 
tries and trades. By having this information published quarterly an opportunity is 
given of corresponding with business concerns, labour organizations and individuals 
with a view to having the published facts as complete and accurate as possible. 


The following is a copy of a circular letter sent by the department to parties 
directly or indirectly interested in the wages or hours changes of which the depart- 
ment has received notice. In addition, however, to the circular letter, the department 
has sought to complete its records by means of official correspondence. 


COPY OF CIRCULAR LETTER USED BY DEPARTMENT OF LABOUR IN SECURING 
RETURNS OF CHANGES IN RATES OF WAGES AND HOURS OF LABOUR IN 
CANADA. 

DEPARTMENT OF LABOUR, CANADA, 
Ottawa, 190 


SIR,—The Department of Labour is desirous of obtaining a complete and accurate record 
of changes in the rates of wages and hours of employment taking place, from time to time, in 
the different trades in Canada, for publication in the Labour Gazette, which ig issued monthly. 

These statistics are collected and published by the Department in pursuance of section 10, 
chap. 24, 63-64 Victoria (An Act to aid in the prevention and settlement of trade disputes and 
to provide for the publication of statistical and industrial information, assented to July 18, 
1900) which provides that the Department of Labour shall collect, digest and publish in suit- 
able form, statistical and other information relating to the conditions of labour. 

The department has been informed of a recent change in 
and that the matter is one of concern to 

In order that the department’s account of this change may be as accurate as possible, a 
request is being made of the interested parties, or their representatives, for a statement of 
the facts in so far as they are to be ascertained. I therefore inclose herewith two blank 
forms, with the request that you will have the kindness to fill out one of these blanks, in so 
far as you are able to supply the information in regard to the points indicated, giving any 
such additional information as may seem to you desirable, and return it at your earliest con- 
venience to this department. The second blank is sent you in case you may desire to retain 
it for purpose of an exact memorandum of the information sent in by you to the department. 

As. it is the intention-to compile tables from the information herein requested for the 
Labour Gazette, it would assist the department materially if you would have the kindness to 
return the inclosed form as soon after receiving it as possible. 

I inclose herewith an envelope to be used in returning the schedule to the department and 
-desire to inform you that no postage is required on replies sent in by you. 

I have to add that any information you may be good enough to furnish will be used for 
statistical purposes only, and will mot be-published under your name. 

Tam, sir, 
Your obedient servant, 
W. L. MACKENZIE KING, 
Deputy Minister of Labour. 


A copy of the blank forms referred to in above communication, on which 
information relating to changes in wages and hours is under the present arrangement 


collected by the department, is as follows : 
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The correspondents of the Gazette have been required to report on blank schedule 
forms similar to the one given here, of changes taking place in their cities and dis 
tricts. The clipping bureau of the department has also been utilized as a means of 
obtaining from the press notices of particular changes and sources of information. 


In the September, 1903, issue of the Gazette, statistical tables were published re- 
lating to changes in wages and hours which have taken place during the first nine 
months of the calendar year 1903. In the four succeeding numbers of the Gazette 
similar articles covering the changes reported to the department during the preceding 
-month were given. It was found, however, somewhat difficult to obtain information 
of the detailed character required in time for publication in the regular monthly 
article. It was, accordingly, decided tc publish the statistical tables on changes in rates 
of wages and hours quarterly in the July, October, January and April issues of the 
Gazette, these months being selected as affording the best opportunity of reviewing 
the spring, summer, autumn and winter changes, respectively. 


A special paragraph was introduced into the article on industrial and labour con- 
ditions during the month, in which reference was made to changes of wages and hours 
or tendencies arising during the preceding month, detailed information being reserved, 
however, for the quarterly tables. The first quarterly tables appeared in the April, 
1904, Gazette. Accompanying the tables in each case has been a descriptive and ex- 
planatory article in which, as far as possible a statement in regard to every change 
recorded has been given, together with an estimate of the effect upon the weekly wages 
bill in the several trades and industries. 


Some of the results which have been disclosed during the year in the above series 
of articles may be briefly referred to. During the first nine months of the calendar 
year of 1903, 208 changes affecting 26,073 work-people were reported to the depart- 
ment, nearly all of which were of the nature of increases. During September four 
increases in wages affecting 721 work-people were reported with one reduction in wages 
and one reduction in hours. During October, 1,807 work-people were affected by 
sixteen changes, all of which were either increases in wages or decreases in hours, or 
both. The November changes numbered ten, and with one exception either in- 
creases in wages or decreases in hours. During December there were twelve changes 
of which ten were increases. The record for the balance of the winter season of 1903- 
04 included twelve increases in wages, four decreases in hours, and four increases in 
hours. It will be seen from this statement that the tendency in wages during the 
past year in Canada has been strongly in an upward direction. 


Strikes and Lock-outs. 


Publication has been continued in each number of the Gazette of a special article 
with an accompanying statistical table giving a record for the preceding month of 
the different strikes and lock-outs reported to the department as in existence through- 
out the Dominion. As in previous years, the disputes which commenced during the 


month immediately previous to that for which the Gazette appears, have been grouped 
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together in the table, and those which had been continued from the previous months 
set forth in a separate division in the descriptive article, the main features of the 

more important disputes have been described. The method of presenting an analysis — 
of the situation each month in the form of a smaller tabular statement covering the © 
main features of the situation has been continued, the analysis showing the number — 
and magnitude of the disputes, the loss in working days occasioned thereby, the trades — 
chiefly affected and the causes of the disputes. The utmost care has been taken ta ~ 
render this monthly statement as accurate as possible and to include every dispute 
occurring in the Dominion. 


An extended review of the trade disputes occurring in Canada during the calendar © 
year 1903 was presented in the January issue of the Labour Gazette. Tables were 
included in this article summarizing the main features of the industrial disputes of — 
the year, and carefully analysing the record for the year under such headings as, the 
number of workmen involved, the record according to trades, months and provinces, 
causes and results of disputes, methods of settlement, &c. The record in all these 
particulars was carefully compared with those of the two preceding years. In the © 
article accompanying these tables a general description of the industrial unrest pre- 
vailing during the year was given with brief references to the more important strikes — 
and lockouts including the strikes of coal miners and railway employees in British 
Columbia which were setcled by the Royal Labour Commission, the strikes in the build- 
ing trades and longshoremen at Montreal, the strikes and lockout of shoe workers at 
Quebec, and the strikes in the building trades at Toronto, Winnipeg, Vancouver and 
other points. 


Among the important facts disclosed by this inquiry, mention may be made of 
the following : During the calendar year 1903 there were 160 trade disputes reported 
to the department as against 123 in 1902 and 104 in 1901. The loss in working days 
amounted to 752,181, as against 163,125 in 1902 and 684,283 in 1901. By trades the | 
record was as follows :— 


Number of Disputes. 


Trades. Wo en nae Se 

1901 1902. 1903 

MRUTLGLIT OF es ERD Wee Reset MEN RET AEE BP elie Oats SER a eens 14 23 4m" 44 
VESTA Sohti: sek YU ea S peans ec soa Peet Pe go Une My tai Om aay sete ee, 23 SL cz 17 
AW OOGSVOLKING 20.0.0 ican jcokteneee ee MEe A ee Te RP a Caen 18 fee een ee 4 10 9 
Osteria Je a. SMA hGrecMmR eae sttlenctabe, Aig aid anos: Ree Ara CRN orem ee 6 if 5 
Clothing...... ot Pi lees) ieee SNIP alt ete Lech ete SLBA BOER ERAS Ror 10 3 IL 
Foods, tobacco preparation ROE Booch the metodo a) cee Rat 9 10 6 
VISAGE Are hoc oot chcto tend cake ceils ae ee et ME Sopa eeu. 1 3 4 
Prinsinevand DOOKDINGING ca. 5 pie aero este ee hana ene 2 3 3 
iN 0 og FAM OM Paar gyi Ru ROSe fy AUNT Pe RUB Cee ea RW eAs NN Apc 4 4 18 
TLoneshoremen ici). bos n AS ae hoi whe bes ager tea fhe. chad be ene 5 4 + 
MET iaa rs Mc mineee ste 0 fea ec rade speeches Rae a ea bactasele RL ala antec ae 5 3 9 
Washirie fateees xii AN roek, ARE Oe Lets fee COE ee 2 2 1 1 
A skilled Greer tee os San es age brats ee eRe an OE GR aoe Fa kh eee A] 6 9 
Misedilaneous Gre 8} tea. “Me Ree eee MP Me re an. to ea etsy 8 10 20 
SOBEL Gis), bent sody MEME Bike le Ue to RTE WSO Ut Be CNEL Ca Be 104 123 160 
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The ihonths in which the various disputes occurred during the three years are 
shown in the following table :— \ 


Number of Disputes. 


Months. ———_——__- — —_—_-__-___—_| Total. 
1901 1902. 1903 

Matta eee i Rie skater bb se de le eee fi 8 6 21 
EEA yt lar eee OT ee ey ge Cys ko bose we 3 5 12 20 
rhe hore tM Nig Se es kes ‘ice, oghe he eee aa 12 12 : De 47 
TRI 2 OSs aes FESS Sana, ee 12 20 23 5D 
EE 6 GIB SE ot UI NOOSE VE aaa ig 27 29 63 
Sn et Me Leh Ley caer Ie MME A drs kee ev bo 23 18 9: 64 
(TES SEN: oy RRS ay 0 A a Se ee 14 7 1 36 
OG i te agate gadis aie ys cp ie AE ae 5 6 11 22 
SCE OS a PARR RGR ce tl aie ate AC Ate ae 5 9 if aa 
mr )etober......... oath cgay ets aR ite ek 5 4 6 15 
RTOS Ug Ala le aS es totes Gl PO eg, CO a an 7 (4 3 i 
MMecember 2 foc ce eens penne tee eee ees | 3 ly 3 6 
BU cay ea Ra A Se ela 104 123s + 160 387 


By provinces the record was as follows :— 


Number of Disputes. 
Provinces. ——$— Total. 
1901 1902. 1903 
| 
ESE a) 6 a NE es PR abaya 5 12 ff 24 
Reencent aiward [clandus) elu hese hs. wee sec cobs De g 
DM CiviClc rer lsat, bape ie ee bet Lo oe gf ', 3 7 yi 17 
|S ha AR Saclay se MA a oa 29 20 33 82 
GS Sn dk EAE OE ORS) 20 WR 1) ea ee © ce 53 65 83 201 
te re rien eek ns ee) oleh ig ries 3 8 12 
North-west Territories..................- ee Shyeeie am : 1 5 6 
EAU OTIT TO sie. ye Myc. sbeaeiie Sd Tepe des du» Uae ees 10 8 24 42 
Totals ee ns eae FM REESE ee ORE eS Rea es 103 125 160 385 


With regard to causes of disputes, the following table contains the record for the 
three years :— 


Number of Disputes. 


Causes. TBI. Becee sl 8 “ONE ES = ae se 


1901. 1902. 1903. 


PPAR Kease IN WARES. «6-2 ss Peace se beh eeeete Be ee 48 | 54 60 
Against reduction in wages.. .......-. ss seee nescence eee eee 10 i is 
BeMeNeCLGASE VIN OUTS..- oo sce c ec al ne dee tates ee seen meee e ee ne ‘3 7 8 
For increase in wages and decrease in hours.... ......-+. sss 5 14 18 
Against employment of particular persons... ..........2. .+-5+ 13 8 13 
Against conditions of employment..... .....-.-.--.- AED chs 3 5 5 
Pre Ote OH TION 94 sialic ous eo iss «we ecw nao, ok wien tate ace 5 5 
Sympathetic.. .... .. eee are td eit hit ah oak Pomicldy ae a 9 10 
RNR eae nore tng ot shoo 1 Ol lrrageay le egst 4 © blk Hod bin ae ie 16 12 29 
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The methods pursued in arriving at a settlement, are shown in the following :— 


Number of Disputes. 
Method. —— 

1901 1902. 1903 
AEDItEa GION racer eee a eet orgt Shas acsist se Wes eye ean ce Se Pree te 5 6 6 
Conciliation........ Bip ug Bix cel Gest ened Fs fe 6 5) 14 
Negotiations between parties concerned.:........0 0... cee cece 55 73 is 
Replacenientiofamenic-.. cc. Cael es ee atat as STG ee ara Aa hY s 13 12 15 
Return to workon employers’ berms." \4-. >i) hee koe ae me See eee LS 20 26 
Indefinite or junsettled:. .)......... 2... een. Rae Ge Stacie an, Gees Got 12 3) 12 


The results of the disputes of 1901, 1902 and 1903 are shown as follows :-— 


Number. 
Results. a - a 
1901. 1902. 1903. Total. 
AULIAVOULS OF CUMDIOVELGs aes spank. ea tae oe gee ote ee oe 40 30 46 121 
TU MAVOULIOL (CIN WLOY COSce mercy eve eine: ace nae eee ka E 39 46 45 130 
Ett ear by COM DEOMNISE. 0. hag Mk eg eee a rane 22 33 46 101 
Terms unknown or not settled......... Ae Tee eR ou Ne ACS 10 14 


The Immigration and Colonization Movement. 


An important development of the year affecting industrial and labour conditions 
throughout Canada was the scale on which immigration and colonization took 
place. The distribution of the immigrants and the progress of settlement in Western 
Canada was regarded with great interest both by employers and employees. Special 
articles dealing with the character and extent of the movement from month to month 
were published in the Labour Gazette throughout the year. Tables relating to the 
number of immigrant arrivals (the immigrants landed each month being classified 
according as they came from Great Britain, the United States and the continent of 
Europe) the number of homestead entries granted, the nationalities of homesteaders, 
and the number of land patents issued in Manitoba, the Territories and British Col- 
umbia, were published each month, the information being supplied by courtesy of the 
Department of the Interior. A descriptive account of the main characteristics of 
the movement during the preceding four weeks based on references contained in the 
press, information secured from immigration and colonization societies, &c., was also 
given. In this connection references were made to such topics as the arrival and set- 
tlement of the all-British colony at Lloydminister, the progress of colonization under 
the auspices of the provincial governments and of different immigration and coloni- 
zation societies, the facilities of the transportation companies for handling the immi- 
gration traffic, the land sales of transportation and other ecompanies in the west, 
oriental immigration, juvenile immigration and the like. 
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Canadian Trade and Revenue. 


The importance of reporting current statistics in trade and revenue, as one index 
of the condition of labour and industry, was recognized at an early date by the de- 
partment in the preparation of its monthly review of industrial and labour conditions. 
In previous years a brief reference of this nature was included in the monthly sum- 
mary of industrial conditions. During the past year the value of this material has been 
increased by giving particulars in more detail in a separate article. A brief review, 
of ‘Canadian Trade and Revenue,’ has accordingly been published monthly the sub- 
ject being dealt with under the headings ‘ Foreign Trade,’ ‘Imperial Trade,’ ‘ Domes- 
tic Trade,’ and ‘Canadian Revenue.’ Special information with regard to imports, ex- 
ports, revenue, &ec., has been obtained through the courtesy of the Department of 
Customs, Finance, and Trade and Commerce, Canada. In the preparation of the para- 
graph on Domestic Trade, use is also made of information supplied by the local corres- 
pondents to the Gazette, and financial and trade journals dealing with Canadian 
conditions. 


Legal Decisions Affecting Labour. 


The department has continued to publish monthly in the Gazette brief accounts 
of the more important legal decisions affecting labour rendered in the courts through- 
out Canada. Over seventy decisions in all were reported in this way, during the past 
year, citation being made in each case of the name of the prosecutor and the defend- 
ant, the court in which the case was tried, the name of the presiding judge, and the 
time and place of the decision. As in previous years some of the more important 
decisions of the English and United States courts bearing more particularly on the 
status of labour organizations were also reported. In the decisions reviewed during 
the past year in the Gazette the following were the more important subjects dealt 
with :—Voluntary risks of employees; justifiable dismissals; the guarding of dan- 
gerous machinery; the restraint of trade; actions against trade unions; the effect of 
promises of re-employment; manual labour; employers’ liability to pay pensions 3 
accidents causing death; culpable negligence of employees; defective machinery; de- 
sertion of employment; damages for accidents; employment of alien labour; employ- 
mient of Chinese under ground; trial by jury; injunctions against unions; the use of 
union labels by civic corporations; contributory negligence of employees; liability of 
strangers for negligence ; obligations of truckmen ; duty of employees to employers ; 
intoxication of street railway employees; providence society regulations;. forced agree- 
ment with unions; regulations of benefit societies; employers’ liability; damages at 
common law; unauthorized conduct of fellow workmen; breaches of contract; duty of - 
parties using dangerous machinery; damages for loss of an eye; liability of contract- 
ors for delay caused by strike; liability for defective boiler; Sunday observance; 
employers’ liability for carelessness of employees; right of employers to have a black 
list ; right of employers to dismiss employees ; liability of employer for defective 
machinery and for lack of proper supervision of work; the interpretation of terms of 
agreement; the extorting of money from employees by agents of employers and others, 


&e. 
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Special Investigations Conducted by the Department. 


A number of special investigations into subjects of importance and interest to 
labour were conducted by the department during the year. Some had been begun in 
previous years and were continued, other investigations were undertaken for the first 
time. Of the latter, the most important had to do with the subject of current rates 
and tendencies of wages and hours of labour in the several trades and industries 
throughout the Dominion, in connection with which a large amount of information 
was collected and published in part during the year. | 


Rates and Tendencies of Wages and Hours of Labour in Canada. 


An extensive investigation into the subject of current rates of wages and hours 
of labour in the several trades and industries throughout Canada, was one of the first 
duties to which the department turned its attention after its establishment in August, 
1900. The results of this investigation were embodied in a series of tables, publication 
of which was extended through some twenty issues of the Gazette. 


An investigation of a somewhat similar nature to that carried out in 1900-01 was 
undertaken during the past year. The scope of the investigation, however, was mater- 
ially enlarged so as to embrace information in regard to past tendencies of wages and 
hours over a period of several years as well as statistics on present conditions. The 
following copy of the circular communication which was sent out by the department in 
this regard and which was accompanied by a blank form on which the information 
requested was to be filled in, will explained the nature and scope of the investigation : 


COPY OF CIRCULAR LETTER USED BY DEPARTMENT OF LABOUR FOR OBTAINING 
INFORMATION IN INVESTIGATION AS TO TENDENCY OF WAGES AND HOURS 
OF LABOUR IN CANADA. 


DEPARTMENT OF LABOUR, CANADA, 
Ottawa, June 6, 1904. 


S1irR,—The Department of Labour has commenced a special investigation in regard to the 
tendency of the rates of wages and hours of labour in Canada in the industries and trades of 
the Dominion, the results of which will be published in the Labour Gazette. 

This investigation is being undertaken in pursuance of section 10, chap. 24, 63-64 Victoria 
(An Act to aid in the prevention and settlement of trade disputes, and to provide for the 
publication of statistical and industrial information, assented to July 18, 1900,) which provides 
that the Department of Labour shall collect, digest and publish in suitable form, statistical 
and other information relating to the conditions of labour. 

To secure accurate and adequate information on this important subject, the department 
has to rely on the co-operation of persons who are in a position, from the knowledge which 
they have of past and present conditions, to supply particulars in regard to conditions in the 
trade or industry with which they may be connected. 

This communication is being sent to you with the respectful request that you would have 
the kindness to assist the department by filling in on the blank form which is inclosed herer 
with such particulars in regard to your trade or business as you may be able to give. The 
form inclosed will indicate sufficiently the nature of the information required. It is only 
_ necessary to add by way of explanation that what the department is most anxious to ascertain 
is the rates of wages or hours of labour generally current over particular periods of time 
specifying the latter with as near an approach to complete accuracy as may be possible. 

It would assist the department in the preparation of statistical tables which it is intended 
to compile from the returns received, if, in the event of your being unable, for lack of space 
or other reasons, to give the information desired in the spaces specified on the form, you 
would give such particulars as you may have in the form of a general statement, mentioning 
also to the department other possible reliable sources from which -information on the points 
in question might be obtained. 
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; I inclose herewith an envelope to be used in returning the schedule to the department, 
and desire to inform you that no postage is required on replies sent in by you. 
I have further 'to add that any information you may be kind enough to furnish will be . 
used for statistical purposes only, and will not be published under your name. 
I have the honour to be, 
Your obedient servant, 
W. L. MACKENZIE KING, 
Deputy Minister of Labour. 


\ 


P.S.—An early reply to this communication will materially assist the department in 
furthering ‘this investigation. 


The following is a copy of one of the blank forms mentioned in the above com- 
munication, as used in collecting this information. The schedule has reference to the 
building trades, but the forms used for the other groups of trades were in all respects 
the same except as to the names of the classes of labour specified : 
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COPY OF BLANK FORM USED BY DEPARTMENT OF LABOUR IN OBTAINING INFORMA- 
TION IN INVESTIGATION AS TO TENDENCY OF WAGES AND HOURS IN CANADA. 


DEPARTMENT OF LABOUR, CANADA. 
‘SPECIAL INVESTIGATION IN REGARD TO THE TENDENCY OF THE RATE OF ae uus AND Hours oF LABOUR © 


IN CANADA. 
THE BUILDING TRADES. 
IOCALILY..2. co dete Ce eee ee Bie ras Scie ne eens 
RATES OF WAGES.* HOURS OF LABOUR. 
oo In Previous Yuars. || “7 ee In Previous YEARS. AT a rae 
OF —__—_——-—— - S| ———— ——— 
Rate paid prior Hours current prior 
Year : Year 
LABOUR. |. Which| 0 date given. ne in whiah|, to date of change. ere On 
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ae hour. |e day ate Ist 5 days| Satur- | of week 
Tei pea of week. | days. 


Masons...... 
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* Where an exact rate cannot be given, please state what might be regarded as a fair average rate. 


FRi.emarks: 


eoseeaeesreee er eee eoeoer eee nr eset eneeceer nese ey 


e©ecee 


se 


C8 O OOP 6 66 RO OK 0 Ol 0 o Og © 0: 1 0 ©) eye) se DEM wloED ls wile s4elleie a 


Signature of person supplying information. 
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The following groups of trades were included in the investigation : 
1. Building trades. 

2. Metal, engineering and shipbuilding trades, 

3. Woodworking trades. 


Printing and allied trades. 


Rel ic 


. Clothing trades. 
. Food and tobacco preparation. 


. Mining trades. 


COS es Sano) 


. Leather trades. 
9. Textile trades. 
10. Paper trades. 
11. Transportation—electric. 


12. Transportation—steam, 


Communications and blank schedules were sent to employers engaged in the 
several trades specified, and to the different labour organizations interested, the names 
and addresses of the former being obtained from trade lists and business directories. 
Where there was no classification in the directories of firms included in the particular 
trades and industries, the whole directory was gone through with, for the purpose of 
obtaining the names and addresses of the firms desired. From the accompany- 
ing table, showing the number of communications mailed by the Department of Labour 
and returns received in connection with the special investigation up to the close of the 
fiscal year, 1903-04, it will be seen that 14,468 communications were addressed to em- 
ployees and 903 to secretaries of labour unions, making a total of 15,371 communications 
mailed. Replies giving the information requested were received up to the end of the 
fiscal year, from 1,694 persons. Making allowance for the number of communications 
returned to the department as not having been received by the parties to whom they 
were addressed, the department had received replies at the end of the fiscal year from 
‘a little over 11 per cent of the persons to whom communications were mailed, 


The information obtained from the communications sent to individual firms or 
persons interested, was supplemented by returns made by the several correspondents 
of the Gazette. It is the intention of the department prior to final publication of the 
returns, to supplement still further this information in regard to the number of trades 
by inquiries and investigation conducted personally by officers of the department. It 
is the intention of the department to publish the result of this investigation in the 
numbers of the Labour Gazette to be issued during the year 1904-05. 
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STATISTICAL TABLE SHOWING THE NUMBER OF COMMUNICATIONS MAILED BY THE 
‘SPECIAL INVESTIGATION AS TO TENDENCY OF 


Letrrers FORWARDED. 


Trades, N.S. | NB.) P.EGL. 4 Que. Ont. Man. |N. W.T.| B. C. Total. 
BurItpiIné TRADES. 
Firms addressed ...... 278 | 268 3 762 | 3,671 112 2 123, 5,219 
Unions u NO 12 8 z 26 99 Tt 8 18 183 
; 5,402 
Mera TRADES. 
Firms addressed ...... 4529 91 291 14 1,110 766 95 16 81 2,827 
Unions isu HU a 5 LO rate 3 16 72 ff 3 17 130 
2,957 
WoopwoRrRKING TRADES. 
Firms addressed ...... 194 | 105 14 227 503 36 Ed ee 0).p4 1,104 
Unions TA pee Tf era hee ele 6 Sy ae brate Mw try es farses Ye 3 45 
1,189 
PRINTING TRADES. 
Firms addressed ..... 105 62 11 117 627 25 80 60 1,087 
Unions " OLE 2 Tada oe 7 26 ig 33 10 53 
1,140 
CLOTHING TRADES. 
Firms addressed ...... 193 | 200 if Beal 871 62 4 73 1,731 
Unions Pa Cpe Say 1 OIA hits Breed 24 33 2 1 6 68 
1,799 
Foop & T. PREPARATION. 
Firms addressed .... .| 248 ; 100 | 2 439 853 | 59 3 120 1,824 
Dmiones tel) TO. Ore ee 2 | 1 9 28 Die eae 7 50 
| 1,874 
MINING. | 
Co’s addressed ........ 17 2 EI ara 18 26 i 5 48 116 
monet ot). Bees DSi eteherens (Salle Go, EASE Soe iis Ry Sic ealicna eke to Oke oil SER RRM eD ST tieen ebae 4 15 43 
159 
LEATHER TRALES. 
Firms addressed ..... 18 45 9 yg 101 16 8 8 232 
Unions b ydies Poapep tte etsy Cet es bean 4 Balhae. az sees 4 16 
248 
TexTILE TRADES. 
Firms addressed ..... 3 Aa cabtege Ass BGS) Seen weve Mose bine < ia sie eae one eee 29 
Unions TEP AS Aho Soca | srotebatere | Cees exeos | ee tehe ours 2 3 Wa Wid & tee lias fev b= SHO | her wl» ee een 5 
34 
PAPER TRADES. 
Firms addressed ...... 8 Cee 41 fe or a Sp} MR ae DSS 73 
Unions ater gen atin ire ne Al BO Nag gt Mie eta din 4 Bo a iaeca tei ace Se eee eee ee 6 
78 
TRANSPORTATION. 
Electric Co’s addressed 2 Tine ue 9 27 OF eet 2 42 
Unions addressed .....|...... ALEK. SAY EES Aina : 5 5 Mea ahaa’ 2 9 
51 
TRANSPORTATION. 
Steam Co’s addressed. 13 p45 Io Ronee aa 53 ASI eae ee 6 | 7 145 
Unions addressed...... 24 29 5 41 131 19 22 24 295 
) 490 
Tétalstrnye sdereesea. wo eh ois So wee coe. aoa 14,468 
Totalunions acdressed i222 coos Ble toe ee eae «eee 903 
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R.—No. 2. 


DEPARTMENT OF LABOUR AND RETURNS RECEIVED IN CONNECTION WITH THE 
WAGES AND HOURS OF LABOUR IN CANADA, 
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In the December, 1903, issue of the Labour Gazette, publication of a series of 
articles dealing exclusively with hours of labour in Canada was begun. The extent 
to which the ‘subject of hours of labour has been made a matter of legislation 
in Canada was first dealt with, a brief statement being given of the provisions relating 
to hours contained in the Factories and Shops Act of Ontario, Quebec, Manitoba, New 
Brunswick and Nova Scotia, and of the regulations of Nova Scotia, Quebec, Ontario 
‘and British Columbia relating to the hours of labourin mines. In the February issue of F 
the Gazette a table of hours of labour current in the building trades throughout Can- 
ada was given, a careful analysis being presented in an accompanying article. This 
investigation as to hours was subsequently merged in the larger investigation of 
current wages and hours of labour and their tendency. . 


The important special investigations into industrial and labour conditions con- 
ducted by the department during the fiscal year 1902-03 were continued during the 
past year, and a considerable amount of the information thus collected was published 
in the Gazette. The subjects dealt with in this connection were : (a) cost of living in 
Canada; (b) the growth and present position of labour organizations in Canada ; and 


(c) labour legislation in Canada. 


Cost of Living in Canada. 


An investigation into cost of living in Canada was begun by the department in 
November, 1902, special efforts being made in view of the importance of the subject 
to secure as comprehensive information as possible for the whole Dominion.* Briefly, 
the methods adopted by the department in obtaining the desired information were : 
(a) by correspondence with leading retailers and dealers who were requested to fur- 
nish returns on blank schedules inclosed to them ; and (b) by personal investigation 
conducted by officers of the department in representative towns and cities. The in- 
vestigation had for its object the obtaining of extensive and reliable first-hand quota- 
tions of current prices of the commodities which enter most largely into the consump- 
tion of the average family, and are commonly spoken of as the necessaries of life. 
These were presented in tables under the following groups: 1. Prices of provisions; 
2. Prices of groceries ; 3. Prices of dry goods ; 4. Prices of clothing, boots and shoes, 
&c., and, 5. Rentals. 


Publication of the returns relating to groceries and provisions was completed in 
volume III. of the Gazette, but the bulk of the information collected was first pub- 
lished during the past year, the series being continued from volume III. in three special 
articles published during the summer and autumn months, in which prices of dry 
goods and clothing throughout Canada, and the returns secured by the department 
with regard to rentals were set forth. Up to this point the information published by the 
department has been based wholly on returns received as the result of correspondence 
with retail merchants, real estate agents, &c.,:throughout the Dominion. A very valu- 


——_——_ 


*For a full statement of the methods adopted by the department in collecting this infor- 
mation, with copies of the circular letter, blank schedules, &c., issued, see annual report of 
the department for the year ended June 30, 1903, pags 19-28. 
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able article published by the department in connection with this investigation, how- 
ever, was that with which the series was concluded in the December issue of the 
Gazette, which set forth in full the results of investigations personally conducted by 
‘officers of the department in Montreal, Ottawa, Kingston, Toronto, London and other 
representative towns and cities. Retail prices of provisions, groceries, dry goods and 


clothing were quoted in tliis article in conformity with the plan upon which the pre- 
ceding articles had been based, having been in each case verified on the spot by an 
officer of the department, who selected in each of the cities visited typical and repre- 
sentative retail establishments. An extensive table on rents, also the result of personal 
investigations, was added. 


A special reference to the more important current variations in prices and rentals 
as reported in the press of the Dominion, and by correspondents of the Gazette was 
‘4ntroduced during the year into the monthly summary of industrial and labour condi- 
tions published, with a view to indicating the general tendency of cost of living 


throughout the Dominion. 


Statistics Relating to Labour Organizations. 


The department has continued throughout the year to add to its information on 
the subject of the growth and present position of labour organizations in Canada. In 
previous years, the results of the department’s inquiry along these lines were presented 
in the form of a directory of existing labour organizations throughout the Dominion, 
based on information collected during the first year after the establishment of the 
department. Later, an investigation which, largely statistical in its nature, was con- 
ducted by the department with the object of obtaining information both as to the class 
and number of organizations in existence in the several trades and also of securing 
information of an historical nature with regard to the origin and growth of the organ- 
ized labour movement in Canada, the dates on which the various organizations came 

into existence being given wherever possible. The tables embodying this information 
were published in volume III. of the. Gazette and a statement with regard to the method 
of collecting the information, and of the difficulties with which the department had 


e e e x 
to contend, were contained 1n previous reports. 


In both of these branches of the inquiry substantial progress was made during 
the past year. Additional information collected during the period of publication of 
h and present position of labour organizations in Canada, was 


the tables on the growt 
set forth in an article and table published in the July issue of the Gazette, in which a 
p to that date. Publication was also 


summing up was given of the returns received u 
begun in the February issue of the Gazette and concluded in the final issue of volume 
IV., of a new and revised directory of the labour organizations at present in existence 
in the Dominion, and of which the department had been able to secure official informa- 
tion. The name, number and locality of each organization was given, together with 


*See reports of the Department of Labour for the years ending June 30, 1902 and 1903, 
pages 28 and 10 respectively. 
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the name and address of the secretary, the arrangement of the organizations in the 
table being alphabetically by localities. There were shown to be at present in exist- 
ence in Canada two trade and labour congresses, three national associations of work- 
people, twenty-three federations of trade unions, fifty-two trades and labour coum 
and 1,539 local trade unions. 


As in previous years, a record of new unions formed has been published from 
month to month in the Gazette. At the end of the calendar year, also, a review was 
given of the progress of labour organizations during 1903, in which it was shown that 
a total of 275 organizations had been formed in Canada during the year, distributed 
by provinces, as follows : : 


Province. “ ~— No. of Organiza-" 
tions formed. 

NOVA COLL ee emote ete ATA Wt oe TD GAR nA ee Bh AAD Me Rg STE gn Coo. 26 
PPT CPM WTO IN celeste ste eee DEL EP? Ream Geka eRe es a kate 0 
New Briinswitkiecdie ein wile Soe, Se edi OY re Vee ee Ay oak | Ae ea eee Zope 
CLV =) eye CHa RNa PNA“ Acs RL dir eth: DLW: 5 Ma ed Rc WOE A Bh LEP oct eR SEN cece NSE , 62 
(Oy shits hak 0 Remmi oe rH as eee mtd AN ams Rian ee ED AUST UES yal the bam ca amt tee PRY ST 125 
IVE ATES irs ici cee ae ies eaig IC dee Diaaes,, Siege oe OR alan teen ti tie ei anes 10 
INOP EE W ESE. DEPRIEOLICSa re She aude este he rite ciate MEL gence teen Tenge cea as Sore dot 7 
BrikishvColumOia cerca eon oy au coe wale els 205 Cae Cena arene teeing en 23 

Ota: Ee Me 5 PER Wa SOE hae Ge RNC TAA Sek Sale Oa 275 


By groups of trades the new labour organizations were as follows :— 


Group of Trades. Totals. 

WMOPICMITILC.. sanbinn ) ee erate SORE eT Ries take Wire Rabel Be te oa A Ye as 13 
. DED LSVOT Cyaan MOAR ERB opie Umit treme the Nia Gus yacctalte thet chet abe shia sere a ER ee tec etre at ere pea i) 
Mirani SAR 20's CA AREA ING ANGI A os OF Bits Ae Bb eed me a PS VAP ae nes i 13 
‘Building: trades. 845 anes. ees aii: Cen mrs ete fy eens ey 48 
Metal <u c8y eget dae eee eR et Lem OM SATE» em RS ar ae ts ook Se BAER 42 
Woodworking Sac Bats ines tes i icae Koo Ra ee i ee LA bevsales & aeaae aah 14 
Clothing trad eqiis.<che cn eer recat ee pe are ns Sy ase Anat tea 5 
Food and tobacco preparation .......... Ce RARE OW Se LL ES eT ty A 2 
Printing ang Aled sUraikess is hye. setietes oe ee ake tee te RON cae ae (i 
Deatinens 6 i les BRO ee Sh CAR SL ete Rane Cee COE 3 
HL TARS DOES ORC Uys ne een wa hace nec ac eat Re RAS rea Mt Wank A aint Wester 61 
GeRera a DOU. Witte) eds Oh sto ee acer een ee eee eet oe ee eee alge’ 20 
Trades anda bour Councils yoih: m0). areata Nc aes Cee Oe ee 8 
INE SCO LAT COUS sh ch ek Shark bie eR Oct cia eR EM acca gett ane: 5 tae ae ee es 32 
OGL ie oe ih sacses a hc SEEM eS gece COIR alt SPURL Pee ele 275 


Reports reached the department during the year of the disbanding of fifty-four 
organizations, making a net increase of 223 in the number of labour organizations in 
Canada during the calendar year 1903. 


In connection with the work carried on by the department in obtaining informa- 
tion with regard to labour organizations, it may be mentioned that work was also begun 
during the year on a directory of employers’ associations, including manufacturers’ 
associations, master butchers’ associations, master bakers’ associations, master build- 
ers’ societies, wholesale and retail merchants’ associations, &c., and considerable pro- 
gress made in collecting the desired information, though no publication of this material 
had been made up to the close of the fiscal year. 


Labour Legislation in Canada. 


The work of compiling and classifying the legislation of the Dominion and of the 
several provinces having an immediate bearing on the condition of labour and in- 
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dustry was also continued during the year. In dealing with this subject in previous 
years the department first took up such legislation as might be regarded as having been 
recommended by the particular nature of the employment to which it related. In this 
connection articles on legislation in Canada for the protection of employees in fac- 
tories, shops, mines, on railways and ships, and about machinery were presented. Later 
‘the laws dealing more with the relations of employers and employees generally, as 
arising out of the labour contract were treated, and in this connection, the law relat- 
ing to apprentices and minors in Canada was taken up. During the past year the 
existing statutes of the Dominion and of the provinces relating to the status of» the 
aliens in Canada were summarized. The legal status of aliens in Canada was taken 
up in connection with the subject of immigration, and in connection with the hiring of 
labour in foreign countries under contract to perform service in the Dominion. The 
various Dominion and provincial regulations with regard to the establishment of im- 
migration offices, the protection of immigrants, precautions to be taken against the 
importation of diseased or pauper or vicious immigrants, immigration aid societies, 
juvenile immigration, and oriental immigration, with special reference to recent legis- 
lation passed in British Columbia, were dealt with in detail. In connection with hir- 
ing and contract, the rights and disabilities of aliens were defined, and the chief pro- 
visions against the importations of foreigners under contract set forth. Supplementary 
legislation, such as that passed by the legislature of Ontario with regard to the manu- 
facture of pine and pulp wood cut on Crown domains, and certain Dominion Acts 
relating to the coasting trade, the fishing industry, and the status of wreckers in Can- 


adian waters, were also dealt with. 


A special article on legislation in Canada for the preservation of the health of 
employees on public works was published during the year, in view, more particularly, 
of the extensive railway construction operations projected in the newly organized dis- 
_tricts of the country to which the provisions of the Act apply. <A brief description of 
* the circumstances under which the Act had its origin, and of the regulations passed 
and other methods adopted for its enforcement were given in some detail. 


The Weather Blockade in Ontario. 


The most noteworthy of exceptional conditions directly affecting trade and in- 
dustry during the year was the unusually severe weather which prevailed during the 
months of January and February in the provinces of Ontario and Quebec, more par- 
ticularly in the Southwestern peninsula of the former. Several branches of industry 
especially transportation, suffered severely. As the effects were so important and far- 
reaching, the department conducted a special investigation during the closing weeks 
of the winter, chiefly through the correspondents of the Labour Gazette into the lead- 
ing features of the situation, the correspondents being requested to send special state- 
ments as to the direct and indirect effects of the weather blockade on the several trades 
and industries represented in their localities. This information was supplemented 
by correspondence conducted directly from the department, a circular letter being ad- 
dressed to the leading transportation companies, and to such manufacturing and other 
firms as were reported to have suffered inconvenience as a result of the severe weather 
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conditions. The results were presented in an article on which the situation was reviewed 
from the standpoint of the several trades and industries, with a summing up of the 
general result upon conditions of employment. 


Special Articles on Subjects of Current Interest. 


~ 


Among other subjects dealt with in special articles in the Labour Gazette during 
the past year, the following may be mentioned :— 


o § 


1. Legislation enacted by the Dominion parliament and by the several provincial 
legislatures during the year affecting the condition of labour. Ten special articles 
were published in this connection including a special review of the Railway Labour 
Disputes’ Act, 1903, the text of which was also printed in full as an appendix to the 
Gazette. A special article was devoted to the legislation passed by the Dominion 
for the purpose of restricting Chinese immigration. 


2. Labour congresses, conventions of manufacturers, meetings of employers’ 
associations, &ec., held during the year.. The following were among the more impor- 


tant meetings thus reported : The annual convention of the Bricklayers’ and Masons © 


Unions of Ontario; the annual convention of the International Association of Fac- 
tory Inspectors ; the fifth congress of the Chambers of Commerce of the Empire ; the 
nineteenth annual convention of the Trades and Labour Congress of Canada; the 
annual congress of the Trade Unions of the United Kingdom ; the annual conven- 
tion of the Canadian Manufacturers’ Association; the annual convention of the Union 


of Canadian Municipalities ; the sixth Canadian conference of charities and cor- — 


rection ; an interview of a delegation of the National Trades and Labour Congress 
‘with the Dominion government; the annual meeting of the Employers’ Association of 
Toronto ; and the annual convention of the Western Ontario Labour Educational 


Association. 


3. Important trade disputes, including the strike of iron moulders at Toronto, the 
‘strike of the carpenters at Winnipeg, Man., and the strike of carpenters at Calgary, 
N.W.T. In the last two of these the intervention of the department was requested, 
‘and a settlement effected under the Conciliation Act, 1900. <A special article was also 
devoted to the termination of the strike of the United Brotherhood of Railway 
Employers on the Canadian Pacific Railway, as a result of the investigations con- 
ducted by the Royal Labour Commission in British Columbia. 


In addition to the special reviews and reports above mentioned, references under a 
separate heading were made during the year in the Labour Gazette to the following 
subjects :—the organization of a co-operative association at Guelph, Ont.; the organi- 
zation of a mutual benefit association by the employees of the Montreal Street Rail- 
way Company ; the new regulations affecting the fishing industry in British Col- 
umbia, permitting the use of trap-nets, &c.; the irrigation project of the Canadian 
Pacific Railway Company, near Calgary, Alta.; the appointment of a railway in- 
spector ; the adoption of new apprenticeship articles by the Toronto Employers’ Asso- 
ciation ; the report of the Canadian Manufacturers’ Association on conditions of em- 
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ployment in Canada; the reorganization of the Toronto District Labour Council ; 


labour conditions in the fruit industry in Ontario ; and convictions under the Alien 
Labour Law at Rossland, B.C. 


Special reports were also given of the appointment and proceedings during the 
year of different Royal Commissions issued by the Dominion government including 
the British Columbia Labour Commission, the commission to investigate the alleged 


employment of aliens by the Grand Trunk Pacific and the Commission on Transpor- 
tation. 


Several industrial arbitrations which were held during the year were also given 
special reference, among them being the arbitration between the Masters Builders of 
Halifax, N.S., and the carpenters in their employ, the arbitrations in the brass work- 
ing trades in Toronto, Ont., and in the boot and shoe industry at Quebec, Que., and 
the appointment of a permanent board of Conciliation and Mediation at Hamilton, 


Ont. 


Reviews of Blue-Books and Official Reports of Interest to Labour. 


Under the heading ‘Reports of Departments and Bureaus,’ the Gazette as in 
previous years, has contained a number of reviews of the more important blue-books 
and official reports containing information with regard to labour and industrial condi- 
tions received at the department. Various publications by the Dominion government, 
the legislatures of the several provinces, the governments of Great Britain, the govern- 
ments of the other colonies of the empire, the different European governments, and the 
state and federal governments of the United States, were thus reviewed. Among the 
publications to which reference was made in this way the following may be mentioned : 


Papers relating to conference between the Secretary of State for the Colonies and Prime 
Ministers of self-governing colonies, 1902. 

Irifteenth Annual Reports of the Inspectors of Factories for the Province of Ontario, 1902. 

Annual Report of the Minister of Mines, British Columbia, for the year ending December 
31, 1902. 

Annual Report of the Chief Inspector of Factories and Workshops, Great Britain, 1902. 

Fifth Annual Report of the Bureau of Labour and Industrial Statistics, for the State of 
Virginia, 1902. 

Labour and Industrial Chronology of the Commonwealth of Massachusetts for the year 
ending September 30, 1902. 

Ninth Annual Report of the Fruit Experimenting Stations, Ontario, 1902. 

Bulletin No. 127, Ontario Agricultural College and Experimental Farm. 

Thirty-ninth Annual Report on Alkali, &c., works inspection by the Chief Inspector ; Pro- 
ceedings during 1902, Great Britain. ; 

Despatch of Colonial Secretary to the Governor General of Australia respecting the em- 
ployment of white labour, April 17, 1903. fist. 

General Report of Mines and Quarries, 1902, Great Britain. 

Report of draft regulations proposed for factories and workshops in which the process of 
file-cutting by hand is carried on, Great. Britain. ' eh 

Reports of fifteenth and sixteenth annual conventions of the International Association of 
Factory Inspectors. i Ag ; : 

Baird Annual Report of the Massachusetts Bureau of Labour Statistics, on ‘Sex in 
Industry.’ ' 

Year-book of the United States Department of Agriculture, 1902. ~~ 

Special report regarding the growth of trade and material industries in the Dominion of 
Canada, published on the occasion of the fifth triennial meeting of the Congress of Chambers 

: f the Empire at Montreal, 1903. 

a Stet taouea by the Department of Marine and Fisheries, of vessels on the register books 
of the Dominion of Canada on December 31, 1902. 
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Report of the Superintendent of Insurance of the Dominion of Canada for the year ended 
December 31, 1902. 

Report on slavery and free labour in the British East Africa Protectorate, Great Britain. 

Report on an outbreak, Aukylospomiasis, in the Westphalian Colliery district in Ger- 
many, Great Britain. ; 

Ninth Biennial Report of the Indiana Department of Statistics for 1901-02. | 

Thirty-fourth Annual Report of the Fruit Growers’ Association of Ontario, 1902. 

Report on wholesale and retail prices in the United Kingdom in 1902. 

First report of the Royal Commission on Coal supplies, Great Britain. 

Mines and Quarries ; general report and statistics for 1902, Great Britain. 

Report of Select Committee on Workmen’s Trains, England. 

General Report of the Board of Trade upon accidents on the railways of the United King- 
dom, 1902. 

Hours of Labour of Railway Employees (return in pursuance of section 4 of the Regula- 
tions of Railways Act, 1889), Great Britain. 

Twelfth Annual Report of the Department of Labour, New Zealand, 1902-03. 

Proceedings of the Association of Bureaus of Labour Statistics of America. 

Annuaire de la législation du travail publié par l’Office du Travail de Belgique. 

Criminal Statistics for the year ended September 30, 1902, Canada. 

Annual Report of the Live Stock Association of the Province of Ontario, 1902. 

Thirty-fourth Annual Report of the Fruit Growers’ Association of Ontario, 1902. 

Annual Report of the Department of Agriculture of the North-west Territories, 1902. 

Ninth abstract of Labour Statistics of the United Kingdom, 1901-02. 

Report of the Board of Trade respecting proceedings under the Railway ‘Regulation Act, 
1893, Great Britain. 

Report of the Officer-in-charge, Government Labour and Relief Station, 1902, Queensland, 
Australia. 

Report on the workings of the Factories’ and Shops’ Act, 1902, New South Wales, Australia. 

Thirty-third Annual Report of the Bureau of Statistics of Labour of Massachusetts, 1903. 

Annual Statistics of Manufacturers, 1902, Massachusetts. 

b Chemical Industries and Minerals in Kansas, U.S.A.; first Biennial Report of the Kansas 
Bureau of Labour and Industry, 1901-02. 

Irrigation in the North-west Territories of Canada, 1902. 

Reports of the Harbour Commissioners of the most important harbours of Canada, 1902. 

Detailed reporis of the Inspector of Insurance and Registrar of Friendly Societies, 1902, 
Canada. 

Bulletin of the Bureau of Labour, 1903, United States Department of Commerce and 
Labour. 

Nineteenth Annual Report of the eae of Animal Industry, 1902, United States. 

Race in Industry, from the 34th Annual Report of the Massachusetts Bureau of Statistics 
of Labour. p 

. Sixteenth Annual Report of the Commissioner of Industrial Statistics of Rhode Island, 
U.S.A. 

First Biennial Report of the Bureau of Labour and Industry of Kansas, 1901-02. 

Tenth Biennial Report of the Bureau of Labour Statistics for Iowa, 1901-02. 

Rapports annuels de l’Inspection du Travail, Royaume de Belgique, 1902. 

Tables of Trade and Navigation of the Dominion of Canada, for the fiscal year ended June 
30, 1903. 

Report of Farmers’ Institutes of the Province of Ontario, 1902-1903. 

Annual Reports of Bureau of Industries for the Province of Ontario, 1902. 

Fourth Report of the Board of Trade of proceedings eee the Conciliation (Trade Dis- 
putes) Act, 1896, Great Britain. 

Agricultural Statistics, Ireland, 1903. 

Twenty-first Annual Coal Report of the Illinois Bureau of Labour Statistics, 1902. Also, 
Fourth Annual Report of the Illinois Free Employment Offices for the year ended October 
1,. 1902. 

Annuaire Statistique. Vingt-deuxiéme volume, 1902, Paris, France. 

Statistiques Annuelles des Institutions d’Assistance, année 1901, Paris, France. 
Yannée, 1902, Paris, France. 

Statistique des Gréves et des Recours a la Conciliation et a l’arbitrage survenus pendant 
VYannée 1902, Paris, France. 

Reports, returns and statistics of Inland Revenues of the Dominion of Canada, for the year 
ended June 30, 1903. 

Annual Report of the Farmers’ Institutes of the Province of Ontario, 1903. 

Trade Report of the Secretary of the Board of Trade upon the working of the Boiler Ex- 
plosions’ Acts of 1882 and 1890, Great Britain. 

Returns of accidents and casualties onthe several railway companies in the United 
Kingdom during the six months ending June 30, 1903. 

U. S. Department of Agriculture, Bureau of Statistics, Report on Wages or Farm Labour 
in the United States. 
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Field Operations of the Bureau of Soils, 1902, United States Department of Agriculture. 
Twenty-fifth Annual Report of the Bureau of Labour Statistics and Inspection of Mis- 
for the year ending November 5, 1903. 
Report of Select Committee on Agriculture and Colonization, 1903, Canada. 
Report of the Postmaster General for the year ended June 30, 1903, Canada. 
Report relating to the registration of births, marriages and deaths in the Province of 
o, for the year ending December 31, 1902. 
Monthly Bulletin No. 10 for December, 1903, issued by the Provincial Board of Health of 
oO. 
Second ee Report of the Temiskaming and Northern Ontario Railway Commission to 
ber 31, 1903. 
Reports of the Transvaal Labour Commission on labour conditions in South Africa. 
Return relating to Seamen’s Savings Banks in Great Britain. 
Annual Report of the Department of the Interior for the year 1902-1903, Canada. 
Report on Free Employment Offices in the United States and Foreign Countries. 
Report of the Department of Trade and Commerce for the fiscal year ended June 30, 1903, 


Report of the Minister of Agriculture for the Dominion of Canada for the year ended 
October 31, 1903. 

Reports of the Geological Survey on Mineral Production in Canada. 

Thirty-sixth Annual Report of the Department of Marine and Fisheries, 1903, on Canadian 
Merchant Marine. 

Report of the Department of Indian Affairs for the year ended June 30, 1903, Canada. 

Fourth Report of the Bureau of Labour, Ontario, for the year ending December 31, 1903. 

Report of the Commissioner of Crown Lands, Ontario, 1903. 

Eleventh Report of the Superintendent of Neglected and Dependent Children, Ontario, 1903. 

Report of the Commissioner of the Department of Public Works, Ontario, for the year 
ending December 31, 1903. 

Public Accounts, Ontario, for the year ended December 31, 1903. 

Report of the Inspector of Liquor Licenses, Ontario, 1903. 
Report of the Ontario Game Commission, 1903. 
Thirty-third Annual Report upon the Ontario Institution for the Education of the Deaf and 
Dumb, 1903. 
Thirty-sixth Annual Report of the Inspector of Prisons and Public Charities upon the 
Lunatic and Idiot Asylums of Ontario, 1903. 
Thirty-second Annual Report upon the Ontario Institution for the Education of the Blind, 
) Report of the Minister of Colonization and Public Works, Quebec, 1903. 

Report of the Department of Mines, Nova Scotia, 1903. 

Twelfth Annual Report of the Bureau of Statistics and Information. Maryland, U.S.A., 
1903. 

Report on the Social and Industrial cendition of the Negro in Massachusetts, 1904. 

Report on Workmen’s Trains, Great Britain, 1903. 

Report on Railway Accidents in Great Britain, 1903. 

Sixth Annual Report of the Government Labour Bureau of West Australia for the year 
ending December 31, 1903. 

Die Fortschritte der amtilchen Arbeitsstatistik in den wichtigsten Staaten. Erster Teil. 
Bearbeitet im Kaiserlichen Statisischen Amt. Abteilung fur Arbeiterstatistik, Berlin ,Ger- 
many. ; 

Annual Report of the Department of Railways and Canals, 1902-03, Canada. 

Thirty-sixth Annual Report of the Department of Marine and Fisheries, Canada, 1903. 

Abstract of Statements of Insurance Companies in Canada for the year ended December 
31, 1903. 

Report on Agriculture for the Province of New Brunswick, 1903. 

Thirty-sixth Annual Report of the Inspector of Prisons and Reformatories, Ontario, 1903. 

Twenty-ninth Annual Report of the Ontario Agricultural College and Experimental Farm, 
1903. 

Fifth Annual Report of the Department of Fisheries of the Province of Ontario, 1903. 

Twenty-fourth Annual Report of the Inspector of Prisons and Public Charities of the 
Province of Ontario, 1903. 

Eighteenth Annual Report of the Commissioners of the Queen Victoria Niagara Falls 
Park, Ontario, 1903. 

Report of the Minister of Education, Ontario, 1903. 

Report of the Labour Commissioners of New South Wales, June 30, 1903. 

Twenty-first Annual Report of the Bureau of Labour and Industrial Statistics of the State 
of Michigan, including the Eleventh Annual Report of the State Inspector of Factories. 

Nineteenth Annual Report of the Bureau of Labour Statistics of Connecticut, U.S.A. 

Twenty-sixth Annual Report of the Bureau of Statistics of Labour and Industries of New 

Jersey, U.S.A. 
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Report of the Minister of Justice as to Penitentiaries in Canada for the year ending | 
December 30, 1908. a 

Annual Report of the Minister of Mines for British Columbia for the year ending Decem- 
ber 31, 1908. 

Report on returns of accidents and casualties as reported to the Board of Trade, Great 
Britain, by the several Railway Companies. 

Seventeenth Annual Report of the Bureau of Industrial and Labour Statistics for the State 
of Maine, 1903. 

Twenty-seventh Annual Report of the Bureau of Labour Statistics to the 76th General 
Assembly of the State of Ohio, 1903. - i 

Summary of Seventeenth Annual Report of the New York State Board of Mediation and 
Arbitration. 

Arbeitszeit-verlangerungen (uberstunden) im Jahre, 1903, im Fabriksmassigen Betrieben, 
Wien. Aus des Kaiserlich-Konilichen Hof-und Staatdruckerel, 1904. 4 

L’Industrie du Chiffon 4 Paris ; Imprimerie nationale, 1903. a 

Memorial explanatory of the reasons for an International Prohibition of Night Work for 
Women, issued by the Board of the International Association for Labour Legislation, 1904, 


Special Reviews. 


_ In addition to the above list of reports and blue-books reviewed under a standing” 
heading in the Labour Gazette during the year a number of publications were given 
more extended reference in the pages of the Gazette. A list of the pulications 
reviewed in this way during the year is as follows :— 


1. The report of the British Columbia Royal Labour Commission, dealing with the 
strikes of the U.B.R.E. employees of the Canadian Pacific Railway Company, and 
in the coal mining industry of the province, and their settlement by the Commis-— 
sion, together with the findings of the Commission as to the proceedings of trade 
unions, and the general labour and industrial situation in British Columbia. 

2. Special reports of the Labour Department of the Board of Trade of Great Britain on 
changes in wages and hours, and on strikes and lock-outs occurring in Great 
Britain. during 1902. 

38. A report on the operation of conciliation and trades boards in Great Britain taken 
from the annual report of the Co-operative Wholesale Societies, Limited. : 

4, The twelfth annual report of the Ontario Bureau of Mines, containing statistical re- 
turns relating to the mineral production and the peat fuel industry of the province. 

5. A bulletin of the Census Department, Ottawa, relating to the agricultural industry in- 
Ontario. | 

~6. A report on municipal trading and the municipal ownership and operation of public 
utilities in Great Britain, the United States and Canada, printed by order of the 
Ontario legislature. 

7. A report of the committee on relations between employer and employees issued by the 
Commonwealth of Massachusetts containing extended reference to _ legislation 
affecting Profit Sharing, Industrial Arbitration, Hours of Labour, Employers’ Lia-— 
bilities, Boycotting, &c. 

8. A report on Electric Lighting in Canada issued by the Dominion ‘Statistician. 

9. An article in the Bulletin of the United States Bureau of Labour for January, 1904, 
‘on British Trade Unions and their effect in British Industry.’ 

10. A report of a special commission appointed by the Government of Quebec in 1902 to 
investigate matters pertaining to colonization and forest industries. | 

11. Preliminary report of the committee appointed by the Dominion Government in De- 
cember, 19038, to investigate the electroéthermic process of iron ore smelting 
and steel manufacture in Hurope. 


In addition to the above special reviews, a compilation of the various bulletins 
issued by the Census Department relating to the agricultural industry in Canada was 
published in the January issue of the Gazette, the final bulletin of the series having 
been issued in December. Tables were constructed from the statistics contained in the 
bulletins with the object of showing at a glance the extent of the agricultural industry 
for the whole Dominion and for the several provinces, with reference more particu- 


larly to agricultural areas, fruit-growing, field crops, live stock, animal products and 
agricultural values. 


i 
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II. CONCILIATION AND ARBITRATION. 


f\HE friendly intervention of the Department of Labour was requested on four 
! different occasions during the year 1903-4, in connection with existing indus- 
trial disputes, the request coming in each instance from a different province of the Dom- 
inion. In one case the request was subsequently withdrawn, and in another not having 
been made until about three weeks after the strike to which it related had commenced, 
it was found that owing to the positions of the strikers having been filled in the inter- 
val, intervention was impossible. The other cases of intervention concerned the building 
trades in the cities of Calgary, N.W.T., and Winnipeg, Man., the strikes in these 
-places being among the most important of the year. Altogether about 1,000 persons 
: were directly concerned in the disputes in regard to which the department’s interven- 
tion was requested, and of this number about 800 were immediately benefited by the 
settlements effected. 


Compared with previous years the requests for intervention under the Conciliation 
Act were considerably fewer. This was undoubtedly owing to the fact that the num- 
-ber of large disputes between employers and employees was considerably less during 
the year 1903-04, than in the three years preceding, for which time the Con- 
-ciliation Act has been in operation. The fact that the year 1903-04 was singularly 
free from many serious industrial disputes, is to be accounted for in part by the pros- 
perity of the times; in part by many of the trade unions having recognized that strikes 
had become too frequent in preceding years, and that their cdntinuance in any con- 
‘siderable number would mean serious injury to industry and trade ; and in part to a 
belief that conditions in some of the trades were as favourable as existing circum- 


‘stances would permit. 


In British Columbia, where the number and magnitude of disputes in preceding 
years had been so great as to necessitate the appointment of a Royal Commission to 
investigate the causes underlying their frequency, very few strikes or lockouts oc- 
curred, and practically none of sufficient importance to occasion serious industrial 
-disturbance. Whilst the general causes already mentioned were applicable to British 
Columbia as well as to the rest of the Dominion, the report of the Commission was un- 
-questionably a factor of considerable influence in bringing about a condition of in- 


‘dustrial peace in that province. 


It is also a signficant fact that there was no strike or lockout of importance on any 
-of the railways of the Dominion during the fiscal year 1903-04. Among other causes 
accounting for this, is to be included the Railway Labour Disputes Act, which was 
passed during the parliamentary session of 1903, and assented to on July 10 of 
that year. This Act, which gave the government power to compel a reference of all 
tatters in dispute between railway companies and their employees, in the first in- 
tance, to a committee of conciliation, and subsequently to a board of arbitration, to 
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conduct an investigation under oath, and prepare a report for the public, has had a ten- 
dency to make both parties hesitant of adopting a course not likely to be sanc- 
tioned by public opinion. The one important industrial dispute of the year between 1 . 
railway company and its employees, and which, but for the Act would certainly have 
resulted in a strike, namely, the differences between the telegrapherg in the employ 
of the Grand Trunk Railway Company and that company, was, at the close of the 
year, being made the subject of reference under the provisions of the Act. : 


In all, the friendly intervention of the Department of Labour had, at the close 


of the fiscal year, 1903-04, been requested on 36 occasions since the passing of the Act. 
in July, 1900. ~4 


Settlement of Lockout in the Building Trades at Calgary, N.W.T. 


The first industrial dispute of the year which was made the subject of reference 
under the Conciliation Act, was the lockout of carpenters at Calgary, N.W.T. The 
lockout was occasioned as a means of anticipating a strike, which, but for the action 
of the contractors who discharged their men, would have been declared on the follow- 
ing day. It took place on June 3, and had the effect of all but completely suspend- 
ing operations in the building trades in Calgary, for a period of several weeks, just — 
at the time of the year when conditions were most favourable for a profitable season’s 
work. 4 


During the month of May a number of teamsters, members of the Teamsters’ 
Union of Calgary, endeavoured to secure a union rate of $50 per month from the. 
master teamsters. Their request was granted by about five employers, but refused by — 


a remaining ten. Om June 1 the teamsters declared a strike, and appealed to 
a 


es 


other unions to assist them. The carpenters, in response to this appeal for sympathetic 
aid, decided on June 2 to give notice to the contractors by whom they were em- 
ployed, that after June 4 they would not handle any lumber which might be hauled 
by non-union teamsters, who might take the place of teamsters on strike. Before this 
notice was given, however, some carpenters in the employ of one contractor, refused 
to work on lumber which had been brought by non-union teamsters: The contractors: 
thereupon met together and decided to lockout all carpenters in their employ who were 
members of a union. This action was taken jointly with other employers in the build- 
ing and lumber trades, who, having formed a sort of employers’ association, agreed to 
stand together with the view of erushing out union labour. This position was aban- 
doned by all save the carpenters’ contractors, within ten days after the general lock- 
out occurred in July, as all employers had not joined the association, and some re- 
fused to take a stand of the kind. 


The teamsters’ strike continued to the end of June, when it was finally declared 
off, the places of most of the union teamsters having been filled, and the union not 
having sufficient funds to permit of a prolonged dispute. : 


The differences between the carpenters and the contractors, however, remained 
unadjusted, despite many efforts of a conciliatory nature to bring about a common 
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ground of understanding between the parties. ‘The contractors remained fixed in 
their determination not to employ union men, and the members of the union refused 
to work unless a joint agreement could be come to with the contractors. The con- 
tractors sought to secure men from outside points, but only a limited number were 
obtainable. 


On June 17th, the secretary. of the Trades and Labour Council of Calgary com- 
municated with the Department of Labour requesting, on behalf of the striking team- 
sters and carpenters the friendly intervention of the department under the Concilia- 
tion Act. The Deputy Minister of Labour was, at the time, in British Columbia on 
official business there, and the request was made that he should stop over at Calgary 
on his return to Ottawa. It was not possible for the Deputy Minister to reach Cal- 
gary until July 14, but at that time, notwithstanding that many efforts had been 
made in the interval to adjust matters between the parties, no settlement had been 
come to between the contractors and carpenters, and practically all of the men who 
had been laid off on June, to the number of about 90, were still out of employ- 
ment, save only a few who had left Calgary and obtained work elsewhere. This num- 
ber did not, however, 1epresent by any means, the numbers whase employment had 
been materially affected in consequence of the strike. Other branches in the building 
trades had found it impossible to proceed, being dependent in part on the progress 
made by the carpenters. The year having opened with the prospect of a prosperous 
season, and many important contracts having been awarded, and the work of some 
considerably advanced before the strike took place, the tie-up which it caused in 
building circles, reacted seriously on business interests. There was not wanting there- 
fore a compelling influence to bring the parties to an understanding in the matter of 
their differences, and it appeared at the time the Deputy Minister arrived in Calgary, 
that little more was required to bring about this result, than a reference of the diffi- 
culties to an impartial third party, clothed with sufficient authority to pronounce im- 
partially upon them. This machinery the Conciliation Act provided. 


Immediately after arriving in Calgary, the Deputy Minister of Labour met a 
committee of the carpenters and members of the Trades and Labour Council, and after 
an interview with them interviewed the contractors affected. As a result of these 
conferences an agreement was drawn up which it was believed would be acceptable to 
the contractors and the men. Several contractors were then interviewed and having 
without exception expressed their willingness to abide by the terms expressed in the 
agreement, and most of them having agreed to sign individual contracts 
with their own employees the agreement was brought before a meeting of the 
Carpenters’ Union on the evening of the same day. The nature of the negotiations 
and the terms of the agreement having been explained to the members of the union 
by the Deputy Minister and the President of the Union, the unions subsequently, by 
unanimous vote, decided to accept the agreement and have its members apply for 


work on the following day. 


A difficulty which had to be overcome before the settlement could be effected, was 
the position taken, after the commencement of the strike, by the local lumber dealers 
in Calgary. In order to destroy the power of the Carpenters’ Union, they had agreed 
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not to sell lumber to any man who employed union labour, or to any union man who 
might want to buy lumber, either to work on for himself, or for other persons, This 
‘attitude was maintained during the strike. After interviews with the Deputy Min- 
ister, the lumber merchants agreed that in the event of the proposed agreement be- 
tween the contractors and the men being ratified by each of these parties, their dis- 
crimination would cease. On the following day the carpenters returned to work in ac- 
cordance with the terms of the agreement. 


The terms of the agreement were as follows :— 


Agreement entered into this 15th day of July, 1903, between carpenters employed 
by , contractor, and said contractor re rate of wages for carpenters 
working in the city of Calgary and surrounding country for the said contractor. 


The following scale of wages and conditions to go into effect on this fifteenth day 
of July, 1903 :— _ . . 

1. A day’s work to consist of nine hours. 

2. A minimum rate of $2.50 per day to be paid to carpenters. 
8. A maximum rate per hour or day to be made between carpenters and said con- 
tractor, according to their merits. 

4, The said contractor agrees not to discriminate against union carpenters. 

5. The carpenters employed by the said contractor agree not to discriminate 
against any non-union carpenters or any non-union men employed by him. 


Dated at Calgary this 
fifteenth day of July, 1903. 


In connection with this strike it should be pointed out that early in the spring 
the contractors and the union men entered into an agreement covering the conditions 
of employment for the season. The threatened strike of the carpenters which was the 
immediate cause of the lockout, was occasioned by sympathy with a number of team- 
sters who had gone on strike. It was urged by the contractors that this action on the 
part of the union constituted an unwarranted violation of the agreement between 
the contractors and the union, inasmuch as the contractors were not responsible for the 
trouble between the teamsters and their employers, and should not, therefore, be made 
to suffer in consequence. It was the sense of injustice in this connection which led 
the contractors and others to take so strong a stand at the outset against union labour, 
and which held the contractors fixed in their determination not to enter into another 
argeement with the union as a body, but to confine agreements to their own employees, 
whilst conceding the right to the latter to remain members of a union, and agreeing 
not to discriminate against them for being such. The settlement effected secured for 
the carpenters a continuance of the same conditions as to wages and hours which had 
been in force before the strike, and which has been regarded by the employees as satis- 
‘factory. On the other hand, the rights of both parties in the matter of discrimination 
against union or non-union men were distinctly set forth, and individual agreements 
substituted for a collective agreement. In the settlement negotiations, most of the 
carpenters did not hesitate to acknowledge the mistake they had made in not remem- 
bering that their first allegiance was to a contract which existed between themselves 
and their employers, and which was being lived up to by the latter, and as a conse- 
quence, in seeking a final settlement, did not press their desire for a new agreement' 
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with the union or ask that men who had been taken on while they were out should be 
displaced. 


The demand for labour was such, at the time of the settlement of the dispute, 
| that of the carpenters, who originally participated in the strike and were still in Cal- 
‘gary, practically all were able to obtain immediate re-employment as soon as the settle- 
| ment was reached. The carpenters estimated their losses in wages alone during the 
' six weeks continuance of the strike at about $7,500. The contractors maintained that 
|; at a conservative estimate the loss of building, which but for the ‘strike, would have 
| been completed during the season was between $75,000 and $100,000. With this loss 
| to contraciors and wagé-earners, to say nothing of the additional loss to other classes 
| yamployed in the building trades, it will be seen that business interests in Calgary 
| suffered seriously in consequence of the trouble, and that to the community as well as 
| to the parties immediately affected, the settlement under the Conciliation Act was @ 
_ beneficia] one. 


Settlement of Carpenters’ Strike in Winnipeg, Man. 


A strike which seriously affected building operations in the city of Winnipeg was 
| declared on October 20, on which date 700 carpenters out of a total of about 1,000 
working for contractors in the city at the time, quit work. The striking carpenters 
| were members of a local union of the United Brotherhood of Carpenters and Joiners, 
| the Amalagamated Society of Carpenters and Joiners, and the Western Union of 
Carpenters and Joiners of Winnipeg, which organization had a short time before 
prepared jointly an agreement to govern the conditions of their trade, which agree- 
ment was submitted to the carpenter contractors for their signatures. The year 1903 
| witnessed the greatest amount of building in the city of Winnipeg, which it had ever 
known, and as the season approached a close, contractors were facing, in the natural 
course of things, the improbability of being able to complete in time the enormous 
amount of work which they had on hand. Of the several classes employed in the 
building trades, the services of none were more required than those of the carpenters, 
inasmuch as masonry and bricklaying work was almost completed on the most im- 
| portant structures, while much remained to be done by carpenters, both on the outside 
| and the interiors of the buildings. The strike, therefore, seriously delayed building 
operations, and as the winter was approaching its continuance over any considerable 
length of time would have meant a great loss to contractors, as well as acute embar- 
| rassment to business interests in many quarters. 


Immediately after the declaration of the strike, the carpenters requested the 
| friendly intervention of the Department of Labour under the Conciliation Act, and the 
| Deputy Minister of Labour was sent to Winnipeg to lend the friendly offices of the 
| department. He arrived in that city on the 23rd of the month. The two days follow- 
ing were spent in interviews with most of the large contractors, and frequent meetings 
with a committee representing the strikers. Some differences between individual con- 
tractors and their men were cleared up asaresult of these interviews, and some modi- 
fications made in the letter of the agreement which the unions sought to enforce, with 
the result that most of the contractors in the city signed the agreement presented. A 
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mass meeting of the carpenters was held after communications had been carried on — 
between the parties by the Deputy Minister, and the latter explained to the meeting : 
the nature and results of these negotiations. At this meeting, the committee acting on 
behalf of the strikers was able to report that as a result of the number of contractors _ 
who had signed the agreement, and the understandings come to with other contractors 

during the days immediately preceding, it was able to assure immediate re-employment — 
in accordance with the terms desired to practically all of those who had come out on — 
strike. A few of the contractors, including two or three of the most important in the — 


city, refused to sign agreements, on the ground that the strike had embarrassed them, 


or had done so only to a slight extent, their employees having been among the num- — 


ber who did not come out on strike. 


In a statement given to the press before leaving Winnipeg, the Deputy Minister, f 


as a result of investigations made, summed up his view of the situation, and the causes — 


which brought about the difficulty, as follows : 


‘As already reported in the press, a large number of contractors have signed agree- — 
ments with the committee acting on behalf of the several unions and men on strike 
which guarantee to members a minimum wage of 85 cents an hour and a maximum ~ 
number of working hours of nine per day. The committee has been able, I understand, © 


to place nearly all of the original strikers, including a large number of non-union 


men who came out on strike, with contractors who have signed agreements. It is true - 


that some of the contractors who have signed are small jobbers who have work which 


they must complete before the season is over, but I have reason to believe that among ~ 
the number who have signed are some of the most substantial firms and contractors in 


the city. A few contractors, including two or three of the most important in the city, 


have not signed agreements with the union. They contend that the strike has not em- — 
barrassed them, or that it has done so only to a slight extent. The men who are work- ~ 


ing for them are mostly men who did not come out on strike. If these contractors wish 


to avail themselves of the services of the men who arein the union, they will have, so- 


long as the union maintains its present attitude, to become parties, to agreements simi- 
lar to such as have already been signed. Doubtless contractors themselves will know 
best where their interests lie in this matter. 


‘During the course of the past few days I have had interviews with many of the — 


contractors affected by the strike, and have had several conferences with the strikers’ 


committee. I have found the members of the committee very reasonable, both in the — 
manner in which they have been inclined to view the action of the contractors and in — 


their attitude towards suggestions which have been made. The contractors have also 
stated their position with great frankness and have appeared willing to explain in some 


detail the conditions as viewed from their standpoint. The general feeling among them 


appears to be that the demands were not excessive for good men, but that there is a 
great difference in the quality of labour seeking employment, and that for many to 
whom the agreement might apply the terms were excessive. Had the carpenter con- 


tractors during the year shown a willingness to discuss their mutual interests with the — 
men, I don’t think that the present strike would have taken place. I am inclined to 


believe that the action of the carpenters at this time has been rather a protest against 
the different attitude assumed towards their organization by the contractors than an 
industrial struggle for better conditions, although, of course, the carpenters have been 


perfectly sincere in their desire to establish a standard which they believe to be a fair 


one to competent men in the trade. 


‘An obstacle to joint action between the parties at the present time has been ab- i 
sence of any association of carpenter contractors who could deal with the situation as 


REPORT OF THE DEPUTY MINISTER OF LABOUR 43 
SESSIONAL PAPER No. 36 


a unit. I believe that such an association was in existence until recently, but, from 
what I can gather from interviews with the contractors, it was allowed to disappear 
in large part because of want of faith in the matter of allegiance by a number of its 
members. There are, I believe, associations of masters of this kind in practically all 
of the other branches of the building trades in the city, and they have either tacit or 
written agreements with the members of the respective trades which govern the condi- 
tions of employment over a period of time. . The carpenters feel that recognition is due 
them similar to that accorded by their employers, to the other classes in the building 
trades. I believe that if an association of employing carpenter contractors, as has 
already existed, could be revived, and action were taken in good faith by such an asso- 
ciation to determine fair and equitable conditions of employment with workmen to be 
employed by its members, an arrangement could be arrived at which would satisfac- 
torily secure the mutual interests of the parties and at the same time protect the public 
against the possible interruption of industrial operations from any such cause as 2 
lockout or strike. Needless to say a step of this kind, to be taken successfully, would 
have to be made in all sincerity, and with a due regard to the rights of the parties, 
whether they be employees or employers, to have their position as independent bargain- 
ing units duly respected. 

‘I might add that it. had not been for a sense of obligation felt to be due their em- 
ployers in consequence of existing written or verbal understandings under which they 
are at present working, other branches of the building trades would have attempted 
to aid the carpenters in their present dispute to the extent of a general sympathetic 
strike.’ 


The agreement, as drawn up by the several organizations, and signed by some of 


the contractors, was as follows :— ‘ 
AGREEMENT. 
Mhig agreement, made and entered into this........... day of........0.. 26, 
nineteen hundred and...... , by and between........ ..» party of the first 


part, and by Local Unions of the United Brotherhood of Carpenters and Joiners, the 
Amalgamated Society of Carpenters and Joiners and the Western Union of Carpenters 
and Joiners of Winnipeg, parties of the second part ; 

Witnesseth as follows : 

Whereas the party of the second part desires to have a complete and thorough 
understanding with the party of the first part with regard to future working arrange- 
ments, and : 

Whereas the party of the first part is willing to enter into an agreement with the 
party of the second part, up to the..........day of.............+. .mineteen hundred 


and. eeee0e @ “ > 
Now, therefore, in consideration of the mutual agreements herein contained, to be 


kept and performed by the parties hereto respectively, it is hereby mutually agreed to 
abide by the following Working Rules for the period of time hereinabove specified. - 


Working Rules. 


Rule 1.—That 9 hours shall constitute a day’s work, from 7 to 12 a.m., and from 
1 to 5 p.m., and 8 hours on Saturday, from 7 to 12 a.m., and from 1 to 4 p.m. 
Rule 2.—Minimum rate of wages shall be 35 cents per hour, and all overtime shall 


be paid at the rate of time and one half. ; } : ; 
Rule 3—That 1 hour of notice be given on either side, or 1 hour’s wages paid. 


This notice is for the purpose of enabling the workman to get his tools in order, and 
his wages to be paid at termination of such notice. 


ot 
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Sub-section to Rule 3.—That all carpenters be paid their wages in all cases every 
two weeks. 

Rule 4.—That the party of the first part may employ one apprentice for every 
four journeymen, but that apprentice must be indentured by both parties of the first 


and second parts. ios 
Rule 5.—That members be prohibited from taking any work after 5 p.m., either 


by the hour or by contract work. | 
Rule 6.—That these rules take effect within a radius of 5 miles from the City 


Hall. | 
That should either party to this agreement at the expiration thereof, wish to with- 


draw, add to, or otherwise change or alter one or more of the several clauses of said 
agreement, the party so wishing to withdraw, add or otherwise change or alter said 
clause or clauses, must and shall give three months’ notice prior to the expiration of 
said agreement to party interested. | ? 
That this agreement in all its several clauses shall be in force for at least one 


year. 
Party of the First Part. 
Witness. 
Party of the Second Part. 

It is difficult to say whether, in connection with this strike, the department by its 
intervention, did not render to the business interests of Winnipeg a larger service than 
appears on the surface. ‘The question which was being most seriously debated at the 
time the Deputy Minister of Labour arrived in Winnipeg, was that of other classes of 
labour in the building trades coming out on strike in sympathy with the carpenters. 
It is possible that a firm allegiance to existing contracts with their employers would 
have been the attitude maintained by some of the unions in regard to this matter. 
On the other hand, at least one union had already passed a resolution in favour of a 
sympathetic strike, and had made the carpenters aware of its purpose. This much can 
be said with accuracy, that but for the existence of signed agreements between unions 
in other branches of the building trades and their employers, a sympathetic strike of 
other classes of labour in the building trades would have certainly taken place, and 
incidentally spread through the whole of the building operations of the city. It is 
_ probably no less true that the decided stand taken by the Deputy Minister of Labour 
-against any sympathetic strike being inaugurated when he was consulted by the 
organizations in the matter, helped to relieve indecision, and to strengthen the posi- 


tion of those unions which were averse to breaking their contracts by taking part in 
a sympathetic strike. 


Other Requests for Intervention. 


The Slater Shoe Company, of Montreal, having found it difficult to carry on work 
with some of its employees, members of one organization, and others, members of a 
rival organization, issued an order during the month of July, requiring all its em- 
ployees to belong to the one organization. The Canadian Federation of Shoe Work- 
ers, a local union holding a charter from the National Trades and Labour Congress of 
Canada, an organization restricting its membership to persons residing in Canada, was 
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one union concerned, and the Boot and Shoe Workers’ Union, a local of the Inter- 
national Shoe Workers’ Union, affiliated with the America Federation of Labour, the 
ether. To compel its employees to become members of the local International Union, 
the company refused to employ after a certain date members of the Canadian Feder- 
ation, with the result that the members of this organization to the number of about 
ninety, went on strike on July 22. Steps were immediately taken to fill their places 
by persons who were or became members of the International Union, with the result 
that by August 5, the company claimed that the places of the strikers had been filled, 
and that its business was no longer embarrassed. 


On August 12, a communication from the Canadian Federation of Boot and Shoe 
Workers was addressed to the department, in which the grievances of this union were 
set forth, and a request made for the department’s intervention. Immediately on 
receipt of this communication the Slater Shoe Company were communicated with, 
and a reply received, stating that the business of the company was no longer affected 
by the trouble, and that no good purpose could be served by the department’s inter- 
vention. The communication further stated that the former employees were given 
until July 27, to decide whether they would be prepared to come back into the employ 
of the company upon the condition of their becoming members of the International 
Boot and Shoe Workers’ Union, but as some employees did not come back their places 
‘were filled by new applicants, and that the factory had at the time of writing a full 
working staff. 


It being evident that the time was too late for anything to be accomplished, either 
in the interests of those who had requested the department’s intervention or in the 
interests of the company, no further steps at intervention were undertaken. 


On October 20, 1908, the department received from Argyle Lodge, No. 10683 of 
the American Federatien of Labour, at Port Colborne, Ont., a request to intervene in 
a dispute between the Empire Limestone Company at Sherkston, and its employees. 
In the communication in which application was made to the department, it was stated 
that the men on strike were members of Argyle Lodge, Port Colborne. Shortly after 
this communication was received, the Deputy Minister of Labour left Ottawa for Port 
Colborne, intending to proceed to Sherkston, a distance from Port Colborne of about 
six miles. Before reaching Port Colborne, however, he was informed by. Mr. John 
Flett, at that time President of the Dominion Trades Labour Congress, and organizer 
of the American Federation of Labour, who was on his way to Sherkston that the 
Port Colborne union had no authority to deal with the matter; that there was a separ- 
ate union in Sherkston which he had organized and which managed its own affairs, 
and that so far as the strike was concerned, it was practically over. On arriving at 
Port Colborne, the president and other officers of the Port Colborne Union informed 
the Deputy Minister that as they had been supporting the Sherkston union while on 
strike, and considering it a branch of their own organization, they believed 
they had every right to ask the intervention of the government. It appeared, how- 
ever, that there was opposition to intervention on the part of certain members of the 
Sherkston Union, and owing to this difference of opinion no attempt was made to inter- 
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vene. The Port Colborne Lodge withdrew the request and endorsed the action of the 
Deputy Minister of Labour in not attempting to intervene and subsequently withdrew 
its support from the union at Sherkston. 


The attitude of the Department of Labour towards industrial disputes has been | 


from the outset to intervene only when requested by one of the parties or some res- 
ponsible person or persons on their behalf, or on behalf of the community ; and in 
all cases, only where it appears that the parties immediately concerned or one of them, 


are desirous of the department’s intervention. In this case, to have proceeded in an 


effort to bring about a settlement, of differences where there could be any question as 
to the desire of the parties or their willingness to have the department intervene, 
would have been a complete departure from the department’s policy under the Act. 


The following table indicates the number and nature of the disputes in regard 
to which the friendly intervention of the department was requested under the Con- 


ciliation Act, together with particulars as to the nature of their settlement or dis- — 


position. . 


iene 
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III. FAIR WAGES ON PUBLIC CONTRACT WORK. 


a 


HE work in connection with the Fair Wages branch of the department increased 
considerably during the year, the number of Fair Wages schedules requested — 

from the several departments being larger than the number of previous years. This 
was owing to the fact that during the year the number of contracts awarded by the 
several departments was somewhat larger than in preceding years, but also to the care 


taken by the department to see that where contracts were awarded Fair Wages condi- 
tions and schedules were inserted. 


The experience of the past three years has considerably perfected the working out 


of the Fair Wages policy of the government, as between the several departments, 


with the result that to the departments themselves the utility of the insertion of labour 
clauses and schedules in contracts has been demonstrated, and the fears at first antici- 


pated of delays or possible friction arising in connection with the preparation of Fair 
Wages schedules have been shown to be unfounded. The number of departments re-— 


questing schedules, and the number of schedules requested by each department has 
increased, but very little complaint has been made on the score of delay, whilst 


the department, has yet to learn of any serious objection to the rates of wages which it © 


has fixed for insertion in the several contracts.* The Fair Wages officers have become 
better acquainted with industrial conditions in the different parts of the Dominion, 
and schedules which formerly could be prepared only after a personal visit to the 


locality, of one of the Fair Wages officers, can now in many cases be prepared in the 


department from the information at hand. 


The insertion of a clause in the Railway Act of 1908, requiring the payment of 
current rates of wages to workmen engaged on the construction of any railway, to- 


wards which the parliament of Canada votes financial aid by way of subsidy or guar- 


antee has given additional force to the Fair Wages Resolution of the House of Com- 
mons of March, 1900, intended to secure the payment of current wages in connection 


with all work carried out under contract for the government. The section under the 


Railway Act which became law on October 24, 1908, is as follows :— 


In every case in which the parliament of Canada votes financial aid by way of a 
subsidy or guarantee towards the cost of railway construction, all mechanics, labour- 
ers or other persons who perform labour in such construction shall be paid such wages 
as are generally accepted as current for competent workmen in the district in which 
the work is being performed; and if there is no current rate in such district, then a fair 
and reasonable rate ; and in the event of a dispute arising as to what is the current 


* For an account of the manner in which far wage schedules are re 
quested, prepared and 
supplied by the Department of Labour to other departments of the government ee Annual 
Report of the Department of Labour for he year ending June 30, 1903, p. 74. 
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or a fair and reasonable rate, it shall be determined by the Minister, whose decision 
shall be final—3 Edward VII, ¢. 58, s. 205. 


Altogether, a total of 116 Fair-Wages schedules were prepared during the year for 
the Department of Public Works, 89 for the Department of Railways and Canals, 18 
for the Department of Marine and Fisheries, making a total of 223 schedules in all. 
Compared with previous years, the figures are as follows: 
| DEPARTMENT OF LABouR, CANADA. 
STATISTICAL TaBLEs, IV, A.R., No. 4. 


STATISTICAL TABLE OF ‘FAIR WAGES” SCHEDULES PREPARED BY THE DEPARTMENT 
OF LABOUR FOR THE SEVERAL DEPARTMENTS OF THE GOVERNMENT, DURING 
THE YEARS JULY 1900 TO JUNE, 1904 INCLUSIVE. 


1900-01. 1901-02. 1902-03, 1903-04, Totals. 
Department of Public Works.......... 63 13 11 116 203 
" Marine and Fisheries...|............ 17 12 18 47 
" hailwaysiand Canals). ) 0.48 205% ik 50 89 140 
63 31 73 223 390 


Many of these schedules were comprehensive in extent, embracing practically all 
classes of Jabour in connection with the building trades. In each schedule particulars 
were given as to fair minimum wages and maximum number of working hours per 
day. Besides the schedules prepared for the three departments named, the Department 
of Labour also investigated and certified as to the fairness of the rates of wages being 
paid by firms furnishing supplies to, or performing work under contract for the Post 
Office Department. 


Besides the schedules of fair wages inserted in the contracts of the large spending 
departments of the government, practically all of the departments have inserted gen- 
eral clauses for the protection of labour. The conditions inserted by the several de- 
partments and the contracts of the several departments for which schedules have been 
prepared by the Fair-Wages officers of the Department of Labour are as follows : 


Labour Conditions inserted in Public Contracts. 
Department of Public Works. 


The following conditions, framed in pursuance of the Fair-Wages Resolution, 
were incorporated in, and formed part of cach of the several contracts hereinafter 
mentioned as having been awarded by the Department of Public Works, for the year 
ended Juns onth, 1904 : 


The following conditions are incorporated in and shall form part of the annexed contract 
bearing date the ‘ day of one thousand nine 
hundred 

Between 

(therein and hereinafter called the ‘contractor’), of the first part, and His Majesty, King 

Edward VII., represented therein by the Minister of Public Works of,Canada, of the second 

part. 

36—4 
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1. The contractor shall not assign or sub-let this contract, or any part or parts thereof, 
for the execution of all or any portion of the work included in said contract and no pretended 
assignment or subcontract will be recognized or in any way affect any of the following con- 
ditions or other provisions of the said contract. 

2. All workmen employed upon the work comprehended in and to be executed pursuant to 
the said contract shall be residents of Canada, unless the Minister is of opinion that Canadian 
labour is not available, or that emergencies or other special circumstances exist which would 
render it contrary to public interest to enforce the foregoing condition in respect of the em- 
ployment of resident Canadian workmen. 

3. No workmen employed upuvn the said work shall at any time be paid less than the 
minimum rate of wages set forth in the Fair Wages Schedule following :— 


FAIR WAGES SCHEDULE. 


RATE OF WAGES. 
TRADE OR CLASS OF LABOUR. 


Not iess than the following rate per 


— > Se | 


(Here set forth a complete list of different | 
classes of workmen to be employed on the 
work.—) 


~ = 


4. The foregoing schedule is intended to include all the classes of labour required for the 
performance of the work, butif any labour is required which is not provided for by any of the 
items in the above schedule, the minister, or other officer authorized by him, whenever and as 
often as the occasion shall arise, shall have the power to fix the minimum rate of wages 
payable in respect of any such labour, which minimum rate shall not be less than the rate 
of wages generally accepted as current in each trade or class of labour for competent work- 
men in the district where the work is being carried out. 

5. The contractor shall not be entitled to payment of any money which would otherwise 
be payable under the terms of the said contract in respect of work and labour performed in 
the execution of the said contract, unless and until he shall have filed in the Office of the 
minister in support of his claim for payment a statement showing ‘the names, rate of wages, 
amounts paid and amounts (if any) due and unpaid for wages for work and labour done by any 
foreman, workmen, labourer or team, employed upon the said work, and such statement shall 
be attested by the statutory declaration of the said contractor, or of such other person or 
persons as the minister may indicate or require, and the ‘contractor shall from time to time 
furnish to the minister such further detailed information and evidence as the minister may 
deem necessary, in order to satisfy him that the conditions herein contained to secure the. 
payment of fair wages have been complied with, and that the workmen so employed as afore- 
said upon the portions of the work in respeet of which payment is demanded have been paid 
in full. 

6. In the event of default being made in payment of any money owing in respect of wages 
of any foreman, workmen or labourer, employed on the said work, and if a claim therefor is 
filed in the office of the minister, and proof thereof satisfactory to the minister is furnished, 
the said minister may pay such claim out of the moneys at any time payable by His Majesty 
under said contract and the amounts so paid shall be deemed payments to the contractor. 

7. No portion of the work shall be done by piece-work. 

8. The number of working hours in the day or week shall be determined by the custom 
of ‘the trade in the district where the work is performed for each of the different classes of 
labour employed upon the work. 

9. The workmen employed in the performance of the said contract shall not be required 
to work for longer hours than those fixed by the custom of the trade in the district where the 
work is carried on, except for the protection of life or property, or in case of other emer- 
gencies. 

10. These conditions shall extend and apply to moneys payable for the use or hire of 
horses or teams, and the persons entitled to payment for the use or hire of horses or teams 
shall have the like rights in respect of moneys so owing them as if such moneys were payable 
to them in respect of wages. 

11. The contractor shall not be entitled to payment of any of the money which otherwise 
would be payable under the terms of the said contract in respect of any goous or materials 
supplied, unless and until he shall have filed in the office of the minister, in support of his 
claim for payment, a statement showing the prices and quantities of all the goods and mater- 
ials supplied for the performance of the work and the amounts paid and amounts (if any) 
due and unpaid for such goods and materials, the nam2s and addresses of the vendors, and 
such other detailed informatiea and evidence attested by a statutory declaration of the said 
-contractor, or of such other person or persons as the minister may indicate or require, or 
may deem necessary in order to satisfy him that the conditions herein cotnained have been 
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complied with and that the goods and materials supplied for the portion of the work in res- 
pect of which payment is demanded have been paid for in full. 
12. In the event of default being made in payment of any money owing in respect of 
goods and materials supplied for the work in the execution of the sald contract. and if a 
claim therefor is filed in the office of the minister and proof of such claim satisfactory to the 
minister is furnished, the minister may, out of the moneys at any time payable by His 
Majesty under said contract, pay, or cause to be paid, such claim and the amounts so paid 
shall be deemed payments to the contractor. | 


During the fiscal year 1903-04 the department received 109 requests for Fair 
Wages schedules from the Department of Public Works, and schedules for all as well 
as for others requested during the preceding fiscal year, were supplied. The following 
is a list taken from the records of the departmeit, giving the nature of the work be- 
ing contracted for, the locality where it was to be carried on, and the date at which 
the schedule requested was supplied, of the several contracts for which schedules were 
requested : 


DEPARTMENT OF J.ABOUR, CANADA. 
STATISTICAL TABLES, IV, A.R.,. No. 5. 


LIST OF CONTRACTS TO BE AWARDED BY THE DEPARTMENT OF PUBLIC WORKS FOR 
WHICH FAIR WAGES SCHEDULES WERE PREPARED BY THE DEPARTMENT OF 
LABOUR DURING THE YEAR ENDING JUNE 30, 1904. 


Date of 
Supplying Nature of Work. . Locality. : 
Schedule. 
1903. 
Mr CIN les ee Pasi i rae olay s telehee ls ewe ead es Alexandria and Bowmanville, Ont. 
Oct. 8....|Building of armoury....... Pea MO Me abe Scns ete Wis cea Cobourg, Ont. 
Meee, | VV Ors. ls ee ee es ner ees alah Oo en wate Ny Honora Bay, Manitoulin Isd., Ont. 
" i Ni ecieteee ore RMT Ee eo) Mas Gee iG ary Meictemrans & Wa Wie SRS ‘Dipper Harbour, N. B. 
1904 
BM... ss. Ira CONTE SEs | NCAA ORE tea OLN tetas UA caedmet mapas ts Nanaimo, B. C. (and schedules for 
all parts of B. C.) 
Rermeiee |A ddition-to public building. . 22.6). 0), ceee heh eid deans Sydney, N.S. 
See PATINCULY 3. Mees jes PL shu ai a ahaha Ba A bat fe Rossland, B. C. 
RUT oti) o 3.) eet, WA sso tase a derdieracgn Se pews eds Pee no Bole Brantford, Ont. 
" 3....|Addition to Government Printing Bureau... . ......../Ottawa, Ont. 
emer Orit ball sire tae ee ees pa vee els Git acietee, She ieee sob Catharmes, Ont 
" Pee Vdcdition. to. public- DMUlding i. .26 5 neh eee Fh eyed Nanaimo, B. C. 
1 26....|Addition to examining warehouse...... Ae Wie eT ee Toronto, Ont. 
" fee Addition to post’office.). 2... 52 Bees ph Fe tee th per wi atiae 
a oe " " MEL I coniernatUe wick tice | Oat sna, eels Toronto, Ont. 
MO VAT EA he Ory cian ge ekru magne ee geeks ce howe Grand Bend, Ont. 
Pe Oe < | RvGor cc eet Me Marae SIMIAN NY. oo neo oo eh Lea as a he Ge aioe? ‘Summerside Harbour, P. E. I. 
me 168 PP ee ME PURE 5 SPIE piel lie te hae aoe a ct deus va \bRusticn\ Harbour, Pel. T: 
OS SGN MAS ee a ee i Pues od dean ects dou. ARTE OMG LRTI Me: Flaxhomr” © 2: bye ie 
REM NG) IP WBN oo oan Ab wasn cg adene tig: \Glace Bay, N. 8. 
ad) Sig sea ek Or St os eaeee Bi Behe eee Tenecape, N.S. 
SSO Eel ee eas Ona eae Oe tay Ut eet nae ESE aCe _...{Pembroke, N. S. 
MOM ing nobel be. WON 1 Pegi Sedans Se Con es Olen, Sain Victoria Beach, N. S. 
I SPP ERO TSI Ay ule hala a aye RAMTEC we BEAN 9h an Port Hood Harbour, N. S. 
MG. oak ys ig bo GAs ter DARREL GRR Sot APU oat PERO ....|McKay’s Point, N.S. 
RR ng ee ath ci a decals HS AINE? (2a 0 glow earner eae ec sy TINE Breton Cove, N.S. 
PUA ee Wie Asn ss > Lyssa Ghouealete Pametaten ote IEA Sian een ISR pea DN Tona, N. S. : 
EEN 2 lhc Why.) ein'e oee a od oe nein Swe ape d jaar Whe North Gnd, 1S CaamaenIN ©. 
SE hy ee eee RSE REE tek Somer te Pek cay, ORG Bevig Nas: 
" EO icae 2 TN) eee Be cyl Bahk. (A ariyd OEMS TOL ite Geren a take ORO gn COIORS, Tis iceio ea Can Port Greville, N: 8S. 
SE ET ee OREN BE pie ath FO Cae Rn ers SOP Wallace Harbour, N.:S, 
" RIE eR cable IST Os 0c hue hie wale se ae Re ae ee Campbellton Wharf, N. B. 
SS ee ee Ree Reet es lms) sev RES, Miscou Harbour, N. B. 
eS oa i ol ic SES LoLk Sp) ORES | a) And gota nes Sa lepale (Petit Rocher, N. B. 
LE a Ee ee A es Senta sr eeey her eae wos ete Dipper Harbour, N. B. 
Te ye a he oR 2 sal ynvgescr sie hidia Ad ke aeons og og ah ahem ... ./{Grand Manan, N. B. 
EN en FU COR RI ral. iy wel Fee isle ale Me red esp Douglastown, Que. 
" ! ae ate Ae td eee tI? ace) less Os hg ..... .  .« |Barachois de Malbaie, Que. 
" She ee on eee oe OE ee eee pret Ub x Mec meridia ois. Port Daniel, Que. 
ie os cin ae Syed he AS GER OR arte EG Anse aux Gascons, Que. 
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Date of 

Supplying Nature of Work. Locality. 

Schedule. 

Jat. ty Okc er WORKS ie Mean tata ee ee Coker oh Neca ie ...|Caplan, ate 

" ore ike Wek reb toate SEP Lg On ay Us Clea Yee Ta oe Wo Bia St. Godfroi de N aieaite Q. 

" ies I AG Sean ena ie EN ead ee Yo Ll atiag ..|Paspebiac, (ue. 

" 9... CDS AS iy eat eT mic Pee RT ae ee ae Maguaska, Que. 

" Si A PING San eer nts AY epee NN NEE coat oT Mak ead Sekula AD, New Richmond, Que. 

" ae Tipehtaeseck trated tania Ne git a Nett ed bide alah it RH .)Bonaventure East, Que. 

nv Poked yo 9 Bo Fae aa ack cei d, OER in at CR Mee i Soe eam sd! Seven Islands, Que. 

ened ees pita cas aie Ps ete aS Rn ote kat csc tare ata arene Cae ana ee ae Escoumains, Que. 

Lg ae TMB aT RA AO et Me hee Mee ATS She LL aly Mies) C 8 Me 18 St. Gedeon Island, Que. 

ind ae are Te tain See ie en RRS No alien MN as WAP PAN Ugh? Wek ees Sacré Coeur, Que. 

tities N iaate i Ltn ice ue ont Aid we fakes tu ea Lait i Sirk Pa cod Se Chambord, Que. 

reek ees Wh gi cited ash sparen Ge Bee shar cera tne wa Peer tenn Cos ee eee St. Fulgence, Que. 

isu, tonnes TR ANS roe OS oe ett, MON ER, Ts Ek cl Viet He is PA SA Grands Mechins, Que. 3 

Ate kien Ie Tee Suites kes. Peer) Caen aoa retiree Pee RRs, 7 RR rc CIA ne St. Fidele, Que. 

eee Fi SR PS RE ioe en ged tn ice eee Sa Maca e aM bo oe mien St. Simon, Que. 

Dec. 21... FEY Seo BER wee hn ay Re ee 8 Re Pe tN Riviere du Loup, Que. 

iiemece ae Age COCR AMO, Aa NM ROR APRS arse toh Ea Te ARN he Redies eects Ae Notre Dame du Portage, Que. 
dan, lr. TYR Moe aeRO 7a) ana saa Mirae MERON TURIN CaN EIN ae is .|Ste. Famille, Que. 

ie ad One fy OA AEE RCD AN LE SOURS Bs SRR ee .|St. Jean des Chaillons, Que. 

tite OPA ee VV RES eo ete a Re Fe ETN ae Pee ae Lotbiniére, Que. 

iad eaDiee SEA WV GTO 8 Stent Bee AN BR en ae ae yee a ae . |Pointe aux Trembles, Que. 

in ORE fy Us HOR Aa es he ithe, Rater ter ivan Wien’ baka we nate beng .(St. Maurice River, Que. 

Dec wie {WRG een ee se heal. Peet aioe sis s Reet RT. Dos Onlucalen Bath Pierreville, Que. 
Jan, 22 Tn eRe LPR RONNE SUNS Pan ee. A, ORT Sys arta VEO UME Repentigny, Que. . 

" Vie Sil POM Se cet oe Mec Apter oll eae aerate ek ae GR a ee a Allumette Isd., Que. 

" Wf WW Hatta ahe ts tae ttn Ans see lame se oat eo EN Are ng Be SMR een aoe Ville Marie, Que. 

PCOCIe iter er VACOL Kat ue cick at Sia aera aurea: sear t aegis Race a te nae Re re K. Templeton, Que. 
Feb. 29.. Ah nip ee EO IMAGEN SRA RY MMU. JE che Fe nla heed ee Valk Cum erland, Ont. 

(eae MeL Nee nea ee aR Es ID Ma Mn Ard Souanto adie Loe? be «9 uli ah Pembroke, Ont. 
Jan. 19 Fh | eae MIE (Oot tte Si Ge a Rate LICR RCRA Se Parry Sound, Ont. 
Feb. 11.. UR. « eadlce. eemetea ae eaten, cube aNena Wale Vere ct Aenea Bracebridge, Ont. 

Vink eL Ok He aeRO SELe ee A A CRME SE RENE Ore eB. SSP Ain Rr eS ote .!Port Colborne, Ont. 
Jan.» 19... PUR, 1 RMN Oe Re eres) Sem Ree eee Mashed oe BTL .|Thessalon, Ont. 

LOS tide sok cae lhe oer ea ae nn Rte tennn Pane Ab. amas Honora, Ont. 

ats pow Ia tanak oie bain ela noes chet tested & ene Oe nee Sil EH ere, oe Goderich, Ont. 
Feb. 4. WFO hte em SAREE ACT pa arin gO Seta YS date rN IP aie ee 2b Meaford, Ont. 

" Bares bya 08 sla RY Bah tae bie ea ete ects oi a ee eS Port Perry, Ont. 

" se hil eGSwtes ey duces CA Ont ste SOUpEN dy Go SROs ce CMO eum ents oa! Gd BO-OLO Amherstburg, Ont. 
AIS a TO nh ROAST 0 B. hey Mtn PR AY GE) te DCN ie COME EE his Me Ce Spanish River, Ont. 

" Ours RL? ROR TERRA ee LC NERA Gn MNEs ar emer ame Ad ih BS) Quatsino Harbour, B. C. 

" lhe eS coer aes Sd 6 OLIN AN OUR Teas OPS AE se (oes a Sidney Harbour, B. C. 
Fete Leet. Pat Meseoteec eee eae” (aia at et on Node ues a ele ee Grand Bend, Ont 

" le Uvedeune Ds Selly Vents Ce rel MRT, Re er SNe Mises ober Vie Bn Amherstburg, Ont. 

Jan. 19.7: tN Re es A PME Tes eet AUN EN a eee Little Current, Ont. 

WW iS)... Me A a eR ORCOEE och olen Ge Pkoah MERE TOLATGLAN Rete aie < ce LEP cle BG & ita OTS Sault Ste. Marie, Ont. 
Meh MtQi 202) 3a, Sey Le uO Rc Rae erg ee tah oe aa 2 ee Seles rn tome oi New London, P. E. I. 
Jan. 9). Crib moet STR e ead 5 Ay Ran SAtEIG Batt, Secale cpanett cs Ua Me. alt Soot Dalhousie, N. B. 

" Lesh Wt tototmoaa! il sootoycgo  aooakiagcde aaho © Percé, (Jue. 

pene (aves Fic! eee Vice mS. ek Ns SR, A ait auth tn ceclg tahun Seat at Skinner’s Cove, N. 8. 

DW OR AR Teri ad Leh lee ete ete eae Vat cokemenc a Tite Jae a a een ear Sault Ste. Marie, Ont. 
prt Oe Gonetrueton elapublieburldgnc 5) putas eee ies eo Acton Vale, Que. 

n 19....)/Alterations and additions to Immigration Building, idee \Halifax, N.S. 

May °14+. .-|Construction of public) building. 9.702.550.0508. _.,|Wingham, Ont. 
June 17....|Public poms STR ails BS Oey Aa: AeA AR ONC eee Longueuil, Que. 

" TRAN OL  eekat cd ae AR Sar her SERS SOR AE LAME Pk ak RRs ek ene Terrebonne, Que. 

" O2k2 Pose omncomes ee PCG A Caer ue, Rand epi or St. Louis du Mile, Que. 
May 26....!Public building. Betts lates her ccs din Aer a Acer ee eR eI Sidney Mines, B. C. 

Ato ah ees ekcad Wins, REN S  etg pal ecte eve Satur td Se Ae apace a id en Campbellton, N. B. 

gta Os, ryt Teercntion building and ios pitala oe my pac hk eee Partridge Isd., N. B. 

oleae «| ublic building sae sere sets: oer ee me ene ete Bridgeburg, Ont. 

iucneenl hse ae RU aie ee Bess Maroc Rec! Sl, catenin te Cook Oshawa, Ont. 

JUS LO Ot Pe Oat ladle! La PMMeITL e Uok coe tice ste aceite toe op emcees! Moosejaw, N. W. T. 

n 24, Post offi Cerin cere Pasi bse ORO ae Renney ey et Winnipeg, Man. 


Total number of schedules suppliea to Department of Public Works, 1903-4, 102. 


The following statement, prepared by the Department of Public Works, shows the 


number of contracts awarded by that department during the year 1903-04, which con: 
tained Fair Wages schedules supplied by the Department of Labour, together, in the 
case of each contract, with the locality in which the work was being carried out, the 
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date at which the contract was entered into, and the amount of the contract. In many 
cases the schedules inserted in these contracts were published in the Labour Gazette 
after the contract had been awarded. Where such has been the case, reference is made 
_ to the page of the Gazette at which these schedules appeared. 


YEAR ENDING JUNE 30, 


’ 


DEPARTMENT OF Lagsour, CANADA. 
STATISTICAL TABLES, EV. A. Re NOwG: 


_ LIST OF CONTRACTS AWARDED BY THE DEPARTMENT OF PUBLIC WORKS DURING THE 


1904, CONTAINING 


‘FAIR WAGES’ 


ABOVE-CITED CONDITIONS FOR THE PROTECTION OF LABOUR.* 


SHEDULES AND 


*Prepared by Department of Public Works. 
It will be seen from these figures that the total amount of the several contracts in 
which fair Wages Schedules were inserted was over one million dollars. 


(2) 

& 

£ Issue of 

: } Amount | Labour Gazette 
Nature of Work. Locality. o of in which Fair 

oS Contract. (Wages Schedule 

g published. 

a 

¥ 1908. $ cts. Vol. Page. 

Erection of an Inland Rev. Building... .|St. Hyacinthe, Que....... July 30; 21,089 00 EV 270 
osuOtice Building ) eu. ee. ge Thetford Mines, Que...... Aug. 8 6,735 75 gees debit 
Superstructure of highway bridge, Otta- 

EIT VOR. 5 co daphne sy eto by oocdks. 2 Portage du Port, Que...... ‘¢ 25} 9,750 00 a 89 
Post Ofiice and building............... Valleyfield, Que.... ..... Sept. 14) 32,500 00 r< 357 
BRP YOUSGs 6.) a) ior so cis cata Hive, nese « Red Deer, Alta., N.W.T...| .‘‘ 7) 12,500 00 es 477 
Bee OUICING. . lS. oh. wavs ees es Sault Ste. Marie, Ont...... Nov. 23} 54,000 00 oot bh hO2 

1904. 
Addition for storage, Printing Bureau. .|Ottawa, Ont... .......... Jan. 13} 9,100 00 ie 798 
eee Sat. tut ALLE Honora Bay, Ont:....2...: Feb. 22) 7,900 00 ef 922 
eID Pea OS Saar ee 8 PembrokesOnt. oy. pee. ‘¢ 19} 41,999 00 ee 923 
ERR ATT CN Ud aa esreieea vie) > @oboures Onty tae Suess ‘¢ 24} 35,550 00 if 923 
Bee vons and addition to P. O. build- 
| Pp SESE AE SES SER aie SO MOVING: Wis sable cule Hensler 2k te lOO OO a 923 
; Wharf BUG TOU APPLOAChs 2s. 6.2 ss « Grand Bend, Outs th tee Mar. 26] 21,388 00 “* 1046 
Extension of close-faced cribwork...... Ste. Marie River, Sault Ste. 
Maries Oi Gat saat sees Apr. 12] 65,000 00 i ee LOe 
Extension to breakwater............... Anse aux Gascons, Que....} ‘* 27} 15,495 00 Se POS 
SY RR Me Bonaventure East, Que....| ‘‘. 27] 15,690 00 oS RTD 
TES ee IVR COMING Beat ao Wee ‘¢ 27) 13,700 00 SaaS. 
eye, Rae op do bo a Sine Douglastown, Ontaacy. 2: “¢ #28) 17,549 00 $m BLOG 
Wharf and approach. . et ERS AA eee Big Harbour, N.S......... So OS ae DLO0 Seah 240 
S15 Se McKay’s Pomt, N.S.0....: ‘¢ 30) ~—«5,442 00 «¢ 1241 
Addition to Post Office and building...|Nanaimo, B.C....... .... May 4) 14,475 00 Fe ihn ia 
ONES op 6 Les Escoumains, Que...... ‘¢ FT| «11,478 00 star pe: 
Roadway from shore to Isolated Block.|Lotbiniére, Que........... ncn ee cue cs 5 (00m 80, sf 1242 
Mmesertores Sse fh 8° eS, Tenecape, N.S....... She SOT 28. 870) 00 V 90 
‘Extension to wharf........ Ee POMaeNG Ora eae eAsgd sk 201 105230200 = 90 
Preacieomio:whart.. <2... ..!. 06.6. 0..060.5. Ste. Famille, Que wit Seats “¢ 28} 17,664 00 “s 92 
Additional length to wharf............ Port. Damiel.Que si). a2: ** 30} 21,890 00 i 91 
Addition to Express Cie Ex’g Ware- 

“DRIES oe Sepa A ae orange. Ont.cera a foal ae “* 31} 38,600 00 + 92 
aye? et 2 Le Cumberland, Ont... 2... .% SS okie OTL OO 
Seer se er, Petr Rochers N.Bos.2< nce $e S31) '32,900°00 ie 91 
Berries, TS OR AAS Paspebiacs Quer i). pe POLIO bop O0 fe 91 
Beeevatertn fii. 2. Se Sw St. Charles de Caplin, Que.| ‘“* 31} 13,700 00 t 92 
Berevinwy shopiia fisd) Ge.) oka Ns ode ee iSt. Godefroi, Que......... *€ 31} 19,300 00 pete 
(ECE IS a  a ‘St. Catharines, Ont....... June 2) 79,829 00 
Wharf .... | Desjardins, 4 Allumette Ts’l, 

Que.. % 8 9,953 67 * 91 
Timber and concrete cribwork to break-| 

EELS 1g lhe eR AN RRS hI [Port Colborne, Qnt.......- ** 8) 179,000 00 je 
Readition: to So rulttalineec sacs Oo . Brantford, Onts.. 2.6. os oO D5 THO COO 93 
Spero pers ee Fes. kG ne (Victoria Beach, N.S....... ‘* 15) 93,890 00 . 90 
SSC) ie eles ee ee man RodslanG: BiCu ase Aes Se PSr LZ 80beO0 i 94 
Beeromiding:. sis. Wee ella... ./Wingham, Ont.. 24) 15,500 00 93 
Post Office a er inne! tes i. hanks as Action vale, Que... ......+5 ‘* 28) 10,250 00 
CCEA EES Point aux Trembles, Que..| ‘‘ 28) 33,775 (0 

| 1,098,422 42 
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Department of Railways and Canals. 


The following conditions, framed in pursuance of the Fair Wages Resolution and 
Chap. 58, section 205, 8 Edward VII., concerning the payment of current wages to 
mechanics, labourers, or other persons performing labour in connection with work 
under subsidy or guarantee, were incorporated in and formed part of the several con- 
tracts hereinafter mentioned as having been awarded by the Department of Railways 
and Canals during the year ended June 30, 1904. 


Approved by O.C. 31st October, 1902, as amended by O. C. 5th November, 1903. 
FAIR WAGES CLAUSES. 


The following ;conditions are incorporated in and shall form part of the annexed contract 
between His Majesty the King represented by the Minister of Railways and Canals, and 
(therein and hereinafter called the company), dated the 

day of 190 , and distinguished by the number 

1. The company shall not make any assignment of this contract, and in the event of its 
entering into sub-cotract with other parties for the execution of the whole or any portiom 
of the work subsidized, it shall not thereby be relieved from compliance with, and direct 
liability under the conditions following, but shall, nevertheless, continue to be bound thereby. 

2. No labourers shall be employed on or about the works hereby contracted for who are 
not citizens or residents of Canada, but the Minister may in writing waive the provisions of 
this clause, either in general or to .a limited extent, should he deem it expedient so to do. 

3. The minimum rate of wages to be paid hy the company for the labour of any employee, 
or the minimum rate of hire for any team, employed in or about the works, shall be the rate 
specified in the Fair Wages Schedule for the same or similar class of labour as that in which 
such employee is engaged, or for the hire of teams respectively. . 

4, The number of working hours for employees in the day or week shall be in accordance 
with the custom of the same or similar trades or classes of labour in the district where the 
work is being carried on,—to be determined in case of dispute by the Minister; and no em- 
ployee shall be required to work for longer hours except for the protection of life or property,. 
or, in case of other emergencies, when the necessity therefor is confirmed by the engineer. 

5. In case any labour is required in or about the works for which, in the opinion of the 
engineer, no rate is fixed in the said schedule, the engineer, or other officer authorized by him, 
may fix the minimum rate of wages payable in respect thereof, which shall not be Jess than the 
trate of wages generally accepted as current for competent workmen in the. Same or similar 
trades or class of labour in the district where the work is being carried on. 

6. The company shall not be entitled to any payments under this contract in respect of 
of work and labour perfornfed until it has filed in the office of the engineer a statement, in 
duplicate, showing the rate of wages by it paid for the various classes of labour, and the hire 
of teams, employed in or about the work, and, if any amounts should then be due and unpaid 
in respect of such wages or hire, showing in detail the names of the unpaid employees, the 
class of employment, rate of wages, and the amounts due to each; nor shall the company be 
entitled to any payments under this contract in respect of materials or other things supplied, 
for use in or upon the works, until it has filed in the office of the engineer a statement in 
duplicate showing the prices and quantities of all such materials or things, and if any 
amounts should then be due and unpaid in respect thereof, showing in detail the names of the 
unpaid vendors, the quantities, prices, and the amounts due to each, such statement shall be 
attested, in duplicate, by the statutory declaration of the company, or of such officer of the 
company as the Minister may approve. 

7. The Minister, or:the engineer, may, as a further condition to such payment at any time 
require the company to furnish such further or other detailed information as may be necessary 
to establish to their satisfaction the compliance by the company with the .conditions of this 
contract. 

8. Should the company fail to adhere,‘in every particular to the fair wages schedule hereto 
annexed, or permit any wages or amounts payable for the hire of teams to become or remain 
in arrear and unpaid, or fail to {pay any accounts for materials or other things supplied for 
the works, the engineer may give notice. in writing requiring the company to adhere to such 
schedule, or to pay such wages,- or}for such hire of teams, or for such materials or other 
things, as the case may be. Should the company fail for the period of forty-eight hours after 
the giving of such notice toj;comply to the terms thereof, the Minister may make such pay- 
ments as shall be sufficient to effect an adherence with the schedule, or the settlement or 
discharge of such arrears, or indebtedness for hire or materials or things supplied, and the 
company in the event of any such payments being made after notice and default as aforesaid 
shall be estopped from setting up, jas against His Majesty, the accuracy of any amounts so 
paid, or the existence or extent of any such indebtedness, and all amounts sv paid shall be 
repaid at once, by the company, or;may be deducted from any amounts then or thereafter due 
by His Majesty to the company. 
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9. The Minister or the engineer may, in their /discretion, at any time require proof, with 
such formalities or to such extent as they may deem requisite, of any claim under the said 
fair wages schedule, or for }wages or hire of teams in arrears, or of accounts for materials 
or other things unpaid. ; 

10. The word ‘ engineer,’ when used herein, shall mean the Chief Engi i 

, So » gineer of 'Railways and 
Canals, or such other officer as the Minister may appoint to perform his. duties in respect 
hereof. j 
FAIR WAGES SCHEDULE. 
; ey SEC bia is the minimum rate of wages to be paid respectively for. the several classes 
of labour mentioned, or for the hire of teams, in accordance with the provisi i 
of the fair wages clauses :— ogi tl ae ee 


CLASS OF LABOUR. MINIMUM RATE PER 


—~ 


_ During the fiscal year 1903-1904, the Department of Labour received from the 
Department of Railways and Canals, eighty-one requests for fair wages schedules to 
be inserted in contracts to be awarded by that department or having reference to 
railway construction work being carried on under subsidy or guarantee of the Do- 
minion government. 

The following is a list taken from the records of the Department of Labour of 
the several contracts to which the fair wages schedules requested were intended to ap- 
ply, the localities in which the work was being carried on, and the dates at which the 
several schedules were supplied by.the Department of Labour :— 


DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL TABLES, IV. A. R.—No. 7. 


LIST OF CONTRACTS TO BE AWARDED BY THE DEPARTMENT OF RAILWAYS AND 
CANALS FOR WHICH FAIR. WAGES SCHEDULES WERE PREPARED BY THE 
DEPARTMENT OF LABOUR DURING THE FISCAL YEAR ENDING JUNE 20, 1904. 


~ 


Date of 

Supplying Nature of Work. Locality. 

Schedule. 

1903. 

mug. 20....|Repairing crib work...) oy. 0.6/0.5 6 A ARES Re cad .|Courtney Bay, St. John, N.B. 

un -.24.... Substructure of new bridge over Welland canal...;Welland and Port Robinson, Ont. 

n 27... |Baggage and express rooms for I. C. R....... ....|Levis, Que. 
montane. 2.1 hneimer house tor fl. ©) Rat =o. 23. .c.e5 he 2. |Stey Flavie, Que. 

n 11...,\/Station, water tank, &c... ..: PED Me ES Vad RAD Lo Sate) Murray Harbour Beach, P. E. I. 

eo alsier and wiGenine? Troadsar./. 02 25.48.0850. 45 0% Eldon, Ont. 

eee ELOALINO Of Engine NOUSE. 04. kee sie vise ce cit ee w'e 8 Chaudiere Station, Que. 
Pet. 0... erection of Hillsborough bridge. 2. e042. 2.545... Murray Hacbour, P. E. I. 

Pe caren Notices pubiding tii fo. ie ota ee eae aand ae o' Moncton, N. B. 

mee Oona muniwine House, We. LOR oe es, Soa ...,|Riviere du Loup, Que. 
ME Hee PIC NOM TCR th Stet Meer ea icing pele SLRS « Cascade Point and Coteau du Lac, Que. 
Oct. 31....\Construction of railway between................. Point Tupper and Broad Cove, N.S. 

» $8L....;Construction of railway....... Bore Ute en ad dw Halifax to Mahone Bay, N.S. - 

a ES Se " Ree MRT at AMOR AU a lied A Beha Bridgewater to Barrington Passage, N. 8. 

3) eeaeg " " A eI A Toe Ges os eae New Germany to Caledonia, N. 8. 

Mee LOL cans " Ae aN NY Slo OARS. Len Saran ate ee Dartmouth to Melrose, N. 8. 

Joes) aia " RN Eek 2 kU 2 ae aad, Ween New Glasgow to Country Harbour and 

Guysboro, N. 8. 

fot Allway -Debweens, okt .s Let jsc ks Skadase og owen! Caledonia and Liverpool, N. 8. 
PERE Pee TIL ALLWA Va Cee Pate ead es Sede da side wae Victoria Beach to Middleton, N. B. 

meso 4. bulldmes on branch of I. CO. Rio: a4). .+ CERI dae River Ouelle, Que. 

i ~=—s- 28... .|Chateauguay & Northern Ry........ Pe inal: Scam VEpiphanie to Rawdon, Que. 

»  28....|Approaches to bridge, South Shore Ry........... St. Francis River, Que. 
Pee ye DOSPENING CHANUE! WEY h.jas. cic mrcicwn meee cea Sault Ste. Marie, Ont. _ 

Pe EGTA ec Ast cos ete oe te are ks BARS Point between Moosomin and Elkhorn to 

Pleasant Hills, N. W. T. 
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Date of | ‘ 
Supplying Nature of Work. Locality. 
Schedule. | 
Dec. 14 ... Erection of 2,000 electric light poles.......... ..- Along Welland Canal, Ont. 
un 4... .|Buildings on Drummond Co. iS Sern ee ‘Moore Park, Forestdale and Acton 
Junction. 
1904. | 
ear oe acl OUP BNOES oy At hoe ee we 2 Sete Pee OL 1L? ae s Giles, Saumons and Elgin 
' Oa 
B66 0 5c EL Se SIS Ae 2g cine sens Sa See ot eee Hawkesbury to South Indian, Ont. 
Jan.~ 265. 4Removal of pier’ work. 3-<) 706... sake sees Port Robinson, Welland Canal, Ont. 
« 26....|Deepening rock cut .....-=..-.,-.--+----+--- .... Rainey’s Bend, Welland Canal, Ont. 
pa on eat Wee 2S oe tee cers es See tice ees ee Toronto to Sudbury, Ont. 
Mch. 23.... Extension, International Ryo s.r _...- Campbellton to Edmunston, N. B. 
Feb. 3.... Swing bridge over Lachine wants tic Ce NS oe Napoleon Road, Que. 
" = on -/ Railway work in connection with Canadian North- 
weatern isvigation Go.) <5. rt wae eee 
" 2.... Construction of masonry for bridge, Rideau canal. Ottawa, Ont. 
»  15.... Extension of I. C. R. freight =o ee eee ee Amherst, N-S. 
Moh... 1s 3. lireetion al labia GA FS er aes 2G Ge Freder icton, Poked 
» 21..:../Construction of railway from..:............- ... St. Peters to Louisburg, N. S. 
" Bias " " ye, Se Cu ce hen ... Durkton to Bobcaygeon, Ont. 
(eee ES eee Niece ian ae eck cee ee ee Roberval to Lake St. John, Que. 
“ee Be Dredging and blasting a EA eee ay i. Scot Pied, PN 
" )° siiirestion of statiant-ak oe ee ees a cee Northam, Richmond, Albany and Kin- 
kora, P. E. I. 
»  21....\Construction of sled for wrecking crane..........- Stellarton, N.S. 
»  2]..../Construction of car repair shop for I. C. R....... . Stellarton, N.S. 
ne? Qi. - -ixtension:-to <E_,O. Ke station: . 22. 6. 26-85 .. . |Hureka, N.S 
» 21....Improvements to I. C. R. station building and 
Bat Oe mio we cing ty, Grae AP ek oie ee Petit Rocher, N. B. 
» 24... ./Erection of L C. R. freight shed..... eee eke St. Pacome, Que. 
a eS prechnari:n wt. ©. Ee bia Cee or ack ee ee Sussex, N. B. 
» 30 ... Construction of freight shed for I. C. R.......... Painsec Junction, N. B. 
»  25....:Construction of freight shed for L. C. R - - Davelnyville, Que. 
April 12..../Construction of I. C. R. station and freight shed.. Ste. Rosalie J unction, Que. 
16... .|Electric light plant on IL. C. R..... 2.0... 222...%- Halifax, N.S. 
ny oo .. Repairing ‘north bank of eaal. jo 3226.22.06.) 32 Cornwall, Ont. 
15.... Construction of supply weir in west bank Weliand 
earral oy va soos A. tae. See Allanburg, Ont. 
« 18 ... Double tracking | ri) ee be OY | Spe ene Bedford and paatee Junction. 
we Leet. paviditman be ict We tee Oe ee eee Pomquet, N. 
-n 22..../Extension to I. C. R. freight shed.....-.........- Nappan, N. “i 
w  22..../Enlargement of I. C. R. station...... ...:......- Springhill Junction. 
af as. Gar rem shop tends Clk bons. oie as Sydney, N.S. 
»  22.... Boilers for heating I. C. R. baggage building...... Levis, Que. 
He) 2a... enesondo kL CR station. 2) 6 ee ee Harbour au Bouche, N. S. 
4i (7485 5. ileebree plan ahs. a3 <6 ein pews ieee eae Mulgrave and Point Tupper, N. 8. 
n 22.... Straightening of main line of P. E. I. Ry......... Curtis Creek, P. E. L. 
»  25....|Paving Mill street, Lachine Canal...............- Montreal, Que. 
»  19.... Construction of dwelling for station on I. C. R.... Eel River, N. B. 
un 25....!Extension to I. C. R. freight shed ....-~........... North Sydney, N. S. 
u 27....\Extension to I. C. R. station ........ Je apkss LER Brookfield, N.S 
May 18....!Erection of coal shed for P. E. I. Ry..... ....... Summerside, Pp E. I. 
» 13 ....Moving and enlarging P. E. I. Ry. station....... _ Hunter River, P. E. IL. 
" 7.... Erection of station binltinge for TG. 25. Kempt, N.S. 
" 7:.~> onstruction of Haalway' oe). 22). Sn24 5 .... Lac Bouchette to St. Andre, Que. 
" 7.... Enlargement of station and erection of freight 
hemeptor Fo tar, 60 to. hoa ede ee Rimouski, Que. 
» 27.... Extension of L C. R. Ry, station and ea of 
freighs sig 4c ve, Be I ee oe eee St. Michel, Que. 
23.... Construction of ras Waye 6.26 Sc. Ree ee eRe From Adamsville, N. B., to a pomt near 


: : P Beersville, N. B. 
" 8.... Erection of machine shop and boiler room for I.C.R.|\Chaudiere Junction, Que. 


nu .16.... Supply of certain electrical material for........... Welland Canal, Ont. 
» 16..../Wirefencing..... PGS ALR seen ae SP eae RCN, Murray Canal. 
Mayra: . .21Gon, of rane cate 6 woe eee ene aa tee of La Tuque, Que. 
June 10... .\Grading, &c., of extension of I. C. R............. \Pictou Landing, N.S. 
a. SAO: _ Improvements ont tC. alabionces. se on oe 'Tracadie, N.S. 
» 22 ...\ Installation of acetylene lighting plant....... ye Farran’ s Point Canal. 


: 
i 


Total number of Schedules requested by and supplied to the Department of Railways and Canals dene 


the fiscal year 1903-04,—81. 


——" = | 


——— 


ee ee ee ee ee, 


- 


; 
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= The following statement prepared by the Department of Raliways and Cis 


_ shows the number of contracts awarded by that department during the year 1903-4, 
° which contained Fair Wages schedules, supplied by the Department of Labour, to- 

gether with the localities in which the work was being carried out, the dates at which © 
_ the several contracts were entered into, and the amounts of these contracts. 


DEPARTMENT OF i CANADA. 
STATISTICAL TABLES IV. A. R. No. 8. 


“CONTRACTS ENTERED INTO BY THE DEPARTMENT OF RAILWAYS AND CANALS DURING 
THE FISCAL YEAR ENDING JUNE 30, 1904, CONTAINING ABOVE CITED FAIR WAGES 
AND OTHER CONDITIONS FOR PROTECTION OF LABOUR. 


Mt 
s 
fr) 


June 10... 


June 24... 
June 10... 
May 31... 


) 


June 15... 
June 15... 
June 8... 


se eee 


a ala Pear one 


za eeeee 


Nature of Work. | Amount. 


: 

| Extend freight car shop, Moncton, N.B.......... | 32,000 00 
$6.50 per sq. for 
roofing. 
‘Foot bridge and umbrella roofs at Lévis, Que.. 27,920 00 
‘Widen roadbed for double track between Rich- 

mond and Rockingham, N.S..............-... | Schedule rates. 
Repair cribwork, Courtney Bay Branch........ Schedule rates. 
'Building for express rooms, &c., Moncton........ 11,400 00 
Building for baggage rooms, &c., Lévis, Que..... 11,900 00 
Heating Chaudiere Jct. engine house: i::.4...02. “| 2,914 00 
12 stall brick engine house at Ste. Flavie, Que....| Schedule rates. 
Erect station, &e., on River Ouelle Branch...... 3,380 00 
Erect engine house at Riviere du Loup..........| Schedule rates. 


Erect engine house River Ouelle Station......... 1,400 00 


Erect buildings at Moose Park, Forestdale eral 


Anton ds aunchwmn Cue. ¢ 28 SL ae) ee; | Schedule rates. 
Freight sheds, &c., at Elgin Road L’Anse a) 

Giles & Trois Saumons, Que eo ee) 5 Seen ae $449.00 each. 
Station at Rockingham, N.S.................... | 2,395 00 
Extension to freight shed at Amherst, N.S....... 1 656 00 
Dredging at Halifax, | eo rae he Seger = Sage) $9.75 per cub. yd. 
Electric light plants, Mulgrave and Point Tupper, 6,474 00 
Station and freight shed at Ste. Rosalie, Que. .... 2,238 00 

_|Car repair shop at Stellarton, N.S.......-....... 3,987 42 

Freight shed and platform at Davelnyville, Que, -| 1,300 00 

: Improvements to station at Petite Roches, N.B..| 975 00 
.|Car repair shop at Sydney..-.... .......-...--- 6,321 00 

Electric pramtiat Fahiag: 5: sss 3c ease oe eee as 22,900 00 
'Extension to station at Eureka, N.S. ..-. eae 375 00 
/Extension to freight shed, &c., Painsec Jcka 450 00 
Shed for wrecking crane at Stellarton, NA 1,370 50 
Freight shed and - platform at Pacome, Ouie o-as = 700 00 
Engine house at ecient TR a Cees SN eee 1,595 00 

'” "| Addition to station at St. Pom@uet 3.52025 250 00 
_| Addition to station at Harbour au Bouche....... 250 00 
. |Enlarge stationand erect freight shed at Rimouski, 

8 ee py hoes 2, ode Sig tea es Pog een gee ne ee Fa 2,449 50 
Addition to Station at Springhill Jct... ........ 750 00 
‘Extension to freight shed at N. Sydney.........- 2,300 00 

.| Addition to freight shed at Nappan, N. eae 245 00 

‘Double tracking between Bedford Bridge and) Y 

PON ieee 1G Ss Let a ce ome Bes pee OS 68,500 00 

Station and drain at Kempt... .........--. Peo 2,858 00 

| $1 per ft. drain. 

.. |Machine shop, &c., at Chaudiere Jct., Que . . | 8,495 00 
f ‘Heating plant at Lévis, Cherny: Gace sn 4,440 00 

'Extension to station, Ke. tics Wiener cae: | 1,675 00 

Improvements to station at Tracadie, N.S........| 282 00 
| Extend I.C.R. at Pictou Landing................ | Schedule rates. 
‘Combined station and dwelling at Amqui........ 5,500 00 
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Date. 


1903. 


Dec. 26... 


1904. 


Mar. 21.. 


June 24...| 
Srvnaye). tye 
June 20... 


IM ayOh x 


June Lory, 


1903. 


Dee: 21, 


1904. 


Feb. 10.. 


1903. 


INOVeEL7.. | 


1904, 
Feb. 22. 
1903. 


Deen kes 


Sept. 4... 


1904. 


Jan. Oe 


Feb. 


NGIey, BALE 


May 7... 
June 30... 
May 22... 


ROC, L075. 


Dus es 


Locality. 


Prince Edward Island Ry.. 


.| Prince Edward island Ry.. 
Apr. 12... ; 


‘Lachine (Cawals.« svete 


| 
| 


Mibachine, Canals x= .68 2 
May’ 9... 
JWNeS Lass 
Pebe 228%: 


ceee reece ee 


Ort @ 4) a) 6h eee es, s;to7 8, 


Murray Canal 
Rideau: Canal.s..e.c ee 


Sault Ste. Marie Canal... 
Sault Ste. Marie Canal.... 


|Soulanges Canal.. ........ 


3 Trent Canal tases eee 


..|Erect coal shed at Summerside.............-..-> 
.|Moving and enlarging station at Hunter River... 
.|Exeavating and pipe laying at Georgetown, &c.. 


.|Deepen and swiden channel way at upper e entrance 


Nature of Work. _ | 


Amount. 


a SO Ee ~-— \ 


| 

| 

Transportation of 22 spans and erection of 11 
spans, Millshononoridee ss) es ton eine eee 


Stationat Fredericton; Bilis. 9a oye ae te 
Station at Northam, Richmond, Albany and 
Hoink ora, «by du shdigic cakate se baete Bch acts ae canes 


Repair north bank of canal........ eS ere epee rahe 
Repair stiop at Cornwall, .Ont.:...- 205 - oer 


Substructure of Cote St. Paul bridge............ 


Substructure of Brewster’s Bridge............... 
Pave west end of Mill St., Montreal. 
Erect wire fence along both sides of Canal....... 
Substructure Concession St. bridge 


eeeececevee* 0% 


6 6 welts wo e).e VN 5 ow 


OF Camel Pee tab 0 hee Bind Ger eke 5 thats 


Extension to south mooring pier of lower entrance 
of Canal 


a co ff ete 06 0) ele ) <6 it | ole! eee, oe e 0 96 (e018 (0): ene. 


Erect buildings at Cascade Pt. and Coteau du 
Lac Quel? | 

Raise and widen. ‘roads on Section 1 Simec 
Balsamelake Divisions 4 scs asec sce bless heme 

Substructures of Welland and Port Robinson 
ric es SOmt) MS eae Ci lew ST a on ee inc eaes 


Setting of 2,000 electric light poles between Port 
Dalhousie and Port Colborme....V.02 0% 5. 6s. es 
Deepen rock cut at Ramey’s Bend north of Village 
of Fiamiberstimes eae eae ae eee tents 
Removal of centre pier, &c., of Port Robinson, 
Quaker and Welland bridges...............-- 
Supply weir in west bank at Allanburg.......... 
Are lani psyregulatore, Wee i cnt. cic\e..oete he we 
Are lamps rest latars Qe. att talalitien xe ct old lake 


62,465 00. 
f 


540 00: 


$590.00 each. — 
1,600: 00: 

575 00.— 

Schedule rates.. ~ 
Schedule rates. — 

10,211 00r 


Schedule rates... 


Schedule rates... 

Schedule rates. — 
$0.45 per rod. 

Schedule rates.. 


$0.80 per cub. yd. 


Schedule rates. 
\ 
16,998 06: — 
Schedule rates. 4 


Schedule rates.. 


Schedule rates.. 


'$2.90 per cub. yd. 


Schedule rates. 
Schedule rates. — 
Schedule rates. 
Schedule rates. — 


nk 


| 
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_ SUBSIDY AGREEMENTS FOR THE CONSTRUCTION OF RAILWAYS ENTERED INTO BY THE 
DEPARTMENT OF RAILWAYS AND CANALS DURING THE FISCAL YEAR ENDING 
JUNE 30, 1904, CONTAINING ABOVE CITED FAIR WAGES AND OTHER CONDITIONS 
FOR PROTECTION OF LABOUR.* 


09 


| 
Date. | Line of Railway to be constructed. 


f crake ekal eka e eke, ss ee eve Spe eres 


line intake of Irrigation Canal, 16 miles 


*Supplied by the Department of Railways and Canals. 


Amount of Subsidy. 


Per Mile. 


$3,200 
3,200 


Not exceed- 
ing. 


$6,400 
6,400 


Guarantee of Principal 
and imterest of Co.’s se- 
curities to the extent of 


$3,200 


eee re s 


eee e ese fees 


3,200 


1904. 
Jan. 23..../Extension cf Railway from point near Astinolite to a point in 
Vownmenupiot Marmora, Hastings.Co). cc cece sles carve eos: 
June 24..../From Adainsville to point near Brown’s Landing or Beersyville. . 
July 3..../From Grand View to Edmonton, 620 miles; and Prince Albert 
Branch 100 miles east from Prince Albert..... Para Sers sR ee 
1903. | ; 
Dec. 12....;From point on main line near L’Epiphanie to village of Rawdon.. 
Dec. 7... |From point on line of Winnipeg Great Northern Railway, north of 
x Swan River to Prince Albert, N.W.T.. 
mec, 7%... ./In sur er extension north of Swan River towards Prince Albert, 
OAL oo de ber elt li Be Rae ae dB etal A HR a Ida 
et Frames HAVER Bridge 2.0). tds tind <ceth celeee tans neues ve wedse. 
Dec. 21..,.|/For completion of foundation and approaches of St. Francis River 
SEGRE Te Ose 8 i eC ge ot DR 
Dec. 26..../From Hawkesbury, Cony FOr OWL. BITS ine Ayam eine eps As eee saree ahah 
1904. 
14_...|/From point on main line between Moosomin and Elkhorn, north- 
westerly to point in neighbourhood of Pheasant Hills..... B) 
mune 4.. rom strathcona to Edmonton, &c. 2.2.2.0... ce eck eee 
1903. 
eer Prom Ealiax to Malone Bay.. 22... 0. see at Adee ce eee es sane: 
Noy. 9....|From Bridgewater toward Barrington Passage ; also a line to Bar- 
Pip emmae a ssage 1 AACILION Se pho loads aa Gretln dc rind pees ow xa 
ea | Brom New Germany to Caledonia...... . 2... cece ee ee tence 
eee rom Caledonia to Liverpool... 2... i5 pen eens deren 
Noy. 9....|From Cheticamp to point between Broad Cove and Point Tupper. 
move o--\Hrom Point Tupper to Broad Cove.......-.. 066. e esses eee eees 
1904. 
Jan. 15..../From W. End of its 10 miles towards point on St. John River 
between Grand Falls and Edmundston ..................+5+- 
ar..14,._|/Between Buckton and Bobcaygeon.............-.eeeiscees tenes 
1903. 
mec. 28....\From Victoria Beach to Middleton....,..........00 seen eeeeeee 
1904. 
April 15....|(1) New Glasgow to Cross Roads, 116 miles.........0 0... 0505. 
(2) Dartmouth to Melrose through Musquodoboit Valley, 120 miles 
1903. 
July 10 ...|/From Aylmer to Hull, Que....... .... 
Aug. 25 ...;From end of 62nd, vile Fomand: Deserta ecwi awa ih eda eed cb 
Aug. 25....|Unearned balance of coed upon the 62 miles from Hull towards 
Desert 1897, C. 4, Sec. 3. Par. 3.5.0 cb cb eee cece ets oe 
1904. - ¥ 
Feb. 17....|From Campbellton on I. C. Ry. N.B., towards Grand Falls...... 
1903. | 
Meeeoie Sb Hrancis River Bridge. .2. 4.0... /.02- 25 Suche e eile oe be ee ee fe selene ease 
Dec. 21....|For completion of foundation and approaches of St. Francis River 
PACU ae) REE SOAs [A114 Uae ER Sia tae acai dee ohh on ae ca kas an 
1904. 
Mar. 14. ..|From Spring Coulee to Cardston, 16 miles, and from point on this 


$13,000 per mile. 


$6,400 
6,400: 


6,400 
50,000 


35,000 
6,400 
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Department of Marine and Fisheries. 


The following conditions, framed in pursuance of the Fair Wages Resolution, 
were incorporated in, and formed part of each of the several contracts hereinafter 
mentioned as having been awarded by the Department of Public Works, for the year. 
ended June 30th, 1904 : , 


The wages to be paid in the execution of this contract shall be those generaily 
accepted as current in each trade for competent workmen in the district where the 
work is carried on. If this condition is violated the said party of the second part may 
eancel the contract and refuse to accept any work done thereunder. No workman em- 
ployed upon said work shall at any time be paid less than the minimum rate of wages 
set forth in the fair wages schedule attached, provided the schedule fairly represents 
the current rate of wages in the locality where the work is being carried on. 


During thé fiscal year 1908-04 the department received 17 requests for Fair Wages 
schedules from the Department of Marine and Fisheries, and schedules for all were 
supplied by the department. The following is a list taken from the records of the de- 
partment, giving the nature of the work being contracted for, the locality where it was 
to be carried on, and the date at which the schedule requested was supplied by the 
Department of Labour : 


DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL TABLES, IV, A, R.—No. 9. 


LIST OF CONTRACTS TO BE AWARDED BY THE DEPARTMENT OF MARINE AND 
FISHERIES FOR WHICH FAIR WAGES SCHEDULES WERE PREPARED BY THE 
DEPARTMENT OF LABOUR DURING THE FISCAL YEAR ENDING JUNE 30, 1904. 


Date of 
furnishing Nature of Work. Locality. 
Schedule. 
1903. 

SOP ADM: SUMS MEN OUSS faa te eke ST yar ge Sane coe) re nee St. Andrews Harbour, N.B. 

WPS QO Me og alam OLLI ere teres pees epee. eee ee Cape Sharp, N.S. 
Nov, 19: 2.2)Dwellinetfor lighthouse keepers. 228 a aie eee Vancouver, B.C. 
Ooty 23.07 Hate hghourey gi ie Aa ee ste eet eater EF eal og Ree Providence Bay, Manitoulin Id.,Ont — 

HY 730,00 60 poe alarua Nour mor, Woy sen SE eee crea et ee we eae Tiner Pt., N.B. 

i 6 28....|Dwelling for lighthouse keeper.. .. ........ oe aes Mouth of River Thames, Ont. 
Nov. 9 «+. Building: for marine hospitals 1-- eee ae ee Louisburg, N.S. 

9: .. 2 Pwo woodenyighthouseas 12 + amauta nee anaes acne. West Arichat, N.S. 
Mec.y 39... x: i woiwoodempange lights ii hen veteran eae eee Wallace Harbour, N.S. 

it 9; . -ahbiphthouse/tower 36.8 ck po oe, ee a ee ee Magdalen Id., Que. 

1904. 

lO; ebeel LISHELY ICTUISEr: eon eso Meee en ree “Yo. | Loronto, Ont. 

Mia Fae Lighthouse bower a ieee eek SLi Danette tien. aes di arete ee arn tees Gilbert Cove Point, N.S. 

ely 2s eae EL pee as py SRR EC e hitees Ta er ede meh San AA A ./West End Pictou Id., N.S. 
Nar S24 ce atehacin: of lighthouse on cribwork block. ... ...../Sand Beach Point, Q. 

u  -22....|Construction of two inclosed towers for range lights. . .|Canso Harbour, N.S. 

u  24....|Construction of two range light buildings .. .........|Oak Point, Miramichi River, N.B. 

i. 28..../Construction of two wooden lighthouse towers.......... Long Point, Que. 


The following statement, prepared by the Department of Marine and Fisheries, 
shows the number of contracts awarded by that department during the year 1903-04, 
which contained Fair Wages schedules supplied by the Department of Labour, together — 
with the localities in which the work was being carried out, the dates at which the 
several contracts were entered into, and the amounts of these contracts : 
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DEPARTMENT OF LABOUR, CANADA. 
StTatisticaL TaBLes, IV, A. R.— No. 10. 


CONTRACTS AWARDED BY THE DEPARTMENT OF MARINE AND FISHERIES DURING 
THE FISCAL YEAR ENDING JUNE 30, 1904, CONTAINING FAIR WAGES CLAUSES 
ABOVE CITED, AND FAIR WAGES SCHEDULES PREPARED BY THE DEPARTMENT 


OF LABOUR. 
Amount of 
Date. Locality. Nature of Contract. Contract. 
F1903. 

July 2...|Canning River, N.S....... Construction of lighthouse towers............... $1,190 00 
Meo o he Pictou Noten. as ele Repairing steamer Stanley. ..0......00.ccc cee ee 3,975 00 

Aug.25....|/Kincardine, Ont... ...... Construction of life-boat house ................. 452 00 

mept.21...|/Amberst, N:S...7......... i fog whistle boiler. Si)4. nee hee 1,110 00 
u 21.,,\St. Andrews Harbour, N.S. wa hehthousewsve io. Pees WSUS ieee 2,000 00 
B21 2 | ODDO, SDALPCs INES cn ciara u tue alarm building .)4: as. fae. 1,307 00 

Oct. 31...|Providence Bay, Ont .... u lighthouses. ton. 2s. Bs se ae en 1,237 00 
boa; ....New Glasgow, N.Sij.-... u donkey boilers: =. 3 loos aa ee 790 00 
Peeoies. iver Lhames; Ont. .0:). n RISO IN a TAs Care ady Coot. ee 1,721 50 

mpy. oO...) Liner Point; N.B.o... 0... fos-alarmy bUudING +. faces es 1,800 00 
n 3...|New Glasgow, N.S........ uM steel buoys eee hath ye EME SSR 8,385 00 
Be Deen YArIMOUbh IN. is sa ak 3 ale Hie see GRR NOY BIRLA DOI cre SAPS ate 3,472 00 
eer yay Ap hersts INS: oie 3 cise es uu WRT SSE IS. ANS Be Ay Mac 1,671 00 
BEE eV ICLOVIO. Pee verde Fhe aoc u bia cele ee ho heecge et as te dyad Is oe 780 00 

© ou 16.../West Arichat, IN SO aeteee u range light towers....... By Ae 800 00 

Dec. 1...)Wallace Harbour, Nsw. u Me edie Sao 8 te ay 2,400 00 
i 21.,.\ Bryon ‘Island, P:Q. . shed u lighthouse...... ria Sea Seat acs, 5,497 00 
1904. 

Heb: 1.< finer’ Point; N.B........: D Welliniesiens Pots Tein ieee: 1,800 00 
ie)... :'.|Gilbert: Cove, N.S.. 20... u dig house, cee i a eee 1,193 00 
imag. .;|\Pictou Island, IN Soak ui lighthouse tower. .........0.....% 1,470 00 

Mar. 2.../Gaspé Basin, ’P. A NAN See u erbiwork:, block av ap lewiaendg Alle. 8,450 00 
Meo? | Vancouver, BIC... ..2 0.4 2, u SECOL MON NE Wilt aid sits toes <1 7,800 17 
u 28.../Oak Point, hie eee n lighthouse towers............ are 1,480 00 
u 98...|Canso Harbour, N.S ..... aD range light towers/..i........... 2,590 00 

eMay 6...|Lunenburg, N.S.......... Repairs-to, Marine ffospital. 2700. 04.5). 20. cc os 2,250 00 

pune22...|Amherst, N.S:........0..: Construction-ors betler ye ees one SHER ne 1,000 00 
Bemoenjot, poh, NiBi. Jess... be u Bteol WMO ys. cae. vase: Sees 828 00 
eG het ATMOS Gs NID ct nS sink wom bk u ESET Ras SIN Le eee ee 735 00 
fe 6. | Varmouth, No 660s. oe u POF ee oi ROR MORRE ERE, Tony Cogs aR 7,532 00 
ne 6....| New Glasgow, N.S... .5.. n LACE CT RPA Weak AURA PAN RPE PRE ee 2 1,650 00 

epee 1. .,|Louisburg, N.S. ...). .-.. uM a wooden building for Marine 

Tospital ice nae occ oan 9,300 00 
| OUR ere eee re ee Sin REN eit Ace irae «Zi teaaes $86, 265 67 


* Prepared by the Department of Marine and Fisheries. 


Tt will appear from this statement that the total amounts of the contracts contain- 
ing Fair Wages schedules entered into by the Department of Marine and Fisheries 
during the fiscal year, 1903-04, was $86,265.67. 


Post Office Department. 


During the fiscal year 1903-04, only one new contract was entered into by the 
Post Office Department, namely, a contract for the supplying of mail bags for a term 
of four years. The contractor was obliged to submit, for the approval of the Depart- 
ment of Labour, a statement of the classes of labour to be employed in connection 
with this work, the minimum rate of wages per day to be paid to the several classes 
of labour engaged in the work, and the maximum number of hours per day to be 
worked. The contractor was further required to make a statutory declaration before 
obtaining payment on account of any work performed, to the effect that he had com- 
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plied with the conditions as to wages and other regulations inserted in his contract, | 
for the protection of labour and the suppression of the sweating system. } 


The folowing is a copy of the regulations which form part of the contract : 


REGULATINGS REGARDING THE ‘SWEATING’ SYSTEM. 


With a view to suppressing the ‘sweating’ system and securing payment to the working 
men and working women of fair wages, and the performance of the work under proper sani- 
tary conditions, the contract for shall be subject to 
the following regulations and strict compliance with the true spirit and intent 6f the various 
provisions herein ,contained will bs required :— 

* Clause 1.—Except with the written permission of the Postmaster General, all 

included in the said contract shall be made up in the contractor’s own 
factory, and no portion of the work of making up such shall 
be done at the houses of the workpeople. The contract shall not, nor shall any portion 
thereof, be transferred without the written permission of the Postmaster General, and sub- 
letting of the contract or of the work so performed under the contract, is hereby prohibited. 
Any infringement of the provisions of this clause or any of them,,if proved to the satisfaction 
of the Governor in Council, shall render the contractor liable to a fine not exceeding five 
hundred dollars, for each offence, which may be deducted from any moneys payable to him 
under the contract, and if the amount earned by the contractor under the contract and still 
in the hands of the government be insufficient to meet the amount ,of such fines, then the 
government may apply the sum in their hands towards payment of the amount of such fines, 
and may,recover the deficiency from the contractor in any action, suit or proceeding by way 
of information in any court of competent jurisdiction as a debt due by the contractor to the 
Crown as a liquidated amount, and any Order in Council fixing the amount of such deficiency 
shall be conclusive proof of the amount of such deficiency in any action, suit or proceeding. 

Clause 2.—If the contractor violate the conditions herein mentioned against sub-letting, 

shall not be entitled to receive any payment under the contract for work done by 
the sub-contractor and the Postmaster General may refuse to accept any work,performed by 
a sub-contractor in violation of the prohibition herein contained against sub-letting. 

Clause 3.—The wages to be paid in ,the execution of this contract shall be those, which in 
the opinion of the Postmaster General are generally accepted as -current in‘each trade for 
competent working men and working women in the, district where the work is carried out. If 
there be no such current rate of wages, then the contractor shall pay wages at such rate as 
the Postmaster General shall in writing declare to be just and reasonable, and if either of 
these conditions is violated, the Postmaster General may cancel said contract, and refuse to 
accept any work thereunder. 

Clause 4.—All working .men and working women employed upon the work comprehended 
in and to be executed pursuant to the said contract shall be residents. of Canada. 

Clause 5.—The contractor shall not be entitled to payment of any money which would 
otherwise be payable under the terms of the contract in respect of work and labour performed 
in the,execution thereof, unless and until shall have filed in the office of the 
Postmaster General in support of claim for payment a statement showing the 
classes of labour, rates of wages, hours per day, amounts paid, and amounts (1f any) due and 
unpaid for wages for,work and labour done by any foremen, working men or working women 
employed upon the said work, and such statement shall be attested by the statutory declara- 
tion of the said contractor or of such other person,or persons as the Minister may indicate 
or require, and the contractor shall from time to time furnish to the Postmaster General such 
further detailed information and evidence as the Postmaster General may deem necessary, in 
order to satisfy him that the conditions herein contained to secure the payment of fair wages 
have been complied with, and that the working men or, working women so employed as afore- 
said upon the portion of the work in respect of which payment is demanded have been paid 
in etudls 

Clause 6.—In the event of default being made in payment of any money owing in respect 
of wages of any foremen, working men or working women employed on the said work, and if 
a claim therefor is filed in the office of the Postmaster General and proof thereof satisfactory 
to the Postmaster General is furnished, the said Postmaster General may pay such claim out of 
any moneys at any time payable by His Majesty under said contract, and the amounts so paid 
shall be deemed payments to the contractor. 

* Clause 7.—Except with the written permission of the Postmaster General, no potion of 
the work shall be pens by piece work. 


*In these cases the written permission of the Postmaster General will be granted only 
where it is the custom of the trade in the locality where the contract is being executed, to 
have the work performed on premises other than the contractor’s own factory, or where. the 
customary method of working is by the piece. The facts to be ascertained if necessary by 
investigation by the officers of the Department of Labour. 
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| Clause 8.—The number, of working hours in the day or week shall be determined by the 

custom of the trade in the district ' where the work is performed for each of the different 

classes of labour employed upon the work. 

Clause 9.—The working men and the working women employed in the performance of the 
said contract shall not be required to work for longer hours than those fixed by the custom 

of the trades in the district where the work is carried on, except for the protection of life or 

‘property, or in case of other emergencies. 


2 Post Office Department, Canada. 
Ottawa. 


During the fiscal year 1903-1904, articles have been supplied -to the Post Office 
Department under contracts executed before the beginning of the fiscal year. These 
contracts, however, contained the same regulations for the suppression of the sweat- 
jing system, and have been executed subject to the same conditions as the contract 
entered into during the year. 


Not only in work performed under contract for the Post Office Department, but 
in the matter of all supplies furnished to the department the persons furnishing such 
supplies have been obliged to submit to the Post Office Department for approval by - 
the Department of Labour a statement of the rates of wages paid to their employees, 
and the hours of labour required to be worked by them. On furnishing supplies they 
have been obliged to submit with their accounts a declaration affirming that they 
have strictly complied with the conditions as proposed. 


The following is a list of supplies furnished the Post Office Department during 
the fiscal year 1903-1904 under contract or otherwise, all of which have been furnished 
under conditions for the protection of labour employed, approved of by the Depart- 
ment of Labour :— 

DEPARTMENT OF LABOUR, CANADA. 
StatisticaL TapLes, 1V. A.R.—No. 11. 
List of supplies furnished to the Post Office Department during the fiscal year 1903-4, 
under contract, agreement, or by purchase, all of which were made subject to the 
conditions for the suppression of the sweating system :— 


Amount 
Nature of Order. of. 
Order 
$ cts. 
Making and repairing metal dating and other stamps and type and brass crown seals........ 4,804 87 
Making and repairing rubber dating and other hand cated SGP OV Ot eA M Roane eta eens 394 25 
Supplying stamping material, inclusive of making and repairing pads, also wooden boxes and 
post marking and cancelling ELD psa ol cic in So ety ge oa ete Oh Re OI oe che 6,459 12 
Making and repairing post office scales .......... EM SAA es SON yk ok USPS Nee SPER | hice eae 2,158 43 
RRMA O VAI OAG SS | sakes CoA dsista Lathes Pimp eald. Ghia Adee ta sekan Hae Ee Sede PIS SPOUSE EES 13,138 63 
Mera age aa ts ater J cay oe iis asl cnr etn aie Mate ude ae ane att 11,327 16 
Repairing mail locks and supplying mail bags UVIEED CEE pa ogee np Lp Pie, RAN AOA RRR Dee 1 kaa 4,213 40 
Supplying letter boxes and railway clerks’ tin boxes and repairing railway clerks’ tin boxes 
PED OLiainc Lill LOLtOR DOXOS a0. Bi pia aa din ant Oncaea Wea el tetas Weg ebm star ala Sad ares cde pare 3,709 70 
Miscellaneous orders for making and repairing postal stores ......... 9. ..---.5--- Rd) oacrae 498 30 
Making up and supplying articles of official uniform...... oy Taek ew eats Os Ne AG Sy a et 19,893 80 


Department of the North-west Mounted Police. 


No contracts for Eur tara goods requiring the insertion of Fair Wages 
clauses were made by the department of the North-west Mounted Police during the 
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fiscal year 1903-1904. The supplies for that department were purchased during the year 
under old contracts which had been running for three years. These contracts con- 
tained the following clause for the protection of labour :— 


Kight.—With a view to suppressing the sweating system and securing payment to the 
workmen of fair wages, and the performance of the work under proper sanitary conditions, 
this contract shall be subject to the following regulations, and strict compliance with the true 
spirit and intent of the various provisions herein contained is required :— 

Sec. 1.—All articles included in this contract shall be made up in the contractor’s own 
factory, and no portion of the work of making up such articles shall be done at the houses of 
the workpeople. The-.contract shall not, nor shall any part thereof be transferred without. 
the permission of the and sub-letting of the contract, other than that which 
may be customary in the trades concerned is hereby prohibited. Any infringement of the 
provisions of this clause, or any of them, if proved to the satisfaction of the Governor in 
Council, shall render the contractor liable to a fine not exceeding five hundred dollars for each 
offence, which may be deducted from any moneys payable to him under this contract, and if 
the amount earned by the contractor under this contract and still in the hands of the gov- 
ernment be insufficient to meet the amount of such fines, then the government may apply the 
sum in their hands towards payment of the amount of such fines, and may recover the defi- 
ciency from the contractor in any action, suit or proceeding by way of information in any 
court of competent jurisdiction as a debt due by the contractor to the Crown as a liquidated 
amount, and any Order in Council fixing the amount of such deficiency in any such action, 
suit or proceeding. 

Sec. 2.—If the contractor violates the condition herein mentioned against sub-letting, he 
shall not be entitled to receive any payment under the contract for work done by the sub- 
contractor, and the may refuse to accept any work performed by a. 
sub-contractor in violation of the prohibition herein contained against sub-letting. 

Sec. 3.—The wages to be paid in the execution of this contract shall be those generally 
accepted as current in such trade for competent workmen in the district where the work is 
carried on. If this condition is violated the may cancel the contract and 
refuse to accept any work done thereunder, and the contractor will thereafter not be allowed 
to undertake any work for the North-west Mounted Police. 

Sec. 4.—The factory, and the work there being performed under this contract, shall at 
all reasonable times be open to inspection by persons therefor authorized in writing by 
the 

Sec. 5.—Before being entitled to payment of any moneys which the contractor may from 
time to time claim to be due him under this contract, he shall file with the 
in support of such claim, a solemn statutory declaration of himself and of such others as 
the indicate, testifying to the rates of wages paid in execution of this 
contract, and to the manner in all other respects in which the provisions of this contract 
have been observed and the work performed, and generally setting forth such information as 
the may require, and as will enable him to determine whether, and 
if so, in what reapers any of the provisions of this contract may have been violated. ef the 
case of the contractor’s absence from the country, his extreme illness, or death, but under 
no other circumstances, may such statutory declaration by the contractor personally be dis- 
pensed with; but, nevertheless, such other statutory declaration as aforesaid as the 

may call for, shall be so filed. 


Department of Militia and Defence. 


The following conditions, framed in pursuance of the Fair Wages resolution were 
incorporated in and formed part of each of the several contracts hereinafter men- 
tioned as having been awarded by the Department of Militia and Defence during the 
year ending June 30, 1904. 


Highth.—With a view of suppressing the sweating system and securing payment to the 
workmen of fair wages, and the performance of the work under proper sanitary conditions, 
this contract shall be subject to the following regulations, and strict compliance with the true 
spirit and intent of the various provisions herein contained is required :— 

Sec. 1.—All articles included in this contract shall be made up in the contractor’s own 
factory, and no portion of the work of making up such articles Shall be done at the houses 
of the workpeople. The contract shall not, nor shall any portion thereof, be transferred 
without the written permission of the Minister of Militia and Defence, and sub-letting of the 
contract or any of the work to be performed under the contract, other than that which may 
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be customary in the trades concerned, is hereby prohibited. Any infringement of the pro- 
visions of this clause, or any of them, if proved to the satisfaction of the Governor in Council, 
shall render the contractors liable to a fine not exceeding five hundred dollars for each offence, 
which may be deducted from any Moneys payable to him under this contract, and if the 
amount earned by the contractors under this contract and still in the hands of the government 
be insufficient to meet the amount of such fines, then the government may apply the sum in 
their hands towards payment of the amount of such fines, and may recover the deficiency from 
the contractors in any action, suit or proceeding by way of information in any court of com- 
petent jurisdiction as a debt due by the contractors to the Crown as a liquidated amount, and . 
any Order in Council fixing the amount of such deficiency shall be conclusive proof of the 
amount of such deficiency in any such action, suit or proceeding. 

Sec. 2—If the contractors violates the condition herein mentioned against sub-letting, they 
shail not be entitled to receive any payment under the contract for work done by the sub- 
contractor, and the Minister of Militia and Defence may refuse to accept any work performed 
by a sub-contractor in violation of the prohibition herein contained against sub-letting. 

Sec. 32—The wages to be paid in the execution of this contract shall be those generally 
accepted as current in each trade for competent workmen in the district where the work is 
earried on. If this condition is violated the Minister of Militia and Defence may cancel the 
contract and refuse to accept any work done thereunder, and the contractors will thereafter 
not be allowed to undertake any work for the Department of Militia and Defence. 

Sec. 4—The factory, and the work there being performed under this contract, shall at all 
reasonable times be open to inspection by persons therefor authorized in writing by the 
Minister of Militia and Defence. 

Sec. 5—Before being entitled to payment of any money which the contractors may from 
time to time claim to be due them under this contract, they shall file with the Minister of 
Militia and Defence in° support of such claim, q solemn statutory declaration of themselves and 
of such others as the Minister of Militia and Defence may indicate, testifying to the rates of 
wages paid in execution of this contract, and to the manner in all other respects in which 
the provisions of this contract have been observed and the work performed, and generally 
setting forth such information as the Minister of Militia and Defence may require, and as will 
enable him to determine whether, and if so, in what respects any of the provisions of this 
2 contract may have been violated. In the case of the contractor’s absence from the country, — 
menetr extreme illness, or death, but under no other circumstance, may such statutory declara- 
tion by the contractors personally be dispensed with; but, nevertheless, such other statutory 
_ declarations as aforesaid as the Minister of Miiltia and Defence may call for, shall be so 


filed. 
5 
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DEPARTMENT OF LaBour, CANADA, 
STATISTICAL TaBLES, IV, A.R.—No. 12. 
Contracts awarded by the Department of Militia and Defence during the fiscal 
year ending June 30, 1904, containing the above cited fair wages and other 
conditions for the protection of labour. 


Date. Locality. Nature of Contract. 
1908 
Octs 24. 4.25 Hamilton sane meee (1,000) One thousand great coats, gray, with capes. 


ih ee " ee episod + et (100) One hundred tunics, cloth, Royal Canadian Dragoons. 

" cae iced are ae Raa (500) Five hundred tunics, cloth, Army Service Corps. 

pees ree lodge! Pu Athre ahr were. eae (1,000) One thousand tunics, cloth, Rifle. 

ai: Laces NRT RR ar ae ee (150) One hundred and fifty tunica, cloth, Ordnance Stores Corps. 

it ay wera oe ig ig hi peiaee errata came (400) Four hundred frocks, serge, Engineers. 

(apes Face ane ee (500) Five hundred frocks, serge, R. C. Dragoons. 

See on At: hte, Ree ee .....|(500) Five hundred frocks, serge, Manitoba ‘Dragoons. 

tee Mates les we eee (500) Five hundred frocks, serge, Hussars. 

iy Teas tic Doel Shae ees (1,500) Fifteen hundred frocks, serge, Artillery (Active Militia). 

ines " Te bee ... (300) Three hundred frocks, serge, Infantry (Permanent Force). 

" Sa Wis lated Poeaea eet ,.. |(5,000) Five thousand frocks, serge, Infantry (Active Militia). 

ne Ree i. tate cog eae (2,000) Two thousand frocks, serge, Rifles. 

he Ree Gk) Bet ioe, aa meee ares (500) Five hundred frocks, serge, Army Medical Corps. 

tos Ope ie rb ee en ees (150) One hundred and fiftyfrocks, serge, Ordnance Stores Corps. 

stag Beka iad tee ae ree (500) Five hundred trousers, cloth, R. C. Dragoons. 

Tighe oo " -.. ..... . (150) One hundred and fifty trousers, cloth, Ordnance Stores Corps. 
(2,000) Two thousand pantaloons, serge, Cavalry ( Active Militia). 
(600) Six hundred frocks, tartan, R. C. Dragoons. 
(8! Ae Eight hundred frocks, tartan, Artillery, (Permanent Force). 

rare . ...|(600) Six hundred pantaloons, tartan, R. C. Dragoons. 

rag ee ‘iit eee aes ee ees Ki a0} One thousand frocks, tartan, Infantry. 
(1 
( 
( 
(2 


,090) One thousand gray cloaks. 
5,000) Five thousand gray great coats. 
(800) Kight hundred tartan colour cloaks. 
Bein at oe oe OO) Two thousand five hundred tartan colour great coats. 
aan 5 i, ena SiS® ist bei 23 (2,000) Two thousand Rifle trousers, serge. 
Tie Rh hyeoes " Wom, atk he (500) Five hundred Artillery trousers, serge. 
ee oe cs) eee AS _... |(1,000) One thousand Infantry trousers, tartan colour. 
aero " teeeee.eee .-.|(500) Five hundred Artillery pantaloons, serge. 
Hse. LOrOntos fee ees .. .|(1,000) sets of Colonial saddles and bridles, complete. 
ee eee GAC OEP CO Ts Sahat meee oa (1,000) sets of Colonial saddles and bridles, complete. 


Investigation of Complaints as to Non-payment of current rates of Wages, and 
Non-performance of conditions in Government Contracts. 


During the fiscal year 1903-04 there were but few complaints received by the de- 
partment to the effect that contractors had not complied with the conditions for the 


protection of labour inserted in contracts awarded by the several departments of the | 


government. These together with three other complaints made during the previous 


year, but which had not been disposed of at its close, were investigated by the Fair 
Wages officers of the department during the year. 


In the case of claims for $86.02 and $45.65 made respectively, by two men who 


had been employed by a contractor in connection with grading on the Canada Northern © 
Railway, the department of Labour having investigated the claims and reported there- 


on, the Department of Railways and Canals, in accordance with the provisions govern- 


ing the withholding of payment of subsidies while any wages claims were outstanding, _ 
brought the matter to the attention of the railway company, which undertook to make © 


+t. 
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good the payment of these claims. The claims were shown to have arisen through the 
default of one of the contractors. 


A complaint made against a contractor who was doing work for the Department 
of Militia and Defence, to the effect that he was not paying the current rates to paint- 
ers in his employ in the city of Toronto, was shown on investigation by the Fair 
Wages officers to be well-founded ; and the Department of Militia and Defence, upon 
the report made by the Department of Labour, requested the contractor to pay his 
employees according to the prevailing scale in Toronto, in connection with work oni 
which he was engaged for that department. 


A claim for payment at the rate of 20 cents per hour, instead of 15 cents, in con-. 

nection with public work being carried on at Quebec was shown, after investigation 

by the Department of Labour, not to have been well-founded, the complainants having 
been wrongly informed as to the rates which contractors were obliged to pay. 


Similarly, a claim for $48 made by a night watchman for services rendered, 
was disallowed by the Department of Public Works, on the ground that the rate of 
$1.25 per day was a fair rate for the class of service rendered, while the claim was 
based on the difference alleged to be due for payment at the rate of $1.50 per day, 
instead of at $1.25. 


The other claims made were Ppaked upon amounts alleged to be due in accordance 
with the rates set forth in the Fair Wages schedules attached to contracts. In one 
ease it was stated by the complainant that he had beén employed as foreman of nia- 
sonry, and had performed services as such, but had received payment only as a general 
foreman. In the other cases there was no dispute as to the class of labour performed, 
or as to the rate of wages which had been paid, but the contractors contended that by 
virtue of agreements between themselves and their employees made subsequent to 
the signing of the contract, the amounts claimed had been withheld for other purposes 
in accordance with the terms of these agreements. The Fair Wages officers fully in- 
vestigated these claims and a report upon them was sent to the department affected. 
These reports were subsequently referred to the Department of Justice, which depart- 
ment, without expressing an opinion as to whether or not the claims were well-founded, 
maintained that any default of the contractor under the contract would have to be 
proved in the first instance before the ordinary tribunals. 


In his ruling in regard to certain of these claims, the Deputy Minister cf Justice 
said: ‘It cannot, in my opinion, have been intended that the minister is to be put in 
the place of the courts for the determination of such questions, and I do not. think 
that the determination by the minister of the present claims favourably to the claim- 
ants, and payment of the moneys earned under the contract to them, could be well 
pleaded in answer to an action by the contractor to recover these moneys from the 
Crown.’ ay 


In view of this opinion of the Department of Justice as to the meaning and in- 
tent of the conditions at present inserted in contracts in pursuance of the Fair Wages 


| Resolution of tle House of Commons of March, 1900, it is evident that further 
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and more explicit conditions should be inserted, if the full effect intended by the House ~ 


of Commons is to be given to this resolution. Itis well-known that workingmen find it 


difficult to prosecute their claims against contractors in the courts, especially where — 


amounts involved are small, and it is also true that in order to secure employment 
they are sometimes induced to forego rights which are intended by conditions inserted 
in contracts to be secured to them. It is unfair that any one contractor should be 
allowed to gain an advantage over his fellow contractors in virtue of agreements or 
understandings which he may be able to force with his employees subsequent to the 
awarding of a contract. The minimum rate of wages to be paid and other conditions. 
are clearly set forth so that contractors may take them into consideration in making 
their tenders, and the amount guaranteed by the government is fixed in virtue of the 
labour conditions, quite as much as other conditions. It would appear desirable there- 
for and in accordance with the spirit of the resolution of the House to have a clause 
inserted in all contracts to the effect that verbal or written agreements made between 
contractors and employees, whereby an employee may agree to forego in whole or in 
part any of the rights or privileges intended to be secured to him by any clause appear- 
ing in the contract, should be null and void; also, to prevent unnecessary litigation, a 
clause to the effect that in all questions of dispute arising between contractors and 
their employees in regard to the rights or privileges intended to be secured to any 


employee by any clause in the contract, the Minister should have power to decide any 


such question, and such decision of the Minister be final. 


The following table will show the nature of the investigations which have been 
made by the Fair Wages Officers of the Department of Labour during the year ended 
June 30, 1904, into complaints received by the department, nature of claims presented, 
the department of the government affected, and disposition made of these claims. 
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IV. THE RAILWAY LABOUR DISPUTES ACT. 


N July 12, 1908, the royal assent was given to the Railway Labour Disputes Bill, 
introduced during the session in the House of Commons by the Honourable the 
Minister of Labour, and passed by both Houses.* 


The administration of this Act has been entrusted to the Department of Labour, 
and during the year the department has had much to do with giving to interested par- 
ties information concerning the nature of the Act and its provisions. A number of 
communications have been received at the department not only from persons in Can- 
ada, but from other countries, strongly endorsing the principles embodied in the new 
legislation. The new Act is not a voluntary conciliation measure, nor do its pro- 
visions constitute compulsory arbitration. It goes farther than the one, and not 
as far as the other in the degree to which it compels a reference of in- 
dustrial differences to an impartial tribunal, and brings the influence of public 
opinion to bear upon parties to a dispute. In its application the Act is restricted to 
industrial disputes on railways, though under this head is included electrical, ag well 
as steam roads. Where a difference is threatened, which, in the opinion of the Min- 
ister, is likely to occasion a strike or lock-out, and thereby endanger the lives of pas- 
sengers or persons employed, or interrupt the regular and safe transportation of mails, 
passengers and freight, or where a strike or lock-out actually exists, the Minister may 
refer such difference in the first instance to a Committee of Conciliation, and, failing 
a settlement by this committee, subsequently to a Board of Arbitrators. The Com- 
mittee of Conciliation and the Board of Arbitrators are alike composed of three per- 
sons, two being the chosen representatives of the respective parties to the dispute, and 
the third person, one agreed upon by the parties to the difference or their representa- 
tives, or failing a joint agreement by the parties, an appointee of the government. 
The work of the Conciliation Committee ‘is a voluntary work, and its powers are 
limited to the lending of friendly offices with a view to adjusting the difference. The 
Board of Arbitrators, on the other hand, has power to compel the production of docu- 
ments, the attendance of witnesses and the taking of evidence under oath. The report 
is not in the nature of an award, enforceable in the courts, but rather an impartial 
adjudication carrying with it the sanction of public opinion. 


It was contemplated that the existence of such a measure would of itself give to 
the parties likely to be affected by it a strong reason for settling their differences be- 
tween themselves, without allowing them to reach a point where the public might be 
given opportunity of probing into the private or business affairs of either. 
The success of the measure as a means of preserving industrial peace is to be esti- 


* An account was given at page 58 of the Annual Report of the Department of Labour for 
the year ending June 30, 1903, of the steps leading up to the passing of this Act, and the work 
of the Department of Labour in connection with the same under the heading ‘The Railway 


Labour Disputes Act.’ | 
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mated, therefore, by the absence of any reference under it, quite as much as by the 
number of cases which may be referred and the awards given. 


Although the Act was passed at the beginning of the fiscal year, there has been 
but one application made throughout the year for a reference of an existing dispute 
to a committee of conciliation under its provisions, and there have been no strikes or 
lockouts on any of the railways of the Dominion such as to occasion a reference to 
the Act within the year. While causes such as general prosperity and abundance of 
work, have unquestionably operated towards preserving harmonious relations between 
employers and employees of railway transportation companies, the department has. 
every reason to believe that but for the existence of the Railway Labour Disputes Act, 
the year would not have passed, without at least one or two serious interruptions to 
transportation business occasioned by unsettled differences between the two classes in 
this important industry. 


Reference of Dispute between Grand Trunk Railway Company and 
Telegraphers. 


The application for the intervention of the government under the Act, to which 
reference has been made, was in connection with the dispute between certain of the 
telegraphers in the employ of the Grand Trunk Railway in Canada, and that com- 
pany. The beginning of these difficulties dates back to May, 1903, in the latter part 
of which month a committee of the Order of Railway Telegraphers, representing the 
lines of the company east of the Detroit and St. Clair rivers applied to their superin- 
tendent for a conference. 


This request, after an month’s negotiations, was refused. Some time later, ap- 
plication was again made for a conference by a general committee representing the 
whole system, and, though the request. was not immediately granted by the manager, 
a meeting after a lengthy correspondence was arranged to take place on November 4 
between the committee for the lines east of Detroit and St. Clair rivers, and the 
manager of the company. For several days following that date the committee remain- 
ed in conference with the manager and superintendents in Toronto, and, though no 
improvements in rules were granted, increases in the wages scale in 267 positions, 
amounting to $1,012.96 per month, were granted. On November 10, however, the com- 
mittee-refused to accept this proposition and the conference was closed indefinitely. 
An effort to appeal the matter to the general manager some time after was unsuccess- 
ful, and, though correspondence took place between the parties during the winter 
months, no further conference was obtained. 


On April 25, 1904, an appeal was made to the Honourable Sir William Mulock, 
Minister of Labour, to refer the dispute to arbitration under the Act, it being stated 
that all efforts at settlement of the differences between the parties themselves had 
been futile, and, as a consequence, a strike of the company’s employees affected was 
imminent. Before applying the provision of the Act so fartas to constitute the com- 
mittee of conciliation, the Minister sought to arrange for further conferences between 
the parties and succeeded in bringing about a meeting between the general manager of | 
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the company and a representative of the men on June 1. At this conference it was 
agreed that Mr. McGuigan, the manager, would meet a committee from the lines 
east of the rivers, and later a committee from lines west of the rivers, and any matter 
upon which it was then found impossible to agree were to be submitted to Mr. Hays, 
general manager. In the conference with the manager which followed and which 
was extended over six days, it was agreed that all points accepted by the parties were 
to be subject to final acceptance as a whole. It was shown that the manager had in- 
creased 139 salaries since last December, which had not been proposed by the com- 
mittee, making a total of 495 increases, amounting to $2,048. In addition also in- 
_ creases to 45 persons who received previous increases aggregating $124.50 per month 
were offered, with 89 new increases, aggregating $241.11 per month, Various improve- 
ments in the rules of the schedules were also granted, an agreement being arrived at 
on 19 points, including increases in the pay for attending lamps, for overtime and for 
relief agents. It was agreed also by the company to keep platforms clear of snow and 
to make certain increases in the main line territory. 


On three points, however, viz.: the payment for Sunday work, the allowance of 
an annual vacation without loss of time, and an increase in minimum salaries, no 
concessions were obtained. 


An appeal with regard to these points was made to the general manager in ac- 
cordance with the arrangement above mentioned, but no further concessions were ob- 
tained, the heavy losses of the company, owing to the exceptional severity of the past 
winter, being urged as a reason why the proposed changes could not be granted. 


A settlement of the differences not having been effected as a result of the confer- 
ences between the parties brought about by the intervention of the Minister, the ap- 
_ plication of the telegraphers for reference of the dispute to conciliation and arbitra- 
tion under the Act was renewed, the telegraphers maintaining that a strike would 
ensue unless an immediate reference were made. 


Being assured of the representations made by the telegraphers as to the probability 
of an immediate strike, the Honourable the Minister of Labour took steps to constitute 
the conciliation committee, the first tribunal mentioned in the Act.* 


*The conciliation committee, consisting of His Honour Judge Teetzel (chairman), Mr. J. 
H. Hall and Mr. George F. Shepley, K.C., was appointed during the month of July, and the 
Same committee having been unable to effect a settlement by conciliation was subsequently, 
by the consent of the parties, constituted a board of arbitration, with the powers given to 
such Board under the Act. 
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V. ROYAL COMMISSION TO INVESTIGATE INDUSTRIAL DISPUTES IN THE 
PROVINCE OF BRITISH COLUMBIA. 


N account was given in the annual report of the department for the fiscal year 

1902-3, of the appointment of the Royal Commission to investigate industrial 

disputes in the province of British Columbia, and of the work of the commission to the 
close of that year.* Briefly stated, the facts therein set forth are as follows : 


The commission was constituted on April 18, 1908, to inquire into the causes of 
strikes in existence in the province of British Columbia at the time, and into the causes 
of the numerous industrial disputes which had taken place in that province during the 
years immediately preceding, and which had had, and were having the effect of ser- - 
iously affecting the mining and transportation industries of the province. The Hon- 
ourable Gordon Hunter, Chief Justice of British Columbia, and the Rey. Elliott S. 
Rowe, were the commissioners appointed. Mr. W. L. Mackenzie King, Deputy Min- 
ister of Labour was appointed secretary of the commission, and Mr. Francis W. Gid- 
dens, of the Department of Labour, the stenographer. The first sitting of the com- 
mission was held at Ladysmith on Monday, May 4, and continuous sittings were held 
throughout the month of May on Vancouver Island, including the mining towns of 
Cumberland and Extension, and the city of Victoria. During the first two weeks of 
June the commission held sittings at the city of Vancouver. During this time 105 
different witnesses in all were examined. During the latter half of the month of June 
the commissioners were engaged in the preparation of their report which was com- 
pleted on July 8, and forwarded to the Honourable the Minister of Labour on that 
date. 


Notwithstanding that the report of the Commissioners was received at Ottawa 
early in the month of July, considerable work was occasioned to the department in 
the preparation of the report and evidence for publication, and in the distribution of 
these documents when printed. The evidence in its printed form, together with . the 
exhibits and index covered in all 864 pages. To facilitate the work of the Commis- 
sioners in preparing their report as rapidly as possible the evidence had been ex- 
tended in part during the sittings of the Commission, and the weeks immediately fol- 
lowing during which the report was being prepared. As there were 1,767 typewritten 
pages of evidence in all it was possible to extend during that time only those parts 
of the evidence particularly requested by the Commissioners. The remainder, which 
was a very considerable part of the whole was extended in the office of the depart- 
ment by the stenographer of the Commission after his return. A carefully prepared 
index of the evidence was also made by the department, a classification of the evidence 
being made according to subjects on which testimony was given, the classification 
being so arraniged as to indicate the views, pro and con, of the several witnesses in 


* See Report of Department of Labour for the year ending June 30, 1903, p. 56. 
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regard to the matters of controversy or opinion taken up by the Commission. In 
addition to extending the evidence and preparing both it and the report for publica- 
tion, the proof was read both in galley and page form in the department. 


Since the report and evidence have been published the department hag received 
from all parts of Canada, from the United States, Great Britain and other countries, 
requests for copies of these publications, and a large number of copies have been dis- 
tributed in answer to these requests. 


The Commission, during the course of its inquiry sought to obtain from employ- 
ers and workingmen alike. their views in regard to such important questions as causes. 
of strikes and lockouts, the best methods for their prevention and settlement ; the 
policy of trade unions, their attitude towards employers and non-union workers ; the 
incorporation of trade unions, the boycott, blacklist, intimidation, compulsory and 
voluntary arbitration, socialism, the sympathetic strike, employment of Chinese labour, 
alien labour, compulsory investigation of labour disputes, cost of living, rates of wages 
and hours of labour, interference of labour leaderg of other countries, international 
and national unions, the union label, labour literature, interference of militia in 
strikes, profit sharing and the like. The evidence containing as it does a very con- 
siderable amount of information in regard to these topics, as well as much informa- 
tion in regard to labour organizations and industrial conditions in British Columbia 
and the history of the several disputes in that province of recent years, is an invaluable 
document to students and others interested in the labour question, and the extensive 
classification of the evidence makes it readily accessible for immediate reference in 
regard to any of the subjects named. It is quite correct to say that in the Dominion 
no other publication exists from which is to be obtained a like amount of information 
bearing directly upon the most important issues connected with the labour problem in 
the Dominion at the present time. 


The report of the Commissioners is also a document of the first importance to: 
all persons interested in the labour question. It has to do mainly with the causes of 
the important disputes actually in existence at the time the Commissioners held thein 
investigation, but it contains also the opinions of the Commissioners in regard to the 
more important questions dealt with by the Commission, which were formed as the 
result of careful and mature deliberation. 


There is every reason to believe that the work of the Commission has been of the 
greatest service to the country as a whole, and particularly beneficial to those engaged 
in industry in the province of British Columbia. The mere fact that the disputes, 
into which inquiry was made by the Commission were terminated during the course 
of its sitting or immediately after, and the fact that no industrial dispute of any im- 
portance has taken place in the province of British Columbia since the Commission 
published its report, is evidence sufficient to show that its work has had a salutary 
effect, and that the disclosures which the report contained have induced greater cau- 
tion on the part of those who have to do with shaping industrial movements in the 
province, whilst the mass of workmen themselves have been made more fully acquaint-+ 
ed with the true nature of existing conditions. 
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VI. ROYAL COMMISSION TO INQUIRE INTO EMPLOYMENT OF ALIENS BY 
THE GRAND TRUNK PACIFIC RAILWAY COMPANY. 


N May 23, 1904, a Royal Commission was issued to His Honour Judge Winchester 
() of Toronto, to inquire into the alleged employment of American aliens in con- 
nection with surveys being made by the Grand Trunk Pacific Railway Company. Yor 
some time previous, representations had been made to the government by the Dom= — 
inion Institute of Amalgamated Engineering and others, to the effect that citizens of 
the United States and non-residents of Canada were being employed by the Grand 
Trunk Pacific Railway Company to the exclusion of Canadians and British subjects. 
The department carried on an extensive correspondence with the officers of the com- 
pany and other parties in regard to these representations, and subsequently, lists of 
person alleged to be American aliens in the employ of the company were forwarded 
to the management, with the request-for a definite statement as to whether or not the 
persons therein named were Americans and at what time they had been brought into ~ 
Canada and given employment in connection with the survey work of the company. 
Having failed to receive satisfactory replies to some of its communications, and there 
being important differences of statements between the representations of the Institute 
of Amalgamated Engineering, and such replies ‘as were received from the company, 
the Minister of Labour recommended to His Excellency in Council the appointment of 
a Commission to inquire fully into the facts. In the Commission issued to His Honour 
Judge Winchester, the Commissioner was directed to ascertain the names, nationality, 
nature and time of employment, remuneration and actual bona fide place of residence 
at the time of employment of each of the persons theretofor or at the time employed 
in connection with the surveys of the proposed Grand Trunk Pacific Railway, and also 
to ascertain the names of all Canadians or bona fide residents of Canada who had 
made application for such employment, the nature of the employment applied for, and 
the result of their applications. The Commissioner was required to report to the 
Minister of Labour the result of his investigations, together with the evidence taken: 
before him, and any opinions he might see fit to express thereon. Mr. H. M. Mowat, 
K.C., of Toronto, was appointed counsel to represent the government before the Com- 
mission, it being the desire of the government that the inquiry should be as complete 
and thorough as possible. Mr.G.G.V. Ardouini of the staff of the Department of 
Labour, was appointed stenographer to report the evidence. 


After due notice in the press, His Honour Judge Winchester entered upon the 
inquiry and proceeded to take evidence under the Commission at Montreal on May 30. 
After a sitting of three days in Mostreal, the Commission proceeded to the west, and 
sittings were held during the month of June at Winnipeg, Manitoba, Edmonton and 
Regina, in the North-west Territories, and at North Bay, Ont. About ninety witnesses 
in all had been examined up to the close of the month, including the general manager 
and assistant engineer of the Grand Trunk Pacific Railway Company, the divisional, 
district, office and assistant engineers, and a number of transitmen, draughtsmen, 
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levellers, topographers and others in the employ of the company. A number of Cana- 
dian engineers who had made application to the Grand Trunk Pacific Railway Com- 
pany for employment, but failed to secure positions, also gave evidence before the 
Commission. The opinion of leading engineers as to the qualifications and capabilities. 
of Canadian engineers for work in connection with these surveys was also obtained. 
The Grand Trunk Railway Company was represented by counsel at the several sit- 
tings of the Commission. The inquiry was not confined to the examination of wit- 
nesses under oath, but included the personal examination by the commissioner and 
government counsel of letters and documents in the offices of the company in the 
localities visited. i 


The Commission had not concluded its sittings at the end of the fiscal year.* 


* Sittings of the commission were held at Ottawa, Kingston, Toronto, and again at Mon- 
treal during July and early in August. When the taking of evidence was completed the 
commissioner contemplated that it might be some time before his report could be forwarded 
to the Minister of Labour. 
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VII. THE LIBRARY OF THE DEPARTMENT. 


MPORTANT additions were made to the books of reference and reports in the 

library of the department during the year. As far as possible, the series of official 

reports of the United States labour bureaus were made complete, a number of missing 
volumes being obtained, notably from the Louisiana and New Jersey bureaus. 


The labour bureaus and departments of various foreign states and countries con- 
tinued to exchange publications. Among the government departments from which 
exchanges were received for the first time, may be mentioned the Bureau of Labour and — 
Industry of Kansas, the Department of Labour and Statistics of Germany, the Cen- 
tral Bureau of Statistics of Holland, the Bureau of Labour of Italy, and the Govern- 
ment Labour Bureau and Relief of Queensland, Australia. Many important publica- 
tions were received from the government of Great Britain, among which were an 
almost complete set of the Reports of the Registrar of Friendly Societies from 1855 to 
the present time, Reports of the Royal Commission on Labour, 1892 to 1894, Reports 
of the Transvaal Labour Commission, and correspondence relating to the Labour ques- 
tion in South Africa, First Report of the Commissioners on Trade Unions, 1867, First 
Report of the Royal Commission on Coal Supplies, Vols. IT. and III., 1908, and Report 
for the Select Committee on the Employers’ Liability Act (1080) Amendment Bill 
(1886), issued in 1904. 


Among other publications received, there were thirteen Reports of the Proceed- 
ings of Annual Conventions of Factory Inspectors of North America, and various — 
pamphlets issued by trade unions and other labour organizations in Canada, Great 
Britain and the United States. 


A number of trade and labour periodicals were added to the list of those received 
in exchange for the Labour Gazette. 


Considerable progress was made in the cataloguing of the pamphlets and books in 
the department, according to the system described in the Annual Report for the year 
ended June 30, 1908, and the other work connected with the library, was carried out 
in accordance with the system adopted in the previous year. 


A catalogue of government reports, and other publications relating to industrial 
and labour conditions, and trade and labour journals received at the department dur- 
ing the fiscal year, is published herewith. 
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CATALOGUE OF REPORTS AND OTHER DOCUMENTS ADDED TO THE 
LIBRARY OF THE DEPARTMENT OF LABOUR DURING THE YEAR 
ENDED JUNE 30, 1904. 


PART I.—_PUBLICATIONS GF LABOUR DEPARTMENTS, AND BUREAUS OF 
LABOUR STATISTICS. 


THE UNITED KINGDOM. 
PUBLICATIONS OF THE LABOUR DEPARTMENT BOARD OF TRADE. 
(a) Monthly Journal. 


The ‘Labour Gazette —the Journal of the Labour Department of the Board of 
Trade, published monthly : 


YEAR. 
PR oRAANNSES ed od CP Vani s TECNICOS os ais on. sy + 8's wo an Ow SS ee 
DELP OANURI VI) DUNE OS ons Mi alot 5 x oR) ge ce os cek StU 
(6) Annual and Special Reports. 
Changes in Wages and Hours of Labour in the United Kingdom : 
Sit SUREOENIE LE, GY Sk, fore, Fa ens hs ee sa ee ao ee een ae Socks Se. SED 
Strikes and Lock-outs : 
eee re PENSE IP tr, ero eb a Te ee Was de ae tw POU 
Trade Unions : 
BOPP RMI REEL OIl” | 29% ry ee SP cg ek “a SS ees os ue og 19O2 
Factory Inspection : 
Annual report of the Chief Inspector of Factories and Workshops for 
the year 1902. Part If—Supplement.......... 0. ........ 1904 
Prices : 
Report on wholesale and retail prices in the United Kingdom in 1902, 
with comparative statistical tables for a series of years. 
Railway Accidents : 
General report upon the accidents that have occurred on the railways 
of the United Kingdom during 1902, Part IT .... .. .. .. 2. 2.) «©1908 | 
General report upon the accidents that have occurred on the railways 
ff te United Kingoom juris 1903)... 2 6 4s cee 9 
Return during the six months ending June 30.. .. .. .. .. 2. 2. we. = 1908 
Returns during the nine months ending September 30.. .. .. .. .. _ 1903 
Retuins during ihe year ending December 31.... .. .. .. .. .. .. 1908 
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Railway Servants (Hours of Labour) : YEAR. 


Report by the Board of Trade respecting their proceedings under the 
Railway Regulations Act, 1893, during the year ended July.. .. 1903 ~ 


Labour Statistics : 


Ninth: annual ~abstractacc fue Sere ea eee SC ee ee 
Conciliation : 
Fourth ‘report“on's + Pha Ghecge ce ote Shee es ee eee es ee 


Boiler Explosicns : 
Report fori thesyearsended(d ane OO. 2 tae eae, sco wp ese 2 ae 


Trade Statistics : 

Annual statement of the Trade of the United Kingdom with foreign 
countries and British possessions 1903, compared with the four 
preceding years. . FEN SG ag ee ce 2 SRS alee ae ae ee ae 

Emigration and Immigration : 

Copy of statistical tables relating to aan and immigration from 
and into the United Kingdom in the year 1908, and report to the 
Board of Trade thereon. 

Industrial Conditions : 


Memoranda, statistical tables and charts prepared in the Board of 
Trade with reference to British and Foreign Trade and industrial 
CONGITIONS 6 Es Sous, 6 piltR ee oe SN Se es Oe ee 


Workmen’s Trains : 


Returns showing (1), the number of workmen’ trains running on all 
railways within the metropolitan area; (2), the distance and the 
fares charged on each particular GOUT oo ee 6 ee eee 
THE UNITED STATES. 
THE FEDERAL GOVERNMENT. 
PUBLICATIONS OF THE DEPARTMENT OF LABOUR, WASHINGTON, D.C. 
(a) Bi-Monthly Journal. 


Bulletin of the Department of Labour, Washington : 
Volume 8, September and November... .. .. ..... 2. 02 ce ee ce ee 1908 


6c 


9; VS anuUary On PALUy ss sao 2 ucts te -6%, eel isa, ere ee ek 


(b) Annual Report. 


First annual report of the Secretary of Commerce and Labour for.. 1903 
Index to Labour’ Reperta*for. <s0 3°25 i) ee ee 
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THE STATE GOVERNMENTS. 


PUBLICATIONS OF THE STATE BUREAUS OF LABOUR STATISTICS. 


Connecticut—Bureau of Labour Statistics : | | y YEAR. 
THe concieannUal TEepOrusee ee ee tee ee ee, SE ek Y PL eaea S.A 908 


Tllinois—Bureau of Labour Statistics : 
PPWeLELO. DbeIuTal- Lepr tatters cece 4 viol shen) doxtien. sath ha hoaale ool Oe 


Indiana—Department of Statistics : . 
Niu ReDICHiia lL repont.1 sats este at ee ahi Loe mers HNL: Ayal OOR- L002 
Seventh annual report of the Department of Inspection... ......., 1903 


Iowa—Bureau of Labour Statistics : 
‘Pemthebienmialtrenotes qi boc vaste es ky ka ee eerie, wa cew «> 1904-1902 


Kansas—Bureau of Labour and Industry : 
Prrcttpicmuinilare porter Pee ee ye cee mute ee Aula aoa e ooh nthe a es) «eh DOL-T9OR) 


- Louisiana—Bureau of Statistics of Labour : 


Les atl ey GR DUIEE GU aay 0; UH lA oak ORE ce Bat POR a Ae Peg ee a 0? 
Dever aU TepOrE mer eo ce ee ee te ATO 
emia ahaa TepOLe eee a ee ee oe ee he oon oe LB To 
GTEC TIELE COIR GRE DO Wl aire tu Rise oe hae hae cok Fee IS, A we, LBB F 
epOrietOr aS, YEARS. 20 tt teat ees, chee oc iat ae Oey aes ie 3 1902-1908 


Maine—Bureau of Industrial and Labour Statistics : 
Annual Reports. 
Sema reCent We aniii tal Le DOED atte 5g a te et rs po a ag SE eg «64 weeds 
Conciliation and Arbitration : 
Eighteenth annual report of the State Board................ ++ 1908 


Maryland—Bureau of Statistics and Information : 
OORT EEN TYING Ale COMOL eat mie He Sr eutctih ete... Sie tacs has dae ei se 


Massachusetts—Bureau of Statistics of Labour: 
(a) Monthly Journal. 


Labour Bulletin of the Commonwealth of Massachusetts : 
gem org sAUrtists 100s toc MO vin ae at iis cd eis cya ou) Dinko a ena. LOO 


(b) Annual and Special Reports. 
Annual Report. 
iirryetaird annual repOrtonia... ihr te as 4 eae es vanes LOO 
Free Employment Offices. 
Free Employment Offices in the United States and Foreign Countries 


Pram MatAyeportys..” eo so) Seen ree eae Shee ene as ee 
36—6 
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Manu factures : YEAR. 
Statistics of manufactures—Massachusetts...... . NR ee, Rents ETL 
Report re Industrial Chronology (from annual Sonne ical Agamben alee ces) 35.875, 

Wages : 


Mercantile wages and salaries (from annual report).............- 19038 


State Society of Labour and Industry. 


Proceedings of the Sixth Annual Convention.................- 1904 
Report of the Legislative Committee for the year.............. 1903 


Michigan—Bureau of Labour and Industrial Statistics : 


Annual Reports. 


Twenty-first annual report (with eleventh report on Factory Inspec- 
CION) Ben soe shee Be OSs Fane ee Te fa 


Inspection of Factories : 
Eleventh annual report (as appendix to twenty-first annual report of 
BUveaty) ahiek le es elie te 5 eae eee tea Ee an tek Neo oe 
Missouri—Bureau of Labour Statistics : 


Annual Report. 
Twenty-Hith annual report... 2 e047 Sen Te Ree 1, eee 


New Jersey—Bureau of Statistics of Labour and Industries : 
Annual Reports. 


Lhird annual: reports. .2 «cy. o, oie cee oe ee a ee 
Bighth annual reportis ios, Gs. oes eis aoc wa sng are ee 
Ninthvannual report +, Asis cece aa ee ae aes eke ate eee 
Lenthvannual. report> wae. eer-caee, Mi Geet eaten ee os th ot 
Hlevienth tannuel report ne sae ee sane fh oor eae ee men ee ee 
“Twelith annual xeporte.>.°.. nach. sl tek ee ee ee ee 
Fourteenth annwal report: rae sae eh se Oe Eo eee 
Fifteenth: annual ireport..0 ys sc cee ee, oe Ui ER Ce ee 
Seventeenth annual report.c:c:. sot alae aan la ore ee eee 
«Highteenth:-annual -réeport.> ss ess ee. Ae ee 
Nimeteenth annial report...) 2kbec Ky beet ohbethiie Vo ten eee eee 
Twentieth -anntial report... S04 ks Fee is a ee ee 
Twenty-fourth ‘annual«report. « 0034.00. i ee ee ws ap ete s ee ee 
Twenty-sixth annualreperty 40.0 sec sees ce ce ee 


New York—Department of Labour : 
Quarterly Journal : 
New York Labour Bulletin ean Nos. 17 to 20, inclusive—J une, 
1908, to March. . Se aera) eo pied ate Bie sede sae” Ries cee ee 
Annual Reports. 
Summary of Seventh annual report on Mediation and Arbitration 


for the year,ended September 30... 0... <.. «02% 14 3a) Ge ee ee 
Summary of strikes’and lockouts in... $0.1. .< 24%. © ohn See ee 


Ohio—Bureau of Labour Statistics : 
Annual Report. 


Twenty-seventh annual report..° . 0. (isc. wos 6 ds ee Ae 


b 
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Rhode Island—Bureau of Industrial Statistics : YEar. 
Annual Report. 
PIS (Beed queMAlmeportecme: tere ct cd us ooo oe acer te el OOD 


West Virginia—Bureau of Labour : 
Biennial Report. 


PLD UR DION Ial TeVOuL ead) 4 tie. yee ee, oi hy kot 1 BOTT ROR 
AUSTRIA. 
Die Arbeitseinstellungen und Aussperrungen in Oesterreich, wahrend 
des Jahres ...... Pest od oma d rey so 1 90D 
Sociale Rundschau, 4J aipene Noe 1 ro 12 Veter ca eee cyan, wh L OOS 
ee 5 re Nos. 1 to 6. ae ee Or Mapa iit: 
Protokoll der vierzehnten Sitzung des baie esis if UNG ava a 1908 
: funfzehnten Sitzung des Arbeitsbeirathes Se Das excl es Seeee MOUS 
WY sechzehnten Sitzung des Arbeitsbeirathes, beeen, | 2.) 21903 
Die Lege der Wachter der K.K. Staatsbehner .. .. . 1903 
Arbeitszeit-Verlangerungen (iiberstunden) im Jahre 1908, in a Rabcbe: 
missigen Betreiben .. .. 1904 
Arbeitszeit- Verlingerungen (aborranden im % alice 1903, in y Wabrike- 
miassigen Betreiben .. .: 1904 
Bericht tiber die Tatigkeit dee te K Arbor teatatisekors Neate im Hen 
ot siebzehnten sitzung des Arbeits beirathes, January. 1904 
BELGIUM. 


PUBLICATIONS OF L’?OFFICE DU TRAVAIL. 
(a) Monthly Journal. 


inevue. du. [ravail: (August to December) <7). 29 22° Ee. 1908 
as Clanuarysto Une} Cet, eer ne ame ee O04 


(6) Annual and Special Reports. 


Annuaire de la législation du travail . Ro Pe KPa wer ry Sb : 
Rapport annuel de l’Inspection du Ta calt a 1903 
Rapport Général sur la Situation de  Penseignment Technic en “Bel- 
gique, 1897-1901, Tomes I.-II. Pie Pa Tee iva ee TRL OE: 
FRANCE. 


PUBLICATIONS OF THE MINISTERE DE LVINDUSTRIE ET DU TRAVAIL. 
(a) Monthly Journal. 


Bulletin de V Office du Travail (Nos. 7 to eri ee a Rae ie cotiny KN 8 
(Nos. SWAB afr see ek eo RL OO. 


(b) Annual and Special Reports. 


Annuaire Statistique, Vingt-deuxiéme volume .... .. . pte ered ror aloo 


Statistique annuelle des institutions d’assistance, année ........ _. 1901 
36—64 
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YEAR. 

Statistique des gréves et des recours 4 conciliation et 4 Varbitrage 
pendant année .. .. fi 0id aah 
Statistique annuelle du saoremen ds ie SS palehions annee- 3 34.005 ae Oe 

Special Report. 
Tindustrieidu Chiffon asParies 26.2 oo 5 uc oe ae eee 
GERMANY. 

Beitrage zur Arbeiterstatistik No. 1—Die Fortschritte der Amtlichen 
Arbeiter statistik in der Wichtigsten Staaten..... ... 1904 
Protokolle iiber die Verhandlung des Beirats fiir eee 1903 

Erhebung iiber die Arbeitszeit der Behiilfen und Lehrlunge im Fleis- 
chergewerbe ..... orto Oe 
_ Erheburg iiber die henselae in VA rolichen “Wueworkeben ened , else, LOU 


Protokolle iiber die Verhandlungen des Beirats fiir Arbeiterstatistik. 
Die Fortschritte der amtlichen Arbeitsstatistik in der beni Sta- 
aten. Erster Tiel . ND SES 8 be ON Rie 


HOLLAND. 
PUBLICATIONS OF THE “CENTRAAL BUREAU VOOR DE STATISTICK.” 


Maandcijfers en andere Periodieke Opeayen betreffende Nederlande en 
Nederlandsch Oost-Indié. 

No. 1, 1898; No. 2, 1899; No. 3, 1899 ; No. 4, 1900 ; No. 5, 1900 ; 
No. 6, 1901 ; No. it 1902.. 


Vaarcijfers voor et nie ae der Nederlanden-Kolonien ee Sy en 
Vaarcijfers voor het Rijk in Europe 5 ae Seca ee 
Werkstakingen en Uitsluitengen in Neseviad eaten eS Oe ee 
Werkstakingen en Uitsluitengen in Nederland ina: . 2S eee 
Tijdschrift van het Centraal Bureau voor de Statistick.. .. 1908 
Bijdragen tot de statistick van Nederland, vols. VII, VII, IX, X, XIV, 

XV, XVID XV AX XO XXV 55...) ce cle 00; alae 
Eenige Hoofdstukken uit het “ Apercu sur la Hollande par M. D’Al- 

phonse.” 

ITALY. 


PUBLICATIONS OF THE OFFICIO DEL HAVORO. 


Atti del consiglio superiore del Lavaro. Ze sessione ordinaria dell’ 
ATITIO) oo eh Be Ry ee a Re ccd cae ne a 


NEW SOUTH WALES. 
Annual Reports. 


Department of Labour and Industry : 
Annual Report of Labour Commissioners for the year ended June 30.. 1908 


Industrial Arbitration Reports and Records : 7 
Vol; L.% See ee ee ee ee oa va a) a oneaen ae ge 


Vol. Il. eT A aE Ee eT OPE or ees ay ee 1908 
Vigdin El Ts “Part 1. .. 1904 


Report on the ane Ae te ieanines eae ike ee ean ee ee ., 1982 
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QUEENSLAND. 
Annual Reports. 


ent Labour Bureau and Relief: 
WESTERN AUSTRALIA. 


Fifth annual report by the Sumerimtendent for ............ 


NEW ZEALAND. 
ent of Labour: 


(a) Monthly Journal. 


(6) Annual Report. 


PROVINCIAL GOVERNMENT. 


, Bureau of Labour: 
Annual Report. 


P December 31 . 


Report of the Officer m Charge for.. .... .. 2... 2. 2. ek Ll le 


Sixth annual report by the Superintendent for.. .. ............ 


Journal af the Department of Enieue Vol. 12 (from July to Dec.).... 
Vol. 13 (from Jan. to June). ae 


Twelfth annual report from April, 1902 to March, 1908.. .. .. .... 


Pourth annual EAE of the Bureau of Labour for the year eee 


YEar. 
1902 


1902 
1903 


1903 
1904 


1903 


1903 


86 DEPARTMENT OF LABOUR 


4-5 EDWARD VII., A. 1905 * 


PART II.-OTHER PUBLICATIONS RELATING TO LABOUR. 


(Excepting Trade and Labour Journals.) 
CANADA. 
I—GOVERNMENT PUBLICATIONS. 
(a) Publications of the Dominion Government. 


Canadian Forestry Association : YEar. 
Report of the fourth annual meeting, Ottawa, March............ 1903 


Other Miscellaneous Government Publications : 


Fifth Annual Report of the Geographic Board of Canada, for the 


year ending June 380. 1903 
Abstract of Statement of Tasers Companies i in Wer Las hse Rett. 

ended December 81 . Sar sige apie « eestehe tin oy hes arts eae an nam 
Reports of Dividends romniee ee , 1903 


Unclaimed Balances and Unpaid Drafts a Bills of xchat gal in Chart 

tered Banks of the Dominion of Canada, for five years and pi Ns 

prior to December 31....... 19038 
Report of the Royal Oreierione in re ae Tohacka Mende a Oman 1903. 
Report of the Royal Commission on Labour Troubles in Beuah 


Golumbia,. 234 are MA a 
Irrigation in the North aie Perttctiogy Stree ere A Met ieee Pitre 
Census of Canada, Vol. I. : 1901 
Report on the Location and Aiea aon ‘ot Magnetic hore Deposits be 

Magnometric Measurements, by Eugene Haanel . belie eee acca een 
Dictionary of Altitudes of Canada... .. bi via: oe ected 
Special Report on the Government Telestoh Semi eS ba eae 
Canadian Patent Office Record, July, 1903, to June...... 1904 
Special Report regarding the growth of Trade and Material “Tnduverics | 

of Canada... .. 1903 
Reports and other bine book publion wens ae the Bien Departments Be 

the Dominion Government for the year ended June 30. Le et 


(b) Publications of Provincial Governments. 
Nova Scotia : 


Debates and Proceedings of the House of Rae iw olde ete ee 
Debates and Proceedings of the Legislative Council . cis 8 8g ee 
Annual Report of the Department of Mines for ................ 1908 


New Brunswick : 


Annual report of the Commissioner of Agriculture for............ 1903 


Quebec : 


Report of the Commission of Colonization and Public Works, con- 
taining reports of Inspectors of Factories and Industrial Estab- : 
lishments 2.0 3.0.6 5 sie) pms © Bs bole s ues ue o) occa Sen ee ee 4 
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Ontario : YEAR. 
Sixteenth annual report of the Inspector of Factories .. ....-.. .. 1903 
Report of the Department of Agriculture for ..................- 1901 
Annual reports of the Dairymen’s Associations for...... 1903 
Twenty-ninth annual report of the Ontario Agricultural Collars inl 

Experimental Farm for...... Pits See Ree ie G48 
Annual Report of the Bee-Keepers’ eerie for eae 1903 
Thirty-fourth annual report of the Entomological Shits Se 7 ABO 
Tenth annual report of the Fruit Experiment Stations of ie for.. 1903 
Annual Archeological report for..... Ep, Se 1903 
Report of the Inspection of Liquor ese es Retna 1903 
First Annual report of the Bureau of Archives for....... eee, (1908 
Thirty-fourth annual report of the Fruit Growers’ eeeoenen Sor pee coed 1/077 
Ninth Annual report of the Fruit Experiment Stations of Ontario for.. 1902 
Loan Corporations’ Statements for....... 1902 
Provisions relating to Terminating Shares in ait Cea ae 

effect on 10th September, 1903 . og 1903: 
Municipal Trading and peas Ownership 0 or Sf ae a3 Public 

‘Utilities .. ... 1904 
Ontario Public Health Ret. teins as a erties diphther la eee 

searlet fever, also an Act respecting sanitary regulations in unor- 

ganized Territories .. .... areeren 1904 
Annual Report of Ontario Fairs ari eh ee foe rat a 1903 
Report of the Provincial Municipal Auditor for ........ 1903 
Annual Reports of the Live Stock Associations for Ontario fan 1902 
Report of the Inspector of Registry Offices for... .. 1902 
ineport of the: Bureau of Industries fer... 2. 2-20. Se ad 1902 
Reports of the Farmers’ Institutes of Ontario for....... - 1902- 1903 
Report of the Eighteenth Annua! Meeting of the Cemiediriaes of ieee 

tive Health Officers of Ontario.. . wer teks Dee 1903 
Public Accounts for .. .. 1903 
Estimates of the Province ae Guta foe ate neat ne Beecher A, 

1904 . Oca ae tet eae TOG 
Report of Fhe Peaveeton of cion Couric as Ptr os ah eer Sek) 3° 
Fifth annual report of the Department of Fisheries foes 1903 
Report of the Commissioner of Public Works for.. 1903 
Report of the Commissioner of Crown Lands for............. 1903 
Report of the Ontario Game Commission for. me 1903 
Eighteenth annual report of the Goes for the Queen Vicon 

Niagara Falls Park for. sofmee 1903 
Second annual report of the reer mnne ae Mathers onus ail 

way Commission, to December 31. 3 1903 
Report of the Minister of Education, aA I Cte ane fe aie t of 

15a Wh S05 ome 19038 
Thirty-second annual ae upon ihe Grime iratiiationt on a Edu- 

cation of the Blind, Brantford, for. . 19038 
Thirty-third annual report upon the Ontario Tactienbon foi ie aon 

tion of the Deaf and Dumb, Belleville. . 1903 
Thirty-fourth annual report of the i epeatoe of Beiseee oy Public 

Charities upon the Hospitals and Charities, &c., of the province 

of Ontario, for the year ending September 30...... 1903 

Thirty-sixth annual report of the Inspector of Drienck ol veniaee 

Charities upon the Lunatic and Idiot Asylums of the province of 

Ontario, for the year ending September 30.. .. .. .......... 1908 
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Ontario—C ontinued. YEAR. 
Thirty-sixth annual report of the Inspector of Prisons and Reforma- a 
tories, for the year ending September 30... .. 1903 - 
Eleventh report of the Superintendent of Neglected itl Dependent 
ChidrenstOn. ce en: 1908 
Annual report of the Preeiicial Board of ele for: the yes. 19038 
Report relating to the Registration of Births, Marriages and Deaths 
for the year ending December 31. Paap Ua Bobs el ac) th aint tL 
Report of the Bureau of Mines for.... . PER Se Wa LOO 
Report of the Inspector of Insurance and Rriendly Roaieied eye the 
Ab oA RAE SNe AEE cy Loe ans beh gid rn io Mb a pe ee Sk sat oul UAL 


North-west Territories : 
Report of the Territorial ee ACad ie Pane Deterrent ane 8 err GT 
British Columbia : 


Annual report of the Minister of Mines ‘for... 3... 4. 0. ~65e0 so te Oe 
Year: book of-briticsh sOolumbia ox. felt ee eee co Le he oe 


Il—OTHER CANADIAN PUBLICATIONS. 


Publications containing Statistical and Descriptive Information concerning Re- 
sources, and Industrial, Commercial and Labour Conditiony in Canada : 


Canadian Almanac...... : gt AON Seed Loa 
Sixth Canadian Gonterenen Be antes cee eeeon, ‘Orta Sept. 

and October... ... Ba Ng SoS ees Ne 
Third annual year- Dene let ine Chants Organization Society of Mont- 

real.. : . «. « 1902-1908 
sober catien actly. report wae the Omens Asha et ae city of 

OttR Wal Ae ES Eek SP ares hat Sa ice ee ee . -1902-1903 

Board of Trade Reports : 

Seventeenth annual report of the Vancouver Board of Trade... ...1903-1904 
Twenty-fourth annual report of the Victoria Board of Trade........ 1903 


Publications of Trade Unions and other Labour Organizations : 
Montreal Street Railway Mutual Benefit Association, Rules and By- 


lAwesct ete 1903 
Coven of as Nea ripe dec A ee Congress of Cane 

adopted September 19, 1902. ee 1903 
Report of the Officers of the neon een session for the "Trades. 

and Labour Congress of Canada, Brockville, Se see olgite ot eie 
Labour Union Directory, Hamilton... .. . ; dis5 dene Be once eae oor 


THE UNITED KINGDOM. 


I—GOVERNMENT PUBLICATIONS. 
Publications of the Home Office : 
Mines and Quarries: General report and statisties for.. ........ 1902 
Part I.—District Statistics. 
Part JI.—Labour. 
Part III.—Output. 
Part TV.—Colonial and Foreign Statistics. 
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Publications of the Home Office—Continued. Y@AR. 


Reports of Inspectors of Mines for.... Dot aria dice, 902 
Factories and Workshops: Report of Ghee: Tnepedion Be eee L902 
Part II.—Supplement. 
Thirty-ninth annual report on Alkali, &c., works by the Chief Inspec- 
tor. Proceedings during the year.. .. a L802 
Report on the Draft Regulations Seed me ex aE flow forecies 
and workshops in which the process of file-cutting by hand is car- 
HiedroMee se. . 1902 
Statistics of idee dined Gee thes Wwerenien’s drapensetion” Wer 
1897 and 1900, and the Be ea Liability Act, 1880, oe the 
VOarers : 1902 
Report on an eealesonai in @ mixing Tae at Beers Ne 38, Keni 1904 
Return of the cases of lead poisoning reported as occurring in earthen- 
ware and china works during the years.. .. .. .. .. ..1899 to 1903 


Reports of the outbreak of Ankylostomiesis in Germany .. .. .. .. 1903 
Reports of the Registrar of Friendly Societies : 
irs manna eT epOrer LOn mage. 48 SORE tt aesee hl iw Aponte AS os ee ODO 
Second snmmunlsroport: LOL. a erotic es UE. ooetionlar diets fie l dialade o 1836 
PE Etec PAT TODOTE: POL ul iia 85, 0 loge daly wearin. Bi Ecek earth cn. CELSO 
i ean Ww TepOTt 1 Ole sn ke eh ete Pe, ae ee et SEBO 
Sixteen mina CUO TbsIORs a. vince: ote Fo yn ge ey ee = GO 
MOVE heolnilth LENOPtsLOl sc: oe wap sir), otc Wes oso kd ayaa alee ee A SOR 
Peco MIOnLepOr i rOl ee be rca Up's Onis ae UUs TE ce ea ee OOS 
Banernpabiia Prenorie Ol nn hn cients Ate ot igre A es ie Sao BL OOS 
SPCR AMTEDGLE TONS cert aad octane est ae Satchels ke Seige ee LOOS 
Hener OME LleANTIUATepOrtSLOEN. Oat a tara tres duet ela ee roy. 5 ol eek ce a 1 SOO 
Pye Unb OIal PeDOL yd Olars. oe atin oles tno ets cy See oar ws) ah azanie’e <@ LOGO 
ee rice Amalia evepOre tora ttc aiels ete eee Me eh ae waa ae ae a LOOE 
oa Oud ecivnHcniiita PeVepOLLM Ole fcr ok ee ee ee oa ote wane 8 ere 0 1868 
Dixiccnth -abniyalAreportrOr neve: ct aia hee eee el eee oe. sas ae LOL 
DercuLeenthranntar Teport gor ae es, oe eee he eee sce ne LORE 
Big niteen tical alive poral On Waters tetas th eke eo UE Oh ieaes. one Ode 
Naneteentheannial reporitore ae cobs wld ee ee ee ee eee Lele 
AwentietnvanniualerepoOrterOr.y icar ss dual oe Le aids wie oud la se cue sae a LOCe 
PP WeNGYs ire aaa reDOlbsTOE a. pau. oats ay ee G2 xy- so ,e, eee wn caer eee LD UO 
aeniyetnirdcaniia ls reporertor xe os. 4c 6) ade ace ale Lem ee LOE 
PPWen iy cl Mihaila renore LOR. be cho «75: F aya Ye heel a ae OOU 
wenry-saveliti anita report LOT... 05.6. ia sees ol os ee ere SLL 
PE enty cig uthrannuqireporteLOrs’ Scher ss teak, baer ek Saree Ce Mice Lose 
iver veniminrdtinial report 10l- cust insu eh kee ae Bro a 1885 
vist och nniiira brenore store tan cat oe aeons eg eter tee rte tt ge oa EO: 
DHPEEvenrsteAlinualt report lac cect ote vo tears reek eee ei eee eee LOSS 


Peni rivececondr annualsreport. 1OUe a ae een retee ts tie er & lar the ee a 1 OOO 
Bihiety Aird, ania es reportc lor.’ ie tie en et ee hc ee, LOBE 


ame y- LOUTH AD DUAlCFeDOLtrl Obie. ot cca ces ay Soe ine Sb oetnaee Sy ose OOS 
MIP VELL Cnaaniniy le LepoRtcl Ol ect seytay Ca tae iar e edo ree we. beiin hae ake. SkOOO 
peifirivcorxthentinUaleroport at Ol cor fois. co seisce Walid At wean gnu ee eee ee LOOw 
bninte-ceventh annunlreport: Lore..< sists nck 5 4aa te A Reels a ae ee 
Andree Le enV a DOPOTIGLON gals lee anes. tee cis -oxzt.) 2c ose mncgias Kart ag seals: LOO 
fiir Tint Dean mialereporistOr ss. <n,hk ld Rolrce se a eee oan a toes 
Wanriet hanna rerorte Or eed: is. detiys con io), cyan shdmexenis + seperigs Cai eLOUe 
Privette alata OTE FOL. «be ince etn te ao Re ore ieee ae EOD 
omty-second alnUdTCUOr TOL. ...l) Ghee is ace ee tame ee foe. «oats se LOOG 


Ponty third amma report for. <0 eee es ae enn ee LoL SO 
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Reports of the Registrar of Friendly Societies—Continued. YEAR. 
Forty-fourth annual report: tors... es tse ed 
Forty-fifth ‘annual report for*s. oN i es as ee eee oe 
Forty-sixth annual report tors)... o.9.tc1 ek tee ee ates te eee eae 
Forty-seventh*annual' report for... 62 4: <2 tae: ry oben ceo ee ee 
Forty-eighth annual report-formey tt ee ee on a Se ee 


Publications of the Commercial Department of the Board of Trade : 


The Board of Trade Journal, published weekly, February to June.... 1904 
Bulletin of the Imperial Institute. (Issued as a quarterly supplement 
to the Board of Trade Journal.) Vol. II, Nos. 1,2, March, June.. 1904 


Other Publications : 


First Report of the Royal Commission on Coal Supplies, Vols. IL.-III.. 1908 
First Report of the Commissioners appointed to inquire into the Or- 


ganization and Rules of Trade Unions and Other Associations.. 1867 
Report of the Royal Commission on Alien Immigration, with Minutes 

of Evidence and Appendix, Vol. I—Report.. .... 1903 
Irish Land Commission : Return of Proceedings alee the: month ie 

September ......... civ “pis.vig) tke wists 
Reports of the Transvaal Tene Comitieston ae RAT . 1904 
Correspondence respecting the Introduction of Ghivete Ganon athe ake . 

Transvaal tose oi ssse a. 1904 


Correspondence Palatine to tes room aiente Bi fabear es in oe Bee 
Central African Protectorate for employment in the Transvaal. . 

Return of Ordinances in force in Self-Governing Colonies respecting 
the importation therein of Indentured Coolie labour from India or 
elsewhere. . 

Report from the Salant Gomes oF Ane Tguse a Teordan on Chon Tae 
provement (Betterment) together with the Proceedings of the 
Committee, Minutes of Evidence and Appendix ............ 1894 


Royal Commission on Labour : 


First, Second, Third, Fourth and Fifth Reports .. ... . 1892-1894 
Foreign Reports, Vol. IX., Denmark, Sweden and Maavee, Reni: and , 

Portugal . 1894 
Report from hie Solecn Conmnittces on ie eniaee S Habe, hee 

(1880) Amendment Bill, 1886 . 1904 
Trade of Germany for the Year 1908. sihalarneie “eRe Comes he 

ports, Foreign Office, May..... 1904 
Report on Slavery and Free Renee in Biel ne fra Prorcorete 19038 
Report from the Select Committee on Workmen’s Trains.......... 1908 
Report on:Irish Migratory Labourers.: 2 -.c<0 «2 ec ~ 6 les eet eee 


II.—OTHER PUBLICATIONS. 


Publications of Trade Unions and other Labour Organizations : 


General Federation of Trade Umons. 


Fourth Annual report .. .. oa! Ch “Gas ounce ee ae Shall pa sea ani ene 


Seventeenth Quarterly neen ie ee was a le alee Se Sp Bead eee 
Nineteenth Quarterly report, March .. .. .. 1... + .. ss se tlel oe eee 
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THE UNITED STATES. 


I—GOVERNMENT PUBLICATIONS. 
(a) The Federal Government. 


YEAR. 
Year-book of the Department of Agriculture for .. .. Le oe Oy 
Nineteenth Annual Report of the Bureau of Animal Industry, Denart 
partment of Agriculture, fOr oo oss. acai dees occ ls the ode ut none Ota 
Report of the Secretary of Agriculture ..... MOSS PEELOOS: 
Fourth Report of the Field Operations of the (ine na Boe Dene 
ment of Agriculture, for ..... : bias vis cl ay oct ol ce eee 
Bulletins of the Department of clears ER eee .. .. 1908-1904 
Crop Reporter, Published monthly by aaa of the Scchoiary of 
Wericulture sa Ulysto, Decem Det ysis ails) ie Se oy siren) oe OOS 
eLATIIIA PyGILOs OT) Oapeeey wees pare ersecy Wis Ds ahie ys tote ar fil wel id ge ee QUE 


(b) The State Governments. 


Connecticut: 


Report of the State Librarian for the two years ended September 30, 1901-1902 


Indiana: 

Seventh Annual Report of the Department of Inspection... ........ 1908 
Massachusetts: 

Report of the Commission appointed to Investigate the Existing Sys- 

tems of Manual Training and Industrial Education .......... 1898 

New York: 

State Board of Charities—Thirty-sixth annual report, Vols. 1., II., III.. 1902 

State Vibrary—heview ot Levislation....: 2.9.20... Sen. es ec ee 1908 

Tenement House Committee—Report.... ...... LN os eae OE 


Proceedings of Annual Conventions of Factory Inspectors of North America : 


POULT ME GILVCIELOMCE cane teenie tt as sei eee ee a a ee LU 
ie tine (Ou VenLION a. ee mer. icderktae ee at et. uch diac as Secor pean we ge ee Ee 
rx eG ONVeNL OI tee ers atone ARs ik ts ese Me eg a el eee Oe 
event hat onventlot ced basalt bal eh Na eG ar Ra tee a ee ae ode 
ore hte Convention wt om <i tn oo. jh Pe ak rat oe ey Uhre as ae OO 
Nant ha Conventions kis. Liem MT filcate te eee es Gen aekn OO 
ilevent ie on Vetition sexier aorta eee ck ee eG er Oem 
ore tte GIy ertlOn alae send tyes tee Yu cote a) sO, Oe See i OO OME 
ninrtecnthe Convention 22s tii. Bae ak seks eek a ak. eee ee ee 
MMOTITECEIIE LE: HOT VEItLOlee ce re oe ee ec a Pe. ses. ce nee tn OOO. 
Het teen els OL Vert OTs ects cn eussedl pp Culdee itaii Rey obnubsencesy Sli amr bee eeree LA PORnE 
Sixteen he COmventiol © ouu cole hee Soa nee Seen ete pau ene sce houles 
BAVENL OSH UNE OONVOTtLOti cl. mie ber she cscs cache Lo itech aly Cements stig et cumctavee ne cae 


‘Other Publications : 


Eighth annual convention of the National Association of Manufac- 
tures of the United States of America, annual report of the Presi- 
dent and: Procesuitigas siete at On ees Kat ae mg so RN ee ep oh ete ee 
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FRANCE. : 
Publications of Le Musée Social : YEAR. 
Annales, Revues mensuelles, Nos. 6 to 12, 1908, Nos. 1 to 5........ 1904 
Mémoires et Documents, supplément aux annales, Nos. 6 to 12, 1903, 
NSF 6S ee a eh tees ae area ae ee ere ee aed cp eee 
RUSSIA. 


Publications of Le Société Impériale libre économique : 
Apergus Historique des Travaux de la Société he libre Econo- 


mique depuis sa fondation .. .. . Sa CAR RST Ae Pee EL OT 
Travaux de la Société Impériale libre eGabinGEe . .1899, 1900, 1902, 19038 
Mémoire sur la Production Agricole de la Russie .... . Oe SR oe bore y 


Du Concours des Sociétés Scientifiques des Zemstrios et ae Adminis- 
trations Urbaines aux Travaux Statistiques en Russie. 


SWITZERLAND. 


Publications of the International Labour Office, Basle : 
Bulletin de l’Office International du travail, 24me année, Nos. 6 to 12; 
seme année, Nos. 1 to6..... gees 1903- 1904 


Memorial explanatory of the reasons Boek an lieareoael Pouaeen 
of. Night work: for ‘Women! iv. ax, te seen Sk koe ces Coe eel Oe 
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PART III.—_TRADE AND LABOUR JOURNALS. 


Advance Advocate. Official organ of the International Brother- 
hood of Maintenance of Way Employees. Vol. XII, Nos. 7 
to 12, July to December... .. 

epee Federationist. Vol. X, Nos. ia to 19, ak ts eee 1903: 
Vol. XI, 1 to 6, January to June.... er ae 

American Industries. Vols. I and II, J ibs 1903, ta Tt TETRO ec as ae 

Blacksmith’s Journal. Vol. IV, Nos. 7 to 12, cae to Dec., 1908; 
Vol. V, Nos. 1 to 6, January to Tune wee ; ; 

Boilermakers’ and Siehaihion: Journal. Vol. XV . 

Bookbinder, International. Vol. IV, Nos. 7 to 12, Tule ie Boe 
1903 ; Vol. V, Nos. 1 to 6, January to June..... 

Parse and Stationer. Vol. XIX, Nos. 11 and 12, 1903 : ‘Vol. 
XX, Nos. 1 to 6, January to Pe Ae eae 

Bricklayer and Mason. Vol. VI, Nos. 7 to 12, J neh By ee 1903: 
Vol. VII, Nos. 1 to 6, January to June......... 

Broom Maker. Vols. IV and V, July, 1903, to cits Ate? 

Bulletin of the National Metal Prades aa Jan. to fae une. 

Bulletin Mensuel, publié par La Chambre de Commerce eae 
eaise de Montréal, Nos. 120 to 181, July to June.... 

Canada Lumberman. Vol. XXIII, Nos. 7 to 12, July fo Mace 
1908; Vol. XXIV, Nos. 1 to 6, January toJune.... 

od Architect and Builder. Vol. XVI, Nos. 7 to 12, I Ae Ne 
December, 1903; Vol. XVI, Nos. 1 to 6, January to Tine eee 

Canadian Dry Goods Review, Vol. XVII, No. 11, to Vol. XIV, No. 
Thats) peas RIGS Fl er a om OCCy 0 Sap ney SN ee ION OMS ae oe (a ee 

Canadian Electrical News. Vol. XIII, Nos. 7 to 12, July to ates 
1903; Vol. XIV, Nos. 1 to 6, January to cies De oe Vs; 

Canadian Engineer. Vol. XI, Sha 1 to 6, January to June . 

Canadian Grocer. Vol. XVIII, November, 1903, to June. : 

Canadian Contract Record. Vol. XV, Nos. 1-to 31, January to 
Jane. 125 7- Re Pee ee or poet Pe grea & 

Canadian J een a Gann “al: LVII, July to December, 
1903 =4-Vol EVIL: January to, June... 0s se inn hh © aoe 

Canadian Journal of Fabrics. Vol. XX, Nos. 7 to 12, July to 
Dec., 1903 ; Vol. X XI, Nos. 1 to 6, January to ie ar at 

adie Marae Vols. XLVIII and XLIX, July, 19038, to 
pier ass 

Canadian Monae Hoe Eval, XXII, Nae va °& 12, yen faite 
19038 ; Vol. XXIII, Nos. 1 to 6, January to June..... 

Be eater. The. Vol. XXIII, Nos. 7 to 12, July to Berea 
1908; Vol. XXIV, Nos. 1 to 6, January to June.. .. 

Cigar Maven Official Journal. Vol. XXVIII, July, 1903, to lane 

Coast Seamen’s Journal. Vols. XVI and XVII, July, 1903, to 
Jane’. a2 ss ey AL Tete ee, Se nt Oe ng) 

Coopers’ International Journ al, Vol. XII, Nes. 7 to 12, July to 
December, 1903; Vol. XIII, Nos. 1 to 6, January to June.... 

Dun’s Review. Vol. XTI, Nos. 518 to &69, July, 1903, to June .. 
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YEAR. 


1903 


1904 
1904 


1904 
1903 


1904 
1904 
1904 
1904 
1904 
1904 
1904 
1904 
1904 
1904 
1904 
1904 
1904 . 
1904 
1904 
1904 
1904 


1904 
1904 


1904 


1904 
1904 
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Electrical Worker, Vol. aa No. 9, to Vol. IV, No. 8, July, 1903, 

| to) UNe yee silsiles tej egiay edge) eacaaast ne scsi" gael ans eae ene 

Granite Cutters’ J sarnele ‘Vols. XXVII and XXVIII, J a 1908, 
to June... 

Hardware and Merl ovale. XV ana XVI, Novontee 1908, ¢ to Tis une 

Horseshoers’ Monthly Magazine. Vol. IV, Nos 7 to 12, Vol. V., 
Nos, 1.10.6, duly, 1903, toxltne:.. . 

Industrial Canada. Vol. IV . ; 

Industrial Review. Vol. II, No. 21, ip Vol. TV; No. 2, eae 1908, 
to. June. 2 

Iron Moulders’ J caval “Vol. XXXIX,, Nhs. 7 ae 12, i aie S ioc 
1903; Vol. XL, Nos. 1 to 6, January to aes 

Journal Ate Correspondences, Organe Official a3 Syndicats ah 
Parti Ouvrier Belge, ler anné, July, 1908, to June... .. . 

Lather, The. Vol. III, Nos. 7 to 12, July to eee 1908; Vol. TV, 
Nos. 1 to 6, January to June..... 

Locomotive Engineers’ Journal. Vol. XXXVIL Noa. 7 - 12, aj ay 
to December, 1903; Vol. XX XVIII, Nos. 1 to 6, January to 
aS pmer ees 

-Locomotive Bisent S Maerine “Vols. “XXXV Aa XXXVI, a July 
19038, to June,..... Rocke 

Maritime Mining Record: eat 1903, oe Fi Uner ae oe 

Machinists’ Monthly Journal. Vol. XV, Nos. 7 to 12, Fly tb Deck 
1903; Vol. XVI, Nos. 1 to 6, January to June .. : 

Marine eview: Vol. XXTX, January to June.. .. 

Meat Cutters’ (Amalgamated) and Butcher Workineas s ir arpel 
July, 1908, to June... .... Pit Maia 

Monetary Times and Trade eats Bi nee 6 re Wne hee 

Miners’ Magazine. January to June... 

Mixer and Server. Vol. XII, Nos. 7 to 19, uae to Dee. 1903: 
Vol. XIII, Nos. 1 to 6, pane to,dunes: 6% 

Motorman and Conductor. Vol. XJ, No. 5, to uk XII, No. 4 
July,’ 1903, to sune).. .. 

National Builder. Vols. XXXVIL and “XXXVII, a aly, 1908, . 
sane cfc Seid. 

Oil Workers’ rT Bee Se Vol: ane Tuy 1903, ‘6 sane hares 

Pacific Lumber Trade Journal. Vol. IX, ies 3 to 19. Vol xX: inte 
1 and 2, July, 19038, to June. j 

Painters’, Decorators’ and Pivechaneery J harale nviot! XVII, 
Nos. 7 to 12, Vol. XVIII, Nos. 1 to 6, July, 1903, to June.... 

Pattern Makers’ Journal. Vol. XII, Nos. 7 to 12, Vol. XIII, Nos. 


140-6, Sulys 1908) tots une At af cee een ne eee teen 
Piano and Organ Workers’ Journal. Vol. V, Nos. 7 to 12, Vol 
Wil ‘Nos.iit0 6, July, 1903 stoJ une nye is 24s oe ees eee 


Printer and Publisher. Vol. XII, Nos. 11 and 12, Vol. XIII, 
Nos. 1 to 6, November, 1908, to June... ... 

Railroad Rroiele and Be eeen ak Vol TL, Noe 9 46 10, Outs 
ber, 1903 sto umes eens 

Railroad Telegrapher. Vol. XX, NOM 7 ro 12, Bole XXI, Nos. 
1 to 6, July, 1908 to June.. .. . 

Railroad Traine Journal. Vol. XX, ” o 12, vel! XXL Now 
1 to-6; July, 1903 to June.. .. 

Railway aad Locomotive a nec Vol. XVI ‘Now: va oF 12, 
Vol. XVII, Nos. 1 to 6, July, 1903 to June.. re eee 


A. 1905 


YEAR. 
1904 


1904 
1904 


1904 
1903-1904 


1904 
1904 
1904 


1904 


1904 


1904 
1904 


1904 
1904 


1904 
1904 


1904 — 


1904 


1904 


1904 
1904 


1904 


1904 


1904 


1904 


1904 


1904 


-1904 


1904 


1904 
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YEAR. 
Railway and Shipping World, July, 1903 to June.... . 1904 
Railway Carmen’s Journal, Vol. VIII, Nos. 7 to 12, Vol. ‘IX, 

Nos. 1 to 6, July, 1903 to June.. .. . 1904 
Railway Ganductor, Vol. XX, Nos. 7 to 12, XXI, ‘Nos. 1 i 6, 

July, 1903 to June.. .. . 1904 
Shoe and Leather Journal, Vol. XVU, Nos. 3 a 6, Maret oS i une 1904 
Shoe Workers’ Journal. Vol. IV, Nos. 7 7 to 12, Vol. V, Nos. 1 to 

6, July, 1903 to June..... a? 1904 
Stationary Fireman’s Journal, Vol. Ve é . 1903-1904 
Stove Mounters’ Journal. Vol. EET Nos. 1 to 12, ‘Vol. IX "Nes. 

1 to 6, July, 1903 to June.. .. 1904 
eye Union Journal, Vol. ve ‘Now! ‘9 - 12, Vol VI, Now 

1 to 8, July, 1903 to June...... : 1904 
Tailor, The. Vole crv. ae Se ea omer come ts VE: 
Tobacco Worker, Vol. VIL, N os. 7 Ete 12, Vol. “VILL, Nos. 1 to 6, 

July, 1903 to June..... 1904 
Union Labour Advocate. SPA? I, as. 11 fete 12, Vol: IV, hae 

1 to 10, July, 1903 to June.. ..... . 1904 

OTHER PERIODICALS. 
ECONOMIC ASSOCIATION PUBLICATIONS. 
Annals of the American Academy of Political and Social na 

Vols XXII, XXIII, July, 1908 to June.. .. .. hear esc 1904 
Charities, Vols. XI, XII, July, 1903 to June.... 1904 


Economic Review, Vol. XIII, Nos. 3 and 4, Vol. XIV, Nos. a and 3 1903-1904 
Factory Inspector, The. Vol. I, 1902-1903, Vol. IT, Nos. 1 and 2, 


January, April.. 1904 
Journal of Political De aneny Vol. XL nts 4 on Nok XI, NG. 3 1903-1904 
National Civie Federation, Vol. I, Nos. 3 and 4, cthiic 1903, June 1904 
Outlook, The. July, 1903 toJune..... : 1904 
Quarterly Journal of Economics, Vol. XVIII. . eos eee. 2 2190351904 
Political Science, Quarterly, Welt c VELler ee es 1903 
Quarterly Review.. .. . Adee fate aio erates. 4 <4 LOS 1 90S 
Social Service, Vol. VILL... 1904 


Royal Statistical Society, J banal ae nveD LXVL Parts 2, 3, 4, 
Woleste¥ tis Parts. 0s 6 ats o oo ohcawe: aha aont GUL 
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VIII. CORRESPONDENCE AND OTHER DEPARTMENTAL WORK. 


N increasingly important part of the work of the department has been the supply- 
A ing of information to. public bodies, societies and individuals in Canada and 
different parts of the world in regard to industrial conditions in this country, and on 
subjects having to do with the condition of labour and phases of the labour question in 


Canada. 


As the existence and work of the department have become better known, the 


number of requests for information has steadily increased, and wherever possible de- 
tailed replies have been made to these requests. In many cases the answering of com- 


munications has necessitated a special investigation, or a considerable amount of cor-— 
respondence and no little research. In other cases, for example, requests for informa-_ 
tion as to the nature of existing labour legislation in regard to certain classes of 
labour, or information as to the number and causes of strikes and lock-outs, &., &e., 
the department has been able to refer its correspondents to articles in the Labour 
Gazette. In instances where the department has not been able from the nature of 
the requests received to furnish the information desired, it hag been the means of — 
directing the parties to the proper sources. 


The following taken from among the requests for information received at the 
department during the year may serve to indicate the variety of subjects on which — 
information has been sought, and some of the sources from which these requests have 
come. 


A.—REQUESTS FROM GOVERNMENTS OR GOVERNMENT OFFICES IN GREAT BRITAIN, BRITISH 
COLONIES AND FOREIGN COUNTRIES. 


Department of Agricultural Industry and Commerce, Rome, Ituly—Information 
as to laws in Canada relating to labour eontracts and apprenticeship, &c. 


The Department of State, St. Petersburg, Russia.—Information concerning the — 
Department of Labour, Canadian labour laws, labour publications, &e 


Consul General for Denmark.—Information regarding rates of wages of employe’ 
in certain classes of industry, Canada. 


State Departments in Australia and New Zealand.—Information as to oppor- 
tunities of employment and conditions of certain industries in Canada. 


Consul General of the Netherlands——Information regarding employment in the 
Yukon. 


Office of the High Commissioner for Canada, London, England.—Information as 
to labour laws, and trade unions in Canada. 


q 
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Emigrants Information Office, Westminster, London, England.—Information as 
to extent of employment of females in factories in Canada, wages, cost of living, ke. 


Attorney General of Newfoundland—Information regarding the Department of 
Labour and labour legislation in Canada. 


University of Paris, France-—Informatien regarding the labour organizations in 
Canada, workingmen’s societies, &c. 


International Labour Office, Basle, Switzerland—lInformation concerning labour » 
legislation in Canada, cost of living in Canada, &c. 


Secretary of Hmployers’ Federation, New South Wales.—Information as to indus- 
trial conditions in Canada. 


Consul General for Italy.—Information as to labour organizations in Canada. 


The Umted States Interstate Commerce Commission.—Information regarding 
labour commissions in Canada. 


Members of the United States House of Representatives and Senate—Information 
regarding the Railway Labour Disputes Act in Canada. 


Department of Commerce and Labour, Washington, U.S.—Information regarding 


_ publications relating to labour in Canada. 


State of Iowa Bureau of Labour Statistics—Information regarding wages in cer- 
tain industries in Canada. 


State of Ohio Bureau of Labour Statistics—Information as to schedule forms, 
&e., used in collecting industrial statistics. 


Commonwealth of Massachusetts Bureau of Labour Statistics—Information as to 


the boot and shoe industry in Canada. 


Bureau of Statistics of New Jersey.—Information as to labour laws in CEM Se 
factory inspection and child labour. 


B.—BEQUESTS FROM PUBLIC BODIES, SOCIETIES AND ORGANIZATIONS. 


Departments of Provincial Governments in Canada.—Information regarding a 
variety of subjects relating to labour conditions in different parts of the Dominion. 


City Club of Chicago.—Information regarding publications relating to labour in 
Canada. 


. 


Ontario Department of Archives, Toronto.—Information relating to labour publi- 
cations in ‘Canada. 


Colony Settlers’? Association and Consulting Agencies, Edinburgh, Scotland.— 


- Information regarding industrial disputes in Canada and conditions of labour in par- 


ticular localities. 
36—7 
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Passenger, Tourist and Shipping Agencies, Edinburgh, Scotland.—Information 
regarding condition of labour in certain factories in Canada. 


International Headquarters, Salvation Army, London, Hngland.—Information 
regarding cost of living, wages and employment of female labour in Canada. 


National Union of Women Workers in Great Britain and Treland.—Information 
jiving, wages and employment of female labour in Canada. 


Women’s Industrial Council, London, Hngland—Information regarding cost of 
living, wages and employment of female labour in Canada. 


Office of the High Commissioner of Himagration for Canada.—Information regard- 
ing labour statistics, &e. 


National Association of Manufacturers of the United States—Information with 
regard to industrial conditions in British Columbia and labour publications in Canada. 


Chicago Journal.—information as to wages in the building trades, Canada, joint 
agreements, &e. 


Umted Brotherhood of Carpenters and Joiners.—Information regarding hours of 
labour in Canada. 


National Brotherhood of Leather Workers on Horse Goods.——Information as to 
methods of manufacturing leather goods. 


Iron Moulders’ Union, Hamilton.—Information as to the conditions in the stove 
trade in Canada. 


Painters’ and Decorators’ Union, Vancouver, B.C.—Information regarding bills 
presented to parliament affecting labour. 


Brotherhood of Railway Hxpressmen.—Information regarding Conciliation and 
Arbitration Boards. | 


International Union of Brewery Workers.—Information regarding power of excise 
officers. 


The Shirt Waist and Laundry Workers’ Union, Montreal.—Information as to 
laundry workers in other parts of Canada. 


National Association of Marine Engineers of abate —Information regarding 
legislation with regard to hours of labour. 


Trades and Labour Council, Guelph, Ont.—List of labour organizations and secre- 
taries of, in Canada. 


. 


Boot and Shoe Workers’ Union, Guelph.—List of labour organizations and secre- 
taries of. 


Trades and Labour Council, Berlin, Ont.—List of labour organizations and secre- 
taries of; | 

Vobacco Workers Union, Hamilton, Ont.—List of labowu. organizations, and 
secretaries of. 
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Federated Metal Trades Council, Toronto.—Information regarding Bills affecting 


labour. 


Brotherhood of Railroad prorat. —Information regarding cost of maintenance 
of railways. 


Restaurant Employees’ Alliance.—Statistics as to bartenders, cooks, waiters, &e. 


Trades and Labour Council,\Smith’s Falls, On. —Information regarding opLony: 
nities of employment for farm hands in North-west Territories. 


Library Bureau of Canada.—Information regarding employers’ liability. 


“Canadian Lumbermen, (Toronto.—Information as to wages in the lumbering 
industry in Canada. 


Municipality of the Town of Prince Albert.—Information regarding strikes in 
Canada. 


! 


Sydenham Glass Company, Wallaceburg.—Information as to location of industries 
in Canada. 


‘ 


Western Foundry Company.—Information regarding apprenticeship indentures 
and agreements between employers and employees. 


Brandon Binder Twine Company.—Information regarding co-operative trading in 


England. 


Canada Life Insurance Company, Actuaries Department.—Information regarding 


- industrial accidents in Canada, and as to wages paid in certain industries. 


Umversity of North Dakota.—Information as to labour laws in Canada. 
International Harvesting Company.—Information as to labour laws in Canada. 


Wesley College, Winnipeg, Man.—Information regarding reports on industrial 
and labour conditions. 


C.—REQUESTS FROM INDIVIDUALS. 


The requests for information received from individuals in Canada and other coun- 
tries were very similar in their nature to the requests received from government de- 
partments, public bodies, societies and organizations. The number of requests from 
individuals was very very much larger, especially the inquiries as to opportunities of 
employment, rates of wages and hours of labour, and. existing labour legislation. 
Special mention should be made of the many requests received from university students 
and persons engaged in the preparation of these or articles on industrial and labour 
questions, or in preparing for a debate on some subject connected therewith. Scarcely 
a week passes that the department does not receive from some person a request for 
information as to published sources of information, having to do with such questions 
as arbitration and conciliation, the incorporation of trade unions, strikes and lockouts 
and the like, and several such requests have been received in the course of a single 
week. During the past year requests of this kind have come from the Universities of 
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Tomania: Manitoba, Chicago, North Dakota, Wisconsin and from Leland Stanford, 
Harvard, McGill, Queen’s Universities, as well as from a large number of individuals 
both in Canada and the United States. Among other subjects, in addition to these 
already named, on which information has been sought from individual sources may be 
mentioned thé following : Natural resources of Canada, employment of Chinese, im- 
migration, cost of living, condition of female and child labour, factory and boiler 
inspection, monopolies and trusts, &c. 3 


The Acts to Restrict the Importation of Aliens. 


The department has carried on a considerable corespondence in regard to the 
Acts to restrict the importation of aliens by way of furnishing persons with parti- 
culars as to the provisions of the law and the method of its enforcement, and by way 
of notifying parties of alleged infractions of the Acts, and directing attention to the 
penalties attending such infractions. The department has also been the mearis of 
securing to informants under the Act, fifty per cent of the fines which have been im- 
posed where the offenders have been prosecuted for violation of the Act. 


In August, 1901, an information was laid by W. L. MacDonald, a miner, of Ross- 


land, B.C., against one Albert Geiser, for alleged violations of the Alien Labour Acta 


by bringing in from the United States, under contract, two men to work in the Ross- 
land mines, while members of the Rossland Union were out on strike. Two convic- 
tions were obtained before the police magistrate at Rossland, one for $50 and the other 
for $500. Subsequent to these convictions, application for appeal was made to Mr. 
Justice Walkem, of British Columbia, but was refused. A second application made 
later to the Hon. Mr. Justice Irving, at Greenwood, was also refused. A third appli- 
cation was made to the Chief Justice of the province, who referred it back to Mr. 
Justice Irving, to be disposed of by him when next in Rossland. These applications 
for appeal extended over a greater part of 1902, and in the spring of 1903, at the 
assizes in Rossland, Mr. Justice Irving dismissed the application. 


According to the provisions of the Act, the amount recovered in case of convic- 
tion, is to be placed to the credit of the Receiver General of Canada, and any portion 
of the amount not exceeding one-half, may be paid to the original informer, at whose 
instance the convictions have been obtained. In the cases here referred to, the police 
magistrate at Rossland did not forward the amount of the penalties to the Depart- 
ment of Finance until July, 1903. Mr. MacDonald, the informer, made application 


to the Department of Labour for a share of the penalties, and on the recommendation — 


of the Honourable the Minister of Labour. the Minister of Finance directed that a 
cheque for half the amount of the fines should be forwarded to Mr. MacDonald through 
the Department of Labour. The cheque was duly received and acknowledged by Mr. 
MacDonald on the 23rd August, 1903.* — 


During the year an employer who had been involved in strike difficulties with his 
employees, in Toronto, was fined fifty dollars and costs for having induced two citizens 


* For an account of the convictions in Rossland under the Alien Labour Act here referred . 


to, see the Labour Gazette, Volume IV., No. 2, p. 148 (August). 
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7 of the United States to come to work in his establishment by an agreement made pre- 
£ yious to their coming, and by prepaying their transportation. The fines were for- 
_ warded to the Receiver General at Ottawa. in accordance with the provisions of the 
- law, and the solicitors for the informants having made applicatien to the department 
on behalf of their clients for fifty per cent of the fines, the amount was obtained on the 
_ recommendation of the Minister of Labour from the Receiver General and duly for- 

warded.* 


Tm connection with the administration of the Acts to restrict the transportation 
and employment of aliens, mention should be made of the extensive correspondence 
 earried on by the department prior and subsequent to the appointment of the Royal 
Commission to investigate the alleged employment of aliens by the Grand Trunk Pa- 
cifie Railway Company. An account is given elsewhere’in this report of the circum- 
stances which led to the appointment of the Commission, but in speaking of the cor- 
“respondence of the department, the fact should not be forgotten that before the Com- 
ission was appointed the department did all in its power by correspondence to as- 
_eertain full particulars in regard to the complaints made by the Dominion Institute 
of Amalzamated Engineering and others, and to have the grounds of complaint, effec- 
tively removed. Morever, at the time of the appointment of the Commission, and 
during its proceedings, the department conducted an extensive correspondence with 
Interested ae in reference to its work. The preparation of copies of correspond- 
ence for the use of the Commission and other copying necessitated by returns for 
parliament, Ake required, &c., was such as to require the abandoning for a time 
of other parts of the department’s work, in order that the necessary clerical assist- 
ance could be obtained to carry on this work by the staff of the department. 


Amendments to Railway Act for the Greater Protection of Employees. 


On the 23rd June, 1903, the department received from the Hamilton Trades and 
Labour Council a communication directing attention to the possibility of accidents 
occurring on railways, owing to the excessive hours which employees were obliged on 
occasions, to continue on duty, and citing specifically a case which had come te the 
notice cf the Hamilton Trades and Labour Council. This communication resulted in 
an important correspondence between the Department of Labour and the Department 
et Railways and Canals, in which the Honourable Minister of Labour pointed out 
the need of some provision being made, whereby specific authority would be given 
to some department of the government to inquire, not only into actual causes of rail- 
Way accidents which had taken place, but, also, where circumstances warranted, as to 
whether the railway companies had adopted all reasonable precautions for the preven- 
tion cf accidents. It was suggested by the Honourable the Minister of Labour that the 
scope of the proposed railway commission should be extended so as to empower the 
commission to undertake this work. An amendment covering the matter was there- 
upon drafted by the Department of Railways and Canals for inclusion in the Railway 


*For an account of the convictions in Toronto under the Alien Labour Act here referred 
to, see the Labour Gazette, Volume IV.; No. 11, p. 1129 (May, 1904). 
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Bill at that time before parliament, and this amendment became part cf the law as : 
finally passed. The section of the Railway Act dealing with the subject is as follows:—_ 


‘The Board may appoint such person or persons as it thinks fit to inquire into — 
all matters or things which it deems likely- to cause or prevent accidents, and the 


causes of and the circumstances connected with any accidents or casualty to life or 


property, and into all particulars relating thereto.’ * 


Since the Board of Railway Commissioners has been appointed under the Act, 


Mr. Joseph E. Duval has been appointed a special officer of the Board to deal with the 


subject of accidents occurring on railways. 


Other Moree for the protection of railway employees were also inserted in the — 
Railway Act, either directly, or in part, through the influence of the Honourable the 


Minister of Labour and the department. The provision compelling the payment of 


fair wages to workmen employed on any contract for the Dominion government or 


being carried out under subsidy of the government, had been previously a matter for . 


insertion in the specifications and conditions relating to the contracts in question, in 
accordance with the terms of the Fair Wages Resolution, passed by the House of | 
Commons in March, 1900. In the Railway Act this resolution of the House of Com- 


° ° “ 
mons was made part of the general law, in so far as railway contracts were concerned. 


Other provisions introduced for the first time in the Railway Act provide that all 
box freight cars built in Canada in future shall be provided with outside ladders pro- 
jecting below the frame of the car on two of the diagonally opposite ends and sides of 

each car, with hand-grips placed anglewise for the ladders on each car. Oars without 
these appliances, built prior to the passing of the Act, must be fitted with the attach- 


ments in question on or before December 1, 1905, unless improved attachments are re- ; 
commended by the board in the meantime. It was also provided that all trains should — 


have efficient apparatus to permit of immediate communication between the conduc- 


tor and engine driver, brakes of a kind to permit of bringing the train to a standstill — 
as expeditiously as possible, including a power drive-wheel brake and appliances for : 
operating the train brake system upon the locomotive, the brake, in the case of passen- — 
ger trains, to be instantaneous in action and self-applying in the event of any failure~ 


in the continuity of its action. Automatic car couplers, capable of being’ uncoupled 


without the necessity of men going in between the ends of the cars, were also ordered, — 


railway companies being given until January 1, 1906, to equip all trains with the 7 


brake appliances and couplers mentioned. A penalty not See $200 was imposed — 


for violation of the above provisions, 


Fraudulent Representations in England to Mechanics and other Skilled 
Workmen. 


The attention of the department was drawn during the year to the fact that cer-_ 


tain individuals in Great Britain were engaged in making fraudulent representations 


to mechanics and other skilled workmen with a view to securing their emigration to — 


* Sec. 236, 3 Edw. VII, ‘c. 58. ; 
*See account in present report under heading ‘ Fair Wages on Public Contract Work’. 


hee 
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Canada. A considerable correspondence was carried on by the department with a view . 
to getting exact information in regard to the alleged fraudulent representations, and. . 


of putting a stop to the same. As it was stated that these individuals were operating 
by holding themselves out as agents of the Canadian government, the Department. of 
the Interior which has to do with immigration, had, at the request of the Department 
of Labour, the following advertisement inserted in the leading newspapers of the 
United Kingdom: : : 


‘The government of the Dominion of Canada, having been informed that certain 
persons conducting labour agencies in London and elsewhere in the United Kingdom 
have been promoting the emigration to Canada of mechanics and other skilled work- 
men, have been giving false information respecting labour conditions in Canada and 
have represented themselves as agents of or as having the sanction and endorsement 
of the Dominion government, notice is hereby given that the Dominion government 


has no such agents in the United Kingdom, hag not authorized, sanctioned or in any 


way given its approval to any agency in the United Kingdom for promoting the emi- 
gration to Canada of mechanics or other skilled tabour,’ 


These advertisements were published in the following papers : 


The London ‘Telegraph, the London ‘ Chronicle,’ the London ‘Mail,’ London 
*Express,’ London ‘ Leader,’ London ‘ Star,’ London ‘Sun,’ London ‘Echo’ and the 
London ‘Evening News’; the Manchester ‘Guardian’ and the Manchester ‘ Evening 


News ?s the Birmingham ‘ Post’ and the Birmingham Mail’; the Liverpool ‘ Post’ | 


and the Liverpool ‘Echo’; the Glasgow ‘ Herald’ and the Glasgow ‘Record’; the 
Edinburgh ‘Scotsman’ and the Edinburgh ‘Evening Despatch’; the Newcastle 
‘Chronicle’ and the Newcastle ‘Evening Chronicle’; the Cardiff, South Wales, ‘Echo’ 
and the Cardiff ‘ Western Mail’; the Bristol ‘ ee Press’ and the Bristol ‘ Kven- 
ing News’; the Belfast ‘Northern Whig’ and the Belfast ‘Evening Telegraph’; 
the Dublin ‘Irish Times’ the Dublin ‘Freeman’s Journal.’ The Press Association 
also gave a good circulation to the notice. 


In addition to the publication of the advertisement herein Mier the Depart- 
ment of the Interior also caused the following notice to be published in the papers in 
Great Britain, and to be posted in its London offices and elsewhere. 


‘WARNING TO EMIGRANTS’ 


The Emigration Branch of the Canadian government desires it to be distinctly 
understood that individuals and organizations sending out mechanics to Canada, are 
not approved by, nor in any way connected with the Canadian Government. 


) J. BRUCE WALKER. 
Oanadian Government Office, * 
: 52 St. Enoch Square. 


The attention of the Imperial government was also drawn to. the alleged frauds, 
‘and a request made that steps be taken by the home government to suppress all such 
frauds, and to punish the offenders. ; 


Investigation of Influx of Italian Labourers into Canada. 


An important investigation was conducted by the Deputy Minister into the large 
importation of Italian labourers into Canada during the spring of the year with a 
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view to discovering the causes of so large a number of Italian labourers coming to this 


country, and of preventing a further influx. Between six and eight thousand 


came either direct from Italy or the United States, via the city of Montreal during 
the spring months of the year, and during May and June the number of Italians with- 
out employment in the city of Montreal was such as to occasion considerable hardship 
among the Italians, as well as great discontent among Canadian workmen in that 
city. The Deputy Minister of Labour personally investigated the matter during the 
month of June, and presented his report to the government on the 11th of that month. 
During his investigation, the Deputy Minister received such positive evidence of 
extensive and fraudulent practices, that in his report he recommended that in the 
public interest, the matter should be further inquired into under oath by a Royal 
Commission appointed for the purpose. On the recommendation of the Honourable 
the Minister of Labour, a Commission was issued to His Honour Judge Winchester, 
on June 20, the inquiry by the Commissioner to include the circumstances which have 
pinduced Italian labourers to come to the city of Montreal from other countries during 


the year, the persons engaged directly or indirectly in promoting their immigration, © 


and the means and methods adopted in bringing about such immigration. The Com- 
missioner owing to other duties had not been able to enter upon this inquiry at the 
close of the fiscal year, but an immediate effect of the investigation by the Deputy 
Minister and the appointment of the Commission was to put a sudden and effectual 
stop to further importations, and also to occasion the parties which were primarily res- 
ponsible for the original influx to find ways and means of ridding the labour market 
in Montreal of the. burden placed upon it by the presence of so large a number of un- 
employed. Immediate steps were taken by the responsible parties to make amends 
tor some of the fraudulent practices which they had carried on.* 


: The Circulation of the ‘ Labour Gazette.’ 


The Gazette is published in both French and English, which involves the keep- 
ing of separate records, separate mailing lists, and the printing of all notices and the 
reading of all proofs in both languages. On account of a subscription being 
charged for the Gazette, and the circulation being as large as it is, a great deal of 


work in the nature of entries, forwarding subscription accounts, acknowledging re- — 


ceipts, sending out renewal blanks, preparing mailing lists, changing addresses of 
subscribers, &c., &c., is necessitated. This work has increased during the year. A 
number of sample copies of the Gazette have also been mailed from the department 
from time to time. 


During the fiscal year, 1903-1904, the average monthly circulation of the Labour 
Gazette on account of annual subscriptions was 7,328, indicating an increase of 291 
in the number of paid subscriptions over the previous year. The following figures 
will show the total circulation as it was on the last day of the fiscal years covered by 
the period from 1900 to 1904 : 


*His Honour Judge Winchester opened the inquiry into the influx of Italian labourers 
into Montreal on the 21st day of July, 1904. The taking of evidence was concluded on the 
26th day of the same month. It was expected, however, that it would be some time before 
the commissioner would be in a position to make his report to the Honourable the Minister 
‘of Labour on the matter. 
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DEPARTMENT OF LABOUR GAZETTE, CANADA. 
SraTISTICAL TABLES, LV. A. R. No. 14. 


TABLE SHOWING CIRCULATION OF ‘LABOUR GAZETTE’ ON JUNE 30 OF FISCAL 
YEARS 1900-1, 1901-2, 1902-3 AND 1903-04 RESPECTIVELY. 


Maar Annual Free Total Increase over 
ee Subscriptions.| Distribution. | Circulation. Previous Y ear. 


——_—— —— ae SS ee ———, —__<_— 


IA AE ot nape) OGL Sai, mee tee. a 4,394 2,158 6,912 

Be oes. one eee rer ee 5,648 2.722 8,370 1,458 
ee en Fh pak oe +e 7,748 3,046 10,794 2, 494 
IN BO ie oh 8k hy vga maa 7,361 3,553 10,914 120 


ae Us : | 


Under the head of copies of the Gazette sent as exchanges are included 
Gazettes sent to public departments of the governments, both federal and provincial 
in this and other countries, to the proprietors of trade papers and labour journals in 
exchange for their publications. On the free list are included copies sent to mem- 
bers of both Houses of Parliament, commercial agents, public libraries, boards of 
trade, libraries of educational institutions, local newspapers and the officers of organi- 
zations supplying from time to time information requested by the department. The 
following summary will show the divison of copies mailed on account of exchange 
and free list :— 


Exchange Inst. 


Departments of governments (includes federal, provincial and 


foreign governments and their EHCeraN Tn. Dames bch toks Secet noe 
Trade papers and labour journals.. .. .. 6... e+ ee ee ee ee 95 
447 
Free Inst. 
Free Public Libraries and Libraries of Educational Institutions 838 
Members of Parliament and Senators... .. .. .. -- ++ ++ +> 294 
TO Ara stOr ACG ce hy tes te spss he ey 5 > sty a ate ieee 
- New enaDCusiyiie Ne as sires ecereslom oervariere 407 hig ae Oe. Vio cy Or 
| Labour Organizations.. .. .. ..-- SE on a ee OO 
Correspondents (three copies to Cac tine fa, nent Le ae Le 
3,106 
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IX.—REVENUE AND EXPENDITURE. 


HE revenue of the department is derived from the sale of the Labour Gazette, the 
T substription rate of which is 20 cents per annum. Single copies are supplied at the 
rate of 3 cents each, or 20 cents per dozen. Bound volumes of the Gazette, including 
the issues of each year, have been sold at the rate of 50 cents per copy. 


Revenue. 


~ 


The following statement of receipts from subscriptions, and the sale of single and 
bound copies of the Gazette during the fiscal year 1903-04, shows that the net revenue 
derived by the government from this source has amounted to $1,324.91, being an in- 
crease of $263.78 over the revenue of 1901-2, and an increase of $523.24 over the 
revenue of 1900-1. 


STATEMENT OF THE REVENUE OF THE DEPARTMENT OF LABOUR FOR THE FISCAL 
. YEAR ENDING JUNE 80, 1904. 


DEPARTMENT OF LABouR, CANADA, 
STATISTICAL TABLES, Iv. A.R.—No. 15 


June 30, 1904. 


Amount received from subscriptions to Labour Gazette. . $1,283 00 


Sale of single and double copies... .. .............. 97 36 
Commission on subscriptions unclaimed.. .. .... .. . 0 25 
$1,380 61, 
LEss. 
Commission on subscriptions.. .. .. .. .. .. $54 80 
Fees paid for postal notes, transmitting amounts 

due as commission on subscription .. .. .. 0 90 
55 70 
Net revenue: 38 in Ait. one Meese ae $1,324 91 

Expenditure. 


The total expenditure of the department for the fiscal year 1903-4, exclusive of 
amounts specially voted to meet expenses of Royal Commissions to inquire into in- 
dustrial disputes in British Columbia and the alleged employment of aliens by the 
Grand Trunk Railway Company was, $40,638.23. This amount includes salaries of 
resident members of the staff, salaries of correspondents of the Labour Gazette, the 
printing, binding and mailing of the Gazette and other expenses on account of print- 
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ing incurred by the department; all expenses on stationery account, travelling ex- 
penses of Fair Wages officers in the preparation of schedules of wages for insertion 
in government contracts and the investigation of alleged violations of conditions ; 
travelling and other expenses in connection with the settlement of industrial disputes 
under the Conciliation Act, the purchase of books for the library, and all other ex- 
penses of the department. 


The expenditure incurred during the year on account of the Commission appoint- 
ed to investigate industrial disputes in the province of British Columbia and the 
printing of the report and evidence of that Commission was $1,469.88. The expendi- 
ture incurred on account of the Commission to inquire into the alleged employment 
of aliens on the Grand Trunk Pacific, was $962.25. 


I have the honour to be, Sir, 
Your obedient servant, 


W. L. MACKENZIE KING, 
Deputy Minister of Labour. 


fo 7 : é ' 
th 
2) 
a} ‘ 
Zu ’ 
nea s 
se ed 
Hq. 
ey ~~ i 
N ie 


Wa 


, PRINTER 


ELLENT MA 


1906 


ts. 


DAWSON 
_ EXC 


en 
a 


* 


BY 8. E. 


} 


rice, 


P, 


BO ae 
Sates, 


Sty: 


_ 5-6 EDWARD VII. SESSIONAL PAPER No. 36 | : . A. 1906 


| MerOk T 


OF THE 


DEPARTMENT OF LABOUR 


FOR THE 


YEAR ENDED JUNE 30 


1906 


i PRINTED BY ORDER OF PARLIAMENT 


OTTAWA 
PRINTED BY S. E. DAWSON, PRINTER {TOZTHE KING’S'MOST 
EXCELLENT MAJESTY 
1906 


“[No. 36—1906.] 


PA) 
os 
' 
Ne 
‘eo 
, 


_ 5-6 EDWARD VII. SESSIONAL PAPER No. 36 A. 1906 


To His Excellency the Right Honourable Sir Albe 
Howick, Baron Grey of Howick, in the Coun 
of the United Kingdom, and a Baronet ; 


tinguished Order of Saint Michael and Sa 
of Canada. 


| My Lorp : 
| 


rt Henry George, Earl Grey, Viscount 
ty of Northumberland, in the Peerage 
Knight Grand Cross of the Most Dis- 
mt George, &c., &c., Governor General 


I have the honour to forward to Your Excellene 
Department of Labour of the Dominion of 
. which is respectfully submitted. 
| 


y the accompanying Report of the 
Canada, for the year ending June 30, 1905, 


I have the honour to be, 
| My Lord, 
| Your Excellency’s most obedient servant, 


vse of AYLESWORTH, 
Minister of Labour. 


| DEPARTMENT or Lazour, 
Ottawa, December 30, 1905. 
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ANNUAL REPORT 


- DEPARTMENT OF LABOUR 


YEAR ENDED JUNE 30 


1905 


DEPARTMENT OF LABOUR, CANADA, 
Ottawa, September 1, 1905. 


To the Honourable Sir Wintiam Mutoox, K.C.M.G., M.P., 
Minister of Labour. 


Sir,—I have the honour to submit a report on the work of the Department of 
Labour for the fiscal year ended June 30, 1905. 


During the past year the work of the department has greatly exceeded that of pre- 
vious years. In fact it has been found impossible, with the present staff, to discharge 
with the efficiency which the work merits, the many duties which have come to be part 
of the recognized work of the department. The need of additional clerical assistance 
is imperative. Not only has the work of previous years been continued on a more thor- 
eugh and extensive scale, but entirely new duties have been added. The administra- 
tion of the Railway Labour Disputes Act, the work in connection with the Royal Com- 

missions appointed to inquire into the employment of aliens by the Grand Trunk 
Pacific Railway Company, and by the Pére Marquette Railway Company, and the Com- 
mission to inquire into the influx of Italians, the extended nature of the work under- - 
taken by the department in the recording and classifying of strikes and lockouts, and 
industrial accidents occurring within the Dominion, the increased number of requests 
for information and inquiries on matters affecting industry and labour, the prepara- 
tion of reference catalogues of labour legislation, labour publications, labour unions 
and employers’ associations, all of which are referred to, in detail, in this report, will 
be sufficient evidence of the extended scope of the department’s work. 
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The completed volume of the Labour Gazette shows an addition of 125 pages com- 
pared with the volume of the year preceding, 402 pages as compared with the volume 
of 1909-03, 624 as compared with 1901-02, and 804 as compared with 1900-01. This in- 
crease in the size of the Gazette, which has been occasioned by the additional informa- | 
tion of a statistical and descriptive character published therein, indicates the increased 
amount of work required in the preparation of material for publication, as well as of 
additional work of a more or less mechanical kind, such as proof-reading, mailing, &c., 
which has been occasioned thereby. | 


The number of fair-wages schedules prepared by fair-wages officers of the depart- 
ment, has been larger than the number prepared in any previous year, and this, in 
turn, has necessitated a more frequent absence of these officers from the department 
than in previous years, and a larger amount of correspondence in connection with their 
work. In the matter alone of references of disputes under the Conciliation Act of 
1900, has there been any diminution in the work of any branch of the department. 
This is to be accounted for by the fact that the industrial disputes were fewer in num- 
ber and in importance during the fiscal year 1904-05 than in former years of the de- 
partment’s existence, a fact, no doubt, due in part, to the prosperity of the times, but 
also, in some measure, to the work of the department itself in supplying information 
of service to employers and employees, of creating a public opinion in the matter of 
trade disputes through the department’s records in the Labour Gazette, and to the 
action of parliament in passing the Railway Labour Disputes Act, which has proved . 
an effective means of averting strikes or lockouts upon railways. The work done by 
the Royal Commission appointed, on the recommendation of the Honourable the Minis- 
ter of Labour, during the previous year, to inquire into industrial disputes in British 
Columbia, has also been a factor in preserving industrial peace. Taking the year as a 
whole, it would appear that the general movement of wages has been upward. The de- 
mand for labour has been greater, industry and business more prosperous, the number 
of strikes and lockouts fewer, and labour conditions in general better, during the past 
year, than in any years since the establishment of the department in 1900. 


sd 


‘STAFF OF THE DEPARTMENT. 


No changes were made in the inside staff of the department during the year, with 
the exception of the resignation of one of the third-class clerks, whose position has 
been temporarily filled, pending a permanent appointment. The staff of the correspon- 
dents to the Labour Gazette, which is supplementary to the staff of permanent clerks 
resident at Ottawa, numbered 37 at the end of the year. During the year Mr. Harry 
Peters was appointed correspondent to the Labour Gazette for Berlin, Ont., and dis- 
trict, this locality not having been previously represented on the staff of correspondents 
to the Gazette. 


‘Changes were also made in the person of correspondents at several points, as fol- 
lows :— 


John Gillespie, correspondent for Calgary and district, during the month of Oc- 
tober, to replace S. D. Milliken, resigned. 


‘ E; 
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Victor Phaneuf, correspondent for St. Hyacinthe and district, during February, in 


place of N. Samson. 


; A. B. Docksteader, correspondent for the Kootenay District, during April, to re- 
_ place Roland A. Laird, resigned. 
J. A. Killingsworth, correspondent for St. Thomas and district, during May, re- 


placing Albert Roberts. 


CLASSIFICATION OF THE WORK. 


The work of the department may be classified under the following heads, under 
which, in this report, a review is given in detail :— 


iy 
i: 


wa 


WITT 


The preparation and publication of the Labour Gazette. 


The settlement of industria] disputes under the Conciliation Act, 1900. 


. The carrying out of the Fair Wages resolution of the House of Commons, 


of March, 1900. 


. The administration of the Railway Labour Disputes Act. 


- The appointment, work and results of the Royal Commission to investigate 


the alleged employment of aliens by the Grand Trunk Pacifie Bail- 
way Company. 


The appointment, work and results of the Royal Commission appointed to 
inquire into the alleged employment of aliens by the Pare Marquette 
Railway Company. 


. The appointment, work and results of the Royal Commission appointed to 


inquire into the influx of Italian labourers to the city of Montreal, and 
the alleged fraudulent practices of employment agencies. 


Strikes and lockouts in Canada during the fiscal year 1904-05. 


. Industrial accidents in Canada during the fiscal year 1904-05. 
. The library of the Department of Labour. 
. The circulation of the Labour Gazette. 


. The distribution of the Labour Gazette and other publications of the depart- 


ment. 
Inquiries, correspondence, and other work of the department. 


Revenue and expenditure of the department. 
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I. THE LABOUR GAZETTE. 


The Labour Gazette, the official journal of the department? was published regu- 
larly each month throughout the year, and contained in each issue, as in previous 
years, a general summary of industrial and labour conditions in Canada with detailed — 
reports relating to the condition of the labour market, furnished by correspondents of 
the department resident in the several cities of the Dominion. The Gazette also con- 
tained each month descriptive articles and statistical tables on trade disputes, indus- | 
trial accidents, immigration and colonization, Canadian trade and revenue, labour 
organization, recent industrial inventions, and fair wages schedules embodied in 
government contracts. Reviews of official reports and government blue books of gen- 
eral interest to labour, published in Canada and other countries, and accounts of recent 
legal decisions in Canadian courts affecting labour, were also included as regular 
monthly features. 


A considerable number of articles embodying the results of special] investigations 
conducted by the department, or relating to current happenings of exceptional interest 
from the standpoint of labour, together with a number of special reviews, were also” 
published from time to time. 


MONTHLY REVIEW OF INDUSTRIAL AND LABOUR CONDITIONS. 


The monthly review of industrial and labour conditions throughout Canada 
related in each case to conditions existing during the preceding month, the informa- 
tion being broadly presented in the form of a general summary, and in detail in 
reports of local correspondents. In the general summary a comprehensive review of 
the general condition and tendency of the labour market in Canada was given, with 
references to the more important happenings affecting employment and industrial 
activity thoughout the Dominion. In the preparation of the article extensive use) | 
was made of special as well as the regular reports supplied by local correspondents. 
Use was also made of material collected from the daily press of the Dominion) 
through the agency of the clipping bureau established in the department, and or 
information obtained by the department through correspondence and in other ways.| 
The clippings from the press were used in this connection as indicating sources from 
which information might be obtained, and were made the basis of official inquiries, 
through which authoritative information was secured prior to its publication in the 
Gazette. The correspondence conducted by the department was in this way materi- 
ally increased, a very large number of communications having been sent out for the 
sole purpose of verifying and amplifying information for use in the general sum 
mary article. 


| 
| 


The publication of this information in a concise and systematic form has beer 
constantly aimed at, the order in which the different topics were treated being much 
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the same as in preceding years. The opening paragraph sets forth a brief but com- 
prehensive statement of the main features of the labour market and the most recent 
tendencies in the general demand for labour, and the amount of employment ayvail- 
able. This is followed by paragraphs in which the more important changes in wages 
and hours reported during the preceding month, and the chief variations in the prices 
of staple commodities affecting cost of living in any section of the Dominion are 
referred to. In a paragraph published under the heading of ‘Interruptions to 
Industry,’ reference is briefly made to the condition of the labour market from the 
standpoint of industrial unrest as compared with the preceding month and the cor- 
responding period of the previous year. Reference is also made under this heading to 
unfavourable weather conditions and important shut-downs, if such had been reported, 
and to industrial establishments destroyed by fire, as reported in the press of the 
Dominion, statements being added where the information is obtainable, of the aggre- 
gate loss caused and the number of workpeople involved. Conditions in the several 
industries and trades are then dealt with in the following order: Agriculture, fishing, 
lumbering, mining, manufacturing, transport, building trades, metal trades, woodwork- 
ing and furnishing trades, printing and allied trades, clothing trades, food and tobacco 
preparation trades, leather trades, miscellaneous trades and unskilled labor. In 
separate paragraphs, following these summaries, references are made to current move- 
ments and events, such as manual training, technical education, municipal ownership, 
meetings of associations, &. The article concludes with a series of notes relating 
to different subjects which do not lend themselves readily to classification under the 
preceding headings. 


The tabular statement, as first included in the general summary article of the 
December, 1903, Gazette, in which the condition of employment in the several trades 
and industries in the different cities is set forth, was continued during the past year, 
the terms employed indicating the degree to which conditions were favourable or un- 
favourable, as follows: (1) active, busy, very. busy; (2) quiet, dull, very dull. 


REPORTS OF LOCAL CORRESPONDENTS. 


Following the plan adopted in 1902, the local correspondents to the Labour Gazette 
Were required to send in their monthly reports on official forms supplied by the de- 
partment, and which contain instructions with regard to the subject matter to be dealt 
with and the arrangement of the material. In this way a more comprehensive cover- 
ing of the field of employment in each locality and a greater uniformity in the method 
of presenting information has been ensured. In the case of particular and exceptional 
happenings, additional and more detailed instructions were forwarded by letter to the 
correspondents individually as the occasion arose. In supplying this and other special 
information required by the department, as well as in the preparation of their monthly 
reports, it is a satisfaction to be able to state that the members of the outside staff of 
the department have, with one or two exceptions, shown an appreciable improvement 
in efficiency during the year, and have discharged their important duties in a prompt 
and capable manner. 
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CHANGES IN RATES CF WAGES AND HOURS OF LABOUR. 


The method adopted by the department in 1903 in collecting information relating 
to changes in current rates of wages and hours of labour, and of presenting this infor- 
mation in the Labour Gazette, was continued during the past year.* Mention was 
made in brief form in the general summary article of the more important changes of 
the month immediately preceding. The detailed and revised statements of the depart- 
ment were presented in the form of quarterly articles appearing in the July, 1904, Oc- 
tober, 1904, January, 1905, and May, 1905, issues of the Gazette. The division of the 
year into quarters for the purposes of these tabies was made at first to correspond with 
the seasons, so as to indicate the changes occurring during the. winter, spring, summer 
or autumn months; later, however, the division was made to coincide with the quar- 
ters of the calendar year. In these articles statistical tables were published, setting forth 
full details with regard to each change, as to the class of workpeople and number 
affected, the locality in which the change took place, the manner in which it was 
brought about, whether voluntarily by the employer or on demand of the workmen, and 
particulars as to the precise nature of the change and its effect upon total weekly earn- 
ings, or total number of hours worked. In the accompanying article a tabular analysis 
by industries and groups of trade, showing the aggregate effect of the changes, was 
presented, with a descriptive statement pointing out the nature of each change and the 
general result of the changes during each of the periods dealt with. 


Some of the results disclosed in the articles published during the year may be 
briefly referred to. During the spring months of 1904, changes reported to the depart- 
ment would indicate that 40 increases in wages and 13 decreases in hours went into 
effect, together with 10 increases in wages in combination with decreases in hours, and 
one increase in hours. ‘The result was an approximate increase of over $3,600 in the 
weekly wages bill, affecting 2,939 workpeople, with an approximate decrease in working 
hours amounting to over 5,500 per week and affecting 1,038 workpeople. During the 
summer months, 25 increases and one decrease in wages were recorded, with 8 in- 
creases in wages in combination with decreases in hours. The readjustment of lumber- 
men’s wages in the Ottawa valley during this period caused a heavy decrease in aggre- 
gate wages, owing to the tact that 11,000 men were affected thereby; on the other hand 
farm hands throughout Canada, and unskilled and railway labourers in western Can- 
ada, received higher wages than ever before. The autumn changes included 17 in- 
creases in wages, 2 decreases in hours, 1 increase in hours and 2 increases in wages in 
conjunction with decreases in hours, resulting in an increase in the total rate of re- 
muneration and a decrease in the hours of employment. A large number of employees 
of the Dominion government received higher wages during this period, the total 
amounting to $1,436, whereas the most important change affecting the condition of 
labour adversely took place at Nanaimo, B.C., where 500 miners had their hours in- 
creased, and certain concessions with regard to the supply of household coal withdrawn. 
During the months of December, January, February and March, the changes in wages” 


*A full description of this method, with copies of the circular letter and blank forms. 
sent out by the department, was given in the annual report of the dJepariment for the year 
ended June 30, 1904, at page 15 . | 
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and hours included 23 increases and 1 decrease in the former, and 6 decreases in the 
latter, the final result being of the nature of an increase in earnings and a’ decrease 
in working hours. The most important change during this period, from the standpoint 
of numbers affected, was the result of the passing of an early closing by-law in the city 
of Montreal by which the weekly hours of retail clerks were decreased by from 30,000 
to 40,000. In the building trades over 400 men received improved conditions, involv- 
ing an increase in weekly pay of approximately $327, and a decrease in hours of ap- 
proximately 750 per week. ‘Iwo hundred and sixty-three railway clerks in the em- 
ploy of the Intercolonial Railway also received increases aggregating about $1,200 per 
month. 


STRIKES AND LOCKOUTS. 


A statistical table and article on strikes and lockouts was continued in each issue 
of the Labour Gazette, the general form and scope of the article being much the same 
as in previous years. A change considerably facilitating reference to the tables for de- 
tails concerning any particular strike, was effected by introducing a classification of 
trade disputes in accordance with the trades and industries affected. In the descrip- 
tive article an account was given of the several disputes set forth in the table, also an 
_ analysis presenting aggregate statistics as to the number and magnitude of the dis- 
putes, the total loss of time in working days involved, and particulars as to the groups 
of trades affected by disputes, the causes, methods of settlement employed, the results 
of disputes, whether in favour of the employers or the employees, or in the nature of a 
compromise. The record for the month, from the standpoint of the number and mag- 
nitude of the disputes and the loss of-time in working days involved, was compared in 
each case with that of the preceding month and the corresponding period of the pre-— 
vious year. In collecting and presenting the information embodied in this statement 
the utmost care was exercised by the department to ensure the returns being accurate 
and inclusive of all disputes involving over five employees occurring throughout the 
Dominion. 


A comparison of labour disputes in Canada during 1904 and previous years was 
made in a special review published in the January, 1905, issue of the Labour Gazette, 
the method followed in presenting the information being the same as that adopted in 
previous articles of ia similar kind published by the department. The year 1904 was 
shown to have been comparatively free from serious industrial disturbatces, being 
marked by a large decrease in the number and magnitude of disputes as compared 
with the three preceding years. In 1903 and 1902 the total number of disputes reported 
has been respectively 160 and 123; in 1904, however, the total fell to 103, or one less 
than the number reported in 1901. By trades the record of the four years is set forth 
as follows :— 
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TABLE SHOWING INDUSTRIAL DISPUTES BY TRADES IN CANADA IN 1901, 1902, 1903 and 1904. 


Number of Disputes. 
Trades. Ree i bBo hd 11 Sa 
1901 1902 1903 | 1904 
GBYDRR LGW Breau peat te Melt haet> peteph gore dela 5 sos ule hat Wael ch ele dt tat 14 28 44 29 
Me Gal iek ae Gel i ae Selick Gel eae ae tag Ot Oe, i Pee oe 23 31 17 16 
WOOD WOLKIN Gs gree iio ee Oren eerie Sn he eaters) create 4 10 9 5 
Pextile Reed oe ey, CER er, ee Renee eae A a ener 6 il 5 3 
ClOURIN ES aces ee rome ET RRR AL een a ee Re 10 9 ll 12 
Hoodvand tobacco Preparation .wieecwi otcceer ieee eel: 9 10 6 11 
WGAT RRs ce Nee ence en ante Sas ie eth eee en aa can 1 3 4 i 
Printing and book-binding.......... orleans ih ae ae 2 3 3 5 
TPransport.ee i asea deere Ronee ener: cee eee 4 4 18 2 
Lone eShorement, Gosche ss eres tech te eee sete raters 5 4 4 a 
SIVA Soe Seo eee ee Mert Cees een pen OA te cai, 8 ets Acta ALT | 9) 3 9 6 
Bush ime i ata ne e eeee oh A hts UNM Me EES ROR eR ane 2 1 il 2 
TS k HHO Che ers en Me ees cy re en aie at eas Sena ll 6 9 3 
Miscellaneous...... ...... Fila Pet ere A tas et oe Mea I a a RAE 8 10 20 10 
TT Gee ii ce BARR Bete te ete Grate oR OAS ene Pee ae 104 123 160 103 


The comparative magnitude of the different strikes in the four years, from the 
standpoint of numbers involved, is shown in the following table :— 


TABLE SHOWING MAGNITUDE OF TRADE DISPUTES ACCORDING TO NUMBERS OF WOR 
PEOPLE INVOLVED IN 1901, 1902, 1903 and 1904. 


Year. 
Magnitude. 
1901 1902 1903 1904 
AMOR OF ATA CROW, 6 Gals casts rere rera te earde is ei ee Ae aes Mia eave te ae aT 3 5 2 
TEOOO GONZO Seen Oe Se hie Fee OR SAO ME TE RCE Cs MM 3 2 Ss 3 
SUOMGOYTEONO hos ir acta oe eel aR: a OREM A oneed ots awe leken ae Wee i 1 10 2 
ZOO GO D0, oe eae AR APO SER ONRIER GS SPE EE OAD Ce ees 5 8 9 9 
PADD KOT UU Ren MAMIE Stak 8 HIT Baye At eee dnb can Ra viey 6 4 "7 18 2 
LOOHGO ZOO TA Wk Ue ie, CPPS ED, Sms AR Ad VRC ENA: MWA R Oe pee, at 4 15 23 10 
DOOM OOS role sh aie are mee oe area ani fe Pea ice nt aR 14 21 19 15 
Q5ICO DO ere Ssh Re BU rhe Pe ANE ERS ee RE ee 24 28 34 23 
(Wmd er 2a sie es) a ie ess Aa ty CeCe ee OPE ciel omen te 31 Syl 36 35 
Diva creo ig aap pe meine ac weet iMTTE dena veh Spe i te A Ae co 11 4 1 2 
TPO GALL frit, |: dere te man Reta Cavan SOLS ND 104 123 169 "403 


The strikes occurring in the four years, analyzed by months, causes, methods of 
settlement and results, is as follows :— 


TABLE SHOWING TRADE DISPUTES IN CANADA BY MONTHS DURING 1901, 1902, 1993 and 1904. 


Number of Disputes. 


Months. 
1901 1902 1903 1904 Total. 

RINT AT Vere Ee ee a eee d 8 6 9 30 
OREHALY. Cher ce US ele rt fue aaeae 3 5 12 5 25 
TW Cl es oie Rete. Wet ak iS WS fie eo eh en, aC Cenety eer Bel 13 12 22 9 56 
JOG ae a ae nia ter ty EAN meet rian ge 1g 20 23 20 75 
SVU Se 2 AE ooops ee tee Whe EAT eta 7 27 29 23 86 
FL FTOBO\CE 3 oa 26 fateh OO gee ome ed Ae a ada de 23 18 23 9 73 
CETUR IIe ree Rls aoe See cer ae a UAE Ota ct ct 14 i 15 6 42 
SUR TISLUR Se, dae nee tein eatin 3 Ania icr chert 5 6 11 6 28 
SOOLCTMDEL MR eric Selec rue incre uctoueane ale doy 5 i) 7 3 PA! 1 
MCTODSTR ew ekaeer. cree ac ee ne ae 5 4 6 8 23 
IN ONGC IID OTS Goes ial ceeie ale ae ee eusne ee ia 7 7 3 2 19 
PBCOMBOR Me 3. coe ol Seti. ted ait «eas eit oe | Si Ap Dp i) atte 3 3 9 

Totals eevee: SERA, Make doce tee chet 104 123 160 103 49) 
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TABLE SHOWING CAUSES OF TRADE DISPUTES IN CANADA DURING 1901, 1502, 1903 and 1904. 
| 


Number of Disputes. 


Causes. 
1901 1902 1903 1904 Total- 
mor increase in wages...................... 48 54 6) 36 198 
Against reduction in wages.............._. 1) 7 7 ii 31 
mor decrease in hours.........:............ Lys Medline ieeecdners 8 3 12 
For increase in wages & decrease in hours. 5 14 18 8 45 
Against employment of particular persons 13 8 13 16 50 
Against conditions of cmploymentce +. kc. ¢ 5 5 4 14 
merrecognition of unions..............0....) 0001" 5 5 4 14 
CREE aire nd races meas nae 9 10 3 22 
i acinssified 3. da auein b AUS SPREE CREE MEE mL Das 16 12 29 21 78 


TABLE SHOWING METHODS OF SETTLEMENT OF TRADE DISPUTES IN CANADA DURING 
) 1901, 1902, 1903 and 1904. 


Number of Disputes. 


Method. 
1901 1902 1903 1904 Total. 

MM EQHION. 2 P00... evn eco ecee ck, 5 6 6 4 21 
as 6 5 14 5 30 
_ Negotiations between parties concerned.. 55 73 77 ay 242 
| Replacement of men............ Meee ses 13 12 15 10 50 

eturn to work on employers’ term....... 13 20 26 25 84 

emands of strikers granted without 

el es ees ech ait eet ote Vy Wgyh! 19 Uf 26 

Mi@etinite or unsettled.......0°. 11°00" 12 5 12 13 42 

| Notreported 


| TABLE SHOWING RESULTS OF TRADE DISPUTES IN CANADA DURI 


NG 1901, 1902, 1903 and 1904, 


| Number of Disputes. 

| Results. : 

1901 1902 1903 1904 Total. 

‘In favour of COLNE Sy So a ale ar ay 40 35 46 34 155 
In favour of POIPIOVOOS ... Ato) dk. 39 46 45 24 154 

Settled ReeeOraDromise,.....,.......:...... 22 . 33 46 28 129 

i Terms unknown OLENOUSOLIICK Heads, 2 LT ee 4 10 9 23 

_ Both sides ee cee O Ne ee Le the | 6 6 


Special articles dealing with the strike of iron and steel workers at Sydney, N.S., 
which directly affected about 1,500 employees, and was settled by the intervention of 
‘the Department of Labour under the Conciliation Act, 1900, were published in the J uly 
and August issues of the Labour Gazette. A full statement of the cause and progress 
of the dispute was given, with copies of the correspondence conducted between the 
Sydney Board of Trade, the Dominion Iron and Steel Company, the Grand Secretary 
of the Provincial Workmen’s Association and the department. The good offices of the 
department were accepted on July 17, and the strike was officially declared at an end 
on the 22nd, after having been in existence for over seven weeks. The articles con- 
tained also a ful] statement in regard to the terms of settlement, and the negotiations 
with the government arising out of the calling out of the militia in J uly. 


a 
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A special review of the report of the Labour Department of the British Board of 


Trade on strikes and lock-outs occurring in the United Kingdom in 1903 was published 


in the August, 1904, Gazette. 


INDUSTRIAL ACCIDENTS. 


Publication was begun in the November, 1908, issue of the Labour Gazette of a 


monthly statistical table and article relating to industrial accidents, in which account 
was taken of accidents sustained by workmen in the course of their employment result- 
ing in the loss of life or limb, or other serious impairment of industrial efficiency.* 
The publication of these statistics was continued, the tables setting forth a record of the 
locality, date and nature of each accident, whethet fatal or otherwise, classified accord- 
ing to trades and industries, and with ia separate column for remarks describing the 
circumstances attending the accident. In the descriptive article the record of the 
month was set forth by trades and industries, and mention made under a separate head- 
ing of any serious disasters involving a large loss of life. A statement was also 
included in which the number of fatal and other accidents occurring each monta was 
compared with the record for the previous month and the corresponding month of the 
previous year. In collecting material for this article, the department relied largely on 
the reports supplied by its correspondents situated in the different cities of the 
Dominion, upon official statements furnished by other government departments both of 
the Dominion and of the provinces, and on information collected by the clipping 
bureau from the press of the Dominion, the last being employed largely as ia basis for 
securing detailed information by correspondence with individuals or companies con- 


cerned. 


A special review of the industrial accidents occurring in Canada throughout the 
calendar year of 1904 was published in the January, 1905, issue of the Labour Gazette, 
and contained much interesting and valuable material illustrative of the danger in- 
volved in the several employments. Tt was shown that the number of workmen killed 
outright by accidents during 1904, while engaged in their regular employments, num- 
bered 894. An analysis of the returns according to trades showed that the railway ser- 
vice was by far the most dangerous employment, no less than -273 workpeople having 
lost their lives in the operation of Canadian railways during the year. Next to the 
railway service, the agricultural industry, in which 110 were killed, and the mining 
industry, in which 106 were killed, were reported as having the largest number of 
fatalities. In the trades grouped under the heading of general transport 104 deaths 
occurred, in the metal trades 73 deaths, and in the lumbering and sawmilling industry 
69 deaths. In the other. industries comparatively few fatalities were reported. 


The non-fatal accidents of the year totalled 2,095, of which the greatest numbel 
took place among workmen engaged in the metal trades, of whom 492 were injured 
in the railway service there were 360, and in the general transport branches 169 mer 


* An explanation of the manner in which this matter was collected and presented by the 
department was given in the annual report for the year ended June 30, 1904, at page 11, 4 
copy of the blank form used by the department in obtaining returns being printed on page 
14. 


i iain, = 


REPORT OF THE DEPUTY MINISTER OF LABOUR 17 


SESSIONAL PAPER No. 36 


Beajured. The other groups of trades ranked in the following order as regards the num- 


ber of serious accidents: Woodworking, 154; building, 139; unskilled labour, 121; 


3 lumbering and sawmilling, 119; agriculture, 118. 


The balance of the review was devoted to an exhaustive analysis by trades and in- 
dustries of the causes of the fatal and non-fatal accidents reported throughout the 
year. By way of illustrating the manner in which these statistics were presented, the 
following tables relating to the railway service and the building trades are given :— 


RAILWAY SERVICH. BUILDING TRADES. 
Causes of Accidents. Killed. | Injured. Causes of Accidents. Killed. | Injured. 
Struck by engines, etc.............. 53 BD Falling from bpulidine ss. .es. os. 13 23 
Beinjured in collisions..............5: 33 7 Falling from scaffolding, etec...... 5 38 
_ Derailing of engines, cars, etc..... 18 24 Falling through a floor............ 2 sf 
Injured when coupling............. 12 24 | Hallineeicom Ss taiess .1ee eee eee pe 2 
Falling from trains and cars ...... 22 49 Collapse of buildings and walls.. 2 10 
_ Fallling from trains and run over. 26 3 Falling from a ladder............. os | 14 
Foot catching in frogs, ete., and Falling from vehicles....... ...... 1 | ] 
PATHE ONVIO Fein Macros an ne tetaye ceteiat iS 5 iMeMAbaverrne oan eh elie, con coo ees ba or i 2 
Run eo by trains, etc., in other Falling into an excavation........ ri 2 
IAUSUS Bub Centos He ee Oe OES 47 | 23 Falling in other ways.............. Pe 5 
iaiured ihe boiler explosions....... 3 5 Railway accidents... 10 .........2- 4 2 
- Injured by blasting, dynamite, etc. 2) 12 Struck by falling stones and 
Suffocated by coal gas.............. 6 1 IDBICI SIR ttt tee mh tert bs 3 6 
Crushed between cars, engines,.etc. 10 16 Struck by falling timber.......... 1 13 
Crushed in rouudhouses and shops. 2 5 DULUGkey, GOPMCKSa ere eEnen. ota 2 1 
Striking objects when on moving) Struck by falling metal........... a 2 
PROUIUS RM ee eee ee as a tha oe | me 2 Struck by falling window sash.... ee 2 
Striking objects when on electric’ Struck by other objects........... 2 | 2 
CID Fic eect le eer aie ee | ce 2 Injured by elevators and hoists.. 2 2 
Injuar ed by falling snow or rock.. 4 Pe Injured by electric shock.. : 3 1 
Injured by electric shock..........! 2 “ Injured’bycvOOlse, ac eae ne 7 
Struck by falling freight. ......... | 1 8 PONV VOU He a Ie eat neta: RON ae 2 Xe 
sStruck by falling metal......:..... ee a Injured when blasting............ | me 2, 
meeallinge from ladders,..,........./. ir 2 Unclassiieds cr eyehe t ae ees 1 1 
mhallinge in other ways.........3...; 4 13 
OE Vg 0) | : 2 
MMAUTCE DY & SAW .........5-0.sn 000s | 1 
Injured by machinery, belting, etc. 1 
injured by an elevator............. | A 1 
Se | 4 29 


It will be seen from the above how valuable a series of statistical returns of this 
nature must prove when extended over a period of time sufficient to permit of practi- 
eal deductions being made. The element of personal danger involved in any employ- 


‘ment is one of importance both to the employer and the employee. The efficacy of pro- 


tective legislation can be accurately tested and the need of additional legislation indi- 
eated only by means of statistical data. The department has had many proofs of the 


_ widespread interest of these statistics. Insurance companies, and particularly accident 


imsurance companies, have signified that they have found the material very valuable, 
and in other connections the information has been of great practical utility. 


IMMIGRATION AND COLONIZATION. 


» ‘ . . | . . . . . . } 
Publication was continued of special articles dealing with immigration into the 


~ . . . . . . ° . . 
Dominion and with colonization operations carried on in western Canada and in the 


unsettled portions of Quebec, Ontario and British Columbia. Returns for the fiscal 
year ended June 30, 1905, showed that the number of immigrants entered at Canadian 
ports was largely in excess of the previous season, which in turn had exceeded all pre- 
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vious years by a large margin. Particularly heavy were the arrivals during the winter 


and spring months of 1905, the movement from Europe having been fully two weeks 


earlier than in any previous year. The influx of settlers from the western States of — 


the American Union into Canada, which had fallen off somewhat during the autumn 
months, also recommenced on a heavy scale, the general quality of the immigrants, 
both from Great Britain and the United States, comparing very favourably with former 
years. The effect upon conditions in the labour market, especially among agriculturists 
and the unskilled classes, was far-reaching. The monthly articles in which the promi- 
nent features of the movement were dealt with were presented according to the same 
general plan as previously adopted, being composed largely of statistical tables, accom- 


panied by analyses and comments relating to the more salient developments of the 


preceding month. A considerable improvement, however, was made in the manner of 
presenting statistical data relating to immigrant arrivals, which were previously classi- 


fied in totals according as reported from Great Britain, the continent of Europe and 


the United States. By special arrangement with the Immigration Branch of the De- 
partment of the Interior, a more detailed classification of arrivals was presented, the 
tables showing the extent of immigration by the several ocean ports, both for the month 
and for the fiscal year to date, in the case of arrivals from Europe, and by the ports of 
Montreal and Winnipeg in the case of arrivals from the United States. A table relat- 
ing to British emigration returns was also included, based on information received 
monthly from the British Board of Trade. Tables relating to homestead entries, the 
nationality of homesteaders and of Dominion lands patented were published each month 
as in previous years. The department also secured the co-operation of the Canadian 
Pacific Railway Company, the Ganada North-west Land Company, Limited, the 
Canada Land Company, the York Farmers’ Colonization Company, and other land and 
colonization companies, in the furnishing of periodical returns with regard to land 
sales for publication in the Labour Gazette. In the articles accompanying and analys- 
ing the above returns, reference was made from month to month to developments of 
current interest, the following, among several other subjects, having been briefly dealt 
with: The operations of different immigration aid societies, the immigration employ- 
ment bureau established by the Ontario government at Toronto, child immigration, 
immigration enterprises conducted by the Salvation Army, operations of the Montreal, 
Lake St. John and other colonization societies land the Western Immigration Associa- 
tion. 


Two special articles dealing with the subject of immigration were published in the 
Labour Gazette in connection with certain fraudulent representations made in Great 
Britain to mechanics and other skilled workmen with a view of inducing emigration 
to Canada. The matter was discussed in the House of Commons in the month of June, 
1904, and in March, 1905. The action taken by the Dominion government in this con- 
nection, as explained in the House of Commons, was described in these articles, and a 


brief report given of the proceedings taken to prevent a recurrence of the evil.* 


a— 


* A reference will be found elsewhere in the present report to the proceedings of the 
special commissioner appointed on June 290 to enquire into the circumstances attending the 
heavy immigration of Italians into Montreal during 1904. 
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CANADIAN TRADE AND REVEN UE. 


The method adopted in 1904, of reporting briefly, in a separate article, current 
statistics relating to Canadian trade and revenue, as a supplementary index to the 
general condition of labour and industry, was continued, the statistical tables included 
in the article being published by courtesy of the Departments of Customs, Finance, 
and Trade and Commerce. Official returns relating to provincial revenues and ex- 
penditure were also obtained. The material of the articles was classified as in previous 
years according as it referred to foreign trade, Imperial trade, domestic trade, and 
Canadian revenue and expenditure. An analysis of conditions existing in the preced- 
ing month \was given under each of these headings in so far as they affected or illus- 
trated current conditions of employment. Under the headings of foreign and Imperial 
trade, for example, the review set forth the record of exports and imports, and the 
demands of the different foreign markets for Canadian produce as based upon periodi- 
cal statements made by Canadian trade agents. In the paragraph dealing with 
domestic trade, in addition to a brief summary of market conditions during the preced- 
ing month, a précis of the annual reports of Canadian chartered banks and financial 
institutions was given, and references included to the current prices of Canadian 
securities, current loans and deposits of banks. In the preparation of this material, 
information supplied by local correspondents to the Labour Gazette, and financial and 
trade journals dealing with Canadian conditions, were extensively employed, verifica- 
tion of statistical and other data being obtained by the department {trom authoritative 
sources. 


SPECIAL INVESTIGATIONS CONDUCTED BY THE DEPARTMENT. 


The results of a number of special investigations conducted by the department 
into subjects of interest and importance to labour were published in the Labour 
Gazette during the past year. Among the subjects dealt with in this way were, the 

fates and tendencies of wages and hours of labour in Canada, the investigation into 

which was begun in the previous year; the housing problem in Canada ; the early clos- 

ing movement during the summer of 1904 3 Co-operative savings and credit societies 
in Canada; and the inspection of industrial establishments. 


RATES AND TENDENCIES OF WAGES AND HOURS OF LABOUR IN CANADA. 


An extensive investigation into the subject of current rates and past tendencies 
of wages and hours of labour in Canada was comenced by the department during the 
‘month of May, 1904.* Much valuable information was collected, over 1,700 separate 
‘returns in the nature of forms filled in with statistical information having been 
-Teceived in reply to requests for information sent out by the department. Publication 
“was begun in the November, 1904, issue of the Labour Gazette of a series of statistical 


— — — =e 


) *A statement setting forth the method in which the investigation was conducted, with 
Copies of the circular communications and blank forms employed in collecting the informa- 
tion, together with a table showing the number of communications sent out by the depart- 
‘Ment and answers received thereto from the several groups of trades, were given in the 
annual report of the department for the year ended June 30, 1904, pages 22 to 27. 
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tables, based on this material, setting forth in detail the current wages and hours in 
the several groups of trades in a large number of localities, and a record of changes 
for a period of several years. Information collected from other sources was also ) 
embodied in these tables, such as the rates obtained by the fair wages officers of the 
department, during the past four years, in connection with their duties in supplying 
fair wage schedules for government contracts and changes in wages previously 
recorded in the Gazette. The tables published in Vols. I and II. of the Gazette, in 
which statistics of wages and hours in 1900 and 1901 were given, were also carefully 
compared and any change in rates, as indicated by more recent returns, recorded. 


Care was taken with regard to the form in which the tables were published to 
present the information collected as much in detail and in as simple a manner as 
possible, columns being added to show the exact amount of every increase or decrease 


and its nature. 


The tables published during the year related to the trades included under the 
heading of printing and allied trades, viz., hand and machine compositors, pressmen, 
bookbinders, electrotypers and stereotypers,. (published in the November and December | 
issues of the Labour Gazette,) and the different trades included under the heading of 
the building trades, viz., bricklayers, masons, carpenters, lathers, plasterers, painters, 
plumbers, stonecutters and builders’ labourers (published in the February, March, 
April, May and June Gazettes). _ | : 


In the article accompanying each of these tables an attempt was made, by the use 
of tabular analyses, to indicate their general significance and bearing. In.the matter 
of current hours, for example, a tabular statement was prepared for each trade, 
showing the number of returns received by provinces of the ten-hour day, the nine- 
hour day, the eight-hour day, and the shorter working day on Saturdays. In this 
way, though no estimate of the numbers of employees affected by the individual 
returns was made, a fair idea was presented of the comparative extent to which the 
different working days prevailed throughout the several sections of the Dominion, 
With regard to current rates of wages also, certain general tendencies illustrated by 
the tables were pointed out. It was shown, for example, that in all the provinces: 
and in every branch of trade wages were higher, other things being equal, in the 
larger centres of industry, instances to the contrary being for the most part limited to. 
small villages into which workmen of the more skilled classes have to be brought from, 
outside localities when work requiring their services has to be performed. It was} 
shown also that as between the several provinces wages were considerably higher west) 
of the great lakes, the highest point being reached in British Columbia, though the| 
larger Ontario cities and towns situated in close proximity to large American cities) 


on the international border reported high rates for several classes. The lowest rates 
of wages and longest working days were found to prevail in the province of Quebec. | 


The articles also contained a series of tabular analyses of the changes in wages 
and hours, of which a record was obtained among the several trades. In the case of 
wages the analysis showed in each trade the number of changes recorded by years and 
provinces, so that the extent of any movement in rates could be ascertained at a glance 
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_ from the standpoint both of time and of locality. In the case of hours the analysis was 
by years and according to the nature of the change, whether from a twelve to a ten- 
hour day, from a ten to a nine-hour day, from a nine to an eight-hour day, or for a 
shorter working day on Saturdays. A separate statement was also given for each trade, 
in which the number of changes in hours were set forth by provinces. In this way ithe 
department was enabled to indicate in some detail the main tendencies in the wages 
movement in Canada during the past fifteen years, and to record several changes of 
a much earlier date. The general result shown was that in every branch a very 
marked upward movement in wages had taken place in the period named, especially 
during the past five years and in the year 1903. 


By way of illustrating more fully the extent of the upward tendency in wages dur- 
ing the past fifteen years, the statistical matter contained in the report of the Royal 
Commission on Capital and Labour issued in 1889, which contained several tables re- 
lating to wages and hours in a number of the leading centres of Ontario and the 
eastern provinces, was carefully collated and compared with the most recent returns: 
obtained by the department for the same classes and localities. In every class the gen- 
eral result showed a material increase, amounting as a rule to from ten to thirty per 
cent. The returns relating to wages and hours contained in the census for Canada for 
1870-71, 1880-81 and 1890-91 were also analysed, and the average earnings of the dif- 
ferent classes during the three decades shown. On the whole the period between 1870 
and 1880 witnessed, according to the census returns, a general decline in wages; in the 
succeeding decade, however, wages regained and in many cases largely exceeded their 
former level. 


CO-OPERATIVE SAVINGS AND CREDIT SOCIETIES OF CANADA. 


In the March, 1905, number of the Gazette the department published the result of 
an investigation into co-operative savings and credit societies in Canada, in which 
details were given as to the number and nature of the work of the existing co-operative 
Savings societies in the Dominion. The origin of the societies was outlined, as well 
as jtheir primary functions, method of administration and management, funds and 
resources, and present financial standing. An account was also given of the benefits 
derived by shareholders and the public from these institutions. 


® 


.THE HOUSING PROBLEM IN CANADA. 


During the spring and summer season of 1904 a scarcity in the supply of houses 
available for workingmen’s families was reported at several points in the Dominion, 
More particularly in the larger centres of population and industry situated in the pro- 
vince of Ontario. In the city of Toronto the house famine was particularly severe, 
_ and led to active intervention by the Board of Associated Charities and other associa- 
tions. In Manitoba and the Northwest Territories also the rapid development of the 
| country and heavy influx of new population had occasioned considerable inconvenience 
| and enhancement in property valuations and rentals. Owing to the general nature of 
| these conditions and the importance of the question, as affecting not only the financial 
| condition but the physical comfort and health of large numbers of the working classes, 
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a special investigation was conducted by the department during the month of July, in 
order that comprehensive and reliable information with regard to the matter for the 
whole of Canada might be obtained. 


The investigation was conducted chiefly through the correspondents of the Labour 
Gazette, a special report having been prepared by each with specific information on the 
following points in regard to the cities in which they were resident :— 


1. The supply of houses available for workingmen at the time, relative to the 
demand. 


2. The class of house desired by the SpE ts ote and ithe PeneR which he found it 
necessary to pay for such a house. 


3. The extent to which families had been obliged to live in boarding-houses, be- 
cause fis inability to secure individual houses. 
. The tendency of rents during the past few years, and the probable future ten- 
are 
- 5, A general statement as to the cost of building; whether or not new houses were 
likely to be built in the near future; if not, why additional building will not take 
place. 


From information received in reply to these communications, a tabular statement 
was prepared setting forth the more salient features of the situation in each city in 
brief and accessible form. Information of a particular or local character which did 


not lend itself to tabulation was added in an article accompanying thig statement. A 


general analysis of the material collected was also given as to the supply of work- 
people’s dwellings throughout the several cities, the tendency of rentals, the extent to 
which boarding has been resorted to among workpeople, and the more general causes 
affecting the situation. It was found that a pronounced scarcity in the class of dwell- 
ings suitable for occupation by workpeople existed in 24 out of 30 cities from which 
detailed reports were received, conditions being most unfavourable in the cities in- 
cluded within a radius of 70 or 80 miles of Toronto. Rentals were found to have 


increased by from 15 to 40 per cent during the past five years, Sydney, N.S., being | 


the only city from which a decline was reported. The practice of more than one 


family occupying the same house was reported ag having considerably increased, and | 
the number of workpeople boarding out was shown to be unusually large, lodging | 


houses frequented by unmarried men being particularly crowded. These and 


other features were attributed by most of the correspondents to the general tendency 
on the part of capitalists during the past few years to regard investments in working-— | 
men’s houses with disfavour, as a result of the increased cost of building, both for | 
material and for the labour required in construction. Building, it was estimated, had | 


increased from 20 to 334 per cent, according to locality. The general prosperity and 


extensive development of industry by increasing the number of workpeople, stimulat- 


ing civic improvements, and thus causing increases in taxation was held to have 


| 


affected the situation. As reflecting the general situation loan companies were 


reported to have diminished the percentage of advances on houses under construction, 
a procedure which particularly affected the working classes, who in building their 
homes proceed in a large proportion of cases on the instalment plan. Of the remedies 


proposed, municipal intervention, the extension of street car systems, the encourage: — 
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ment of building societies, and the formation of co-operative associations were most 
frequently mentioned. 


In addition to the immediate purpose served by the presentation of this material 
in tabular form, considerable light was thrown incidentally on the standard of living 
and comparative degree of comfort obtainable by the working classes in the several 
cities of the Dominion. 


THE EARLY CLOSING MOVEMENT IN CANADA. 


A second special investigation conducted by the department, chiefly through the 
correspondents to the Labour Gazette, had to do with the extent to which early closing 
movement arrangements were adopted in the several trades and industries during the 
summer season of 1904. The points on which particular information was requested 
for each city and district were as follows :— ers 


1. The trades and callings chiefly affected. 


2. The extent to which the movement prevailed as compared with previous years, 
noting in this connection any tendency towards an increase or decrease in the 
- practice. 


3. The approximate number of workpeople affected. 
4, Information of a special nature on other points. ' 


The information received was published in the Labour Gazette for October, 1904, 
‘in the form of a tabular statemnt under appropriate heads. Retail clerks were found 
to be the class particularly affected by early closing arrangements; barbers had also 
secured similar arrangements in most of the cities. Among factory employees a large 
number of instances were reported in which early closing arrangements on Saturdays 
were adopted, with or without longer hours in compensation on the other days of the 
week. The form of arrangement which chiefly recommended itself to the working 
people was the Saturday half holiday, where the nature of the employment permitted. 
Retail clerks took Wednesday or Monday afterrioons instead of Saturdays. Thirteen 
correspondents reported the movement as increasing in public favour in their respec- 
tive districts. 


INSPECTION OF INDUSTRIAL ESTABLISHMENTS IN CANADA. 


A special article was published in the November, 1904, issue of the Labour 
Gazette, on the inspection of industrial establishments as carried out in the several 
provinces of the Dominion in which factory legislation has been enacted. 


A brief statement was given, by way of introduction, relating to the different Acts 
passed by the provinces of Ontario, Quebec, Manitoba and Nova Scotia, and the dates 
on which the work of inspection was begun in the first three provinces, no inspector 
having been appointed for the province of Nova Scotia. In Ontario and Quebec, the 
work of inspection has been continuous since the years 1887 and 1888 respectively; in 
Manitoba the first inspector was appointed in 1901. A brief reswmé was also given of 
the portions of the several Acts relating particularly to the appointment and duties of 
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inspectors. The main portion of the article consisted of a concise topical review of the 
annual reports of the inspectors, numbering in all about 100, setting forth the results 
of their investigations and recommendations, and containing much valuable informa- 
tion as to the general condition of factory employment in the several provinces. In 
preparing this material the different comments of the several inspectors in regard to a 
large number of subjects were carefully collated and the results set forth in separate 
paragraphs. In this way details as to existing conditions and administration of the 
law during past years with regard to the following matters, were set forth: The guard- q 
ing of the personal safety of employees in factories and their protection about machin- — 
ery, including a reference to the number of accidents recorded from year to year; 
boiler inspection; the inspection of elevators; the protection of factory employees 
against fire, with much information relating to the most approved forms of fire escapes, 
means of extinguishing fires, &c.; the improvement of sanitary conditions in factories; 
the existence of the sweating evil; the employment of female or child labour in Cana- 
dian factories; hours of labour, and Sunday labour. Certain general features of fac- 
tory life in Canada, such, for example, as the general tendency for conditions of em- 
ployment to be on a better level in the larger establishments situated in important — 
centres than in smaller factories in towns and cities, were illustrated. Much light was — 
also thrown incidentally on industrial and trade conditions during the several years 
covered by the inspectors’ reports and the effeet of trade activity on such matters as 
wages, employment of feniale labour, number of accidents, length of the working day, 
&e. The number of inspectors appointed, the number of establishments visited, and 
the gradual extension in scope of the duties of the inspectors were also set forth. In 
the concluding paragraph of the article a list of the names, addresses and districts of 

the factory inspectors at present holding office in Canada was given. 

7 
EMPLOYMENT BUREAUS AND AGENCIES IN CANADA. 

A special investigation was conducted by the department, during the summer of 
1904, with regard to employment bureaus in Canada, with a view to ascertaining more _ 
particularly the number of agencies in existence, the manner in which they are con- q 
ducted, and the nature and extent of the business which they carry on. An official 


communication was addressed to all the agencies classed as employment bureaus or | 


agencies in the directories of the several cities or municipalities in Canada, with which 
was inclosed a blank form on which it was requested that a return as to the nature 
and extent of the business carried on and other particulars, should be made. The de- 
partment also corresponded with the clerks of the chief municipalities with a view of 
securing additional statistical information. The result of the material thus collected 
was set forth in a tabular statement published in the September, 1904, issue of the | 
Labour Gazette, in which the various agencies were classified according to locality, and 
information given with regard to such particulars as date of establishment, number of | 
applications for work received, number of positions filled, charges made to applicants, . 
classes of situations obtained, &c. In the accompanying article a reference was made 
to the farm labour employment bureau at Toronto, in charge of the Bureau of Coloni- 
zation under the Department of Crown Lands of Ontario. Similar work carried on by | 
the government of the Northwest Territories was also described. A statement with | 
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regard to the employment bureaus assisted by municipal funds and to employment 
agencies established by trade unions, was included in the article, and a brief outline 
given of the legislation passed in the different provinces and the by-laws of several 
municipalities relating to employment agencies. 


.* 
) 


OTHER SPECIAL ARTICLES AND SUBJECTS OF CURRENT INTEREST. 


Among other subjects dealt with in special articles in the Labour Gazette during 
the past year, the following may be mentioned :— 


1. Legislation enacted during the year by the Dominion parliament and by the 
several legislatures affecting industrial and labour conditions. In this connection 
eleven articles in all were published during the year. 


In the August and September, 1904, issues of the Gazette, Dominion legislation 
was briefly reviewed, the chief Acts affecting labour being those relating to the national 
transcontinental railway, the responsibilities of pilots, the prevention of accidents, the 

calling out of the militia, and the various measures granting assistance to different 
industries, enlarging banking facilities, &e. 


The chief Act affecting labour passed by the Ontario legislature during 1904 was 

an important amendment to the Factories Act; other Acts referred to in the review 
were measures encouraging colonization, respecting weather insurance, taxation of 
railways, &c. A detailed review of important amendments to the Quebec Land Act 
affecting the status of colonists and the lumber industry, was reviewed in the August 
Gazette. The ordinances passed by the Northwest Territories aifecting labour, during 
1204, were reviewed in the November issue, while Manitoba legislation was dealt with 
in March, 1905. The British Columbia legislation of the year included measures affect- 
ing the hours of labour in coal mines, the protection of wages, the regulation of ex- 
plosives, and the licensing of commercial travellers. In New Brunswick a Factories 
Act was introduced on the recommendation of a special commission; this was reviewed 
in the June, 1905, issue of the Gazette, in which reviews also appear on labour legisla- 
tion passed in Quebec and by the Dominion parliament during a portion of the session 
of 1905. A series of regulations relating to coal mines in the Northwest Territories 
issued by the Department of Indian Affairs, Canada, were also reviewed. 


2. The conventions of labour congresses, and unions, manufacturers’ and em- 
ployers’ associations, municipal conferences, &c., held during the year. 


The following were among the more important meetings thus reported: The union 
meeting of the Canadian divisions of the Brotherhood of Locomotive Engineers, held at 
Montreal in August; the twentieth annual convention of the Trades and Labour Con- 
gress of Canada, the second annual convention of the National Trades and Labour 
Congress of Canada, the fourth annual convention of the Union of Canadian Munici- 
palities, the annual meeting of the Grand Council of the Provincial Workmens’ Asso- 
| Giation of Nova Scotia, the thirty-third annual convention of the Manufacturers’ As- 
sociation, the annual convention of the Ontario Municipal Association, the annual 
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convention of the Canadian Conference of Charities and Correction, and the annual 
meeting of the Employers’ Association of Toronto. : 


3. Other current happenings to which special reference was made were as fol- 
lows: An increase by the Ontario government in the staff and jurisdiction of factory 
onspectors, an agreement concluded in June between the Toronto Railway Company 
and its employees, a report of the Canadian Manufacturers’ Association on conditions 
of employment in Canada, a proposed pension fund for employees of the Michigan 
Central Railway Company, and the prosecution brought at Toronto against an alleged 
combine in restraint of trade in_plumbing supplies. 


SPECIAL REVIEWS. 


A number of publications received at the department during the year were re- 
viewed in special articles in the Gazette as being of particular interest to industry or 
labour. A list of the publications reviewed in this way during the year is as follows :— 

1.—Volume I. of a report issued by a committee appointed by the Secretary of 
State for Home Affairs of Great Britain, to inquire into all amendments and exten- 
sions of the Workmen’s Compensation Acts. The report contained an historical review 
of the different Employers’ Liability and Workmen’s Compensation Acts, passed in 


Great Britain, and set forth in detail a number of proposed amendments, the more im- 


portant of which were referred to in the review published in the Gazette. | 

9.—Industrial betterment institutions in New Jersey manufacturing establish- 
ments—a review prepared for the Department of Social Economy of the Louisiana 
Purchase Exposition by the Bureau of Statistics of New Jersey in 1904. The report 
contained an account of the institutions existing in seventy-five factories, including 
the Celluloid Company, of Newark, N.J.; the Sherwin-Williams Company, Newark, 
N.J., and the Weston Electric Instrument Company, Waverly Park, N.J., whose insti- 
tutions were most fully described. | 

3-—Volume II. of the Fourth Census of Canada, 1901, containing statistical tables 
relating to the natural industries of ithe Dominion, arranged under the general heads 
of agriculture, minerals and fisheries. 

4.—The Fourth Annual Report of the Department of Labour, describing the work 
of the department during the fiscal year ended June 80, 1904. 


5.—The Report of the Inspector of Insurance and Registrar of Friendly Societies 


of Ontario, giving the transactions of these societies during the year 1903, and refer- 
ring to certain insurance and benevolent features of Ontario labour organizations. 
6.—The report of the Commissioner appointed to inquire into the alleged employ- 
ment of aliens in connection with the Grand Trunk Pacific surveys. 
~%.—Report of the Commissioner appointed to inquire into the immigration of 
Italian labourers into Montreal during 1904. The reviews of this and of the preceding 
report were of considerable length and minuteness. 


REVIEW OF BLUE BOOKS AND OFFICIAL REPORTS. 


In addition to the above list of publications reviewed under a separate heading in 
the Labour Gazette, a large number of reviews, of important blue ‘books and official 
reports received at the department, containing information in regard to labour and in- 
dustrial conditions, were given in the Labour Gazette, as in previous years, under the 
heading of ‘Reports of Departments and Bureaus.’ These publications included 18 
reports issued by the Dominion government, 19 reports issued by different provincial 
governments, 18 reports by the Government of Great Britain, 2 reports issued by the 


! 
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Australian government, 1 report issued by the Government of New Zealand, 30 reports 
issued by United States governments, 4 reports issued by the Belgian and French gov- 
ernments, respectively, and 1 German report. A complete list of these reports, classified 
according to the governments issuing them, is as follows :— 


CANADA. 


1. Reports of Experimental Farms, Canada, 1903. | 
2. Report of Superintendent of Forestry for year ended June 30, 1903. 
4 3. Report of the Commission appointed to investigate the different electro-thermic 
processes for the smelting of iron ores and the making of steel in operation in Europe. 
4. Report of the Superintendent of Insurance of the Dominion of Canada for the 
year ended December 31, 1903. 
5. Report of the Postmaster General for year ended June 30, 1904. 
6. Tables of the trade and navigation of the Dominion of Canada for the fiscal 
year ended June 30, 1904. 
(. Returns and statistics of the Inland Revenues of the Dominion of Canada for 
the fiscal year ended June 30, 1904. 
8. Report of the Fourth Annual Convention of the Union of Canadian Munici- 
-palities held at London, Ont., September 20, 21 and 22, 1904. 
9. Annual report of the Department of the Interior for the year 1903-04. 
10. Report of the Department of Trade and Commerce for the fiscal year ended 
June 380, 1904. 
_ 11. Report of the Minister of Justice as to penitentiaries of Canada for the year 
ended June 30, 1904. 
12. Public Accounts of Canada for the fiscal year ended June 30, 1904. 
18. Report of the Minister of Public Works for the fiscal year ended June 30, 1904. 
14. Thirty-seventh annual report of the Department of Marine and Fisheries, 1904. 
_ 15. Annual report of the Department of Indian Affairs for the year ended June 
30, 1904. 
16. Report of the Minister of Agriculture for the Dominion of Cunada for the year 
ended October 81, 1904. 
~ 17. Summary by the Geological Survey of Canada of the mineral production of 
Canada for 1904. 
18. Annual report of the Department of Railways and Canals for the fiscal year 
ended June 80, 1904. 


Nova Scotia— 


1. Report of the Department of Mines, Nova Scotia, for the year ended Septem- 
ber 30, 1904. 


Quebec— 


1. Inspection of industrial establishments and public buildings of the province 
of Quebec—abstracts from the general report of the Minister of Colonization and 
Public Works for 1904. 


- Ontario— | 
1. Mineral production of Ontario during 1903; bulletin No. 6, Ontario Bureau 


of Mines. 


2. Annual report of the Dairymen’s Associations of the province of Ontario, 
1903 


8. Sixteenth annual report of the Inspectors of Factories for the province of 
| Ontario. 
4. Annual report of the Beekeepers’ Association of Ontario, 1903. 
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5. Thirty-fifth annual report of the Fruit Growers’ Association of Ontario, 
1903. 

6. Official statements made by building societies, loan companies, lending land 
companies and trust companies for the year ended December 31, 1903. 

7. Report of the Bureau of Mines of Ontario, 1904; part 1h 

8. Laws affecting children, both from the Dominion and Ontario statutes. 

9. Twenty-second annual report of the Provincial Board of Health of the pro- 
vince of Ontario for the year 1903. 

10. Report of the Farmers’ Institutes of the province of Ontario, 1904; Part Il. 
—Women’s institutes. 
41. Annual reports of the Live Stock associations for the province of Ontario, 
1903. = 
12. Annual report of the Bureau of Industries for the province of Ontario, 1908. 

13. Tenth annual report of the Farmers’ Institutes, Ontario, for 1904; Part IL— 
Farmers’ institutes. 

14. Report of the Commissioner of Crown Lands of the province of Ontario for ~ 
the year 1904. ; 

18. Nineteenth annual report of the Commissioners for the Queen Victoria 
Niagara Falls Park, 1904. 


a 


Manitoba— 


1. Report of the Department of Public Works for the year ended December 31, 
1903. 


British Columbia— 


1. Report of the Commissioner of Fisheries for British Columbia for the year 
1904. 


GREAT BRITAIN. 


1. Copy of statistical tables relating to emigrat:on from and into the United 
Kingdom in 1903, and report of the Board of Trade thereon. 
2. General report and statistics of British mines and collieries for 1902; Part 
TV.—Colonial and foreign statistics. . 
3. Supplement to the annual report of the Chief Inspector of Factories and 
Workshops for the year 1902—returns of persons employed. 
4. Returns of cases of lead poisoning reported in china and earthenware works — 
from 1899 to 1908. 
5. Twenty-eighth annual report of His Majesty’s Inspectors of Explosives, — 
1903. 
6. Reports of changes in rates of wages and hours of labour in the United King- © 
dom in 1903, with comparative statistics for 1894-1902. 
7. Annual report of the Chief Inspector of Factories and ‘Workshops for year 
LOS eb are. fc 
8. Charts illustrating statistics of trade, employment and conditions of labour 
in the United Kingdom, prepared for the St. Louis Exposition by the Commercial, 
Labour and Statistical Department of the Board of Trade. : 
9. Statistical abstract for the principal countries of the world in the years from — 
1892 to 1901. | | 
10. General report of statistics of mines and collieries for 1903; Part XI.— ; 
Labour. . . | 
11. Report of the President of the Local Government Board on methods of deal- 
ing with vagrancy in Switzerland. | 
12: Return relating to technical education during the year 1902-03. 


~ 
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_ 18. Statistical abstract for the several British colonies, possessions and protector- 
ates in each year from 1889 to 1903.. 

14. Second series of memoranda—tables and charts prepared by the Board of 
Trade with reference to matters bearing on British and aes trade and industrial 
conditions. 

15. Second report of Mr. Wilson Fox on the wages, earnings and conditions of 
employment of agricultural labourers in the United Kingdom, with statistical tables 
and charts. 

16. Reports of the Chief Registrar of Friendly Societies for the year ended 
December 31, 1903. 

17. Returns of accidents and casualties reported to the Board of Trade by the 
several railway companies i the United Kingdom during the three months ended Sep- 
tember 30, 1904. 

igey Tenth abstract of Taveue statistics of the United Kingdom, 1902-1904. 


AUSTRALIA. 


1. Report by the Superintendent of the Government Labour Bureau of West 
_ Australia for the year ended December 31, 1903. . 
2. Industrial arbitration, reports and records in New South Wales, 1904; Vol. 


NEW ZEALAND. 


1. Report of the Department of Labour, New Zealand, for 1904. 


UNITED STATES, 


1. Seventh annual report of the Department of Inspection of the State of 
Indiana, 1903. 
2. Report of the Bureau of Statistics of Labour for the State of Louisiana for 
1902-03. 
| 3. Fifth annual report of the Bureau & Labour Statisties of the Lllinois Free 
Employment Offices for the year ended October 1, 1903. 
4, Sixth annual report of the Bureau of bene and Industrial Statistics for 
. the State of Virginia, 1908. 
5. Annual report of the State Board of Conciliation and Arbitration for the 
year ended December 31, 1903. 
6. Articles on wages and cost of living in the United States, published in Bulletin 
No. 53 of the Bureau of Labour, Washington. D.C. 
7. Report of New York State Department of Labour on the growth of industry 
in New York. 
8. Statistics of manufactures, 1902-03, in the Commonwealth of Massachusetts. 
9, Labour and industrial chronology of the Commonwealth of Massachusetts, 
for the year ended September 30, 1903. 
10. Annual! report of the Secretary of Internal Affairs of the Commonwealth of 
Pennsylvania—industrial statistics, 1903. 
11. Exhibit of the Bureau of Labour at the St. Louis Purchase Exposition—bulle- 
tin of the Bureau of Labour, No. 54. 
12. Kighth biennial report of the Bureau of Labour of West Virginia, 1903-04. 
13. Fifth biennial report of the Bureau of Labour of the State of New Hamp- 
shire, 1904. 
14. Seventh annual report of the Bureau of Labour and Industrial Statistics of 
the State of Virginia, 1904. 
15. Eleventh biennial report of the Bureau of Labour Statistics of the State of 
California, 1904. 
16. Bisse biennial report of the Brean of Labour Statistics and Inspector of 
_ Factories and Workshops of the State of Oregon, 1903-04. 
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17. Ninth biennial report of the Bureau of Labour Statistics of the State of Col- — 
orado, 1903-04. 

18. Eighteenth annual report of the Bureau of Labour and Industrial Statistics 
for the State of Maine, 1904. 

19. ‘’wentieth annual report of the Bureau of Labour Statistics of Connecticut 
for the year ended November 30, 1904. 

20. Twenty-seventh annual report of the Bureau of Statistics of Labour and In- 
dustries of New Jersey for the year ended October 31, 1904. 

91. Labour and Industrial Chronology of the Commonwealth of Massachusetts for 
the year ended September 30, 1904. 

99. Tenth biennial report of-the Indiana Department of Statistics for the year 
1903-04. 

93. Foreign commerce and navigation of the United States for the year ended — 
June 30, 1904—Department of Commerce and Labour Bureau of Statistics. 

24. Thirteenth annual report of the Bureau of Statistics and Information of 
Maryland. 

95. Ninth biennial report of the Bureau of Labour of the State of Minnesota, 
1903-04. 

96. Thirty-fifth annual report of the Bureau of Statistics of Labour of Massa- 
chusetts. 

97. Twenty-eighth annual report of the Bureau of Labour Statistics of the State 
of Ohio, 1904. 

98. Biennial report of the Bureau of Immigration, Labour and Statistics of Idaho 
for the year 1903-04. 

99. Resources of Nebraska—bulletin of the State Bureau of Labour and Indus- 
trial Statistics, No. 4, October, 1904. 

30. Eighteenth annual report of the Bureau of Labour and Printing of the State 
of North Carolina, for the year 1904. 


BELGIUM. 


1. Rapports annuels de l’inspection du travail, 1903. 

9. Rapport relatif 4 execution de la loi du 31 mars 1898, sur les unions profes- 
sionelles pendant les années 1898-1901, presenté aux chambres legislatives par le min- 
istre de Industrie et du Travail. 

3. Les salaires dans l'industrie Gantois; l’Industrie de la filature du lin. 

4. Belgium, its institutions, industries and commerce; E. Roesel, 1904. 


FRANCE. 


1. Statistique annuelle du movement de la population en France, année 1902. 
2. Statistique des gréves et des recours a la conciliation ou a Varbitrage, sur- 
venues pendant l’année 1908. ; 


3. Annuaire statistique du Ministre du Commerce, de I’Industrie, des Postes et des 
Télégraphes, 1903. 
4, Les associations professionelles ouvriéres; tome IV., 1904. 


GERMANY. 


4. German Workmen’s Insurance as a social institution—guide to the workmen’s 
insurance of the German Empire, and other pamphlets. , 


LEGAL DECISIONS AFFECTING LABOUR. 


Brief accounts of the more important decisions affecting labour rendered in Cana- 
dian courts have been published from month to month, as in previous years, under the 


i 


i 


: 


' 
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heading ‘ Recent legal decisions affecting labour.’ Reference was made in this connec- 
tion during the year to over sixty decisions, the name of the prosecutor and defendant, 
the court in which the case was tried, the name of the presiding judge and the time 
and place of decision being generally cited: Certain of the more important decisions 
of the English and United States courts, of general interest to labour, were also briefly 
described. Among the subjects dealt with in the decisions reported this way during 


- the year, the following may be mentioned:— 


Contributory negligence of employees, contraventions of the alien labour law, em- 
ployment of Chinese in mines, rights of workmen’s associations, accidents caused by 
defective construction, breaches of contract, intimidation, the rights of apprentices, 
breach of the Factories Act, breach of the Insurance Act by a non-registered union 
doing insurance business, actions against unions, employment of children, employees 
voluntarily accepting risk, liability for displaying wrong railway signals, liability of 
employers for accident, liability of employers for acts of employees, wrongful abandon- 
ment of employment, uncovered shafting, Sunday street cars, defective appliances, 
meaning of the word railway under the Workmen’s Compensation Act, sale of work- 
men’s tickets by street railway company, Drunkenness of Railway Employees, 
definition of term labourer or servant, conspiracy by a union, conspiracy of employers, 
defective railway ties, defective elevators, constitutionality of eight-hour day in the 
United States, equipment of railway cars, leaving of employment without stipulated 
notice, picketting, workmen’s compensation, wrongful dismissal, employment of non- 
experienced men on dangerous work, Sabbath observance legislation, dismissal for dis- 
obedience, joint responsibility of workman and employer, enforcement of regulations, 
liability of directors of companies, mechanics lien for wages, validity of a Dominion 
Act preventing railway companies from being relieved from liability for damages for 


personal injuries to employees. 
OTHER FEATURES. 


A regular monthly review of recent industrial inventions was continued, and some 
improvements made over previous years in the manner in which the information was 
presented, in the way of classifying the inventions more completely according to the 
trades and industries to which they related. 


The Gazette also contained a list of the fair wages schedules included in govern- 
ment contracts, signed during the fiscal year; the total number of schedules published 
in this way being 133. 


A record of new unions formed was given each month. A special article review- 
ing the progress of labour organization in Canada during 1904 appeared in the Feb- 
Tuary issue. Tables were included in this article in which a record of the unions 
formed and dissolved during the year was presented. These were accompanied by a 
number of smaller tables in which returns were analysed in detail from different points 
of view. In all, the number of unions formed amounted to 152, and unions dissolved 
to 104, leaving a net increase of 48 for the year. A comparison of these returns with 
the corresponding statistics for the year 1903 was added, the number of unions formed 
in the latter year being 275. By groups of trades, the largest number of unions 
formed was shown to have been in the building, metal and transport trades. 
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II—CONCILIATION AND ARBITRATION. 


The intervention of the Department of Labour under the Conciliation Act, 1900, 
was requested on only one occasion during the year 1904-05. This was in the case of a 
strike of the employees of the Dominion Iron and Steel Company at Sydney, C.B., 
which strike was the largest and most serious in the Dominion during the year. 


As shown elsewhere in this report, the number of industrial disturbances was less 
during 1904-05, in-both number and importance, than in the years immediately preced- 
ing. In fact, with the exception of the strike at Sydney, in regard to which the depart- 
ment’s intervention was requested, a strike of fishermen on the Skeena river in British 
Columbia during the first three weeks in July, 1904, and a strike in the building trades 
‘in Toronto during August and September, 1904, there were no industrial disputes com- 
parable with the large disputes in regard to which the department’s intervention had 
been requested in previous years. 


In all, the friendly intervention of the Department of Labour had at the close of 
the fiscal year 1904-05 been requested on 37 accasions since the passing of the Act in 
July, 1900. « 


SETTLEMENT OF STRIKE OF DOMINION IRON AND STEEL COMPANY’S EMPLOYEES AT SYDNEY, C.Bag@ 


The strike of the employees of the Dominion Iron and Steel Company, at Sydney, 
C.B., commenced on June 1, 1904, and affected between 1,500 and 2,000 employees. For 
some time after the strike commenced, work on the company’s plant was all but com- — 
pletely suspended. During the month of July the militia were called in by the local 
authorities, and stationed near the company’s works from July 4 until the settlement _ 
‘of the dispute on the 22nd, the force on the latter date numbering between 150 and 200 — 
men. 


According to the statement of the secretary of the Provincial Workingmen’s Asso-— 
ciation, the cause of the dispute was the refusal of the company to grant a demand of 
its employees for a restoration of the scale of wages paid prior to December 1, 1903, on 
which date their wages were reduced. A demand for the restoration of the former 
scale was made by the Provincial Workingmen’s Association, to which the men be- 
longed, in the month of April, but was refused by the company. A strike was threatened | 
during the month of May if the rates were not restored, and, the company having 
.. refused to concede the demands, the strike took effect on June 1. : 


The company claimed that the wages paid their employees compared favourably 
with wages for similar classes of work elsewhere, and stated that they were prepared j 
to arbitrate this point. The company also urged that on account of the condition of © 
the steel industry it was impossible to give more. The men claimed that wages were 
higher in the United States and in the mining districts of Cape Breton, and that, 
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owing to the cost of living in Sydney, their earnings were not sufficient for the support 
of their families. They were unwilling, however, to submit to an arbitration restricted 
to particular points. | 


In reply to the request of the Sydney Board of Trade, the Honourable the Minister 
of Labour communicated with the parties, extending the friendly offices of the depart- 
ment under the Conciliation Act in the event of the same being acceptable to the 
parties. The company, in acknowledging the receipt of the minister’s communication. 
set forth its view of the difficulties which had arisen, but was non-commital in its atti- 
tude towards government intervention under the Act. The agent of the men replied 
as follows: ‘ We prefer to be left to settle this dispute ourselves in our own way; thanks 
for kind offer.’ Upon receipt of these replies, copies were forwarded by the Minister of 
Labour to the Sydney Board of Trade, and regret was expressed at the apparent unwil- 
lingness of the parties to accept government intervention. In the same communication 
the minister stated it was possible the immediate intervention of any third party might 
not be desired, but that later on a different attitude might be taken, in which event the 
minister would be pleased to lend the friendly offices of the department. Further efforts 
were made by the Sydney Board of Trade to effect a settlement of the dispute, but 
without avail, and on July 4 the situation was further complicated by the bringing in 
of the militia for the alleged purpose of preventing violence and rioting. 


A somewhat lengthy correspondence between the men and the government took 
place during the first two weeks of July. Finally, on the 16th of the month, the men 
decided to accept the friendly offices of the department, and Mr. King, Deputy Minister 
of Labour, left Ottawa on the day following, to act as intermediary, arriving in Sydney 
on the evening of the 19th. 


On the following morning the deputy minister met the committee acting on behalf 
of the strikers, and had a lengthy interview with them, followed in the afternoon by a 
lengthy interview with the president and other officials of the Dominion Iron and Steel 
Company. These interviews were followed by others on the evening of the same day 
and the day following, with the result that he was in a position to inform the men and 
the company as to the attitude of the parties towards each other, and to give certain 
definite assurances as to what would be done in the event of the strike being declared 
off. 


Negotiations up to this point having justified the belief that a satisfactory settle- 
ment could be forthwith effected, a meeting of the sub-council of the Provincial Work- 
men’s Association was called for the day following, July 22, in order that the com- 
mittee representing the strikers might make known to the sub-council the results of 
the negotiations conducted by the deputy minister between the parties, and that the ~ 
sub-council might give a final decision in the matter. 


After the sub-council had convened on the morning of the 22nd, the committee of 
the strikers notified Mr. King in writing that the sub-council of the Provincial Work- 
men’s Association was prepared to call the strike off in the event of the assurances 
given the committee being made to the sub-council in a form which they might regard 


as satisfactory. Mr. King thereupon wrote the company, setting forth what he under- 
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stood the company’s attitude would be, and asked for a written assurance as to the 
correctness of his view of their representations. Having received from the president 
of the company a reply confirming his understanding of the company’s position, he 
informed the grand secretary in writing of the assurances given him by the company. 
The written statement sent by Mr. King corresponding with the verbal assurances 
given to the committee of the strikers, the sub-council of the Provincial Workmen’s 
Association declared the strike at an end, and an official communication to that effect 
was given to Mr. King by the grand secretary, Mr. Moffatt. 


The assurances given by the company to its employees, through the deputy min- 
ister, were to the effect that the company would (1) reinstate employees in their former 
positions in so far as their positions might have remained unfilled up to the conclusion 
of the strike—this, however, without prejudice to the right-of the company to decline 
to re-employ men who, prior to June 1, had been deemed inefficient or ineligible because 
of misconduct; (2) give employment to as many men as possible by operating the plant 
to the fulllest extent to which it was profitable to run it. In this connection the com- 
pany stated that they could not hold out much hope of getting the coke ovens and blast 
furnaces at work for some little time, but that it would be the company’s policy, as far 
as possible, to give employment at other work at the wages paid for such work to men 
temporarily deprived of their regular employment’; (8) not discriminate against any 
man because of his being a member of the Provincial Workmen’s Association, or for 
the reason solely of his having been a participant in the strike; (4) express to the local 
magistrates, who had ealled out the militia, the opinion that they would be justified in 
procuring the immediate recall of the troops stationed on or near the company’s works. 


No increases in wages were granted, and it was understood that in future the com- 
pany would receive only committees of the company’s own employees in connection 
with any questions arising on the plant, this being a policy which the company an- 
nounced shortly after the strike commenced. 


The presence of the militia at Sydney in connection with this strike is a matter 
which calls for more than passing reference, inasmuch as the whole question of the 
interposition of the military power in industrial disputes is one which is lable to be 
misunderstood and grossly misrepresented. Interested parties have not hesitated to 
make use of the presence of the militia as a means of fomenting in the minds of work- 
ingmen a feeling of hostiliy towards the government, or towards the employers with 
whom at the time they might be contending. As a matter of fact, under the law as it 
stands, the responsibility of calling out the militia in such cases is one which must be 
placed in the first instance upon the local magistrates or justices of the peace. The 
function of the militia in connection with a strike is simply one of assisting the local 
authorities to maintain law.and order, where those responsible for its maintenance 
are of opinion that the means which the community itself provides is insufficient. 
Inasmuch, however, as the calling in of the militia adds a very serious factor to rela- 
tions already sufficiently strained, and is certain to arouse prejudice and even bitter- 
ness in the minds of the workingmen towards their employers, as well as towards the 
state, and the militia itself, it is desirable in the interests of the truest patriotism, no 
less than for reasons connecting themselves with any existing industrial dispute, that 
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this step should be taken with the greatest caution, and certainly only under impera- 
tive necessity. In this connection the facts relating to the presence of the militia 
during the strike at Sydney and the representations made in reference thereto at the 
time, are not without special interest. 


There were at Sydney practically no disturbances of a threatening kind during the 
month of June. When, however, the company made efforts early in July to recommence 
operations under the protection of the local police force, the police commissioners 
reported that the circumstances were such as to render the local police inadequate to 
give the protection required. At the request of three local magistrates, made to the dis- 
trict officer commanding, the local militia were called out, in accordance with authority 
given by statute, to assist in maintaining peace and order. On the following day the 
authorities asked for reinforcements, and about 200 additional troops were despatched 
from Halifax, arriving at Sydney early on the morning of the 6th. On July 12, on 
representation being made that the troops might be required for some time, the local 
militia were replaced by regulars from Quebec, so that the members of the militia 
would not be obliged to be absent from their customary employments for any length 
of time. 


The replacing of the local militia by members of the permanent force, gave rise 
to the impression in some quarters that the government would meet the expenses of. 
their maintenance while in Sydney, whereas the Act requires the municipality call- 
ing out the militia in aid of the civil authorities to bear all expenses in connection 
therewith. To prevent any misconception on this point, the Deputy Minister, while 
in Sydney, wired to Ottawa for exact information, so as to remove any misunderstand- 
ing which might exist, and received a reply from the Honourable the Minister of Militia 
stating that all expenses in connection with the troops, whether members of the local 
militia or permanent force, would have to be borne by the municipality. The tele- 
gram received by the Deputy Minister of Labour from the Honourable the Minister 
of Militia and Defence was as follows :— : 


Ottawa, Ont., July 21, 1904. 
To W. L. Mackenzie Kina, 
Sydney, N.S. 


There igs no understanding of any kind exempting the municipality from payment 
of any part of expenses connected with attendance of local militia and permanent 
force at Sydney. Consequently, municipality must, in compliance with the law, pay 
all expenses, such as pay of men, subsistence and transportation of both local militia 
and permanent force. 


(Sed.) F. W. BORDEN, 
Minster of Militia. 


Before the settlement of the dispute the Deputy Minister of Labour received 


assurances from the company that the company would use its influence to have the 


troops immediately withdrawn in the event of the strike being declared at an end, and 
assurance was also given by the local magistrates that they would authorize the imme- 
diate withdrawal of the troops in the event of the strike being declared at an end. 
The strike was declared off at half-past six on the evening of Friday, July 22, and at 


7 o’clock the following morning the regulars returned to Quebec. 
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The Dominion Iron and Steel Works being one of the most important industries 


of the maritime provinces, the strike of its employees and subsequent shut-down of the - 


works had a depressing effect upon conditions generally. Among ‘industries seriously 
affected were the iron ore mines at Wabana, the quarries at Marble mountain and 
Georges river and the works of the Delomite quarry and of the Dominion Tar and 


Chemical Company. The municipality of Sydney suffered heavily in consequence of © 


the strike, which also brought an immediate financial loss of many thousands of dol- 
lars to the company, and a similar loss in wages to the employees. Had the strike not 
been terminated when it was it is difficult to say what depression in business and hard- 
ships to individuals might not fan followed in its wake. 


The following table, which is similar in form to the tables published in the re- 
ports of previous years, indicates the number and nature of the disputes in regard to 
which the friendly intervention of the department was requested under the Concilia- 
tion Act during 1904-05, together with particulars as to the nature of their settlement 
or disposition :— 
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III. FAIR WAGES ON PUBLIC CONTRACT WORK. 


During the year the fair wages officers of the department prepared fair wages 
schedules for insertion in 248 separate contracts, awarded by or to be awarded by 
the different departments of the government. To some of these contracts there were 
several schedules attached.. As, for example, where, in connection with construction, a 
railroad was to pass through several localities and the rates of wages current in the 
different localities varied, separate schedules governing particular areas were re- 
quired in connection with the one contract. The total number of schedules prepared 
was thus considerably greater than is indicated by the number of contracts in which 
these schedules were inserted. The total number.of schedules prepared was greater 
than in any previous year, the number being 248 in the fiscal year 1904-05, as compared 
with 223 in the year 1903-04, 78 in the year 1902-03, and 31 for the year 1901-02. 


In most cases the rates of wages were ascertained by a personal visit of the fair 
wages officer to the localities in which the work was to be undertaken, ‘and after con- 
sultation with both contractors and men. Section 205 of the Railway Act, 1903 (3 
Edward VIL. c. 58), requiring the payment to mechanics, labourers or others per- 
forming labour in the work of construction, of such wages as are generally accepted 
as current for competent workmen in the district in which the work is being performed 
in every case in which the parliament of Canada votes financial aid by way of subsidy 
or guarantee towards the cost of railway construction, occasioned the preparation of a 
larger number of schedules for the Department of Railways and Canals than were re- 
quired'in previous years, requests having been received for schedules in connection 
with 155 contracts or subsidy agreements by that department. Schedules for insertion 
in contracts for public buildings and public works were prepared to the number of 72 
for the Public Works Department, and 21 schedules were peeU ne for insertion in con- 
tracts by the Department of Marine and Fisheries. 


In addition to schedules prepared for insertion in contracts, the Department of 
Labour was frequently consulted during the year by other departments of the govern- 
ment in connection with expenditures incurred by these departments in the carrying 
out of special work by officers immediately in their own employ. Accounts for services 
rendered by local tradesmen in localities where the work was not of a sufficiently im- 
portant nature to justify the calling for tenders with a view to awarding a contract, 
were referred before payment to the department, that opportunity might be given of 
certifying, where labour had been charged for, that the rates specified were correct. The 
greatest number of references of this kind were made by the Department of Mili- 
tia and Defence. The Department of Labour also investigated and certified as to the 
fairness of rates of wages being paid by firms furnishing supplies or performing work 
under contract to the Post Office Department. 
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To facilitate the answering of inquiries as to the current rates of wages and hours, 
the fair wage officers collected information for a very large number of localities. This 
information has been classified in such a way as to enable the department to have at 
hand an immediate source of reference. As rates in particular localities are subject 
to considerable change where a number of trades are concerned, it has been necessary, 
in order to make the data collected in previous years of service in this connection, to 
subject the whole to constant revision. Work of this kind has claimed much of the 
time and attention of the fair wages officers, when not engaged in the preparation of 
schedules for specific contracts. Inquiries as to rates of wages and hours of employ- 
ment have been received, not only from departments of the government and public 
bodies, but from individuals in Canada and foreign countries; in some cases from 
workingmen desirous of commencing work in a particular locality, and in other cases 
from manufacturing establishments or persons interested in industrial undertakings in 
this country. 


The following tables show the number of schedules prepared by the fair wages 
officers during the fiscal year 1904-05, by provinces, and as compared with previous 
years :-— 

DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL TABLES, V. A. R. No. 2. 
STATISTICAL TABLE SHOWING BY PROVINCES THE ‘FAIR WAGES’ SCHEDULES PRE- 


PARED BY THE DEPARTMENT OF LABOUR FOR OTHER DEPARTMENTS OF THE 
GOVERNMENT DUKING THE FISCAL YEAR ENDED JUNE 30, 1905. 


{ 


SMP Rr icmer hy Sl), Candee en) heed 9. alien, 

Department of Government. i) on] w 5 q = be | aa S a 

SOs eee ren] en hie. Pe Wes bane 

NOUN ast PB Asaf aie pe vineiss ne es eg 15 7 3 8 32 3 3 art rte 72 
Bearwayoond Canals. pep hea dew 47 18 14 AS Mie Pe tlonceten leh one 2 1 | 153 
PPP IO ANG DM ISMETICS Hs.).(4 505s iiss os Siete dew ede wos 12 1 2 Levinas UA ae oe De ee ee “1 
ARR A ee aR ee ok C1 ia cers. 2 ce ase tis ate gales Na acs be oe es + Ras We Wee tes stench teenies kd 1 
MIR Oe sy Santee NC ood hee Seabee, 5 UGA Sia AO Se Lea rere | Mirai bd [RR Ses Ci sc 1 
MODAN rs neatly: hot hoe dann 78 26 19 57 59 4 3 4 1 | 248 


DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL TABLES, V. A. R., No. 3. 


STATISTICAL TABLE OF ‘FAIR WAGES’ SCHEDULES PREPARED BY THE DEPARTMENT OF 
LABOUR FOR OTH+R DEPARTMENTS OF THE GOVERNMENT, DURING THE YEARS 
JULY, 190) TO JUNH, 1905, INCLUSIVE. 


et 1900-01. 1901-02. 1902-03. | 1903-04. 1904-05. Totals. 


Department of Public Works............ 63 13 il ae | ie 275 
rte Marine and Fisheries..|..... ...... 17 Ron ae : 158 993 
ic Railwayoand Canals: il) o..s0..3.<. 1 50° jas] ¢ 53 
PPSRULINONLE Go. ices ky ide ox safer age sbeee cs | orci eae an bes bana Sia? ia are age 2 
63 31 73 220 248 638 


~ 
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LABOUR CONDITIONS INSERTED IN PUBLIC CONTRACTS. 


DEPARTMENT OF PUBLIC WORKS. 


7 


The followine conditions, framed in pursuance of the Fair-Wages Resolution of 
the House of Commons, of March, 1900, were incorporated in and formed part of each 
of the several contracts hereinafter mentioned as having been awarded by the Depart- 
ment of Public Works, for the year ended June 30, 1905 :— 


1. The contractor shall not assign or sub-let this contract, or any part or parts 
thereof, for the execution of all or any portion of the work included in said contract, 
and no pretended assignment or sub-contract will be recognized or in any way affect any 
of the following conditions or other provisions of the said contract. 

2. All workmen employed upon the work comprehended in and to be executed pur- 
suant to, the said contract shall be residents of Canada, unless the minister is of opinion 
that- Canadian labour is not available, or that emergencies or other special circum- 
stances exist which would render it contrary to public interest to enforce the foregoing 
condition in respect of the employment of resident Canadian workmen. 

-8. No workman employed upon the said work shall at any time be paid less than 
the minimum rate of wages set forth in the fair wages schedule following. 


FAIR WAGES SCHEDULE. 


RATE OF WAGES. 
TRADE OR CLASS OF LABOUR. 


Not less than the following rate per 


cote os a 


(Here set forth a complete list of different 
classes of workmen to be employed on the 
work.) 


4. The foregoing schedule is intended to include aH the classes of labour required 
for the performance of the work, but if any labour is required which is not provided 
for by any of the items in the above schedule, the minister, or other officer authorized 
by him, whenever and as often as the occasion shall arise, shall have the power to fix 
the minimum rate of wages payable in respect of any such labour, which minimum 
rate shall not be less than the rate of wages generally accepted as current in each trade 
or class of labour for competent workmen in the district where the work is being car- 
ried out. 

5. The contractor shall not be entitled to payment of any money which would 
otherwise be payable under the terms of the said contract in. respect of work and labour 
performed in the execution of the said contract, unless and until he shall have filed in 
the office of the minister in support of his claim for payment a statement showing the 
names, rate of wages, amounts paid and amounts (if any) due and unpaid for wages 
for work and labour done by any foreman, workman, labourer or team, employed upon 
the said work, and such statement shall be attested by the statutory declaration of the 
said contractor, or of such other person or persons as the minister may indicate or re- 
quire; and the contractor shall from time to time furnish to the minister such further 
detailed information and evidence as the minister may deem necessary, in order to 
satisfy him that the conditions herein contained to secure the payment of fair wages 
have been complied with, and that the workmen so employed as aforesaid upon the por- 
tions of the work in respect of which payment is demanded have been paid in full. 

6. In the event of default being made in payment of any money owing in respect 
of wages of any foreman, workman or labourer, employed on the said work, and if a 
claim therefor is filed in the office of the minister, and proof thereof satisfactory to 
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the minister is furnished, the said minister may pay such claim out of the moneys at 
any time payable by His Majesty under said contract, and the amounts so paid shall 
be deemed payments to the contractor. 
7. No portion of the work shal] be done by piece-work. 

8. The number of working hours in the day or week shall be determined by the 
custom of the trade in the dictrict where the work is performed for each of the dif- 
ferent classes of labour employed upon the work. 


9. The workmen employed in the performance of the said contract shall] not be 


ply to moneys payable for the use or hire 
of horses or teams, and the persons entitled to payment for the use or hire of horses or 


moneys so owing them as if such moneys 


k, and the amounts 
paid and amounts (if any) due and unpaid for such goods and materials, the names 


and addresses of the vendors, and such other detailed information and evidence at- 
tested by a statutory declaration of the said contractor, or of such other person or 
persons as the minister may indicate or require, or may deem necessary in order to 
satisfy him that the conditions herein contained have been complied with, and that the 
y00ds and materials supplied for the portion of the work in respect of which payment 
is demanded have been paid for in full. 

12. In the event of default being made in payment of any meney owing in respect 
of goods and materials supplied for the work in the execution of the said contract, and 
fa claim therefor is filed in the office of the minister, and proof of such claim satis- 
factory to the minister is furnished, the minister may, out of the moneys at any time 
ayable by His Majesty under said contract, pay, or cause to be paid, such claim, and 
he amounts so paid shall be deemed payments to the contractor. 


During the fiscal year 1904-05 the department received 79 requests for fair wages 
chedules from the Department of Public Works for insertion in contracts to be 
warded and all of which schedules were supplied. The following is a list of the con- 
racts in question, taken from the records of the department, giving the nature of the 


Tork being contracted for, the locality where it was to be carried on, and the date at 
hich the schedule requested was supplied :— 
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DEPARTMENT OF LABOUR, CANADA. — 
STATISTICAL TABLES, V. A.R., No: 4. 


3T OF CONTRACTS FOR WHICH FAIR WAGES SCHEDULES WERE REQUESTED BY THE 
ee OF DEPARTMENT OF PUBLIC WORKS AND PREPARED BY THE DEPARTMENT OF 
LABOUR DURING THE YEAR ENDED JUNE 30. 1905, 


: 


Date of 


Nature of Work. Locality. Supplying - 
Schedule. ; 
ae ae 
Militdty MAGA’... clea pact amen ee err ec aaa | Toronto, Onte. cet .esver es dee ugus | 
Lipet Maree mente N MRD red TO tyes Ritgey he. :k: ashen lac London, Ontlok. ov. 20 ace aoe i 4 
" Bs chert Sar aes Meare RW reennrets © her Manet Shain Winnipeg, Man...........-+-++++ July sh! 
Public Pulling nee eek eee ene ere a Un aS Moose Jaw, N.W.T.......-..-55: August 22) 
a 66 tog gett las oda oA ed nae cand ea aan ee a Prince Albert, N.W.T.......--- Sept. 2 
es Reh Sf ER NES COR ORR ORNL yeh sro aire geen POU ee Re ee NLEVis, QUE... 22-12 .e eens eee August 8 | 
Military magazines; ) ope. eh Oat Sires serene cima Winnipeg, Man.... ...----.--+++ \J uly, 11 ® 
A VWIOUES ok vk alee oa Scr enieh een Raise (0-day rics Woodstock, NJBaee oiee- eeanl ; 8 
“Wi otorimaemoria! BIUSOUI ed 4a ct 5 TEI =e te ele rae tae Optawas Ontesce -eeeen sar rae cogs x 15 
Dominion Archives G14 \iaause tenner ec mane ty Pore ea GOP UL PEL S ou eee eee sire 11 
TANGLE Cee ce otek Gee ct fae aera mrier nea ar re Chatham Onur sss ceaeaeee ae iSept. 157] 
7h OR ir Cr UMM We a Cir aaR nae esas na oon ens fs Hine Guelph Ont. 2. iver cere | iB 16 | 
Sia ALAPetE aM Uaae iy NY, Chaise ears nicest copie, 0 CAN Re a Day Ae Se arte Kredericton, No Bia)... -..--F ee. - 14 
ee TINE Res Wie eet REN MMS aA ee Se ae cc eat lala Ottawa, Ont......05...---F5510 3: i 8 
Pile avdierib WwORk jo:coy eau Saale mertier is aera green Te Port Greville, N.S....0-.2 25> ne 24 
GORY dae oh Mer uty hat 3 ta) bh MAN None amenoabt, ClbR Nara Hepa © Wallace Harbour, N.S.....-...- iS 24 
in Bibs oi Wu hl ay Bi nl eas Bc as i ae OFS Mie Apple River, N.S.........-.05+-+ es 24.) 
: ROMO Peat CoN Rakion ‘hi Sr PR kind AL Reto, ie ee Arena, ve Freeport, N.S... 00..<72 seeder? ” 24 
k Gl Ney hho Rb Wa we) IP a a Ua ME Pabecte Pe Bate Menu ba) faueyctouise, oe Bear River) Niele. vie ee ‘s 24 
ot pee eh ea ueeune ies ln SGN tern amy beac aeityre me sito imeg aS on Devil adsland, N.S.) ote vpens e 24 | 
ee on RS Hod iicn ve wenns Sey erpmee Senter deen see acane)) ates \Newport Landing, N.S......... iS 
fy COMMS Meets Ste ery AO MR Ahk a ti kee B mpgctc Cake AOAC SN Habitant River, N.S.......----. i 
et Dols a eek cs AM Meohia Villain Rent taal can Mision Glas ou ci eag ack Wiest Amichat. Neo) qpiuaemeieae es 
ne SMO Peas 1S We a ON OP eh tk ALR oc oe ba Fe oes Jersey Cove, N.S... 020. .cb eee |October 
ae As ted) ee ae ie Pen BNRREN amber cun tr brag cient, OF Bay St. Lawrence, Ni Seek nee Sept. 
re coe CRU berets. Gabon ras. yet ctc unk tita. Ges pip wer sats Paddeck, NiS. J....0 e000 pres ‘3 
a Cs Te le Boe padictet ¢ ea ynase Me Rae eagee Nee Cee St. Peter’s Bay,, PBL. 3.3... 5S 
5 COA) MA della heii. DONUTS chert igs Side Ae ary Rr ob aee McPherson Cove, P.H.I........- ped 
re ik Oma Pe Na dA GE 8 TEC RE Rota ae tenes focccn tia kta oto raes Man’s Bay; N:.Bu oa os 
re a AI a CRUDE LE ORNL A coreg oo bem nei akc tT Quaco Harbour, N.B..... ...... oF 
He SCAR) Nie, eRe RPA SE RAEN GT gered cmer tee oO OD Co Shippegan Harbour, N.B........ e 
e COTY MERE yay eee eaeae Geiat a tara tet y mci! 36 aEPO BORG 7 cha eS Richibucto Harbour, N.B....... vg 
oe Ce) ES ak LBs a aia wipes SUE ten. Sette | an otic On Durham Harbour, N.B.........- ‘i 
‘i ne opener hadi OM cree ten A al SE) SAU ae Som oie Stokes Bay, Onl... <2... ise se ees October 
s ze Oa ying able cl sna ccteuite, sane ane cnr nas eee ae Port Stanleye Onto. eee Sept. 
a CS MEY EEE Bh RGN oF, SERRA G7 ee Re nce nner cae, RNCIErs Wamilbon Bays Olas rete October 
se Gee PA ee es Ur lt), oe ee Me Dee Ee Rik Imarg: Rondeaw Ont: 2s-aee eee ‘ 
a Oita YR nuh t's 21h 30h Sa eet ee inns Metco cron Ont Port Dover, Ont: o.:..-.uweoese Sept. 
a Gm aay NS ees ge Ue Se ee Ae Are Qe at ok aac Toronto, \Onbien oneerene aera: October 
ci HOPE 0 (Bacon pees art wee eee ea De Seo Ree te Ae wert Petewawa, Onts§ .. 5.0. + 400+ eek 1 
rs Ses Wi” AS Pe Stu ila § MOLI thee Ean oak ence oes ets Seay Heho Bay, Ont.c..cecs< 50 oh eee ss 
ATi OULY DULG MIR ae eoceynd. sene nts a hoe mares carrera aagecm Woodstock. Onts. a mtn nearer ne 
oS ce Parag oa ean oe aren tery Samba Mam crea Nees UN! bok seta hal See eee ee a 
To ialedaen | We are ce Aa eee AUN cet ites ose ro Ase oet ame eet ‘St Hyacinthe, Que.........-..: be 
Public building.......... A Tite hs OR eli Ades uy Cuascah aes Listy €or A fo \Hawkesbury, Ont..........--++. a 
Military stable..... ....-.-. PEARS) On ia reat scie eek ces a) a EE iKineston, Ontos sca. -p er Nov. 
Addition to London post, office Wo.) 2: jo. eae sg er ss ond on, cOntise hee 5 ots oe eer By 
Pielic uta ia cide Bet. eee ee cette han ees sami Antigonish )N. Bol. a.= ame aes 3 
Cian CT vi aia igi nae 71k Rema te ots ora cee ane rt St. Johns, Que............+++ ++: ye 
Postal ctore Dida ei eee Bias ee rae es 2 ae as eet nt ns lIMontreal: Owe. c-ceo eset ee = 
Extension to western block.........--.-.:055+ seeecee res etee es \Ottawa, Ont.....60.-...se rect January 2 
Drill hall........ cays, Oates Rie te a i Be pe RR este Meret martes! oy 3 Three Rivers, Que...... 2.25. .- Febry. 
Public budldines 9.0/0. ce. eae eres oe WON hegre a cree Se (Chicoutimi, Que..x».. 7. /..s.<%s = 
Reni MAK ON NP SMe hae Seas dO ac Ranta eric Une MNNe eS ae area aT (Sand wich. | Ont. 2: yn tae ceen March 
BB AN G0 eR ahah am ssi nea een EP Meee Ya math Antigonish, N.S. ... st ca ayceee January 2 
WELiGARV BbORGIE tahincck lira tra ny east nck Mae Cheb tai ait a. Winnipeg, Man...............--- Febry. 
Military building ...2.......- ie SUE Re! Aah Webi, Pea SRM Ake Aare Mik London, Onts. 4.425042. eeee ee March 
‘Addition to printing DUreall.s. piysse.. 2) h iste peers a Ottawa, Ontie. «00-1 cree setae: Febry. 
Transit house, Dominion observatory.......-.--++++++ee ser or res Latate MNU vt bes 8 SC nf er Be 
NM Adi HOM GO GRILL Wall obnch iy nee cds Made nate ele Greater age Senne Toronto, Ont..... 4 SS he cee AS 
Construction of dredges... 2.0... 0.2 c rete en erence tee e nee e es G on hk. RARE nee March 
Wiring. &c., printing bureau............ 0. ees eee s Ottawa, Ont... cs do.0 sake ee ie 
Construction of quarters for married non-commissioned 
officers and men at Fort Osborne.......-.-.--.++ seers reece Winnipeg, Man...3.../ ses -nscere i 
Construction of new public Baus ee oe OE eee a eer St. Johns, Que... 06553 e a ae fe 
o public bribing. oo. sence ate eee leis as Vancouver, b.Cs- terre April 
; new post office .... ...-.......reeeeee eee sudan Toronto, Ontiw.s a thea March 
re rope aVRten sve ut ls bts cgi eWrmperen MR aract Racers ares, eo Taye Souris, PvHils oo ac eae eee April 
= Oe NIWA CRNA TR elk AU Re ra Fe el icaee itt APR @ansoy Ne Sin seit ces em iene aes S 
ett sub-post office postal station .......-.-..+..+55: Toronto, Onbaie hoses aes << 
Pneumatic station building... ......6. 21. cc ieee ere eet cit ee renee IM Poraindstel Wi OUeKe nian redarch o oeas May 
Addition to Custom: hotse!..6..- 055. foe es lentes va mes eles Toronto, Ont:ta4. ee ere Ss 
Extension to HGS HOM CO Ai Se tyre fot nieoira = nie aiviote/a ie Paerilewe lem cr ein Ns =e Calgary, Altaccs..0%s aeons ees June 
Addition to government house..........- ----++seeeree eter te Ottawa;. Onbesis See 2s eater ot August i 
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The following statement, prepared by the Department of Public Works, shows the 

number of contracts awarded by the department during the year 1904-05, which con- 

tained fair wages schedules supplied by the Department of Labour, together, in the 

ease of each contract, with the locality of the work, the date at which the contract was 
entered into, and the amount of the contract. In many cases the schedules inserted in 
these contracts were published in the Labour Gazette after the contract had been 
awarded. Where such has been the case, reference is made to the page of the Gazette 
at which these schedules appeared. 


DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL TABLES, V. A. R. No. 5. 


LIST OF CONTRACTS LET BY THE DEPARTMENT OF PUBLIC WORKS OF CANADA, FROM 
UNE 30, 1904, TO JUNE 30, 1905, CONTAINING “FAIR WAGES SCHEDULE,” OR LABOUR 
CONDITIONS AS TO WAGES TO BE PAID. * 


Issue of 
| Date of Amount of | Labour Gazette 
Nature of Work. Locality. in which Fair 
Contract. Contract. Wages Schedule 
published. 
1904, $ cts. Voluine. Page. 
Being Wharf.................. iNew Richmond, P.Q............|July 8....| 14,400 00 V 41] 

SS ae enn ie St. Gédéon les Iles, P.Q........ *- 13....) 8,990 00 V 411 
Wharf of crib work, etc........ hepa lon aOnba ls cyecbe ce Sy 8h 19,600: 00 V 41] 
Boat landing wharf............./Breton Cove, N.S........... 01, PP Arak, Byes V 41] 
Deep water wharf.............. Dalhotsie) IN BRL OLE als Aug. 1....} 42.600: 00 V 412 

Mempakwater...................... Goderich: Outre. cies ees ot Saas) <4,000 00:(1.6.) 

Meerine pier.. .................. Repentigny, Quen 28 oe LO ey 10575 00 | V 412 
Post Office building. ............ St. Louis du Mile End, P.Q....; “ 23.... 18,790 00 V 413 
Meerowater...... .,............. Meéatocd Ont. © ae kee! “23... .1 59,800 00 V 413 

Immigration building. ......... Warm Pe gu as Nhe Sis ore LACE) ALT, 000) OO V 412 

Mospital iar. ovation... ......... Partridge Island, St, John,N.B.| “ 26.... %,868 00 V 414 
‘Two detention buildings........ fp + te Wie ““  26....] 16,995 00 IVA 413 
Post Office, etc., building. ...... Osage: Oup eh... #44, Sept. 2..../ 20,500 00 Vv 414 
a rine Bieerord) Ority iad texte eee, 0.) Loe ay 9,900:00-€.c.) 

Meme water...................... Dipper tarpour NPs all: Pe ed Mt 4D. 380, 00 
Mee DICT, .2. 0.3... . cscs. St. Jean des Chaillons, P.Q....| “ 21.... 33,233 00 V 414 
ME. ee CAIN Oras te Qi. Mplie c hens eee eee 9: 250K00 Vv 512 
meeicbuilding.................. Iponmtietals! 2: Oia coo) ginko we fy Denes! 10:500' 00 Vv 415 
\Archives building ACE a ee ig Ottawa, Ont Se Oy a ale ead, ee EOO SETS 49,857 00 V 415 
mec building.................. Campbellton; Ni Bis. os) es “ 30....} 16,600 00 V 416 
rs ws... ...../North Gut, St. Anns, N.S...... Pe bn 1 850 00 V 415 
Post Office building............. Sydney Mines, C.B.,N.S....... 20 ee O50. 00 V 416 
Public building... PN Be Brldgebure, Ons. <5. tok Oct. 3....]} 15,115 00 Vv 416 

eeevaver wharft.............. Campbellton, Ni Bi. 5. 8 ip te 85, 50000 V 513 

MM ATT). o2.........-05.00..... Bracebridees Onteiea. (ie! Prva: te 81 £2.8,200.00, V 512 

MU ce... M00dstoels. ND gee AE. 41 OL 080 OO V 631 
Approach to isolated crib....... Sela oiméon! PQ), $2. iy: ee ae enon eh LO O62: G7, We 631 
vlose faced timber wharf....... SUrridelec Pe.) ain cay 5) 9265...) 15,266 00 V 513 
is mension topier................ Perce bh. G Beet etek pene ce it to) eee RE Vv 631 
Post Office building........ ..... Merrébonnes Pie Wie ye #@Nov. 25....| 11,550 00 Vi 632 
mxcavation for Post Office bl’dg.| Winnipeg, Man................ ene eae ole 4.99300 Wi 768 
Wharf and road approach...... stokes Bay, Onti. 045... . be an, 44 8500000: 1.6.) h 
0). LIN os old) oer WVOOdstOCK Ont y (ete le: in Se ORS 49,935 0) Vv 770 
ener StratrorasOnte.s wie. Gud: Te aa lf cea T UD) V 771 
et, Fired erichon, NB oe 2a as Dec. 7....} 12,955 00 (ipa 769 
ae Amherstburg, Onta cats. kk Bee OL a eo a OOWEOO Vv 768 
txtension to breakwater......__| Port Greville, N.S...... it i ieee ers GO LO) V 767 
Suemenart....................... Leno ay Ont aa ecm et ee a eee) sted (54.600 (Gy) 
re Winniper: Mantis 5° Spee Tals eet. 00008 Vv 768 
rr Virdens Man.) 44.) aa, see ee “ 14....| 6,449 00 
file wharf and approach .||| | Petewawa.-Onte ii et PO Ot ne hy POROT DUNE. Ge) x 
fUmigration building........... tea atic Nea eek ean op = tk 220.51 -15.000: 00 V 769 
oyal Victoria Museum........ Otiawa. Onberw a 6 28... 1 950,600 00 We 770 
OT eee Deschambault:) P-Q.... 75). 834 if kbe.€. 15,840) 00r(1.c8) 

#Xtension to wharf. ........... amd Tver kai lot ee Or. lS FARO) (Le.) e 
> Seca dea McPherson’s Cove, P.E.I...... 28....| | 8;999 00 V 767 
1905. 
EE LOpba as Ont ayer ec.) 60s Jan. 5,...| 268,194 60 Vv 908 
4Hannel protection works ...__. iSkinier'’s ‘Cove wN Soo.) 8 Hd “Oe Miol LO; 060: (0 i 907 
| ea Cre Ei Chania, tye whe 2 04. BD hides Ns 7.48500 Cae 
PeePuilding.. MGose Jaw’ NeW P20 253.0456. Sa. ay 22,913 00 vi 908 
Ann |Hawkesbury, Qnt............. 185 It LE S000 ve 908 
a nee (Prince Albert, N.W.T.. ....5.. B21 a Wasted 00 Vv 909 
ren (ONatuanr Onteees) . 8 lS “« 30....| 50,905 00 V 1018 
‘pst Office building... /7007 7 | OMIM thet eee iid Gis'y oe Feb. 3....| 22,000 00 Vv 1019 
ae  o Skat aaa ‘Winnipeg, Man..... SOS EN “ 24..../529,485 00 Vs 1019 
ee. POMPOM OR TOGO oS laas aoa s cae ee Mar. 4....| 14,500 00 (1.c.) 4 
Beelstone lifter. | 27.) |’ ||) For Public Works Department} “* 25....| 36,985 00 iy 1149 
ee. SE. Hyacintiie,.2.Q.. 052 .0..:. aise 325 59.1. 50,000) 00 ‘i 1148 
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LIST OF CONTRACTS LET BY THE DEPARTMENT OF PUBLIC WORKsS.—Con. 


/ Issue of 
: Date of | Amount of Labour Gazette 
Nature of Work. Locality. : | in which Fair 
Contract Contract. Wages Schedule 
| published. 

Concrete piers and abutments. .|Battleford, INAV Me teeta cient rae April 4....| 38 426 00 (l.c.) 
Additions to West Block ....... Ottawa One. st eee eeeie ieee One al oe. 00 Vv 1285 
Stable for ‘‘B” Battery......... Kingston, Ont ..........-ec.0+- Ce A NL Ooo Oe) V 1285 
Alterations to Post Office....... Mondon ts Onb geese eeer. pe eet 4 Lond (27,200, 00 V 1285 ‘i 
Pile whatcha sa. ieee onan Parry Sound, Ont .......-...-:- ES Wikia be ean OU) Ni 1285 | 
DrilMballeis Sera ce cee Three Rivers, P.Q)........-.--:5: May 1....} 52,500 00 V 1286 | 
Extension to breakwater........|Gabarus. Not as eee eee ae Bien ae i th ct 19,009 00 (1.c.) | 
‘Alterations to wing of Pub. bl’g. WiaATIMOUGHE UNG penuh niin Diets aarti 3,978 00 (1.c.) b 
Stable for Royal Military College Kingston, Ont............4..+- pices WOUNeet eG, Go) OU Vi 1395 
Additional story, Printing Bur. Ottawa, Obi). 2. ..06) (ape ae te 4) U0 V 1396 oH 
Transit House..... ...-...+--+++> eR pene VIR RDAs 2. oot nig eee 28 14,789 00 Vv 1396 | 
Military Store building. ......-. | Winnipeg, Man .........-..-.+: CO aGe | Casa | 
Post Office building. ........-.-- SE nvehnat@lnig Oleh yp usprogs6 ogenun« June 12.... 11,484 00 

a VEN PBN aly IS ileus, oooh Antigonish, iN 6.446.225 ones Warped See 14,990 00 
Breakwater. .ir0f- ide: sere Devils Island, N.S .........-+-- Veaitsor ALOE hed) p,oep. O00 
PUA etek cote teats che tener var orem trae] pers Durham, N.B...... .. --:-++++: bo ean ate 17,700 00 
Bre alcwabeloren Siece aster Freeport, N.S... 22... cee eneer es hee aman te 13,70 00 (l.c.) 


* Prepared by Department of Public Works. 
Lec. Stands for ‘‘ labour conditions’ where schedule was not included. 


DEPARTMENT OF RAILWAYS AND CANALS. | 
The following conditions, framed in pursuance of the Fair Wages Resolution of, 


the House of Commons (1900), and Chap. 58, section 205, 3 Edward VII., concerning} 
the payment of current wages to mechanics, labourers, or other persons performing 
labour in connection with work of construction under subsidy or guarantee, were incor- 
porated in and formed part of the several contracts hereinafter mentioned as having. 


been awarded by the Department of Railways and Oanals during the year ended June) 
30, 1905 :— | 


90. No labourers shall be employed on or about the works hereby contracted for 
who are not citizens or residents of Canada, but the minister may in writing waive the 


provisions of this clause, either in general or to a limited extent, should he deem it ex-| 
i 


pedient so to do. 
91. The minimum rate of wages to be paid by the contractor for the labour of any 
employee, or the minimum rate of hire for any team employed in or about the) 
works, shall be the rate specified in the fair wages schedule (being schedule ‘A’ at | 
tached to and forming part of this contract), for the same or similar class of labour a 
that in which such employee is engaged or for the hire of teams, respectively. ‘fi 
99. The number of working hours for employees in the day or week shall be in ae) 
cordance with the custom for the same or similar trades or classes of labour in thi 
district where the work is being carried on—to be determined in case of dispute by th: 
minister; and no employee shall be required to work for longer hours except for thi 
ty 


protection of life or property, or, in case of other emergencies, when the necessl 
| 


therefor is confirmed by the engineer. 

93. In case any labour is required in or about the works for which, in the opinio: 
of the engineer, no rate is fixed in the said schedule, the engineer, or other office: 
authorized by him, may fix the minimum rate of wages payable in respect thereo! 
which shall not be less than the rate of wages generally accepted as current for compe 


tent workmen in the same or similar trades or classes of labour in the district wher 
i 


the work is being carried on. 


ai 


i 


REPORT OF THE DEPUTY MINISTER OF LABOUR : 45 


Fd 


_ SESSIONAL PAPER No. 36 


24, The contractor shall not be entitled to any payments under this contract in 
- respect of work and labour performed until he has filed in the office of the engineer a 
statement, in duplicate, showing the rates of wages by him paid for the various classes 
_ of labour, and the hire of teams employed in or about the work, and, if any amounts 
should then be due and unpaid in respect of such wages or hire, showing in detail the 
names of the unpaid employees, the class of employment, rates of wages, and the 
amounts due to each; nor shall the contractor be entitled to any payments under this 
contract in respect of materials or other things supplied for use in or upon the works 
until he has filed in the office of the engineer a statement, in duplicate, showing the 
prices and quantities of all such materials or things, and, if any amounts should then 
be due and unpaid in respect thereof, showing in detail the names of the unpaid 
_ vendors, the quantities, prices, andthe amounts due to each. Such statements shall be 
attested, in duplicate, by the statutory declaration of the contractor, or of such other 
persons as the minister may approve. 

25. The minister, or the engineer, may, as a further condition to such payment, 
| at any time require the contractor to furnish such further or other detailed informa- 
| tion as may be necessary to establish to his satisfaction the compliance by the con- 
| tractor with the conditions of this contract. 
| 26. Should the contractor fail to adhere in every particular to the fair wages sche- 
| dule hereto annexed, or permit any wages or amounts payable for the hire of teams to 
| become or remain in arrear and unpaid, or fail to pay any accounts for materials or 
| other things supplied for the works, the engineer may give notice in writing requiring 
\the contractor to adhere to such schedule, or to pay such wages, or for such hire of 
| teams, or for such materials or other things, as the case may be. Should the contractor 
Tail for the period of forty-eight hours after the giving of such notice to comply with 
| the terms thereof, the minister may make such payments as shall be sufficient to effect 


}an adherence with such schedule, or the settlement or discharge of such arrears, or in- 
debtedness for hire or materials or things supplied, and the contractor in the event of 
any such payments being made after notice and default ag aforesaid shall be estopped 
from setting up, as against His Majesty, the accuracy of any amounts so paid or the 
lexistence or extent of any such indebtedness, and all amounts so paid shall be repaid, 
at once, by the contractor, or may be deducted from any amounts then or thereafter 
jdue by His Majesty to the contractor. 

27. The minister or the engineer may, in his discretion, at any time require 
iproof, with such formalities or to such extent as he may deem requisite, of any claim 
lunder the said fair wages schedule, or foy wages or hire of teams in arrears, or of ac- 
counts for materials, or other things, unpaid. 


RMAIR WAGES SCHEDULE. 


| The following is the minimum rate of wages to be paid respectively for the several classes 
of labour mentioned, or for the hire of ‘teams, in accordance with the provisions of the fair 
Wages clauses :— 


CLASS OF LABOUR.® . MINIMUM RATE. 


During the fiscal year 1904-05, the Department of Labour received from the 
Vepartment of Railways and Canals 153 requests for fair wages schedules to be in- 
erted in contracts or subsidy agreements to be entered into by that department. 


The following is a list taken from the records of the Department of Labour of 
Ne several contracts or subsidy agreements to which the fair wages schedules requested 
vere intended to apply, the localities of the work, and the dates at which the several 
hedules were supplied by the Department of Labour:— 


es 
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5-6 EDWARD VII., A. 1906 


DEPARTMENT OF LABOUR, CANADA, 
STATISTICAL TABLES, V. A. R.—No. 6. 


LIST OF CONTRACTS FOR WHICH FAIR WAGES SCHEDULES WERE REQUESTED BY THE | 
DEPARTMENT OF RAILWAYS AND CANALS, AND PREPARED BY THE DEPARTMENT © 


OF LABOUR FOR THE YEAR ENDED JUNE 30, 1905. 


~ 


Date of 
Nature of Work. Locality. Supplying 
Schedule. ; 
1904-05. 
Raising part of new St. Gabriel Sheds. (soa. vs eee es Lachine Canal, Que.........--- July 16 
Pipe-laying at certain sbatlONe®..bo sect yas Meas cre ours P. E. E Bailway; PoE. To: -3:: he 25 
Construction of I. C. R. station, and converting of present sta- 
tion inbo Peeignt SuOd cen Witen orc ety ere eatcr har eet Bayfield Roads NOSIS fea e2 x 13 
Induced draft apparatus for I. COR. boiler-room.......----->--- Lévis, Que.......-...2222eee0e 0 3 25 
Construction of a creosoted pile mVIAre col ea bless beeps egeeee Halifax, N. Sits fe. 22s eee i“ 13 
Erection of brick building for stores and offices for [. C. R.... St.Johma, IN: }B. aie ter August 3 
Erection of freight shed for I. C. Re... . 1... e.screnee rec re stress St Moise, QW6, .22% sheen 7 as a 
Erection of station and dwelling for I. C. Papeenems ao suicay 5 Salmon Lake, Que...........--- 4 3 | 
Erection of freight shed for I. C. Rite eae mea sale etek ore Chatham Junction, N.B......- oo 17 | 
Erection of repair shop building for the St. Lawrence canals.. Cornwall, Ont....-..°..:--.-=> ee 22 | 
Erection of an office building for the St. Lawrence canals.... 6 i Se ee ene cet wees os 22 | 
Supply of pipes. fittings, valves, &c., and labour in connection - 
faith: bi Cibt seme ine HOUse. Jenna inmke ree Ore eth yee St. John. N. B.... eee! .. i 23 
Erection of engine house on I. C, Rey oe OAT ee neta aoe he, arn Pirate Harbour, N.5.......---- Sept. 12 
Mrection-of station! i gece Meamen oe pen opr ye eis Alberton, P. E. I... ...-+---- August 23 
L G. R. office and stores building........-.-----20.s-sr rere Pirate Harbour, N.S......-.--- Sept. 12 ) 
LC. R. station and baggage-room......-------- Pe RA Ea ce heets Stellarton, IND SO) eee ba ere oF 1 | 
Constructing crib work protection........- HUT Mpa eet) ERD WS MAS | Point Tupper, N.S....--.+-+++- FR 12 ) 
Pipes, fittings, valves and labour in placing same, TACs oe ere enh Que...... August a ; 
BNSING DOUCE. issn ee sep serena er eee cra as anes ate eta ‘|Riviere du LouppOueisvasre & 29 , 
Erection of coal-house with hoisting machinery for I. C. BP.) Sydney NewS. 6c == aces anes Sept. 1 | 
Rebuilding wharf, upper entrance of Grenville canal.......-. ... (Grenville, QUue.........eseee eee = | 
Changes and additions to the electric installation at North : 
street, Halifax, N.S., in connection wittt Lis FUlaik ee Halifak No Sooo cake eee i 1 
Concrete substructures for the proposed swing bridges over 
Fie Welland COUal yoyo eie gue cee: ey eon nomen ae ecg Seed Marlatt’s Crossing and Allan- 
bure) Ontines. bb eaten Ss 14; 
Improvement of channel west of upper entrance to canal..... Cornwall, Ont........--++++2++* i 10 
Construction of concrete dam.......-.+-+++++++ Peery iS Seve Gantt as Poonamalie Lock, Rideau can- | 
al: Oller’ iettes ayer dee eee October 10 | 
‘onstruction of concrete retaining wall at Basin No. 1........- Lachine Canal, Que...........- ts 5 | 
Construction of quay wall of crib-work for I. C. R..........-++- Halifax! N.S... be. : Bieri 4 5 ) 
Fan system of heating for the I. C. R. engine-houses.........-- Riviere du Loup & Ste. Flavie, a | 
WG ae eee enh eee vi | 
Construction of railway from Bracebridge toa point at or near | 
Bayaville, (One ce niey rete: ot otter pare ea Bracebridge, Ont........-..+++: + |= 
Construction of railway from a point on Joggins railway near | 
the River Herbert railway to village of Minudie...........- Minudie, NiOS. =... -: tas 2-7 tee cs 13 
Erection by Chateauguay & Northern Railway Co. of railway 
Pie. rr hlh. edad oe dotewtan es win peer rae y BR eae Mat Bout de L’Isle, Que..........--- i 13 & 
Construction of railway from Bruce Mines Junction to Bruce | 
5 RS ont bs) NT COTS Pl toh ROE Rn eae SD ait ro kara IS Bruce Mines, Ont...........---: ‘ | = 
Enlarging regulating weir at Lock ING Wicmorec ie RE Ie aE Cornwall Canal, Ont......-.--- - 13 & 
Construction of railway station, PAC ee ee toe Oh 20 Ve SL Sees Maccan, NiSio..-ns. see. scet : 5 6 
Combined station and freight shed for I. C. R.......----+-++++- Belledune Church Road, N.S. ge 6 
Erection of freight shed for L. PRS Whe ee tae ren. 5G St. Cyrille, Que..........+-+++-> Zo 6 
oe LWT vist Caen a ete Ts a cA ERNE A bad Mulgrave, N.S......-.-:sse-2-: fe 6 
Construcion af freight sheds for TCR REE Re rye ae ee G Riutr ere Charlotte, St. George and St. | 
HdwardsN. BD. fs..eee eae ie 11 
Installation of ‘converting Outfit... ....-. cece eerste ee stre ects St. eS, Canals,Cornwall, A 5 ‘ | 
Vitae, eee REO ee ret : | 
Widening and deepening channel between east end of revet- 
ment wall and west end of old lock No. i Vhgee beers 5s OmNim ater: Cornwall Canal, Ont.......---- a 13 
Grib-workiand broken stone, sci). ie 4fie cn) eee rine sie aes Chambly Canal, Que ......-.-- vs it 
Construction of extension to freight shed and covering over ri 
platform for TOUR: . Meo taut aeenens prose Aoee che es St. Ahdré, Que.....:. 026 Svea oe 12 
Extending the culvert under Canal strectenmcsscte ie ees Wrelland-/Onits ee eee ee se 1a 
Construction of foreman’s office and store buildings on I. C. R.|Ste. Flavie, Quer. usec 2 poteoiee [ me 13 
Construction of railway under subsidy........----++++-++:: »..,./Lardo, towards Upper Arrow| | 
| hake, By C20. 2-5 eer Nov. 15 
Construction of freight-shed for 1c. Ron Pier No: 8.25%. 55> Halifax, NviSis 2.0... 4 testo 7 23 ae 
Construction of freight-shed on TO OR eee toe ort, Uae DeBert, N.S-5.0<:2+%.2 neem pees October 18 — 
Hight 25,000-gallon water tanks on P. E. I. railway......-.-+--: Pp. BE. 1 Railway, P. ete 2 29 
Muanster shed 0119 Osby a snap ies neh eerie ge ee ee (Moncton, N.B.......--.-+-.:5+ y 31 
Addition to station and building of freight-sheds for I. C. R... Wilden, Ne Oeste eee % oat 
Landing wharf and freight shed on Chambly canal.....- tlk tioe St John: Que =. .-ee ies eee : 31 
Extending south entrance pierof Canals... > cen. es Heese Sault Ste. Marie, Ont.......--- she 24) 
Work of dredging and widening entrance of canal........----- Z Me RS <a ae 26a 
if Woodburn, NoS.n..s-. see eee Noy = 
Erection of station buildings for WS ONDE Po an Se Ar et Steers cuca Mca Sit 4 |Lorne CASAL Paes aaeterers SS 2 
\; Union MoD rin Sen aga eee # 2 
Construction of timber and concrete substructure for new rail-| | 
way bridge over Welland canal, between lock 24 ana lock 
_ 25 Welland canal branch GPO Ras ole cree cee ose et Welland Canal, Ont.......----: October 21 — 
Construction of freight shed and platform for I. C. R.....-..-- Laurier, Que... oj. do ses ee ots Nov. 
4 
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1 LIST OF CONTRACTS FOR WHICH FAIR WAGES SCHEDULES WERE REQUESTED BY THE 
; DEPARTMENT OF RAILWAYS AN D CANALS.—Con. . 


| : a ee 
Re ¥ | Date of 
Nature of Work. Locality. Supplying 
: | Schedule. 
| Erection of station LU LOC coke RO lee iy ee oe Villeray J unction, Que......... 5% 2 
| i 7 PERE Ct Veen tah Solan BY Gnoy OF Bo iN Sean vi stear % 14 
| Freight shed and platform Oris Gira tmnt es erg OS North Syduey, C. ES Ne he eee 14 
| Station i PG Cee a eet NS Con La Sh oe Uta Ole Ene Tien al eaae hee 16 
| Dwellings on P. EK. I. PUL Were reea tia Rimes pri te ke E Bloomfield & Miscouche,P.E.I.) * 28 
| Enlarging, widening and extending freight houses on P. Dy te | 
| Nae tse Mitakepdeee ies Oe Summerside, P.E.I........ __ i 21 
| Two 80,000-gallon water SOU GON ELC ROE Uortn ee fel pun ee & Chaudiére Junc- 
POT, SUC ecg eee ea a i 21 
_ Reconstruction 8S. wall of supply weir, Beauharnois canal..... Valleyfield Queis....'.5 4. ‘s 21 
Construction of brick and stone station Tord, CUR ers of ae * Neigonish “NISWanie eee rf 22 
Construction of combined station and freight shed for I. Creorengor, N.S. t ite oy pe 
Construction of a-station Daidin soln Bas By ashi k hye gh BACON IS. nbd 7 15 
Construction of engine house OTS OM S200) Fei at Ra EUG, ING Le On ee ORL Mane : 22 
Heating I. C. R. car ORS iy hot tia). 4 2, a teed Wits he aoe AAS OuGron QIN Ro rh uaa ated on) ty 24 
Construction of addition to ptabton ond Omit) Seon Pena non NS Blue: Dike egg i 24 
Buildings for Poerecbecrs ond treight LoCo eo. i ss South Uniacke, N.S$..12.177)77| me 24 
Repairing and re-building portions of Government dry dock. 

Beno LOR Marin Nomi eis occ eG 0 ue Lachine Canal, Que............ ifeoaas 24 
Construction of passenger station and freight shed.....)0) 71° iMensinston, PH TP ... oe eli 22 
Mee! St0pPine leaks ing.) 0.. obec Galops OCanalsOntaii sg... e be OCs) yal 
Construction of dwelling, baggage-room building, remodelling | 

’. R. station, &c...... Ae nee teed et. ihaviere Quelle, Qiré. |. ia eae 1 
Construction of single track CIVOrSIOM ENG. Reo wee ioe ier ‘St. Leonard Junction, Que... |_| We ames 1 
Construction of single track GUE PaO eT OP meat kcal ater as ibe mel Ones I uit Aud uk, e 1 
Construction of crib-work on Courtney Bay branch of I. ates ie DOU, NB oe ee cr ee a3 5 

{ PDCOROTU NESS 20 a debe & ve 28 
| ivirteliell, Qtetists Mou cc ir! Ye 28 
| | re Leonard eon, OQieweey %; 
| ; : | fF ¢ . Py Oa ey 
Erection of Epdvesous Or Bcaten CUM MMe lec. lu ‘ Cer ieee g ey AA sinhen Bh 
Degriewinow Ny Suit i cues ; 29 
La: Planche, NB ind 4 ry 29 
Avion HiveriN Ss 0.0.0: A 29 
Construction of crib-work protection I. C. R. bridge .......... (Grand Narrows, N.S....1001) | ‘ 29 
ew station and improving I. C. R. freight house at 2.0000. Memrameook,.N.B..)...... a 29 
nlargement of I. C. R. station and providing freight shed... _|Ste. HT elores Owe... eos kth. . 28 
Construction of loading platform, 0. R.......,............ ISD; EAaCOmMerOles . clit stn. | ir 31 
me tacking J.C. R. between... Stellarton andN. Glasgow,N.S., fi 28 
Re-modelling of I. C. R station building and completion of! | 1905 
ee ee DOG eben ee Mionbimagiy, Que. yo 3 ti | - 28 
OU Rl) ea ae La (Welland Canal, Ont...../... 1.” | 3 
Sub-structure of bridge to be erected over Welland Canal. | 
ee Ue ee ocr St. Catharines, Ont............ . January 4 
fe-modelling and enlarging I. C. R. station Darlene Sn vet ICA NGS: ole oy helen pula |\Dec. 31 
eee ection branch line of PWT R... Vernon River Bridge, P.E.I... January 3 
Hirection of com. station and Cweline MENGE y Seo Aig tin Menon INS Sy de 5 Sees beet ¥ 16 
Lonstruction of sub-structure of a swing: bridges) Ss Fla ee ae Atwater Ave.,| ; : 
| OLE CUILCRS ta) MeL yee Meas | ‘i : 
Extension of freight SA EGTO BA GR ODS Bo Oe RM ci IE Gite tit, Maal abe (8 MOXHOLO Nesey Wont) Sune ite At 16 
Construction Of branch line of PHN. ALR. ali Wk oe Cardigan to Montague Bridge, te 
| { - 
Fourteen roof trusses with supporting columns and monitor) : 
. and gallery members for I. Cri CAs SOP eh PON hha el Moncton SN. Bs Mlen sets tee 16 
Erection of coal shed FORTE, lates oe eh eee BT a er Ibe Dodise, Qe. 4 5 wa ol 25 
Jouble tracking I. C. R. DOG MOONE Ahr. Cate nte we rade eee and Bedford rs 
PIG ges IN Se pee aa ene an 7 9) 
onstruction of brick and stone sabion, ter Ba mod re 5.) Drummondville, Que Sue ew se 25 
Jonstruction of addition to L C. R. ErSignit shed) [ini %.).92 >. |Bathurst, N.B..... tor att Ral ; 27 
Sonstruction pee Ware eee LORY Te ae here va. TS ‘Bruce Mines Junction, Ont.... J A, 
Viring umbrella PE tet TAC Eye Sura tue ieee ioe aye evi COUR ely ie ental ae % 27 
Jonstruction of stores and office building, I. C. R.... .(Stellarton, N.S....... eo eee! 27 
Jonstruction of line of aU: Ss I ae en lh eR he eam a Dawson to Stewart River, Yuk | i 
‘onstruction eC IOC ah tty eerie eta 2 Ti Kirkfield, Trent Canal, Ont... .|February 7 
/onnection between main line.of P. K. I. railway and Hills- 5} ; 
Reh i key Og cre ke Charlottetown, P.ELI........... » 27 
onstruction of POL ral yal ate ee ese ae ys. Paspebiac to Gaspe, Que. ..... 27 
onstruction of foundation of elevator on Welland Canal... || Port Colborne, Ont... ‘March 6 
epairing foundations of locks Meer TO (Os, eee Welland Ont: 22) c.. olieek. rs 6 
onstruction of bridge for I. GC. R. OMCT Niven 6G fo: le New Glasgow, N.S... 2.000000, ; 1 
moval of centre piers of Allanburg and Marlatt’s bridges...|Welland Canal, Ont........._|) : 6 
xXtension of I. C. R. ice- ROLLS SSA NL er aR a CON Riviere du Loup, Que, 0/0 .. Febr Yes 
‘onstruction of I. C. R. co) TAUSTCY CF RVEL Ys eae eee tee tad pc a PARA OPSh NGS r ss Uke at 27 
Be reals ae. Lachine Canal, Que............ 25 
onstruction of line of railway from Kastman, Que., to town 
ne between township of Bolton and the east part of the i os 
_ township of Re en CAM Ne Pn Cus otk intel. cate Raa Aa 27 
€pairs to certain crib-work on I. i aa he FY TAR bik Between Fs and Levis Sta- 4 7 
tion, Quehes). ioe: : 2 
xtension to I. C. R. station | CSR YOANN ony nl ea a Nasira Crpek, NOB ys ew March 16 
ddition to L. C. R. station and for a baggage room..:......... Hagersville, N see resatan ht meat ; 22 
oilet accommodation in fC. bt. freight shed ..<, As... 2 Campbellton, N.B..............| 22 


hh 
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5-6 EDWARD VII., A. 1906 — 


LIST OF CONTRACTS FOR WHICH FAIR WAGES SCHEDULES WERE REQUESTED BY THE 
DEPARTMENT OF RAILWAYS AND CANALS.—Con. 


Date of : 
Nature of Work. : Locality. Supplying ~~ 
x Schedule. 
Concrete retaining wall and under-pinning the old wall at e 
Piasian NGO ccs een oes nn ek Pov NG Met an ea melaungA taal achine Ganal Quer wn armas cS 22 ‘ 
Enlarging and improving I. C. R. SHALOM ee anne ne rita = cert ne SEennA TMC AUC Meret meres dererarane ay 28 
Birection Of a. StatiOws bp .tvcc hes ek ee Sti el Gti nasil see aie => St. Teresa; iP W.P 202. naka ess yes: 29 4; 
Addition to d.(C.. Ri Station aig ae: oe elieee: o> eisai. oars StAlexisQue.cie Aes. otc April 22 ry. 
Brection of station, 1.C. Riv sine ie ceca se dee oe Oa ea eRe WV ING SOTA ENGS Lente mete . 25 5 
Construction of railway between.............:6 severe eee renee Laurenceville and Eastman to te 
Lake Bonella, Que.......... - 25 a 
Construction of railway between...... ....---.s+ reese ees py onee Ua eles and Windsor Mills, = Ma 
: UG RAE eae oe ok berets sia te ary seraneas es 20 } 
Construction of pile wharf and addition to Pp. E. I. railway . 
freight shed at....... pet eG PG ons al ik aa OU aa 45 Georgetown, P.E.1............. Le 25 rd 
Construction of an addition to and re-modelling of I. C. R. : 
Ste tHOIMG ee ee eiece ie bees ge SB ATA a Seb sce Uap ich reich ene Sta Gharles; Que te see ne 22 d 
Construction of addition to I. C. R. freight shed and exten- m 
SIOI. LO PlAUEOL EI sapsieh tort taosntets ete ah ig Ooze an kao teasing Seana QUlsseix: PING Seater Noe te amereret: 26 ie 
Construction of addition to I. C. R. freight shed.........-....-. Moncton, UNS Bie rele wen tre 26 Ne 
Excavation between elevator and Cornwallis street.......... Halifax, Nj ui eee Ne euedeape ae ie 26 
Construction of line of railway from a DOM aU OL MEAT ye. Spence’s ‘Bridge, on C. P. R., to 
; Nicoladuake, BiCs wan. ] 
Construction of railway between .......0.. eye reece ere eee: Edmundston and a point on the 


St. John River between 
Grand Falls and Edmunds- 


: GOD: (NOB Aaa hace tele ate wee 
Re-modelling, erection and completion of addition to I. C. R. ( 

LRH HOV AU oH OE RO ee Dhan aaa Gay cet ago eee ite Sail ARAN seer ANS Plslet Qucbee..t.aen-ea eco at May Ee 
Double track to diversion of I. C. R..............5- Ne a a ys Birch Cove, N.S... 2... 000i..225 SURE 1 
Addition to I. C. R. freight shed, &.............0seeseee teers Shubenacaadie, INuS..2.-.9.-.. 5: ae 18 
Addition to baggage room and conversion of old freight rooms 

into kitcwons, WivOWR clicws- nas semi eye cect is oe ne eet ne River ODnING Ore: Lees aoe a 13. 
Addition to freight shed, platform, loading platform and mov- 

IMG OL Cartle DOM... nip diecs ean es Cae bomly s aea ns Re bare *PrbAO NOs ahs aceeeo aubiadou neo: ay 33g 
Electrical wiring, I. C. R. freight shed .............--.ssesseeees 12 Gibitapd Oconee apo tewa no dees: ce 
Construction of new railway station for I. C. R., and conver- 

sion of present one to dwelling......... 6. scene renee ete ees StVlLoises OuMerre haere decks: July 23 
Erection of lock and bridge houses ON......-.. 1. seer eee eens Lachine Canal, Que....:....... 

Construction of eight-section,tool-houses at different points...! Murray Harbour B’ch,P.E.1.R.|June 27 
As CR TIO P She sn er be ee Ae erence ener te ORO e ee pate MCh ells Qialese aes cnet na. cventarers 

Docking along the old West Pier at entrance to Welland Canal.|Port Colborne, Ont........-.... cb 27 
Stone protection to the banks of the Welland Canal between. .|Thorold and Pt. Colborne, Ont. 10 
Construction of station, I. C. Ri... ci. eee ee eee MokKay's.siaing, N.S Acchienene s 10 
Supply and erection of “T” beams and hand railing for the 

ewi§landing wharfs, above ATO DELO W esis orci eee ot ye etree aieivaetat St Ours lock, Que... sews tae 10 


— et 


The following statement prepared by the Department of Railways and Canals 
shows the number of contracts awarded by that department during the year 1904-05 
which contained fair wages schedules supplied by the Department of Labour, together 
with the localities, the work, the dates at which the several contracts were entered into, 
and the amounts of these contracts. | 


DEPARTMENT oF LABOUR, CANADA. 
. STATISTICAL TABLES V. A. R., No.7 


CONTRACTS ENTERED INTO BY THE DEPARTMENT OF RAILWAYS AND CANALS DURING 
THE FISCAL YEAR ENDED JUNE 30, 1995, CONTAINING FAIR WAGES SCHEDULES: 
AND OTHER CONDITIONS. FOR PROTECTION OF LABOUR.* 


ol —— 
—_——— 


i 


Date. Locality. Nature of Work. Amount. 
1904 

Aug. 10..\Intercolonial Railway........ Dwelling at-Hel River, NB. oi. aes woes ae 
July 14.. ects banat ats Addition to station at Brookfield............ be fore 
Sept. 8.. Toe <a) WN Pn te Store and office building at St. John, N.B.......... 
‘i Be doe i i amet ee ‘Move freight shed at Levis, Que cat iieiiee Semen 
a 29... At es See ee Sere Coal house with hoisting machinery at Sydney, N.S. 
29... pert bin Shes: Provide and erect pipes, fitting valves. &c., in 
connection with engine house at St. John, N.B. 
iy Jao), | PY Sy nk eee e Addition to freight shed at St. Moise, Que.......... 
o Ds eres Wea ood Freight shed and platform at Chatham JGtr Nee 

Pe 29... SOR PLE aye heels Station and dwelling at St. Leonard Junction..... 


* Supplied by the Department of Railways and Canals. 
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Date. Locality. Nature of Work. Amount. 
1905 $ cts. 
Oct. 12.. Intercolonial Railway.......,|/Protection Pier at Pt. Mupper Ni Sse. wee. oe 30,494 00 
“ Q.. pola wht Oe eb oe Station and Baggage room at Stellarton,-N.S: «2... 15,666 00: 
‘ “ 2. OF Fe PAT lire Engine house at Pirate Harbonr, N.S............_. Schedule rates. 
F: to et pan am ly aoe Office and stores building at Pirate Harbour, N.S. 1,700 0) 
Noy. 10.. ist >A le SE ce Se Poe On at MaccamyN.Ger fi. s.. ccs bolas kok. 6,795 00 
te 10.. We ee ene Station, &c., at Bayfield Road, N.S.......... BAS foen eed 1,100 CO 
P “e 19 pi ange, eh ee Extension to freight shed and platform, &c., at 
Deen re, QUO setae tee ob eke es. 850 00 
se 19° ....../Quay wall of cribwork at Halifax, N.S.....00001 01"! 107,700 00 
Ws rea it ee ae ie SEER ‘Station and freight shed at Belledune church road. 895 0G 
na 26 Se a eis ren ‘Freight shed and platform at DeBert................ 550 0G 
ae 25.. ee si vate a y Sic Cyriilew. cet.) 85) 00 
ae TO Soe are. vi sf Charlotte, St. George 
: OLS i Meurer 4 eR a son OT 50) 00 each. 
Pees. 20... per reel TF 8h tet Station at Antigonish, N.S................/0........ 10,975 00 
= 20 ETT: Sytiesaee ‘Changes and additions to electric installation at 
. C. R. station at Halifax, N.S.................. 1,8°0 CO 
“es 20 Sore Che Mier a eaaies Station and freight shed at GrandonN.o-te je 1,130 00 
ss 20 vm Gan il A ey Addition to_ station, &c., at Hilden NS se 890 00 
ae 20. Sl eaten ee si Staion ab Villerey Jct., Que. 0... os. eon... 2,000 00 
ee 20... Se ee er oat ‘Freight shed and platform at North Sydney, N.S.. 5,900 00 
£8 20. Soe oe See ee ‘Freight shed and platform at Laurier, Que......... 600 00 
Ss 20.. are “Ribas? Oe [Stationjat- Sydney, NSiak, o.oo, sche. bce, 56,923 00 
1905 
an: © 19... Cee Pte ot ry eh ae Engine house. etce., at Pare ENS sole mae Schedule rates. 
; 1904 
Dec. 15.. Lies (et ae Transfer shed at Moncton, N.B...................... 6,069 00 
es v0) eet (pare eek fs ‘Eighty thousand gallon water tank at St. Flavie 
and at Chaudiere:Jct., Que................ yt, $4,470.00 per tank 
3 5 Se ae Otte: poste for passengers and freight at Uniacke, 
POM ea RT Lot Ei ee ae ee 550 CO 
Noy. 10 Re gc Oe | Fan system heating for two-car shop extensions at 
LGR CLOI0 GAN: Bay Parse flo tk epee RAS hes 9,890 00 
zs 10 eh a bP aN tere Fan system heating for engine house at Ste. Flavie 
andtniver dud ipnp iQue. fo, oe ken. 5,915 00 
Oct 20 ewe GT atoning Pipes, fittings, etc., in connection with engine 
ouses at Ste. Flavie, Chaudiere Jct. and River 
1905 GLI ANIO. edie ase tS 2 oes gee uP 20,525 00 
Jan. 9.. red ae thy week SP UPOR MAL ICLOUGINGe dein sony en cope 3?,900 00 
Ee 16.. tele ee ae ee Creosoted pile wharf at Eialifax NS sehen. Schedule rates. 
“s 20... SEEM LEN! Opa vnatt Seg tin Office and stores building at Ste. Blaviex@Quwes.e 2,200 00 
se Pie ‘ ......|Remodel station at St. Pacome, Que.............._. 779 00 
a 20.. ae .....,| Repair eribwork on Courtney Bay branch.......... Schedule rates. 
Feb. 8.. ee OY ee iy ee |Freight shed, etc., at Mulgrave, N.S................ 550 00 
ss 14 Seen Speman es ‘Double-tracking between Stellarton and New 
LENS Ons Wo 6 No ee tig a a Se ERS TA 14,700 00 
Mi Are Ce been nt ware ‘Remodel station at Montmagny, Que............._. 2,387 ‘0 
t De 5 ......|Cribwork protection to bridge at Grand Narrows, 
| ty shies oleae Un dk eg lg Oe EET aT Recta 29,500 00 
ge 22. .| Ne he UNS eed eATON GUA LOM IN Bence elie se te Rea 1,899 (0 
March 3..| A ......, Widen roadbed between Rockingham and Bedford 
[ig hs Fee Doge alae eat teat nS nae ety Os Maite So mane) 76,0 0 00 
a be ee Station and freight shed at Ste. Helene, Que.....__ 1,850 00 
% Dee ae) ae ree Buildings at Riviere Ouelle, Que.................... 2,875 00 
web. 22. eed) FERN. Station at Drummondville, Que..................... 9,942 00 
4 DO. Via oat ee Addition to station at Charlo, N.B............ ae? 1,299 00 
“ 22... ig Scone et aes ae ‘Freight shed and platform and remodel station at 
ATE NL Be eee ii ie, oie ee ete Re 1,200 00 
March 3.. Syste Oana See. Addition to freight shed at Bathurst, N.B........_. 593 00 
mpril 1.. Ce eels os re ‘Stores and office building at Stellarton, N.S......_! 3,975 00 
March 24.. pon le rik | EM Met © Station and improve freight shed at Memramcook,} 
ING Sk hous te hice Ss Saat ae es eo eC 4,978 00 
7 ae a cae ore ‘Repair cribwork west of station at Lévis.........__ Schedule rates. 
April ie 1G. (poe oh nea ae Engine house at Amherst, N.S...................... 1,395 00 
7 1G he Soa. teeta ke ee Induced draft plant in boiler room of new baggage 
roont ab: bevis, Oeown te. ce at 595 00 
id Pk Se oe ok) DE tars, Coal shed and remodel station at Ste. Louise, Que. 450 00 
May 1 ig Sete Ar kL % Track diversion at Mitchell, Que.................... Schedule rates. 
4 1 oo oh ah DM ak 7 ee Sg St. Leonard, Que..... Seb apes thus Sled 
pe A TR eee Addition to station, Ste. Anne, Que................. 1,565 00 
vite EMT a ATS Ste Ice house at River du Loup, Que.................... 775 00 
April 28.. (SIG APOE NE: Addition to station, St. Alexis, Que........ ........ 450 O00 
Feb. Ligpre eigen so Sincere fet Roof trusses for car shop, Moncton................. 0°0264 per lb. 
May . 13.. Se eee hese Addition to station, St. Charles Ject.................. 500 
% i ae poy are eee Addition to freight shed, &c., Moncton, N.B....... 1,241 00 
id 135, F Joh ame Ry x ss Sussex Neb eee ee 1,250 00 
April 15.. Oy Pe eee Cay egy Station and dwelling at Salmon Lake, Que......._. 2,750 00 
June 12.. a ana mo OMG Be VWINGROPON : Gi. )cco a ot 7. ee 11.126 00 
ay 17... nS eA yo Oh eS Excavation for extending yard at Halifax, N.S....| Schedule rates. 
4 43: TERT cae aaebee-tee Wroight shediatOxtordyn. Ss. sh ee 894 93 
= i3.. Gs coe are Freight shed on pier No. 8, Halifax..........00...007! 20,922 04 
April 3.. ae ee ee Addition to station at Nash’s Creek, N.B...... |. 630 00 
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Date. Locality. Nature of Work. Amount. 
CT 
Pore ik. Intercolonial Railway....... Freight shed and toilet accommodation at Camp- $ cts. 
# Helitony Nabe nanep sek nce oa eal See erin rage 450 00 
we i phe ee PR a re ic Baggage room and addition to station at Rogers- 

1904 TpULS Nin Bia okuminmobmomondes 7006 a SR aes Se Nalccae 1,081 00 
July 11..|Prince Edward Island Ry.... Straighten main line at Curtis Creek..............+. Schedule rates. 
Sept. 22.. v Station at ‘ATBErtON F512, ouciece)- caine Orage mee 2,945 
Dec.  20.. ne _ |Eight water tanks.........0.scens eens erence nent cees 16,681 00 

1905 : 

Jan. 9.. 3 __|Station at Piusville, and addition to York station.| Schedule rates. 
+ ee a [Station at Kensington ............se sence eee c ene enes 4,366 
‘s Oe m “"IStations at Bloomfield and Miscouche.............. Schedule rates. 
Jan. 20..|Prince Edward Island Ry....|Extend freight houses on railway wharf and rail- 
way yard at Summerside............+-....20+ +: $1,850 00 
Feb. 6.. %. _.|Railway from Murray Harbour line to Vernon i 
River DPIAGOs ck scores x Sec gprs tne re a ieee Schedule rates. 
= i % _|Branch line, Cardigan to Montague bridge........ Schedule rates. 
March 14. ae ‘'lGonnection between main line and Hillsborough 
River Bride). 0.5025 Bee lye Serene ha pea Schedule rates. 
May 2.. NStationatest. § Crea foi. sn ue pins cere aaa e $533 
f 1B os Stations, water tanks, €6C........: -i.ne-.ssc ese enntes Schedule rates. 
1904 
Dec. 20..|Beauharnois Canal........... Reconstruct south wall of supply weir at 
Vallevtields QUWe xa saniiteiscins op uy erin ot 2 oR ees - | Schedule rates, — 
Nov. 28..|Chambly Camal.............-. Wharf and freight shed at St. John............-.-.. $4,700 OU 
7 \Cornwall Canal........ ee ee Widen and deepen channel between east end of 
revetment wall and old lock No.17........... _.,. | Schedule rates. 
= LOR OS e eS) Wi atcraht wenn ats. Widen and enlarge regulating weir at old lock 
Ni op. Loe 8 ee thn as Minto wes ah dagen Schedule rates. 
a 28.. an ge et RNS RP oe Installation of concreting outfit..................+-. Schedule rates. 
es 260, TN Pot ey csacr as. Improve channel west of upper entrance........... Schedule rates. 
Mec 1d.5 Us Dh al tere ohana etme Sr Office building at Cornwall, Ont.............-.+--55- 56,08 Py 
July W..|Farran’s Point Canallen iene Acetylene gas lighting system..............-...++++. $6,552 83 
Dec. 20..|Galops Canal .............5-- Stopping of leakage through south bank, near end - 
of SPoquodis S6CHIONINA soa nes eee ers Fees Schedule rates. 
i 00. |\GrenvilleCanal..i, .. o+.).<.5 Rebuild wharf at upper entrance...............-+- Schedule rates 
July 25..|Lachine Canal.............++5 ‘Raising part of New St. Gabriel shed No. 1......... 666 00 
INO Venus. o et te eas toeh Shales ‘Concrete retaining wall, etc., north side basin No. 1. Schedule rates. 
Dec. 20 tes) MWe ae es eee Repair parts of Government dry dock, west end of 
hs he Rees, ME ae Reem re ce Schedule rates. 

1905 
March 3..\Lachine Canal................ Sub-tructure of Atwater Avenue bridge.......... Schedule rates. 
April ©4102 Gad, Gi: TAA ee Rebuild slope walls of canal..........0....+.2202-00 Schedule rates. 
May Le Leena § ee ry tis Concrete retaining wall and underpinning old wall, 

ein Ie aT eras as he cae cone alemuveine Schedule rates. 

1904 
Oct, *- 20..| Rideau Canal: sh20. 58.258 0° Concrete dam at Poonamalie lock station.......... Schedule rates. — 
Nov. 25../Sault Ste. Marie Canal...... Extension to south mooring pier of upper entrance Schedule rates. 

£905 
May  3../Sault Ste. Marie Canal....... Deepen and widen channel-way of upper entr ince.| $1.74 per cu. yd. 
Hebi. 11>. lrent.Canalifeesscn sata wee Hydraulic lock, near Lakefield........... A) We LI oor 297,300 

1904 . 

Sept. 29..|Welland Canal............... Substructures of Allanburg and Marlatts bridges. . Schedule rates. | 
Decwmnelon Mg Oe Tee a Oe Substructure of bridge No. 11....... ........--+-55- Schedule rates. — 

1905 | 
Jan. 2 ..|Welland Canal..<.-.,......-. Substructure of Niagara st. bridge, St. Catharines.| Schedule rates. | 
Feb.  20.. Sch Mk Gah, Se ae Electrical transmission system..............-s+.0+5- Schedule rates. | 
March 18.. Ere don ae Remove centre pier work of Allanburg and Mar- | 

latte Drid@ed..c-.: co fuueacs hee et es eee eee $3.00 per cu. yd. 
“e 20... . an fea Repair foundations locks No. 12, 15 and 16 ......... Schedule rates. 
May 13.. Ne ptbn awd tel taie Skee me Foundation for grain elevator at Port Colborne, Ont Schedule rates. — 
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DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL TABLES, V. A. R. No. 8. 


SUBSIDY AGREEMENTS FOR THE CONSTRUCTION OF RAILWAYS ENTERED INTO BY THE 
DEPARTMENT OF RAILWAYS AND CANALS DURING THE FISCAL YEAR ENDED 
JUNE 30, 1905, CONTAINING FAIR WAGES SCHEDULES AND OTHER CONDITIONS 
FOR PROTECTION OF LABOUR* 


Amount of Subsidy. 
Date. Line of Railway to be Constructed. 
‘ Not exceed- 
Per Mile. ing. 
1905 
fee, , eroml Paspebiac L0'Gaspe,. QUG. 65... oso sde dey bos okey oo cocoon one ccnea, $3,200 $6,400 
1904 ; 
Oct. 7..|From Bracebridge, in Muskoka, to point near Baysville, Ont...... .... | 3,20) 6,400 
+ 2) ,;brom.-Gerdon Lake Station to.Rock, lake. a.'s.cie0s. ooo ec eo oo 3,200 6,400 
1905 
Jan. 28..|From Bruce Mines Junction to town of Bruce Mines.................... 3,200 6,400 
1904 
Oct py Dibgiiuoty Peters bOCLOUuIe DUTY a, ... fel eeiscc koe) oc 4050) fovea ivacee cen 3,200 6,400 
Nov. 12..|Balance of subsidy for bridge from Bout de L’Ile to Charlemagne...... 51,000 
a, 12 |Add tional Spamtior bons dels be bride Oni. alles tac ue ey hes os oval, oe ,000 
1905 
May 13..|From western end of 10 miles towards a point on St. John river 
between Grand Falls and Edmundston, and addition to and extension! 
ORE EA UO VON ncn sare enh oe Soe ieee ab ca ON | nite ceed ffi ae S | 3,200 6 400 
1904 
rr Eran Toronto tO SUdbUry 2 0. 400% AK soscloedn dimer dee oes pekatn el 3,200 6,400 
et.  20../From Lardo towards Upper Arrow Lake, B.C..........-..eccccececcceeee 3,200 6,400 
1905 
Feb See LOY Davy Son tOnstewarh Piven. i. shes week nok Uke ee bts 3,200 6,400 
1904 
Oct. 28../From point on Joggins Railway to village of Minudie................... ~ 3,200 6,400 
1905 | ) 
April 27..\/From Spence’s bridge, on C.P.R., to Nicola lake............... Siti. at ae 332003) 6,400 
March 9..|From Kastman to town line between township of Bolton, east part, and 
COMNTSELL ENE E OULOM ee nT ce Ri ee ns ee eae cue | 3,200 6,400 
eet. ib rom Kingsbury to Windsor Mills... .. oc. 6cceshe oscoeeceece ode ccccaeea, 3,200 6,40) 
i 23..;From point on main line between Lawrenceville and Eastman to Lake! 
PaO la ree eee tn ie, oene er meee eR OE, ING ee oa kd las | 3,200 6,400 
1904 
Oct. 12..|From La Tuque, on St. Maurice river, to point near River Jeannotte.. BY 3,200 6,400 


* Supplied by Department of Railways and Canals. 


DEPARTMENT OF MARINE AND FISHERIES, 


The following conditions, framed in pursuance of the Fair Wages Resolution, 
were incorporated in and formed part of each of the several contracts hereinafter men- 
tioned as having been awarded by the Department of Public Works for the year ended 
June 30, 1905 :— 


‘The wages to be paid in the execution of this contract shall be those generally ac- 
cepted as current in each trade for competent workmen in the district where the work 
is carried on. If this condition is violated the said party of the second part may can- 
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cel the contract and refuse to accept any work done thereunder. No workman em- 
ployed upon said work shall at any time be paid less than the minimum rate of wages 
set forth in the fair wages schedule attached, provided the schedule fairly represents 
the current rate of wages in the locality where the work is being carried on.’ 


During the fiscal year 1904-05 the department received 21 requests for fair wages 
schedules from the Department of Marine and Fisheries, and schedules for all were 
supplied by the department. The following is a list taken from the records of the de- 
partment, giving the nature of the work being contracted for, the locality of the work, 
and the date at which the schedule requested was supplied by the Department of 
Labour :— 


DEPARTMENT OF LABOUR. CANADA. 
STATISTICAL TABLES, V. A. R.—No. 9. 


LIST OF CONTRACTS FOR WHICH FAIR WAGES SCHEDULES WERE REQUESTED BY THE 
DEPARTMENT OF MARINE AND FISHERIES AND PREPARED BY THE DEPARTMENT 
OF LABOUR DURING THE YEAR ENDED JUNE 30, 1905. 


: Date of 
Nature of Work. Locality. Supplying 
Schedule. 
1904. 

Construction of wooden hehthouse... ¢.......49... Douglas Island, Dalhousie, N.B................ July 13 

DULL CS WORK Na tae een ae ae eee Niagara-on- the-Lake, Onta a eee August 3 

= lnishbowmsestOnvete a wesc eee Pilot-Bay, Kootenay Lake, B. Cis ceeded ee eee i 26 

PrechioniOiMtishiGrieniern oa. eee rites cee MOULEIS SP ET, Titec geen ele Bee pe CTL coe ce Seca vE 8) 

Construction of two lighthouse towers. .......... Sydney, INS Soiree, < Peemetird, Aare aie ee Apes bath caste AR Sy GAS 

Lighthouse and keeper’s dwelling................. Cape (rye ria Te pies See cree. cont ee Se cee ee ak 29 

Wonstruction oO MeMenouser. neers: 20s) e ccc ne Bear River Entrance, Annapolis Basin, N.S..... Sept. 14 

a of GOMWIORA er oe noi potas MeMillan Point, Gut of Canso, N.S...........4.. October 5 
Construction of wooden lighthouse tower and 

keepers cswelliing Aaa eei pussies cts pasion heme ‘Dhramcap Island siNnas.qeyse eae eee ee “ 5 

Construction of lighthouse POWER pcs sien Caer Munroe Point, St. Ann’s Harbour NS. .s.eeneee ee 15 

wooden lighthouse tower........ TROOp Ser OMENS ee Ce ee ee en eee Novy. 24 

WOMANS NSmt DONOLS! belucnaene a eae ee eee Wilson Channel, ATSomMmenOistzeyce eee eee a3 23 

iWoodenhoehthouse bower. 4) on eee erie Shulie:Harbour; Now) takes oe cee Sy 22 

n een ie n Aa ee PT eR Le ROBE Cee Shippegan Island, INES vase er ON he thete ets A Dec. 31 

Rs 1905. 

Steel andsconerete beacOuesiecn nc cease ee eee Beaujen Banks Ouse 2.0 os. f0. ee ae ene Febr. 10 

Wooden lighthouse tower. ..........00 2. seas e. se Denison Island Muskokaa@uiiy cece einer April 10 

Lighthouse and keeper’s dwelling........5.... ... Giuysbore Harbour NSF to. vere oe a: Ae 25 

Two dwellings for light-keepers................... Brier San GiNes nie eat ede se ee ee Bevan) =u 26 

Wioodentioht houses ec. docrsne seo eens Fisherman’s "Harbour, Guysboro Co., N.S........,June 13 

DIiShPHOuUsewoO Web nek ee eect Le ene Bridget Island, St. Mary’ sriver, N. SROs Se 2 os 13 

Construc ion of lighthouse and dwelling.......... Cox. Reef, Lake Wi innipeg, Mam: eta chee og 28 
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The following statement, prepared by the Department of Marine and Fisheries, 
shows the number of contracts awarded by that department during the year 1904-05, 
which contained fair wages schedules supplied by the Department of Labour, together 
with the localities, the work, the dates at which the several contracts were entered into, 
and the amounts of these contracts :— 


DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL TABLFS, V. A. R. No. 10. 


CONTRACTS AWARDED BY THE DEPARTMENT OF MARINE AND FISHERIES DURING THE 
FISCAL YEAR ENDED JUNE 3), 1905, CONTAINING FAIR WAGES CLAUSES ABOVE 
CITED, AND FAIR WAGES SCHEDULES PREPARED BY ‘1HE DEPARTMENT OF 


LABOUR.* 
Date. Locality. Nature of Contract. Amount. 
1904. 
July 6..|Douglas Island, N.B.......... Construction Of MShtMOUse: TOWEL =u. ssn, fateh nee $1,642 00 
Grmivtontreal: PiQies at Os ie Swift Current buoys (8)............ 945 CO 
POE Om IOV UMOY. NGS oa eee cusses enue a two lighthouse towers. ............ 2,124 00 
co ome OA Der LP VOl plotline tes 3 lighthouse tower and _ keeper’s 
CEWVO VUE ea ie ex tk ok. Vette, Bu ar 1,590 00 
July 22..|\Kootenay Lake, B.C. ........ ne lighthouse LOWE oiircoe sito ae ear 800 00 
oniamel i.) bear Raver, NiGie...aibs cose. mt Gy Tail he ee teian a tins ieee Fania 494 00 
Be 20.:1\McMillan Point, N.S. ........ fe bey GE cae beret on ee RN RL 545 00 
Oct. 3-0 (Marie Joseph, N.S... .... Bc Keeper siawiellingy si. jcees ele 1,800 00 
sé 18.2) Meanroe. Point, N.S... ...68..2 Se lighthouse CONVICTS rapes wr anne 710 00 
Nove lo: (Shulie Harbour N-.S.......... CE 1 att ily er Tike i ie RR IRE AR I”, Ti Rese 1,275 00 
- Hie PLOODISH- ONG. Nass anne Hy ce RCN Te eee ee eae 450 00 
is 12. |WailsonChannel, Ont... -..<..:. ve two wooden ei towers.... 1,348 00 
1905. : 

Pile SOrel: iQ ore) .ecdatieae ee cers New boiler for steamer ‘‘Shamrock ”......,........ 4,200 00 
Feb. (@secatyeumsan Kock Qs, csqace a Construction of steel and concrete beacon.......... 25,000 00 
March 27..|Shippegan Island, N.B....... lighthouse LOONIE) Risen A eee a de 1,500 00 
mpl 12... |\Gravenhurst, Ont. .......0... ery) Serle Ny Te ak eye ee eee 650 00 
raves. + BrieMtSlands.. ix. csese ees sure Two dwellings for lighthouse keepers............... 3,150 00 
Bid Om 2808 LALIL AX Noe ces uss cadens eee Construction of JUsteel buoys... ok ee A ke 8 1,200 00 
; Metalie-essoeh to) Sh as Toes $49,423 00 


* Prepared by the Department of Marine and Fisheries. 


POST OFFICE DEPARTMENT. 


During the fiscal year 1904-05, the only contract awarded by the Post Office De- 
partment was a contract given for a period of four years, dating from February 25, 
1905, for 16-ounce letter scales and weights. This contract was awarded under the 
conditions for the protection of labour set forth in the regulations regarding the sweat- 
ing system, which have been inserted in contracts given by the Post Office Department 
during recent years. 


The following is a copy of these regulations :— 


Regulations Regarding the ‘ Sweating’ System. 


With a view to suppressing the ‘sweating’ system and securing payment to the 
working men and working women of fair wages, and the performance of the work under 
Meeper sanitary conditions, the contract for... ....0.ssesccestovensesercentcvonees 
ae weeeeeesse-Shall be subject to the following regulations, and strict com- 
pliance ae the true spirit and intent of the various provisions herein contained will 
be required :— 
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* Clause 1.—Except with the written permission of the Postmaster General, 


ri | IRs WP rie Arata lea 5 RG at aes be WR ae bolt we geuins included in the said 
contract shall be done in the contractor’s own factory, and no portion of the work 
ore Aa ..shall be done at the houses of 


the workpedples ‘The Pea shell Sines nor shall! sy portion thereof, be transferred 
without the written permission of the Postmaster General, and sub- lees of the con- 
tract or of any of the work to be performed under the contract, is hereby prohibited. 
Any infringement of the provisions of this clause, or any of them, if proved to the satis- 
faction of the Governor in Council, shall render the contractor liable to a fine not ex- 
ceeding five hundred dollars for each offence, which may be deducted from any moneys 
payable to........under the contract, and if the amount earned by the contractor under 
the contract and still in the hands of the government be insufficient to meet the amount 
of such fines, then the government may apply the surn in its hands towards payment 
of the amount of such fines, and may recover the deficiency from the contractor in any 
action, suit or proceeding by way of information in any court of competent jurisdic- 
tion as a debt due by the contractor to the Crown as a liquidated amount, and any 
Order in Council fixing the amount of such deficiency shall be conclusive proof of the 
amount of such deficiency in any such action, suit or proceeding. 


Clause 2.—If the contractor violates the condition herein mentioned against sub- 
SATIS. Slice lhc etasee tc -Shall not be entitled to receive any payment under the 
contract for wean done by ae sub-contractor, and the Péstmaster-General may refuse 
to accept any work performed by a sub-contractor in violation of the prohibition heréin 
contained against sub-letting. 


Clause 3.—The , wages to be paid in the execution of this contract shall be those 
which in the opinion of the Postmaster General are generally accepted as current in 
each trade for competent working men and working women in the district where the 
work isjcarried out. If there be no such current rate of wages then the contractor shall © 
pay wages at such rate as the Postmaster General shall in writing declare to be just 
and reasonable, and if either of these conditions is violated, the Postmaster General 
may cancel said contract and refuse to accept any work thereunder. 


Clause 4.—All working men and working women employed upon the work com- 
prehended in and to be executed pursuant to the said contract shall be residents of 
Canada. 


Clause 5.—The contractor shall not be entitled to payment of any money which 
would otherwise be payable under the terms of the contract in respect of work and ~ 
labour ,performed in the’ execution thereof, unless and until......... 0... ec cece cece 
shall have filed in the office of the Postmaster General in support of............elaim 
for payment a statement showing the classes of labour, rates of wages, hours per day, — 
amounts paid, and, amounts (if any) due and unpaid for wages for work and labour 
done by any foremen, working men or working women employed upon the said work, 
and such statement shall be attested by the statutory declaration of the said,contractor 
or of such other person or persons as the Minister may indicate or require, and the | 
contractor shall from time to time furnish to the Postmaster General such further de- | 
tailed information and evidence as the Postmaster General may deem necessary, in 
order to satisfy him that the conditions herein contained to secure the payment of fair © 
wages have been complied, with, and that the working men or working women so em- — 
ployed as aforesaid upon the portion of the work in respect of which payment is de- — 
manded have been paid in full. : | 

poluischun lee 4 


*In these cases the written permission of the Postmaster General will be granted only © 
where it is the custom of the trade in the locality where the contract is being executed to have | 
the work performed on premises other than the contractor’s own factory, or where the custom- 
ary method of working is by the piece, The facts to be ascertained if necessary by investi- | 
gation by the officers of the Department of Labour. : 


U 
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Clause 6.—In the event of default being made in payment of any money owing in 
respect of wages of any foremen, working men or working women employed on the said 
work, and if a claim therefor is filed in the office of the Postmaster General and proof 
thereof satisfactory to the Postmaster-General is furnished, the said Postmaster Gen- 
eral may pay such claim out of any moneys at any time payable by His Majesty under 
said contract, and the amount so paid shall be deemed payments to the contractor. 

*Clause 7.—Except with the written permission of the Postmaster General, no 
portion of the work shall be done by piece-work. 

_ Clause 9.—The working men and the working women employed in the performance 
by the custom of the trade in the district where the work is performed for each of the 
different classes of labour employed upon the work. 

Clause 9.—The workingmen and the working women employed in the performance 
of the said contract shall not be required,to work for longer hours than those fixed by 
the custom of the trade in the district where the work is carried on, except for the pro- 
tection of life or property, or in case of other emergencies. 
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Post Orrice DEPARTMENT, CANADA, 
s OTTAWA, 


Not only in work performed under contract for the Post Office Department, but 

in the matter of all supplies furnished to the department the persons furnishing such 

supplies have been obliged to submit to the Post Office Department, for approval by 

the Department f Labour, a statement of the rates of wages paid to their employees, 

and the hours of labour required to be worked by them. On furnishing supplies they 

have been obliged to submit with their accounts a declaration affirming that they 
have strictly complied with the conditions as proposed. 


During the fiscal year 1904-05 articles have been supplied to the Post Office De- 
partment under contracts executed in previous years.. These contracts contained the 
same regulations for the suppression of sweating as the contracts entered into during 
the fiscal year 1903-04. 


’ The following is a list of supplies furnished the Post Office Department during 
the fiscal year 1904-05, under contract or otherwise, all of which have been furnished 
under conditions for the protection of labour employed, approved of by the Depart- 
ment of Labour :— 


7 
Amount 
Nature of Order. of 
x Order 

$ cts 
Making and repairing metal dating and other stamps and type and brass crown seals.......... 5,085 45 
Making and repairing rubber lating and other hand stamps and type..............-. Poser 6 287 5d 

Supplying stamping material, inclusive of making and repairing pads, also wooden boxes and 3 
eC PMAR RD UATIO CATLCE ILE Sek Th Kee ise ee. c18 dee, deeitew GS Aicth = opie ss viele oe Vaginie He erelela ie tie # Che chelating st 7,168 89 
IERIE DOGG ONICE SC 165... gsc ees os osc oe hun eyes dee neu ee em cer uneerre speemyer ences 1,843 22 
SEES ISSO og) hy es Ot a ce eo ee he 11,459 80 
i rh Ei pe he es oe col BG ru aie oes Ean eae tise ne hoe gee® SONAR 14,894 90 
Repairing mail locks and supplying mail bag fittings................0.....0.055 Us Saket er 4,124 53 

Supplying portable letter boxes and repairing parcel receptacles, portable tin baxes and rail- 

MITE MOLES (17) DOKCS.. osc ce ene ide epee ee cet nsec eee cent econ get eneeeeseenn gees 6,493 55 
Miscellaneous orders for making and repairing postal stores.......0 006.665 cece eee eee e eens 2 ae a 


aking up and supplying articles of official unifOrm.......... 66. eee cee renee eee ete e ees 
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DEPARTMENT OF THE NORTH-WEST MOUNTED POLICE. 


No contracts for manufactured goods requiring the insertion of Fair Wages 
clauses were made by the department of the North-west Mounted Police during the 
fiscal year 1904-05. The supplies for that department were purchased during the year 
under old contracts which had been running for three years. These contracts con- 
tained the following clause for the protection of labour :— 


Eight.—With a view to suppressing the sweating system and securing payment 
to the workmen of fair wages, and the performance of the work under proper sanitary 
conditions, this contract shall be subject to the following regulations, and strict com- 
pliance with the true spirit and intent of the various provisions herein contained is 
required :— 

See. 1.—All articles included in this contract shall be made up in the con- 
tractor’s own factory, and no portion of the work of making up such articles shall 
be done at the houses of the workpeople. The contract shall not, nor shall any part 
thereof, be transferred without the permission of the.. cen ease 
rae rr I ne er EI te RAS ‘anid! ab letting 
of the contract, other than that which may be customary in the trades concerned, is 
hereby prohibited. Any infringement of the provisions of this clause, or any of 
them, if proved to the satisfaction of the Governor in Council, shall render the con- 
tractor liable to a fine not exceeding five hundred dollars for each offence, which may 
be deducted from any moneys payable to him under this contract, and if the amount 
earned by the contractor under this contract and still in the hands of the govern- 
ment be insufficient to meet the amount of such fines, then the government may apply 
the sum in their hands towards payment of the amount of such fines, and may recover 
the deficiency from the contractor in any action, suit or proceeding by way of 
information in any court of competent jurisdiction as a debt due by the contractor 
to the Crown as a liquidated amount, and any Order in Council fixing the amount of 
such deficiency in any such action, suit or proceeding, shall be conclusive proof of the 
amount of such deficiency in any such action, suit or proceeding. 

Sec. 2.—If the contractor violates the condition herein mentioned against sub- 
letting, he shall not be entitled to receive any lea under the contract for work 


done by. the sub-contractor, and the.. cntietat tat a8 -may refuse to — 
accept any work performed by a sub- on teaetor in aviahien! a the prokibieen herein | 


contained against: sub-letting. 


Sec. 3.—The wages to be paid in the execution of this contract shall be those 
generally accepted as current in such trade for competent workmen in the district 


where the work is carried on. If this condition is violated the.................eecee 


= 


may cancel the contract and refuse to accept any work done thereunder, and the con- — 


tractor will thereafter not be allowed to undertake any work for the North-west _ 
Mounted Police. 

Sec. 4—The factory, and the work there being performed under this contract, 
shall at all reasonable times be open to Bo gin’ by persons therefor authorized i in- 
writing by the 


© 6 8 8.6 4.0 Of 8H B.D 8S © 0. 6 0 0 6 © 016.6 019 BO 602 6 6.6 Bh 2 sa = © @ os 6s «4.4 6 we. le oe) 6 eee 


Sec. 5.—Before being entitled to payment of any moneys which the contract ; 


may from time to time claim to be due him under this contract, he shall file with 
the. . diss: Sa .in support of such claim, a sas statutory 
Pas a See sf maclt nA ‘of iatclt others as the.. et, ee. . indicate, 


| 
: 
4 


testifying to the rates of wages paid in execut’on af hes haakrace: eee fe = manner — 
in all other respects in which the provisions of this contract have been observed and | 


the work performed, and generally setting forth such information as the. . 


may require, and as will enable him to determine whether and, if so, in ie respec 4 
any of the provisions of this contract may have been violated. In the case of the | 


2" 
> | 
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_ contractor's absence from the country, his extreme illness, or death, but under no 
other circumstance, may such statutory declaration by the contractor personally be 
dispensed with; but nevertheless, such other statutory declaration as aforesaid as the 
a tte ce eneseeeeeees-s May Call for, shall be so filed. 


DEPARTMENT OF MILITIA AND DEFENCE. 


The following conditions, framed in pursuance of the Fair Wages resolution, were 
incorporated in and formed part of each of the several contracts hereinafter men- 


_ tioned as having been awarded by the Department of Milit:a and Defeace during the 
year ended June 30, 1904. 


Eighth—With a view of suppressing the sweating system and securing payment 

_ to the workmen of fair wages and the performance of the work under proper sanitary 

_ conditions, this contract shall be subject to the following regulations, and strict com- 

pliance with the true spirit and intent of the various provisions herein contained 
; is required. ; 

Sec. 1.—All articles included in this contract shal] be made up in the econ- 

_ tractor’s own factory, and no portion of the work of making up such articles shall 
; be done at the houses of the workpeople. The contract shall not, nor shall any por- 
_ tion thereof, be transferred without the uritten permission of the Minister of Militia 
_ and Defence, and sub-letting of the contract or any of the work to be performed under 
the contract, other than that which may be customary in the trades concerned, is 
hereby prohibited. Any infringement of the provisions of this clause, or any of 
them, if proved to the satisfaction of the Governor in Council, shall render the con- 

tractor liable to a fine not exceeding five hundred dollars for each offence, which may 
be deducted from any moneys payable to him under this contract, and if the amount 
j _ earned by the contractor under this contract and still in the hands of the govern- 
ment be insufficient to meet the amount of such fines, then the government may apply 
_ the sum in their hands towards payment of the amount of such fines, and may recover 
the deficiency from the contractor in any action, suit or proceeding by way of 
) “information in any court of competent jurisdiction as a debt due by the contractor 
to the Crown as a liquidated amount, and any Order in Council fixing the amount of 

Such deficiency shall be conclusive proof of the amount of such deficiency in any such 

action, suit or proceeding. 

3 Sec. 2.—If the contractors violate the condition herein mentioned against sub- 

letting, they shall not be entitled to receive any payment under the contract for work 
done by the sub-contractor, and the Minister of Militia and Defence may refuse to 

@ecept any work performed by a sub-contractor in violation of the pronibition herein 
ontained against sub-letting. 

, Sec. 3—The wages to be paid in the execution of this contract shall be those 
Benerally accepted as current in each trade for competent workmen in the district 
Where the work is carried on. If this condition is violated the Minister of Militia 
and Defence may cancel the contract and refuse to accept any work done thereunder, 
and the contractors will thereafter not be allowed to undertake any work for the 
Department of Militia and Defence. 

__ See. 4—The factory, and the work there being performed under this contract, 
shall at all reasonable times be open to inspection by persons therefor authorized in 
Writing by the Minister of Militia and Defence. 

_ See. 5—Before being entitled to payment of any money which the contractors 
May from time to time claim to be due them under this contract, they shall file with the 
Minister of Militia and Defence in support of such claim a solemn statutory declaration 

t and of such others as the Minister of Militia and Defence may indicate, 
testifying to the rates of wages paid in execution of this contract, and to the manner 
= 


-. 
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in all other respects in which the provisions of this contract have been observed and 
the work performed, and generally setting forth such information as the Minister of 
Militia and Defence may require, and as will enable him to determine whether, and if 


so, in what respects any of the provisions of this contract may have been violated. In * 
the case of the contractors’ absence from the country, their extreme illness, or death, but B- 

under no other circumstance, may such statutory declaration by the contractors per- ea 
sonally be dispensed with ; but nevertheless, such other statutory declarations as : 
aforesaid as the Minister of Militia and Defence may call for, shall be so filed. ba 

r . DEPARTMENT OF LABOUR, CANADA, 2 

STATISTICAL TABLES, V, A.R.—No. 11. 4 


CONTRACTS AWARDED BY THE DEPARTMENT OF MILITIA AND DEFENCE DURING THE 4 
FISCAL YEAR ENDED JUNE 30, 1905, CONTAINING THE FAIR WAGES SCHEDULE © 


AND OTHER CONDITIONS FOR THE PROTECTION OF LABOUR. ; @ 
= 
i 
| 
Date. Locality. Nature of Contract. S| 
1904. # 
July 2nd:..|Hamilton ......-.-+++++--- '2,350 Frocks, serge, scarlet, Cavalry..... ..- PE Bee inninge coors: a | 
“b 1 Pa sale ENS Rete ate Neneh |2,900 . ch blue 6D gO NGS 2S hee aoe 
a ey Le DR am Aa ats ein eto 500 es ye Ob Artillery.cccc sss. corer es Ob ene >: Oe ie Z| 
oe AR CORI, OM reg Aenean franrers 500 oS ty searlet, Hngineers....5..-..--...sse+n+ +2070 > ieee =| 
a see dat. eee cme ceed: 13,000 °S a ad Tntantrye ions oes ‘bed 5 a al ane eee oa 
os eee 0 ae kticor tebe a 3,000 sf ae rifle-green, Rifles. ......:--. 20+. onesies os oF aa 
= oe. cnet Tas Pts ates sree 400 ig % blue, Army Service Corps.......:+-ssssseense sesame 
a mike, MOM tant Cer tema nye 6 1,000 ma a 2 - Medical.« “& -c. nun ee oeseeseene a 
o ere UG a omen prac 70 < ue “ Ordnance Store “  ......6. ede seep ss : 
2 WAS A ONM UE een col ane, & Wah eh 2,200 = ter tiearhy’: .Goiu b ediuw ls d hain dls nothin elk sieht: RNS yp eee at 
ig ea ss ORE ro, retin: 750 prs. Pantaloons, serge, Cavalry... ..s0s+0s0s0:¢epe eee see | 
i ae COTA, hae On cnn a eee 250 et éloth, Artillery... 0.2... 82: 7.920 Wes 2a na ae 
Me rane oh PAG aACBR Yc ein nee 600° ‘ “ SOLES ag oiienjeiss saniee cs yee gees owe nals 4 
f: rk SOTO AS ok NG ee are 950 ‘* Trousers, cloth, Infantry.......--.--:2sssssrttet a) ee 
ia we SO dana Be RN AOE BPC Ta 950) a serge, CaValhy isc)... ccs cess welne ele «lca ite tls aaa 3 
% eae yy Wtaerestaestthe Rent et get 500‘ > Sema Ghee eRe eS, * ws aes aie : 
of ioe Cy OP eek 5 EARS ee iso a0) eS ne Army Service Corps.... 1. 0s0.+eeeeeessep sere 
=e da 8 a Er eRe ht aS rau 900 ie tALtAl < da lease be canpadin wade ooebes meee eee On Ona a 
* eae eo ena ee Meee As erie oe 30 Tunics, cloth, scarlet, Cavalry -.....5--...ssscer se rr eee  G : 
es eer, Say pier a teas secant otc 500 ae %«” Dlue, Artillery... .cRjc sesh oes deen: Seen se 
ss ihe Oe ih a Be ID tea nd 1-500 ‘ <goarlet, Infantry :4...0..<0+ 8 eens des ees eae aaa 
e§ a: rn Oe Meh ecg os LOOR ES “<> rifle-green, Rifles.4.. 00.0.0 6... 2 as oe oe eae cle 
3 pe os She iat Fs TMi 100 * “ blue, Army Service Corps.....--+2+ss+e-01777 799 amg = 
; at ee FCO As Leen dS ae tie 70 s - ‘“ ’ Ordnance Store CorpS.......-50ee2 esse ses ee 3 
og 1: Montreal 25... tan que annrsees 500 Cloak@s ray. invokes ve pete + Said She ies ons ieee A 
o ee Tel vel Re Me tesewes aeaamata: 1,000 Frocks, serge, rifle-green, Rifles... ......--.0+00++ 24+ Fes vee 2 a ie) 
5 eae SR Pel oa ee aes oro Oe 900 % tear tails .pedsidilare ote + bron cinhd core slona alele imnanerht pair eae a : 
- ae hE a aI) Ho EA ee cla 8,000 Great. Coats, STAY... se: veces vc csee 08 ooh uit een oa a 
~ Se OORT CONE Ree. Seeman. hee 1,000 ve RAID PSH Ais arvente earey areal opin otcecnh OSS Ae ee ne 
oe See Bes | Mine” Livin eae neapec ic ia 1,900 prs. Pantaloons, Bedford Cord... ..eac ces ces eee 2s a = 
& at OE He Saree ee Se ae sey oe a serge, Cavalry = 
$ eh Sg oo SL ea eee 100. ©«6—‘*-—SC Trousers, cloth is 
e oe Nef | GRR ent Rn rod TAG ere ef serge “i 
ia ee tal a Wen Ce en urn 10,500 “* BS fs Infantry... 00.0000. 00000e+ eens Y 
es a ie Se erat eco tenor 3,000 “ os a RifleSinteucectiee ease aes se sat een 
es ae I al ol oreh sc AeA eLSe UO Be He Army Service Corps.. noses te 
vee ETS Spee Rees acter 1,000 *‘ i tartans. ..../(sselecs seabeecopenss oss 0G lhws nn 
Se PS aPe DT OLOMUOR, Petein -aciaiatycl = cia 1,000 sets Colonial saddles and bridles, complete.......-..+++ss+seeress “a 
ie Se MMT OW TEOAL cacune. ewer: 1,000 e Bs sep ASS ee ote : | 
Se eee ee get de ee eee 
INVESTIGATION OF COMPLAINTS AS TO NON-PAYMENT OF CURRENT RATES OF WAGES, AND — 
NON-PERFORMANCE OF CONDITIONS IN GOVERNMENT CONTRACTS. : $ 


During the fiscal year 1904-05, 14 special investigations were made by the Fair ) 
Wages officers of the Department of Labour into complaints received at the depart 
ment from workmen to the effect. that contractors were not complying with the con- | 
ditions for the protection of labour inserted in their contracts with the oovernment. ) 
With three exceptions all of these complaints had reference to the alleged nom 
payment of the proper rates of wages, two complaints were in regard to alleged exces: 
sive hours, and one had to do with alleged non-payment for work done and materials” 
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supplied. The results of the investigations went to show that, except in 5 cases, the 
complaints were not well founded. In some instances the workmen were endeavour- 
ing to compel compliance with the union rate, which differed from the current rate 
payable in the locality at the time the contract was awarded, whereas the current rate 
was the one fixed in the schedule ag the minimum below which contractors were not 
allowed by the terms of the Fair Wages schedule to go. In other cases the workmen 
were unable to produce evidence in support of the complaints alleged, 


In the case of the construction of the post office for the Public Works Depart- ° 
ment at Moosejaw in the North‘west Territories, the department was informed that 
‘the contractor was paying only $1.50 per day to labourers engaged on the work of 
excavation, whereas the current rate in the locality, which was fixed in the schedule 
attached to the contract, as the minimum rate he was required to pay, was $2. One 
of the Fair Wages officers of the department was immediately sent to the loeality and 
investigated the complaint upon the spot. He found that the contractor had been 
violating the terms of his contract, and recommended that he should be required to 
make good the difference between the amounts he had paid to the labourers and those 
which would have been paid them in the event of payment having been made in 
accordance with the terms of the contract. The claims were thereupon immediately 
adjusted by the contractor, who also undertook to see that the conditions of the con- 
tract for the protection of labour were not violated in the future. The earnings of 
some six labourers engaged on this work were increased as a result of this investi- 
gation. 


In connection with the building of a Royal Observatory for the government at 
Ottawa, a complaint was received at the department to the effect that $783.66 was due 
by the contractor for work done and materials supplied. On this complaint being 
investigated and the attention of the Department of Public Works drawn to the same, 
the latter department deducted from the final estimate to be paid the contractor for 
the work the sum of $3,000 until proof was given that the claim had been satisfac- 
torily settled. 


ry 


In the construction of a lighthouse at Jeannette’s Creek, in Ontario, the Depart- 
ment of Marine and Fisheries undertook, at the instance of the Department of 
Labour, to see that the contractor who had been awarded the contract for this build- 
ing adjusted, without delay, a claim of $172.50 for wages due to workmen who had 
been engaged upon the work, and who had made known to the Department of Labour 
the fact that this amount was still due to them on account of wages for work per- 

ormed. 


Similarly, the Department of Railways and Canals undertook to see that the con- 
Tactors for the Niagara street bridge over the Welland canal adhered strictly to the 
ates of wages set forth in the schedule attached to their contract, which the Depart- 
ent of Labour had been informed they had not been strictly adhering to. 


The workmen employed on the fortifications at Quebec complained during the 
ear to the Department of Labour that they were receiving only 124 cents per hour 
der day of 10 hours, instead’ of 15 cents per hour per day of 9 hours, as had formerly 


~~ 
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been paid them. The attention of the Department of Militia and Defence haying 
“been drawn to this complaint by the Department of Labour, the former department 
gave instructions requiring the restoration of the former rate of wages as requested. 
Inasmuch as the Fair Wages policy of the government has come to be pretty 
generally known, both by employers and workmen throughout the Dominion, it is to 
be assumed, from the few complaints which have been received at the Department of 
Labour, that contractors have complied pretty faithfully with the conditions inserted 
in their contracts for the protection of labour. This is no doubt due in large measure 
to the publicity given to these terms by the publication in the Labour Gazette of the 
Fair Wages schedules attached to contracts and also to the knowledge of the existence 
and terms of these schedules gained through the presence of one of the Fair Wages 
officers of the department in the locality at the time the schedule is prepared. Inas- 
much, moreover, as the Fair Wages officers consult with both contractors and work- 
men in preparing schedules, each party is made aware at the outset of the conditions 
which are to govern the work, and as each ‘s given in this way some opportunity of 
‘making representations as to what the current rates and hours actually are, the possi- 
bility of disputes arising after a contract has been signed is considerably minimized. 


The Fair Wages officers of the department are of the opinion that the possibility 
of contractors evading the terms of their contracts, would be still further minimized, 
and the likelihood of complaints proportionately reduced, if contractors were com- 
pelled to post in a conspicuous place on the public works under construction the terms 
and conditions of the contract framed for the protection of those in their employ; 
also, were contractors obliged to keep a record in books kept for the purpose of pay- 
ments made to workmen in their employ, such books to be open for inspection by the 
Fair Wages officers of the government at any time that it might seem expedient to 
any Minister of the Crown, and in particular the Minister of Labour, to have the same 
inspected. If these recommendations, as well as the recommendations made in the 
report of the Deputy Minister of Labour for the year ended June 30, 1904, were 
adopted, it is believed that the fullest effect would be given to the Fair Wages resolu- | 
tion of the House of Commons of March, 1900, in furtherance of which resolution © 
these conditions have been framed. 


The following table will show the nature of the investigations which have been > 
made by the Fair Wages Officers of the Department of Labour during the year ended © 
-June 30, 1905, into complaints received by the department, nature of claims presented, 
the department of the government affected, and disposition made of these claims :— 
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IV. THE RAILWAY LABOUR DISPUTES ACT.* 


When the Railway Labour Disputes Act was enacted on July 12, 1903; it was 
believed that the measure, providing, as it did, the machinery whereby a public inquiry 
might be made under oath as to the causes underlying any difference between a rail- 
way company and any of its employees, with a view to bringing about an adjustment 
of these differences, the mere existence of the measure would of itself be a means of 
averting strikes and lockouts on the railways of the Dominion. That the expectation 
of parliament in this regard has been thus far realized is well evidenced from the fact 
that since the passing of the Act (now two years ago) there has not been a single 
strike on any of the railroads of the Dominion of such a nature as to seriously affect 
transportation. There has, moreover, been occasion to apply the Act only in the case 
of one dispute, and in this case its efficacy as a means of preventing strikes and lock- 
outs has been well proven, inasmuch as but for the reference a serious strike among 
an important class of employees would have taken place over the greater part of the 
systems of one of the largest railway companies in Canada. Not only was a strike 
averted, but the differences themselves, in the opinion of the parties who had requested 
the application of the Act, were adjusted as a direct consequence of the reference. The 
success of the measure as a means of preserving industrial peace has, therefore, been 
shown by the prevention of a strike in the only case thus far referred under its pro- 
visions, and in the absence of the necessity for reference in any other cases. 


REFERENCE OF DISPUTE BETWEEN GRAND TRUNK RAILWAY COMPANY AND TELEGRAPHERS., 


The dispute referred during the year 1904-05, under the Railway Labour Disputes 
Act, (a) was that between the Grand Trunk Railway Company and certain of its tele- 
graphers, which had arisen through demands for the payment of Sunday work, the 
allowance of an annual vacation without loss of time, and an increase in minimum 
salaries, which the Grand Trunk had refused to concede to the telegraphers in its 
employ. The difficulties between the company and its employees in regard to these 
matters originated in May, 1903, and in April, 1904, an appeal was made to the Hon- 
ourable the Minister of Labour for a reference of these difficulties to a Board of Ar- 
‘bitration under the Act. Before applying the provisions of the Act the Honourable 
the Minister of Labour arranged a further conference between the parties, in the hope 
that the difficulties might be amicably adjusted between them. The parties failing, 
however, to come to any settlement, and the department being assured that a strike 
would take place forthwith on the lines of the company unless some adjustment were 
brought about, the Minister of Labour took steps to contitute a conciliation committee 


under the Act. The action of the Minister was taken under the section of the Actt 

ae atet 

* For an account of the steps leading up to the passing of this Act, as well as for an account 

of its nature and provisions, see Annual Report of the Department of Labour for the year 

a June 30, 1903, p. 58, and Annual Report of Department of Labour for the year ended June 
, 1904, p. 71. 


(a.) Statutes of Canada, 3 Edw. VII., Chap, 55. 
7 Sec. 3. 
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which provides that whenever a difference exists between a railway company and its 
employees, and it appears to the Minister that a strike is likely to occur with con- 
sequent loss or danger to the public or employees of the railway, the Minister may 
cause an inquiry to be made into the difference and the cause of it by a committee 
of conciliation, mediation and investigation. The committee is to be composed of 
three members, one each being named by the employers and the employees who are 
parties to the difference, and the third, who is to act as chairman, by the two so. 
nominated, or by the parties themselves if they can agree, the Minister being em- 
powered to appoint the third or other members of the committee, in case the parties. 
themselves fail to agree or appoint. The duty of the committee is, briefly, to assist in 
bringing about an amicable settlement to the satisfaction of both parties, and to report 
its proceedings to the Minister of Labour, the latter being empowered, in case of the 
failure of the committee, to further refer the difference to arbitration under terms set. 


forth in the Act.§ 


REFERENCE UNDER THE AOT. 


The Minister of Labour, in ordering the establishment of a committee of concili- 
ation for the settlement of a railway labour dispute, is required to notify each party 
to the difference in writing to name a member of this committee, fixing a time in the 


notice not later than five days after its receipt within which the appointment is to be- 


made.* In the present case notice was served on the Grand Trunk Railway Company 


and on the telegraphers on July 21, and July 26 was named as the date prior to which 
the appointments had to be made. The full text of the notice served was as follows:— 


DEPARTMENT or Labour, CANADA, 
Orrawa, July 21, 1904. 


Notice is hereby given to the Grand Trunk Railway Company of Canada, herein-- 
after called ‘the Company,’ and to certain telegraphers employed by the said company, 


hereinafter called ‘the Telegraphers,’ and hereinafter more particularly referred to; 
That it has been made to appear to me that a difference exists between the said: 
company and the said telegraphers, being the employees of the said company; 


That the said company and the said telegraphers are unable satisfactorily to ad-- 


just the said difference; 


That by reason of such difference remaining unadjusted a strike on the line of 
railway of the said company is likely to be caused, or that the regular and safe trans- 
portation of mails, passengers or freight may be interrupted, or that the safety of any 
person or persons employed on any train or car of the company is likely to be endan-- 


gered; 


That application has been made to me on behalf of the said telegraphers to cause- 


an inquiry to be made into the said difference and the cause thereof, and for that pur- 


inte tenia ie Dolittle 


pose to establish a committee of conciliation, mediation and investigation, to be com-- — 


posed of three persons to be named in the manner provided by the Railway Labour Dis- 
putes Act, 1903; 


That I have decided to cause such inquiry to be made into the said difference, and’ - 


the cause thereof, and for that purpose to establish such committee. 


§ Secs. 4 and 6. 
*3 Edward VII., chap. 55, sec. 3. 
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I, therefore, hereby notify the Grand Trunk Railway Company to name to me a 
member of the said committee on or before the 26th day of July, 1904. 
And I also hereby notify the telegraphers to name to me a member of the said 
committee on or before the 26th day of July, 1904. 
(Sed) WILLIAM MULOCK, 


Minister of Labour. 


Two copies of the above notice were sent to representatives of the company and of 
the telegraphers, with a request in each case that one copy be returned to the Depart- 
ment of Labour endorsed with the acceptance of the party on whom it had been served, 
the duplicate original being retained. In both cases the service in question was duly 
accepted. 


A communication was received from the telegraphers on July 22, notifying the 
department that they had appointed Mr. J. H. Hall, Ottawa, Ont., as their represen- 
tative on the conciliation committee, and the company on July 26 named Mr. Geo. F. 
Shepley, K.C., Toronto, as its representative. 


Notices were sent by the department to both of the persons named, informing them 
of the appointments to the committee, and requesting that they should meet at the 
Department of Labour, Ottawa, on Friday, July 29, for the purpose of appointing the 
third member of the committee. The parties to the dispute themselves were also noti- 
fied on the same day to a like effect. 


Some delay was caused, through the absence of one of the parties, in arranging for 
the appointment of a third member of the Conciliation Committee. On August 8, 
however, at a joint meeting at Toronto, the representatives appointed by the Grand 
Trunk Railway Company and telegraphers, respectively, as members of the Concilia- 
tion Committee, agreed upon the Honourable Mr. Justice Teetzel, of Hamilton, ag the 
third member and chairman of the Conciliation Committee. 


Judge Teetzel was absent at the time in British Columbia, but being communi- 
cated with by wire by the department, accepted the appointment and arranged to meet 
with the other members of the Conciliation Committee at Toronto, on Monday, 
August 22. 


On August 22 and 23 the committee met at Toronto, and endeavoured to arrange 
an amicable settlement of the differences, through representatives of the parties to the 
dispute who appeared before the committee. The committee conducted its proceedings 
in private, but were unable to effect a settlement. The committee thereupon submitted 
the following report to the Honourable the Minister of Labour :— 


Toronto, August 24, 1904. 


To the Honourable Sir Witu1am Mu tock, 
Minister of Labour, 
Ottawa, Ont. 


HonouraBee Sir,—In the matter of the Railway Labour Disputes Act, 1903, and 
in the matter of the reference of certain differences between the Grand Trunk Rail- 
way Company and its telegraphers, to the undersigned, as a conciliation committee 
under the provisions of the said Act, 

36—5 
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Your committee respectfully begs to report that on the 22nd and 23rd days of 
August, instant, in the presence of F. H. McGuigan, manager of the said railway; 
W. W. Pope, solicitors’ clerk ; George OC. Jones, superintendent Midland division, re- 
presenting said railway company; and D. Campbell, third vice-president of the Order 
of Railway Telegraphers; D. M. Kennedy and W. Faskin, telegraphers, representing 
the telegraphers in the employment of the said railway company, your committee en- 
deavoured by conciliation and mediation to assist in bringing about an amicable settle- 
ment of said differences to the satisfaction of both parties, but your committee was 
unable to effect such a settlement. 


Your obedient servants, 
(ord) J. V. THE TZie, 
Chairman of Conciliation Committee. 
(Sed) J. H. HALL, 
i Member named by Telegraphers, Employees of said Company. 
Y (Sgd) GEO. F. SHEPLEY, 
Member named by Grand Trunk Railway Company. 


Having been notified by the Conciliation Committee of its inability to effect an 


amicable settlement of the differences between the Grand Trunk Railway Company 
and its telegraphers, the Honourable the Minister of Labour decided to refer these dif- — 


ferences to a board of arbitrators under the Act, and the parties were requested to 
signify whether or not they were willing to accept as representatives on a board of 


arbitration the persons who had been their representatives on the Conciliation Com-— 
mittee; ‘also as to whether or not the chairman of the Conciliation Committee would 


be mutually acceptable as chairman of a board of arbitrators. 


Each of the parties having expressed a desire to have their representatives on the 
Conciliation Committee act as their representatives on the Board of Arbitrators, and 
having agreed to the chairman of the Conciliation Committee being the chairman of 
the Board of Arbitration, the Minister of Labour, by an order of August 27, established 
the board to be composed of His Honour J. V. Teetzel, J. H. Hall, Esq., and George 
F. Shepley, Esq., K.C., with all powers and duties conferred upon the board by the 
Railway Labour Disputes’ Act, 1903, in reference to the differences as referred to them. 


The order establishing the Board of Arbitrators was as follows :— 


DEPARTMENT OF LaBour, CANADA. 


In the matter of the Railway Labour Disputes Act, 1903, and in the matter of cer- 
tain differences between the Grand Trunk Railway Company of Canada and certain of 
its telegraphers. 

Whereas under the provisions of the said Act the said differences were referred to 
a committee of conciliation, mediation and investigation, composed of the Honourable 
Mr. Justice Teetzel, J. H. Hall, Esq., and George F. Shepley, Esq., K.C., and that the 
committee was unable to effect an amicable settlement, and that, therefore, the Honour- 
able William Mulock, Minister of Labour, decided to refer said differences to arbitra- 
tion under the provisions of the said Act ; 

And whereas the telegraphers have named J. H. Hall, Esq., to be a member of the 
said Board of Arbitrators, and the said company have named the said George F. 
Shepley, Esq., K.C., to be a member of the said Board of Arbitrators, and the said tele- 
graphers.and the said company have agreed in naming the Honourable Mr. Justice 
Teetzel to be the third member of such board: 
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Now, therefore, it is witnessed that the said minister hereby establishes the said 
Board of Arbitrators to be composed of the said J. H. Hall, George F. Shepley, and 
the Honourable J. V. Teetzel, the last named to be the third member of the said board 
and chairman thereof, with all the powers and duties of the said Act conferred upon 
them in respect of the differences so referred to them. 

In witness whereof the said minister hath hereunto set his hand and seal of office 
this 27th day of August, A.D. 1904. 


(Sgd.) W. MULOCK, 
(Seal) Minister of Labour. 


PROCEEDINGS OF THE BOARD. 


Immediately after the establishment of the board, the parties to the difference 
were notified of its establishment, and it was expected that the board would immedi- 
ately enter upon its duties. 


The section of the Railway Labour Disputes’ Act setting forth the duties of the 
board is as follows :— 


10. Forthwith after the appointment of the board the chairman shall promptly 
convene the same, and the board shall in such manner as it thinks advisable make thor- 
ough, careful and expeditious inquiry into all the facts and circumstances connected 
with the difference and the cause thereof, and shall consider what would be reasonable 
and proper to be done by both or either of the parties with a view to putting an end 
to the difference, and to preventing its recurrence, aud shall with all reasonable speed 
make to the minister a written report setting forth the various proceedings and steps 
taken by the board for the purpose of fully and correctly ascertaining all the facts and 
circumstances, and also setting forth said facts and circumstances, and its findings 
therefrom, including the cause of the difference and the board’s recommendations, with 
a view to its removal and the prevention of its recurrence. 


Other sections of the Railway Labour Disputes Act which are of interest as refer- 
ring to the powers of the board and the manner of proceedings are as follows :— 


13. For the purpose of such inquiry the board shall have all the power of sum- 
moning before it any witnesses, and of requiring them to give evidence on oath, or on 
solemn affirmation, if they are persons entitled to affirm in civil matters, and produce 
such documents and things as the board deems requisite to the full investigation of the 
matters into which it is inquiring, and shall have the same power to enforce the at- 
tendance of witnesses and to compel them to give evidence as is vested in any court 
of record in civil cases; but no such witness shall be compelled to answer any question 
by his answer to which he might render himself liable to a criminal prosecution. 

19. No counsel or solicitor shall be entitled to appear before the board except with 
the consent of all parties to the difference, and, notwithstanding such consent, the board 
may, if it deems it advisable, decline to allow counsel or solicitors to appear before it. 
The parties to the difference may appear in person or by agents. 

21. Where the difference which is being inquired into affects a class of employees, 
it shall not be necessary for them all to take part in the inquiry, but the class may be 
represented by a limited number chosen by a majority, or by agents other than counsel 
or solicitor. : 

22. If, in any proceedings before the board, any person wilfully insults any mem- 
ber of the board, or wilfully interrupts the proceedings, or without good cause refuses 
to give evidence, or is guilty in any manner of any unlawful contempt in the face of 
the board, it shall be lawful for any other member of the board or constable to take the 
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person offending into custody, and remove him from the precincts of the board and 
retain him in custody until the rising of the board. . 
23. It shall be in the discretion of the board to conduct its proceedings in public 


or in private.. 


The board of arbitration held its opening meeting at Toronto, on September 19, 
delay in commencing the taking of evidence having been agreed to by the parties, 
owing to the engagement of His Honour Judge Teetzel, chairman of the board. 


At the opening meeting a question was raised as to whether counsel should be per- 
mitted to represent the parties to the arbitration before the board. Objection was 
taken by the representatives of the telegraphers, and the chairman, under section 19 
of the Act, which provides that ‘ No counsel shall be entitled to appear before the board 
except with the consent of the parties to the difference,’ sustained the objection. 


The question of fixing a date from which the decision of the board should take 


effect was discussed, but was left in abeyance. 


The procedure to be followed in presenting the evidence was also discussed. The 
board then adjourned to convene again at the call of the chairman. 


On September 23 an informal meeting of the board was held, but owing to the 
absence of the company’s agents the sitting was adjourned until the following day, 
when proceedings were resumed at the city hall, Toronto. 


It was decided by the chairman that the meetings should be open to the public. 


Mr. D. Campbell, third vice-president of the Order of Railroad Telegraphers, sub- 
mitted a statement of claims on behalf of the telegraphers, addressing the board in 
this connection. 


The board then adjourned until October 13. 


CLAIMS OF TELEGRAPHERS. . 


Lhe statement setting for the claims of the telegraphers was in the form of twenty- 
five proposed rules and rates of pay to govern the telegraphers employed on the Grand 
Trunk Railway system. Briefly stated the more important demands of the telegraphers 
as therein presented were as follows :— 


The term ‘telegrapher’ to include any employee performing telegraph duties of 
any character by assignment of proper authority. 

Telegraphers not to be suspended or discharged without just cause; any charges 
to be in writing and to be duly tried within fifteen days. If found guilty suspension 
to commence at the time the employee was relieved for trial; if discharged the reasons 
to be clearly stated in writing and no loss of time to be incurred by the employee. 

No discrimination to be made against members of the Order of Railroad Tele- 
graphers. Free transportation to be allowed telegraphers over their division and time 
allowed in which to attend meetings in‘as far as consistent with good service. 

A letter stating term and efficiency of service to be given to telegraphers leaving 
the service. 


% 


REPORT OF THE DEPUTY MINISTER OF LABOUR 69 


SESSIONAL PAPER No. 36 


Promotion to be governed by merit and ability, seniority having the preference 
_where ability is sufficient, and senior telegraphers to be retained in the case of a reduc- 
tion in staff. 

Free transportation for family and household goods to be granted in ease of trans- 
fer. 

Telegraphers called from duty at the request of the company to receive the same 
compensation as if on duty. 

Regular wages to be paid telegraphers performing duty at wrecks or in other emer- 
gencies. 

Certain classes of employment, such as conveying mails, teaching telegraphy, clean- 
ing stations, &c., not to be required of telegraphers. 

Four dollars per month to be paid telegraphers who are required to attend six or 
less switches or semaphores lights, with fifty cents per month for each additional light. 

Telegraphers not to be required to work on Sundays or legal holidays except when 
absolutely necessary to the company’s interest, pay in such cases to be at overtime 
rates. 
Telegraphers handling express business to receive the usual commission. 

Not more than twelve consecutive hours, including: meal hours, to constitute a 
day’s work. Nine consecutive hours to constitute a day’s work at certain specified 
stations. 

Overtime in no case to be paid less than twenty-five cents per hour. Emergency 
calls to be paid at fifty cents per hour. Employees to have eight consecutive hours off 
duty in each twenty-four. 

All branch line telegraphers required to be on duty beyond twelve consecutive 
hours to be compensated for the inconvenience at a fixed scale. 

After four years’ service two weeks leave of absence to be granted annually with 
full pay and free transportation for themselves and families to any point on the 
system. 


The following minimum salaries to be paid: 


East of Detroit and St. | West of Detroit and St. 
a aii | Clair Rivers. | Clair Rivers. 

M. Lines. B. Lines. | M. Lines. B. Lines. 

Agents with dwelling fuel and light............. PS" "75060 $4700 | $5500 $ 52 00 

Agent without dwelling, fuel and light......... | 58 00 55 00 | 63 00 60 00 

I 50 00 a O0e-* fel 55 00 52 00 
Relieving agents or telegraphers--relieving 

agents fifty cents per day extra for expenses 69 00 60 00 65 00 65 00 


PROCEEDINGS OF THE BOARD OF ARBITRATORS, 


Sittings of the Board of Arbitrators were continued during October in the city 
hall, Toronto, on the 14th, 15th, 21st and 22nd of the month. 


At the meeting of the board held on October 14 it was decided that proceedings 
‘should not be conducted in public, the statement made by His Honour Judge Teetzel 
on the opening of the session being as follows :— 

Section 16 of the Railway Labour Disputes Act expressly prohibits the making 


public of any books, papers and other documents used by this board or any information 
obtained therefrom. As a good deal of this inquiry will involve the use of books, papers 
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and documents prohibited by this section from being made public, and for other rea- 
sons, the majority of the board have decided that, under the provisions of the Act and 
the prohibitory section as to a certain portion of the information being kept private, 
it is better to have all private, so that reporters will please not join with us. When 
the award is made it will be complete and consist of all the necessary facts from which 
the public will be able to judge whether the award is reasonable or not, and the in- 
formation will be given in a more concrete form and permanent way than it would be 
otherwise. 


The scope of the arbitration was then taken into consideration, and it was decided 
that only sections 18, 22 and 23 in the schedule of demands presented by the tele- 
graphers would be dealt with, it having been intimated that the other sections of the 
schedule had been so amended as to be acceptable to both parties. Article No. 13 was 
to the effect that telegraphers be not required to work on Sundays and the following 
legal holidays, namely, New Year’s Day, Dominion Day in Canada, Ath of July in the 
United States, Labour Day or Christmas Day, except when absolutely necessary to 
protect the company’s interests. Sunday labour to be paid at overtime rates. Article 
99 was to the effect that two consecutive weeks’ leave of absence annually with full 
pay and free transportation be given to telegraphers for themselves and families to any 
point on the system. Article 23 related to.minimum salaries. 


In proceeding upon this basis the right was reserved by the telegraphers to pre- 
sent later an argument with regard to their demands as a whole. 


The remaining sessions of the board during October were devoted to the examina- 
tion of witnesses produced by the telegraphers, the filing of exhibits, &c. 


During November sittings were held in the city hall, Toronto, on the 16th, 17th 
and 24th of the month. 


At the session of the board held on November 16 and 17, the examination of wit- 
nesses called by the telegraphers was concluded. A conference between the Honour- 
able the Minister of Labour and the arbitrators took place on the latter date, with 
reference to the scope of the inquiry to be conducted by the board. It had been de- 
cided by the board, at the session of October 14, to deal only with the questions of 
minimum wages, annual leave and Sunday labour, as set forth in sections 18, 22 and 23 
of the schedule of grievances presented by the telegraphers, on the ground that it had 
been admitted by the telegraphers that the remaining sections had been already dealt 
with. The Minister of Labour was of the opinion that all sections of the telegraphers’ 
schedule of grievances should be taken into consideration by the arbitrators. At the 
conclusion of the conference it was announced that the scope of the inquiry would be 
limited as at first determined, and that the discussion would not be regarded as form- 
ing a part of the proceedings of the board, the chairman stating that he would file 
with the evidence later his reasons in full for adhering to his original decision in the 
matter. . 

At the session of November 24 the presentation of evidence by the company was. 
begun, the first witness called being the master of transportation for the middle divi- 
sion of the Grand Trunk Railway system. 


a 
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On December 28, and on the three remaining days of that month, morning and 
afternoon sessions of the board were held. The witnesses called were chiefly officials 
in the employ of the company. The examination of various books and papers of the 
company was an important feature of the proceedings. 


Sessions for the taking of evidence were held on the 8rd, 4th, 5th and 6th of Jan- 
uary. The examination of different witnesses called by the company occupied the 
attention of the board on the first three of the dates named, the case for the company 
being concluded on January 5. On the following day a number of witnesses called by 
the telegraphers in rebuttal of the evidence produced by the company were examined. 
The argument, as presented by Mr. D. Campbell, on behalf of the telegraphers, and Mr. 
W. W. Pope, on behalf of the company, was listened to by the board on the 7th of the 
month, on which date the final adjournment of the sessions for taking evidence was 
announced. 


AWARD OF THE BOARD OF ARBITRATORS. 


The award of the Board of Arbitrators was given out on February 20, 1905.* It 
was signed by Mr. Justice Teetzel, the chairman of the board, and Mr. Harvey Hall, 
the representative of the telegraphers. Mr. Shepley, K.C., the representative of the 
company, presented a minority report. 


Section 12 of the Railway Labour Disputes, referring to the award of a Board of 
Arbitrators Act, is as follows :-— 


12. For the information of parliament and the public, the report shall without 
delay be published in the Labour Gazette, and be included in the annual report of the 
Department of Labour to the Governor General. ~ 


The following is a copy of the award, published in pursuance of the above section: 


In the matter of the Railway Labour Disputes Act, 1903, and in the matter of 
certain differences between the Grand Trunk Railway Company and certain of 
its telegraphers. 


To all to whom these Presents may come, Greeting: 


Whereas, under the provisions of the sa‘d Act, the said differences were referred 
to a Committee of Conciliation, composed of Hon. J. V. Teetzel, J. H. Hall, Esq., and 
George F. Shepley, Esq., K.C., which committee being unable to effect an-amicable 
Settlement, the Hon. Sir William Mulock, Minister of Labour, referred the said differ- 
ences to arbitration, under the provisions of the said Act; and whereas, the telegraphers 
having named J. H. Hall, Esq., to be a member of the said Board of Arbitration, and 
the said company having named the said George F. Shepley, Esq., K.C., to be a mem- 
ber of the said board, and the said telegraphers and the said company having agreed in 


* An account of the origin of the dispute and of its reference by the Hon. the Minister of 
Labour, under The Railway Labour Disputes Act, 1903, was published in the Labour Gazette 
for August, 1904, at page 168. The proceedings of the Conciliation, Committee appointed under 
the Act, and the appointment and proceedings of the Board of Arbitrators during August, were 
reported in the Labour Gazette for September, 1904, at page 266. Subsequent proceedings of 
the board during September, October, November and December, 1904, and January, 1905, were 
reported -in the October, November, December, January and February issues of the Gazette at 


_ Pages 366, 500, 627, 747 and 869 respectively. 
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naming the said Hon. J. V. Teetzel to be the third member of the said board, the said 
Hon. Minister of Labour on August 27, 1904, established the said Board of Arbi- 
trators, to be composed of the said three parties, with all the powers and duties by the 
said Act conferred upon them in respect of the said differences so referred to them. 

Now know ye, that the said arbitrators having taken upon themselves the burden 
of the said reference, were attended by the said parties and their witnesses, and pro- | 
ceeded to make a thorough and careful inquiry into all the facts and circumstances 
connected with the differences and the cause thereof, and having considered what 
would be reasonable and proper to be done by both or either of the said parties with a 
view to putting an end to the said differences and to preventing their recurrence. | 

Therefore we, J. V. Teetzel and J. H. Hall, being a majority of the said Board 
of Arbitrators, hereby respectfully report to the Hon. the Minister of Labour, pursuant 
to the provisions of section 10 of the sa'd Act, as follows :— 

(1.) At several meetings of the board between September 19, 1904, and Janu- 
ary 7, 1905, fourteen witnesses were examined under oath on behalf of the telegraphers, 
and eleven on behalf of the company, and the evidence of such witnesses and the 
exhibits produced accompany this report. 

(2.) From such evidence and exhibits we find the following material facts and 
circumstances bearing upon the said differences and our findings thereupon, namely: 
that there are continuously in the employment of the said company an average of about 
seven hundred and fifty telegraphers, whose rights, duties and minimum pay were 
revised and actually agreed upon by representatives of the telegraphers and the com- 
pany in May, 1902, as appears by the schedule of rules and rates of pay which took 
effect on May 1, 1902, being Exhibit 17 in the evidence. 

That during the latter part of 1903, negotiations were begun between the repre- 
sentatives of the telegraphers and the company for the alteration and revision of the 
said schedule, which negotiations continued until July, 1904, and resulted in an agree- 
ment upon all but three of the items in the proposed new schedule, and that it was the 
refusal of the company to accede to the request of the telegraphers in reference to _ 
these three items that was the cause of the d/fference, for the adjustment of which the 
Conciliation Committee and the said Board of Arbitrators were appointed. The said 
items as presented by the telegrahpers for acceptance are as follows :— 


ITEM 1. 


‘Day operators and agents acting as day operators required to work on Sundays, 
except attending to regular passenger trains, will be paid extra, pro rata, on schedule 
of salary for such services, based on thirty days per month (any portion of an hour — 
less than thirty minutes not to count, any portion of an hour thirty minutes or over to © 
count as one hour), with a minimum compensation of twenty-five cents for each call 
for which one hour’s service shall, if required, be rendered. All telegraphers are to — 
report for duty on Sundays at their regular hours without extra compensation, when, — 
if not required for work, other than to attend to regular passenger trains, they will be | 
excused by proper authority.’ 


ITEM 2, 


‘'Telegraphers who have been in the employ of the company four or more conse- 
cutive years will be allowed two weeks’ leave of absence each year with full pay. If 
the company find it inconvenient to grant leave of absence during the year to a tele- 
grapher entitled to it under the above rule, the telegrapher shall, at hig option, receive 
either compensation at his regular salary for the period, or in the next year additional 
leave of absence for a like period.’ . 


| 
| 
+ 
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ITEM 3. 


‘The minimum salary shall be as follows: Agent and-operator with dwelling, 
fuel and light on main line, $45; branch lines, $483 per month. Agent and operator 
without dwelling, fuel and light, on main line, $50; on branch lines, $45 per month. 
Telegraph operators, main line, $45; branch lines, $43 per month.’ 


ITEM 1. 


With reference to Sunday work, a provis'on for many years has been in effect 
that telegraphers were not required to work on Sundays except when necessary to pro- 
tect the company’s interests. On the main lines a great proportion of the telegraphers 
do considerable work beyond attending to regular passenger trains, but, except at pe- 
riods of the year when grain is being shipped, comparatively little Sunday work is done 
on the branch lines. All telegraphers are paid by a monthly salary, and while some 
allowance has been made by the company on account of Sunday ‘work, in fixing the 
rates of pay, we do not think such allowance is adequate. ‘The schedules of pay fixed 
by the Michigan Central Railway Company and on the Intercolonial Railway allow 
extra pay for Sunday work by telegraphers, while on the Canadian Pacific Railway 
the schedule contains a provision in the exact words of item 1. We are of the opinion 
that a similar provision should be made by the Grand Trunk Railway. 


ITEM 2, 


While there never has been any general provision whereby telegraphers have been 
entitled as of right to a vacation while in the company’s service, we find that in the 
' past the managers have not. been unreasonable in allowing employees off duty with- 
out deducting pay, when they could arrange with other employees to do their work 
and when the company’s interests would not suffer. While the Canadian Pacific Rail- 
way and the Intercolonial grant annually to their telegraphers two weeks’ leave of 
absence with full pay, we do not consider the refusal of the company to accede to this 
request unreasonable, for if the men are adequately paid for the time they actually 
put in, the matter of granting leave of absence may be fairly left to be dealt with as 
in the past, upon individual application, and we think it should be left to the com- 
pany of its own motion to pay for services not actually performed. 


ITEM 3. 


On main lines the present minimum salary is five dollars, but on branch lines six 
dollars per month less than the amounts stated in item 3. The rates proposed in this 
item are exactly the same as the rates paid on the Canadian Pacific Railway, under 
its schedule taking effect June 1, 1902, and on the Intercolonial in its schedule which 
took effect May 1, 1904. At present one hundred and thirty-seven telegraphers are in 
receipt of the present minimum pay, but the total who would be affected by the pro- 
posed increase would be two hundred and ninety-five, whose salaries would be respect- 
tively increased from seventeen cents to six dollars per month. The total increase 
the company’s monthly pay roll for telegraphers in Canada, which now amounts to 
$34,434.11, would be $1,171.67, or an addition of about 34 per cent to the total. Of 
the said two hundred and ninety-five, whose pay would be affected by the proposed in- 
crease, one hundred and seventy-two perform the duties of agent at a station as well 
as operator, and represent the company there in its freight and passenger business. 
At stations where one or two operators are employed, twelve hours, including meal 
hours, constitute a day’s work. While the actual duties at many of the stations could 
be performed in two or three hours, if consolidated, the operator is required to be on 
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duty, or within call, the whole day. While the duties are not onerous, they are ex-— 
acting, and require great care and fair intelligence in their performance, and to be- 
come equipped as an operator one must serve an apprenticeship, without pay, for 
about one year. Having regard to these considerations, to the general increase in the 
eost of living, to the general prosperity of the country, and to the fact that for more 
than two years the minimum wage for men in similar positions and performing 


similar duties on the Canadian Pacific Railway has been the rate now proposed, we - 


are of the opinion that the company should have granted the increase asked. 


RECOMMENDATIONS. 


With a view to the removal of the said differences and the prevention of their re- 
currence, we make the following recommendations :— 


Item 1.—Sunday pay. 


That paragraph 18 in the schedule of rules and rates issued by the manager of the 
Grand Trunk Railway Company on July 15, 1904, be struck out, and the following 
substituted therefor :— 

‘Day operators and agents acting as day operators required to die on Sundays, 
except attending to regular passenger trains, will be paid extra pro rata on schedule 
of salary for such services based on thirty dere per month, (any portion of an hour 


less than thirty minutes not to count, any portion of an hour thirty minutes or over 


to count as one hour) with a minimum compensation of twenty-five cents for each 
eall for which one hour’s service shall, if required, be rendered. All telegraphers are 
to report for duty on Sundays at their regular hours without extra compensation, 
when, if not required for work other than to attend to regular passenger trains, they 
will be excused by proper authority.’ 


Item 2.—Leave.of absence. 


That the telegraphers should withdraw and abandon their claim for leave of 
absence without pay. 


Item 8.—Minimum pay. 


That paragraph 21 of the said schedule, dated July 15, 1904, be amended by pro- 


viding that the minimum salary per month for agent and telegrapher with dwelling, 
fuel and light, on main line, shall be $45 per month, and on branch lines $48 per 
month, instead of $40 and $87, respectively, and that such minimum wage without 
dwelling, fuel and light, shall be $50 on main line and $48 on branch lines, instead 
of $45 and $42, respectively, and that the salary of all other telegraphers, who are not 
also agents, shall be $45 on main line and $43 on branch lines, instead of $40 and 
$37, respectively. In other respects the said paragraph 21 shall stand. 

We further recommend that the above recommendations shall take effect on 
March 1, 1905, and shall continue and be accepted by both parties for a period of three 
years thereafter. 

Witness our hands and seals this twentieth day of February, A.D. 1905. 


(Signed), J. V. TEETZEL, (1.8.) 
Witness, - Chairman. 


(Signed), W. WALKER Perry. (Signed), J. H. HALL, (LS.) 


ee 
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By a ruling of the board early in the history of the arbitration, the subject-matter 
of the arbitration was confined to three demands made by the telegraphers :— 

1. An increase in the minimum wage. 

° 2. Overtime pay for Sunday work. 

3. Two weeks’ holidays with pay during each year, in certain cases with an alter- 
native of two weeks’ extra pay. 

In my view, the duty which the arbitrators have to perform is a judicial duty. 
Under the tenth section of the Railway Labour Disputes Act, their duty is to ‘consider 
what would be reasonable and proper to be done by either of the parties with a view 
to putting an end to the difference,’ and to make phot ‘recommendations with a view 
to its removal and the prevention of its recurrence.’ 

It appears to me that our duty, therefore, is to consider whether it Leta be rea- 
sonable or proper for. the company to make the concessions which the telegraphers 
demanded or: any one or more of them, and to make our recommendations accordingly, 
and that duty, in my a ought to be performed by a judicial application of legal 
principles. 

In this particular case we have not to determine the rights of the parties accord- 
ing to the contract now existing between them, but if the dispute had been upon the 
construction of that contract, or upon an allegation that one party or the other had 
broken its provisions, we should, it must be conceded, have been compelled to interpret 
the contract in the one case to determine whether its provisions had been broken in 
the other, by the judicial application of legal principles of which I have spoken, and 
our functions cannot be made other than judicial by the nature of the dispute. If 
they are judicial in the cases supposed, they must equally be judicial in the case of the 
present, or indeed any dispute to which the statute is applied. 

The fundamental error in the majority award seems to me to be the departure of 
the majority of the board from judicial rules of conduct in dealing with the matters 
in dispute. 

There does not appear to me to be any reason for departing from certain well 
established, and indeed elementary, principles of law in conducting the inquiry and 
making the recommendations. The telegraphers are endeavouring to disturb the pre- 
sent status, and upon them, it seems clear, rests the burden of satisfying the arbitra- 
tors that the demands made are reasonable and proper to be conceded. 

If the dispute had arisen out of an attempt by the management to impose new 
terms upon the telegraphers, the burden of proof would, in my opinion, have similarly 
been upon the management, and in the absence of evidence clearly satisfying the board 
that the new terms were reasonable and proper to be imposed, it would, in my opinion, 
have been the duty of the board to recommend against the imposition of the proposed 
new terms. 

It also seems clear to me that our duty is to determine the questions raised upon 
a consideration of the evidence which has been placed before us. I do not see why 
the power to take evidence was conferred upon us if we are at liberty to make specu- 
lative recommendations without evidence. 

I have thought it proper to indicate my view of the principles upon which we 
should proceed, and in the departure from which I am unable to accompany the ma- 
jority of the board. 

With regard to the first demand, viz., an increase in the minimum rate of wage, 
three main considerations were advanced on behalf of the telegraphers. They were:— . 

(a) That the increased cost of living had made the present minimum wage not 
a living wage. 

(b) That the duties and responsibilities of the men at the minimum stations had 
been substantially increased since the present minimum was fixed. 
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(c) That certain other ane viz., the Canadian Pacific Railway, the Michigan 
Central Railway and the Lutecealonier Railway had each fixed a minimum wage in 
excess of the Grand Trunk Railway minimum. 

The first inquiry then is: Is there evidence before the arbitrators which ought 
to satisfy them, judicially, that the existing minimum is, by reason of the increased 
cost of living, less than a fair living wage? In dealing with this inquiry it is proper 
to say that there is some general evidence that the cost of living has been generally 
increased, but that is only one step towards establishing the proposition put forward. 
There is no evidence whatever that any of the telegraphers who are receiving the mini- 
mum wage are not able to live fairly upon it, which is the other step. It was notice- 
able that men filling the minimum stations were not called to give evidence upon the 
subject. I do not see how we can say that, as a result of what has been proved and 
argued, the arbitrators are judicially satisfied upon the evidence that this first ground, 
put forward as making an increase reasonable and proper, has been established. 

With respect to the alleged increase in duty and responsibility, some attempt to 
establish such alleged increase was made, but the evidence was in itself far from con- 
vincing, and was completely met by the evidence giveri on behalf of the company. 

It does not appear to me that the fact that a higher minimum exists in the case 
of the other roads named is at all relevant, without proof that the conditions underly- 
ing the policies off the other roads named, in respect of the minimum wage, are sub- 
stantially similar to the conditions existing with regard to the same question between 
the Grand Trunk Railway Company .and its telegraphers. No such evidence was 
offered, and it would, in my view, be the purest speculation to say, without any such 
evidence, that the minimum which was presumably fair in the one case is fair also 
in the other case. 

I do not suppose that any person sets ie to exercise judicial functions would 
determine that A. ought to be paid the same wages as B. without having in evidence 
the circumstances which have brought about the fixing of B.’s wage. 

But, besides the absence of such proof, a comparison of the wages paid telegra- 
phers of all classes by the Grand Trunk Railway Company. with those paid by the 
others roads named, shows that the average wage paid by the former is at least as high 
as, and it is apparently higher than the average wage pa‘d by any of the other roads. 

With regard to the second demand, it was, during the early stages of the arbitra- 
tion, contended that the prevailing monthly wage fixed with reference to the fact that 
the telegraphers are, in some cases, required to work on Sunday, and it was alleged 
that when the change was made in 1897 from the daily to the monthly method of pay- 
ment, the Sundays were added in to make the whole year, and added in at the then 
prevailing daily rate. Against this ,however, it is to be said that the monthly rate 
prevailed in some portions of the Grand Trunk Railway system prior to the change, 
and in those cases the change does not seem to have had any effect. But, beyond this, 
I do not think that it was shown that full allowance was made for the added Sundays. 
In many and perhaps most cases there was some alteration to the benefit of those 
who did not then work on Sunday but were afterwards required to do so. It is ex- 
tremely difficult*to measure this, and I do not think that, having regard to the daily 
rates of pay previously existing and to the monthly rates which took their place, it is 
shown that the monthly ratgs made adequate allowance, in the majority of cases at all 
events, where Sunday work was afterwards for the first time required. 

I should have been prepared, therefore, to join in an award implementing the 
Sunday allowance in certain cases so as to make it adequate in the sense I have indi- 
cated. The award of the majority, however, seems to me to go too far. It applies 


the rule to all who work on Sunday, while, upon the evidence, those who were working — 


on Sunday before the change and were paid by the day were paid for so working and 
continue to be so paid since the chanze. 

As the award, however, is not unanimous in other respects, and as I find myself, 
therefore, unable to sign it, this divergence of view does not affect the result. 


aan 
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With regard to the demand for two weeks’ vacation each year without loss of pay, 
this demand cannot, I think, be sustained upon the evidence. For the reasons which 
I have already indicated in dealing with the question of the minimum wage, I do not 
think the fact that some of the other companies give their telegraphers this privilege 
has, in the absence of the class of evidence to which I have there alluded, any rele- 
vancy. It does not appear to me to be reasonable and proper that this demand should 
be acceded to, and I understand that in this respect the arbitrators all agree. 

Dated February 20, 1905. ; 


(Signed), GEO. F. SHEPLEY. 
Witness: 
(Signed), W. WALKER PERRY. 


The award of the Board of Arbitrators was forwarded to the Honourable the Min- 
ister of Labour by the chairman of the board, and duly certified copies were immedi- 
ately forwarded by the minister to the representatives of the parties to the disputes. 
Copies of the award were printed and distributed by the department to the press 
throughout the Dominion and to parties who made application for the same. The re- 
port was published at length in many of the newspapers of the Dominion, and com- 
mented upon or referred to in nearly all. In this way the public was given an oppor- 
tunity of forming an intelligent view of the questions at issue, and a definitely shaped 
public opinion brought to bear upon the parties, which it would have been difficult for 
them to have ignored. As already stated, there is nothing in the Railway Labour Dis- 
-putes Act to compel the acceptance of an award of a board of arbitrators under the 
Act, save for the pressure of public opinion, as this may cause itself to be felt in con- 
sequence of the disclosures made by an investigation and the award of the arbitrators. 
In the case of this dispute between the Grand Trunk Railway Company and its tele- 
graphers, the award was not immediately accepted by the company, though the 
telegraphers were agreeable to its acceptance. It was followed, however, by further 
conferences between the representatives of the company and the telegraphers, which 
resulted in a two years’ agreement being drawn up, which became effective on June 1, 
the most important feature of which was an increase in the minimum rate to be paid 

telegraphers by the company of $2.50 per month. 


The following is a statement of the minimum salaries per month before and after 
the change, as applicable to telegraphers in the employ of the Grand Trunk Railway 
Company on lines east of the Detroit and St. Clair rivers :— 


- On MAIN LINES. ON BRANCH LINES. 


Prior to Present Prior to Present 


Change. Rate. Change. Rate. 


$ cts. $ cts. § cts. $ cts. 


Agent and telegrapher with dwelling, fuel and light ......... 40 00 * 42 50 39 50 37 09 
Agent and telegrapher without dwelling, fuel and light. ...... 45 00 47 50 42 09 44 50 
isos yak cas a Ci pk iarona sn snes ners | 4900 42 50 37 00 39 50 
Relieving telegraphers or telegraphers relieving agents........)......-..05. TOD sie ta henes 70 00 


A regular tel grapher called away from home to relieve a telegrapher will be paid a minimum rate of $5 
more than his regular salary. 
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Other clauses of the new schedule affecting wages and hours were as follows :— 


12. If telegraphers are required to attend switch or semaphore lamps, they will 
receive $4 per month for six or less such lights and 50 cents per month for each addi- 
tional switch or semaphore light at such station. Nothing in this article will relieve 
telegraphers from their responsibilities under the rules. 

13. Telegraphers will not be required to work on Sundays or the following legal 
holidays, viz.: New Year’s Day, Dominion Day, Labour Day and Christmas Day, ex- 
cept when necessary to protect the company’s interest. 

14. Company’s dwellings occupied by telegraphers will be kept in good repair at 
the company’s expense. 

15. Present arrangements of permitting telegraphers to accept commissions from 
express and telegraph companies doing business on the Grand Trunk premises will be 
continued. 

16. At offices where one or two telegraphers are employed, twelve consecutive 
shionrs, including meal hours, will constitute a day’s work. At offices where more than 
iwo telegraphers are employed. ten consecutive hours. including meal hours, will con- 
stitute a day’s work. 

A reasonable time will be granted for noon-day meal between 11 a.m. and 2 p.m., 
or any other time when requested; failing to be granted such time, one hour overtime 
will be allowed. 

17. Overtime will be computed pro rata on stated salary, but in no case less than 
25 cents per hour. 

A telegrapher will not be required, except in cases of emergency, to be on duty so 
as not to leave him eight consecutive hours off duty in the twenty-four. 


In computing overtime, less than thirty minutes will not be counted. thirty min- — 


utes and less than sixty minutes will be considered an hour; special or emergency calls 
and up to one hour’s service in connection therewith will be paid at 45 cents per call; 
after one hour overtime rate to apply. 

A telegrapher required te attend a regular scheduled train on main lines within 
three hours after his regular hours of duty will be allowed one hour overtime. 

18. This article with its subsections applies to branch lines only. 

(1.) Where a telegrapher is required to attend a regular schedule passenger train, 
mixed or way-freight train, and in order to do so is required to be on duty beyond 
twelve consecutive hours, he will receive the following sums per month to be added to. 
his salary :— 


If required to meet such train within 1 hour..:.........2 $8 00 
If required to meet such train after 1 and within 2 hours.... 4 00 
If required to meet such train after 2 hours and within 3 

HOURS A641 (Se alee LOS Ba RE ak aa age tte, OEE ee ae 
If required to meet such train after 8 hours and within 4 

NOUTE ws es . ony. AT a ee eer Ee 


Fractions of an hour to be computed as in article 17. 

(2.) An employee whose salary, including receipts from all sources during the pre- 
ceding year, exceeds $60 per month, will not be entitled to the additional allewances’ 
provided for by this rule. 

(3.) The extra pay provided for by this rule is to compensate telegraphers for the 
inconvenience of their twelve hours’ duty not being consecutive, and it not otherwise 
to interfere with the allowances for overtime under article 17. 

REGULATIONS UNDER THE ACT. 


| 


Section 24 of the Railway Labour Disputes Act provides that the Minister of | 


Labour may from time to time make or alter regulations as to the time within which 


anything authorized in the Act shall be done, or as to other matters which appear neces- _ 


sary to the effectual working of the Act. Under this provision the minister on July 


28, 1904, issued a number of regulations which appeared in the Canada Gazette of the 


al ee 


REPORT OF THE DEPUTY MINISTER OF LABOUR 79 
SESSIONAL PAPER No. 36 


following day. The full text of the regulations in question, as publised in the Canada 
Gazette for July 29-30, is as follows :— 

1. The person to be named as the third member of the Committee of Conciliation, 
Mediation and Investigation, referred to in the third section of said Act, shall be 
named by the parties to the difference, or by the two members of such committee ap- 
pointed thereto by the said parties respectively, within three days after being required 
by the minister so to do, or within such further time as, on application to the minister 
_and cause shown, he may grant. 

2. The time to be allowed the committee under section four of the Act to effect an 
amicable settlement by conciliation and mediation, and to report the same before the 
difference may be referred to arbitration, shall not exceed seven days from the date of 
the establishment of the committee, or such additional number of days as the minister 
from time to time, on cause shown, may grant. 

3. If the committee fails to effect an amicable settlement the parties to the differ- 
ence shall, within three days after such failure, signify in writing to the minister 
whether or not it is acceptable to them that the said committee act as a.board of arbi- 
trators. ; 

In case of objection by either party to its representative on the said committee 
acting as a member of the Board of Arbitrators, or to the chairman of said committee 
being a member of the Board of Arbitrators, a new representative or new repesenta- 
tives, as the case may be, on the Board of Arbitrators shall be appointed in place of the 
member or members of the committee objected to in like manner and time as is pro- 
vided in respect of the appointment of the original members of the said committee. 

4. Whenever it becomes necessary to appoint a successor to a member of the com- 
mittee or board, such appointment shall be made in like manner and time as is provided 
in respect of the original member of the committee or board. 

4. Subsection II. The report of the Board of Arbitrators shall be made within 
fourteen days from the establishment of the board, or within such further time as on 
application to the minister, and cause shown either before or after the expiry of the 
said fourteen days he may grant. 

5. Any extension of time as aforesaid may be granted either before or after the 
expiry of the time specified as aforesaid, and shall be in writing signed by the minister. 


The following table will show the nature of disputes which have been referred for 
settlement under the Railway Labour Disputes Act, 1903, together with particulars 
as to the action of the department, disposition, &c. :— 
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V. ROYAL COMMISSION TO INQUIRE INTO EMPLOYMENT OF ALIENS 
BY THE GRAND TRUNK PACIFIC RAILWAY COMPANY. 


An account was given in the Annual Report of the Department of Labour for the 
fiscal year 1903-04, of the appointment of the Royal Commission to inquire into the 
employment of aliens by the Grand Trunk Pacific Railway Company, in connection 
with surveys on the new transcontinental line, and of the work of the commission to 
the close of that year.* 


The commission was issued to His Honour J udge Winchester on May 93, 1904, on 
the recommendation of the honourable the Minister of Labour, and was issued as the 
result of representations made to the Department of Labour by the Dominion Insti- 
tute of Amalgamated Engineering, and other persons, to the effect that citizens of the 
United States and non-residents of Canada were being employed by the Grand Trunk 
Pacific Railway Company, to the exclusion of Canadians and British subjects. The 
Department of Labour being unable to ascertain the facts by correspondence with the 
company, the commission was appointed to inquire fully into the representations which 
had been made. 


The commissioner was directed to ascertain the names, nationality, nature and 
time of employment, remuneration and actual bona fide place of residence at the time 
of employment of each of the persons theretofore, or at the time employed in connection 
with the surveys of the proposed Grand Trunk Pacific Railway, and also to ascertain 
the names of all Canadians or bona fide residents of Canada who had made application 
for such employment, the nature of the employment applied for, and the result of their 
applications. The commissioner was required to report to the Minister of Labour the 
result of his investigations, together with the evidence taken before him, and any 

opinions he might see fit to express thereon. Mr. H. M. Mowat, K.C., of Toronto, was 
appointed counsel to represent the government before the Commission, it being the 
desire of the government that the inquiry should be as complete and thorough as pos- 
sible. Mr. G. G. V. Ardouin, of the staff of the Department of Labour, was appointed 
stenographer to report the evidence. F 


After due notice in the press, His Honour Judge Winchester entered upon the 
inquiry and proceeded to take evidence under the Commission at Montreal on May 30. 
After a sitting of three days in Montreal, the Commission proceeded to the west, and 
sittings were held during the month of June at Winnipeg, Manitoba; Edmonton and 

Regina, in the North-west Territories, and at North Bay, Ont. 


During July witnesses were examined at Ottawa, Montreal, Toronto and Kingston. 
In all over 120 witnesses were examined, including the general manager and assistant 
engineer of the Grand Trunk Pacific Railway Company, the divisional, district, office 


ZZ 


*See report of the Department of Labour for the year ended June 30, 1904, page 76. 
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and assistant engineers, and a number of transitmen, draughtsmen, levellers, topo- 
graphers and others in the employ of the company. A number of Canadian engineers, 
who had made application to the Grand Trunk Pacific Railway Company for employ- 
ment but failed to secure positions, also gave evidence before the Commission. The 
opinion of leading engineers as to the qualifications and capabilities of Canadian en- 
gineers for work in connection with these surveys was also obtained. The Grand Trunk 
Pacific Railway Company was represented by counsel at the several sittings of the 
Commission. The inquiry was not confined to the examination of witnesses under 
ath, but included personal examination by the commissioner and government coun- ~ 
eel of letters and documents in the offices of the company in the localities visited. 


Sittings of the Commission were held at Ottawa, Kingston, Toronto, and again 
at Montreal, during July and early in August. When the taking of evidence was com- : 
pleted the commissioner contemplated that it might be some time before his report 
could be forwarded to the Minister of Labour. 


Interim reports by the commissioner were forwarded during the course of the in- 
quiry to the Department of Labour, naming. a number of employees and officials of the 
Grand Trunk Pacific as liable to deportation. These reports were transmitted at once | 
to the Department of Justice for the purpose of securing the deportation of the parties 
therein named and warrants were issued by the Attorney General, under the Act, for 
their apprehension and deportation. / 


The full report of His Honour Judge Winchester was presented to parliament by 
the Honourable Sir William Mulock, Minister of Labour, on March 1. The report 
covered 65 printed pages, and the evidence 593 pages, there being also a copy of the 
commission and the Order in Council referring to it, and an index to the names of 
witnesses and places at which evidence was taken. The report was carefully arranged, 
so as to show at a glance, with the assistance of sub-headings, the several topics dealt 
with. 3 


In his report, the commissioner outlined the extent of the inquiry and dealt in de- 
tail with the applications of Canadians and the appointments which had been made by 
the Grand Trunk Pacific Railway Company to the positions of assistant chief engineer, 
harbour engineer, division engineer, district and assistant engineers, office engineers 
and clerks. A considerable portion of the report dealt with the methods adopted in mak- 
ing appointments to the surveying parties, in which connection evidence was quoted to 
show that distinct efforts had been made to secure the appointment of American in 
preference to Canadian engineers. The report concluded with the statement as to the 
capabilité and availability of Canadians for the positions which had been given to 
aliens, and with the following statement as to the opinion of the commissioner upon 
the evidence taken before him during the investigation :— | 


‘I am of the opinion that here was no earnest endeavour made to obtain Canadian 
engineers for the location of the Grand Trunk Pacific Railway by those having autho- 
rity to employ such; that had such an effort been made there would have been no diffi- 
culty in obtaining a sufficient number capable not only of locating but of constructing 
the whole work. In the word ‘ engineers T include all from the chief engineer and har 


| 
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bour engineer to the transitmen, draughtsmen, levellers and topographers. There was, 
however, a very earnest desire to obtain American engineers for the work, and in some 
cases applications were made to the heads of other railway companies to relieve men 
for the purpose of having them brought to Canada to be employed on this road. } 
I find, also, from the evidence, that the Canadian engineers are not inferior to the 
American engineers for the work in question, but, having a superior knowledge of the 
country, they are better qualified for that work. I also desire to state that the Oana- 
dian engineers are not asking for protection for themselves, but merely desire that no 
discrimination be made against them. That discrimination has been made against 
them, in my opinion, there is no doubt.’ 


The result of the appointment of this Commission, and the report of the commis- 
sioner was that out of 24 persons reported against by His Honour Judge Winchester, 
15 left the service of the company in consequence of the steps taken by the govern- 
ment to enforce the provisions of the Alien Labour Act. Some of these parties were 
deported at the express instance of the Attorney General, and others left ta escape the 
consequences of violating the Alien Labour Act. While this was the immediate effect 
it was by no means the most important. The publicity given to the whole subject dur- 
ing the course of the investigation, in the press and through the publication and dis- 
tribution of the report and evidence by the Department of Labour, as well as from the 
discussions in parliament, helped to create a public opinion so strong and clearly de- 
fined that a better guarantee was afforded for the protection of Canadians and British 
subjects in the matter of employment in connection with the construction of the new 
transcontinental railway than was likely to have been afforded in any other way. How 
far-reaching in its effects this may prove it is impossible to say. | 

The report of the commissioner and the evidence were published by the Depart- 
ment of Labour, and copies distributed on application to interested parties. Ags the 
only persons attached to the Commission besides the commissioner, were the solicitor 
appointed by the government and one of the clerks of the Department of Labour, who 
acted as reporter, the whole work of transcribing the evidence, of preparing the report 
for publication and distribution, fell upon the members of the staff of the Department 
of Labour, and had to be performed by them in addition to their regular duties. 
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VI. APPOINTMENT OF ROYAL COMMISSICN TO INQUIRE INTO EMPLOY- 
MENT OF ALIENS BY THE PERE MARQUETTE RAILWAY 7 
| COMPANY. : | 


‘7 
17 


On April 20,1905, a Royal Commission was issued to His Honour Judge Winches- — 
ter, of Toronto, to inquire into the alleged employment of aliens, to the exclusion of 7 
Canadian citizens and British subjects, by the Pére Marquette Railway Company upon 3 
that portion of the company’s line operated in Canada, and on the 22nd of the month 3 
Judge Winchester commenced the examination of witnesses under the commission. 


a result of strong representations made to the Min- ; 


The commission was issued as 
continued violation by the Pére Marquette Railway 


ister of Labour in reference to the 
Company of the Alien Labour Law. 


It was alleged that since the Pére Marquette system of Michigan, U.S., obtaine 7 
control of the Canadian portion of the Lake Erie & Detroit River Railway, (Erie & 
Huron,) it had been persistently replacing Canadian employees of the old system 


by employees from the United States. 


Before a commission was appointed the Honourable the Minister of Labour com. 


missioned Mr. Joseph T. Marks, the editor of the Industrial Banner, of London, Ont., 


to inquire into the matter and prepare a confidential report for the consideration of 


the government. 


Mr. Marks began his investigation at once and performed his work in a manner 
highly satisfactory to the department, and, through his report to the Minister of 
Labour presented on March 31, evidence was obtained which confirmed the representa=| 
tions which had been made to the government; the Honourable the Minister of Labour 
thereupon recommended to His Excellency in Council the appointment of a Royal 


Commission to inquire into the matter. ‘ 
2) 


In the recommendation to Council, it was stated that complaints had been made 
to the effect that aliens not being bona fide residents of Canada, had been and were 
being employed by the Pére Marquette Railway Company upon that portion of the 
company’s line operated in Canada to the exclusion of Canadian citizens and British 
subjects, and that for some time past the company had been pursuing the policy ol 
discharging Canadians and filling their positions with aliens imported to Canada ir 
violation of the provisions of the Alien Labour Law; that it was expedient to ascertail 
whether and, if so, to what extent the complaint was well founded, and for that purpos 
that an inquiry be made to ascertain the names, nationality, nature and time of em 
ployment, remuneration and actual bona fide residence at the time of employment 0 
the alleged aliens, and that an inquiry be had as to the names of all Canadians or bon 
fide residents of Canada who had been in the employ of the Pere Marquette Railwa 


Company and who had been discharged or had left the company’s employ on accour | 


of such importation of aliens. i 
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The recommendation of the Honourable the Minister of Labour was forwarded to 
Council on April 5, and was approved by His Excellency in Council on the 11th, and 
a commission was thereafter issued to His Honour Judge Winchester to conduct the 
necessary inquiry. | 


Mr. Albert O. Jefferys, K.C., of London ,Ont., was appointed counsel to represent 
the government of Canada before the Commission. and the commissioner was required 
to report his findings to the Minister of Labour with all possible despatch. Mr. Marks 
was retained to assist the commissioner and the government counsel during the inquiry. 


His Honour Judge Winchester received the commission on April 21, and pro- 
ceeded at once to London, Ont., where he commenced the examination of witnesses and 
documents on Monday, the 24th of the month. The examination of documents and 
Witnesses was continued at the company’s offices at St. Thomas on the following day, 
and the examination of witnesses during the days immediately following at St. 
Thomas and Toronto. Thirty-eight witnesses in all were examined during the month, 
five of whom were produced on behalf of the company. Mr. J. H. Coburn, barrister, 
represented the company before the Commission. 


On May 19 the Honourable Sir William Mulock, Minister of Labour, laid the re- 
port of the commissioner on the Table of the House of Commons. The commissioner 
in his report recited the steps taken during the progress of the inquiry, dealt with the 
condition of the Pére Marquette Railway in Canada, and gave the names of Canadians 
who had been discharged, or had left the company’s employ because of the importation 
of aliens, and also the names and positions of aliens who, the commissioner found, 
had been brought into Canada in violation of the provisions of the Alien Labour Act. 
In this connection the commissioner stated: 


‘I find the following officials and servants came into Canada, being assisted in the 
way of transportation from the United States to Canada, under contract or agreement, 
“parol or special, express or implied, made previous to their importation, or immigra- 
tion, to perform labour or service in Canada, and that, in my opinion, they are liable 
to deportation by the Attorney General of Canada under the sixth section of the Act, 
namely :—John Samuel Pyeatt, superintendent; Everett E. Cain, trainmaster; James 
R. Gilhula, chief despatcher; Owen S. Leseur, assistant engineer; George M. Osborne, 
instrument man; John William O’Loughlin, stenographer; John McManamy, master 
mechanic; Werner C. Groening, general foreman; Charles Franklin Shoemaker, fore- 
man boilermaker; Charles H. Shoemaker, boilermaker; William L. Huncker, store- 
‘Keeper ; all residing at the present time at St. Thomas ; and Edgar Britton, district 
passenger agent, at present residing at London, Ontario. 

‘The evidence shows conclusively that the positions filled by these men could be 
as well filled by Canadian citizens and British subjects. 

‘In my opinion, the policy of the present management of the Pére Marquette 
Railway Company was to fill the higher positions with Americans, and, with that in 
View, they appointed Mr. Pyeatt and other officials to take charge of the work at St. 
Thomas, and Mr. Edgar Britton, district passenger agent, at London. 

‘That there was a discrimination against Canadians is abundantly shown by the 
€vidence.’ 


Upon the receipt of the report of His Honour Judge Winchester, the Honourable 
the Minister of Labour immediately communicated the findings of the Commission to 
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the Honourable the Attorney General, and beens that the Attorney General cause 
the persons named in the commissioner’s report as having been brought into Canada — ‘ 
in violation of the provisions of the Act to be immediately returned to the United © 


States. 


Warrants were subsequently issued by the Honourable the Attorney General forl 
execution, to the Commissioner of Dominion Police, but prior to their execution the 
several parties were notified that it appearing from the report of the Royal Commission ~ 
appointed to inquire into the matter, that they had been brought into Canada at the: 
instance of the Pére Marquette Railway Company in contravention of the provisions — 
of the Alien Labour Act, their deportation from Canada had been ordered, and that 
warrants to that end had been issued by the Attorney General of Canada to the Chica f 
of the Dominion Police. . 


The Commissioner of Dominion Police was instructed before executing the war- 
rants to allow the parties a reasonable time to leave the country, and in the case of the 
chief officials some days were allowed in order that the business of the company might 
not be seriously embarrassed in consequence of the deportation. | 


Immediately after receiving notification of their liability to be deported, Mr. 
Edgar Britton, passenger agent at London, and Mr. William Hunker, storekeeper at 
St. Thomas, left the aver s employ and returned of their own accord to the Unites 
States. 


The first warrants to be issued were those against Mr. James R. Gilhula and Mr. 
Everett E. Cain, chief train despatcher and train-master respectively, at St. Thomas, 
Ont. The warrants were issued by the Attorney General, directing their arrest ,and 
requiring the official charged with the duty ‘to return them to the country whence they 
came.” The warrants were executed on June 2. Immediately upon their arrest, the | 
parties obtained writs of Habeas Corpus, which obliged the Commissioner of Dominion | 
Police, who had made the arrests, to produce the persons in his custody before Justice! 
Anglin at Toronto, and to state the reasons for their detention. Upon this being done, 
Messrs. J. S. Robinson and J. B. Mackenzie, counsel for the prisoners, moved for 
orders for their discharge from custody, and Mr. Shepley, K.C., for the Attorney Gen- 
eral, showed cause against the motions. | 


The argument was heard at Mee on June 9 and 10. At the conclusion of the 
argument, Mr. Justice Anglin reserved his decision, which was subsequently rendered| 
on June 16. The court held that the Act of the Dominion Parliament (60-61 Vict., ¢ 
11, as amended by 1 Edward VIL, c. 18) < to restrict the importation and employment 
of aliens’ was beyond the powers of the Dominion parliament to pass, for the reasol 
that, in compelling the return of such aliens to the United States it had author- 
ized certain acts to be done beyond the territorial limits of Canada, this being a! 
exercise of jurisdiction which could only be, but had not been, conferred on thi 
Dominion parliament by the parliament of Great Britain. | 


On June 26, the view of the government in reference to the judgment pronounce’ 
by Mr. Justice Anglin was given in the House of Commons by the Honourable th 
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Minister of Justice, who stated that some of the provisions of the Alien Labour Law 
had been declared ultra vires, that the government did not agree with that judgment, 
and that it was the government’s intention to apply to the Privy Council for leave to 
appeal. This application was subsequently made, and an appeal taken.* The appeal 
had not been heard at the close of the fiscal year. 


The report of His Honour Judge Winchester, and the evidence taken before him 
as commissioner, were ordered to be printed by parliament. The publicity given to this 
matter by the publication of the proceedings of the Commission in the press, the distri- 
bution of the report and evidence by the department and by discussions in parliament, 
had the effect of stopping further importation of aliens to fill places being occupied by 
Canadians, and may very properly be presumer to have been the means of creating and 
shaping a strong public opinion, which may be expected to operate to the advantage of. 
Canadians and British subjects generally in connection with industrial employment. 


—_——____s 


*For the full text of the judgment of Mr. Justice ‘Anglin and the argument of the parties, 
see the Labour Gazette, vol. VI., No. 1, pages 58 to 62. 
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VIL—ROYAL COMMISSION TO INQUIRE INTO THE IMMIGRATION OF 
ITALIAN LABOURERS TO MONTREAL, AND ALLEGED FRAU- 
DULENT PRACTICES OF EMPLOYMENT AGENCIES. 


INVESTIGATION OF INFLUX OF ITALIAN LABOURERS INTO CANADA. 


An important investigation was conducted by the Deputy Minister of Labour into 
the large importation of Italian labourers into Canada during the spring of 1904, with 
2 view to discovering the causes of the large number of Italian labourers coming to 


this country and of preventing a further influx. Between six and eight thousand 


came either direct from Italy of the United States, via the city of Montreal, during the 
spring months of the year, and during May and June the number of Italians without 
employment in the city of Montreal was such as to occasion considerable hardship 
among the Italians, as well as great discontent among Canadian workmen in that city. 


The Deputy Minister of Labour personally investigated the matter during the month ~ 


of June, and presented his report to the government on the 11th of that month. Dur- 
ing his investigation, the Deputy Minister received such positive evidence of extensive 
and fraudulent practices, that, in his report, he recommended that in the public inter- 


est, the matter should be further inquired into under oath by a Royal Commission — 


appointed for the purpose. 


On the recommendation of the Honourable the Minister of Labour, a Commission ~ 
was issued to His Honour Judge Winchester, on June 20, the inquiry by the commis- — 


sloner to include the circumstances which had induced Italian labourers to come to 


the city of Montreal from other countries during the year, the persons engaged directly 
or indirectly in promoting their immigration, and the means and methods adopted in 2 
bringing about such immigration. The commissioner, owing to other duties, was un- : 
akJe to enter upon this inquiry until July, but an immediate effect of the investigation — 


by the Deputy Minister and the appointment of the Commission was to put a sudden — 
and effectual stop to further importations, and also to occasion the parties who were © 
primarily responsible for the original influx to find ways and means of ridding ihell 


labour market in Montreal of the burden placed upon it by the presence of so large a J | 
nuraber of unemployed. Immediate steps were also taken by the responsible parties | 


t> make amends for some of the fraudulent practices which they had carried on. 


% 
THE TAKING OF EVIDENCE. 


His Honour Judge Winchester commenced the taking of evidence on July 21. | 


Mr. H. M. Mowat, K-C., represented the Dominion government as counsel, and the 


evidence was recorded by Mr. G. G. V. Ardouin, of the staff of the Department of | 


Labour. Counsel were also present on behalf of the Italian Immigration Aid Society 


of Montreal, and of certain employment agencies whose operations had been called 
into question. Sittings were continued on the 22nd, 23rd, 25th and 26th of the month. — 
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In all over sixty-three witnesses were examined, among them being the Italian consul, 
the mayor of Montreal, the president of the Italian Immigration Aid Society, Mr. 
Honoré Gervais, M.P., Messrs. Antonio Cordaseco and Alberto Dini, Italian employ- 
ment agents; Mr. G. EK. Burns, special labour agent of the Canadian Pacific Railway 
Company, as well as a number of Italian labourers, and others. 


REPORT OF THE COMMISSIONER APPOINTED TO INQUIRE INTO THE IMMIGRATION OF ITALIAN 
LABOURERS TO MONTREAL DURING 1904.* 


The report of the commissioner and the evidence taken were laid upon the table 
of the House of Commons by the Honourable the Minister of Labour, Sir William 
Mulock, on May 19.+° The report covered 41 pages, and the evidence 170 pages. A 
copy of the Commission and of the Order in Council under which it was granted ac- 
companied the report, together with an index of the names of witnesses examined and 
of the places at which evidence was taken. 


The report outlined at length the proceedings of the Commission and summed up 
the circumstances which, in the mind of the commissioner, had induced the large 
influx of Italian labourers in the beginning of the year. The fraudulent practices of 
one Cordasco were dealt with at length as well as the methods adopted by other 
employment agencies in the city of Montreal. The treatment of immigrants by 
agencies in Montreal, the extortions of Cordasco, the over-charges for provisions sup- 
plied by him, and the fees collected from labourers, were all dealt with in special — 
detail. In conclusion the commissioner stated that the evidence fully established the 
fact that the large influx of Italian immigrants into Montreal in the early part of 
1904 was the result of advertisements and representations of Cordasco, acting with the 
assitance of steamship agencies in Italy and the co-operation of one Burns, special 
labour agent of the Canadian Pacific Railway. In the commissioner’s opinion 
_Cordasco’s main object was to compel men thus brought into the country to pay him 
the large sums he was shown to have received, and this he was enabled to do by Mr. 
Burns refusing to employ any Italians except through him. Mr. Burns, the report 
states, further assisted him in obtaining steamship agencies which it was his evident 
intention to use in carrying out his object and in making further extortions. 


The commissioner recommended that the city of Montreal should pass a by-law 
similar to that in force in Toronto respecting intelligence offices, which provides that 
every person keeping an intelligence office for registering the names and residences of, 
and giving information to, labourers, workmen, clerks, domestic servants, &e., should 
procure a license before being permitted to carry on business, and fixes a penalty for 
extortion, false representation, &., at a maximum fine of $50 for each. offence or 
imprisonment for a period not to exceed six months. 


* Copies of the report and evidence may be obtained on application to the Department of 
Labour, Canada. 

tT See the Labour Gazette, vol. V., No.1, p. 5d, 1904, for an account of the appointment of this 
cOmmission. 
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As already stated, the immediate effect of the inquiry into the large influx of 
Italian labourers into Montreal was to put a stop to this influx and to relieve the 
critical condition of the labour market in that city and other parts of Canada in 
consequence of the heavy immigration of this particular class of labourers. More 
important, perhaps, were the results which followed from the exposure of the fraudu- 
lent practices of certain of the employment agencies in Montreal. Prosecutions were 
commenced against Cordasco and successfully maintained by some of the Italians who 
had had money fraudulently extorted from them by him. 


To prevent other actions, Coradsco refunded the sum of $2,017.25 of moneys 
received by him from Italian labourers. Steps were also taken by the companies 


immediately concerned to see that in connection with their business there should be — 


future immunity from the frauds exposed. 


The most important and far-reaching result, however, was the introduction in 
the House of Commons of a bill making it a criminal offence for parties to induce 
labourers to come to Canada under false pretences, or, in other words, through methods 
similar to those adopted by the fraudulent agencies in Montreal. The Bill introduced 
in the House is as follows :— Sis 


4-5 EDWARD VIL, CHAP. 16. 


M, 
wT 


AN ACT RESPECTING FALSE REPRESENTATION TO INDUCE OR DETER IMMIGRATION. 


His Majesty, by and with the advice and consent of the Senate and House of 
Commons of Canada, enacts as follows :— 
1. Every person who does, in Canada, anything for the purpose of causing or 


procuring the publication or circulation, by advertisement or otherwise, in a country | 


outside of Canada, of false representations as to the opportunities for employment in ~ 
Canada, oy as to the state of the labour market in Canada, intended or adapted to en- 
courage or induce, or to deter or prevent, the immigration into Canada of persons — 


resident in that country, or who does anything in Canada for the purpose of causing or 


procuring the communication to any resident of such country of any such, false re- 


presentations, shall, if any such false representations are thereafter so published, cir- | 


culated or communicated, be guilty of an offence, and liable, on summary conviction © 


before two justices of the peace, to a penalty of not more than one thousand dollars | 


and not less than fifty dollars for each offence. 


The publicity given to the fraudulent practices of employment agencies as @ | 


) 
1 


consequence of the investigation by the commissioner, the comments on the proceed- 


ings in the press, the publication and distribution of the report and evidence of the | 
Commission by the Department of Labour, the discussion in parliament and the con- | 


sequent legislation, may rightly be assumed to have had a wholesome influence in 
checking similar practices in other parts of the Dominion, and in creating a public” 
sentiment which may be expected to guard the interests of labour in this particular. 

t 


i 
5 


* This Act was assented to on July 20, 1905. 
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VIll. STRIKES AND LOCKOUTS IN CANADA DURING THE YEAR ENDED 
. JUNE 30, 1905. 


During the year 1904-05 there were 89 trade disputes in existence in Canada, each 
involving not less than 6 persons and lasting for not less than twenty-four hours, 
of which 14 commenced before the beginning of the fiscal year. In these disputes, 
there were approximately 12,750 workpeople directly involved, and 8,092 indirectly, 
making a total of 15,842. The persons indirectly involved include only those belong- 
ing to the establishments directly affected, who were compelled to stop work on account 
of the actions of their fellow employees and not of their own accord. The loss of time 
in working days amounted approximately to 219,099. 


The number of trade disputes in existence during each month diminished steadily 
from July to December, 1904, but from February until June, 1905, there was an in- 
crease in each month. There was one dispute more in existence during January than 
in February. The following diagram illustrates the variations in the number of dis- 


putes in existence during each month from July, 1904, to June, 1905 :— 


| 


DIAGRAM SHOWING TOTAL NUMBER OF TRADE DISPUTES IN EXISTENCE DURING EACH 


% MONTH FROM JULY, 1904, TO JUNE, 1905. 
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A somewhat similar result is shown in the variation from month to month with 
regard to the loss of time in working days owing to trade disputes. While it has been 
possible to state the loss of time approximately only, on account of the impossibility 
of obtaining exact information on this point in many cases, the estimates for each 
dispute have been carefully made, and the result may be regarded as sufliciently 
accurate to indicate fairly closely the extent of the loss to working people through this 
cause. The months in which the greatest losses occurred were July, 1904, and June, 
1905. In August, 1904, there was. a smaller amount of time lost than in the previous 
month, but there was an increase again in September. From that time until the end 
of the year there was a rapid decrease from month to month. For the next six months 
the amount of time lost steadily increased, *the month of June, 1905, showing the 
greatest amount of time lost of any month in the fiscal year. 

The following diagram illustrates the variations in the loss of time during the 


year :— 


DIAGRAM SHOWING LOSS OF TIME IN WORKING DAYS THROUGH TRADE DISPUTES BY 
MONTHS DURING THE YEAR ENDED JUNE 30, 1905. 
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MAGNITUDE OF TRADE DISPUTES. 


The following table shows the number of workpeople involved in trade disputes in 
Canada, by months, during the year ended June 30, 1905. Only the persons are in- 
cluded who were affected for the first time in each respective month. 


DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL TABLES, V. A. R. No. 14. 


8 
TOTAL NUMBER OF WORKPEOPLE INVOLVED IN TRADE DISPUTES IN CANADA DURING 
THE YEAR ENDED JUNE, 1905. 


Month. Directly. - Indirectly. Total. 

TE ee ie fn hc eee ae ee enn ee | 3,215 575 | 3,790 
a LENE Fed 2 ny a BE ee ey Sn rege 1,593 AP begs dy) 3,393 
eGR AER EIC EEE Se Oe URAC ARN NS is tor ee awcciaee os cae foe ict D250 ie eS heute Mcll s 1,250 
ADT SIREL Pa i ee Re Pe a din hs, a Re ee ork 95 407 
UTERO | ae eee ieee eee ENE Bie Spe 22 yee Tees 5 | 126 65 191 
od PETTLTSS Neos Sere eae leh OSs ee mere eee et eps eRe AG 8 Wok ns 5 ae ne 5 ee 46 
TEER Zoe 2 hd RR et er i oe ne ceo Bs Soe 476 204 680 
ST ISTE ALY eh lie ae 25 a ec eR OR So sae A a ae 117 72 189 
ELE. oT 2 gis 2 egg 0 Oa a is ae aie een CEN aE aR A 351 4 355 
re re ee ens Pelee Ao Base ee eRe ee vind 607 60 667 
a TEE GEM a NeW a Siar ects oe ae ase Ree Cae Os hw ue ews 5a7 166 723 
OE, aoe OY Se eT Gee ae ee ect OR a ie eA ee ne 4,104 50 4,084 
AKT breast 5, Se agi of Re le to pe Y= Oe | am aso 12,750 3,092 15,842 


The magnitude of the trade disputes by months is further illustrated in the 
following table, from which it may be seen that twenty-three disputes involved less 
than twenty-five persons and only four affected a thousand persons or more :— 


DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL, TABLES, Vis A. R. No. 15. 
TABLE SHOWING NUMBER OF WORKMEN INVOLVED IN TRADE DISPUTES IN CANADA 
WHICH BEGAN DURING THE YEAR ENDED JUNE, 1905. 


| NUMBER OF DISPUTES. 


Magnitude. | l | l A] | 
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LOSS OF TIME IN WORKING DAYS. 


The loss of time in working days through trade disputes, which amounted ap- 
proximately to 219,099 days, was distributed as follows among the different months :— 


Loss in Working Days. 
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219,099 


NUMBER OF DISPUTES ACCORDING TO TRADES AFFECTED. 


The largest number of disputes which began during the year were in the building 
and metal trades, there having been seventeen in the former and fourteen in the latter 
elass of industry. The following table indicates the number of disputes in each class _ 
of trade :— 4q 


DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL TABLES, V. A, R. No. 16. 


TABLE SHOWING BY TRADES INDUSTRIAL DISPUTES IN CANADA WHICH BEGAN 
DURING THE YEAR ENDED JUNE, 1905. 
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DISPUTES BY LOCALITIES AFFECTED, 


Out of a total of 75 disputes, there were 29 in the province of Ontario and 
18 in the province of Quebec. There were also 2 which extended through more than 
one province. Prince Edward Island was the only province in which no trade dispute 
ocecurred. ‘he following table shows the number of disputes in each province :— 


DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL TABLES, V. A. R. No. 17. 
TABLE SHOWING, BY PROVINCES, TRADES DISPUTES IN CANADA DURING THE YEAR 
ENDED JUNE, 1905. 


_ SS ee ee eee 
NUMBER OF DISPUTES. 
Province. 
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CAUSES OF DISPUTES. 


The principal causes of the disputes arose from demands for higher wages, the 
question of higher wages having been involved in 34 cases, in 32 of which it was the 
only matter in dispute. A classification of the causes of the disputes is given in the 
following table, according to the months in which they began :— 
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IX. INDUSTRIAL ACCIDENTS IN CANADA DURING THE YEAR ENDED 
JUNE 30, 1905. 


In the Annual Report of the Department of Labour for the fiscal year 1903-04, 
mention was made of the collection and publication of industrial accidents occurring 
in Canada, which was begun by the department in October, 1903.* This work was con- 

_tinued throughout the past fiscal year. For the information upon which the reports of 
industrial accidents are based the department is indebted to the Bureaus of Mines of 
Ontario and British Columbia, the office of the factory inspectors of Ontario, the 
Inspector of Accidents of the Railway Commission of Canada, and Mr. W. W. Fox, 
foreman of Yonge street fire station, Toronto, as well as to various employers who, at 
the request of the department, kindly furnished particulars with reference to certain 
accidents which occurred in their establishments. Monthly returns were also received 
from the official correspondents to the Gazette, and extended use was made of the re- 
ports of accidents appearing in the newspaper press of the Dominion. No record was 
kept of minor accidents, only those resulting in loss of life or impairment of industrial 
efliciency being taken into account. ; 

While the statistics of accidents compiled by the department are necessarily incom- 

plete, they, as least, afford an indication of the dangers to which those engaged in 

; industrial occupations are subject, and may thus serve as a guide to the workpeople 

themselves and as a basis for future legislation for their protection. 


An analysis of the returns of accidents which occurred during the year ended June 
80, 1905, is given below. 


NUMBER OF ACCIDENTS ACCORDING TO MONTHS AND IHNDUSTRIES. 


The following table gives the number of fatal industrial accidents which occurred 
in Canada, arranged by months according to the occupations of those killed :— 


eee 


*See Annual Report of Department of Labour for year ended June 30, 1904, page 11. 
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The foregoing table shows that during the year ended June 30, 1905, 1,891 persons 
received, when engaged in their daily occupations, injuries of such a nature as to im- 
pair their industrial efficiency. Of this number, 387 were employed i in the metal trades, 
339 in the railway service, 184 in general transport, 168 in agriculture, 124 in lumber- 
ing and saw-mills, 118 in general labour, 118 in woodworking trades and 103 in mining. 
Only a comparatively small number of persons engaged in other occupations received 
serious injuries. : 


CAUSES OF ACCIDENTS DURING THE YEAR ENDED JUNE 380, 1905. 


The following tables give the causes of industrial accidents which took place in 
the Dominion during the fiscal year 1904-05, arranged according to groups of indus- 
tries :— 


AGRICULTURAL INDUSTRIES. 


Causes of Accidents. Killed Injured 
Railway accidents—Struck and run over by traizis....................0.00c sees 21° 5 
Dnjuredi by liv CsstOCKs ys aha s coe eee te eee es re oe eo eR tLe 14 20 
Kalling from’ Vehicles cycjc:..c bck soe tn se Ee ee ee eee see 23 4) 
Run‘over by Vehicles) assed eros oe ae es oT: ear eae Cat a ante ety ee 8 9 
Injured py machinery, enginesiand Searine.y nae queda ee ee tne 7 Ze 
Hallimestromhay, lofts: Darns; ang Stacksyaiee she eet eee eae 5 8 
Injurediwhen Tralsing DAarns Ae ee ee ah hee Solo oe Pee ee eee Ee oe 2 2 
Struck iby Wioh tin Se eae eh ein aos face tak ys Weir Ee ee meee or ee Ieee 6 2 
Injrredsby.6 XDOSUECADGICOlG. corsa ce nt eh oe ee eae ae econ a Nee ay SNe 3: 2 
Struck by falling trees and logs........ 0... Pe cy ee 5 1l 
Injured when sawing and chopping Wood................. cc cece cence eens eees 1 13 
fe DY CAV CuNnvOLDITSS OOH teow oles oP eee eer San EE eT en ae a aera 3 1 
tS WIERD LAS GUID sy, 3 oe eS 6s eo Os a era acer ees Net vee ee peta af 3 
‘ when pulling down buildings.......:...00.2..00..060 deed crop NB Td eal sehen a 1 4 
Falling PTOI DUT GEN B5 See, ys toa capo i eo a ele a Oe ne eee Pee eee 1 
. WANGMIMNS = Fics Beds ese S aia Fe hase Bee + eae RO et es eee re 1 2 
oe AACCOLS cas hed Re TOE oc wie Pea seas ORT CE, ee ec ee reer 1 2 
os pcaffolding: (co 0i ist. yea } ina nl epanaeensnaasa cs shear as Maa naucin sheet ce sihka oni bist eee 1 
Nallineinwwartous ways nomespecwiedin a5) & crhee eine wes ee ee 2 Sn 
Injured DY ZAP O WEL Me Src g oot Geel iegen hs Sees RS Neh ae Pim aE ER Rae Ce EER oe | Cee ES 
Seed Gril eth Rs tee RINT Nae en ee ence One a es 3 1 
Unclassitiedss ae. «neces Get cae ee ee ee ae Bs ena SSM ae ae Le 2 11 
DG Gail, Sok aie eee ani oy Bea 110 168 


FISHING AND HUNTING. 


Causes of Accidents. “ Killed. Injured. 
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LUMBERING AND SAW-MILLING, 
i ——__ = 


Causes of Accidents. Killed. Injured. 
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BUILDING TRADES. 


20) ee SS eS Se 
a SE I a 


——<$—————————— 
Causes of Accidents. : Killed. Injured. 
Baling from Atlas 5.5.25 yncee enh teten erg ets meena es kg a 12 20 
cf Fro Wea Olding, OUC <2 egg dan ns cere heap Ce™ area ces ee 11 3) 
= frOin SLOATE 10 i factors Worudenoluprcasm be te ae nee ea an con ingen rp Cea yoke: i Se eae 1 
Collapse of building and Wall bc occ: agua tae nese eren> Sere camer Ace Ren ene cas 3: . 17 
Falling from a ladder..........-..+:- oe ke BE des blancs ie) Coli deine eae AE eka eae 8 
ao from a Wall da.cecde : cujuon tethers Suen) Se anes tear are aera curr ae ee 
fe from VOICE: sdk Pee oe oes  Rakode tehes ster eye ateg ur Cie merenmien maine tke aad 1 
f in Various ways unspeciledss.5.4..-ks0c ae yor oo Foe ee eer ye SE, if i) 
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Struck by falling stones, bricks ATIC CONCTOLEs bec couse we cpa eee aha qe Hoel 3 
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Strick by wood fiyine from BAWer- sagt e re eo trae eae 1 
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METAL TRADES. 
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Causes of Accidents. Killed. Injured. 
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Causes of Accidents. 


Injured by machinery, beiting, ete 

ae BURP ements NGI Om byebhl ae 
Struck by wood flying from saws, planers, etc 
Scalded by boiling water or tar 
Inj ured by elevators and hoists 
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Unclassified, 
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PRINTING TRADES. 


Causes of Accidents. 
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Injured. 
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TEXTILE TRADES. 


Causes of Accidents. 


Killed. 


Injured. 
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CLOTHING TRADES. 4 
® | Causes of Accidents. Killed. Injured. 
Injured by elovatortholsts ooo cas. ces saat whe ott tee eek ere trans PSE shnaes Aap TaS sen ete eeae aes 236) 
machinery, DeLLING) GLC. fh... 9.5 sncstdoe any ernest eae ae ee eben ree ese iere re nae 4 
S MANES. pissing cas hse wow ew Wade a ase AG WI elas oe v's Sol speed gate ete ee 1 
Scalded by pole WA LOT Es Le ie es ele elo Die Ny sais NEAL oc eae en ea nea een i 
Fallitigy i302 220ic 86 i Be ihe 6 awe ial ou Ds See RM ee We wane pee ee pe ae 1 
4 Wey 21) Cee eR one a Peery ten, inieurits ine commons mmc S Os 13 
FOOD AND TOBACCO PREPARATION. 
Causes of Accidents. Killed. Injured. 
Injured by machinery, belting, G0C.5 cee sae ei ee a ya re Baeare ers ae 1 15 3 
Falling from Rie] DULG) Keine, Moraine: la wines ate i ater aMcica soe eeehran arith gop nae ea aria Oc 5 9 
2 DERM... «bse sade nehnae + hc Mage gun gee oe Be Sore SO) aah Po oR Pa eee 1 3 
“in various ways unspecified 7 4 
Injured by bursting of bottle Ws..c2 56-4. Sheets ee ee ee eater cee el 3 
RUD OVER BY a CAT oy cles Sogo ee es om pier ia eT eve at eae ean ee oe 
Injured by elevators and hoists... ........0....0. cee os Reng Weare al Ne ee rcen Sis 6 
Burned by Novereaserc ee « adashaw ne cee cis suas See tira terere oe ERA Eo RA eee 1 : 
Injured DY, RDTES tn oo ode iinet im Gee Ne Gime ee mena EE OO aba iL 
dough SCYADER i. ass tune en 4th ae 7 alesis Been tee D serene ier ok an Ore ii 
= TAROT ee ko ee Eo OEE ER LIC RCE tee ere 2 
Siruck by Hehtning cess hcg ocesiw write woe ee pie t-e eles eR aig Ore ais aE eee 30 
iajuted by explosions... 2.0 beos tat on pe ceee as 2 
(OR celts ya APeYs Pee Peg eee ccoe an Re emilee, ener Rn om alee On Neus Ainley Ahearn are ayaa Gnu SIAR ere . 4 
"LOUaho aman ae ea tn a3 51 
Je A Oe eee 
LEATHER TRADKES. ‘ 
Causes of Acciderfts. Killed. Injured. 
Injured by machinery, belting: ete...c..4.,% 0 s.oe none nae eee eats tere 4 
Wain esc scan Someseciacts oasis Bln oy Pa Re De Sree ai od lars foresees an ete nse i Ae err et ee Te 
Burned eintatine nce tree oe cae ed Re ck Tee ee Te 2 
Inj ured bya Roniteccse oarece are NEE ne ea eRe Le Lehn MnP r Ns KWAN NC alts ash 8.3 
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RAILWAY SERVICE. 
Causes of Accidents. ; Killed. Injured. 
: AU ba sel 
UES So sae vere 0 aa ere 47 23 
on ee ae 22 55 
Derailing of engine, eee 14 32 
Injured when CLE NRG AES Soa 7 RAGE he 18 22 
Falling or jumping from train or SE aS ORE ic ea 10 32 
etd in ver is Pai 16 
Foot catching in frog, Se ne eareaem ev nee or Naw StL ttt: 5 a 
Run over by train, es eee OR 24 14 
Oe rion see ee pies ce 2 8 
Injured by blasting, CSS So laa Nh ot ea 19° 10 
Suffocated by coal Be ge cet re emt eA Ne 8S ere 6 1 
Crushed between ee CU ee ee 5 PA 
rushed in roundhouses and BEBE Ipe S AGok oer ae ea a ad 1 8 
Striking objects when on RE OSS LE Ae er 3 5 
Striking objects when on electric VE Sn STR a es i 2 
Me ero and rock 3 
(EEE SOO Es OSGI Coc hgh alk 1 1 
Struck by falling ag te Be Ge cr 2 8 
ee eee 13 
ee 1 a 
Falling in various POI ROSCOE NR TEC der a er ea Se ae ee aa 1 10 
oe eee or 3 
nured by ae ae, 2 
ee cn 1 
ae 2 
el ee st. 25 44 
LTE, Dish sole Doth ae aa 233 339 
GENERAL TRANSPORT, 
Seay. a a 2 ee eee 2 
Causes of Accidents. Killed. In/ured. 
el ee | 12 
epee ot board ship... etc Poe ee hs ta se 6 10 
ESET SES ste ar a 13 40 
Falling from ROTO ene eM eg ere et rae 2 4 
Falling from BCU Naty > GaP rue Ate anti ke aa 2 1 
Falling from ae eo el EE bo 1 
‘falling in ways ee rte Seen NL en a iy ty 3 6 
fe petwWeen a boatand wharf. 03) 1 1 
Re rs oil holster 3 5 
Injured by blasting and TOS EOI Sie S18 sc en eco i a | 1 1 
SSS i Jive Gl ea a a | 5 3 
9d are ee | 3 
CE i ee ites 1 5 
Struck by timbe ,, Me De ee bua Sinn Seay, 6 
Me ends etc | 1 5 
MC es sh Sa Pete Ata de ~~) 1 . 
_ Injured by Re eee ee eer il 
TS EE. ace on an aa 1 13 
Me ee ere 1 
Me vehicle ey 1 
| Injured by Bee eeereh, cic. inicave ini. cSt 4 1 
RR 5 8 
ee 2 
Crushed between cart, rh oat re SS 1 1 
ye ke, 1 
truck by ee ee ce. 4 
ele eae 1 
_ Injured by hawser, anchor chains and COT Scmerces ray SRP whee. eee he, 1 1 
_ Burned in fire on a ee ee Paar oe 2 
I ee rh eusis 1 
pe i ee el RE a 2 , 
Mea ee ote, ae 2 
dled on board MODE AYS i os ees 3 
Me ee erates ict ee BO 1 
re | 5) 10 
: {LO EUS Ne nN ooo ae a 80 134 
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MISCELLANEOUS TRADES. 


Causes of Accidents. 


DROWN.) cco aceon Ree Meee BR MS RT CRP MEAS NEP Pee anne NGS Sip POS 
Injured by horses,vecce ns reas eee eae ae oer ay 
Injured by elevators and hoists . 0.00. ..2 nc eerie as fiat re oars se | 
Injured Yeo Presse ce oy nica ae aschree rts ear en Var nee paneer aa 
Falling Ola HOSE ons becca ey oe ae sa eee tad re Seria cee ge 
Injured by a-cave-in of earthy cyc. 5s gee nee heat ee Rec eee 
Strick or run-over by Vehicles occ ose ce cnn ele mes qe nein cyte ie on gale nae: Rigen 
Injured. by derrick orcraness ip... spree crrn eee re eae Not gas eee 
Injured: byelectPicity ie) te. p we: Hie Ce ol et ee ee a ae 
MFpyeLe GaN eee ak ee an ees Ge tad as ar nae ee em cs ere Ohara = a en a 


UNSKILLED LABOUR. 


Killed. 


Causes of Accidents. 


Walling tron WUlldiNSs...2 .cue< 0 ot nes ese on gees ree nary OF ela one 
Palling: from scafvoldin gs... 60. cry ete ere he ep ee eda so sine een nea as Ce eee 
Walling trom vehicles? 3.8. pe ces: coe ateet are ce rere at age oe re 
Falling from vehicles and rum OVEr.........-.-..ee serene reeset tsetse ets e tees 
Falling in other ways, VUNISPCCINEM ae OAs jews Lowes. eae a eetagetins gale bie deceit ope 
Struck by falling Wo0d.........-2-..-e eee gener eet teens ee ee ee 
Struck by falling stones and bricks...............:-.. sees eet reece teen ec tenses 
Injured by elevators and hoists...........0.---.. 60s ete eee eters esses 
Injured by cave-in of earth). oi. s coo ene ae ln erie iat cies ie vo RE 
Injured by derricks and. cranes -a..6 eircom ele ts eee ep Di hee 
Injured by machinery, belting, Cree ane ey ang mee nen ete) feo ee perma ceomae bet we 
Strucle by falling mictalen. de. p let enanwisec 35: coop Cow nee reer aby ea 
Rien over Dy VevICles ccc oye sce bem ol ceo e tn ean wero a Bin eae som pes RD cea 
Injured by collapse of a Lipo Ts ou cf: geen emit yeh nena ati OmOM. <<)" Saye ere, a ascii 
Injured in railway PN cts Peril ho ka ee ee Ie ed ee ee omen Mine ery re wernt ae eens et) 
TIPO WHC ee a eis Se Sees in ism eg Sonam seSNerciay sin oce eno ayenn ae ICS care enneels 
Injured by blasting, explosions of dynamite, &¢........... 5. .e cece eee eee es 
Urrclassi fle Gy hc ce: och euw oes nocd we gta ad omer colagieennys nV ie alors cia cor sionenea se ae 

OP ba te hucck, aetna go ER eo eres ie ce aids coke Om aera eee a | 


Killed. 


OWwWNoOnNe eRe wmoOnwoa 


ae 
_ 


anne 


Injured. 


= Boomos 


Ord WO DOr CO On 


is?) 
me SO co 


Injured. 


Ww Or 


— 
DCO Or DODO Or 


i 
COTO OTe 


_ 
_ 
[o.2) 


— ee ees ee 
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X. THE LIBRARY OF THE DEPARTMENT, 


During the fiscal year a large number of important publications dealing with 
industrial questions were added to the library of the department, consisting chiefly of 
_ government publications of British and foreign countries, works of reference, and 
periodicals relating to trade, labour and economics, 


Many reports and parliamentary returns were received from Great Britain, in 
addition to the annual reports of the various departments’ of labour in different 
countries from which volumes had been received by the department in former years. 
Among the important publications received from the United States, and not pre- 
viously in the department, may be mentioned reports of the Interstate Commerce 
Commission from 1892 to 1908, and annual reports on the Statistics of Rail- 
ways in the United States from 1897 to 1902, all of which were contributed by the 
Interstate Commerce Commission. 


Many volumes were received from foreign countries, in exchange for publications 
of the department, among which were publications of El Instituto de Reformas 
Sociales of Spain, which began to contribute books to the library of the department 
for the first time. 


Special efforts were made to complete the sets of journals of labour organizations 
published in the United States and Canada, and a number of new journals were added 
to the list of those received in exchange for the Labour Gazette. 


In connection with the effort made to obtain complete files of Trade Union jour- 
nals, the department was obliged to carry on an extensive corespondence with indi- 
vidual members of labour organizations both in Canada and the United States. 
_ The co-operation met with in this work was general and generous. The fact that, not- 
withstanding the assistance received, it was next to impossible in many cases, and 
in some altogether impossible, to obtain complete files of many of the publications 
illustrative of the important nature of the service which the department is rendering 
in preserving in a form where the same may be readily accessible for purposes of refer- 
€nce, so valuable a collection of labour literature. 3 


. The cataloguing of pamphlets and books in the library was continued, and the 
subject catalogue was made more complete by the entering of the contents of many 
volumes dealing with industrial questions. 


A catalogue of government reports, and other publications relating to indus- 
trial and labour conditions and trade and labour journals received at the department 


during the fiscal year, is published herewith. 
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a ee ee 


CATALOGUE OF REPORTS AND OTHER DOCUMENTS ADDED TO THE 


LIBRARY OF THE DEPARTMENT OF LABOUR DURING THE 
YEAR ENDED JUNE 30, 1905. | 


Part I.—Publications of Labour Departments, and Bureaus of Labour Statistics. i 


DOMINION OF CANADA. 
DoMINION GOVERNMENT. 
PUBLICATIONS OF THE DEPARTMENT OF LABOUR, OF THE DOMINION GOVERNMENT. 


(a) Monthly Journal. 


The ‘Labour Gazette ’—the Official Journal of the Department of Labour, published — 


monthly : 
. Year. 
Vol. V., from July, 1904, to June, 1905 .. .- ++ ++ ++ se 1904-1905 
(b) Annual Report. 
The fourth Annual Report of the Department of Labour.. .. -- 1903-1904 


(c) Special Reports. 


Report of the Royal Commission on Industrial Disputes in the pro- 
vinee of British Columbia, and Minutes of Evidence .. .. .- -- 1904 


Report of the Royal Commission appointed to inquire into the Immi- 
gration of Italian Labourers to Montreal and the alleged Fraudu- 
lent Practices of Employment Agencies... .....-..-- oS San 


Report of the Royal Commission in re the Alleged Employment of 
Aliens in connection with the Surveys of the Proposed Grand 
Trunk Pacific Railway... .. .--- 


Report of: the Royal Commission in re the Alleged Employment of 
Aliens by the Pére Marquette Railway Company in Canada, and 
Minutes of Evidence. 2.2 (+. SM 0) OR Re. eee ee 1905 


PROVINCIAL GOVERNMENT. 
PUBLICATIONS OF THE BUREAU OF LABOUR OF THE PROVINCE OF ONTARIO. 
Annual Report. 
The fifth annual report of the Bureau of Labour for the year ended 
December, 1904.0) 5... MP OO, NT, 


1904. 


¢ 
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THE UNITED KINGDOM. 


PUBLICATIONS OF THE LABOUR DEPARTMENT BOARD OF TRADE. 
(a) Monthly Journal. 


The Labour Gazette—the J ournal of the Labour Department of the Board of Trade, 
published monthly : 


YEar. 
Volume 12, July to December Sot ARPT LS ee uy 9 2, UN ae aE OA 
~) a3, January to June... PU Siri Ne Kat nea eaten eg alin Menino ig by) 
(6) Annual and Special Reports, 
Changes in Wages and H ours of Labour in the United Kingdom: 
HKleventh report on .. . opal ani ae me iy it 1903 
Strikes and Lock-outs : : | 
Sixteenth report ge LS Ue Me al ele A el ere rad So Men cone Gye 
Trade Unions: 
Sixteenth report on.. .. ity hale se ar eS Ge Ec ta le de tale Ue Ran ad tela eg 
Factory Inspection: 
Annual report of the Chief Inspector of Factories and Workshops for 
the year 1903. Part Pe ablesten a Neu i c sche Pe PERNT gv fn 01 
Railway Servants (Hours of Labour): 
Return of Railway Servants who were, during the month of October, 
1908, on duty on the railways of the United Kingdom for more 
than twelve hours at a time .. _. ng 0!) at ee Se . 1904 
Labour Statistics : : 
Tenth annual abstract .. .. Ne eer eo uh GN sk ety 1009. F008 
Boiler Explosions: 
Report for the year ended, Jims B0ie ye sete ove alba tive larahs Goobienut ies 1) a OC) 
Lrade Statistics: “ 
Annual statement of the Trade of the United Kingdom with foreign: 
countries and British possessions, 1908, compared with the four 
preceding years .. joes Ley iy ae ME 1905 
Emigration and I mmigration: 
Copy of statistical tables relating to emigration and immigration from 
and into the United Kingdom in the year 1904, and report to the 
Board of Trade thereon . re Ty CMR ee Re caerae ab erable animal UK Cy Key) 


Industrial Conditions: 

Charts illustrating the Statistics of Trade, employment and conditions 
of Labour in the United Kingdom. Prepared for the St, Louis Ex- 
ee A OLS Fy) PEN Ks eR He, ur ee eM RN ge we SNAG KY 

Statistical Abstract for the United Kingdom in each of the last fifteen 


years, from 1889 to 1903 .. .. 1904. 
Agricultural Labourers’ Wages— 
Wages, earnings and conditions of employment of agricultural 
labourers in the United Og OM paa.e) tee eaneit ee ie nit Vs a 
Directory of Industrial Associations in the United Kingdom in.. .. .. 1908 


36—8 


114 . ‘ DEPARTMENT OF LABOUR 


5-6 EDWARD VII, A. 1906 
THE UNITED STATES. : 


THe FEDERAL GOVERNMENT. 


PUBLICATIONS OF THE DEPARTMENT OF LABOUR, WASHINGTON, D.C. 


(a) Bi-Monthly Journal. 
YEAR. 
Bulletin of the Department of Labour, Washington: 
Volume 9, September and November .. .. .. .s e+ ee ee te ee cee 
“ 10, January and March . 


(b) Special Report. 


Bureau of Labour at the Louisiana Purchase Exposition ....... 


Tur State GovERNMENTS. 


PUBLICATIONS OF THE STATE BUREAUS OF LABOUR STATISTICS. 


California—Bureau of Labour Statistics: 
Eleventh biennial report.... 


Colorado—Bureau of Labour Statosties : 
Ninth biennial report, 4) \ie. 4:. dagen te eee) ye = pace roe 1908-1904 
Connecticut—Bureau of Labour Statistics: 


\ 


Twentieth annual report......... 


Idaho—Bureau of Immigration, Labour and Statistics: 
The State of Idaho... . 


Indiana—Department of Statistics: ‘a 
Tenth biennial report .. . | ws ae ee « » 1903-1908 
Eighth annual report & tha Tigpariniont of Tose Pie ne Y 


Maine—Bureau of Industrial and Labour Statistics: 
Eighteenth annual report . 


Maryland—Bureau of Statistics and ee 
Thirteenth annual report. . Meng 


3 


Massachusetts—Bureau of Statistics of Labour: 
(a) Monthly Journal. 


Labour Bulletin of the Commonwealth of Massachusetts : 
Nos. 31 to 35, August, 1904, to May . : 


(b) Annual and Special Reports. 

Annual Report. 

Thirty-fifth annual report.......- 
Cotton Industry— 

The Cotton Seeartee in Massachusetts and the Southern States Ana 

annual report). . Pe or ar eee te 

Manufactures— 

Statistics of manufactures—Massachusetts. . A ieee 

Report re Industrial Chronology (from annual vapor fore : 
Wages— 

Mercantile wages and salaries (from annual report). . 
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Michigan—Bureau of Labour and Industrial Statistics « 


Annual Reports— 
| icaeiegat annual eek (with twelfth report on Factory Inspec- 
RIOM Yor. ee RARE SEN cise is alee Sac en 1905 
Inspection of ee 


Twelfth annual report (as appendix to twenty-first annual report of 
Bureau) . ee ee RN ib Rall ele eS, 1904 


YEAR. 


Minnesota—B ureay of Labour: 
Ninth biennial report... .. SG AE Pe Pee th ens ALPE cain YN 4 6077 0 


Nebraska—Bureau of Labour and Industrial Statistics: 
Resources of Nebraska, Bulletin No. 4, October .. . Dieser eeary es AEM co eT 7 


New Jersey—Bureau of Statistics of Labour and Industries : 
Twenty-seventh annual EN es Gn ee eet sey alle. ee ode hs UR OE 
Special Report— 
Industria] aria cane in New J ersey—Manufacturing ¢s- 
tablishments . MMA NDC met cone fe es a RE Oe 
New York—Department of Labour: 
Quarterly Journal— 
New York Labour Bulletin \oiieaplan Nos. 21 to 24, inclusiye—J une, 


1904, to March. . : Malic! ese Saas. Wek POOR 

North Carolina—Bureay of Labour and Printing: 
Kighteenth annual report. . i MYM Sa egad la pest Kao att ale al 190d! 
Third annual report of the Commissioner of Labour .. . say AGH, | 1908 
Twenty-first annual report of the Bureau of Labour Statistics... .... 1903 
HKighteenth annual report of Factory Inspection ...... . ORs kul 1908 


Ohio—Bureau of Labour Statistics: 
Annual Report— 
Twenty-eighth annual PLUG arpa lao, Aa ate ROLE RE Rated 87: 


Oregon—Bureau of Labour Statistics : 
First biennial report Es oR La MAR GRMN GN atari Mae meray WPM tg F042 8 


Rhode Island—Bureay of Industrial Statistics : 


Annual Report— 
Seventeenth annual report. . SOIT ai BSL Pata aa Ae ae OE ANalap yew ol) Ces (fie 


Virginia—Bureay of Labour Statistics: 
Seventh annual report.... .. .. .. Re eye in wen ee ets ote fh) 7 


West Virginia—Bureay of Labour: 
Biennije] Renort— 
7 Highth biennial] BGM cicrhs «= carne Ma Sac, .4.) RD . -1903-1904 
36—81 
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AUSTRIA. 

YEAR. 
Die Arbeitseinstellungen und CORE in Oesterreich, wahrend . 
des Jahres.. .. '. Se ee | aah aaa aera ne a . 
Sociale Rundschau, 5 Tehioane. Nog 1 e 12. AL ae ee ea 
6 . Now toe. ane ivy s onal On mann 
Protokolle der siebzehnten Sitzung des Aphanobeioneheut! oo 1004 ae 
achtzechnten Sitzung des Arbeitsbeirathes.. .. 1904 
Bericht iiber die Tatigkeit des K.K. Arbeitsstatischen Ames in ae 
elsministerium wahrend des Jahres.. .. . 1903 
Bericht iiber die Taiigkeit des K.K. Arbeitsstatischen Dunbs in Scone ‘ 
elsministerium wahrend des Jahres... .. .. 1904 
Die Arbeitervereine in Cesterreich nach dem cade yon 31 Derameen : 
1900, seit den en diesen stande bis Ende 1904, Vorgefallen : 
Veriinderungen I. Band Tabellauscher, 1 Teil © ; 
Bleivergiftungen in Hiitten mannischen und PaO Saute betrieben i 
~ Ursachen und Bekampfung, 1 Teil.. vee , 19085 
Erhebung iiber die Arbeitszeit der Gehiulten aaa piskeunece Ay ie 1904 
Protokolle tiber die Verhandlungen des Beirats fiir Mo hei tense ; 

Ne tk Re ee Sa ae Oe a ee rs er 
BELGIUM. ¢ 
PUBLICATIONS DE L’OFFICE DU TRAVAIL. E 

(a) Monthly Journal. 
Revue au Travail (July to December). . AVL ERN i610. RTS OO So 
(January to uneyien ek tet hh, een ee 
(b) Annual and Special Reports. 

Annuaire de la législation du travail .. .. 1. ee i. 61900 
Rapports annuels de l’Inpection du Teenie oie ‘rset tos ole. 1G 
Rapport relatif 4 ’execution de la loi du 31 mars, 1898-1901... .. .. 1904 — 
Rapport sur les Unions Professionelles légalement reconnues, 1901. 1904 — 
Les Salaires dans l’Industrie Gantoise II. Industrie de la Pilates i 

"CEM es ae ao oy 3 fie 
The Industries, Tae meine oe Cees OF Betas WC, GNSS ee a 


FRANCE. 
PUBLICATIONS DU MINISTERE DE L’INDUSTRIE ET DU TRAVAIL. 


(a) Monthiy Journal. 


Ge de pO Hee, du Travail (Nos. 7 to nis 
(Nos. 1 to 6). 


(b) Annual and Special Reports. 


Annuaire Statistique, Vingt-troiséme volume. 
Statistique annuelle des institutions pueemeinee, année. 
Statistique des gréves et des recours a conciliation et a Vanbieebe 
pendant l’année. ; 
Statistique annuelle du eo eeraat Ae ta epalonicn année. 


Special Reports. 
Le délai-congé. 
Le répos Hilder teee 
Les Associations reer ae eb Caw rierés, Guo IV. 
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GERMANY. 
PUBLICATIONS OF THE KAISERLICHE STATISTICHE AMT. 
YEAR. 
Protokol’e iiker ie Verkand'ung des Beirats fiir Arbeiterstatistik, 
Mice te tho See. sy crs Se Eat ae a eS 
Erhebung iiber die Arbeitazeit in gewerblichen F uhrwerksbetrieben 
veranstattet im Sommer... .. _. _. pe i ee eae tS 
Statistiches Jahrbuch fiir des Deutschen Reichs.. .. Peer Me 
Atlas und Statistik der Arbeiterversicherung des Deutschen Reichs 1904 
HOLLAND. 
PUBLICATIONS OF THE ‘ CENTRAAL BUREAU VOOR DE STATISTICK.” 
Revue du Bureau Central des Statistiques du Royaume des Pays-bas, 
10me livraison.. .. .. .. Me aos! ws ~~ she Cop as ee 
Revue du Bureau Centra] des Statistiques du Royaume des Pays-bas, 
Bime livraison.. 2. |... ame ce ee =e ale LS AIRE SES ere 


ITALY. 
PUBLICATIONS OF THE OFFICIO DEL LAVORO. 
(a) Monthiy Journal. 


Bulletino dell’Officio de] Lavoro, Volume IT., August to December ve )g908 
* % 7 Volume ITI., J anuary to April.. .. 1905 
(6) Annual and Special Reports. 


Atti del consiglio Superiore del Lavoro. ITT. Sessione Meggio.. .. .. 1904 
Caruse nelle Solfare delle Cicilia.. SA le SESS lane Sod gt ey ey ee 


NEW SOUTH WALES. 

_ Annual Reports— 

ndustrial Arbitration Reports and Records - 

Vol. ITT., Parts ey at Ae ee ae a ri ia Vets mt WEE et Sty se 0 Pe ORE 


Factories and Shops— 
Report on the working of the Factories and Shops Act, &e., during.. 1903 


NEW ZEALAND. 
epartmeni of Labour - 


(a) Monthly Journal. 


Journal of the Department of Labour, Vol. 13 (from J uly to Dec.).... 1904 
- - Vol. 14 (from Jan. to June).. 1905 


(d) Annual Report. 
Thirteenth annual report from April, 1903 to March, 1904.. .. .. .. 1904 


(ce) Special Report. 


List of Industrial Associations and Unions registered under the New 
Zealand Industrial Conciliation and Arbitration Act, up to Sep- 
UE Sa ee ee eras oe ene | rs fr 


118 DEPARTMENT OF LABOUR 
| 5-6 EDWARD VII., A. 1906 
Part II.—Other Publications Relating to Labour. pu ) 
(Excepting Trade and Labour Journals.) | 


THE DOMINION OF CANADA. 


GOVERNMENT PUBLICATIONS. 


PUBLICATIONS OF THE DOMINION GOVERNMENT. 


The Canadian Census: Vee 
The firstCensus of Canada; 5! vols) AS). ee) a ee 
The second census of Canada, 4 vols.. ; Lee baat eee LOBOS Seam 
The fourth Census of Canada, vols. 1 and 2. tee ca ean eel 000-1008 


Publications Dealing with Resources and Industrial, Commercial Bee Labour Condi- 
tions in Canada: ; 
Statistical Year-book of Canada for ..... Rte es ee 


Geography of the Dominion of Canada, ea uetl cee Aidechion of the 
Honourable the Minister of the Interior .. .. .: .2)...... 2.6 1004 
Canadian Forestry Association: 
Report of the fifth annual meeting, Ottawa, March .. ........ .. 1905 
Geological Survey Department: 
Annual Report, section of Mineral Statistics and Mines.. .. 1904 
Report of the Commission on Electro-Thermic Processes for the ‘Gielte 
ing of Tron. Ores. "Po. > spe he ge cer eae 6 Waa este) eee 
Miscellaneous Government Publications: 
Canadian Patent Office Record, July, 1904, to June,........ 1905 
Reports and other Blue-book publications of the several departments a 


the Dominion Government for the year ending June 380. .. .. 1904. 


(b) Publications of Provincial Governments. ‘a 


Prince Edward Island: 


Annual Report of the Department of Public Works for.......... 1904 — 


Report of the Provincial Auditor on the Public Accounts .... 1904 


Annual Report of the Prince Edward Island Hospital for the Teed fo 1904 
Annual Report of the Department of Agriculture for............ 1904 © 
Annual Report of the Public Schools for... 2... -. .. +... 4.) 3 or 


New Brunswick: 
Annual report of the Commissioner of Agriculture for .. .. .. .. .. 1904 


Quebec: 
Report of the Commissioner of Colonization and Public Works, con- 
taining reports of Inspectors of Factories and Industrial Estab- 


lishments for the year ending June 30.. .. 1904 q 


Inspection of Industrial Establishments AM Public nee hi a the 


province of Quebec .. .. 1904 


Extracts from the General Bena Me: Tike Mee of (Goloniee ae a 


Publie Works for eci. fo05 bs ee os hele ea eats leigh ie eee ae 


a Ee 
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Ontario an YEAR. 
Report of the Department of AeTICUItINE. For... !) i. Femelle abaya 2279 3 
Thirty-fifth annual report of the Fruit Growers’ Association for.. .. 1903 
Loan Corvorations’ Statements for.. .... .. Avie: net Reon let tee sil lr hoe 
Annual Report of Ontario Fairs and Exhibitions for .. . oi atest Ua ade NORM Se CAE 
Annual Reports of the Live Stock Associations for Ontario for.. .. .. 1903 
Report of the Bureau of dudusities for 2.4.0. 0" AAAI 5 SUMP Ue bom a Cats | 
Reports of the Farmers’ Institutes of Ontario for .. . EY meas CLO SETOOe 
Public Accounts for...... .. car ie res! SS ela eas a CM Vane ee el nel CRORE 
Estimates of the Province of Ontario for the year ending December 31, 
CSE UO ian Ay aR) Ste eam Shih secs oto on) aka! jaye Te AC Ai GE 
Sixth annual report of the Department of Fisheries FOR eee Pe err e gee 
Report of the Commissioner of Crown Lands for........ . Ae TRE iN 62) 90! 
Nineteenth annual report of the Commissioners for the Queen Victoria 
Niagara Falls Park for... .. .. SNR team ab rrarre tran eNews Me 5 C2) 
Report of the Minister of Education, Part I. (with the statistics of 
USA). eG ob I ai Renae de 0. ee Spent? South oh Ye ohn er ee enn ATE 
Thirty-third annual report upon the Ontario Institution for the Edu- 
cation of the Blind, Eecreormor se i EVEN se Hats eK a 32 (59. 
Report of the Inspector of Fumigation appliances .. .. Bama NiRsi MR a on (9: 
Report on Laws Affecting Children, compiled from the Dominion and 
Outanio Statutes 5). the, 2 CREA ear PAP Soh eth | Wain ROY 71 
Thirty-seventh annual report of the Inspector of Prisons and Reforma- 
tories, for the year ending September 30 ............ Rattan 1904 
Twelfth report of the Superintendent of Neglected and Dependent 
Children for... ae : 1904 


Report of the Bureau of Mines for HUAI rail AR a Alia Hai Oe: Da E RE YT 
? Report of the Bureau of Mines, Part II., The Lowest ones of Ontario.. 1904 
Report of the Inspector of Insurance and Friendly Societies for the 


SRM Neds sre ate ear et Meee DIN out LL Yc ey ah hte tel he lee ay ee 

Abstract Report of the Inspector of apuraniGe tore. vir tei A dt tined oq 
| Manitoba: 
Report of the Department of LT MOAN Sg 6 ll ne 1904 
- North-west Territories : } 
Annual report of the Department of PYTICUCUPEN + Fits hat) MER Le PI tae 
British Columbia: , 

Annual report of the Minister Sian mes owen yr ei te Wangs 1904 

Report of the Fisheries Commission. . CCE PrcaeM ERNE Wane Ped erets we oy PUR ehL  ekse ti Vy 219 


Il. OTHER CANADIAN PUBLICATIONS. 


Publications containing Statistical and Descriptive Information concerning Resources, 
and Industrial, Commercial and Labour Conditions in Canada: 


aoudtan Almariac’, ./8 Pores Sih el let Mahe ota Te a Mente art nner ENC 
Canadian Annual Review of Publie cAdtains comb Sv 3.0 ccd See anc 
Canadian Mining BMormral) sro lme eX LV oh ie eel i Ae, ela oe Try 


Publications of Trade Unions and other Labour Organizations: 
Report of the Proceedings of the Twentieth Annual Convention of the 
Trades and Labour Congress of Canada, Montreal, September .. 1904 
Proceedings of the Second Annual Convention of the National Trades 
and Labour Congress of Canada, Ottawa, September.. ........ 1904 
Labour Day, 1904, Labour Annual, issued under the auspices of the 
Allied Trades and Labour Association of Ottawa, September... .. 1904 


ee 
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THE UNITED KINGDOM. 


I. GOVERNMENT PUBLICATIONS. 


Publications of the Home Office: YEAR. 


Mines and Quarries: General report and statistics for .. ........ 1903 


Part I.—District Statistics. 

Part I1.—Labour. 

Part II1.—Output. 

Part IV.—Colonial and Foreign Statistics. 


Reports of Inspectors of Mines for.. .. . et Ste ear 
Factories and Workships: Report of Chiat Taenector fee 325 dig ee cee 
Part I.—Reports. . 
Fortieth annual report on Alkali, &c., works by the Chief Inspector. 


Proceedings during heey Cal heli. i : a oae) 6 ot Loe 
Report on Air Tests in Humid Maton Wer Shoda if Frank 
i Srudden, itusdes | belo, obs. vet . 1904 
Report on the polcrienion: Arrangement and foneee of he af al | 
teagles 9! 3 Fw pian spues igelte toes ieee opment anaen 


Report on the Healy af Lye aah Marea MERE OR eT sy ek 


Publications of the Commercial Department of the Board of Trade: 


The Board of Trade J ouEnal, published weekly, July to December... 1904 

i} January to June ... 1905 

Bulletin of the Imperial Institute. (Issued as a quarterly supplement ; 
to the Board of Trade J ee Vol. IL., Nos. 3, 4, September, De- 


cember.. . . A904: 
Bulletin of ye apenas el aise Gasted as a erent  imsternenet 
to the Board of Trade Journal.) Vol. III, No. 1, March.. .. .. 1905 
Report on Irish Migratory Labourers.. .. . 1908 


Accounts relating to the Trade and Gommierse Gee eran Mpa cn 
Countries and British Possessions MS) haul figures received up to 
Pa aya Cast Un vene phn tes . 190m 
Accounts raleane to the Tr ade Sorte Gone ce aes cer eet ance Cisne . 
tries and British Possessions, including figures received up to 


May. 310 5.9. 3)- gS AIDES go, TO BOI oe oe 50 A ce 1905 
British and Horeien “Trade and Industrial Conditions. (Second | 
series). . . 1908 


Return hee the rey nte e re Boreticha a in fe hich The pectons sree 
been appointed under the Shops Hours Acts, 1892 to 1895, &.. 
Statistical Abstract for the several British Colonies, Poaccesione aa 


Protectorates in each year from 1889 to.. .. .. . 1908 
Statistical Abstract for the Principal and Roeen Oouuitriee® in axel 
VEAL {TOM wIBOS AOn see ee) os baat eke regi einer grt te eee . 1901-1902 


Other Publications of the Board of Trade: 


Railway Accidents— 
Returns during the three months ending March 31.. .. 
Returns during the six months ending June 80.. ............ 
Returns during the nine months ending September 30...... .. 
Returns during the year ending December 31. 49 
Statistical Tables relating to eee aa and Tim ietatieh gore ‘anal 
into the United Kingdom in the year. 


4 . REPORT OF THE DEPUTY MINISTER OF LABOUR 121 


Dy 


. SESSIONAL PAPER No. 36 


4 Publications of the House of Commons: Yuin 


Report from the Standing Committee on Trade (including Agriculture 
and Fishing, Shipping and Manufactures) on the Shop Hours Bill.. 1904 


Return. Technical Education a ae of Funds by Local Author- 


ities) during the year.. .. .. ia dem) vs aL OOR 190s 
Report of the South ‘Adsican oe Nias Conan .. «19038-1905 
Report on Municipal Heine muti: at ty) yaa SA Tiaee MARS Ned ce Ones 
Report on the Aged Pensioners’ Bill... . a he beri scale Np ath Salle EO te ee OORT 
Report on Workhouse Accounts.. .. .. . 1903 


Return. British Colonial and Fore: en Sean relating to eens 
‘" Inebriates .. . 


Correspondence relating to eae Bhinens estenuie: in TA eee 
and New Zealand......... MMos ah ete 's) ws dial o n'a. adele Bye te eae TO Ey 


Other Publications: 


Friendly Societies— 


Reports of the Inspectors of Friendly Societies. Part B. Industrial 
and Provident Societies. Part  Erader Unions i ars Volaaga 


Reports of merinspector spare Ae) 2, 48 kN Bia beta Mevemeve ned ty) Man WA OCS 


Building Societies— 


Reports of the Inspector. Part II., Abstract and recounts... .. .. .. 1901 


Education— 


Special Reports on Educational Subjects, Vol. 15. School Training 


for the Home Duties of Women? Part 1.04.0", i 1905 
Forty-eighth Report on Cate gey and Industrial Rae of Cee 

Britain forthe year. ;... 61... : ; ie 1904 
Journal of the Deparinen: of eeearacs iad pe a Pee aan 

of Ireland, December, 1902 to December.. .. .. PNAS? Te IS 


Il. OTHER PUBLICATIONS. 


Publications of Trade Unions and other Labour Organizations: 


General Federation of Trade Unions— 


Twenty-third Quarterly report, March.. .. ........ .. Hietieat wee hous 
Amalgamated Society of Carpenters and Joiners— 

eemeihnnual report... . . 0. los Re dah eit anol eRe LO OEE 

Monthly reports, January to rene 4.16 spain sh tip abeculc bala’ fine MOMs Ba eet 


Women’s Trade Union League— 
Third Annual report and Balancer Sheath hel eer MA. oh wiOCs 
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- -iiceaaes ere 


THE UNITED STATES. 
I. GOVERNMENT PUBLICATIONS. — 
(a) The Federal Government. 


Tnterstate Commerce Commission— 


YEAR 
Sixth Annual Report of the Interstate Commerce Commission...... 1892 
Seventh % is rf 4 ee eral he 
Eighth i. - ; won. Looe 
Ninth ie cf < r joes 19S 

Tenth a e s ae Sala a eae 
Eleventh : is : . ji on. ame 
Twelfth a - * “ (1... 61898 
Thirteenth if ds % oi. 189 
Fourteenth “ age i : ae, LO 
_ Fifteenth ¥ i : Gabe ee Mes 
Sixteenth o 3 . a ae 
Seventeenth x ie S 3 1903: 

Tenth Annual Report on the Statistics of Railways in ae United 
States. is << 1897 
Eleventh Annual Report on Cane eens 3 Mies 7 in ae nee : 
States... .. 1898 
Twelfth Annual see on Pena, Statues! af Balwavas in the Wilited 

EMO babeSa. 2h. 1899 
Thirteenth eel Pinon on Me Cie ne Pelnence in Cine ated o 
States... .. 1900 
Fourteenth i vaeiel Report 0 on “the Statistics on Railways i in “the aned ; 
LeeLee fee cota 1901 
Fifteenth Anaial Peart on ithe eRe ae Railways: in tie Waited | 


States. cite 1902 
Eight Hours for phe on Ce ereene Work, Heaven heen | 
the Committee of the United States Senate, First Session, pine | 
Baventh: Gongrese, 94 ci) igle cote gt ake! gs gee aurea ; . 1908 


Department of Agriculture— 


Year-book of the Department of Agriculture for.. .. .. .. .. ++ +: 1908 


Bulletins of the Department of Agriculture... .. . ee ve 2 01904-1988 
Crop Reporter, published monthly by pas of rhe Secretary of 4 
Agriculture, July to December... .. . siabaled wos abate cs ee 


January to Pune. ee aes ose enya ae 190% 


Merchant Marine Commission— 
Hearings on the Southern Coast and at Ne eliady D.C., Vols. I., I, aa 
Pwate Cp) Bl bi Eiterta oo oer Mn : 190: 

Other Publications: 


Report of the Director of the Census concerning the Weta eS of the | 
Bureau for the year... 00.2) ewe ee eee ele we Be aa 


Trade Union Literature— 


American Federation of Labour reports (12 vol.), 1881, 1882, 1884, 
1887, 1888-89, 1890, 1892, 1896-97, 1898-99, 1900-01, 1902.. .. .. 190 


\ 
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FRANCE. 
Publications of Le Musée Social: Yuar. 
§ Annales, Revues mensuelles, Nos. 6 to 12, 1904, Nos. 1 to 5 .. .. .. 1905 
e Mémoires et Documents, supplément aux annales, Nos. 6 to 19, 1904, 
9 Noa Ito hinis. £2) 0 a 1905 
Other Publications: 
a Caisse d’Epargne et de Provoyance deg Bouches du Rhone. Raport 
et comptes rendus pour ’année.. ........ _. a <Mines te 0 baie eaten PLO 
-_ RUSSIA, 
ublications of La Société Imperiale libre économique: 
Travaux de la Société Impériale libre Economique, No. 3.. .. .. ... 1904 
| SPAIN. 
Publications of El Instituto de Reformes Sociales Informe referente 
& las Mines de Vizcaya.............. SP atic MOM thy WORM Re Oe 2) 4% 
7 ~ Memoria que obtuva accessit en el concursa Albierto par Inciativa de 
; S. M. el Rey ante el Instituto de Reformes Socieles.. .. .. .. .. 1904 
Memoria acerca de la Informecion Agrarie en ambes Castillas.. .. .. 1904 
Memoria acerca del empleo de explosevas de Segireded.. .......... 1905 
SWITZERLAND. 
Publications of the International Labour Office, Basle: 
Bulletin de POffice International du travail, 38me année, Nos. 6 to 12; 
4éme année, Nos. 1 to6............ See . . 1904-1905 
Part III.—Trade and Labour Journals. 
Advance Advocate. Official Organ of the International Brotherhood 
of Maintenance of Way Employees. Vol. XIII., 1904, Vol. XLV, 
Neal to: 6; January to June...) 8 tye... REMI, el ony EOC 
American Federationist. Vol. XI, Nos. 7 to 12, July to December, 
1904, Vol. XTI., 1 to 6, January to June............. PST). 4906 
American Industries. Vol. III., and IV., July, 1904, to June.. .. .. 1905 
Blacksmiths’ Journal. Vol. V., Nos. 7 to 12, July to December, 1904, 
Vol. VI., Nos. 1 to 6, Panuaryfto(Tunes eh eee ee oR 
Boilermakers and Shipbuilders’ Journal. Vol. XVI., 1904, Vol. 
EVIL, Nos. 1 to 6, January to June.. «2... 6. os 2... Wa ce -athns a? LOO 
Bookbinder, International. Voll. V., Nos. 7 to 12, July to December, 
1904; Vol. VI., Nos. 1 to to 6, vainiary’ tol Pure. eon ke On 
Bookseller and Stationer. Vol. XX., Nos. 7 to 12, July to December, 
1904; Vol. XXI., Nos. 1 to 6, January to June.............. 1905 
Bricklayer and Mason. Vol. VII., Nos. 7 to 12, July to December, 
1904; Vol. VIIT., Nos. 1 to 6, Jantary toChunes ly fo ee ek TO0K 
Bridgemen’s Magazine. Vol. III., Nos. 6 to 11, January to June.. .. 1908 
Broom Maker. Vols. V. and ME} «duly; 1904 6 Tune...) 3 et tens 
Bulletin of the National Metal Trades Association, Vol. I.. .. .. .. 1901 


Bulletin Mensuel, publiée par La Chambre de Commerce Francaise 
de Montréal, Nos. 132 to 144, J aly; h904) tochune. tab Aen a > Bao 
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Canada Lumberman. Vol. XXIV., Nos. 7 to 12, July to December, 
1904; Vol. XXV., Nos. 1 to 6, Tae to. dune... OY Sal 
Canadian Architect nel Builder. Vol. XVII., Nos. 7 to 49, July to 
December, 1904. Vol. XVITI., Nos. 1 to 6, J anuary to June...... 1905 
Canadian Baker and Confectioner. Vol. XVI., 1904, Vol. XVIL, Nos. 
1 to 6, January to June.. . baie 9 
Canadian Dry Goods Ey alt XIV., Rect q to 12, Tle 1 De- _@ 
cember, 1904; Vol. XV., Nos. 1 to 6, J aid a dune eee. 1905 
Oanadian Electrical News. Vol. XIV., Nos. 7 to: 12; July) to Deeen: i 
ber, 1904; Vol. XV., Nos. 1 to 6 a ce LOS a ee 1905 
Canadian Engineer. Vol. XI., Nos. 7 to 12, July to Deceniber 1904; 4 
Vol: XIL, Nos. 1.10; 6) J. eee is Dae aut 3 1905 
Canadian Grocer. Vol. XVIL, July, 1903, to ocean! 1904: wel e 
XIX., January to June. 1905 
Canadian Contract Record. Vol, XV., ‘No. 32, v oe : Woh XVL, No. : 
18, July, 1904, to June.... ; SPIN BCP ur Sir yoy cyan 1 
Canadian Journal of Gitnmerces aT ak LXIX, July to: December, 
1904: Vol. LX, January to June.. -. Fi a key Sciverh 6 Re SR ed eee 1908 
Canadian Journal of Fabrics. rate XXL, ‘Nos. 7 to 12, July to | 
December, 1904; Vol. XXII., Nos. 1 to 6, January to Foe 1908 
Oanadian Machinery. Vol. L., a; anuary to June... ‘ 190! 
Canadian Manufacturer. Grey XL. and LI, July, 1904 ie ie une. 190? 
Canadian Mining Review. Vol. XXIII, Nos. 7 to 12, July to Dooce | 
ber, 1904; Vol. XXIV., Nos. 1 to 6, January to. Sunes 190! 
Carpenter, The. Vol. XXIV., Nos. 7 to 12, July to Decanter 1904; | 
Vol. XXV, Nos. 1 to 6, J anuary tones wie 190! 
Carriage and Wagon Workers’ Journal. Vol. VL., Nos. 2. a 6, Febru- | 
190! 


ary to June. 


Cigar Makers’ Official a a ray XXIX., cones 1904, Ae Taree 190: 
Coast Seamen’s Journal. Vols. XVII. and XVIII. Sar Yi 1904, to i 
ries lee : 190. 
Co eel nes esi 1904, rere ie atiey. wes 190) 
Commercial Telegraphers’ Journal. Vol. IL, Nos 5 ta 12: voll Tie | 
Nos. 1 to 6, May, 1904, to June... .. 190 
Coopers’ International Journal. Vol. XUIL., Nos. q ay 12, J ile to De- 5 
cember, 1904; Vol. XIV., Nos. 1 to 6, January to June.. .. .. 190. 
Dun’s Review. Vols! XII ay) XI, July, 1904, to dunes. ays . Tao 


Electric Railway Motormen’s Magazine, Vols. I, II, Jan. 19038 to J une 190 
Electrical Worker, Vol. IV., No. 9, to Vol. V., No. 8, ae 1904, 


f0\ duine’|.,}.« 190 
Garment Workers’ Wee Bulletin, jaa ate a ce ae tne. h Fey 19¢ 
Granite Cutters’ Journal. Vols. XXVIII. and XXIX,, J le 1904, 

to June. 190, 


Hardware and Metal. Vola. XVI. and XVIL, July, 1904,to dune ae 
Horseshoers’? Monthly Magazine. Vol. V., Nos. 7 to 12, Vol. V., 


Nos..1-t0 6, duly, 1903, 40 Jume o..): ee 
Industrial Banner. ,)-Jtily, 1904, to. Sune’). oa FS ioe aa 19¢ 
Industrial-Canada. Vol. V.... + Banner fe “1904- 19¢ 


Tnsurance and Financial Review. Yall _ Nog 1 14s 6, Jan. to Tae 19€ 
International Musician. Vol. V., No. 7 to Vol. VL, Nowe an., 


1904, tb" Sunset Ree he bs 19( 
Tron Moulders’ Journal. Vol. XL., Nea " tes 19, J ald te ieee 1904; 


Vol, XLL., Nos. 1 to 6, January to June.... . 190 
Journal des Correspondences, Organe Officiel des Syndieats a Par 
Ouvrier Bege, 2éme année, July, 1904, to June... .. .. -. «. «ses 19! 
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YEAR. 
Labour Co-Partnership. Vol. i No. 1, to Vol. DON OG: ee 
TOV GCO cl Utley.) 6, i WL OUR 
Rabourers’ Journal. Noa. 1 to. 19, ae ahniay.? 1904 to aie Une tee 1905 
Lather, The. Vol. IV., Nos. 7 to 12, July to December, 1904: fale v., 
Nos. 1 to 6, Hanae Somali 1905 
Leather Wotkend on Horse Goods Ji Surnal. WEL Wie Now 5 ts 19: 
Vol. VII., Nos. 1 to 10, January, 1904, to June.. .. . 1905 


Locomotive aces Journal. Vol. XXXVI, Noe. is fe 19, T Ae 
to December, 1994; Vol. XXXIX., Nos. 1 to 6, January to June 1905 
Locomotive Firemen’ s Me sarine: Vols, XXXVI. and XXXVII., July, 


POA TO MG) ore. oe 1905 
Machinists Monthly J Sarnal. Vel. XVI, Now i 12, J aly ¢ , Dee. 

19045 Vol XVIL, Nos.’ to 6, J aA, AO ate. oe LOGS 
Marine REvion: hls, Boe and “XX I ae 1904, ou ana cune.. .. 1905 

) Maritime Mining Record. J uly, 1904, to ne UNO UA oe i te ee CLONES 
Meat Cutters’ (Amalgamated) and oda Wearnen'a: J ournal. 

July, 1904.*to Jane’, <0 1905 
Metal Polishers and Butters J aubhal: val XIV., Nae 1 te 6, 4 an. 

PORemIVE Le) f Sieidien He UG 
Miners’ Magazine. Myiey 1904, ay ae.’ Phgls te SIs nian arian Pe eT LONE) 
Mine Workers (United) Journal. Wepriare to cg UMC cee 1905 
Mixer and Server. Vol. XIII., Nos. 7 to 12, July to eee 1904: 

Vol. XIV., Nos. 1 to 6, Dears to Tushar: hte Uh LOO 
Monetary ites and Trade Review. July, 1904, to Ti We anes): 1905 
Moniteur des Syndicats Ouvriers. Vol. J ue ce to if une 1905 
Motorman and Conductor. Vol. MITA No. 5, vto. Nok: XIII, No. 4 

duly 1904, to June.) ° 2). 1905 
National Builder. Vols. XXXIX. and <p rie 1904, oy es 1905 
Open Shop, The. Vol. IV., Nos. 1 to 6, January to June.... . et i OS 
Pacific Lumber Trade J arn Vol X., Nos. 3 to 12, Vol. mat Nos. 

1 and 2, July, 1904, to June.. .. . 1905 
Painters, Toco patone and Paperhan cers’ i bait RAL, ‘XVIL, Nos 

WONT, Volt X EX, Nos: 1) to 6, July, iy tot Surve. oe 1905 
Pattern Maker?’ J Preral Vol. XIIL., Nos. 7 to 12, Vol. XIV. ‘No Os, 

1 to 6, July, 1904, to June.. ®. . 1905 
Piano and Organ Workers’ Journal. Vol. VL. Nos. 7 4 ae 12, Vol. WI, 

Nos. 1 to 6, July, 1904, to June.. .. . 1905 
Plumbers, Gas and elem aitsre’ Journal, Vol. Me Nos 1 bes 5, 7; ee 

to nes SANT 1905 
Printer and Bulisher, ;iel: ‘XIIL., ase 1 Oe 12, Wor XIV, ‘Nos. | 

1 to 6, July, 1904, to June.. ... : ; yl OUO 
Provincial Workmen. N eno 1904, bie ohh LNG eee 1905 
Railroad Freight and Baceaveman. Wola Teenage ‘11, t6 wile Tiga: No. 

10, July, 1904, to June.... . : 1905 
Railroad Melesrapher. Viola X Xue, Nos. 7 oy 12, Wott XXIL, NDS a 

£06, July, 1904, to June.. .. . 1905 
Railroad Trainmen’s Journal. Vol. D640 a - 19, Vol. XXIL, “Naa 

ite, uly, 1904) to June... .. .. 1905 
Railway and Locomotive Pacieeriio: Viol Gain Now 1 ioe 19, 

Vol. XVIII., Nos. 1 to 6, July, 1904, to June.. .. 1905 


Railway eee Joumnale Vol. Lx.) Nos. tte 19, Wok Bee mat 1 
Railway Clerk. Vols. II., III. to Vol. ie No. 6, January, 1903, to June 1905 
Railway and Shipping Warld. July, 1904, LON) TG Py area wel gO 
to 6, July, 1904, to June.. .. 1905 
Railway Conductor, Vol. VO. @ Noa. 4" fe 12, XXIL, aang 1 rm 6, i Duly, 
u04,/to; June... .+ . : a 3 1905 
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YEAR, 

Retail Clerks’ International Advocate. . Vol. XII., Nos. 1 to 6, 
January to June.. .. ja). dye iit ee 
Shoe and Leather J: corneal. ‘Vol. XVIL, ‘Nos. 7 to 19, ‘Vol. XVIII, { 
Nos. 1 to 6, July, 1904; to June.. .. ide. « 
Shoe Workers’ Journal. Vol. Ve Nos. iv to 12, VoL Ae Nis: 1 to 6, ; 


July, 1904, to June.. .. | ‘ 1905 
Stationary ewane J ails Vol. nee 3 is -.1904- 1905 
Stove Mounters’ Journal. Vol. IX., Nos. 7 yy 12, veeE be Now 4 to | 

6, July, 1904, to June.. .. 1905 
Switchman’s Union J oat Tole ee Noa, 9 bs 12, sige ‘VIL, aoe 

1 to 8) duly, 1904, to: Sunes... sc0... . 1905 
Tailor, The. Vole kev. er: _ 1904-1908 
Tobacco Worker. Vol. VILL, ee ie pe 12, Wall ‘IX., leery 1 to 6, ‘ 

July, 1904, to June... ...-; ave 1905 
Toiler. July, 1904, to May. . Dt en ee ee ee 1905 
Trade Unionist. July, 1904, to Th WaeseC.s: 1905 

- Typographical Journal. Vol. XXIL., aA XXILI., Nos. A. Ma 6, nie an., my 

1904, to June... .... 1905 

Union Labour Advocate. Vol, is “aNde. “i ed 12, ree ve Mase © a 


to 10, July, 1904, to June......... oe 


OTHER PERIODICALS. 
ECONOMIC ASSOCIATION PUBLICATIONS. 


Annals of the American Academy of Political and Social Science, ; 
Vols. XXLO.; XXIVa-duly, 1904..toe June. 7... 01% ee 
Charities. Vols. Xi. XIL., July, 1904, to re a aime uh, edie -. 1908 


Ractoce CH) The. Vol. I. 1909- 1903, Vol. ett Toe 3 and tb % 
Vol. IIL, Nos. 1 and 2, July, 1904, to June.. .. a 


National Civic eaten pee te Vol. es Nig. 5; = Vol. fee No. 3, 


July, 1904, to June.... . . 196 
Outlook, The. July, 1904, to cin mIN@. thos 1905 
Political Science, Queries Vol. XIX., ire 3, a Tol XX, ‘No. 2, Z 

September, 1904, to June.. .. . lk Hi . 190 
Quarterly Journal of Economics. Vol. SLX. Er 45 Sy 1904-1905, 
Quarterly Review.. .. . ve ee oe 904-15 
Royal Statistical agers J purial > Vol. ‘XVIL, Ports 8,4, Vol. = 

DXVILE, Bartse loner. ated eae 


Social Service. Vol. 1, Nos. 1 and 9, i: anuary and April. . .. 1905 
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Ps XI. THE CIRCULATION OF THE ‘LABOUR GAZETTE,’ 


The Gazette is published in both French and English, which involves the keep- 
ing of separate records, separate mailing lists, and the printing of all notices and the 
‘reading of all proofs in both languages. On account of a Subscription being 
charged for the Gazette, and the circulation being as large ag it is, a great deal of 
work, in the nature of entries, forwarding subscription accounts, acknowledging re- 

ceipts, sending out: renewal blanks, preparing mailing lists, changing addresses of 
‘subscribers, &c., &c., is: necessitated. During the year a number of sample copies 
of the Gazette have also been mailed from the department. 


During the fiscal year 1904-1905 the average monthly circulation of the Labour 

Gazette on account of paid subscriptions was 6,706. The following figures will show 

the total circulation as it was on the last day of the fiscal year: Annual subscriptions, 
6,645 ; free distribution, 8,717; total circulation, 10,362. 


Under exchanges are included Gazettes sent to public departments of the gov- 
ernments, both federal and provincial in this and other countries, and to the proprie- 
tors of trade papers and labour journals in exchange for their publications. On the 
free list are included copies sent to members of both Houses of Parliament, Canadian 
commercial agents, public libraries, boards of trade, libraries of educational institu- 
tions, local newspapers and the officers of organizations supplying from time to time 
information requested by the department. The following summary will show the 
division of copes mailed on account of exchange and free list:— 


Hachange Inst. 


Departments of governments (including federal, provincial 


and foreign governments and their OLACOPa repens. i oe BY 6 
Trade papers and labour journals. . Ect 4, mee CSE Ne NED 119 
A491 
Free Inst. 

Free Public Libraries and Libraries of Educational Institu- 
“EVES bh bas beter te 8 2 Gas akc a 91 
Members of Parliament and Senators .. ............ 294 
Peamiseotre lrade:4.t 0.0 an ee he Pie aati ae OREO S 
nr ere ene Ath Nn sa) LAS dw yo cul s # BAB 
Re OROAM ZAG ViGUS holes) Gis es sk Seb ala aievGoone 4. 1,889 
Correspondents (three copies to each).. .............. £114 
: | ‘ 3,226 
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In connection with the circulation of the Labour Gazette for the twelve months. 
ending June 30, 1905, 5,684 letters were received, 4,599 of these had reference to sub-— 
scriptions of the Labour Gazette, 209 to change of address of subscribers, and 87 6 
to other matters connected with the branch. | 


For the same period, 17,541 pieces of mail matter were dispatched from this 
branch, 15,160 being letters containing notices, accounts, or receipts for subscriptions; 
575 other communications in connection with the circulation of the Gazette; 1,806. 


were parcels, 
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Dat. THE DISTRIBUTION OF THE ‘LABOUR GAZETTE’ AND OTHER 
PUBLICATION S. 


The Labour Gazette is mailed from the offices 
- work necessitates the preparation of a mailing 
month the enclosing and addressing of copies of 
given on the mailing list. To expedite delivery, 
also sorted at the Department of Labour and 
labelled, for their destination in the several local 
only is time saved in this way, 
_also considerably lessened. 


of the Department of Labour. This 
list, its constant revision. algo each 
the Gazette to names and addresses 
the several copies of the Gazette are 
distributed into mail bags, suitably 
ities throughout the Dominion. Not 
but the work of the employees of the city post office is 


In addition to copies of the Gazette maile 


d regularly each month to subscribers, or 
as exchanges, &., a number of Gazette 


S are sent out from time to time as samples, 
Single copies are also mailed from day to day in reply to requests for the same, or in 


_ connection with answers sent by the department to inquiries on subjects which may be 
dealt with, either in part or in whole, in the Labour Gazette. Not only does the de. 
partment distribute in this way, the current numbers of the Gazette, but the depart. 

ment is obliged to keep on file a limited number of all copies already issued, 

During the fisea] year 1904.05, a total of 104,045 copies in English and 29,981 

copies in French, of individual numbers of Volume V. of the Labour Gazette were dis- 

/ tributed ; also 13,532 copies in English and 627 copies in French of individual numbers 
of the Gazette of previous years, making a total distribution for the year of 148,185 

copies, or an average monthly distribution of 12,248, 

In addition to numbers of the Labour Gazette distributed, there were mailed from 
the department 248 copies of bound volumes of the Labour Gazette, 175 copies of the 

Teport and evidence of ‘the Royal Commission appointed to investigate the causes of 
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its telegraphers; 880 copies of the Report of Evidence of the Royal Commission ap- 
Pointed to inquire into the alleged employment of aliens by the Grand Trunk Pacific 
Railway Company ; 5,585 copies of the Report and Evidence of the Royal Commission 
appointed to inquire into the employment of aliens by the Pére Marquette Railway 
Company ; 2,084 copies of the Report and Evidence of the Royal Commission appointed 
to inquire into the influx of Italian labourers into Montreal and the alleged fraudulent 
practices of employment agencies ; 185 copies of a report on Methods adopted in carry- 
ing out Government Clothing Contracts. In addition to the distribution of these gev- 
RF teports, communications in the nature of circular letters having reference to in. 
estigations being made by the department and miscellaneous publications of one kind 
and janother, were mailed to the number of 15,440, making a total in all of 173,993 
separate communications or publications mailed by the department through its distri- 
bution branch, in addition to the correspondence of other branches of the department. 


ie he following table igs arranged to show by months the number and nature of the 
oublications mailed from the distribution branch of the department during the fiscal 
year 1904-05 -— 
36—9 
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XII. INQUIRIES, CORRESPONDENCE AND OTHER DEPARTMENTAL 
_ WW OTK os } 


No part of the work of the department has grown more, both in extent and im- 
portance, than that which has to do with the answering of the inquiries from a 
variety of sources in regard to subjects connected directly or indirectly with industrial 
and labour questions and conditions in the Dominion. Wherever it hag been possible 
to do so, an effort has been made to supply comprehensive and accurate statements in 
regard t6 the subject-matter of the several inquiries, though, in a number of cases, . 
._ this has involved special investigations and considerable research on the part of mem- 

bers of the staff. -An effort has been made to anticipate probable requests for informa- 
tion and to have at hand ready means of supplying the same by preparation for publi- 
cation in the Labour Gazette of special articles, such as were of immediate practical 
value, and it was believed would be of service in answering inquiries of thig kind, 


A detailed classification of all legislation touching, directly or indirectly, on labour 
either in the Acts of the several provincial legislatures or in the Statutes of the 
Dominion, on a card catalogue basis, whereby immediate reference may be made to 
the section or sections of any Act to which it may be desired to refer, has been in 
course of preparation. This card index of labour legislation is a work which has been 
carried on continuously for the past two or three years, and hag been brought nearly 
to completion within the past fiscal year. It has proved invaluable as a means of 
assisting the department in supplying information in regard to labour legislation 
generally. 


A similar index has been in course of preparation during the past two or three 
years in connection with reports and publications generally having to do with indus- 
trial and labour matters. This is a work which it is possible to continue to advantage 
almost indefinitely, but which is of the very greatest service and most necessary in 
connection with the proper answering of inquiries of a general nature, as well as a 
source of information and supplementary guide in connection with any investigation 
which may be undertaken. Several thousand cards, containing references to sources 
of information on subjects concerning which the department is likely to have in- 
quiries made or which were matters of investigation, have been prepared in this Way, 
classified and alphabetically arranged in a reference card catalogue in connection with 
the library of the department. A card reference catalogue of labour organizations 
in the Dominion, which was commenced in previous years, has also been revised and 
brought up to date during the year, and a similar card reference catalogue of employ- 
ers’ associations added. A beginning was also made during the year in the forma- 
tion of a card reference catalogue on wages and prices in the several localities of the 
Dominion, covering a number of years. This is a work which is also eapable of inde- 
finite extension, but which is of the very greatest importance in supplying answers to 
inquiries on these two important matters in connection with the standard of living 
and the progress of industry generally through the Dominion. 
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The following, taken from among requests received at the department during the 
year, will serve to indicate the variety of information upon which information has been ~ 
sought, as well as some of the sources from which these requests have been made. 


(a) Requests from Governments or Government Offices in Great Britain, British ; 
Colonies and Foreign Countries. 


Inspector of Factories and Awards, Gisborne, New Zealand.—Information as to 
factory inspection in Canada. . 

Bureau of Navigation, Department of Commerce and Labour, Washington.— 
Information as to and transmittal of amendments to ‘An Act to encourage. the 
development of the Sea Fisheries and the building of Fishing Vessels.’ 


Imperial Statistical Bureau, Berlin, Germany.—Information as to the growth — 
and present position of labour organizations in Canada, and transmittal of depart-_ 
mental documents. 

Director of Imperial German System of Insurance, Germany.—Information as. 
to resources and industries of certain cities in Canada—Winnipeg, Montreal, Van-— 
_—couver. | 3 
Department of Agriculture, Industry and Commerce, Rome (through Italian 
Consul General in Canada.)—Information as to and transmittal of copy of Militia - 
Act, containing provisions in regard to the intervention of the militia during strikes. 


Department of Immigration, Argentine Republic (through Consul at Toronto 
Information as to the average daily wages of different classes of labour im 


Canada. 
Canadian Commercial Agent in Australia (through Department of Commerce).— 
Information as to and transmittal of Canadian Alien Labour Acts. F: 
British Boards of Trade—Information as to number of persons employed and 
hours of labour in various industries. a 
Governor of the State of Colorado, U.S.A.—Transmittal of report and informa- 
tion concerning British Columbia Labour Disputes Commission. 
Royal Ministry of Foreign Affairs, Italy (through request of Consul General 
Italy to the Prime Minister).—Information re present or proposed laws concerning 
strikes on public services, and more particularly on railways. Transmittal of docu- 


ments. > 


(b) Requests from Public Bodies, Societies and Organizations, 


Departments of the Federal Government.—Information prepared for the Depart 
ment of Justice re proposed manufacture of cane-seated chairs by prison labour. | 


Amalgamated Association of Street and Electric Railway Employees of America, 
Hamilton.—Information as to cost of living in Canada. © 
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Plasterers’ Union, Winnipeg.—Information ag to action of department in prevent. 


ing fraudulent immigration, 


Canadian Manufacturers’ Association, Toronto.—Information ag to the number of 


‘ strikes and lockouts in Canada during fiscal year, 1904. 


Hamilton Board of Trade, Hamilton—Information. re wages earned and cost of 
living in Canada, and transmittal of documents containing information. 


Education and Publication Committee of the Montreal League for the Prevention 


= of Tuberculosis —Supplying list of trade unions in Canada. 


Ironclad Lodge, No. 55, P.W.A., Londonderry, N .>=Information as onli. res 


garding timbering of ore mines. 


Dalhousie College, Halifax, N.S.—Information ag to trade unions, strikes, &e., 


tor material for intercollegiate debate on labour unions, 


Boot and Shoe Workers’ Umon, Hamilton, Ont—Information as to prison-made 
boots and shoes in Canada. 


Employers’ Association of Toronto, Ont.—Information as to female labour, and 
cost of living in Canada. 


Brotherhood of Locomotive Engineers, Rat Portage, Ont.—Information as to laws 


for protection of employees on railways, Compensation Acts, &e. 


National Civie Federation, New Y ork.—Information as to union label legigla- 


tion—transmittal of copy of Bill, 


LInbrary of Reform Club, New Y ork.—Information upon housing in Canadian 


cities, 


Toronto District Labour Council, Toronto.—Information as to list of licensed 


brewers, cigar manufacturers, &e. 


Commercial Telegraphers’ Union of America, Winnipeg—Information as to cost 
of living. 


Canadian Manufacturers’ Association, Toronto.—Information as to number of 
hands employed in certain manufacturing industries in Canada. 


Presbyterian Church in Canada.—Information supplied (to Rev. Dr. Ramsay, Ot- 
tawa) re cost of living. . 


Liberal Club, St. George, N.B—Information as to rates of wages and hours of 
granite cutters in Scotland. | 


Greenwood Miners’ Union, No. 22, W. F. of M.—Information as to deportation of 
aliens under finding of Commissioner re G.T.P. surveys. 


Secretary of Trades and Labour Congress of Canada, Ottawa.—Information re 
labour organizations in Canada. Transmittal of list. 
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Amalgamated Society of Engineers, Kingston.—Information re rates of wages, 
hours of employment, &e., for transmittal to executive of Society in England to assist 
in making agreement between managers of railway companies, &c., and members of i 
society. 4 


International Brotherhood of Maintenance-of-way Employees, St, Louis.—Infor- _ 
mation re publication of Canada Postal Guide. bi 


International Brotherhood of Maintenance-of-way Employees, Morris, Man.—In- g 
formation as to wagés and cost of living, and as to schedules of wages in contracts for — 


public buildings. 


Stove Mounters and Steel Range Workers’ International Association, Detrott.— ¥ 
Information as to labour organizations in Canada. Transmittal of directory of labour — 


unions. 


United Mine Workers of America, Bellevue, Alta. Meet tan as to Italian ' 


- 


labourers, and as to the law respecting hiring and contracts. : 


Brotherhood of Painters, Decorators and Paperhangers of America, Edmonton, 
Alta.—Information as to the manner in which government work is tendered for, and f 


‘concerning payment, of current rates on government work. 


District 15, United Mine Wenn: of America, Pueblo, Col. —Transmittal of an- 
- nual reports of department. 
Socialist Party of British Columbia.—Transmittal of annual reports of depart-— 


ie 


ment and other documents. 


(c) Requests from Individuals. 

Requests for information from individuals were similar in their nature to the re- < 
quests received from government departments, public bodies, societies and organiza-— ‘i 
tions, though the number of requests was very much larger and the variety of subject 
upon which information was sought more extensive. Particularly noticeable, in this 
connection, has been the large number of requests received from students at universi- . 
ties, from writers and persons engaged on special investigations, for information in 4 
connection with subjects to be dealt with in debates or in the preparation of essays, | | 


reports, theses and other publications. 


A feature worthy of mention is the number of persons who have visited the depart 
ment during the year with a view to seeing the nature of its work or of general infor- * 
mation in regard to some particular phase thereof. Among the number have been some 
of the most eminent of living economists, social reformers and public men, many of fs | 
jhem from Great Britain and the United States; also prominent labour leaders, factory oat 


q' | 


inspectors, employers and workingmen. 


oat 


THE ACT TO RESTRICT THE IMPORTATION OF ALIENS. 


During the year the department has supplied information to large numbers of par- : 
ties in regard to the Alien Labour Acts, and the method of proceeding under the law 


_ 
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‘as amended in 1906. Where convictions have been obtained in the local courts, the de- 
partment has been the means of securing for the persons who have laid the information 
as to the law having been violated, 50 per cent of the fines imposed as a penalty for the 


- infraction of the Act. 


In consequence of the special commissions appointed by the government to inquire 
into the alleged employment of aliens on the Grand Trunk Pacific surveys and by the 
Pére Marquette Railway Company on its line in Canada, the correspondence of the de- 
partment, occasional in connection with the administration of the Alien Labour Acts, 
has been exceptional both in volume and importance during the year. Particularly 
gratifying in this connection has been the number of communications received from 


labour organizations, societies and individuals expressive of the appreciation felt by 


the parties of the service rendered to Canadians through the action of the department 
in these matters. ; 


OTHER WORK. 


Among other work which has been done in the department during the year, and 


which necessitated an amount of clerical labour, hag been the proof-reading of the 


Px 


Labour Gazette and of the reports and evidence of the several Royal Commissions issued 
by the department during the year, as well as the proof of the annual report to parlia- 
ment. A carefully prepared index to volume 5 of the Labour Gazette, and indices to 
the names of witnesses and points in connection with the evidence of the several com- 
missions have also been made. 


a 
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XIV. REVENUE AND EXPENDITURE. a 


The revenue of the department is derived from the sale of the Labour Gazette, thea 
subseription rate of which is 20 cents per annum. Single copies are supplied at the 
rate of 3 cents each, or 20 cents per dozen. Bound volumes of the Gazette, including 
the issues of each year, are sold at the rate of 50 cents per copy. . 


REVENUE. : 
; 

The following statement of receipts from subscriptions, and the sale of single and ; 
bound copies of the Gazette during the fiscal year 1904-05, shows that the net revenue 4 


derived by the government from this source has amounted to $1,211.18. 


STATEMENT OF THE REVENUE OF THE DEPARTMENT OF LABOUR FOR THE FISCAL YEAR ENDING 
JUNE 30, 1905. | q 
: DEPARTMENT OF LABOUR, CANADA, 
STATISTICAL TABLES V.A.R., NO. 24 
June 30, 1905. 
Amount received from subscriptions to Labour Gazette.. $1,210 73 


Sale of single and bound copies .. .. .- -- e+ ee ee ee 39 82 
$1,250 55 
LEss. 
Commission. on subscriptions: ¢.°. 2%. 2). e880 85 
Fees paid for postal notes, transmitting amounts 
due as commission on subscription.. .. .. 57 
Refund of eubseriptions i fe eee ee ee ee 50 : 
—_—_—_——— 39 42 
Neb revenue... iu cue SUSU NOG? cee eco yore ben eats 
EXPENDITURE. 


The total expenditure of the department for the fiscal year 1904-05, exclusive of 
amounts specially voted to meet expenses of Royal Commission, was $45,215.35. This 
amount includes salaries of resident members of the staff, salaries of correspondents | 
of the Labour Gazette, the printing, binding and mailing of the Gazette, and other ex- 
penses on account of printing incurred by the department; all expenses on statione y 
account, travelling expenses of Fair Wages officers in fhe preparation of schedules of 
wages for insertion in government contracts and the investigation of alleged violations 
of conditions: travelling and other expenses in connection with the settlement of in- 
dustrial disputes under the Conciliation Act, the purchase of books for the library, and 
all other expenses of the department. 3 ( 3 

The expenditure incurred during the year on account of Royal Commissions | ap 
pointed to inquire into the alleged employment of aliens by the Grand Trunk Pacific 
Railway Company, and the influx of Ttalian labourers to Montreal, as well as on ae 

count of the printing of the reports, and evidence taken before the Commissions 
amounted to $3,794.58. ; 
I have the honour to be, sir, 
Your obedient servant, 
W. L. MACKENZIE KING, 
Deputy Minister.of Labour. — 


OF THE 


FOR THE : eas 4 fa 


Ce ae a COMPRISING ee ae as : ae Le 
OTT AWA 
"PRINTED BY S. E. DAWSON, PRINTER TO THE KING’S MOST 
-- EXCELLENT MAJESTY | : 


1907 


ff n& i ~~ 1 says Sage 
Cosi: (aX Ai YS)» 


a ae F! 


_ %¢-8 EDWARD VII. 3 SESSIONAL PAPER No. 36 A. 1908 


REPORT 
DEPARTMENT OF LABOUR 


NINE MONTHS, JULY 1, 1906, TO MARCH 31, 1907, INCLUSIVE 


COMPRISING 


Paw iSeAl YEAR, 1906-07 


PRINTED BY ORDER OF PARLIAMENT . 


OTTAWA 


PRINTED BY S. E. DAWSON, PRINTER TO THE KING’S MOST 
EXCELLENT MAJESTY 


ROO? 
5577—1 


=f. 
a, 
a 


“" ee 
eee 


_ 7-8 EDWARD VII. SESSIONAL PA] FR No. 36 


A. 1908 


Lo His Excellency , the Ri 


ght Honourable Sir Albert Henr 
G.C.M.G., &c., Mc: 


y George, Earl ‘Grey, 
Governor General of Canada. 


May 17 PLEAsre Your EXCELLENCY : 
| 


_ The undersigned has the honour to forw 
Report of the Deputy Minister on the wo 
Dominion of Canada, for the f 


fully submitted. 


ard to Your Excellency the accompanying 


rk of the Department of Labour of the 


scal year ended March 31, 1907, all of which is respect- 


RODOLPHE LEMIE UX, 


Minister of Labour. 
JEPARTMENT oF Lazour, 


_ Orrawa, August 31, 1907. 


5577—14 


nth 


CONTENTS 


Introductory... . 


ip 
- Inquiry by Royal Commission into Dispute between Bell Telephone Com- 


The Labour Gazette... .. .. 
Conciliation and Arbitration. . 


pany and Operators at Toronto.. .. .. 


- The Railway Labour Disputes Act.. .. 
. The Industrial Disputes Investigation Act.. .. .. 
. Fair Wages on public contract WORE C e amie hel ae ae 


. False representations to induce emigration.— Mission of Deputy Minister 


of Labour to England.—Imperial legislation. . — 


- The Alien Labour Law.... . a: 


. Strikes and lockouts in Canada during 1906 ,with comparative statistics 


for the years 1901 to EQOD STA GHISIVOL ys 22 ek ta: 


. Industrial accidents in Canada during 1906, with comparative statistics 


for the years 1904 and 1905... . 


. The Library of the Department... .... 
. The circulation of theLabour CGgelipaa et en Gin ihe. tien 
. The Distribution of the Labour Gazette and other publications. . . 


. Inquiries, correspondence and other departmental work.. .. . 


108 


eee 


136 
150 
164 
167 
169 


7-8 EDWARD VII. SESSIONAL P.\PER No. 3¢ A. 1908 


REPORT 


OF TIE 


eee LLY WEEN ISUHR. OF LA BOUT 


FOR THE 
FISCAL YEAR ENDED EAR Eyes Ip 


eee 


DEPARTMENT oF Lapour, CANADA, 
Orrawa, August 7,. 1907. 


To the Honourable Ropo.eur Lemigux, LL.D., K.C., M.P., 
Minister of Labour. 


_ Sir,—I have the honour to submit a report on the work of the Department of 
Labour for the fiscal year ended March 31, 1907. 


In previous reports it has been possible to direct attention to the prosperous con- 
dition of trade and industry throughout the Dominion; it is gratifying to be able to 
report that this prosperity has continued throughout the past year, with the result 
that employment has been plentiful and the demand for labour strong and continuous. 
In the work of railroad construction, in mining, agriculture, lumbering, and in some 
branches of the manufacturing industry, the demand for labour has greatly exceeded 
the supply, and the same is also true of many of the trades; in practically every branch 
of commerce and industry there has been pronounced expansion. The extensive 
railroad construction and large influx of immigrants which have been marked features 
in the economic development of the country have contributed largely to this end. 

The movement of wages was strongly upward in tendency throughout the year, 
and this increase was pretty general in the different trades and callings, though the 
full beneficial effect of the wages increases was in part offset by an increase in prices 
and rents, which was more or less general, and which somewhat enhanced the cost of 
living, 

The most serious industrial disturbance of the year was the strike of coal miners 
of Lethbridge, Alberta, which took place in the spring of the year, and was settled 
through the good offices of the Department of Labour under the Conciliation Act in 
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the month of November. This strike, besides being an interruption to the coal mining 
industry of the Crows’ Nest Pass Coal Company, occasioned a slight fuel famine 
through parts of the Canadian West, more particularly throughout the province of 
Saskatchewan. While the shortage of coal caused considerable hardship and incon- 
venience to many localities, as well as some embarrassment to transportation, the ill 
effects were not prolonged; they served to modify, temporarily, but did not seriously 


; 
<3 
vi 
£ : 
Ke 
held 


retard the general progress. The total number of trades disputes was somewhat larger - ‘ 


than that of the previous year; with the exception, however, of the strikes at Lethbridge 
and in the Crows’ Nest Pass, already mentioned, and a strike of mill hands and lum- 
bermen at Buckingham, Que., and of street railway employees at Hamilton, Ont., they 
were not of such a nature, either from the point of view of duration or numbers 


affected, as to seriously affect business. The two last mentioned strikes were, however, — 


serious in their nature, being accompanied by rioting, and the loss of three lives in 
the ease of the dispute at Buckingham. 
With the increasing industrial prosperity there has come a considerable increase 


in the work of the department. ‘The year, from the labour point of view, was scarcely — 
less memorable from the standpoint of industrial progress, than it was from the stand- — 
point of labour legislation. The Industrial Disputes Investigation Act, which received — 


the assent of Parliament on March 22nd, was the most important piece of labour 


legislation enacted in the Dominion since the establishment of the Department in ~ 


1900. The serious consequences which followed the strikes at Buckingham and 
Hamilton, and in particular the coal strike at Lethbridge, directed the attention of 
Parliament, to the need of additional legislation to meet if possible such situations, 
and the Industrial Disputes Investigation Act was presented to Parliament by the 
Minister of Labour with this end in view. The introduction of this measure and its 


enactment have added considerably to the work of the Department. Similarly the 


action of the department in securing the enactment by the Imperial Parliament 


through an amendment to the Merchants’ Shipping Act, of legislation to prevent false 


representations with a view -to induce immigration to Canada, contributed materially 
to the increase of its work. This legislation was the outcome of special investigations — 
conducted by the Department, and of representations made to the Imperial authorities | 
through the Deputy Minister of Labour, who was sent by the Minister on a special 
mission to Great Britain in this connection. An account of both the Industrial Dis< 


putes Investigation Act and the amendent respecting false representations made to — 
the Merchants’ Shipping Act by the British Parliament, is given in greater detail in | 


the body of this report. It is sufficient to mention here that the reforms which these 


measures have effected cannot be other than productive of great good, not only to — 
the working classes of the Dominion, but to the country generally. The Conciliation | 
Act, 1900, and the Railway Labour Disputes Act, 1903, were consolidated in the revised | 

Statutes presented to parliament during the year, in an Act entitled The Conciliation | 
and Labour Act. The Act respecting the importation under contract and the employ- | 
ment of aliens passed in 1897, and-the amendments which have been subsequently | 
made, were a’so consolidated in an Act known as the Alien Labour Act. ¢ 


Near the close of the year an important inquiry was conducted under Royal 


Commission into the hours and conditions of work of telephone operators in the city 
of Toronto. The commission was appointed upon the recommendation of the Minister 


| 
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Bot Labour, and the inquiry was of a thorough and Searching nature. A strike of 
_ operators was ended by the appointment of the commission, and changes in the condi- 


ployment, while it may, with some degree of confidence, be predicated that the findings 
of the commission and its recommendations will result in a permanent improvement 
in the conditions of employment for women engaged in this class of work. : 

_ As already indicated a serious fuel famine was averted in Western Canada, by 
the settlement of the strike of miners at Lethbridge, Alta., through the good offices 
of the department under the Conciliation Act, 1900. Similarly the city of Toronto 
was spared ithe serious embarrassment consequent upon a partial paralysis of its 
telephone system, which might have followed the strike of its telephone operators, 


had the strike not been terminated by the prompt action of the department, in inter- 


vening under the Conciliation Act and in appointing the Royal Commission herein 
referred to. 

It is gratifying to be able to report that the relations between the railway com- 
panies and their employees continued friendly and that as a consequence there was 
no interruption to the railway services of the Dominion throughout the year ; it was 
unnecessary therefore to appoint any committee of conciliation or board of arbitrators 
under the Railway Labour Disputes Act. It may reasonably be presumed that the 
presence of this measure upon the statutes, compelling, as it does, the fullest pub- 
licity through investigation in the event of differences arising between railway com- 
panies and their employees, has been helpful in promoting the harmonious relations 
which have characterized the business relations of the two parties, upon whose friendly 
relations the transportation interests of the country so entirely depend. 

(While there has been considerable increase in the work of the department in 
connection with the adjustment and settlement of industrial disputes by conciliation, 
investigation and arbitration, there has also been, as a reference to the records will 
show, a considerable increase in other branches of the department’s work, particularly 
in the preparation and editing of the Labour Gazette, in the preparation of fair wages 
in the Fair Wages Branch, in the work of the circulation and distribution branches 
and in the general correspondence of the department. 

The preparation of returns for the House of Commons and for the British gov- 
ernment as well as of material presented to a Select Committee of the House on 
the subject of co-operation were other matters which added somewhat to the regular 
work of the staff. | 

It is with deep regret that the department records the loss sustained by the death 
on January 14, 1907, of Mr. D. J. O'Donoghue, one of the fair wages officers. Mr. 
O’Donoghue’s connection with the department commenced almost at the time of the 
department?s establishment in 1900, and he was throughout one of the most trusted 
and valued members of its staff. Mr. O’Donoghue manifested all his life a deep 
concern in the welfare of the working classes, to whose cause, both in publie and 
private, he devoted his best energies. As a public officer his duties were discharged 
with ability, zeal and integrity. 
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The vacancy in the staff of the department occasioned by Mr. O’Donoghue’s 
death was filled by the appointment of Mr. J. D. McNiven, of Victoria, B.C. Mr.— 
McNiven, a practical printer by trade, had for many years been promiment as one of 
the best informed and most thoughtful of the labour leaders of the Dominion. He has 
held important offices both in connection with the International Typographical Union 
and the Dominion Trades and Labour Congress, and was for the years 1903 to 1907, a 
representative of the city of Victoria, B.C., in the legislature of British Columbia. 
Mr. McNiven entered on his duties as a fair wages officer on March 1, 1907. 

On the same date, the office of secretary of the department was filled by the 
appointment of Mr. Frederick A. Acland, for many years one of Canada’s leading 
journalists and a close student and observer of industrial and social conditions, net 
only in Canada, but in other parts of the English-speaking world. Mr. Acland at the 
time of hig appointment was resident in Winnipeg as western editorial representa- 
tive of the Toronto Globe. During the month of August Mr. Phileas Lanctot was 
added to the staff as French translator in the department. With these exceptions no 
changes were made in the inside staff of the department during the year. 

Prior to the close of the fiscal year the Minister of Labour recommended to His: 
Excellency in Council the appointment of the Deputy Minister of the department as 
Registrar of Boards of Conciliation and Investigation under the Industrial Disputes 
Investigation Act.* 


The staff of correspondents of the Labour Gazette which is supplementary to the 
staff of permanent clerks resident in Ottawa numbered 45 at the end of the year. 


During the year the following new appointments of correspondents were made:— 
A. D. Ross, to be correspondent for Amherst, N.S., and district. 

Thos. Hale, to be correspondent for New Glasgow, N.S., Westville, N.S., and district. 
R. B. Harstone, to be correspondent for Port Arthur and district. 


Changes were’ also made in the person of correspondents at several points as 
follows :— 

E. Pelletier, to be correspondent for Maisonneuve, Que., and district, to replace 
J. Cing-Mars, resigned. 


Wm. Gilchrist, to be correspondent for Ottawa and district, to replace T. Ww: 
Quayle, resigned, owing to removal to Calgary. | 


J. A. Kinney, to be correspondent for Edmonton, Alta., and district, to replace 
w. A. Deyl, resigned. | 


W. E. Ditchburn, appointed correspondent for Victoria and district, to fl 


vacancy caused by resignation of J. D. McNiven, appointed to the position of fai: 
wages officer in the Department of Labour. . 


Alex. Gregory appointed correspondent for Chatham, Ont., and district, to fi) 


vacancy caused by the death of John R. Snell. / 


The work of the department may be classified under the following heads, unde 
which, in this report, a review is given :— 
' J, The Labour Gazette. 


* An order in council, making this appointment in accordance with this recommendatior 
was passed on April 9th, 1907. 4 
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- False representations to induce emigration. 


Conciliation and Arbitration, 


Inquiry by Royal Commission into dispute between Bell Telephone Com- 
' pany and operators at Toronto, 

The Railway Labour Disputes Act, 

The Industria] Disputes Investigation Act, 


Fair wages on Publie Contract work, 


Mission of Deputy Minister 
of Labour to England—Imperia] legislation. 


The Alien Labour Law. 


- Strikes and lockouts in Canada during 1906, with comparative statistics 


for the years 1901 to 1905, inclusive, 


- Industria] accidents in Canada during 1906, with comparative statistics 


for the years 1904 and 1905. 


- The Library of the Department, 
- The circulation of the Labour Gazette. 


. The distribution of the Labour Gazette 


and other publications of the de- 
partment, 


XIV. Inquiries, correspondence and other work of the department. 
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oe re Bey LABOUR GAZETTE. 


The Labour Gazette, the official journal of the department, was published each : 


month in both English and French throughout the fiscal year. Owing, however, to the 


‘i besuchen © «Ania 


fiscal year ending on March 31 instead of June 30 previous years, there were only nine — 


numbers instead of twelve. It contained, as its leading article in each issue, a com- 
prehensive review of industrial and labour conditions throughout Canada during the 
month preceding that in which the number appeared, and following this article a series 


of reports relating to conditions of employment in the several cities of the Dominion, ; 


prepared by the correspondents of the department. Separate articles also appeared in 


each issue dealing with trade disputes, industrial accidents and the progress of immi-- 


gration and colonization during the preceding month, together with reviews of gov- 


ernment blue books recently issued referring to subjects of interest from the stand- 


+] 


point of industry and Jabour, and accounts of recent legal decisions affecting labour 


in Canada. Two articles were added during the period as regular features of the 
Gazette, namely, a statement from month to month of industrial agreements concluded 
between employers and employees throughout Canada, the full text ‘of the agreements 
being cited, and an abstract of information received at the department with regard 
to specific opportunities for the employment of labour. In addition, there were pub- 
lished from time to time various articles embodying the results of special investiga- 


tions conducted by the department, or relating to current events of exceptional in- — 


terest to labour. 


MONTHLY REVIEW OF INDUSTRIAL AND LABOUR CONDITIONS. 


The opening article of each issue of the Labour Gazette consisted of a general © 
review of industrial: and labour conditions throughout Canada during the month — 


immediately preceding publication. The information embodied in this article was 


collected by the department from a variety of sources. The newspaper press and the 


leading trade and financial journals of the Dominion were carefully read, and the. 
matter contained in them of interest to industry and labour was noted and duly 
verified. The correspondents of the department resident in the cities of Canada were | 
required to furnish, in addition to their regular monthly reports, special information 
from time to time with reference to important industrial developments in their several | 
localities. In addition, information on such matters was obtained by correspondence 


direct from the department with those immediately concerned in current enterprises | 
affecting the condition of labour. The object of this article was to indicate in a 
comprehensive yet concise manner the ecneral nature and extent of industrial activity 
throughout Canada from month to month, with special reference to its most important | 
features. In carrying out this aim, mention was made each month in the opening para 
eraph of the article of the extent of general employment and the demand for - 
supply of labour in the Dominion as a whole. This was followed by statements relating: 


to important changes in rates of wages or hours of labour; variations in the prices of 


Pr 
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“4 


REPORT OF THER DEPUTY MINISTHR OF LABOUR 13 
SESSIONAL PAPER No. 36 


4 staple commodities entering largely into cost of living; and interruptions to industri; 


caused by strikes or lock-outs, the destruction of industrial] establishments, weather 


conditions or other causes, A detailed review was then given of current conditions in 
‘the leading industries of the Dominion, the agrcultural, fishing, lumbering, mining and 


manufacturing industries being dealt with in the order named, together with an account 
of railway construction operations, the unprecedented extent of which had a wide effect 
on general employment during the year. The condition of employment in the trans- 
portation trades was also referred to and brief Summaries given under the following 
headings: The building trades; the metal, engineering and shipbuilding trades; the 
woodworking and furnishing trades ; the printing and allied trades; the clothing trades; 
the leather trades; the food and tobacco preparation; miscellaneous trades and un- 
skilled labour. Then followed a_review of the latest statstical and other information 
obtainable with reference to trade, foreign and domestic, and to the revenue of the 
country. Important occurrences of the month having a bearing on the condition of in- 
dustry and employment, but from their nature not capable of ready inclusion in the 
summaries relating to any industry or trade were dealt with in a series of notes which 


were appended to the article. 


The arrangement and scope of this review, it will be seen, are such as to afford not 
only an accurate estimate of current industria] conditions, but, as a result of the 
special attention accorded therein to the primary industries of the country, to furnish 
an index as to the probable activity of employment for some time to come. The yield 
of agricult1ral products, for example, and the progress of settlement in western Canada, 
were recorded in detail, as being not only of great importance in themselves but as ex- 
ercising an immediate influence upon such departments of activity as the manufactur- 
ing industry and tho building trades, 2s well as upon general trade conditions through- 
out the Dominion, these in turn affecting a large number of special callings including 
transportation, manufacturers of builder’s supplies, and many others. In a similar way 
the extensive Operations in railway construction which were in progress, by creating a 
demand for many thousands of workmen at high rates of wages, affected the general 
market for labour throughout the year in almost every section of the Dominion, and 
were accordingly dealt with in considerable detail each month in the Gazette. 

In connection with the review a tabular statement was published each month, by 
which, under a system of carefully defined terms, the condition of employment in the 
Several trades and industries might be ascertained at a glance for each of the iraportant 
centres of the Dominion, or an accurate idea obtained as to general conditions in any 
particular industry or group of industries throughout Canada as a whole: 


REPORTS OF LOCAL CORRESPONDENTS, 


Reports from the correspondents of the department resident in the ‘several cities 
of the Dominion were published each month. No change of importance was made 
in the manner in which the correspondents were required to prepare and forward this 
material. The reports in each case dealt in detail with the general condition of the 
labour market in the particular locality, the condition of local industries and the 
State of employment in particular trades, notes being added with reference to condi- 
tions throughout the Surrounding district. In connection with the preparation of 
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these reports the department forwarded during each month a number of ‘newspaper 
clippings collected by the clipping bureau of the department relating to occurrences 
of special interest to industry and labour in the particular locality, this being done 
with the object of assisting the correspondents in securing a comprehensive presenta- 
tion of the most important developments occurring in their territories. On the other 
hand the department made constant use of statements endorsed in the correspondents’ © 
reports in the nature of references to important changes in rates of wages, the estab- 
lishment of new industries, &e., as indicating sources from which detailed information 
on the subject might be obtained by correspondence direct with the employers or work- 
men concerned. It is gratifying to be able to state that with additional experience 
the correspondents have almost without exception shown an improvement in the 
manner in which their monthly reports have been sent in and their other several 
duties discharged. 


CHANGES IN RATES OF WAGES AND HOURS OF LABOUR. 


A statistical record of current changes in rates of wages and hours of labour 
was published, in accordance with the plan followed by the department in previous 
years. As above mentioned, a brief statement appeared in the opening article of each 
issue relating to the changes concerning which information had reached the depart- 
in which the changes which took place during the second, third and fourth quarters 
of the calendar year were set forth in full detail. In these quarterly articles the 
material contained in the monthly records was supplemented by additional informa-— 
tion, and the whole published in the form of a tabular statement showing the classes 
and numbers of employes affected by the changes, the locality and exact nature of each 
change, the extent to which weekly earnings were affected, and the method in which | 
the change was brought about. In this way valuable light was thrown on the general 
condition of labour throughout the Dominion and the degree of activity prevailing 
in the several trades and branches of industry, as well as on current tendencies in 
the wages movement. . 

The following is a brief reference to some of the more important tendencies in 
wages, as shown in the quarterly articles above mentioned which appeared in the 
Labour Gazette during the period beginning J uly 1, 1906, and ending March Bi 
1907. During the second quarter of 1906, including the months of April, May and 
June, 80 changes in wages and hours, affecting in each case a number of work- 
people, went into operation. Of these, 70 were of the nature of increases in wages ) 
and the remainder represented decreases in hours. The most important changes took | 
place in the railway service and in the building trades. The aggregate increase in 
weekly earnings was upwards of $16,000 and the aggregate decrease in the number of | 
hours worked per week was about 12,878, the total numbers affected by changes being 
17,177. During the third quarter of 1906, the number of changes reported was 34, 
of which 26 were of the nature of increases in wages and 8 of the nature of decreases 
in hours. The number receiving increases in wages was approximately 4,095, and of 
those receiving reductions in hours, 445. The most important changes during this 
quarter took place in the building trades, and among civic employees and smelter: 


men. During the final quarter of 1906 the number of changes reported was also 34 
; | 


| 
| 


: 
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of which 31 represented increases in wages, 1 a decrease in hours and 2 an increase 
in wages accompanied by a decrease in hours. Those who chiefly profited by these 
changes were railway employees of various classes, 


CHANGES DURING CALENDAR YEAR 1906. 


to above, some of the most important increases of the year, from the standpoint of 
numbers affected, were of such a character that the department was unable to obtain 
an accurate statistical return with reference thereto, Ags a result of the general ac- 
‘tivity and. prosperity, the level of wages in a number of the leading industries was 
perceptibly higher than in the preceding year, the number of individual increases 
granted being unprecedentedly large. This was especially the case among farm hands, 
railway construction labourers and unskilled labour generally. The high level of 
wages reached in these branches of industry constituted go important a feature of the 
year that.the department published the results of a special investigation into the 
subject in the September, October and November issues of the Gazette. In the lum- 
bering industry also wages were higher than in 1905, the rates offered in connection 
with the engagement of men for the winter season of 1906-7 in Ontario and the 
eastern provinces being from $3 to $6 per month in advance of the previous year. In 
the mining and manufacturing industries wages were higher than in 1905; those of 
cotton mills employees, for example, were advanced in scale in a number of large 
establishments, while individual increases were granted to different classes in a large 
number of mines and factories. The earnings of fishermen were on the whole less 
han in 1905, owing largely to the small catch of salmon in British Columbia, though 
he rates paid in that province were more than double of 1905. Among other notable 
nhereases of the year were those granted to the employees of transportation companies, 
he following being among the classes affected : Maintenance-of-way employees, 
onductors, trainmen, yardmen, boilermakers and machinists employed by the Cana- 
ian Pacific ‘Railway Company; locomotive engineers, yardmen and switchmen em- 
loyed by the Grand Trunk Railway Company; telegraph operators employed by the 
ere Marquette Railway Company; trainmen, yardmen, switchmen and carmen 
mployed by the Michigan Central Railway Company; carmen, locomotive engineers 
nd firemen employed by the Canadian Northern Railway Company; miscellaneous 
mployees on the Intercolonial Railway system. Elevator men, longshoremen, &c., 
i Port Arthur, Ont., Fort William, Ont., and St. J ohn, N.B., were paid higher rates 
lan in the preceding year, while street railway employees obtained advances at the 
lowing points: Quebec, Montreal, Que., Ottawa, Niagara Falls, Hamilton, Guelph, 
ondon, St, Thomas, Port Arthur, Ont., Winnipeg, Man., and Victorias(B:C An tias 
ost important reductions in hours were those affecting the printing trades and the 
elter employees in British Columbia, the eight-hour day being adopted in a number 
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of localities. 


The nature of the wages movement among the skilled trades through- ~ 


out Canada during 1906 will be apparent from the following tabular statement which — 
sets forth according to groups of trades the aggregate statistical returns received at the — 


department during 1906 in connection with changes in wages :— 


[TABLE SHOWING BY GROUPS OF TRADES 
OF CHANGES IN WAGES AND HOURS OF 
GANADA, REPORTED TO THE DEPARTMENT 
DAR YEAR 1906*] 


; Total Total I Total 
Number of | Increase Decrease | ; Tord. f 
Group of Trades. Workpeople in in ue cave © 
Affected. Weekly Weekly me Y= 
Earnings. | Earnings. seupicpaels ies 
S week. 
$ cts. $ cts. 
Balding ie kes 1 aera Malis 6,140 8,295 00 Laas NS keh Sak tee eats 
Metal, Engineering and Shipbuilding. . 1,170 1,339 00 142 
IW ood working: secs. «supe Sonia . 509 160 00 ieee 
Printing and Allied ........-.--+++-+- 1,091 SOF OO Freee oe te nee 
Clothing 035. ob seacoast era eae 2,895 DOO OW hacks vie oi it eee are 
eather 0% 2 osee 175 TST Det es coer ae wale cree 
Taviite:. ice. 2. URE PE ae aaa 2,600 OF RAO lies S Ades ager ae 
Food and Tobacco Preparation........ 155. DOBSON dered oe to eee eae 
Givic Employees..... 2.5 5.0 +se+-eee 1,298 pL JOSS OB oi os carina 
Miscellaieous vr.c: Bisy</setndaieieien ice 413 TBE OOD) gece oe’. bo thou staat sl eee 


*TIt is not to be assumed that the above represents a comprehensive statistical return of every change © 
Doubtless there were a number 
as an index of the general 


in wages or hours of labour that went into effect in Canada during 1906. 
of changes of which information did not reach the Department. However, 
tendency of wages during 1906 the return is accurate and reliable. ] 


STRIKES AND LOCKOUTS. 


< 


Publication of a monthly statistical table and review relating to strikes and lock 


outs throughout Canada was continued in 
the article being the same as in preceding years. 
the number of employees affected, locality, cause, 
were set forth, by industries and trades, under two main headings 


Total 
Decrease 


in Hours of 


Employ- 


ee 6 6 0 0 2 es eevee 


(ie ele. 6). 6 6 ene 


ses (8 6 ete sae 


oe 8 0 0 0 4 0 0) ee 


the Labour Gazette, the form and scope of 
In the statistical table details as to 
duration and result of each dispute, 
according as the 


dispute commenced during the month under review or prior to the beginning of that 


month. Accompanying this table appeared a descriptive account of the several dis- 


putes, with brief statistical analyses, in which the disputes were classified according 
together. with an ap- 
aggregate loss 


to trades, provinecs, causes, methods of settlement, and results, 
proximate estimate of the total number of workpeople affected and the 
in working days. 
calendar year 1906 was also published in the January, 1907, issue. 


INDUSTRIAL ACCIDENTS. 


A monthly article and statistical table relating to industrial accidents was con 


tinued in the Labour 


tained by workmen in the course of their employment, resulting in loss of life or lim> 
The several accidents wert 


or in serious impairment of their industrial efficiency. 
classified in the table according to the localities in which they 


Gazette, an account being given therein of all accidents sus 


occurred, 


An analysis and review of the trade disputes occurring during the 
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APPROXIMATE AGGREGATE RESULTS - 
LABOUR AMONG SKILLED EMPLOYEES, 
OF LABOUR DURING THE CALEN-~ 
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and description, whether fatal or otherwise, and the trade or industry in which the 
victim was employed. In the accompanying descriptive article, an analysis was given 
of the accidents of the month according to trades and industries, compared with the 
record of the preceding month and the corresponding month of the preceding year, 
together with a classification of accidents according to the ages of the victims, in so 
far as information was available. Disasters involving more than the loss of a single 
life were dealt with separately. As in the case of previous years, the information em- 
bodied in the article was obtained for the most part from the correspondents of the 
Labour Gazette and from the inspectors of factories and mines of the several pro- 
vincial governments. The items gathered by the clipping bureau of the department 
from the. press of the Dominion were also used as a basis in securing detailed and 
authentic information. 

With the beginning of the calendar year 1907, accidents not of a fatal character 
were omitted from the monthly statistical table published in the Gazette, it being 
decided to include this material in future only in the annual reports of the department. 


Account was taken in the monthly article, however, as in preceding years, of all 
accidents, fatal or otherwise. 


IMMIGRATION AND COLONIZATION. 


Through the courtesy of the Department of the Interior of Canada, the Labour 
Gazette was enabled to continue publication from month to month of the latest 
Statistical information relating to immigrant arrivals at ocean ports and at other 
points of entry into the Dominion. The information giver each month included the 
number of homestead entries made, the nationality of the homesteaders and the area 
of Dominion lands patented.* In this way the department was enabled to present in 
each issue of the Gazette the latest available information with regard to one of the 
most important features of the year in relation to industrial and economic condi- 


tions, namely, the unprecedentedly heavy influx of immigrants from Great Britain 


and the United States. As supplementary to this material a return of land sales by 
the Canadian Pacific Railway Company and the Canada Northwest Land Company 


In Western Canada was published from time to time as further illustrating the pro- 
| 8ress of settlement in the new portions of the Dominion. An abstract of certain 
statistical information issued monthly by the Board of Trade of Great Britain, with 


regard to emigration from the United Kingdom, was also published. <A series of notes 
described the operations of the Salvation Army, the Church Army and other agencies 
engaged in bringing large numbers of immigrants to Canada, the action of different 
provincial governments with reference to immigration, the proceedings of immigra- 
tion and colonization societies, the distribution of immigrants and other subjects of 
kindred interest. 

The number of immigrants entering the Dominion during the fiscal year ended 
June 30, 1906, was 189,064, of which 131,268 arrived by ocean ports and 57,796’ from 
the United States, During the preceding fiscal year, the total number of arrivals were 
146,265, being 42,796 fewer than in 1905-6. For the calendar year 1906 the return 


*For a statement describing in detail the nature of these returns, see report of the Depart- 
ment of Labour for the fiscal year ended June 30, 1905, page 18. 
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of arrivals showed an increase of 71,294 compared with 1905, the total number of 
arrivals in 1906 being 215,912, compared with 144,618 during 1905. The arrivals 
during 1906 wre further classified as follows: British, 98,257; continental, 53,874; and 
United States, 68,781. Homestead entries also increased by 7,367 during the calendar 
year. The latest returns available for 1907 showed that arrivals up to March 31 ex- 
ceeded in number those of any previous year. 


INDUSTRIAL AGREEMENTS. 


For some time past the department has made it a practice to secure copies wher- 


ever possible of formal agreements concluded between employers and employees in 
the several industries and trades in Canada. These have been placed on file in ‘the 
library of the department and have proved of great service in many ways in connec- 
tion with the work of the department. During the past year it was thought that ad- 
ditional value from the standpoint of the public would be given to this material by 
the publication in the Labour Gazette from month to month of the text of the more 
important agreements of which authentic copies had been obtained by the depart- 
ment during the preceding month. 

The first article of this series appeared in the September, 1906, issue of the 
Gazette, and contained copies of the terms of an agreement between the sheet metal 
workers of Winnipeg, Man., and their employers, of an agreement governing granite 
cutting in British Columbia, and of the finding of the Ontario Railway and Munici- 
pal Board in the matter of a dispute between the London, Ont., Street Railway Com- 
pany and its employees. In subsequent articles published up to March 81, 1907, the 
text of the following agreements was printed : An agreement between the Builders’ 
Exchange, Winnipeg, Man., and their employees; a report of the findings of a con- 
ciliation committee and of a board of arbitration in the matter of certain differences 
between the Toronto Street Railway Company and its employees; an agreement 
between the Grand Trunk Railway Company and yardmen on lines east of the Detroit 
and St. Clair Rivers; and agreement between the Canadian Pacific Railway Company 
and boilermakers in its employ; an agreement governing the service of carmen im 
the employ of the Canadian Northern Railway Company; and agreement between 
the Canadian Pacific Railway Company and the conductors, baggagemen and yard- 
men employed on its central and western divisions; an agreement governing the 
service of machinists and apprentices employed on the western lines of the Canadian 
Pacific Railway system; an agreement governing the service of machinists and fit- 
ters employed on the eastern lines of the Canadian Pacific Railway system; an agree 


ment between the Hamilton Street Railway Company and its employees; an agree — 
ment between the Hamilton and Dundas Street Railway Company and its employees; | 
an agreement between the Hamilton Radial Electric Railway Company and its em- 
ployees; an agreement between the Canadian Northern Railway Company and engi | 


neers and firemen in its employ; an agreement between the Cumberland Railway and 
Coal Company and its employees; an agreement between George A. Slater and thé 


Boot and Shoe Workers’ Union of Montreal; and an agreement betwen the Universal | 


Skirt Manufacturing Company of Ottawa and its employees. 
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It will be seen that altogether eighteen important trade agreements concluded 
in different branches of industry and affecting several thousand of workmen through- 
out Canada were published in full in the Gazette during the seven months following 
the inauguration of this feature. The value of a continuous record of this nature 
is obvious. The agreements contain a large body of information of a detailed char- 
acter as to working methods, remuneration and other conditions in the trades con: 
eerned, which is of importance not only as reflecting current industrial and economid 
tendencies, but as affording a practical guide in the arrangement of schedules and 
the settlement of disputes, 


OPPORTUNITIES OF EMPLOYMENT. 


With a view of furnishing additional information of a practical nature through 
the Labour Gazette with regard to conditions of employment and the demand for labour 
in different industries and localities, the Department began in the September, 1906, 
issue of the Gazette, the publication of a monthly statement with reference to specific 


instances in which additional workmen were required by particular firms or employers. 
The statement was based on information supplied for the most part to the department 


by contractors and others concerned with the employment of labour, It consisted en- 


tirely of extracts from communications received at the department, care and dis- 


crimination being exercised in the selection of the material thus presented. By the 
establishment of this feature in the Labour Gazette the department was able to present 
a considerable body of information of a definite character for the use of employees of 
yarious classes, Up to the end of the period, the material published had reference 
chiefly to opportunities of employment in the lumbering, mining, railway construction 
and manufacturing industries. With a view of increasing the usefulness of this 
feature as an index to conditions in the general market for labour, the Department 
from time to time communicated with a number of individual employers of labour on 
‘a large scale in whose branch at the time a scarcity of labour was reported in the press. 
Among those communicated with in this way were the leading contractors engaged in 
railway construction throughout Canada, the leading coal mining companies in Nova 
Scotia, a number of coal and metalliferous mining companies in British Columbia, 
leading shipbuilding companies, cotton manufacturing companies and others. 


SPECIAL INVESTIGATIONS CONDUCTED BY THE DEPARTMENT. 


The following subjects, among others, were specially investigated by the depart- 
ment and the results of the investigation published in the Labour Gazette, viz.:— 
Legislation in Canada relating to master and servant, to the payment and protection of 
vages and to co-operative associations; rates of wages among farm hands, railway 
sonstruction employees and unskilled labourers, during 1906; building operations in 
Janada during 1906; early closing in Canada during 1906 and labour organization in 
Janada during 1906. 


LABOUR LEGISLATION IN CANADA. 


The preparation of a series of articles dealing with labour legislation in Canada 
vas one of the first duties to which the department directed its attention after its 
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establishment in 1900. Reviews of the several factories and shops acts, and of the laws 
for the protection of employees in mines, on railways, on ships and about machinery, 
were published in Volumes I. and IL. of the Labour Gazette, the subject matter of 
the articles being arranged so that legislation which had reference primarily to con- 
ditions arising in particular employments might first be discussed. Following this was 
takon up the wider question of the parties to the labour contract, and, in Volumes ILL 
and IV., reviews were published of legislation in Canada having regard to apprentices 
and minors, and with respect to immigrants and aliens. 

Discussion of the subject of labour legislation in Canada, in its broader aspect, 
was continued during the past year in two articles which were published in the July 
and October, 1906, issues of the Labour Gazette.. The first of these articles was de- 
voted to a review of legislation in Canada on the general subject of master and 
servant. In this article the rights appertaining to and the duties devolving upon the 
parties to ‘the labour contract, whoever they may be and whatever the nature of the 
service to which the contract refers, were considered, attention being invited to the 
special provisions of the statute law which deal with conditions depending on the 
mere existence of the contract to labour and which define the relations of master and 
servant wholly apart from the character of the work for the purpose of which the 
relationship was called into existence. In presenting a digest of this legislation, 
various important provisions of the law were found to divide themselves naturally 
into two leading groups, according as they set forth, first, the obligations of masters 
with respect to their employees, and, second, the obligations of servants with respect 


to their masters. Before dealing, however, with the subject as falling specifically under — 


these headings, certain features of a general character were first noted. These had 
reference, for the most part, to matters such as the prohibition of slavery, the force of 
agreements waiving the application of particular legislation, profit sharing agree- 
ments, the duration of labour contracts, the harbouring of absconding servants and 
ihe legal status of aliens under the master and servant’s Acts of the several provinces. 
In dealing with violations of the labour contract the obligations of servants. under the 


law of each of the provinces were set forth in detail. With reference to the obligations 4 


of masters, it was found that the more specific cases of misconduct guarded against 
were, the improper dismissal of servants, the bodily ill-treatment of servants as bear- 
ing on these questions was described in the article. In conclusion, the article gave a 
resumé of the general method of enforcing the law in the several provinces, and of 
the procedure necessary in bringing complaints and in hearing the same. 


This article was followed, in the October, 1906, issue of the Labour Gazette, by | 


a general review of legislation in Canada relating to the payment and protection of 


wages. As above stated, the right to a prompt payment of wages is guaranteed under — 
the different master and servant Acts, but in addition to this legislation, enactments — 


are in force in a number of the provinces giving to workmen, under certain circum- 
stances, priority of claim, and other protection of a special nature with respect 10 
wages. Among these enactments are included various provisions safe-guarding wages 
in eases of assignments, executions, the winding up of estates, and under other cir- 
cumstances and conditions of a litigious nature. There are also a number of .im- 
portant enactments in several of the provinces relating respectively to the protection 


of builders’ and contractors’ workmen, the protection of wage-earners on public works | 


i 


| 
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the payment of wages in truck or in kind, deductions from wages, and exemptions 
from garnishment; all of which were framed for the direct protection of the wage- 
earner. ‘These and other provisions were dealt with at some length in the article 
prepared by the department, in accordance with the following arrangement of sub- 
jects : Priority of wages’ claim in executions, assignments, &., in the several prov- 
inces; protection of builders’ and contractors’ workmen in Quebec and Manitoba; 
truck legislition in British Columbia, Nova Scotia and other provinces; deductions 
from the salaries of civil servants; the payment of wages at hotels ; the protection 
of wage-earners on public works; the exemption of wages from garnishment; and 


. the protection of minors’ wages. 


In an article published in the November, 1906, issue of the Labour Gazette, 
legislation relating to co-operative associations in Canada was dealt with, the review 


_ being limited to such laws as relate to co-operative associations formed for the distri- 


- 


bution of commodities, In this connection the general acts referring to co-operative 
associations passed in Quebec, Ontario, Manitoba and British Columbia were re- 
viewed. The provisions relating to registration, organization and the safeguarding 
of funds were noted in detail. : 

An ordinance respecting lines in favour of miners in the Yukon Territory, which 
was passed by His Excellency the Governor Genera] in Council under date of May 
22, 1906, was reviewed in a special article published in the J uly, 1906, issue of the 
Labour Gazette, the article dealing with the nature of liens under the ordinance, the 
registration of liens on encumbered mines, and proceedings to realize. 


<* 


RATES OF WAGES OF FARM HANDS, RAILWAY CONSTRUCTION EMPLOYEES AND UNSKILLED 
LABOURERS IN CANADA DURING 1906. 


During the summer months of 1906, an investigation was conducted by the de- 
partment, chiefly through the correspondents of the Labour Gazette, into the rates of 
wages prevailing among certain classes of labour for which the demand was at the 
time very great. The object of the investigation was twofold: first, to enable the 
department to supply, at a time when it would be of the greatest practical value, in- 


formation as to wages and hours in the branches of employment which were then in 


their season of greatest activity; and second, to throw light, by means of comparative 
returns from the several provinces and relating to previous years, upon the nature 
and extent of the prosperity of industry at that time prevailing throughout the Do- 
minion. The classes affected were farm hands, railway construction employees and 
unskilled labourers, as the harvesting of the heavy grain crop in western Canada, 
the unprecedented mileage of railway construction in progress and the large amount 
of building and other outside operations under way constituted, as already stated, the out- 
Standing factors affecting the market for labour during the summer season of 1906. 
The material collected with reference to farm hands was published in the form of a 
statistical table in the September issue of the Labour Gazette. In this table the rates 
current during the preceding month in the districts adjacent to the several cities of 
the Dominion were set forth in detail, a column being added in which remarks of a 
general nature as to the condition of the labour market, the rates of wages in pre- 
vious years and other information was given. In the following issue of the Labour 
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Gazette was published a table of similar scope with reference to the wages of em- 
ployees engaged in railway construction. In this case, however, in addition to the ma- 
terial supplied by the correspondents to the Labour Gazette, the department secured a 
return from the several contractors engaged in the construction of the National Trans- 
continental Railway line as to the wages paid by them to the various classes in their 
employ. These rates were set forth in a separate statement, classified according to 
the five provinces affected and with information added as to the rate at which board 
was supplied. In the November Labour Gazette were given the prevailing rates for 
unskilled labourers throughout Canada, there being at that time a keen demand for 
labourers for the completion of outside work in view of the approach of the winter 
season, By the publication of these tables the department was able to assist in a 
practical way in the work of adjusting the supply of labour to the demand during 
a period of marked industrial activity, and in placing a considerable body of authentic 
and comprehensive information at the disposal of wage-earners. 


¢ 
BUILDING OPERATIONS IN CANADA DURING 1906. 
During the months of January and February, 1907, a special investigation was 


conducted by the department with reference to the extent and nature of building 
operations in Canada during the calendar year 1906. The investigation was con- 


2s Sypttiez ped 


ducted for the most part through the correspondents of the Laour Gazette, and re-° 


lated to the number, class and value of buildings erected or altered during the year 
in the several cities of the Dominion. In municipalities in which a system of issu- 
ing building permits obtains, the number of permits issued during 1906 was secured 
from the proper authorities, together with a statement of the declared valuation of 
the buildings represented therein, and other material available relating to the class 


of buildings erected, features of the building seasons, &c. In other localities, esti- 
mates were obtained from local architects, contractors, assessment commissioners or 
others in a position to furnish reliable information. Estimates were also sought with 
reference to the nature of building operations throughout the districts surrounding 
the several cities. The information collected in this way was embodied in a tabular 
statement and descriptive article published in the March, 1907, issue of the Labour 
Gazette.. In the table, the total value of the building operations of the year for each 
city was shown, with comparative returns, where obtainable, for the preceding year, 
the matter being further classified according as the work related to new buildings or 
repairs. The accompanying article gave a detailed description of the nature and 
extent of building in each of the localities. In all, statistical returns were received 
from 41 cities in Canada. The total value of buildings erected in these cities was 
found to be $58,140,294, to which total the city of Toronto, Ont., contributed $13,160,- 
398; Winnipeg, Man., $12,760,450 ; Montreal, Que., $8,600,300, and Vancouver, B:Cg 
$4 933,910, being the four localities in which building was the most active during the 
year. It was found, also, that in all the larger centres of population the number and 
value of buildings erected and repaired during 1906 were considerably greater than 
in 1905, though the latter year was more active than any that have preceded it. Com- 
parative statistical returns relating to the value of building in 1906 and 1905 were 
obtained in the case of 26 cities, the total value of buildings erected in 1905 in these 
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cities being $39,862,634, compared with $53,316,989 in 1906. The excess in building 
in these cities in 1906 over 1905 was, therefore, $13,454,264, or approximately 33-6 
per cent. In only six cities, all which were under 15,000 in population, was building 
less active in 1906 than in 1905. 


EARLY CLOSING IN CANADA DURING 1906. 


A special investigation was conducted by the department during the months of 
duly, August and September, 1906, into the nature and extent of early closing ar- 
rangements in force throughout Canada during the summer season of 1906. In 
general scope and purpose, the investigation was similar to those conducted with re- 
ference to the same subject in 1905 and 1904. The sources of the information were 
the correspondents to the Labour Gazette, the secretaries of trade unions, and clerks 
of municipalities having a population of over 1,800 or representative of conditions in 
an important industry or section of territory. Some 1,150 secretaries of labour 
organizations and 870 clerks of municipalities were corresponded with in this con- 
nection.§ Replies were received from all the correspondents to the Labour Gazette and 
from secretaries of unions and clerks of municipalities by provinces as follows :-— 
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The information thus collected was embodied in a large tabular statement, in 
which the material was carefully classified according to localities arranged alpha- 
betically under the headings of the several provinces. The table showed in full detail 
the nature of every early closing arrangement mentioned, the number and class of 
workpeople affected, the extent of the movement as compared with 1905 or previous 
years, together with other information of a general charcter. It was found that retail] 
clerks and barbers, as in 1905 and 1904, were the classes chiefly affected by the ar- 
tangements, though in a number of localities manufacturing establishments were 
found to close down one afternoon a week during the summer. The building and 
other trades were also found to work shorter hours in summer in a number of loeali- 
ties. Among clerks and barbers a Wednesday or Thursday half holiday was the form 
of early closing which chiefly commended itself where’ an earlier hour of closing on 
‘ne or more days in the week did not obtain. Among factory hands and outside 
workers the Saturday half holiday was the arrangement most commonly adopted. 

Altogether, returns were received from 374 localities. In 43 of these no early ar- 
Tangements were in force. In 151 localities the arrangements were the same as in 


§ See report of the Department of Labour for the year ended June 30, 1906, page 17. 
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1905, and in 14 early closing was reported as having gone into effect for the first 
time in 1906. There were 4 instances reported of an early closing arrangement being 


discontinued during 1906. 
LABOUR ORGANIZATION IN CANADA DURING 1906. 


Statistical tables were published in the February, 1907, issue of the Labour Gazette, 
giving a list of the labour organizations formed and dissolved in Canada during 1906, 
as reported to the Department of Labour. Details relating to locality, date of organiza- 
tions and other particulars, including in the case of dissolved unions information with 
reference to the cause or causes of dissolution, were added. The tables were based on 
information collected by the department during the year from the daily press, the trade 
journals of the several labour organizations and other sources, details having been 
obtained or verified by correspondence with the secretaries of unions, trade union organ- 
izers and other persons in a position to furnish accurate information. An analysis of 
the tables was given in an accompanying article setting forth the progress of organ- 
ization according to trades and industries, months and provinces. 

Tt was shown that the total number of labour organizations formed in Canada 
during 1906, according to the information received, was 154, and of organizations dis- 
solved 85, leaving a net increase during the year of 69 in the number of unions in ex- 
istence. In 1905 the net increase was only 2, the number of unions formed having 
been 103 and that of organizations dissolved 101. Compared with 1904 also an increase 
in activity of organization was shown, the net inerease in the number of organizations 
during that year being 45. In 1903 there were 975 unions formed, according to the 
department’s record, and 54 dissolved. 

The following table shows, by industries and groups of trades, the number of labour 
organizations formed and dissolved during the years 1903, 1904, 1905 and 1906, respec- 
tively :— 


TABLE SHOWING BY INDUSTRIES AND GROUPS OF TRADES THE NUMBER OF 
LABOUR ORGANIZATIONS FORMED AND DISSOLVED IN CANADA 
DURING 19038, 1904, 1905 AND 1906. 
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A table was also included in the article showing the number of charters issued 
and withdrawn in Canada during the year by the leading international] organizations. 


OTHER SPECIAL ARTICLES. 


The following subjects were also dealt with in special articles -— 

1. Legislation endcted by the Dominion Parliament and by the legislatures of 
several of the provinces during 1906, affecting industrial and labour conditions; under 
this head seven articles in all were published. 

In the article dealing with legislation enacted by the Dominion Parliament during 
1906, an outline was given of the following Acts of parliament, viz.:—An Act to in- 
corporate the Canadian Handicrafts’ Guild; an Act to amend the Weights and Meas- 
ures Act, which had the effect of providing regulation for the milk industry; an Act 
relating to grants of land to members of the militia force; an Act amending the Grain 
Inspection Act of 1904; an Act intituled ‘ the Dominion Forest Reserves Act? ; an Act 
amending the Railway Act of 1903; an Act amending the Fruit Marks Act of 1901; 
an Act respecting placer mining in the Yukon Territory; an Act for preventing 
money lenders from charging exorbitant rates of interest; and an Act with regard to 
railway subsidies. Reviews were printed also of the Lord’s Day Act and of the revision 
and consolidation of the Immigration Act. Reference was made to the repeal of the Act 
passed in 1890 ‘ for the collection and publication of labour statistics.’ 

Among Acts passed by the Nova Scotia legislature, reviews of which were printed 
in the Labour Gazette, were the following: amendments to the Coal Mines’ Regula- 
tion Act, with reference to the safety of coal miners, the qualifications of check, 
weighers and penalties; an Act having reference to deductions from wages by em- 
ployers; and Act for the protection and reformation of neglected children; an amend- 
ment to the Public Health Act, providing for the inspection of creameries, cheese fac- 
tories, dairies, ete.; an amendment to the Education Act providing for pensions for 
teachers; and an amendment to the Mines Act permitting the government under cer- 
tain circumstances to take possession of and operate mining plants. 

At the session of the Ontario legislature, which prorogued during May, 1906, a 
number of important measures were enacted, including consolidations and enlarge- 
ments of the mines and railways Acts, statutes providing for the appointment of a 
railway and municipal board and of a hydro-electric commission, and an Act pro- 
viding for the examination of stationery engineers. A review of these and other 
measures of the session was printed in the September Gazette, special attention being 
devoted to that section of the Act relating to the Ontario Railway and Municipal Board, 
which provides that disputes between railway or street railway companies and their 
employees may be submitted to the board for determination or settlement, The other 
legislation reviewed had reference to the inspection of dairies, the encouragement of 
forestry, land grants to volunteers, municipal telephone systems and the taxation of 
railways, banks, &e. 

Legislation was enacted by the legislature of Prince Edward Island during 1906, 
and recorded in the Labour Gazette for September, 1906, having reference to the pro- 
tection of the oyster fisheries, th qualifications of street car drivers, the taxation of 
banks and the operation of rural telephone lines. 
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At the first session of the first legislature of Alberta were enacted a steam boilers’ 
Act, a coal mines Act, an Act for the purpose of empowering municipalities to con- 
struct and operate telephone systems, and an Act for the encouragement of the sugar 
beet industry. These were reviewed in the December, 1906, issue of the Labour Gazette. 

Legislation enacted during 1906, in Saskatchewan, included a railway Act, a steam 
boilers Act, an amendment to the Mechanics’ Lien Ordinance, an Act respecting the 
manufacture of butter and cheese, and other legislation with reference to the agricul- 
tural industry. A review of these measures was published in the December, 1906, 
Labour Gazette. 

2. Meetings of trades and labour congresses, manufacturers associations and other 
bodies.. Special reports were published in the Labour Gazette of the following 
meetings: The twenty-second annual convention of the Trades and Labour Congress 
of Canada held at Victoria, B.C., in September; the fourth annual convention of the 
National Trades and Labour Congress of Canada held at St. John, N.B., in September; — 
the thirty-fifth annual convention of the Canadian Manufacturers’ Aaa held 
at Winnipeg in September; a convention of the Canadian Forestry Association held at 
Vancouver, B.C., during September; the second annual convention of the Fishermen’s — 
Union of Nova Scotia held at Halifax, N.S., during September; and the New Bruns- 
wick Forestry convention held at Fredericton, N.B., during February. 

3. A brief article was published in the October, 1906, Labour Gazette dealing with 
the action of Dalhousie College in Nova Scotia in placing its advantages and equip- 


ment within the reach of the industrial classes of the province. The article was con- 
tributed by Professor James Carruthers of Dalhousie College and formed a valuable 
contribution to the subject of technical education, which has received widespread 
attention throughout Canada during the past year, especially as suggesting a means 
whereby the universities and the workingmen may be brought into touch with each 
other. 

4. A special article dealing with the organization at Toronto during the month of — 
August of the Ontario Co-operative Fruit Growers’ Association was published in the 
September Labour Gazette. The association is composed of a number of co- -operative 
apple packing associations operating in Ontario, its object being to obtain reliable 
information with regard to crops and markets and to assist local associations in dis- 
posing of their fruit to the best advantage. - 

5. In the year 1902 the firm of Williams, Greene and Rome of Berlin, Ont., manu-— 
factures of shirts, collars and cuffs, introduced into its establishment, for the purppose 
of securing mutually ‘satisfactory relations with its employees, a system to which the 
term ‘ Welfare work’ or the “Right idea’ was applied. Under the operation of this 
system a marked improvement in the material comfort and prosperity of the employees 
and a considerable inerease in their industrial efficiency are reported to have been 
achieved. A special article describing in detail the application of the system was 
published in the February, 1907, Labour Gazette. Among the features of the system ! 
were the establishment of a dining room, a girl’s rest room, a flour and relief fund, a / 
complaint department, an athletic association, a library and reading room, a benefit 
association, a dramatic society and a literary and debating society. More far reaching | 
and inherently beneficial perhaps than any of the other direct results obtained was the | 
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spirit of mutual good-will and confidence engendered, and the raising of the general 
tone of factory life, in addition to which the new system brought employees an in- 
crease in wages and a diminution in. the hours of employment. 

6. The Dominion Steel Workers’ Mutual Benefit Society, for the relief of employees 
of the Dominion Iron and Steel Company, Limited, in the case of accident or illness, 
was incorporated by special Act of the legislature of Nova Scotia in 1906 and pub- 
lished its first half yearly report in the closing month of the year. A special article, 
dealing with the report and describing the constitution and by-laws of the association, 
was published in the J anuray number of the Labour Gazette. 

7. Full eccounts were published in the issues of the Labour Gazette for J uly and 
December, 1906, respectively, of the settlement of the strikes of masons and brick- 
layers and of leather workers at Calgary, Alta., and of coal miners at Lethbridge, Alta., 
under the Conciliation Act, 1900. 

8. In the January issue of the Gazette, the usual review of industrial and labour 
_ conditions in Canada during the previous calendar year was published, the article’ con- 
taining concise and comprehensive statements under the following headings: Genera] 
resumé; wages and hours of labour; cost of living; immigration and colonization; 
interruptions to industry; conditions ia the following industries and trades: agri- 
culture, fishing, lumbering, mining, manufacturing, railway construction, general 
transport, building, metal, engineering and shipbuilding, wood-working and furnishing, 
_ printing, clothing, food and tobacco preparation, leather, miscellaneous, and unskilled 
labour; Canadian trade and revenue; proceedings of labour organizations, employers’ 
associations, &¢.; Royal commissions; legislation: legal decisions, and notes. In the 
Same issue was published a review of the trade disputes occurring in Canada during 
1906 with accompanying statistical tables, 

9. A descriptive article relating to the fuel famine in the North-west Provinces 
during the winter season of 1906-7, and outlining the steps taken by the government 
of Saskatchewan in relieving the situation, was published in the March, 1907, ossue of 
the Labour Gazette. 

10. Brief references were made under separate headings to the following matters: 
the proposed Intercolonial Railway Employees’ Provident Fund; the annual report of 
the board of management of La Caisse Populaire at Lévis, Que., for the year ended 
November 30, 1906; an investigation into child labour, by a special committee of the 
Ontario legislature; the establishment of government employment bureaus in Ontario; 
the appointment of emploment agencies for immigrants by the Dominion governent; 
and the adoption of a fair wages resolution by the legislature of Manitoba. 


SEPCIAL REVIEWS. 


A’number of publications received at the department were reviewed in special 
articles, as being of particular interest to industry and labour. A list of these publica- 
tions is as follows:— , 

1. The report of the departmental committee appointed by the Colonial Office of 
Great Britain to consider the suggestions made by Mr. Rider Haggard as commis- 
sioner to inspect and report upon agricultural and industrial settlements in the United 
States by the Salvation Army. The committee was instructed to advise the govern- 
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ment whether any action could usefully be taken for promoting in the British colonies 
settlements of persons taken from the cities of the United Kingdom. This report was 


reviewed in the August, 1906, issue of the Labour Gazette. 

9. A statement issued by the Census and Statistics Office of the Department of 
Agriculture, Canada, showing the present population of cities, towns and villages 
having a population of 100 and over in the provinces of Manitoba, Saskatchewan and 
Alberta, was reviewed in the October, 1906, issue of the Labour Gazette. 

3. The sixth annual report of the Department of Labour for the fiscal year ended 
June 30, 1906, was reviewed in the December, 1906, issue of the Labour Gazette. 


REVIEWS OF BLUE BOOKS AND OFFICIAL REPORTS. 


A large number of blue books and official reports, in addition to those mentioned, 
containing information of interest from the standpoint of industry and labour, were 
received at the department during the period covered by the report, and were reviewed, 
as in previous years, under the heading of ‘ Reports of departments and bureaus.’ 
These publications included reports issued by various eovernments as follows :— 
Dominion of Canda, 15; various provinces of Canada, 5; Great Britain, 11; New 
Zealand, 2; New South Wales, 1; United States (federal and state), 16; the Nether- 
lands, 1; Austria, 1. A complete list of these reports, classified according to the gov- 
ernments by which they were issued, is as follows :— 


CANADA. 


1. Report of the Secretary of State for Canada for the year ended December 1, 
1906. 

9. Return re bounties paid by the Dominion Government during the fiscal year 
1905-1906. 

3. A summary report of the Geological Survey of Canada for 1906 (Mining 
Statistics). . 

4, Thirty-ninth Annual Report of the Department of Marine and Fisheries, — 
Oanada, 1906. 

5. Report of the Superintendent of Insurance of the Dominion of Canada, 1905. 

6. Report of the Postmaster General, Canada, for the year ended June 30, 1906. — 

7, Public accounts, Canada, for the fiscal year ended June 30, 1906. | 

8. Report of Commission re zine resourees of British Columbia, 1906. 

9. Section of Mines, Annual Report for 1904. | 

10. Tables of the Trade and Navigation of the Dominion for the year ended June | 
30, 1906. . 

11. Report, returns and statistics of the Inland Revenues of Canada for the year > 
ended June 30, 1906 (Part I., Excise.) 

12. Annual report of the Department of Railways and Canals, Canada, for the | 

j 


year ended June 30, 1906. | 
13. Annual report of the Department of the Interior, Canada, for the year 1905-06. | 
14. Annual report of the Department of Indian Affairs, Canada, for the year | 
ended June 30, 1906. 


QUEBEC. 


J. Report of the Mining Engineer and Inspector of Mines of Quebec for 1906. 
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1. Report of Registrar General of Ontario of births, marriages and deaths during 
year ended December 31, 1904. 

2. Report of the Inspector of Technical Education to the Minister of Education 
on recent developments in the schools of the Eastern States, 1906. 

38. Detailed report of the Inspector of Insurance and Registrar of Friendly 

Societies, Ontario, 1905. 

4. Third report of the Hdyro-Electrie Power Commission, Lake Huron and 
Georgian Bay District, 1906. i 


GREAT BRITAIN, 


1, Annual statement of the trade of the United Kingdom with foreign countries 
and British possessions, 1905, compared with the four preceding years. 

2. Women’s Wages in England in the Nineteenth Century. 

3. Third abstract of Foreign Labour Statisties, 1906. 

4. Report on Strikes and Lock-outs and on Conciliation and Arbitration Boards 
in the United Kingdom in 1905. 

5. Report of the proceedings of the Trades Union Congress and of the Board of 

Trade Labour Gazette, Great Britain, 1906. 

6. Report on changes in wages and hours of labour in the United Kingdom in 
1905. 

7. Statistics of proceedings under the Workmen’s Compensation Acts, 1897, and 
1900, and the Employers’ Liability Act, 1880, during 1905. 

8. Mines and Quarries, General Report and Statistics for 1905. 

7. Memorandum on the International Conference on Labour Regulation held at 
Berne, Switzerland, in 1906. 

8. Return to the British House of Commons re coolie labour in various British 
possessions, 1906. 

9. Report and special report from the Select Committee on the housing of the 
working classes Acts Amendment Bill, 1906. 

10. General report to Board of Trade on railway accidents in United Kingdom 
during 1905. 

11. Report of Women’s Industrial Council, London, Eng., re labour laws for 


. 


Women in Australia and New Zealand, 1906. 


UNITED STATES. 


1. Report of the State Board of Prison Industries of Illinois from J uly 1, 1904, 

to December 31, 1905. 
| 2. Twenty-first report of the Bureau of Labour and Industrial Statistics for the 
State of Connecticut, 1905. Bh 

3. Ninth Biennial Report of the Bureau of Labour and Industrial Statistics. for 
the State of Nebraska, 1903-1904. 

4. Twentieth annual report of the Commissioner of Labour, for 1905. 

5. Part 1-of the annual report of the Massachusetts Bureau of Statistics of 
Labour for 1906, re apprenticeship system. 

6. Part IT. of the annual report of the Massachusetts Bureau of Labour Statis- 
ties, 1906, re domestic servants. 

7. Part IV. of the annual report of the Massachusetts Bureau of Labour Statistics, 
Te statistics of manufacture, 1904-05. 
| 8. Twenty-ninth annual report of the Bureau of Labour Statistics of Ohio for the 
year 1905, 
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9. Sixth biennial report of the Bureau of Labour of New Hampshire, 1905-1906. 

10. Thirty-third annual report of the Pennsylvania Bureau of Industrial Statistics, 
1906. 

11. Twelfth biennial report of the California Bureau of Labour Statistics, 1905-6. 

12. Twelfth report of the Iowa Bureau of Labour Statistics for year, 1905. 

13. Twentieth annual report of the Bureau of Labour Statistics for the State of 
Maine for 1906. 

14, Fifth biennial report of the Indiana Labour Commission for the years 1905 and 
1906. 

15. Part IIL. of annual report of Massachusetts Bureau of Statistics of Labour, 
1906. (Incorporation of Trade Unions.) 

16. Bulletin of Kansas Bureau of Labour and Industry for 1905. 

17. Bulletin of the United States Department of Labour, 1906. (Wages and cost 
of living 1890 to 1905). 

18. Ninth biennial report of the West Virginia Bureau of Labour for 1905-6. 


NEW ZEALAND. 


1. Fifteenth annual report of the Department of Labour, New Zealand, for 1905-6. 
9. Eighth annual report of Old Age Pensions Department, New Zealand, for year 
ended March 31, 1906. 


NEW SOUTH WALES. 


1. Report on the working of the Factories and Shops Acts, Early Closing Acts, 
&e., during 1905. : 


NETHERLANDS. 


1. Werksstakingen en Uitsluitingen in Nederland gerurende, 1905. 


AUSTRIAN. 
1. Die Arbeitseinstellungen und Ausperrungen in Oesterreich wahrend des Jahres, 
1905. 


In addition to the above 124 other reports were received by the Department and 
noted in the Labour Gazette, but were not reviewed in extenso. : 


LEGAL DECISIONS AFFECTING LABOUR. 


Detailed accounts appeared in the Labour Gazette during the financial year of 


the more important points at issue, including the nature and effect of the decision, the — 


name of the presiding judge, the court in which the case was tried, the time and place 
of the decision, and the names of the plaintiff and defendant. A number of decisions 
rendered in British and United States’ courts, and of interest to labour in Canada, | 
were also briefly reported. Among the subjects dealt with in this way mention may . 
be made of the following:—Contraventions of the Alien Labour Act; Workmen’s| 
compensation for injuries; non-payment of wages; inciting to strike; picketing, 
besetting, loitering and meddling, payment of sick benefits; the guarding of machinery 


i 


| 


| 
182 legal decisions affecting labour in Canada. In each case a statement was given of 
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and apparatus; defective construction and scaffolding; defective machinery; desertion 
of service; obligations of employers to give certificate of character; wrongful dismissal 2 
abusive language; Sunday labour; the regulation of employment bureaus; breach of 
liquor license Act; illegal hiring; contributory negligence; joint and several hability of 
_ master and servant; privileges of railway employees in Quebee upon moveables of a 
company ; violations of the factories’ Acts; immigration; the bait Act; enforcement of 
early closing by-laws; intimidation; the right of railway companies to contract them- 
selves out of liability for injuries sustained by employees; restraint of trade; applica- 
tions of mechanics’ lien Acts; blacklisting; payments in kind; and pension funds. 


In connection with the interpretation of the Alien Labour Act, a decision of the 
Judicial Committee of the Privy Council in the case of the Attorney General for the 
Dominion of Canada vs. Cain and Gilhula, being an appeal from a judgment of Mr. 
Justice Anglin of the King’s Bench Division, Ontario ,delivered on June 7, 1905, was 
printed in full*. Mr. Justice Anglin had held that the section of the Alien Labour 
Act, which provides for the deportation to his own country of any person who has 
been allowed to land in Canada contrary to the prohibition of the Act, was ultra 
vires of the Dominion Parliament to enforce. The decision of the Judicial Com- 
mittee of the Privy Council reversed the decision of Mr. Justice Anglin and held that 
the Dominion could impose the extra territorial constraint necessary to expel aliens 
from its borders. A special article was also published in the March Labour Gazette 
dealing with the administration of the Alien Labour law in certain cases in which on 
the recommendation of the Minister of Labour, a portion of the penalties imposed 
Was paid to the informers at whose instance the actions were begun and convictions 
obtained. 


OTHER FEATURES. 


The Labour Gazette contained each month copies of the fair wages schedules pre- 
pared by the officers of the department and inserted in contracts awarded by the 
Dominion Government during the preceding month. Reviews of recent industrial 
inventions based on the latest information obtained from the Canadian Patent Office 


were also published. 
SS 
*See ‘Gazette’ for September, p. 320. 
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II. CONCILIATION AND ARBITRATION. 


The intervention of the Department of Labour under the Conciliation Act, 1900, 
was required on two occasions during the nine months ended March 31, 1907, and 
representing the financial year 1906-7, namely, a strike of coal miners at Lethbridge, 
Alta., in the province of Alberta, and a strike of telephone operators at Toronto, Ont. 
In each case a satisfactory settlement was effected through the intervention of the 
department. 


The strike of miners at Lethbridge was the most serious industrial disturbance of 
the year, having lasted from March 9 until December 1, and having caused a reduction 
in the output of coal which threatened to create a severe fuel famine in the provinces 
of Alberta and Saskatchewan. The intervention of the department fortunately pro- 
cured a settlement in time to avert the worst aspects of the threatened fuel famine, - 
though the coal shortage throughout the winter {906-7 was such as to cause consider- 
able inconvenience over large districts of the provinces named. About 500 men were 
affected directly by the strike, but the indirect consequences as outlined above were 
of a vastly more serious character than the-local results. The strike of the telephone 
operators, though not to be compared as to seriousness with the protracted dispute at 
the coal mines, might have proved most embarrassing and inconvenient to the city of 
Toronto had not the intervention of the department been requested so promptly and 
had it not resulted so effectively. 


The year 1906-7 was marked by several industrial disturbances of importance 
beyond the average. The exceptional activity noted in the preceding year continued 
throughout the period and progress and prosperity to a remarkable degree prevailed 
in every part of the country. The demand for labour in many lines of industry 
united with the general increase in the cost of living to confirm the upward trend in 
wages remarked upon in the last preceding annual report. In many cases the in- 
crease was made voluntarily by the employers, in other cases after negotiation, and in 
a number of instances when negotiations proved fruitless strikes of greater or less 
magnitude occurred; a demand for increased wages is not in the meantime alone re- | 
sponsible for the interruptions to industry during the year, other causes having con: 
tributed considerably to the same end. Important disputes of the year besides those) 
indicated above were a strike of sawmill hands at Buckingham, Que., and strikes of 
street railway employees at Hamilton, Ont., and Winnipeg, Man. In each of these | 
cases the troops were called out to preserve order. In the case of the Buckingham 
strike a serious riot occurred which ended in two of the strikers being shot down and’ 


several othe?s seriously injured, while one detective was fatally injured and severa 
others badly hurt. It is proper to mention that the intervention of the Department 
of Labour at Buckingham, though offered at the outset upon the request of the men, 
was not permitted by the employing firm. Had intervention been allowed as has been 
the case in other disputes in which the good offices of the department have been re- 
quested, it is not improbable that the outcome would have been as suecessful, and the 
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industrial records of the Dominion been spared the chronicling of an incident go 
deplorable in every way. Though the intervention of the department was not solicited 
in connection with the street railway strikes at Hamilton and Winnipeg, it is pleasant 
to be able to report that both of these disputes were terminated as the result of the 
friendly intervention of an outside authority. The good offices of the municipal board 
were utilized in the case of the strike at Hamilton, while at Winnipeg a committee of 
citizens was instrumenal in bringing about the settlement reached, 


Among other disputes of magnitude during the year may be mentioned those of 1,175 
rolling mill hands at Montreal, Que., 1,500 coal miners at Springhill, N.S., and 1,600 
coal miners employed by the Crow’s Nest Pass Coal Company at Fernie and Michel, 
B.C. The Department would willingly have intervened in any or all of these disputes 
had a request been made for its good offices either by one of the parties to a dispute or 
by a responsible third party. 


In all, the friendly intervention of the Department of Labour had at the close of 
the fiscal year 1906-7 been requested on 41 occasions since the passing of the Act in 
July, 1900. The following summary indicates by years the number of interventions 


_ under the Act from the time of its enactment in 1900:— 


POOO re. 5 
UY orp aa ks ia a eas een a ae ee on ot 
TIA es al ea eas ahaha War eee eel eae ee ao OTE 13 
1903-4 ere ak 
Bee resin rat LAE Re akttie Meron Sete. ge 1 
1905-6 Wat 
IOC Fonte eur Pont iiniial sunk, Sey: 

4] 


SETTLEMENT OF COAL MINERS’ STRIKE AT LETHBRIDGE, ALTA, 


The strike of coal miners in the employment of the Alberta Railway and Irriga- 
tion Company, the serious nature of which was briefly indicated above, commenced on 
March 9, 1906, owing to the refusal] of the management of the company to concede an 
increase in wages, an agreement with the United Mine Workers of America involving 
Tecognition of the union, and sundry other changes. The department had beer informed 
from month to month by the correspondents of the Labour Gazette of the situation of 
affairs with regard to the strike and the information was published in SUCCessive issues, 
but the intervention of the department was not requested by either party to the dispute 
or by any third party until some time subsequent to the end of the summer months. 
The effect of the strike in causing a fuel scarcity in the provinces of Alberta and Sag- 
katchewan was not apparently realized by the residents of these provinces until the 
arrival of the fall season with the necessity of laying in the winter stock of coal. The 
attention of the Department was then called to the matter by a telegram sent during 
the month of October by the Honourable Walter Scott, Premier of Saskatchewan. At 
that time a strike of coal miners existed also at Fernie, B.C., and another at Frank, 
Alta., which had caused the mines at these points to shut down and had emphasized 
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the scarcity of coal; Mr. Scott’s telegram stated that the remaining mines operating — 


for the supply of the prairie provinces, namely, Bankhead and Tabor, were unable to 


meet the demand. Mr. Scott added: ‘ Serious conditions bound to result if Lethbridge ‘ 


and Crows’ Nest mines not speedily opened. Coal famine will mean terrible suffering. 


Cannot your department intervene?’ The Minister of Labour, on receiving Premier ‘ 


Seott’s telegram, wired each of the parties to the dispute at Lethbridge as follows :— 


‘Government greatly regret serious situation in coal mincs at Lethbridge. Will 
be pleased to lend friendly offices of Department of Labour with view to effecting a 
settlement of existing difficulties under Conciliation Act if intervention under Act 
acceptable to both parties.’ 


This dispatch was sent to Mr. P. L. Naismith, manager of the Alberta Railway — 
and Irrigation Company at Lethbridge, and to Mr. B. G. Hamilton, secretary of Local | 


574 United Mine Workers of America at Lethbridge, as representing the men. The 
reply to this dispatch was made on behalf of the company by Mr. A. M. Nanton of 
Winnipeg, the managing director. It stated that the company had no feeling against 
its old employees, but would not agree to their demands as it considered them pro- 
hibitive. It expressed regret at the situation, but disclaimed in any shape or way 
responsibility for it, adding that the company was prepared, as it always had been, to 
meet its men on a business basis. Though the reply received stated that the company 
would be glad of the good offices of the department, an intimation was subsequently 
given that immediate intervention was not desired. 


The employees on their part replied that the minister’s telegram had been trans- 
mitted to the executive of the organization. They had decided that any other over- 
tures on the part of the men now on strike would be humiliating in view of the fact 
that they had previously offered arbitration, conciliation, &c., and had been met with 


flat refusal on both points, and further that the miners at that time have no assurance. 


that the A. R. & IL. Co. were willing to accept the friendly offices of the department in 
assisting to settle the grievances which led up to the dispute. 


In a similar manner the department also offered its services to both parties con- 


cerned in the dispute at the Fernie mines; in this case the company expressed itself as 
being willing to accept the mediation of the department, but the men replied that they 


were attempting an adjustment of matters through their international representative. — 
When the negotiations thus indicated were known to have failed, the department again — 
telegraphed the men, stating that the government was being pressed on all sides to | 


intervene and asking if the men in view of the outcome of their representative's 
negotiations with the coal company would now be willing to have the department take 
this course. A telegram received from the president of the District Union at Fernie 
on November 9, stated that both the Lethbridge and Fernie companies had refused im- 
partial arbitration when it was offered, and that they alone were responsible for the 
existing conditions, and further expressed an emphatic unwillingness to have the 
department’s intervention. In the meantime letters continued to reach the department 
from various sources representing the serious situation of affairs. 


Under date of November 5, Premier Scott of Saskatchewan again wrote the Min- 
ister of Labour dwelling on the growing seriousness of conditions consequent on the 
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continued strike and pointed out that practically no coal from Lethbridge was coming 
as far east as Regina, quoting also from a letter from the mayor of Saskatoon. who 
had written that the city council of that place had passed a resolution calling upon 
the provincial government to take immediate steps to bring about a settlement of the 
strike. The minister replied to Mr. Seott under date of November 9, detailing the 
action of the government in its offer of mediation both at Lethbridge and Fernie, 
together with the refusal of the same, in the first case by the company and in the 
second case by the men concerned respectively in th disputes, but added that on the 
_ return of Mr. W. L.. Mackenzie King, the deputy minister of Labour, within the next 
day or two, he would notwithstanding direct him to proceed to Lethbridge and Fernie 
and see if he could do anything to bring about settlements in these disputes. 


News reached the department on November 14 that the strike at Fernie had been 
settled, and on that date Mr. King, who had just returned to Ottawa from England, 
wired both parties to the dispute at Lethbridge asking if the settlement at Fernie 
would have any effect on the sirike at Lethbridge. Mr. Nanton replied on November 
15, stating that he was not aware of anything that pointed to an immediate settlement 
at Lethbridge and again disclaimed responsibility for the continuance of the strike. 
On the 19th Mr. Crabb, the secretary of the Lethbridge Union, replied on behalf of 
_ the men as follows:—‘ Fernie does not affect situation at Lethbridge. Ne prospect.’ 
On November 15 a letter was received by the deputy minister from the Honourable 
Walter Scott, Premier of Saskatchewan, who was then in Ottawa, discussing further 
_ the increased seriousness of the situation and insisting that the most urgent necessity 
existed for steps looking towards relief. Mr. Scott urged that the deputy, minister 
should proceed to Lethbridge at the earliest moment and exert every reasonable means 
existed for steps looking towards relief. Mr. Scott urged that the deputy minister 
the trouble terminates very speedily the situation in Saskatchewan will leave my. 
government no recourse but to send in a force of men to enable the company to put 
the mines into full operation and, if necessary, to call upon the mounted police for 
‘Protection of our men. You ean understand that such action is not likely contem- 
‘Plated, but regardless of the merits of the dispute between the mine Managers and the 
workmen on which I have not the information to enable me to come to any opinion, 
the Saskatchewan citizens can not be allowed to freeze if the authorities can save them 
and unless a speedy solution is found by a settlement of the dispute, I can think of 
moO means of saving them other than by the means I have named.’ 


The deputy minister of Labour left Ottawa for the scene of the dispute on 
November 17, the Minister of Labour at the same time writing to the manager of the 
Alberta Railway and Irrigation Company on the one part and the president of the 
District Union of the United Mine Workers of America, Mr. F. H. Sherman, on the 
Other, setting forth the serious consequences of a continuance of the strike, and urging 
that the good offices of the department should be utilized in procuring a settlement. 
In the meantime the Saskatchewan government had taken some steps on its own 
account to gather information as to the precise conditions and necessities resulting 
from the coal famine. 


On November 10 the Saskatchewan government issued a circular letter to coal 
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merchants, mayors, overseers, and others throughout Saskatchewan, asking for in- 
formation regarding the coal shortage as it actually existed in the province, in order 
that the government might be fully and definitely informed. 


Enquiry was made as to:— 
1. The quantity of coal actually on hand in each town; 


9. The quantity of coal estimated as likely to be required—(a) to January 1, 
1907, and (b) for the balance of the winter; 

8. The quantity of coal which under existing conditions the dealers expected to 
be able to secure before January /; 1907. 


Replies to this letter were received by the Saskatchewan Government and for- 
warded to the Department of Labour at Ottawa at the time Premier Scott was at the 
capital requesting the government’s intervention. It is sufficient to state that they 
fully bore out Mr. Scott’s assertions as to the alarming condition of affairs. Many 
among the smaller places concerned reported that not a ton of coal was in sight, while 
larger places had only a fraction of the amount usually on hand at the beginning of 
the winter season, and foresaw great distress unless the sources of supply were increased, 


Mr. King reached Lethbridge, the scene of the dispute, on November 22, and 
succeeded in effecting a settlement, with the result that the men returned to work 
on December 2. The basis of settlement and the efforts by the deputy minister in 
procuring the same are fully stated in the report made on the subject to the Minister 


of Labour, as follows :— 


DEPARTMENT OF LABOUR, 
OFFICE OF THE DEPUTY MINISTER, 
Orrawa, December 8, 1906. 


The Hon. Ropotpue Lemieux, K.C., M.P. 
Minister of Labour. 

Sm,—I have the honour to submit the following report on the nature of the 
negotiations conducted by me under the Conciliation Act, 1900, in connection with 
the strike of coal miners in the employ of the Alberta Railway and Irrigation Co., at 
Lethbridge, Alta., commenced on March 9th last. | 
Acting under your instructions, I left Ottawa on the night of November 17th, | 
and arrived at Lethbridge on the morning of Thursday the 22nd. I immediately had | 
interviews with the representatives of each of the parties to the dispute, at which I 
explained that I had been sent to prepare a report on the situation at Lethbridge for | 
such action as the government might deem proper; that in the event of the parties | 
being willing to accept my good offices as a conciliator, I had been instructed so to act; | 
that there was nothing in the law, however, which compelled the acceptance of the 
government’s intervention should the parties be unwilling to ogree to the same, and 
that failing a willingness on their part to accept my good offices, my duty would of 
necessity be confined to investigating as fully as the circumstances would permit, the 
existing situation and informing the government of the same. J am pleased 
to be able to report that both the company and the men, through their respective 
representatives, assured me of their willingness to accept my good offices under the 


Act. 


CAUSE OF STRIKE AND ITS CONTINUANCE. 


Having been accepted as a conciliator, I commenced immediately to carefully ; 
investigate the causes of the dispute and the situation as it had developed in the 
| 
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course of the 8 months during which the strike lasted. I found that the men on strike 
were members of a local union of the United Mine Workers of America; that at the 


time the strike commenced, they numbered about 500 in all; that for over three months 


_ the mines had been completely closed; that in June last the company had recommenced 


operations with such number of non-union men as it had been able to employ; that 
others had been employed from time to time; that these men, for the most part, were 
not trained miners, nor capable of operating the mines anything like as successfully 
as an equal number of the company’s former employees would have been capable of 
doing; that at the time of my investigation there were, according to the company’s 
statement, between 200 and 250 non-union men employed; also, that the total output 
of the mines per day was about 200 tons, which was the highest point it had reached 
since the commencement of the strike. The normal output of the mines, at this time 
of year, with a full complement of men, would be from 1,100 to 1,200 tons per day. 
J did not feel called upon to go very carefully into these figures and they are therefore 
subject to correction. I find that the estimates differ materially according to the 
source consulted. I think, however, that taken in a general way the figures may be 
regarded as fairly accurate. 


SITUATION AT TIME OF INTERVENTION. 


The cause of the strike I found to be the refusal of the company to concede a 
number of demands made through representatives of the employees in March last. 
These demands embraced an agreement with the United Mine Workers of America, 
involving a full recognition of the union and concession of what is known as the 
check-off system, #.c., upon the request in writing of any of the company’s employees, 


the company to deduct such monies from their wages each month as might be desig- 


‘nated for dues, assessments, fines and initiation fees, such amounts to be made payable 


to such officers of the United Mine Workers of America as might be designated; a 
minimum rate to miners of $3 per shift; an 8-hour day for underground day work: a 
material increase in the rate of wages to be paid underground and outside day labour ;’ 
arate of $5 per day to be paid miners taken from contract to do company work—coal 
got by contract to be weighed before screened; the hearing of grievances by the com- 
pany’s officials and a pit committee; and other minor demands. 

I ascertained that since the commencement of the strike the men had expressed 
a willingness to modify their demands in certain particulars, but that the company 
being willing to meet on’y its own emp'oyees or a committee of them, and the em- 
ployees having determined to meet the company only through certain representatives 
of the United Mine Workers, of whom some were not in the employ of the company, 
the parties were unable to come together, with the result that the strike had con- 
tinued from month to month. Tt should be mentioned that on J uly 21st in a com- 
munication addressed to the company, a committee of the company’s own employees 
submitted the following as a means of ending the dispute; 


LETHBRIDGE, ALBERTA, July 21, 1906. 
To A. M. NANTON, Esq., 
Managing Director, 
And P. L. NAISMITH, Esq., : 
General Manager, A. R. @T. Co, 
Lethbridge, Alberta. 


GENTLEMEN,—We, the undersigned committee, acting on behalf of the workmen how on 
Strike, beg to submit the following as a means of ending the dispute now existing at your 
cOMpany’s mines: 

1. That a committee composed of four arbitrators be appointed, two to be appointed by the 
company, and two to be appointed by the men now on strike. 

. Ge pee arbitrators so appointed to have full power to agree upon conditions of labour, 
ages, &c. 

3. In case of their failure to agree upon any proposition, question to be referred to an 

independent chairman, whose decision shall be final. ; 
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Independent chairman to be selected by the arbitrators at their first meeting. 
4. Both parties to abide by chairman’s decision. 
Respectfully submitted on behalf of the miners of Lethbridge now on strike. 


DONALD McNAB, JOHN BARROW, 
PATRICK CAIN, JOHN HARVIE, 
WM. HARVIE, MIKE DAIMUTH, 
MATTHEW LOGAN, SicAD CB. CRABB, 
Secretary. 


To this proposal of the committce the following reply, dated July 28th, was sent 
by the general manager of the company: 


DEAR SIRS,—Your communication on the 21st inst. addressed to Mr. Nanton and myself 
was duly received. 

When here last week, Mr. Nanton was, as you are aware, approached by some of the busi- 
ness men who arranged for a meeting with some of the old employees, at which interview most 
of you were present,. E 

We thought that the company’s position at that meeting was clearly stated by the manag- 
ing director. However, as there appears to be some doubt in the minds of some of the old 
employees, I am directed to say :— : 

1. That if the old employees want work from us, they may return, as we have no feeling 
against any of our old men. ; 5 

2. That if they do not want to work for us at the wages paid at the time they left us, we 
are satisfied, and will continue to give employment to others. 

3. That if the old employees come forward later on and ask for work, when we have all the 
men werequire, they must not blame the company , and finally. , 

4. That never having had an opportunity of discussing with our employees any grievances 
they may have, we have nothing to arbitrate. 


Yours truly, 
(Signed) P. L. NAISMITH, 
General Manager. 


P.S.—While I have endeavoured to clearly set out the company’s position, I also wish to 
repeat what has frequently been said, that we are always ready to meet our employees for the 
purpose of considering any matters affecting their welfare. 


SETTLEMENT NEGOTIATIONS. 


These communications ended the correspondence between the parties, and the 
strike continued without further change in their relative positions. 


Having gone pretty fully into the causes of the dispute, and the respective 
attitudes of the parties from the time it commenced, I endeavoured to ascertain along 
what lines a settlement might be hoped for. 


T had, on the way to Lethbridge, wired from Moosejaw on the 22nd, to the manag- 
ing director of the company, at Winnipeg, asking if he would kindly come to Leth- 
bridge to be present during the negotiations. The managing director replied kindly 
acceding to my request, and promised to leave for ‘Lethbridge that evening, which 
would have brought him there on the morning of Friday, the 23rd. Late on Thurs- 


day evening, I learned that owing to serious illness in his family the managing 


director who had started on his way to Lethbridge had been obliged to discontinue his 
journey thence and leave for Ottawa. 


On the morning of Frida’, the 23rd, I received a communication dated Novem-— 


ber 15th, addressed by the Commissionrer of Agriculture to the Minister of Labour 
at’ Ottawa, and which had been forwarded to me; also, a communication from the 
acting deputy commissioner of Agriculture at Regina, dated November 19th, which 


was addressed to me direct to Lethbridge. These communications, inasmuch as they ~ 
had a determining effect upon the course of action I subsequently adopted, I set forth 


here at length. 


=. | 


Wp. et ee 


REPORT OF THE DEPUTY MINISTER OF LABOUR 39 


SESSIONAL PAPER No. 36 


EXECUTIVE COUNCIL, SASKATCHEWAN. 


RHGINA, November 15, 1906. 
THE HON. MINISTER oF LABOUR, 
Ottawa, Ont. 
Dear Sir,—I am enclosing a number of copies of further letters received from boards of 
trade, mayors, coal dealers and others throughout the province in reply to our circular of 
enquiry, a copy of which I mailed to you yesterday, 


were coming in thirty-five miles for fuel, and obliged to return without a shovelful. The situ- 
ation is so Serious that farmers in that district are taking up their fence posts for fuel. 


Yours faithfully, 
(Signed) WR: MOTHERWELL, 
Commissioner for Agriculture, 


GOVERNMENT OF THE PROVINCE OF SASKATHEWAN—DEPARTMENT OF AGRICULTURE. 


REGINA, November 19, 1906. 
.Dear Sir,—I am forwarding for your information copies of correspondence received in this 
department with reference to the coal shortage in Saskatchewan. These letters and telegrams 
Speak for themselves as to the gravity of the situation, and you will see that it ig absolutely 
imperative that this strike be brought to a conclusion by some means at once. 
We cannot allow the people of Saskatchewan to suffer from cold while these people are 
_ hegotiating as to the terms on which they. will mine coal. “Desperate disease need desperate 
remedies.’ This country is approaching a crisis in its economic history ; and if these people 
cannot be persuaded to mine coal peaceably, there seems to me but one alternative. 
Yours faithfully, 
(Signed) A. P. KETCHEN, 
: Acting Deputy Commissioner. 
Mackenzie King, Esq., 
Deputy Minister of Labour, 
Lethbridge, Alta. 


The enclosures contained in the letter of the Hon. W. R. Motherwell to the Min- 
ister of Labour, of the 15th inst., were the same as the enclosures which accompanied 
tthe letter of the acting deputy commissioner to myself, except that in the case of the 
latter there were additional enclosures and a carefully prepared tabulated statement 
which had been compiled by the Saskatchewan government from the reports received 
in answer to the circular letter which had been sent out to the mayors, merchants, 
overseers and others in the several localities of the province. The following is a copy 
of this statement. 

STATEMENT OF CONDENSED REPORTS FROM LOCALITIES IN SASKATCHEWAN 


PREPARED BY SASKATCHEWAN GOVERNMENT FROM REPLIES RECEIVED TO 
CIRCULAR LETTER OF INQUIRY. 


Estimate of coal - 
Number Supply required : Prospective 
of Locality. of coalon |(a) to January 1, 1907;} supply up to Remarks. 
letter. hand. (b) for balance of January, 1907. 
/ winter. 
Pe onse | \-...=;. LOLs DOU tons’ AGE. eee No idea 220. Almost impossible to get 
2 |Moosejaw ..../300 tons..... 8000 tons to January 1 any. — 
18000 tons to end.... ./8 cars a week ...|Most serious. 
3 |Balgonie....../30 tons . . | 150 tons to January 1} 
300 tons to end...... Unknown. 
4 \Fleming...... 10tons ... .| 300 tons to January 1 
600 tons balance ..../2 or 3 cars to ; 
January 1.\.. Many persons will be in 
serious want within a 
week. Situation criti- 
cal, only 1 car received 
last month. 
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STATEMENT OF CONDENSED REPORTS FROM LOCALITIES IN SASKATCHEWAN, 
PREPARED BY SASKATCHEWAN GOVERNMENT FROM RELIES RECKELVED TO 
CIRCULAR LETTER OF INQUIRY—Continued. 


( 


Estimated of coal 
Number Supply required : Prospective 
of Locality. of coalon |(a) to January 1, 1907 ;} supply up to Remarks. 
letter. hand. (b) for balance of Jauuary, 1907. 
winter. 
Fi i aaa. ater te. Nonedtart ct 10 cars January 1... 
25 cars balance. .... 
No idea. 
6 |Maple Creek..)None. ...... 500 tons to January 1 
1500 tons to end...... 
ING-tdlea 5 n0 ace Very serious 
7 |Moosomin. ...| 50 tons..... 500 tons to January 1 
1200 tons baiance. ... 
8 |Moosomin.. ..| 20 tons ..... 2000 tons to January 1 
; 2500 tons balance.....|Have promise of 
some coal. ....|Situation as bad as it pos- 
sibly cOuld be. va iA 
9 |Indian Head..|Not a car..... HODGE O LE ie ices atsers |OLORESe a eee igen ee Case decidedly serious‘ 
no wood fuel available. 
10: |Halbrite. (None? oe act SDiCATSna. «ea ete No hdépe of any. .|Do not know what will be 
done if cold weather 
Tiaiesing =<. tons hard! 60 cars to January 1 sets in. 
no soft coal..| 200 cars balance..... 6 or 8 cars. 
12 |Lumsden..... 51 tons (for re- 
places)... o... L5OOtODS Hae ee ee 70 tons. ........|Very serious situation. 
13 |Carievale..... 5 tons . . .| 1000 tonsto January 1 ay 
1600 tons balance.... [800 tons...... Getting very serious. 
14 |Qu’Appelle... | 40 tons...... 500 tons to January 1 
500 tons balance. .... Not the least idea 
15 |Fillmore...... 20 tons ..... 500 tons to January 1 
500 tons halance..... 6 or 7 cars: 
16:1 Haenes ose Neue. Sy Ate) ces oo we LO Cons DU Pro 
bably a few 
cars of wood. 
17 |Belle Plaine ..|None........./300 tons to January 1.. 
350 tons balance. ..... 150 to 200 tons. 
18" Dunder see NOG once chien 50 tons to January 1.. 
100 tons balance. .... Very Jittle. 
19 |Mortlack. ....|None......... | 15 cars to January 1.. 
85 cars balance jn ature ties oe Gi so ee ge No timber to be had; situ- 
ation getting desperate. — 
20 |Lemberg...... INGE cia e+. cd:0 | DOU LODE © ats cae |. adie S10 UO MSmaceeneo en From present outlook, 
will be quite unable to 
PilGi l yvans wee a. ONC Hete aren 200 tons to January 1.. supply demand. : 
300 tons balance....... Uncertain. 
D2) MOLre 66.0. os. “/20 tons,..... .| 30 cars to January 1.. - | 
40 cars balance...... Uncertain .....|Chances of getting coal | 
are very poor. 
28 Grentell:s.:; -.. BU EOMS A. seas" 600 tons to January 1.. 
3500 tons balance ..... Do not know. 
24 |Stoughton ....|3-4 car....... 11 cars to January 1.. 
19 cars balance....:.. No prospects of 
any. 
25 |Broadview....j15 tons.. ..|J00 tons to January 1. 
1150 tons tu end.:....... 100 tons. 
26 \Neudorf....... Nones<t aces CPC AP ES eee pee a Pe ee eras ec Situation. desperate; — 
’ quite destitute of fuel. 
DAO ROW; Leas Nogle: iansci 96 cars to January 1.. ' 
160 cars balance....... No idea. ‘ 
ISN Gray SOs shee 126 LOWS. os coe eas 9 Anis!» to, ok Bi ie cee LEA 
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STATEMENT OF CONDENSED REPORTS FROM LOCALITIES IN SASKATCHEWAN. 


PREPARED BY SASKATCHEWAN GOVERNMENT FROM REPLIES RECEIVED TO 
CIRCULAR LETTER OF INQUIRY —Continued. 


. : . 


; Estimate of coal 
| Number ; Supply required : Prospective 
of | Locality. of coalon j(a) to J anuary 1, 1907; supply up to Remarks 
letter hand. (b) for balance January, 1907. 
of winter. 
ee ie BE: Sash s ee _ ees ee eee eee Se 5 le bere 
29 |Prince Albert.(None......... 5 cars to January 1.. , 
200 tons balance... No idea. . 
30 |Weyburn..... NODE 9.2. hon 5s 10,000°to end of winter 
3L Hanley. ....., INS OL 6 cars to January 1.. 
| 15 cars to balance. ...|No prospect. 
32 Rouleau ..... Keating 422 30 cars to January 1.. . 
80 cars balance. ...... Cannot tell. 
33 |Antler........ INGE Pes cee 300 tons to January 1.. 
34 |Radisson...._. COANE fairs ot 10 cars for winter ..../6 cars by Jan-/Plenty of wood. 
| i uary 1. 
: 35 |Francis. ...... Nore 525.9. | 600 tons to January 1 
. | 2,000 tons balance. .°.. '500 tons. 
% 36 Saskatoon ..../None. .. .... 12 cars weekly... ...|2 cars weekly... .|Situation very serious, 
i Sieg OT ae ea ones f.- 5. 700 tons to January 1 : 
b | 700 tons balance... .. Nidesoft Situation very serious ; 
>= farmers resorted to 
£ burning fences. 
> 38 |Bladworth. ..!None....... E 8 cars to January 1/Do not know. 
39 Churchbridge ./10 tons. . ...| 100 to January 1..../35tons......... Wood scarce; fuel ur- 
| gently needed. 
F PuACMIDAR....-<.. t None, © oto. < TOU tomare 2h. teat aes Is (s (-) Matter serious; no pros- 
| : pects of delivery. 
2 41 |itocanville....|10 tons ....... 100 tons January 1 .. 
5 180 tons balance.....|No idea 
, 
x 4? |Gainsboro Poise NOME fe 2 tee AO CATE es hilt No idea. I. 
« 44 |Abernethy..../lcar..... ath UOR Longe. Paste Gt Lio te 4 Aa Situation serious ; if cold 
® weather comes will be 
a 3 entirely without. 
a Barres > ee ee a? [Face oe ee ees, ib alge: | Soy hk cae ee a Use wood only. 
, 46 \Kinistino.....|..... SPER eS Soe ean ES ia Rae | Use wood only. 
5 , 
5 47 |Davidson..... Nore..0-G (ar; 70 cars to January 1/"............... Outlook very serious; 
4 100 cars balance... .. Nodes, 05,208 will be a lot of, suffer- 
: | ing if something is not 
|_ done quickly. 
oe 48 |Lang......... Noes, 29,4: 70 cars for winter...|No promise. .... Outlook very grave. 
5 
49 |Alameda...... Pre ss ee 1 car a day to end..|No idea. 
q E0 Watman...... Wane rth 160 tons to January.. 
1 car a week after.. Expecting some! 
5 every day. . 
me 51 |Bladworth.... PROSIO Ss coe a One Cd PNT ae ee Pee iad lee a ee aay |Wire stating people suf- 
i fering right now; not a 
+ : pound of coal to be had. 
me 52 |Davidson..... POE ac oe ed Saale My Me? a eer ae People in dire want ; 
7 { farmers coming 75 miles 
me 53 jOsler.. ...... ONES ty» .-| 400 tons to January 1 to go back without fuel. 
| 300 tons for balance. ./100 tons 
o4 |Heward.. .. |None......... a ee Sie saint fe Sara MO Alanms wae & Re Situation serious ; great 
_ suffering will result if 
| drastic measures not 
taken immediately. 
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IMMEDIATE RESUMPTION OF WORK SUGGESTED. 


a 


Having these facts before me, and knowing that settlement negotiations under 
the most favourable circumstances would probably extend over three or four days, 
believing, moreover, that the cause which had prevented the managing director from 
coming on to Lethbridge might prolong his absence for some days and would. certainly 
to some extent delay proceedings, 1 felt that, if at all possible, some means should be 
devised, whereby work at the mines might be immediately resumed to the fullest 
extent, settlement negotiations to be subsequently continued without prejudice to the 
interests of either of the parties. I therefore decided, in view of all the circumstances, 
and particularly the fact that actual suffering was being occasioned to a large number 
of families, to suggest to the parties that work be resumed on conditions as they were 
prior to the commencement of the strike, upon the understanding that an effort should 
be made to forthwith settle all differences by conciliation, and, failing an adjustment 
of any points through mutual’ agreement, the same to be referred to arbitration. I~ 
then drafted the following letter, a copy of which I addressed to ‘ The representatives 
of the Alberta Railway and Irrigation Company’ and ‘ The representatives of the late 7 
employees of the Alberta Railway and Irrigation Company at present on ‘strike,’ 
respectively. 


LETHBRIDGE, ALTA., November 23, 1906. 


SirRSs,—I have received this morning from the Saskatchewan ‘government communications 
which state that the utmost distress is existing throughout that province on account of an 
actual coal famine at the present time, and that this distress increases hourly, with the pros- 
pect of. consequences the most alarming, if immediate relief is not afforded. From the inter- 
views which I have had with representatives of each of the parties to the present dispute and 
from circumstances which have arisen, it appears to me probable that any settlement which © 
2 a be possible to reach will be as a result of negotiations necessarily more or less pro- | 
onged. 

It seems desirable, therefore, to consider if some means cannot be found whereby, in the 
public interest and to save families from freezing in their homes, work at the Lethbridge | 
mines cannot be resumed immediately, the parties agreeing to a modus operandi which will — 
permit of the differences between them being amicably adjusted without prejudice to the in- 
terests of either, and at the same time afford as speedy relief as may be possible to those who | 
are experiencing actual suffering from a continuance of the present dispute. 

It would appear that such a modus operandi might be arranged were the respective parties — 
to the dispute to agree to refer to arbitration such differences as it may not be possible to | 
adjust by conciliation ; pending further conciliation proceedings and a possible arbitration, 
the company on its part agreeing to accept the services of the men formerly in its employ so | 
far as the same can be utilized in increasing the output of the mines to their fullest capacity | 
as rapidly as possible ; the men on their part agreeing to waive all questions of change of con- | 
ditions until such time as an agreement may be arrived at by conciliation or arbitration, on 
the understanding that the terms of such agreement shall so far as possible be made to apply 
in the case of each employee from the date at which such employee may return to work, so. 
that he may have the full benefit of any advantages accruing thereunder as if such agreement 
had been in force at the time of his returning to the company’s service. ; 

I would be obliged if you would kindly inform me at your earliest convenience if such a 
modus operandi would, in view of the great public emergency, be acceptable to you as one of | 
the parties to the present dispute. 


I have the honour to be, 
Your obedient servant, 
(Signed) W. L. MACKENZIE KING, 
Deputy Minister of Labour. 


T delivered this letter in person to the committee of the employees and the enema 
manager of the company, respectively, explaining at the time of doing so the — 
which had prompted me in taking this step. JI also read over to each of the parties, 
the communications which I had received from the Saskatchewan government, with) 
a view of impressing them with the gravity of the situation, and of enabling them to | 
realize how important it was, in the presence of what threatened to become a national 
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calamity, that the differences which had kept them apart in the past should be for- 


_~ gotten, and an immediate understanding come to, which, without prejudice to their re- 
_ spective interests, would afford the relief the public was so earnestly demanding. 


ATTITUDE OF PARTIES. 


On the evening of the same day I received the following reply from the com- 
mittee representing the intersts of the men:— 


LETHBRIDGE, ALTA., November 23, 1906. 
W. L. Mackenzip K«nG, Esgq., 


Deputy Minister of Labour, 
Lethbridge, Alita. , . 


DEAR Sir,—Acting on behalf of the United Mine Workers 
the late employees of the A. R. & I. Co. belong, we desire to 
in order to bring to a isti 

| mit the following proposals, provided that the company will wai 

| ployees belonging to the United Mine Workers of America an 

| and endeavour to formulate an agreement similar to prevailing agreements in this coal field. 

| i in dispute, the 
n dispute to an arbitration board 


composed of four members, two to be chosen by the company, and two to be chosen by the men 
now on strike, 


In the event of their failure to agree the arbitration board to have full power to call in 


| 
; 


_ on November 1, 1907. 


| If the above proposals are accepted by the company, we agree to advise our men to return 
' to work immediately upon the understanding that the men now on strike be given preference 


_in employment before strangers. 
: _ The above proposals are offered on behalf of our organizatio 
- considerable suffering prevails in the provinces of Alberta and 
Shortage of fuel. Being desirous of alleviating the sufferings of 
agreed to your intervention and propose the foregoing, 


Respectfully submitted on behalf of the workmen now on strike. 


: 
| (Signed) F. H. SHERMAN, 
| JOS. ‘SHARP, 
: PETER PATTERSON, 
) JOHN R. GALVIN, 
e DONALD McNAB, 

S. A. B. CRABB. 


n, because we realize that 
Saskatchewan owing to the 
innocent people we have 


Owing to the difficulty the general manager had in communicating by wire with 
the managing director, I did not receive a reply from the company until the afternoon 
of Sunday, the 25th. The following is a copy of the communication then received. 


LETHBRIDGE, ALTA., November 25, 1906. 
‘Mr. W. L. MACKENZIE KING, 
Deputy Minister of Labour, 

Lethbridge, Alta. 


DEAR StR,—Answering yours of the 28rq inst., it is needless at this time to go over the his- 
tory of the Lethbridge coal strike. 


One Principal point at issue was an increase of wages. The mine was shut down for about 
three months, and as the majority of the men refused to return to work, we started mining 
Coal with new men. 

e€ know that if such of our old experienced men as we could employ were to return to 
Work at once we could increase our output more rapidly than by breaking in new men. 


the distress that will be occasioned by a shortage of coal this winter, we are prepared to dis- 
cuSs an increase of Wages with any persons you see fit to call in as representing the men. 
I have had the greatest difficulty in communicating with the Managing director since your 


F 
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arrival here, owing to his having been called to Ottawa on account of illness in his family, and 
regret the delay in giving you an answer, which is, that, in order to relieve the situation, the 
company is prepared to increase the wages of the men. . 


Yours truly, 
(Signed) P. L. NAISMITH, 
a General Manager. 


JOINT CONFERENCE ARRANGED. 


Having received replies from both parties, T acquainted each with the nature of | 
the reply received from the other. It will be observed that in the reply received from 
the men, a conditional arbitration only was accepted and that the reply from the com- 
pany made no reference to arbitration. IL learned from the general menager that the 
company for reasons of its own was not prepared to consider the proposal of arbitra- 
tion. On the other hand, the management contended that the question of wages being 
a main contention, a settlement might be more readily and speedily effected if a joint 
conference to discuss the matter could be arranged, though I was given to understand 
that questions other than the wages question would not be considered at such a con- 
ference. 


At six o’clock on Sunday afternoon, I explained the company’s position to the” 
committee representing the men. At nine o’clock on the same evening the committee 
informed me that, having read the general manager’s letter and taken all things into 
consideration, they were prepared to meet the general manager and discuss the situa- 
tion with him. I then arranged for a conference, which commenced an hour later 
and lasted until nearly two o’clock on Monday morning. 


RESULT OF \CONFERENCE. 


As a result of this conference, which was conducted in a friendly manner through- 
out, what appeared to be a basis of settlement was reached. The company made certain 
important concessions, the representatives of the men withdrew altogether certain of 
their demands. One or two points alone were left over for further consideration. I 
was requested to draft a memorandum of the points upon which the parties appeared 
to be agreed, and it was arranged that a further conference would take place at a later 
hour on Monday morning. ; 


During the conference on Sunday night, one point on which no agreement ap- 
peared possible was the acceptance by the men of a clause which the company insisted 
should be a part of any agreement arrived at, as a security against discrimination be- 
tween union and non-union men on the part either of the company or any of its em- 
ployees. I was informed by the men on Monday morning that if this clause were; 
insisted upon in the form in which it had been drafted by the company, negotiations 
might as well cease. However, from talks which I had with members of the committee, 
T felt there was reason for believing that the difficulty in regard to this clause being 
satisfactorily overcome, a settlement might be possible on the basis of what had been 
mutually agreed upon at the conference . I therefore devoted my energies on Monday 
to endeavouring on the one hand to get the company to modify the stand which it ha | 


taken in reference to this clause, and on the other, to persuade the men to overcome 
their objection to it. Each of the parties had conceded the principle involved in the 
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clause at the conference and the representatives of the men had 

prepared to accept all that it implied on a verbal understandirg, bu 
it ineluded in any terms of settlement in the form in which it had 
cognizant of these facts, I drafted a clause which to my mind gua 
and privileges secured to all parties under the company’s 


Was worded in a manner to which exception could not wi 
‘endeavoured to have each of the 


said that they were 
t objected to having 
been drafted. Being 
ranteed all the rights 
clause, but which IT believed 


th reason be taken. IT then 
parties compromise on this point by an acceptance of 


By Monday night the committee repr 


esenting ‘the men, realising the responsibility 
which they wer2 assuming in holding out against a settlement except upon the terms 


which they themselves were prepared to accept, decided to refer the stand which they 
had taken in regard to the settlement to Mr. J ohn Mitchell, president of the United 
Mine Werkers, and to abide by his ruling in the matter. Two of the committee were 
accordingly delegated to go to Indianapolis to sce Mr. Mitchell, and they artanged to 
leave Lethbridge on the following night. This was the situation on Monday night, the 


A CRISIS REACHED. 


On Tuesday morning the following open letter, addr 


essed to the Prime Minister of 
vanada, came to my notice in tha press :— 


LOCAL IMPROVEMENT DISTRICT OF RAMSAY. . 


BLADWORTH, Sask., Nov. 19, 1906. 
. | DzaR Sm WILFRID,—The hamlet of Bladworth is the supplying point for Settlers in ap- 
Mimately twelve townships surround; : 

___ These townships have approximately 50 settlers ea 

| S@iling prairie, devoid of Wees. The settlers depend for fuel on wood and coal obtained at the 
est railway Siation, Bladworth. The local dealers secure their wood from the Prince 
édert country, and their coal from the Galt Mines, Lethbridge. No coal has been obtained 
fom this laiter source since April last. One Car was obtained from Banff in September last, 
Siice which no coal has been received hefe. Ten cars are under orders from Lethbridge, and 
Bone athe ne car is ordered from Estevan and Promised by the mine operator for 
; —per iy; nex i 


_ Wood has been ordered from the Cowa 
“We have neither slabs, edgings nor 


~ 


ch settled therein. The country is open 
« 


nm Company, Prince Albert, and their answer is :— 
cuttings, and though we ha 


ve inquired we are unable 
any cordwood—there is none in the city.’ 
Settlers have been burning lumber at $30 a thousand, willow bramble, twisted hay and 
un. These sources are well-nigh exhausted. 


_ Dr. J. Fyfe reports from observation that no fuel is in the settlers’ hands, and that suffer- 

BE and perhaps death Will-ensue therefrom. Ali Dublic shools are closed for want of fuel. 
tchewan Hotel, a thirty-roomed house, has but one fire. 

-. has been blowing on November 15, 16 and 17, with zero Weather. I leave you, sir, 

t® imagine what the condition of 


your fellow-subjects is in the-electoral district of Batoche, 
me not unknown in history. This condition is not local, but general. 


., .e are informed that those persons operating the mines of the people are disputing over 
‘Weir rights—regardless of the right of the people to live. 

I would respectfully ask that you, Sir, put an end to a dispute that is intolerable, and the 
Maintenance of which endangers the life and happiness (inalienable rights of all free people) 
M all settlers. 
__ Task you, sir, on behalf of a suffering people, that by the 
Q ment domain be exercised. 
Can aSsure you, sir, without exaggeration, that this matter is one of life and death to the 
Sttlers here, one requiring immediate action. 


Your obedient humble Servant, 


WM. L. RAMSAY, 
Chairman of Committee. 


powers vested in you the right 


the Right Hon. Sir Wilfrid Laurier, 
er of Canada, Ottawa, Ont. 


46 DEPARTMENT OF LABOUR 


7-8 EDWARD VII., A. 1908 


Having read this letter I discussed it with the committee representing the men. 
BE pointed out how, in a crisis such as it depicted, every hour was a matter of the most 
serious import. I dwelt upon the time it would take for the committee to go to Indian- 
apolis and return to Lethbridge and of the possible suffering which might be occasioned 
to a large number of families in the interval. By Tuesday night we had reached a 
point where I had what I believed to be a sufficient assurance from the men that the 
clause which I had drafted should be acceptable to them, and had T been able to obtain 
from the company a similar assurance, a settlement, I believe, might have been reached 
without further delay on the basis of what had been mutually agreed upon at the joint 
conference. About eight o’clock that night I was, however, informed that my clause 
had been submitted to the managing director, and that word had been received that the 
clause originally drafted by the company must not be changed. 


ACTION TAKEN TO AVOID DELAY. 


I felt that once the situation were understood by the managing director he would 
see no objection to the clause I had drafted being substituted for his own, but I knew it 
would be a matter of a day or two before he could be sufficiently informed of the nature 
of the crisis and make known his final decision. It will be remembered that he was in 
Ottawa at the time, and that all communication with him had to be conducted by wire. 
The experience of the preceding days had shown that communication by wire was most 
uncertain and that considerable delays were inevitable. Moreover, there was not a 
certainty that the managing director would remain in Ottawa and there was the possi- 
bility of wires failing altogether to reach him for the course of a day or two. I knew 
that to go to Indianapolis and return to Lethbridge would take the members of the 
committee who had been delegated to refer the situation to President Mitchell a week 
or ten days, and there was the possibility that some misunderstanding as to the exact 
position of affairs might arise while there which would further delay matters. I had, 
therefore, to decide whether it was better to wait in Lethbridge and run tke risk of mis- 
understanding arising as well as communication being cut off through storms or from 
other cause, or go along with the representatives of the men to Indianapolis, so that 
I would be in a position to assure them positively of the company’s final attitude as 
soon as word arrived, and if the occasion appeared to require it, discuss the matter with 
Mr. Mitchell himself. I was fully conscious that, as a government officer, I would be 
subjected to considerable public criticism on the part of some not familiar with all the 
facts were I to go to Indianapolis, but with people facing acute suffering and the possible 
danger of death through freezing in their homes, I felt that I would be guilty of ar 
unpardonable wrong if I refrained, at the risk of possible criticism, from making an} 
step which would help to bring about a speedy termination of the strike. I decided 
therefore, to go to Indianapolis with the representatives of the men. Before doing sc 
however, I had an assurance from these representatives that if matters could be ar 
ranged to their satisfaction before we reached Indianapolis or after we were there, the 
had authority to declare the strike at an end, and that a wire from Indianapolis to othe 
officers of the union at Lethbridge would be sufficient to bring the strikers together i 
a meeting within a few hours and secure their ratification of the action of those va 
they had authorized to act on their behalf. 
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END OF THE STRIKE. 


_ upon at the conference. Matters turned out precisely as I expected they would. When 
we reached Indianapolis, I received the following telegram from the general manager 
at Lethbridge :— 


‘Managing director still thinks our clause fair to all parties, but under circum- 


stances existing in country, is willing to accept your substitute clause provided all other 
conditions are accepted.’ 


WORK RESUMED AT THE MINES. 


I am informed that immediately the wire from the district president at Indian- 
apolis was received at Lethbridge the remaining members of the committee at that point 
called a meeting of the men. This meeting was held on Sunday, December 2, and the 
decision of their representatives declaring the strike at an end on the basis of the set- 
tlement reached was ratified by the men. The same evening representatives of the men 
informed the company that the terms of settlement had been ratified, and that the men 
were prepared to return to work immediately. Monday morning, the day following, the 
former employees of the company presented theraselvcs at the colliery office. All the 
hands that it was possible to take on were engaged, but a number of the regular miners 
were obliged to wait until the rooms and galleries in which they were to work were 
cleared and made ready for them in the portions of the mine which during the strike 
had not been in operation. The company commenced the employment of double shifts 
and it was expected that within a short time the mines would be hoisting coal to their 
fullest capacity. 


NATURE OF THE SETTLEMENT. 


In the basis of settlement reached an increase of wages amounting to practically 
an extra ten per cent for most of its employees was granted by the company, which also 
agreed to the appointment of a check-weighman to protect the interests of the men, 
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and to deduct from its employees through the pay-roll, the amount necessary for the 
payment of such check-weighman ; except in the case of deductions for the check-weigh- 
man the company was not to make any collections through the pay-roll, save in respect. 
to rent, doctor and hospital fees, coal, powder, oil, and cther supplies furnished by the 
company, and, if the men so desired, for a sick benefit fund and library. It was agreed 
that the company would not object to its employees being or not being members of any 
organization, but all employees, whether members of an organization or not, were to be 
upon an equality in the company’s employment. Preference in employment before 
strangers was to be given by the company to any of its employees involved in the strike, 
provided they made application within a reasonable time. To avoid the possibility of 
future strikes er lockouts it was agreed that in the event of a dispute or grievance — 
arising on the part of one or more of its employees which could not be adjusted through ~ 
a reference to the pit boss, the same might be appealed to the superintendent of the 
mine, and further, if necessary, to the general manager, and a committee of two of the 
company’s employees were to be allowed to appear on behalf of an employee or em- — 
ployees seeking redress; failing an adjustment by appeal to the general manager, the 
matter was to be referred to arbitration, both parties agreeing to abide by the award of - 
the arbitrators. The terms set forth the manner in which the arbitrators were to be 
appointed. The strikers withdrew their demands for a complete recognition of the 


union, for the deduction of union dues by’ the company, for an eight-hour day, and 
other less important concessions. 


THE TERMS AND CONDITIONS. 


The following is a memorandum in detail of the terms and conditions on which 
the strike was settled, a certified copy of which has been given to each of the parties :— 


MEMORANDUM of terms and conditions agreed to on December 1, 1906, by the representatives 
of The Alberta Railway and Irrigation Company and the representatives of its employees 
on strike, respectively, as a basis of settlement of the strike commenced at Lethbridge, 
Alta., on March 9, 1906. 

The company will permit the appointment of a check-weighman whenever the men so 
desire, and is willing to deduct from its employees through the pay roll the amount necessary 
for the payment of such check-weighman. 

The company will, except in the case of deductions for the payment of the check-weighman, 
make no collections through the pay roll, save in respect to rent, doctor, and hospital fees, 
coal, powder, oil, and other supplies furnished by the Company, and if the men so desire, for 
the sick benefit fund and the library. 

f The company agrees that any of its employees involved in the strike shall be given pre- 
ference in employment before strangers, provided they make application within a reasonable 
period. i 

The company does not object to its employees being or not being members of any organiz- 
ation, but all employees of the company, whether members of an organization or not, shall be 
upon an equality in the company’s employment. | 

It is the desire of the company that its employees, without distinction, shall work together 
harmoniously and shall receive fair treament in all respects, but whenever there shall be a 
dispute or grievance on the part of one or more of the men which cannot be adjusted by @ 
reference to the pit boss the same may be appealed to the superintendent of the mine, aud 
failing an adjustment by him, may be further appealed to the general manager of the company. 
The man or men seeking redress May make the necessary representations in person or through 
the mediation of a committee of two of the company’s employees. Failing an adjustment by an 
appeal to the general manager, the company’s employees may, if they so desire, refer the 
matter in dispute to arbitration, and both parties shall agree to abide by the award of th 
arbitrators. The arbitrators shall in the first place be two in number, representatives respec: 
tively of the company and the men, and shall not be either mine operators or miners. In the 
event of the failure of the arbitrators to come to an agreement they shall endeavour to select 
a third arbitrator, and in the event of their being unable to agree upon such a third arbitrator 
they shall request the chief justice of the Supreme Court of Alberta to act as such third arbi-| 
trator, or to name some one to act in his behalf, and the award of the majority of the arbi 
tration board thus constituted shall be final. The costs of the arbitration to be borne as the 
board of arbitrators may direct. = 
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SCHEDULE OF WAGES. 


All coal to be paid for on screened basis, one ton being considered 2,000 pounds. 
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OUTSIDE LABOUR. 
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SIGNIFICANCE OF STRIKE AND ITS EFFECTS. 


Inasmuch as a settlement of this important strike has been reached and work 
resumed at the mines, it is, perhaps, unnecessary, as well as inadvisable, to ccnment 
upon the causes which were responsible for the strike or its continuance over so long 
a period of time. The calamity which threatened the country and the possible recur- 
Tence from similar causes of a like condition are, however, a sufficient justification for 
Not passing over the whole matter in silence. In looking at a situation, so mych 
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depends on the point from which it is viewed as to the estimate likely to be placed 
upon it. From the company’s standpoint, there appears to have been much that was 
exasperating in the manner in which the strike was declared. From the men’s stand- 
point, there appears to have been cause for exasperation also, at the manner in which 
their efforts to secure a consideration of their demands were met by the company. I 


cannot but feel that a little more tact and a disposition to understand aright the posi-. 


tion of the other by each of the parties might have averted the whole trouble. Cer- 
tainly, had the parties been prepared to view their actions with the same regard to the 
interests of the public that they finally came to view them, the strike would never have 


continued so long. In the settlement which was reached, both parties, I believe, made 


concessions in view of the great public emergency, which they would not have made 
had they not been moved by humanitarian considerations. Up to this point, however, 
the struggle, so far as third parties were concerned, appears to have been purely selfish. 
Until brought face to face with the serious situation which the long continuance of 
the dispute had produced, the public does not seem to have come in for any consider- 
ation whatever. 


When it’ is remembered that organized society alone makes possible the operation of — 


mines to the mutual benefit of those engaged in the work of production, a recognition 
of the obligations due society by the parties is something which the State is justified 
in compelling if the parties themselves are unwilling to concede it. In any civilized 
community private rights should cease when they become public wrongs. Clearly, 
there is nothing in the rights of parties to a dispute to justify the inhabitants of a pro- 

vince being brought face to face with a fuel famine amid winter conditions, so long 
as there is coal in the ground, and men and capital at hand to mine it. Either the 
disputants must be prepared to leave the differences which they are unable to amicably 
settle to the arbitrament of such authority as the State may determine most expedient, 
or make way for others who are prepared to do so. 


What I know of conditions in the Canadian West leads me to believe that the 


labour troubles in the mines which this country has been forced to witness during | 
the present year, will not be without repetition, at some future time, unless, and this, — 


I fear, is improbable, the attitude of the parties towards each other becomes vastly 


different than it has been in the past, or some machinery is devised by the State— | 


either the federal or provincial government—whereby the parties will be obliged to 


refer to an impartial tribunal such differences as, failing of amicable adjustment, are 


likely to lead to a lockout or strike. 


RECOMMENDATION. 


The Parliament of Canada has already enacted legislation which has done much 
towards preventing industrial conflicts and furthering industrial peace. The Con- | 
ciliation Act was passed in 1900. This measure is designated ‘An Act to aid in the | 
prevention and settlement of Trade Disputes. The experience of six years has shown 
that in practically all cases in which intervention under this Act has been requested | 
and accepted a speedy termination of existing strikes or lockouts has been effected, - 
and the list is one which includes several of the most serious and important disputes | 


| 
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which have taken place in Canada during that period of time. The Conciliation Act 
is a voluntary measure and does not contain any element of compulsion. In 19038, 
Parliament weut one step further and introduced an element of compulsion in ‘An 
Act to aid in the settlement of Railway Labour Disputes.’ Under this Act, in the case 
of a threatened or existing strike or lockout on any railway, the government, through 


the Minister of Labour, has power to compel an investigation under oath into the 


causes of the difference. Since this Act was passed, there has not been a single strike 
or lockout on any of the railroads of Canada which has been of sufficient magnitude 
or duration to interrupt the regular and safe transportation of mails, passengers or 
freight, or endanger the safety of any person employed on a railway train, while the 
Act in the one case in which the provisions have been invoked is known to have been 


the means of averting a far reaching and serious strike on the second largest railway 
system of the Dominion. 


The purpose of Parliament in enacting both the Conciliation and Railway Labour 
Disputes Acts might, it seems to me, be considerably further were an act applicable to 
strikes and lockouts in coal mines, similar in some of its features to the Railway Labour 
Disputes Act, also enacted. Inasmuch ag coal is in this country one of the foremost 
necessaries, on which not only a great part of the manufacturing and transportation 
industries, but also, as the recent experience has shown, much of the happiness and life 
itself depends, it would appear that if legislation can be devised, which, without en- 
eroaching upon the recognized rights of employers and employees, will at the same 
time protect the public, the State would be justified in enacting any measure which 
will make the strike or lockout in a coal mine a thing of the past.- Such an end, it 
would appear, might be achieved, at least in part, were provision made whereby, as in 
the case of the Railway Labour Disputes Act, all questions in dispute might be re- 
ferred to a board empowered to conduct an investigation under oath, with the addi- 


tional feature, perhaps, that such reference should not be optional but obligatory, and 


pending the investigation and until the board has issued its finding the parties be 


restrained, on pain of penalty from declaring a lockout or strike. - i 


In view of past experience and the present situation, I would, therefore, respect- 
fully recommend that the attention of Parliament be, at as early a date as possible, 
invited to a consideration of some such or other measure with a view of preventing a 


possible recurrence of an experience such as this country has been forced to witness 


during the past month, and of promoting in the interests of the whole people the cause 


of industrial peace. 


JI have the honour to be, sir, 
Your obedient servant, 
W. L. MACKENZIE KIN G, 
Deputy Minister of Labour. 


The recommendation with which this report concludes was promptly accepted and 
acted upon by the government. The report was made to the minister on December 8, 
a week later it was published in the Labour Gazette, and on the same day the Minister 


of Labour gave notice in the House of Commons of his intention to introduce a Bill 


to aid in the settlement of disputes. 
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A Bill drafted along the lines of the suggestion contained in the report was pre- 
sented, and after considerable debate was enacted on March 22, as the Industrial “‘Dis- 
putes Investigation Act, 1907. 


THE STRIKE OF TELEPHONE OPERATORS AT TORONTO, ONT. ? 


The strike of Bell Telephone operators at Toronto, Ont., was the outcome of a 
change of hours determined on by the management of the company at that point. On 
January 24, notices were posted stating that the experiment of a 5 hour day had proved 
a failure and that it had therefore been deemed desirable to revert to the old schedule 
of 8 hours. A new schedule of salaries showing some increase over that paid under 
the 5 hour schedule was also posted. Many of the operators, all of whom were females, 
contended that the change from five to eight hours would occasion a strain which it 
would be impossible to stand without serious injury to health, and also that the pro- 
posed change in the wage schedule was out of all proportion to the number of hours 
to be worked. <A strike threatened as a consequence and on Wednesday, January 30, 
the following telegram was received at the Department of Labour :— 


Toronto, ONtT., January 29, 1907. 
Mr. W. L. Mackenzie Kine, 
Deputy Minister of Labour, Ottawa, Ont. 


A strike of telephone operators is very imminent here, and likely to occur on 
Friday. The time of the operators is to be lengthened from five to eight hours. They © 
say that it is a physical impossibility with our enormous telephone business to stand 
the strain of such long hours. The company refuses to deal with them in any way. 
Could you not come up to-night or to-morrow and make an effort to relieve the situation 
in the public interest, which will be seriously affected by a strike. 

(Signed) E. COATSWORTH, 
Mayor. 


To this telegram the following reply was sent by the Minister of Labour:— 


‘Orrawa, January 30, 1907. 
E. Coatswortn, Esq., 
Mayor of Toronto, Toronto, Ont. 


Your telegram to Mr. Mackenzie King, Deputy Minister of Labour, stating that a 
strike of telephone operatives is imminent and likely to occur at Toronto on F riday, 
and requesting his intervention, has been submitted to me. . 

I have had pleasure in directing Mr. King to proceed at once to Toronto to lend © 
the good offices of the Department of Labour, with a view to averting the threatened — 
strike, and of effecting an amicable settlement of the differences between the company 
and itg operators. 

In sending my deputy to act on behalf of the government in this dispute, I trust » 
that both parties will show a disposition to be governed in their actions towards each - 
other by a due regard for the public interests involved and that considering the neces 
sity of an uninterrupted and continuous operation of the telephone service, the parties 
will, failing an adjustment of their differences before Friday, be prepared, in order to 
avert a strike, to accept such method of amicable settlement as Mr. King may suggest. - 
and, as in the public interest, as well as in the interests of the parties themselves, may | 
seem reasonable and fair. | 


(Signed) RODOLPHE LEMIEUX, 4 
; Minister of Labour. 


| 
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The Deputy Minister of Labour accordingly proceeded immediately to Toronto, 
arriving there on the morning of January 31. After an interview with the mayor, 
at which by request of the mayor, Mr. John Armstrong, secretary of the Ontario 
Labour Bureau, was present. Mr. King and Mr. Armstrong called on Mr. J. 1 
Dunstan, the local manager of the Bell Telephone Company, Toronto. While these 
gentlemen were discussing the situation, the threatened strike took place, the em- 
ployees alleging that their action had been precipitated by a demand on the part of | 
the company that each should sign a statement declaring her intention either to con- 
tinue in the Service and report regularly for duty or to forthwith resign from the 


service of the company. 


Mr. King and Mr. Armstrong endeavoured immediately to arrange a joint con- 
ference between officers of the company and representatives of the employees and to 
have the company agree to refer to arbitration those points of the dispute which could 
not be settled by such a conference, the former hours and schedule to continue in force 

in the meantime. A communication having this end in view was addressed by Mr. 
King to the local manager of the company during Thursday, J anuary 31, to which, on 
the succeeding day, the following reply was received :— , 


THE BELL TELEPHONE COMPANY OF CaNnaDA, Lrtp., 


: Toronto, February 1, 1907, 
W. L. Mackenzie Kine, Esq., 
Deputy Minister of Labour, Toronto. 


Dear Sir,—I beg to acknowledge receipt of your letter dated 31st J anuary, ex- 
pressing a willingness to lend the good offices of the Dominion Department of Labour 


and such further negotiations between the parties as may be mutually agreed upon, 
the operators be allowed to return under the old schedule of rates and hours. On 


has now made it impossible for reasons explained more fully to you in conversation. 
The difference ig one of principle. What was originally a temporary relief to off-set 
the discomforts of operating while the main exchange was being reconstructed, was 
continued as an experiment based upon the principle of rapid work for five hours at 
smaller salary as against the usual practice of a lighter load continued for an ordinary 
day at a higher rate of payment. The experiment was tried exhaustively and under 
most favourable conditions. It has proved an absolute failure, detrimental to the 
service, injurious to the health of the operators, and those in direct charge of the Traffic 
Department, who were most favourable to its adoption, are now most pronounced in its 
condemnation. In view of the practical knowledge and experience gained during this 
€speriment, the company cannot in justice to its subscribers or to the health and com- 
fort of its cperating staff continue the plan condemned by all who are charged with 
the duty of maintaining the service. 

The company appreciate highly the motives by which you are actuated, and the 
fact that you have come to 'Toronto to act in the capacity named in your letter, and 
Strongly ciesire that for the information of yourself, your government, the general 
public, and the operators, you will make a full investigation in order that you may 

orm an accurate judgment upon the course the company has taken. I can only again 
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assure you of our willingness to give full information. We recognize our duty tc the 
public, and believe that at the present moment satisfactory service is being’ furnished 
to all subseribers, as every switchboard position at every Exchange in the city is now 
filled by a competent operator. 

There may be matters of detail capable of improvement and these will be adjusted 
as satisfactorily as possible with our staff. In conclusion I would add that as an 
evidence of the fact that this company has not abused its position towards its operators, 
there has been no previous strike during the 27 years of its history. 

Yours respectfully, 


(Signed) J. K. DUNSTAN, 
Local manager- 
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On the evening of February 1, over four hundred of the operators met in the 
Labour Temple, Toronto, and passed the following resolution, a copy of which was 
given to the Deputy Minister of Labour to forward to the minister :— 


‘Whereas by the arbitrary action of the manager of the Bell Telephone Company, at 
Toronto, the operators, supervisors and monitors were compelled to leave the company’s 
employ in a body and thereby disorganize the service and cause serious inconvenience 
and delay to the general public of the city of Toronto. 


And whereas the said employees having every confidence in the fairness and justice 
of their demands, proposed and agreed to submit all questions in dispute to a board 
of arbitrators. 

And whereas the said company through its manager has refused a conference and 
such submission to arbitration. , 

And whereas the said employees are confident that the force of public opinion 
would, upon all the facts being made known upon oath, compel the said company to 
treat its employees fairly and justly. 


And whereas the said employes are anxious that all the facts should be made public * 
upon oath before a board of public enquiry. 


Now, therefore, this meeting of operators, supervisors and monitors to the number — 
of over 400, requests the Minister of Labour to cause a public enquiry to be made 
under oath into all matters in dispute between them and the said company, agreeing, — 
in case said enquiry is ordered, to return to the company’s employ in order to pre- 
vent inconvenience to the public and a general disorganization of business, and to be 
- bound by the finding of said board in all matters between themselves and the said com- 
pany.’ 

The nature of the communication received from the local manager of the company — 
and of the resolution passed by the employees was communicated to the Minister of, | 
Labour at Ottawa by telephone, and subsequently copies of the same were forwarded by 
mail. The deputy minister, in forwarding these documents, strongly recommended that 
¢nasmuch as the dispute in question was one having an important bearing on the healtb . 


of women engaged in this form of industrial employment, a royal commission should 
be appointed to enquire fully into the matter. At noon on February 2, the deputy 
minister received the following telegram from the Minister of Labour :— : 


Re 
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. ‘Orrawa, February 2, 1907. 
W. L. Mackenzie Kina, 
Deputy Minister of Labour, 
King Edward Hotel, Toronto. 
Re dispute between Bell Telephone Company and operators, government has de- 
cided to refer matter to royal commission, appointing yourself and J udge Winchester 
commissioners. Commission will be issued immediately, 


(Signed) RODOLPHE LEMIEUX, 
Minister ot Labour’ 
The commission was issued on the same day to Mr. W. L. Mackenzie King, and his 
honour Judge Winchester, conferring upon them the power of summoning before them 
any witnesses, and of requiring them to give evidence under oath and to produce such 
documents and things as to the commission seemed requisite for a fuli investigation 
in to the matter referred to it. 


The operators, in pursuance of their undertaking at the mass meeting of February 
1, that in the event of the government causing an enquiry to be made into the subject, 
they would return to work at once, having learned of the action of the government, pre- 


sented themselves at the office of the company on the morning of Monday, February 4, 


_and many of them were immediately re-engaged. 


A detailed account of the proceedings before the commission and the nature of the 
settlement effected will be found in the article which follows dealing with the commis- 


sion and its work. 


The following table, which is similar in form to the tables published in the reports 
of previous years, indicates the number and nature of the disputes in regard to which 
the friendly intervention of the department was requested under the Conciliation Act 
during 1906-7, together with particulars as to the nature of their settlement or dispo- 
sition :-~ 
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III.— INQUIRY BY ROYAL COMMISSION INTO A DISPUTE BETWEEN THE 
BELL TELEPHONE COMPANY AND OPERATORS AT TORONTO. 


An account has been given in the chapter on conciliation and arbitration in this 
report of the circumstances which occasioned the strike of the telephone operators jn 
Torontc on January 31, 1907, which strike was the occasion of the appointment of a 
Royal Commission. 


The following extracts from the order in council making provision for the investi- 
gation by the commissioners and which was attached to the commission will indicate 
more fully the scope of the commission and the circumstances under which it was ap- 
pointed :— 


On a report, dated February 2, 1907, from the Minister of Labour, stating that the 
mayor of Toronto, dated J anuary 29 ultimo, requested the intervention of the De- 
partment of Labour for the purpose of averting a threatened strike of the employees of 
the Bell Telephone Company in that city, he directed Mr. Mackenzie King, the deputy 
minister, to proceed at once to Toronto and lend the good offices of the Department of 


Labour under the Conciliation Act with a view to effecting, if possible, a settlement of 


eo 


the differences, 


The minister observes that the mayor stated in his communication to the depart- 
ment that the time of the operators was to be lengthened from five to eight hours; 
that they contended it was a physical impossibility with the enormous telephone busi- 
ness of the city of Toronto, to stand the strain of such long hours ; that the company 
refused to deal with them in any way, and that a strike of the telephone operators would 
seriously affect the public interests. ; 


The minister further states that Mr. Mackenzie King has reported that the antici- 
pated strike occurred before there was opportunity of conferring with the parties; that 
having used his best efforts to effect a settlement, the company have stated that a joint 
conference between representatives of the parties is impossible, and that the company 
art ‘unwilling to refer the subject of the difference to a board of arbitration.. That the 
operators affected are willing to accept a joint conference or to leave the matter to arbi- 
tration and abide by the award of the arbitrator, Further, that the company have stated 
that they strongly desire that for the information of the government, the general pub- 
lic, ‘and the operators a ful] investigation be made that an accurate judgment may be 
formed upon the course the company have taken, that the operators have stated that 
they also desire a full investigation, and will agree in the event of the government ap- 
pointing a board of inquiry to return immediately to the company’s service upon the 
schedule of rates and hours the company have proposed and abide by the findings of 
such board. 


. The minister is of opinion that it is in the public interest that this dispute should 


be terminated as speedily as possible, and both because of the nature of the dispute and 
the express wish of the parties it is desirable that a full investigation should be made 
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into the subject of the difference, and that to this end a cOmmission should be imme- 
diately appointed to make expeditious and careful inquiry into the said dispute and all 
matters affecting the merits thereof, and the right settlement thereof. 


The minister, therefore, recommends that it be referred to William Lyon Macken- 


zie King, Deputy Minister of Labour, and to His Honour John Winchester, senior _ 


judge of the County Courf of the county of York, as commissioners under the provisions 
of Part I. of chapter 104 of the revised statutes, 1906, commonly called the ‘Inquiries 
Act,’ to hold and conduct such inquiry with all the powers conferred upon commission- 
ers by the said Part. 


The minister further recommends that the commissioners report that the Minister of 
Labour the evidence and proceedings with all possible despatch and make such recom- 
mendations as to them seem advisable. 


“Mr. Mackenzie King was appointed chairman of the commission. 


Immediately upon receipt of the Royal Commission of February 4, the commis- 
sioners commenced their inquiry by visiting several exchanges of the company in the 
city in order to acquaint themselves with duties required of the operators, their method 
of working, and also with the apparatus and appliances used in the service of the 
cperators. The examination of the witnesses commenced on the following morning 
and was continued from day to day until February 18, during which time seventy wit- 
nesses were examined, including a number of.the company’s officials and employees, and 
leading members of the medical profession in Toronto. : 


The parties to the dispute followed the proceedings of the commission with close 
attention throughout, and were represented by able counsel whose assistance in disclos- 
ing and securing a consideration of all the relevant facts was of the utmost value and 
much facilitated the work of the commission. The company was represented by Mr. W. 
G. V. Cassels, K.C., and Mr. W. A. H. Kerr, and the operators by Mr. J. W. Curry, K.C. 


The inquiry was a complete and searching one and brought a flood of light to 
bear upon the conditions under which women employing in this calling are obliged to 


work The transcribed evidence extended over 1,700 type written foolscap pages ex- 


elusive of all exhibits. The commissioners might have prolonged the inquiry, but felt 
that through the evidence obtained and the documents and correspondence submitted 
they had been made fully acquainted with the material facts and circumstances, and 
that such additional evidence as might have been taken by fuller investigation, would 


have merely corroborated the facts as disclosed. Moreover, before the commission | 


concluded its work important modifications were .made by the company in the hour 
schedule under which it was originally intended the operators should be obliged to work. 

The change in the schedule which occasioned the strike was a change from a day 
of five to a day of eight hours. The following extracts from a statement by the chair- 
man-of the commission before its sittings were concluded, to which statement no ex- 
ception was taken by either of the parties or their counsel, will be sufficient to indicate ” 
the nature and extent of the modification in the schedule as originally proposed and 
the services rendered by the commission in this connection :— 


‘Tf we understand you rightly, and understand the evidence which has been given 
here, it would appear that when the strike took place the operators were under the im- 


i 
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pression that there were to be obliged to work eight hours, the day was to extend over 
nine hours, but was to be divided into two parts of four hour stretches, one four hour 
stretch, then an hour intermission, and then another four hour stretch. The work 
was to be carried on at the same pressure as it had been under the five hour system. As 


a result of the investigation thus far (of what has been said in evidence and of getting 
to an understanding of the intentions of the company) the position now is—the 


company intends that they shall work two hours, then have an intermission of half 
an hour, then work an hour and a half, then an intermission of an hour, then work two 
hours, then half an hour intermission, and then work one and a half hours: the day 
covering the same period of time, but they are to have seven hours actual work with 
a less pressure instead ‘of eight hours at high pressure. | : 


‘When we began to investigate this matter it was a question of the five hours 
continuous work against two four hour periods of continuous work with the impression, 
at all events, that both were at high pressure. We may take for granted that was 
the relative positions of the two situations at the time the strike occurred. Since that 
time we have come now ‘to quite a different position altogether; the company under- 


_ takes in the first place, that instead of having eight hours work with an hour’s inter- 


mission there will be only seven hours work in the day, and that instead of haying 
that work continuous, it will be broken into periods with half hour reliefs, morning 
and afternoon, and an hour intermission. There is the further undertaking that 
the pressure will be reduced, and it will be such a pressure as is moderate and not too 
great a tax upon the operators......That is a very different position than existed at 


_the outset, and a position which had this inquiry taken place before any actual strike 


oceurred, might conceivably have prevented the strike altogether.’ 


After conference with tho committee representing the operators, counsel for the 
employees made the following statement in regard to the arrangement as above set 


forth :— 


‘In respect to the matter that the commission asked me to consider with the girls, 
that is, the question of the seven hour switchboard, work work, two hours, then a half 
an hour intermission, then work one hour and a half, then an hour intermission, then 
two hours work and a half hour intermission, then one and a half hours work, at what 
is said to be low pressure, as compared with the five hours at high pressure, the opinion 
of the committee is that that is more in the interest of their health, but they say 
further that the seven hours work in that way is still too heavy a load for them, and 
it is not such hours of servic? when it is spread over 9 hours that they ought to be 
asked to work, that the strain is too great upon them for that period. I understand 
from Mr. Dunstan, and it is agreed between himself as representing the company, and 
myself as representing the girls, that no girl working in that way shall work at any 
time a longer period than two hours; that is, she shall not work for two hours and 
twenty minutes, or two hours and forty minutes and three hours, but she shall be 
relieved at the end of her two hour period. I understand also that... .there shal] be no 
compulsory overtime, and I understand that to mean this, that in case of an accident, 
the street ear service being delayed or something of that kind, and those coming to 
telieve cannot get there, emergencies arising over which the company has no control, 
that the girls will undertake to try and meet them, and that no compulsory work 
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means of course that they shall not be compelled as a matter of habit of work over- 
time. . . . That the condition as a gencral condition of service shall be sufficiently pliable 
that they shall meet emergencies. Then in respect to the relief, that the work of relief 
shall not extend at any period over two hours, that ths relief shall not be compelled 
to work any longer than two hours before they themselves get relief.’ 


Tt was further stated that it had been greed that a girl leaving the service in the 
position of being a competent operator, earning a certain rate of wages, in the event 
of her again filling in an application and being taken back, she was to be taken back 
as an experienced operator in the same class if she could reasonably be expected to 
have had the same competency when she comes back as she had when she left, and 
her chances of advancement were to be the same. 


That the net result of the changes introduced by the company on February 1, and 
the modifications of these chang>s effected as the result of the inquiry has been to 
ensure for the operators conditions of employment more advantageous to their health 
than the conditions against which the operators protested, or the conditions as they 
existed prior to the strike, will be apparent from the following statement made by the 
commission at the conclusion of its sittings, and the concurrence expressed therein 
by counsel for the employees. 


The Chairman.— You feel that the arrangement which the company has suggested 
this morning, and which has been come to as a result of this inquiry, is in so far as” 
the condition and the health of the operators are. concerned, more satisfactory than 
the arrangement that was in force before ? 


Mr. Curry (counsel for employees.— Somewhat more satisfactory. I won't say , 
how much, but that is always conditional of the fact that there must be low pressure.’ 


This arrangement was accep‘ed by the operators as that under which they would 
agree to continue at work, on the understanding that it should be made the subject 
of consideration by the commission, and that the commission’s finding should have 


a reference thereto. 


Another important result effected by the commission was the re-instatement of 
all operators formerly in the employ of the company, many of whom, but for the facts 
brought out by the inquiry would not have regained the positions which they had left 
at the time of the strike. When the operators on the morning of February 4th (Mon- 
day), offered themselves for re-employment in accordance with the resolution passed 
at the mass meeting on the Tuesday night previous, a large number were taken ons 
The company, however, retained in its service a number of those who had been brought — 
in from outside, and would give no undertaking that all its former operators would | 
be re-engaged. In fact, it was stated that the company would not re-engage on any, 
condition some of its former employees who had gone out on strike. Even this was 
a modification of the position which the company had intended at the outset to take. | 
In a letter of January 30, from the president of the company at Montreal to the local | 
manager at Toronto, the president had said: ‘My personal feeling in the matter is | 
that pate no conditions would we take back an operator who actually leaves th | 
service. Also: ‘Our strong’ point will be to show our utter independence of the dis- 
affected operators, but I would not undertake to take back any who actually leave 4 
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_ service. An operator may ask for shorter hours and then decide that she will keep at 
_ work, but if she really leaves the service that will be final.” On J anuary 31, the em- 
ployees were asked to indicate their intentions in regard to the threatened strike by 


_ signing one of two papers marked respectively : ‘ We will continue in the service and re- 


port regularly for duty,’ and ‘ we resign from the service to-day.’ During’ the course of 
the inquiry the evidence was such as to cause the company to admit that the operators 
generally had not been fully aware of the details of relief and unloading that were to 
be afforded under the eight hour schedule, and that an increase in hours at the pressure 
which existed under the five hour schedule would have proven injurious to their health, 
and that the company could appreciate the right of the operators to protest to the 
management if, through lack of information, they had misconceived the change which 
was proposed, though the company deprecated the adoption of the strike form of pro- 
test. In view of these admissions the company on February 13, issued the following 
statement :— 


“The company will re-employ all its former operators who desire to return, and 
will pay them the salaries to which the positions they held under the five hour system 
entitled them to under the 8-hour system. For instance, one who was a supervisor 
when she ceased work will receive supervisor’s pay under the new schedule. 


‘Owing, however, to the promotions and arrangements already made by the com- 
pany, it may not be possible to give the returning employees the work they were 
previously engaged on.’ 


Up to the time that these admissions were made by the company and this state- 
ment issued, the efforts of the commission had been directed in the main to an in- 
vestigation of the causes which led up to the strike and an examination of the con- 
tentions of the parties in regard to their respective positions. The admissions of the 
company on February 13, and the nature and extent of the evidence which had been 
taken up to that time, caused the commissioners to feel that they were in a position, 
without the examination of further witnesses, to find in regard to the causes of the 
dispute and the relative positions of the parties. A resumption of work having been 
effected, all the former employees reinstated, and the public service in this manner 
safeguarded from further interruption, they continued the taking of evidence with 
Special reference to the contention of the operators that the work under the hours of 
labour fixed by the new schedule was excessive and likely to prove injurious to their 
health. In this connection the views of many leading members of the medical pro- 
fession in Toronto were obtained upon the merits of the respective contentions of the 
parties, and in particular upon the new schedule in re8pect of the duration and in- 
tensity of work, and the reliefs it afforded. 'The evidence thus adduced caused the 
company, on February 18, to present to the commission a further modification of the 
Proposed arrangement of the 8-hour system as set forth on February 13, which modifica- 
tion provided, as already shown, for a further shortening of the working time and an 
extension of the relief periods. 


The report of the commissioners had not been made at the close of the fiscal year. 
At the time the commission concluded its sittings, it was expected that it would be 
Some little time before the report would be ready owing to the extent of the evidence 
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and the important nature of the subject and complicated questions involved. It is 
believed, however, that when issued the report will constitute a valuable contribution 
to the economic literature of the Dominion having a bearing upon the subject of 
female employment. It is probable, also, that the opinions expressed and recommenda- 
tions made bythe commissioners, will have a very far reaching effect and may become 
the basis of legislation regulating in some particulars this class of employment. 


This is the second important inquiry which has been made by the Dominion gov- 
ernment within the past decade into conditions of employment of women and young 
girls in certain trades. The first was an inquiry made during the years 1897-98, into 
the methods adopted in carrying out government clothing contracts in Canada; the 
outcome of which inquiry was the adoption by the House of Commons in March, 
1900, of what is known as ‘the Fair Wages Resolution, on which resolution the 
present fair wages policy of the government is based. It is not improbable that the 
final results of the recent inquiry will be asi important and far reaching in their effect, 
-while to the public of Toronto and the operators concerned the benefits already de- 
rived have been substantial and of the utmost value. 
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IV.—_THE RAILWAY LABOUR DISPUTES AGT: 


It is gratifying to be able to say that the statement made in previous reports of 
the department to the effect that since the passing of the Railway Labour Disputes 
Act, in July, 1903, there has not been a strike on any of the railroads of the Dominion 


_ of such a nature as to seriously effect transportation, still remains true, notwithstand- 


ing that another year has been added to the record. There was happily during the past 
fiscal year not even occasion to apply the provisions of the Act to a threatened strike. 
There is reason to believe that the existence of the measure on the statutes, affording as 
it does a guarantee of publicity in the event of a failure by the parties to adjust their 
differences, has been the means of bringing about a settlement between parties them- 
selves of threatened or existing disputes on the railways of the Dominion. 


The Railway Labour Disputes Act, 1903, and the Conciliation Act, 1900, were 


consolidated during the year in an ‘ Act respecting Conciliation and Labour, (Chap. 


96, R.S., 1906). When the Act to aid in the prevention and settlement of strikes and 
lockouts in mines and industries connected with public utilities, was under discus- 
sion in the House of Commons, a clause was inserted whereby in the case of a dispute 
between a railway company and its employees, a reference might be made for purposes 
of conciliation and Investigation either under the provisions concerning railway dis- 
putes in the Conciliation and Labour Act or under the provisions of that Act. The 
clauses of the Industrial Disputes Investigation Act relative to this are as follows:— 


5. Whenever any dispute exists between an employer and any of his employees, 
and the parties thereto are unable to adjust it, either of the parties to the dispute may 
make application to the Minister for the appointment of a Board of Conciliation and 
Investigation, to which board the dispute may be referred under the provisions of this 
Act: Provided, however, that, in the case of a dispute between a railway company and 


its employees, such dispute may be referred, for the purpose of conciliation and in- 


vestigation, under the provisions concerning railway disputes in the Conciliation and. 
Labour Act. 


. 6. Whenever, under this Act, an application is made in due form for the appoint- 
ment of a Board of Conciliation and Investigation, and such application does not 
relate to a dispute which is the subject of a reference under the provisions concerning 
railway disputes in the Conciliation and Labour Act, the Minister, whose decision for 
such purpose shall be final, shall, within fifteen days from the date at which the 
application is received, establish such board under his hand and seal of office, if satis- 
fied that the provisions of this Act apply. } 


Railway companies and their employees have, therefore, in virtue of the recent 
legislation, the opportunity of choosing between the machinery provided by the Rail- 
way Labour Disputes Act of 1903, or the machinery provided by the Industrial Dis- 


putes Investigation Act of 1907, for purposes of a full investigation of their grievances. 


Prior to or during such reference of the dispute between a railway company and its 
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employees under the provisions of the Industrial Disputes Investigation Act, or under 
the provision concerning railway disputes in the Conciliation and Labour Act, it is 
unlawful for a railway company to cause a lockout or for its employees to go on strike. 
The following forms have been adopted by the department for use in connection 
with the establishment of committees of conciliation, mediation and investigation, and 
boards of arbitrators under the provisions concerning railway disputes in the Concilia- 
iton and Labour Act :— n 
FORM USED IN THE ESTABLISHMENT OF A COMMITTEE OF CONCIL- 
TATION, MEDIATION AND IN VESTIGATION UNDER THE PROVI- 
SIONS CONCERNING RAILWAY DISPUTES IN THE CONCILIATION 
AND LABOUR ACT. ; : | 


DEPARTMENT OF LABOUR. 


In the matter of the Conciliation and Labour Act, and of a difference betweem 


(Hmployer) 


AND 
(Employees) 
Whereas the employ......ha......duly applied for the appointment of a Com- 


mittee of Conciliation, Mediation and Investigation to which the said difference may 
be referred under the provisions concerning railway disputes in the Conciliation and 
Labour Act; 


_ And whereas the Honourable the Minister of Labour, Canada, hereinafter called 
the Minister is satisfied that the said difference is one to which the provisions of the 
said Act apply; ; 


Now therefore, in pursuance of section 13 of the Conciliation and Labour Act, the | 


Minister does hereby establish a Committee of Conciliation, Mediation and Investiga-_ 
‘| 


tion, #0. be composed, Of... 77.4. of sm pins pee cee ete eeepc 


to which Committee the said difference shall be and is hereby referred under the provi- | 
sions of the said Act. | 


In witness whereof the Minister has hereunto set his hand and affixed his seal of | 
office at. Ottawa’ the. s+... .03 cday Of. docs cv ne Sarnu bgp s «+ 02 andi niente eee a 
Minister of Labour. 4 


~ 
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FORM USED IN THE ESTABLISHMENT OF A BOARD OF ARBITRATORS 


UNDER THE PROVISIONS CONCERN ING RAILWAY DISPUTES IN 
THE CONCILIATION AND LABOUR ACT. 


DEPARTMENT OF LABOUR. 


é CANADA, 


In the matter of the Conciliation and Labour Act, and of a difference between 


(Employer) 


AND 


(Employees) 
Whereas under the provisions of the said Act the said difference was referred to a 
Committee of Conciliation, Mediation and Investigation composed of 


RN GO Feira ne eel ee ec ine oe on pe 


and the Committee has reported that it has been unable to affect an amicable settle- 
ment. 


~ And whereas the Honourable the Minister of Labour, hereinafter called the 
Minister, has decided to refer said difference to a Board of Arbitrators under the pro- 
Visions of the said Act; 


And whereas the said Committee of Conciliation, Mediation and Iuvestigation is 
acceptable to the parties as a Board of Arbitrators ; 


Now therefore, it is witnessed that the Minister hereby establishes a Board of 
Arbitrators, to be composed of the members of the committee, to which board the said 
dispute is hereby referred, said board to have all the powers and duties by said Act con- 
ferred upon them in respect of the difference so referred to them, 


In witness whereof the Minister has hereunto set his hand and affixed his sea] of 
office at Ottawa this..... eer AN COU ria ce ht, i SNe Peel Bake) le. 


Minister of Labour. 
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FORM OF SUBPOENA USED BY BOARD OF ARBITRATORS ESTABLISHED 
UNDER THE PROVISIONS CONCERNING RAILWAY DISPUTES IN 
THE CONCILIATION AND LABOUR. ACT. - 


DEPARTMENT OF LABOUR. 


CANADA. 


eececevoecevrevvreevr ere eo ee eer ee eevee ee ee ee ew ee eee eee 


eoreo5uveeavsenvseree ee ee ere ee ee ee eer ee wee eee eee eee 6 & 


(Employees) 


Epwarp THE SrvENTH, by the Grace of God, of the United Kingdom of Great Britain 
and Ireland, and of the British Dominions beyond the Seas King, Defender of 
the Faith, Emperor of India. 


WE Commanp You to attend before the Board of Arbitrators appointed in the 
above matter, at.... .. 
fo) RoR, Precgnn ey ae ves tO. eee es tee gee te ay Of 2 iis ne es ceneeers eae .19 
atthe /ROUur: Ol. peewee entero itt tHe ae waweariots tt noon, to give evidence in the 


above matter, and to bring with you at the time and place aforesaid, aud produce before 
the board any books, papers or other documents or things in your custody or under 
your control in any way relating to the said matter. 


Witness the Chairman of the said Board the...... ..... 
iy Obe ORE UY EL GRASSI OD Oe 


Charrman. Fi 


et Se 
mare 
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V.—THE INDUSTRIAL DISPUTES IN VESTIGATION ACT, 1907, 


‘The Industria] Disputes Investigation Act, 1907,’ the intent of which is set 
forth more fully in the complete title, “An Act to aid in the Prevention and. Settle- 


The fuel famine in the west during the past year, which was at least aggravated 
by reason of the prolonged strike at the Lethbridge coal mines, is an illustration of 
the intimate relation between the public utility industry and the public welfare. 
Severe as the situation actually became, it must have been infinitely worse had not 
the good offices of the Department of Labour resulted in effecting a settlement between 
the operators and the workmen. 

Obviously, the public interest, not less than the Snterests of employer and em- 
ployed, lies in the settlement of such disputes in their initia] Stages and before they 
have assumed go serious a form as a lockout or a strike. What, therefore, the new 
Act does ig to require that any dispute arising in connection with. the class of indus- 
tries named shal] be submitted to a Board of Conciliation and Investigation with a 
View to arriving at a settlement before a strike or a lockout ean be legally brought | 
about. This may be termed compulsory investigation, during which the parties in 
dispute will be brought necessarily face to face, and that measure of conference and 


Further important provisions of the Act are those which require that employers and 
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employees shall give at least thirty days’ notice of ah intended change affecting con- 
ditions of employment with respect to wages or hours, and that pending the proceed- 
ings before a board, the relations to each other of -the parties to the dispute shall 
remain unchanged, and neither party shall do anything tending to bring about re- 
spectively a lockout or a strike. One other section of the Act that should be em- 
phasized is that which provides for the application of the statute to industries other 
than those connected with public utility when the parties to a dispute in such class 
of industries may so desire. 

It will be interesting to glance at the machinery by which it is endeavoured to 
secure the investigation aimed at. The vital features of the Act are contained in 
section-5,°V1zZ.--— 

‘Wherever any dispute exists between an employer and any of his employees, and 
the parties thereto are unable to adjust it, either of the parties to the dispute may 
make application to the minister for the appointment of a Board of Conciliation and 
Investigation, to which board the dispute may be referred under the provisions of this 
Act; provided, however, that, in the case of a dispute between a railway company and 
its employees, such dispute may be referred, for the purpose of conciliation and in- 


vestigation, under the provisions concerning railway disputes in the Conciliation and 
Labour Act.’ . 


and in section 56 (in part): 


‘Tt shall be unlawful for any employer to declare or cause a lockout, or for any 
employee to go on strike, on account of any dispute prior to or during a reference of 
such dispute to a Board of Conciliation and Investigation under the provisions of this. 
Act, or prior to or during a reference under the provisions concerning railway disputes 
in the Conciliation and Labour Act: Provided, ete.’ 


A word of explanation will be in place in respect to the reference in the fifth 
section of the Act as quoted, and as appears in other sections, to a dispute between a 
railway company and its employees. Under the Railway Labour Disputes Act, 1903, 
the parties to a dispute between a railway company and its employees were enabled to 
refer such dispute for conciliation and arbitration under terms provided by the Act. 
Representations were made on behalf of some organizations of railway employees that 
the members of these organizations would prefer the former measure to the new one, 
they having become accustomed to its provisions and for other reasons, it being alleged, 
in particular, that the former measure provided a more expeditious and less expensive 
means of carrying on an investigation. This was not admitted to be the case, but to 
enable the parties to take advantage of the provisions of either Act, under section 5 of 
the present Act it is made optional with the parties to a dispute affecting railway em- 
ployees to refer such dispute for investigation under the provisions of the present 
measure or under the provisiofis concerning railway disputes in the Conciliation and 
Labour Act, these last-named provisions representing the Railway Labour Disputes 
Act, 1903, as it appears in the Revised Statutes of Canada, 1906; but reference of a 
dispute under the provisions of the one statute or the other must be made before a 
lockout or strike can be legally declared, the parties to such dispute being expressly 
included in the operation of section 56. =| 


The Act provides that the Minister of Labour shall, within fifteen days from the 
date at which he receives an application for the appointment of a board, if satisfied 


tnat the provisions of the Act apply, establish such board under his hand and seal of 
office. { 
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The board shall consist of three members, who shall be appointed by the minister. 


One shall be appointed on the recommendation of the employer concerned in the dis- 
pute, and one on the recommendation of the employees so concerned; the third on the 


recommendation of these two. 


The party making application for the board may make his recommendation for 
a representative on the board at the time his application is forwarded, but in any 
event both parties to the dispute must make their respective recommendations within 
five days after being required to do so by the minister, and in the event of their failing 
so to do, the minister is empowered to select and appoint a fit person to act. Similarly, 
if the two representatives of the parties to the dispute have not, at the end of five days 
after their appointments respectively, recommended a third member of the board, the 
minister appoints such third member. The third member of the board is to be chair- 


. man. 


The members of this board are required to take an oath of office before entering 
on their duties and are equipped by the department with a secretary, stenographer or 
such other clerical assistance as may seem to the Minister to be necessary. 


, METHOD OF ESTABLISHING BOARD. 


The manner in which and the persons by whom.an application for the appointment 
of a board is to be made are very fully set forth in the Act. Application forms are sup- 
plied by the Registrar of Boards of Conciliation and Investigation on request, and must 
be accompanied, when forwarded to him in accordance with the Act, by a statement 
setting forth (1) the parties to the dispute; (2) the nature and cause of the dispute, 
including all claims or demands made by either party upon the other to which exception 
is taken; (3) an approximate estimate of the number of persons affected; and (4) the 
efforts made by the parties themselves to adjust the dispute. The application must 
further be accompanied by a ‘statutory declaration setting forth that, failing an adjust- 
ment of the dispu‘e or a reference thereof by the minister of a Board of Conciliation 
and Investigation under the Act, to the best of the knowledge and belief of the 
declarant, a lockout or strike, as the case may be, will be declared, and that the neces- 
Sary authority to declare such lockout or strike has been obtained.’ Section 16 of the 
Act explains in detail the signatures that shall be necessary to the applications that 
may be respectively made under the Act. 


So that both parties to the dispute may be made acquainted with the proceedings 
taken under the Act at the earliest moment possible and all unnecessary delay pre- 
vented, the applicant for the appointment of a board is required to send to the other 
party to the dispute a copy of the application at the same time he is transmitting the 
application to the registrar, and the second party to the dispute shall without delay pre- 
pare a statment in reply and forward the same to the registrar and to the party making 
the application. The Act is precise in indicating who ghall be regarded as properly 
representing the various parties who make application for the appointment of boards, 
section 20 bearing particularly on this point. 

_ Upon the appointment of the board the registrar is to forward the chairman 
a copy of the application for the appointment of such board, and of the statementa 
of the respective parties on the subject of a reference under the Act where the num: 
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ber of employees affected is less than ten. In the course of the investigation that 
follows, ‘the board may make all such suggestions and do all such things as it deems 
right and proper for inducing the parties to come to a fair and amicable settlement 
of the dispute’ (section 23), and if a settlement of the dispute is arrived at by the 
parties during the course of its reference to the board, a memorandum of the settle- 
ment is to be drawn up by the board and signed by the parties and may be made 
binding if the parties agree as provided by a subsequent section of the Act, and a 
copy of the memorandum, with a report on the proceedings, is to be forwarded to the 
minister. If a settlement of ‘the dispute is not arrived at during the course of its 
reference to the board, the board is required to make a full report thereon to the minister, 
and make such recommendation as it sees fit for the settlement of the dis- 
pute; and when it is deemed expedient to do so, is also to state the period during | 
which the proposed settlement shall continue in force and the date from which it shall 
commence. This report is to be sent to the registrar, and similarly, a minority report 
may be made by a dissenting member of the board. The board is invested with all the 
necessary powers for summoning and enforcing the attendance of witnesses, admin- 
istering oaths and otherwise, so far as may be necessary to a full investigation of the 
matters brought before it. The board has further the right to investigate and to 
allow those whom it may indicate to investigate all books, documents, &c., brought 
before the board, but the information obtained therefrom shall not, except in so far 
as the board deems expedient, be made public. The Act makes all necessary provision 
for the payment of witnesses, and for imposing penalties where the summons or order 
of the court has been disobeyed or where any person may be guilty of contempt to the 
board. The board is further invested with power to enter or to authorize others to 
enter any premises associated with the dispute which has been referred to it, and may 
there pursue its investigation. 


Any party to a reference may be represented before the board by three or less 
than three persons designated for the purpose, or by counsel or solicitor where allowed, 
and such counsel or solicitor shall be entitled to appear or be heard before the board 
only with the consent of the partics to the dispute, and notwithstanding such consent, 
the board may decline to allow such appearance. 


Members of the board must be British subjects, though not necessarily residents 
of Canada. The sittings of the board are to be fixed as to time and place by the chair- 
man, and the proceedings conducted in public, unless the board of its own motion or 
by request of any of the parties to the dispute, direct that they be held in private. 
The board may at any time dismiss any matter referred to if which it deems frivolous 
or trivial; also it may, with the consent of the Minister of Labour, employ any com- 
petent experts or assessors to examine the books or official reports of either party and | 
to advise upon any technical or other matter material to the investigation. ) 

) 


The Act provides for the adequate payment of the members of the board during © 
the time they are employed on the task in hand, also for their necessary travelling — 
expenses, and further expressly prohibits the acceptance by any member of the board 
of any perquisite or gratuity apart from his remuneration by the government on © 
account of any matters brought before the board, and makes the acceptance of such 


perquisite or gratuity an offence punishable by a fine not exceeding one thousand 
dollars. 


a 


oes 
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IMPORTANT FEATURES OF THE ACT, 


An important provision of the Act is that which requires employers and em- 
ployees coming within its Scope to give at least thirty days’ notice of any intended 
change affecting conditions of employment as to wages or hours. | 


Equally important is the provision that, pending the proceeding before a board, 
the relation to each other of the parties to the dispute shall remain unchanged, and 
neither party shall be concerned in doing directly or indirectly anything. tending to 
promote a strike or lockout. That this provision may not work an injustice to either — 
party, it is provided that it shall be an indictable offence for either party to a dispute 
. to use this or any other provision of the Act for the purpose of unjustly maintaining 
a given condition of affairs through delay. _ 


Any employer declaring or causing a lockout contrary to the provisions of the 
Act becomes liable to a fine of not less than $100 nor more than $1,000 for each day 
or part of a day that such lockout exists, while any employee who goes on strike con- 


trary to the provisions of the Act becomes liable to a fine of not less than $10 nor 
snore than $50 for each day or part of a day that such employee is on strike. 


A further important provision of the Act declares that any person who incites, 
encourages, or aids in any manner any employer to declare or continue a lockout, or 
any employee to go or continue on strike contrary to the provisions of the Act, shall 
be guilty of an offence and liable to fine of not less than $50 nor more than $1,000. 

Although, as stated above, the finding of the board is not in itself binding, and 
when delivered leaves the parties to the dispute free to take such action as they may 
respectively choose, yet, under section 62, either party to the dispute may agree to 
be bound by the award or recommendation of the board, and if the other party agree 
in like manner, then the recommendation shall be made a rule of a court of record on 
the application of either party and shall be binding on both parties ‘as parties are 
bound upon an award made pursuant to a reference to arbitration on the order of a 
court of record.’ | 


It will be seen that the Act does not contemplate that the Department of Labour, 
or any other department of the government, shall institute proceedings when the pro- 
visions are believed to have been infringed. Any individual may lay the information 
necessary to such proceedings, as in the case of any other infringement of the law 
where the procedure for enforcing penalties is that prescribed by Part XV. of the 
Criminal Code (chap. 146/°R:8;C., 1906)!-* Under the sections of the Criminal Code 
indicated, it is declared that any one justice of the peace may receive the information 
or complaint of an alleged breach of the law, grant a summons or warrant thereon, . 
and issue his summons or warrant to compel the attendance of witnesses for either 
party, and do all other necessary acts and matters preliminary to the hearing, and the 
complaint or information may be tried before any one Justice of the peace for the 
territorial division where the complaint or information arises. 


An important special provision is that which (section 63) allows for a reference 
under the Act of disputes occurring in industries other than those associated with 
Public utilities and provides for such variations in the machinery as may be neces- 
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sary to cover the case, viz., an agreement to allow such reference to be forwarded to 
the registrar, who will communicate it to the other party to the dispute, and if the 
other party similarly agrees, the present Act. applies as in the case of public utility 
industries, and from the time the parties to such a dispute have been notified by the 
registrar that in consequence of their mutual agreement the dispute has been hoes 
under the present Act, any lockout or strike that may exist in connection therewith® 
shall forthwith cease. 


Finally, so far as this review of the Act is concerned, it is provided that ‘no pro- 
ceeding under this Act shall be deemed invalid by reason of any defect of form or any 
technical irregularity.’ 


It is not, of course, to be hoped that this legislation will work with absolute smooth- » 


ness from the beginning, but it is believed to be a long step in advance upon all pre- 
ceding measures that have touched the vexed and difficult problem of the relation of 
capital and labour in Canada. It varies in important respects from the legislation 
that has been enacted in any other country where such matters have been seriously 
regarded, and it is believed such variations from beaten paths will be found helpful in 
the solution of the problem indicated, which is surely one of the most tremendous 
that the twentieth century will confront. In the successful working of the Act much 
depends upon the spirit in which it is accepted by employers and employees respec- 
tively; if this be, as there is every reason to hope, one of moderation and conciliation, 
the present measure may go far to obviate the friction that too often marks the rela- 


“tions to each other of these two all-important elements in the social system, and may 


thus help to promote the stability and development of Canadian industry, on which 


latter condition, more than on any other, depends ultimately the welfare of the 
country as a whole, no less than the betterment of the lot of the industrial classes in. 


particular. 


The preparation of statistical and other material, and the work entailed in con- 


nection with the drafting, introduction and subsequent distribution of the Bill, sub- 


sequently passed as the Industrial Disputes Investigation Act, as well as the mass of 
correspondence occasioned in supplying information in response to requests for infor- 
mation concerning the measure, added very materially to the work of the department 
during the year. After the Bill was introduced the department took steps to secure 


a wide distribution of copies, and to gather from articles appearing in the press, and 


correspondence coming into 'the department the concensus of opinion in regard to the 
measure and suggested amendments. 


When the bill was finally passed copies were widely distributed and an extensive 


| 


correspondence was conducted with interested parties. As has been mentioned, the | 


measure became law on the 22nd of March, just nine days before the close of the fiscal | 
year. Within that time no applications had been received for the appointment of | 
boards of conciliation and investigation under its provisions, though the number of | 
requests for copies of the Act and of letters received asking for information in regard © 


to its provisions was very considerable. 


Section 4 of the Act provides that the Governor in Council shall appoint a | 
e oye ° e “ e aa it 
registrar of boards of conciliation and investigation, who shall have the powers and 


i 
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perform the duties prescribed, and sets forth that the office of registrar ‘ may be held 


either separately or in conjunction with any other office in the public service, and in 
the latter case the registrar may, if the Governor in Council thinks fit, be appointed, 
not by name, but by reference to such other office, whereupon the person who for the 
time being holds such office, or performs its duties, shall by virtue thereof, be the 
registrar.” In accordance with the provisions of this section, the Honourable the 
Minister of Labour recommended the apopintment of the Deputy Minister of the 
department as registrar of boards of conciliation and investigation.* 


FORMS CONNECTED WITH THE INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907. 


The following forms have been prepared and adopted for use in connection with 
the establishment of boards of conciliation and investigation under the Act, and. for 
the use of such boards during the conduct of inquiries. 


FORM OF APPLICATION FOR APPOINTMENT OF A BOARD OF CONCIL- 
IATION AND INVESTIGATION UNDER THE INDUSTRIAL 
DISPUTES INVESTIGATION ACT, 


(Locality and date) 
To the Registrar 


Boards of Conciliation and Investigation, 
Department of Labour, 
Ottawa. 


The undersigned hereby make application to the Minister of Labour for the 
appointment of a Board of Conciliation and Investigation under the Industrial Disputes 
Investigation Act, 1907, to which a dispute between the parties named in the accom- 
panying statement may be referred under the provisions of the said Act, and submit the 
statement and statutory declaration prescribed under the Act as necessary in making 
such application.* 


(a) STATEMENT. 
Locality of dispute....., Aji dey sae emg tae Ben ecto oe aes en 
Trade or industry ...... Peres ream esas ee oth gc 2", Ret eae 
The parties to the dispute : | 
mmeiaplover .i..G. 00. : a: Ws oe Tes e Rad Gla ee ee 


GREENE SE aa Cl WK ah 2 ce RS 


Mgemployees 0 5 oe Beran Garett os Hager kh tM he Aig ae paivee 
(Designate in general terms the employees involved, by classes of employment 
for example. If members of a union give name of union) 


Ee Ne ee Se gig hao. Sey 
a ee we 


EC L813 PIT thine Ud ee ws SA onsurpmh ad dints tuk geae MPI 


CEMA yin. ks ee eis oe oe NG es So eens dag 


*This appointment was made by Order in Council under date of April 9, 1907. 


74 DEPARTMENT OF LABOUR 


7-8 EDWARD VII., A. 1908 


Approximate’ estimate of number of employees affected or likely to be affected : 


Directly. Indirectly. 
Males; 21 -yeats On OVGlay. 252" bis aio athe oa tee he 
Hoek) Under 22 Lyeansien see fee rae ae ie 
Fomsles. See ee eee eae Meta trey 
Hota Leideaant: bs ae aa Megson 


Nature and cause of dispute, including claims and demands by either party upon 


the other. to which exception 18: taken: “0s. 55..1 sae sane te ee ares oo decte, Saa e 
Outline of efforts made by parties concerned to adjust the dispute: * 
lela Gd aulepd 0s lesan rel Sewnleya ma nonin pty al © range Depaians aie Gobet tae Shoe = | 


(*) “The application shall be made in writing in the prescribed form, and shall be in substance a 
request to the Minister to appoint a Board to which the existing dispute may be referred under the provi- 
sions of this Act. 

‘The application shall be accompanied by a statement setting forth (1) the parties to the dispute ; (2) 
the nature and cause of the dispute, including any claims or demands made by either party upon the other, 
to which exception is taken ; (8) an approximate estimate of the number of persons affected or likely to be 
affected by the dispute ; (4) the efforts made by the parties themselv es to adjust the dispate.” SEcTION a 
SUB-SECS. 1 AND 2 (a) 4. 

: (*) If space allotted is insufficient, details of this statement may be continued ona supplementary 
sheet. 
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0 ie ee eee ge ee 


ee et et oe es or ee 


aes aS ge E Sar = BS Abe ee nS 5 ora ae eae 


ie Se a sw als a se 


Sate” Spon ae ag ee EE A i wats eS og eg 


Rabb aS ten mg owls oinls oo. 


dey ag a tea ee ee 


civ Sas oS Vee, Bee ee eee ee. 


Sr ger Se ee es a a ty eee de 


A tg ee ee eee ee ee 


F (designate whether on behalf of employer or Sipdagnes 
- 

Signature of parties making application :—_{**) 

‘3 

3 mame. P<) 2 ERC 1 Wh sk hace 3 oe a ee 

ro 

a ae ree gg ae Rt : 
'z 

. lesen rs ne ya fe ee oe 
B ; 

NN ss a ee ss wes, 
Authority. 


ER oe ee a ek ee ee ee I! ee oe 


(State where, by whom, and when authorsty was given for making this application, 
3 also whereim conditions of section 16, quoted below (**) have been complied with.) 


Peptides rior hite = os ine ets ca oa b PS ak oe 


i Ee i ee ae ie i a cee oe 


SS 


roe i 


* 
' 
' 
' 
' 
' 


SE iN aan ie ane Bag re a eh MR. ee 


Ra 


Se FO en, ST ah ee get dren aeons oP 


2 (*) Each party to the dispute may at the time of making application, or within five days after being 
requested so to do by the Minister, recommend the name of one person who is willing and ready to act as 
ar ember of the Hoard, and the Minister shall appoint such person a member of the Board. 

* “Tf either of the parties fails or neglects toduly make any recommendation within the said period, of 
ach extension thereof as the Minister ini 


possible. appoint a fit person to be a member of the B 
mm the recommendation of the said party.” ( 


“if made by an employer, an incorporated company or corporation, shall be signed by 
one of its duly authori 


managers or other priacipal executive officers c 


: “if made by employees members of a trade union shall be signed by two of its officers 
“uly Guthorized by a majority vote of the members of the 


untor. or by a vote taken by ballot of the members of the 

Present at a meeting called on not less than three days notice for the purpose of discussing the question. 

e me . 2 SS 

“if made by employees some or all of whom are not members of'a trade union, shall be 

pmed by two of their number duly authorized by a majority vote taken 2y ballot of the employees present at 

esing duly called on not less than three days’ notice for the purpose of discussing the question. ” (SECTION 
<Ecs 1-+.) ‘ 


© ae ey et eral. mt, ab de 


Se ee Sa) art, AE Ral aan a ee ee 
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(b.) STATUTORY DECLARATION.* 


CANADA. Bate, Ne RM rh ye ee 
PrOVIiNCe Ol ccee ta ae Bie eis J GLNtHG 15. A on, matte me 1) GUD RIER A kate ae PS I 
County: Obes ates inane sir tare 
To Wit [Pi EG ieee tered is or net OL. Base ee eee. 
(if more than one declarant) 
PY 116 Gel Oar Che Marre ren APC cP IG PES Cy 2 
Othe Maa! wees Of vewite in iepeblinleet- geste 
Withee ss aye els Of. be! 30S eae ee 
(where necessary fill in the blank spaces as indicated) 
dover ree solemnly declare as follows, that is to say : 
(severally) (each of us for himself declares) 
that, tothe bestL0f ung. = <a knowledge and belief, failing an adjustment of the 


my or our 
dispute herein ee es or ceneenes thereof by the Minister of Labour to a Board 
of Conciliation and Investigation under the Industrial Disputes Investigation Act, 1907, 
Shays foe su i eee will be declared, and that the necessary authority to declare such 
(strike or lockout) 
Rae eh als eet has been obtained. 


WN ie Py Saree aly arora ...make this solemn declaration conscientiously believing 
(I, or each of us) (s) ; 
it to be true, and knowing that it is of the same force and effect as if made under oath, 


and by virtue of the Canada Evidence Act. 


Signatures | Pe ee te I ea ee eC Un ee) On ee reat es LY FORCE Co oo 


oe EF Saw ea Re ee es 8 we gs 8 tO 0 eee, Ce 8) ee ae ee 


TOECUAR ED cco reheat ste vce vain f : 
(ayGRec Sail) pot. < ac ae | 

ree TG WR ae me er before me at.... 4 

in the County of........ this; ari | 

GaviOl Gy «rit chp Aede Reh Ae). O spceeernh 


Boke see, Leer Sopa Tea) erst” 1808.0 OU oa he 18 UOr a cr Peake ROS) CO) Ley LOPES aes 10a, 


A Commissioner, &c. 


(To be declared before a Commissioner for taking affidavits or any other functionary authorized by law 
to administer an oath). 


* “The application shall be accompanied by a statutory declaration setting forth that failing an 
adjustment of the dispute or a reference thereof by the Minister to a Board of Conciliation and Investiga- 
tion under the Act, to the best of the knowledge and belief of the declarant, a lockout or strike, as the case 
may be, will be declared, and that the necessary authority to declare such lockout or strike has been 
obtained.” (SEcTION 15, SuB-SEC. 2) (0). 


: a ote.—The attention of THE PARTY MAKING THIS APPLICATION is directed to the fcllowing sections of 
the Act :— 

‘‘Eyvery application for the appointment of a Board shall be transmitted by post by Registered Letter 
addressed to the Registrar of Boards of Conciliation and Investigation, Department of Labour, Ottawa, 
and the date of the receipt of such Registered Letter at the Department shall be regarded as the date of the © 
receipt of such application. (SEcTION 17.) ; . 

‘““Tn every case where an application is made for vhe appointment of a Board the party making appli- 
cation shall, at the time of transmitting it to the Registrar, also transmit by Registered Letter to the other 
party to the dispute, or by personal delivery, a copy of the application, and of the accompanying statement — 
and declaration.” (SEcrion 18.) EF 

“Copies of applications or statements in reply thereto, to be transmitted to the other party under any — 
of the preceding sections where the other “party is— 

(1) An employer, an incorporated company or corporation, shall be sent to the manager or other © 
principal executive officer of the company or corporation ; | 
(2) An employer other than an incorporated company or corporation, shall be sent to the employer — 
himself or to the employer in the name of the business or firm as commonly known ; 
(3) Composed of employees, members of a trade union, shall be sent to the president and secretary 

of such union: 
(4) Composed of employees some or all of whom are not members of a trade union— { 

(a). Where some of the employees are members of a trade union, shall be sent tothe president and | 
secretary of the union as representing the employees belonging to the union ; also >" 
(b) Where some of the employees are not members of a trade union and there are no persons 
authorized to represent such employees, shall be sent to ten of their numer ; 


4h 
} 


1 


i | 
a) 


‘aml - 
ae 
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FORM USED IN THE ESTABLISHMENT OF A BOARD OF CONCILIATION 
AND INVESTIGATION UNDER THE INDUSTRIAL DISPUTES IN- 
VESTIGATION ACT. 


DEPARTMENT OF LABOUR. 


In the matter of the Industrial Disputes Investigation Act, 1907, and of a dispute be- 


tween 
(Employer) 
AND 
(Employees) 
Whereas the employ ha duly applied for the appointment of a Board 


of Conciliation and Investigation, to which the above dispute may be referred under 
the provisions of the Industria] Disputes Investigation Act, 1907. 


And whereas the Minister of Labour of Canada, hereinafter called the Minister, is 
Satisfied that the said dispute is one to which the provisions of the said Act apply, and 
that the application does not relate to a dispute which is the subject of a reference 
under the provisions concerning railway disputes in the Conciliation and Labour Act. 

_ Now therefore, in pursuance of 'the provisions of Section 6 of the Industrial 
Disputes Investigation Act, 1907, the Minister does hereby establish a Board of Con- 
ciliation and Investigation, to be constituted as in the said Act provided, %o which 
board the above dispute shall be and is hereby referred under the provisions of the 
said Act. 


In witness whereof the Minister has hereunto set his hand and affixed his seal of 
office at Ottawa on the :waday. of : , 
A.D. 19 


Minister of Labour. 


(c) Where, under paragraph (4) of Section 16, two persons have been authorized to make an appli- 

cation, shall be sent to such two persons. (SECTION 20.) 

The attention of THE PARTY RECEIVING A COPY OF THIS APPLICATION is directed to the following 
Section of the Act :— 

“Upon receipt by either party to a dispute of a copy of the application for the appointment of a Board 
such party shall, without delay, prepare a statement in reply to the application and transmit tt by Registered 

tter, or personal delivery, to the Registrar and to the party making the application.” (SEcTION 19.) 
(See also Szorron 20 quoted above.) 
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FORM USED IN THE APPOINTMENT OF A MEMBER OF A BOARD OF 
CONCILIATION AND INVESTIGATION UNDER THE INDUSTRIAL 


DISPUTES INVESTIGATION ACT. 
DEPARTMENT OF LABOUR. | 


In the matter of the Industrial Disputes Investigation Act, 1907, and of a dispute 
- between 


SG MLS So ehe! S16. (ee e26. lele, e109 Levee (0 0\e8 ©, 8) COS 0 Sc:0he CUO Te Tere 80078 


o. @hk br Lelacle) 671670 oe O.A0 le 026) 8. 6). 610508 O18 Ole ee 8, Ee ye OPC One eee 


(Employees) 


On the recommendation of the employe . the undersigned, Minister of Labour 


of Canada, hereby appoints.... 1... .ee+ eee cece oa ee 
OF ME Cai eke Se a eR OL eles PO aR Ge Sek Were Ber . ..in the 
(ProviiceO ls sca. at st alee, tee _.....2a member of the Board of Conciliation 
and Investigation in this matter. . | 
Witness the hand and Seal of Office of the said Minister at Ottawa, the......-. 
day: Of is iu. d Sees ee oe eel 
Minster of Labour. 


FORM USED IN THE APPOINTMENT ON THE RECOMMENDATION OF 
MEMBERS CHOSEN, OF THE CHAIRMAN OF A BOARD OF CONCILIA- 
TION AND INVESTIGATION UNDER THE INDUSTRIAL DISPUTES 


INVESTIGATION ACT. 
DEPARTMENT OF LABOUR. 


e CANADA. ~ | 
In the matter of the Industrial Disputes Investigation Act, 1907, and of a dispute 
between 
(Employer) 
AND \ ¥ i 
| / 
(Employees) 
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On the recommendation of ............ eiee ETO ee 
ek eta va ek who have been 
_ appointed members of the Board of Conciliation and Investigation in this matter on 
| the recommendation of the employer and the employees respectively, the undersigned, 
Minister of Labour of Canad&gppoints............ 


of “on A aioe Ae eer 

in the province OB ors os Ore ha, ot 
Witness the hand and seal of office of the said 
day eM ieee cui ol Ge oy ACD): TOK cee, 


“+++++.& member of the said board. 
Minister at Ottawa these eee 


Minister of Labour. 


FORM USED IN THE APPOINTMENT, 
_ AGREE, OF A CHAIRMAN OF A BO 


INVESTIGATION UNDER THE INDUS 
TION ACT. 


WHERE MEMBERS FAIL TO 
ARD OF CONCILIATION AND 
TRIAL DISPUTES INVESTIGA. 


| DEPARTMENT OF LABOUR. 


| 


| 
In the matter of the Industrial Disp 


utes Investigation Act, 1907, and of a dispute 
between 


(Employer) 
AND 


(Employees) 
ho have been appointed memb 
latter on the recommendation 
ailed to recommend the name 
. 


‘ember, the undersigned, the 


aE Bag Teh e Aste © (Rete Sireite What oh oO etek wig ae 5 Made eaten: GUC Te 


ers of a Board of Conciliation and Investigation in this 
of the employers and employees respectively, having 
of one person who is willing and ready to act as a third 


Minister of Labour of Canada, hereby appoints. . 


ee | 
eg of the said board. 

In witness whereof the 

' at Ottawa on the 

| 

: 


Ci 9 28 80) OOOO TS, 0) 6" be eriot eee 


Minister has hereto set his hand and affixed his seal of 
A a ei ro Fn tS a ee SER al Rea [tig he 


Minister of Labour. 
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FORM USED BY MEMBERS OF A BOARD OF CONCILIATION AND IN- 
VESTIGATION IN TAKING THE OATH PRESCRIBED UNDER THE 
INDUSTRIAL DISPUTES INVESTIGATION ACT. 


In the matter of the Indusirial Disputes Investigation Act, 1907, and of a dispute 


between 
Pee ee RA ee nc ge oa (Employer) 
AND 
pss eeee (Employees) 
POEINDET. kin Lista bai re Wao 2 ase pnetes of the Board of Conciliation and Investigation 


(and Chairman) 
in the above matter do hereby solemnly swear that I will faithfully and impartially 


perform the duties of my office as member.....-- eee eee errr eees .of the said Board, 
(and Chairman) 
and that except in the discharge of my duty, I will not disclose to any person any of the 
evidence or other matter brought before the Board. 
Sworn before me at the.....---+-seeeeess 

OfldE. Ss ca wack ees a Weg OUEAg 

ORIEN Sse OS eg Ran Oe 5016) Cc Pare pee pC 

day of =i cea. A. Dip9 dere} 


J.P. in and for the said County. 


—>—— 


FORM OF SUBPOENA USED BY BOARD OF CONCILIATION AND IN 
VESTIGATION ESTABLISHED UNDER THE INDUSTRIAL DISPUTES 


INVESTIGATION ACT. | 
| 
| 


In the matter of the Industrial Disputes Investigation Act, 1907, and of a disput 


between | 
| 
4 


Stel ERCP NERC OCACROROR GoSROs ORL SE ORO OR CHE ate CCRC PCAC CB SiS 


PINTS Be Mg at as, oe ese! sh ecete Vere te epee, 8816s) 00° SSS St eke ea 


TRUS LE See ate: eSalle ove eicPorerene.(©) 0.6, 108 050.6 Che Coa one 
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Epwarp THE SEVENTH, by the Grace of God, of the United Kingdom of Great Britain 
and Ireland, and of the British Dominions beyond the Seas King, Defender of 
the Faith, Emperor of India. 


We Command You to attend before the Board of Conciliation and Investigation _ 
Bee LO VCE RE Lo er od ee hie ieaio dy eect dan, Abe 
rare ots el oa! 9). Cie wa va OS oye! GAV ROE ed tratirieacd:, Leg at 
REP aOURIOL oe P ihe oe et the: + +++eee++..n00n, to give evidence in the above 
. matter, and to bring with you at the time and place aforesaid, and produce before the 

Board, any books, papers or other documents or things in your custody or under your 
_ contro] in any way relating to the said matter. 


Witness the Chairman of the said Board the...... ... } 
Rem ORS J hn te Bib aa yael many BOT AY. 


Chairman. 


FORM OF CERTIFICATE USED BY BOARD OF CONCILIATION AND IN- 
VESTIGATION IN CONNECTION WITH RAILWAY DISPUTES RE- 
FERRED UNDER THE INDUSTRIAL DISPUTES INVESTIGATION 
ACT. 


In the matter of the Industrial Disputes Investigation Act, 1907,.and of a dispute 
between 
(Employer) 
AND 


(Hmployee) 
referred to the undersigned as a Board of Conciliation and Investigation under the pro- 
visions of the said Act. 


This is to certify HUAt lean ents on daniel. oa Plaka leks Upldlics ais. Sats ohare SEN 
RSE eS ice ios kc i ce er ar has been summoned 
as a witness to attend before the undersigned members of the Board of Conciliation 
and Investigation in the above matter, and is entitled to free transportation over any 
line of railway from his said residence to. 2¢)zac0$. 
and return to....... ce Fa g ean ee ane 

This certificate is given under section 35 of the said Act. 


Dated ee eM eee ape x osthis.\. yunics.d. fs ev vow yale dae of the 
month BEER E: 6.2} Perse ly, sah tty the year one thousand nine hundred 
ae 

Chairman. 
|Members. 
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VI. FAIR WAGES ON PUBLIC CONTRACT WORK. 


The number of Fair Wages schedules prepared by the Fair Wages officers of the 
department during the financial year was 150, all of which formed part of public con- 
tracts entered into by different departments of the government. Tt will be remembered 
that the financial year covered by the present report contains but nine months, so that 
the figures in question represent a considerable increase over the number of Fair Wages. 
schedules prepared for the preceding year, when for 12 months the total was 147. Of 
the total of 150 for the period named, 58 schedules were prepared for the Department 
of Public Works, 84 for the Department of Railways and Canals, 10 for the Depart- 
ment of Marine and Fisheries, and 3 for the Commissioners of the Transcontinental 


Railway. 


The rates of wages fixed are based on the rates prevailing in the localities in which 
the work is to be done, and where there are no such prevailing rates obtainable, then on 
what might be considered a fair and reasonable rate, due regard being had to the cost 
of living in the localities concerned. Wherever it has been possible without delay to 
arrange the journeys of the fair wages officers undertaken for the purpose of such in- 
vestigation in such a way that more than one schedule could be prepared on each trip, 
thus economizing the time of the officers and avoiding unnecessary expenditure, this | 
has been done, but in spite of such efforts the preparation of the schedules has neces- 
sitated a very large amount of travelling on the part of these officers. 


7 Reference has been made elsewhere to the severe loss sustained by this branch of 
the Department of Labour in the death during the year of Mr D. J. O’Donoghue, one 
of the fair wages officers of the department almost since its inception in 1900, and to 
the appointment of his successor of Mr. J. D. McNiven, of Victoria, B.C. 


The total number of fair wages schedules prepared by the department since its 
establishment seven years ago is 935, this number including schedules for contracts in 
every province of the Dominion. Somewhat over one-half of the total relates to con- 
tracts awarded by the Department of Railways and Canals. The information on 
which the various schedules have been based is carefully classified and tabulated im 
the department, and is available in connection with the frequent inquiries received 
by the department from the other departments of the government, and from outside 
correspondents, and with regard to the latter it may be remarked that the public is | 
getting more and more to regard the Department of Labour as a bureau of informa- | 
tion in all such matters, and requests for facts and figures, and, not infrequently, for | 
advice, are received in increasing volume. The information in its classified and tabu: | 
i 
| 


lated form has been made on various occasions the basis also of special articles m_ 


the Labour Gazette with reference to current rates of wages in the building trades i 
and in railway construction. In addition to furnishing such fair wages schedules as 
might be called for by other departments of the government, the Department of Labour ) 
was also frequently consulted during the year by other departments with respect | 


expenditures to be incurred in connection with the carrying out of special work by 
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. Officers in their employ or by persons to whom orders for special work had been given. 
Of investigations undertaken or information supplied by the department in such cases, 
at the request of other departments or of public workers, the following cases may be 
cited, viz. :—Correspondence regarding wages to be paid to office cleaners at the Mont- 
real post office; an investigation relating to wages paid to ‘teamsters employed in the 
building of a residence for the chief astronomer at the experimental] farm, Ottawa; 
information supplied in response to a request from W. J. Storey, business agent for 
the Plumbing, Gas and Steam Fitters’? Union of Toronto, regarding an addition made 
to the Toronto armoury under a fair wage schedule 3 correspondence with Mr. Ewart, 
chief architect of the Public Works Department, relating to the Walkerton, Ont., 
armouries contract; investigation of a complaint from J. L. Goffette, of Moncton, 
., alleging non-payment of wages by contractor at Little Hope, N.S. 3; information 
supplied in response to a request from the Montreal Harbour Commissioners concern- 
ing rates of wages paid in the years 1904, 1905 and 1906 respectively. 


Tt is interesting to note that a policy similar to the fair wages policy of the 
Dominion sovernment was adopted during the year by the province of Manitoba... On 
February 5 last a resolution, in terms almost identical with those of the Fair Wages 
Resolution passed by the Dominion government in March, 1900, was adopted by the 
- legislature of Manitoba, providing that all government contracts should in future 
contain clauses framed with a view to securing the payment of fair wages to workmen, 
and the prevention of abuses arising from the sub-letting of contracts. 


The full text of the resolution in question was as follows :— 


‘That all government contracts should contain such conditions as will prevent 
abuses which may arise from the sub-letting of such contracts, and that every effort 
should be made to secure the payment of such wages as are generally accepted as cur- 
rent in each trade for competent workmen in the district where the work its carried 
out, and that this House cordially coneurs in such policy and deems it the duty of 
the government to take immediate steps to give effect thereto.’ 


It was moved and seconded in amendment to the above that the following be 
added to 'the resolution :-— : 

‘It is hereby declared, that the work to which the foregoing policy shall apply, 
includes not only work undertaken by the government itself, but also all work aided 
by grants of money from the public monies of the province, so far as it is practicable.’ 


The question being put, the resolution as amended was unanimously carried in 
the affirmative. 


During the discussion of the subject in the assembly, it was stated that the reso- 
lution was largely a copy of that which had been passed by the parliament of Canada 
in March, 1900, on the motion of the Honourable Sir William Mulock, formerly Post- 
master General and Minister of Labour, and who, it may be added, at that time fore- 
“shadowed the adoption of the fair wages principle by other legislative bodies in 
Canada. Tt was further stated that if, after the adoption of the resolution, it should 

be found that the department of government concerned was not able to give due effect 
to the same, it would be possible to 'take up’ the matter by legislation and provide 
machinery for carrying out the principle involved. 
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Mr. W. H. Reeve, of Winnipeg, was appointed fair wage officer and factory 
inspector for Manitoba, during the the month of February. 


Mr. Reeve had been immediately prior to his appointment president of the Trades 
and Labour Council of Winnipeg and member of the Building Trades Council; for 
many years also he was an officer of the Amalgamated Society of Carpenters and 
Joiners. The methods at present existing in Manitoba for the enforcement of the fair 
wage resolution, are similar to those approved by the Dominion government. ‘The prin- 
ciple of the fair wages clause in government contracts and the work of the Dominion 
Department of Labour in this connection are, moreover, extending far beyond the bounds 
of Canada. A resolution on the subject was introduced into the assembly of Natal, South 
Africa, last year, by Mr. McLarty, M.P., being worded as follows :—* That in the opinion 
of this assembly the government should insert a fair wage clause in all contracts entered 
into by them, such clause to come into force on and after the first day of January, 1907.’ 
The mover of the resolution, Mr. McLarty, stated in the Assembly that the proposed 
legislation was based on the practice of the Dominion of Canada in this matter, and 
dwelt on the excellent results that had been obtained by the operation of the fair wage 
clause in contracts controlled by the Dominion government. The resolution was voted 
down at the time. The South African Typographical Journal, commenting on the 
vote, says:—‘ The fair wages clause will be again introduced into the Nata] Assembly 
next session. There is every reason for believing that the benefit of the clause is. 
being more generally understood than previously. The fact of the matter is that the 
members of parliament did not understand the subject, and thinking it was a social- 
istic proposition, considered it safest to vote against it; but there is every indication 
that the next time the subject is brought forward a greater number will vote for it.’ 


Supplies were furnished the Post Office Department during the year to the extent 
of over $860,000 under conditions intended to protect the interests of labour, and 
approved by the department before the contracts involved were accepted. Contractors 
tendering in connection with such supplies were obliged to submit a statement of the 
rates of wages which they agreed to pay to the workmen to be employed upon the work 
in the event of the tender being accepted; also a statement of the number of hours per 
day which the workmen would b2 required to work. The more important contracts 
of the year in the Post Office Department were as follows:—For making up and supply- 
ing articles of official uniform, $13,877.78; supplying mail bags, $16,194,26; repairing 
mail bags, $6,976.20; supplying portable letter boxes, &¢., $8,532.53 ; and repairing mail 
locks and supplying mail bag fittings, $7,684. In all these and other tenders for the 
Post Office Department, where the rates named by the tenderer for wages and hours — 
seemed to the Department of Labour to be unfair, the tenderer was informed of the 
minimum rate regarded as fair for the work to be done, and that the tenderer could — 
not receive consideration unless an assurance was given that such rates would be 
conceded. | 


The following tables show the number of schedules prepared by the fair wages | 
officers during the fiscal year 1906-7, arranged by provinces; and the number of © 


schedules, arranged by years, prepared since the establishment of the department in | 
1900 :— | 
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STATISTICAL TABLE SHOWING BY PROVINCES THE ‘FAIR WAGES’ SCHEDULES 
PREPARED BY THE DEPARTMENT OF LABOUR, FOR DEPARTMENTS OF 
THE GOVERNMENT DURING THE NINE MONTHS ENDING MARCH 31, 1907, 
AND REPRESENTING THE FISCAL YEAR, 1906-07. 
s ag rcs é 
ea USS .| 2 eal ek 
Ry poe 2 3 Re) Sle gc ations 
Department of Government. e | 4s 2 Ss = igo KS See a 
> j o wes) wR =a 
fe) ~ : ez as<_ e} =I 2 
ieee Ce Tost Ste en a 
Pubhe Works... 00°... pcmedag. Lone 134-16 Tel gh eee 63 
Railways and Canals .............. 25 17 10 18 18 ie rahe eins ee (ee 84 
Marine and Fisheries .. ...._ ee Gotsttaey Mts 1 3 ere 10 
Commissioners of the Transconti- 
nental Railway....... .....,....].... aes ae Ay ie Poe 1 Ps asolhch Reston rath ae eel 3 
otal sone AOR 37 21 11 34 33 4 3 Bi ere, 150 


STATISTICAL TARLE OF ‘FAIR WAGE 


DEPARTMENT oF LABOU 


STATISTICAL TAB 


R, CANADA, 
LES, VII. A. R. No. 3. 


S’ SCHEDULES PREPARED 


BY YEAR BY THE 


DEPARTMENT OF LABOUR FOR DEPARTMENTS OF THE GOVERNMENT 
DURING THE PERIOD JULY, 1900, TO MARCH, 1907, INCLUSIVE. 
— 1900-01.} 1901-02. | 1902-03, 1903-04. 1904-05.| 1905-06. 1906-07.| Totals. 
Department of Public Works... 63 13 11 116 72 41 53 369 
" Railways and Canals.|........ 1 50 89 153 95 84 472 
: " Marine and Fisheries|........ 17 12 18 21 8 10 86 
Ree Peremente. eT oie awh le 2 3 3 8 
Sahat 31 Ts 293 248 147 150 935 
= 
es 


CONTRACTS AWARDED DURING 1906-7 CONTAINING FAIR WAGES SCHEDULES. 


The following is a list of the contracts awarded by the 


several departments of the 


government, for which fair wages schedules have been requested and supplied by the 
fair wages officers of the Department of Labour during the nine months ended March 


31, 1907, and representing the 


fiscal year 1906-7, together with a statement of the nature’ 


of the work contracted for, the locality in which it was to be performed, the dates at 


which the contracts were awarded ,the amount of the contracts, and the page and num- 
appeared. 


ber of the Labour Gazette in which copies of the several schedules 
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SratisTicAL TaBLes, VII. A.R. No. 4. 


LIST OF CONTRACTS FOR WHICH FAIR WAGES SCHEDULES WERE REQUESTED BY 
THE DEPARTMENT OF PUBLIC WORKS AND PREPARED BY THE DEPART- 
MENT OF LABOUR, SHOWING ALSO AMOUNT OF CONTRACT, DATE AT WHICH 
AWARDED AND WHERE FAIR WAGES SCHEDULE PUBLISHED, FOR THE NINE 
MONTHS ENDING MARCH 31, 1907, AND REPRESENTING THE FISCAL YEAR 


1906-7. 
Date at jr 
ae Tssue of 
schedule Labour Gazette 
. Amount ~ : : 
~ z supplied Date of in which 
Nature of Work. Locality. by Contract. | es : Ranwvace 
Depart- ee schedule 
ment of was published. 
Labour. 
1906. $  cts./Volume. Page. 
Dominion arsenal build- 
LI fs A whe eee eres s OUebeG. «gam sa nuns «' July 24.. 
Work on lock and dam..|St. Andrews, Man..... nu 26../Oct. 11, 06/Schedule 
Addition and alteration, of rates ..| 
public building ....... Hamilton,-Oat oc fea. Aug. 22../Dec. 6, 06} $10,638 00 VII 788 
Addition to Supreme 
Court buildings. ... Ottawa, Ones aes ae u" 9../Oct: 17, 06 11,995 00 VII 531 
Erection of a magazine 
biking hiss! ae Rondon Ont oe. ets a ABR, 
Erection of a drill hall...|Brandon, Man.........- ae Doe 
Wihrart abn eee: SeS8 Pomt® + Pron "Us Land, 
Queen’s County, P.E.L.| ou 9..|Mar. 4, 07 4,160 00 VII 1276 
Imnigration building at.| Nominingue, Que. ...... 16. \Oct.?- 19,06 3,400 00 
Wharfiat. 92.0.2 wes imeven Islands, Que. tel are 1G ae a Or. 29,990 00 Vil 915 
WAsEre tbe = aN ise uae Escoumains, Que........ no 16. NOV, “23.40% 12,445 00 VII 678 
Construction of break- 
ey ae aA See oy Port Arthur, Ont... 20° en as See 5....| 363,000 00 VIT 678 
Addition to interior fit- 
tings of post office} 
UTNE i soee ke oe Port Arthur, Ont. . hang 
Construction of wharf...|Goderich, Ont ......... HEED che 
Coelostat house &c., Royal 
OUSErVALOFY. 26.6 e- Ottawa cl. cent 2 ie | DOs 
Publie building... ..o.. Bridgewater, N.S...... |Sept. 18.. 
ih Eee ee Westville, Nis. tce ho Aug. 24.. 
" oye 4 uae (Owen Sound, "Ont... 03.8 Sept. 7..{|April 8, 07 63,424 00 VIE I2ze 
ft Sema ee apne om Néepawa, Man? iueve: JOC 10%, 
" ok waa «DOL, INLET s5, ea oe EDbn Lowe 
hl foe, Seas eg Ot St. Boniface, Man ..... ‘Dyinne Ae ares “OF 20,255 00 VEL 12%6 
" ie 22 | Hdmonton, A Hane. a.4 Oct. 9.qJan. 21....| 214,552 00 VII 915 
nae ty ar aac eee Cumberland, B.C. ...... ie et Ob 
BP ASW 2 ae wiring hey cheerteke yams t etaeie Ladysmith, B.C See Od " TO 
" Sasa Osoyous, bs. Go. 2am res n 12../No action 
Laundry, &c., at quaran- taken. .. 
tine station. ..... ....|Grosse Ile, Que.........-: uw, S0v. | INGV.. -20,. 2. 4,689 00 VII 678 
Laundry, &c., at. Laza- ; 
TEELO 2. ewe ee a EEA CACC IN Sas oman one Sept. 18.. 
Construction of revetment 
Nes) Ft dees ees Owen Sound, Ont. .. | ou TAaN OYS bots os 11,355 00 Vil 678 
Harbourimprovements at Hees eat Se Octs “LEY | 
Addition to Parliament | 
Dulldings. 3. ore Si Ohta We, SIG cea eee " DMs ANsrin ol rece etek acomun VEL 915 wel 
Constructiou of wharf at.| Braddeck, N.S.......... i" 8..|Mar. 2, ’07 10,690 00 VII 12763) 
Construction of break- - | 
water... AF aes Phinney’s Cove, N.S....] 8../Feb. 27, ’07 5,700 00 VIL 12769) 
Construction of wharf...|Doucet’s Landing, Co. 
Nicolét, dues. 45 Nove Fs Webs cS e 4,911.75 VII 1012m% 
Erection of drill hall....|Peterborough, Ont ..... woh 21 Fann: 3 E28. ot aA AIO VILE. “1@ms 
Erection and completion 
of store building, Dom- , | . 
iaion arsenal . x... 2. es} QUEDOG Mee ccs nuts se” Th i 
Papuctuuaing. 777s. Alameda, Sask.......... Dec. ~ 3.. | 


et ee 
* The list is here given in the order in which the requests for schedules were received at the Depart- 
ment of Labour. | 
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«LIST OF CONTRACTS FOR WHICH. FAIR WAGES SCHEDULES WERE REQUESTED BY 
THE DEPARTMENT OF PUBLIC WORKS— Concluded, 


ee oe a et ee oe 


Date at 
be & Issue of 
schedule abour Gazette 
: Amount ; : 
Nature of Work.* Locality. supplied | Date of of in which 
by Contract, Contin Fair Wages 
Depart- : schedule 
none of was published, | 
abour. 
1906. $ cts. 
Construction of pier at.. Burlington channel, Co. 
Wentworth, Ont ..... Deg. -27.-. 
Construction of postal 
mecoronl; ES SP Winnipeg, Man......... irk 
Construction of barracks 1907. 
oS ee aA SRS th ea ae Kingston, Ont..... ven ecany D6. 
Proposed breakwater and ‘ 
UD: A Sele eae North Head, Grand 
Wanan,iN BS se wr LS x, 
Proposed pier at.. :__. MaspeceN vB aie hl rn. Tepid ¢ ee 
Construction of military 
Beales abe oS ack. Bt. John’siQuerw.s oa. nae ea 
Construction of drill hall Belleville! Ont. pooh, Pain eae 
Extension of shore to 
breakwater at ........ Petit Rocher, N.B......|  ,, 28... 
Residence for superinten- 
dent of experimental : 
Meee TTC ee Lethbridge, Alta... .. /Mar. TDs: 
Addition to public build- 
ME gn Sarnia Ontieitias- oe wie 20 
Construction of wharf... Pointe aux Trembles, Co. 
Portneuf, Que ........ Feb: 7 
Construction of a high 
Byel pier at... 25. oc. Sorel; Cie. (8 er Sh eet Migs eek 5 
Construction of armoury ; 
puilding......... heated Paro Ngee 8 | pene 76 
Public building at. — Shelbourne, N.S .... we 27 
Breakwater at.......... Scotch Cove (White 
Powmt)) NW Sigatk oo: Mar.’ 2... 
Syharfat...... eras Kast Templeton, Que. ..| ,, ve 
Public batlding. fox. Eschutes: Quen tet oes rei as 
uerrat.:............- Bie; Maes et oe = Soo Hele aa he DOR: | 


* The list is here given in the order in which the requests for schedules were received at the Depart- 
ment of Labour. 
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AGES SCHEDULES WERE REQUESTED BY 
ND CANALS, AND PREPARED BY THE ~ 
CONTRACT, DATE AT WHICH - 


WHERE FAIR WAGES SCHEDULE PUBLISHED, FOR THE NINE 


Nature of Work.* 


Supplying, turning and 
operating gear for 
swing span of Hillsbo- 
rough bridge. ..... ..- 

Heating and plumbing 
work in baggage-room 
OLE CR? ates Ser 

Rebuilding the piers on 
Murray Canal 

Placing of stone protec- 
tion along certain por- 
tions of summit level, 
D6tWEED fon. cia! os 


Locality. 


ae | 


Hillsborough, P.E.I..... 


St. John, N.B 


toe veeeceeee 


Ontario 


je 2 oe se 8 @ sf © 6 0 40) * 


_ .!Thorold and: Port Col- 


borne; On’. ts. scans ee 


Erection of 3-stall engine 


houseonP. E. I. Railway 


Improvements in connec- 


tion with the L.C.R... 


Filling a pond east of sta- 
..|Charlottetown, P.E.TI.... 
Changing and remodel- 


tion tr. KT oRy Sos 


ling I.C.R. station... 


Construction of freight 


car repair shop........ 


Erection of station build- 


ing: for 1. Cee aires. eae 
Planing mill in_connec- 
tion with I.C.R 


Extension I.C.R. freight 
shed and loading plat- 


FOPIRA? sec ee ee ee 
I.C.R. station building. . 


Building of brick car shop 


for PLB. FoRy. at.s..3 


Trenching for and laying 
of 1,350 feet of terra 


cotta sewer pipe for P. 
E.I. R 


“loRy. 
Building of dock and 
turning basin for Wel- i 
Je dl Welland, “OnE. case, ba os 
Erection of I.C.R. sta- 


land Canal at. .... 


PIGMAU TAS. ton ee eee 
Renewal of East Pier at. 


Steel highway bridge over 


Trent Canal at 


Grading of lots on Water 
sc EL ALILAX CIN Gs ice oe eee re 
Machine shop and forge 


street for L.C.R.... 


tor P.E.I. R 


Hot water heating appa- 
ratus for building to be 
used as I.C.R. offices at 


* The list is here given in the order in which the requests for schedules were received at the Depart- 


ment of Labour. 


Summerside, P.EH.L..... 


Drummondville, Que... 


Pictou Nii iiss ses 
Moncton, N.B.... <2;- 
Chaudiere, Que.......... 
Moncton, N.B 


New Glasgow, N.S..... 
ShediacwN. Dias. aos: 


Charlottetown, P.E.I.... 


Alberton, P.E.I 


eres eves 


Milnekek, Que.......... 
Port Maitland, Ont., on 
Welland Canal........ 


Young’s Point, Ont..... 


Charlottetown, P.E.I... 


PVGHEY IN siScc 2 «lays Souias 


Date at 
which 
schedule 
oe ied 


¥ 
Depart- 
ment of 


Labour. 


19085. 


July 9.. 


' 


" 9... 


..|Aug. 
.|Oct. 


N 6 © © 


.jJan. 


Date of 
Contract. 


eeosess “eae 


pea ger 
5 07 


Kebse202-—6. 


MONTHS ENDING MARCH 31, 1907, AND REPRESENTING THE FISCAL YEAR 1906-07. 


Tssue of 
Labour Gazette 


Amount of | > . x8 
‘ in which Fair 
Contract. | Wages schedule 
was published. 
$ cts.|Volume. Page. 
2,011 00 VII 533 
979 00 VII 295 
Schedule 
rates. .. VII 523 
LA2 
per cub.yd. VII 294 
3,150 00 VII 419 
2,400 00 VII 532 
11,500 00 VII 419 
975 00 Vil 532 
56,630 00 VII 419 
2,130 00 VII 532 
93,995 00| VIL 532 
3,879 00 VII 295 
6,000 00 VII 532 
39,890 00 VII 679 
990 00 VII 5338 
.... schedule 
rates ..... Vil 419 
Schedule 
rates ..... Vil 533 
2,970 00 VII 418 
Schedule 
VACER sci os|dacsee MAE | 
60,000 00 VII 916 
998 00 VII 1014 | 
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LIST OF CONTRACTS FOR WHICH FAIR WAGES SCHEDULES WERE REQUESTED BY 
THE DEPARTMENT OF RAILWAYS AND CANALS— Continued, 


———. 


Date at 
which Issue of 
eis Tata ot Amount /| Labour Gazette 
Nature of Work. Locality, PP Sree’ of in which Fair 
by Contract. Contract 
Depart- ntract. | Wages schedule 
inerntot was published. 
Labour. 
1906. $ cts. [Volume. Page. 
Building of I.C.R. freight 
Os sel in mr St. Pierre; Ques.s... °).. " 9. (Dec. 18.... 1,025 00 VII 789 
Construction of substruc- 
ture of swing bridge 
across Holland River|’ 
in connection with 
Trent Canal at...... -|Queensville Road, Ont..} » 7. .|Nov. 209s 1,245 00 VII 788 
Bay. bridge..-. 12 Doaktown, N.B........ Aug. 9..JJan. 8°(7 0°0459 
. per lb. VII 916 
eh. bridge ....... .. Boisetown, N.B........ " 9..)Feb. 18 ..] 27,955 00 VII 1013 
mc .n. bridge... , Boyer River, N.B., .... " 9..|March 12 .. 0°0451 
Rebuilding retaining wall per Ib. 
Galops Canal......... Iroquois Section, Ont. ..| 4 16../Nov. 20 06/S c ae dule 
rates. 
Raising wharf of I.C0.R../ Pictou Landing N S22 oo) 4-516 " 5 ..}Schedule 
Painting [. C. R. grain : rates. ..../ VII 67 
UD i rr Dt. J Ohi SN: Ba eae .| u 16..,;May 29 ..|\Schedule 
Painting I. C. R. grain rates 
IOWALOL os oe cc PL AM ay a w 216; 
Building of fencin £(n 
Ne es ai) Canada Eastern Division, : 
pe ee eaiety | Jee! iets we ays. She W 1 ° 
Extension of I. C. R. 
7 Ee i eae aera ey Dalhousie, N.B.... .... vn 16. 
Digging up of old water 
Bipeling... . ...... Stellarton, N.S......... my 16: 
rection of combined 
dwelling and I. GC. R. 
eS el Pugwash Jct., N.S... .. Ho plow Dee = 991", 2,930 00 | WIT 916 
Concrete sidewalk along 
canal and furnishing of : 
material and labour... .|Sault Ste. Marie, Ont....|  24.. Sept. 4 ../15c. per sq. 
onstruction of grain ele- foot ec (oI 419 
OS Port Colborne, Ont...... vu 80../Oct. 8 ..| 637,000 00 | VIT 532 
Erection of a freight shed RON INCRE Nitec 4 ini ee! ae OM oo 599 00 | VII 532 
Crib work, rest pier for 
eying Span............ Hillsborough Bridge, P.| ' . 
BRE Fog er ea a ae toed a OLS LNOV, 9 2. | > 17,974) 00 VII 679 
Steel highway swing 
bridge over.... . ..... Holland River, Trent 
Canaly.Ont, mide. Sept. 10../Oct. 12 .. 4,872 00 
New I.C.R. building at. MonetonaNa Belts. : ou: #18.) sw 29) 2} 1645945 00°} WT 533 
Two ten-wheel locomo. 
tives for.......... scat aR yt 6 Sha Re wo UL,.| we) 8 ..1 18,000 004 
Installation of fire alarm each 352." VII 534 
system for I.C.R. .... Halifax, N.S... =")... Up Los ANNOY. ge. 1,245 00 VII 788 
emoval of I.C.R. sta- 
tion and its conversion 
Into a dwelling........ Kensington, P.E.I...... 0 ek E> a FS eS) Dee 1,190 00 | VII 917 
onstruction of freight 
aaa Salmon Lake, Que ..... ce aes Glee Me oman Yo pea 695 00 | VII 917 
Dwelling for I.C.R. agent| Riversdale, N.S........ Oct. 1..|/March 30 ., 1,500 00} VII = 1275 
. engine house... .|Halifax, N.S........_.. " 6..)Dec. — 20 ...|. 122,373 00°}. VIT 789 
Line of railway from... |St. Constant, Que., to 
International boundary|Sept. 29../Oct. 10 .. iT Aa @ 533 
Heading point. ......... Point Tupper Station, N. Fe 
S Bsa at ie 6, a) ere e The elie a Swi Cis " . 
Construction of TOR: 


Belding. |... Rothesay, N.B.......... uw  24..’Jan. 28...) 1,565 50 VII 1018 
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A. 1908 


LIST OF CONTRACTS FOR WHICH FAIR WAGES SCHEDULES WERE REQUESTED BY 
THE DEPARTMENT OF RAILWAYS AND CANALS—Continned. 


Nature of Work. 


Water supplies at. 
ae ater supplies and tank 
Double tracking the cot- 
ton factory branch of 
T.C-R. at:. 
Dredging of old cribwork 
and stone pier, No. 9.. 
I.C.R. building. . 
Grading and finishing 
surface at north side of 


Lock No. 2 and for 
moving the engineer’s 
office and enlarging 
BS AUVLG feel e ornan ai ribpe so ou 


Construction of 3 cottages 
or dwelling houses for 
electricians of 

Construction of a wharf 


wesw ee ee oeeme reese an eeee 


ae supply for I1.C.R. 


Henalaing= retaini ng 
walls of the back ditch 


Wie) fash w eieninvie. <erte | Venetone 


Erection of a shelter and 
lunch house for the 
lockmen . “eves: sabicos 

Extension of Quebec Cen- 
tral Ry., 9 miles <:.: 

Line of railway not ex- 
ceeding 23 miles from.. 


Wiring of new I.C.R. en- 
gine house at 


eee rec ee 


Building of 150 Hart con- 


vertible dump-carts for|I. 


Building of I.C. R. freight 
shed. 

Construction ‘of freight 
car repair shop and 
Sa mill for I.C.R. 

Coton by the Pol- 
son Iron Works, To- 
ronto,and delivery of an 
80-foot screw tug for 
the Rideau Canal...... 

Extension of south pier at 
upper entrance 


ole) sta, alles 


Construction of new 
buildings locomotive 
shovin ccomeck co tee eee 


Construction of highway 
stee] bridge acros Gren- 
ville canal at 


eoeceerreeue 


.|Campbelltown, N.B.. 


.|Sydney Mines, N.S 


Locality. 


Glengarry, N.S 


Halifax, NS.. 
Richmond, N.S 


soe ote eee 


eee Canal, Lock No. 


ef aia\@ (0 e170) ¢, bw @ eyeiyersie, | Wes ele 


Soulanges Canal, Que. .. 


Cascades Point, Soulan- 
ges Canal, Que 


ecenesece 


(Sackville, N.B......- Ag. 


Iroquois section of the 
Galops Canal, Ont... 


Sault Ste. Marie Canal, 


eee re es eee ee ee ere 


St. Francois to St. George 


Scott Junction to eee 
bridge ets 


Cuie. ld ‘0 a whe ee 


Truro; Noss acts 


see er veo eee 


re ee 


Sault Ste. Marie Canal, 
Ont 


Moncton, N.B 


SO. 0h) =e) tere), "s 


eee eeee® 


Date at 
which 
schedule 
supplied 
by 
Depart- 
ment of 
Labour. 
1906. 

AOetie aL 
" iL ee 
‘ai 8 ° 
" 8 
dukeke: 
un - 19. 
" 26. 
1) eee 
Oct. 26. 
Pa ae 
W 19 we 
INGVeg eet 
" 7¢ ee 
W 9 we 
" 9, . 
General 
W ia rer 
A WeCMuL one 
1907. 
Janene. 
Dec.10,’06 
Jan. 4°07 
w 21 ee 


A) 


" 


" 


Feb. 


Date of 
Contract. 
Jan 8 
W 8 « 
vi EN alo: | “OB bea oe 
..|March 13 ’07 
..{Oct. 28 706 
.|Nov. 14 .. 
" Pa) ae 
aidDecn: 17 
lan. . 225707 
Nov. 20, ’06 
W 5 oe 
Jan. 22, ‘07 


clause insert’ 


22... 


1B) 


Issue of 
ATeGat Labour feted 
of Vain Wages 
Contract. néhedute 
was published. 
$ ~~ cts.|Volume. Page. 
Schedule 
rates jeatesiV Ail 916 
Schedule 
rates: sac.) VIE 916 
Schedule 
rates. 
6,980 00 
Schedule 
rates ..... VII 679 
6,675 00 WAE 680 
.iSschedule 
rates. 
Schedule 
ratess2eu. VIt 918 
Schedule 
rates .. VII 679 
Schedule 
ratesa. i: VII 679 
+ 
ed. 
(12,000 (and| VII 918 
thecanaltug 
Shannon. 
(96 c. p. c yd) VIT 917 
430,000 00 | VII 917 
2,225 00 VII 1013 
4 
| 
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LIST OF CONTRACTS FOR WHICH FAIR WAGE 
THE DEPARTMENT OF RAILWAY 


S SCHEDULE 
S AND CANA 


91 


S WERE REQUESTED BY 
LS— Continued. 


i sa a Ser ere eee oe ee 


Nature of Work, Locality. 


a a a 


New passenger station at 
‘Hot water heating system 
in I.C.R. station at... 
Underpinning of old ma- 
sonry wall and cons- 
truction of new con- 
crete canal at Basin 


Amherst, N.S 
Point Tupper, N.S 


Clie ow) ww ae se 


5 Lachine Canal, Que. 
Erection of a steel exten- 
sion to I.C.R. umbrella 


Oo eee Elglitac GNC Seer o vce: 


Chaudieére Jct., Que..... 
. .|Millerton, N.B. 


sees ee we 


A oe ae ee 
Construction of I.C.R. 
stone passenger station| 
ME, te Sackville, N.B.......,.. 
Construction of railway 
under subsidy. to con- 
nect the Montford and| 
Gatineau Ry. with main 
line of Great Northern 
Ry. of Canada at. .. 
Construction of a railway 
under subsidy from or 


Gaspé, Que., to Edmons- 
ton, N.B., 260 miles... 


St. Jerome, Que.... .... 


from near....... ...|Garneau Junction to or 
towards the Quebec 
pridpe. (yes cee xe 


Construction of TCR: 
Stores, office building 


and oil house at...... . Halifax, N.S. 


win) 0) 0) @) 0 yan tee: 


etween ... ..-.. St. John and Hampton.. 
Construction of railway 
ore. ‘Charlottetown, P.E.I.... 


Date at 
which 
schedule 
supplied 

b 


ys 
Depart- 
ment of 
Labour. 


1906. 
" 26 se 


Ue Le 


Issue of 
Labour Gazette 
Date of peer in which 
Contract. Coutiacr Fair Wages 
schedule 
was published. 
$ cts.| Volume. Page. 
.|March 4, 07;/Schedule 
rates... .2. 
.|April 19, 06 9,989 00 
eet, Opn 1 O00; COLL SVL E 1275 
VII 1276 
" 10, 07 + 
" ae. 26 VII 1275 


tT Subsidy granted $3,200 per mile, not exceeding $6,400 per mile. 
+ Amount of contract, $3,200 per mile, not exceeding $6,400 per mile. 
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DEPARTMENT OF LABOUR, CANADA, 
SraTISTICAL TABLES, VII. A. R., No. 6. 


LIST OF CONTRACTS FOR WHICH FAIR WAGES SCHEDULES WERE REQUESTED BY 
THE DEPARTMENT OF MARINE AND FISHERIES AND PREPARED BY THE 
DEPARTMENT OF LABOUR, SHOWING ALSO AMOUNT OF CONTRACT, DATE 
AT WHICH AWARDED, AND WHERE FAIR WAGES SCHEDULE PUBLISHED, 
FOR THE NINE MONTHS ENDING MARCH 31, 1907, AND REPRESENTING THE 


FISCAL YEAR 1905-07. 


$$$ 


Date at 

which Issue of 
schedule Labour Gazette 

Nature of Work.* Locality. ee Date of | Amount of Wa, pone aule 

Depart- Contract. Contract. was published. 
ment of 
Labour. 

1906. $ cts. |Volume, Page. 


Twin screw steel steamer 
for hydrographic sur- 
vey aves x Unepeneee Esquimalt, B.C......... Aug. 29...|July 25....| 143,000 00 

Construction of dredging 
pump and triple expan- 
sion engine for dredge 
Nobis Sok eens eemace Toronto, Onter ct eewives "t Sec " 23% 52s 14,500 00 | VII. 534 

Construction of dredging 
pump and triple expan- 
sion engine for dredge 
Novo Gs Piatt aces Sorel, Que. ....cc. ews " 8..|Nov. 26....| 11,400 00 | VII. 918 

Construction of wooden 
lighthouse tower on gov- 


ernment wharf at.... |Bronte, Ont ...°....... 1 829. (Aug. (22.0 5 800 00 | VII. 419 
Wooden lighthouse tower 
be eek stine ta wit sas Grand Digne, Richmond 
COMIN Se carte ate ce res Sépt. 18..|Sept. 5.... 452 00 | VII. 680 
Wooden lighthouse tower, 
with outbuildings..... Northwest Point - Elar- 
bour island, Guysboro . 
CoM NES ere: a, lee lOct. SIS tix. 1,595 00 | VII. 680 
Maintaining a wrecking 
plant for the coastal 
waters of the Maritime 
Provinces, with head- 
quarters at. /<.(\5 as North Sydney, N.S..... Oct. 26..|Contract not/executed.... 
Fog alarm station....... Port Colborne, Ont...... Novi aghN ove Sale 4,100 00 
Construction of light- 
house: . ub a ie ae Cape George, Co. Anti- 
gonisn, N..So. ee tee Dec. 3../Contract not/executed ... 
Construction of reinforced 
concrete lighthouse 
LOWeL ayes . ....|Little Hope island, N.S.|/Feby. 7..|Sept. 27.... 4,950 


Pea ce Sy a eed es Le Se ee ee SS ae 


a) 
. a 
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DEPARTMENT OF Laxsour, CANADA. 
STATISTICAL TABLES, VIT,, AycRe No: 7. 


LIST OF CONTRACTS FOR WHICH FAIR WAGES SCHEDULES WERE REQUESTED BY 
THE COMMISSIONERS OF THE TRANSCONTINENTAL RAILWAY AND PREPARED 
BY THE DEPARTMENT OF LABOUR FOR THE NINE MONTHS ENDING MARCH 
31, 1907, AND REPRESENTING THE FISCAL YEAR 1906-07, 


a a RD nn rR reso eee oe ee ee TE 


Date at 
ae Am t Issue of 
supplied | Date of open sabour Gazette 
Nature of Work. Locality. PP Contract. in which Fair 
by Contract. Ww “ h d ] 
! Depart: ages schedule 
renieho was published. 
Labour. 
1906. $ Volume. Page. 
Construction of Trans- 
continental Railway 
District “F”, 245 
1 ps a cams des From a point at or near 
Winnipeg, Man., to a 
point known as Penin- 
sula Crossing, near 
Fert William, Ont., 
branch of G.T.P..... March 3../May ’06.... $13,010,399 | VIL 196 
Construction of Railway 
in District “B,” 150 
ESE eee From Quebec, Que., to ick 
La Tuque, Que........|March 3.. May ’06..../ 5,197,257 | VII 196 
Construction of steel ‘via- 
duct 3,000 feet long in 
a ae Cap Rc uge valley in the 
vicinity of Quebec, Que.|March 3.. May ’06.... 358,476 | VII 196 


se 


DEPARTMENT OF Lapour, CANADA. 
STATISTICAL TaBLEs, VII. A. R. No. 8. 


LIST OF SUPPLIES FURNISED THE POST OFFICE DEPARTMENT BY CONTRACT OR 
OTHERWISE, UNDER CONDITIONS FOR THE PROTECTION OF THE LABOUR EM- 


a = 
4 
Amount 
Nature of Order. of 
Order 
$ cts. 
Making and repairing metal dating and other stamps and type and brass crown seals.......- 3,613 04 
Making and repairing rubber dating and other hand stamps and type... .............. 300 35 
upplying stamping material, inclusive of making and repairing pads, also wooden boxes and 
post marking and SUTTER eS TE a ka Va Rigie wip a ME Oh 1-n wtleh cana Seen eee 4,823 17 
aking and apes 8s, Wet OMivermealed, 1) Nee eek eh LR ae eee 790 75 
IN A isons sae, ee i, 16,194 26 
Ey tee Seo et MDI IS NG iit ul eae aes 6,976 20 
epairing mail locks and supplying mail bag fittings....., |, ........... ig an | se phases fe 7,684 12 
upplying portable letter boxes and repairing parcel receptacles, portable tin boxes and rail. 
ESS TRTE SS SESE RE a) ane A ee 8,582 53 
Miscellaneous orders for making and repairing PORtAE BCOT OS See faa an et ne RA Leese . 94 60 
aking up and supplying articles of official uniform.. .......... ........... Rene ener, ae Tey 13,877 78 


a 
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INVESTIGATION OF COMPLAINTS ARISING OUT OF CONDITIONS INSERTED IN GOVERNMENT 
CONTRACTS FOR THE PROTECTION OF LABOUR. 


During the fiscal year 1906-07 (the nine months ended March 31, 1907) there 
were four complaints received at ‘the Department of Labour respecting the alleged 
non-fulfilment. of conditions inserted in public contracts for the protection of labour, 
which were made the subject of special investigation by the fair wages officers of the 
department; a complaint of the same character which was received near the close of 
the last financial year was investigated during the present financial year, and in addi- 
tion a general investigation into the conditions of dredging work throughout Canada | 
was undertaken by this branch of 'the department. Two of the complaints received 
were to the effect that the contractor concerned was not paying the wages called for 
under the schedule; a third that the wages were less than the current rate, and a 
fourth that the contractor had not paid in full the wages due to a number of his 
employees. With regard to the first class of complaints, it was alleged in one case 
that the contractor was not paying the $2.75-per day of ten hours for the steam and 
derrick engineers engaged in the extension of the Louise basin, at Quebec, as required 
by the fair wages schedule; on invstigation by the department, the complaint was 
found to be well grounded, and a settlement satisfactory to both parties was effected, 
the contractor paying to the complainant the sum of $100. In the second case the 
complaint was that the contractors for the erection of a post office at Vancouver, B.C., 
had reduced wages for structural iron workers from the fair wages schedule at the 
rate of $3.50 per day to $2.50 per day, and was also paying labourers below the fair 
wages schedule rate; an investigation of the complaint by the fair wages officers of 
the department showed that, after the suspension of work for one week, the contrac- 

tors had agreed to pay the current rate of wages, and the men had thereupon resumed 
work, so that no further action py 'the department was necessary. 


A third complaint to the effect that the contractor for the painting of the walls 
of the Custom-house building at Halifax, N.S., had not been paying the current rate 
of wages for painters, proved on investigation by the departmental officers to be well 
founded with respect to two painters in the employment of the contractor, and the 
report of the fair wages officer recommended that that the contractor pay the differ- 
ence between the wages paid by him and the current rate. All these complaints had 
reference to contracts made by the Department of Public Works. 


The fourth complaint related to a contract controlled by the Department of 
Marine and Fisheries at Little Hope, N.S., and was to the effect that the contractor : 
had not paid in full the wages due ‘to three of his employees; the complaint was 
-found to be well grounded, and on recommendation by the department the contractor 
paid to two workmen $130 and $66.10 respectively in settlement of their claims. The 
claim of the third complainant having been brought into court, it was not necessary 
for the department to proceed further in the matter. | 


The inquiry into the conditions relating to dredging work throughout Canada 
was undertaken by the request of the Department of Public Works, in consequence 
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ing was being done,—such investigation extending from St. J ohn, N.B., to Sault Ste. 
Marie, Ont.,—and a copy of the report of the officer was forwarded to the Department 


The small number of complaints received during the year regarding the non- 
fulfillment ‘by contractors of their obligations in respect of the fair wage schedules 
may reasonably be taken to indicate that there are few breaches of these conditions. 
On the whole there is-a growing disposition among contractors to admit the reason- 
ableness of the proposition that the labour employed by them on government contracts 
should receive wages not under those current elsewhere in similar lines of work, and 
having due regard to the increasing cost of living, which is so widely noticeable a 
feature of the times, and is so intimately related to the question of wages. In spite 
of this general disposition on the part of contractors to act fairly, there would appear 
to be a possibility, where the contractor is not paying the rates he has agreed to pay 
under the fair wages schedule inserted in the contract he has received, and where the 
workman is not aware that such a fair wage schedule exists, of workmen, especially 
‘in the lower ranks of labour, not receiving fair treatment. Under the circumstances, 
the fair wages officers are convinced that it is advisable to require that copies of all 
fair wages schedules be posted conspicuously on the buildings or works to which they 
relate, and that any verbal or written agreement made between contractor and em- 
ployee waiving any rights under such schedule shall be null and void. These sugges- 
tions for safeguarding the interests of workmen, so far as concerns their employment 
on public works, are contained in the following recommendations, which have appeared 
in previous reports and which are again respectfully submitted as being in the public 
interest and in furtherance of the general purposes of the Fair Wages Resolution of 
the House of Commons of 1900:— 


1. A clause to be inserted in all contracts to the effect that verbal or. written 
agreements made between contractors and employees, whereby an employee may agree 
to forego in whole or in part any of the rights or privileges intended to be secured to 
him by any clause in the contract, shall be null and void. 


2. A clause to be inserted to the effect that in all questions of dispute arising 
between contractors and their employees in regard to the rights or privileges intended 
to be secured to any employee by any clause in the contract, the minister of the depart- 
ment shall have power to decide such questions, and such decision of the minister 
shall be final. 


3. A clause to be inserted compelling contractors to post in a conspicuous place 
on the public works under construction the terms and conditions in their contracts 
framed for ‘the protection of those in their employ. 


4. A clause to be inserted obliging contractors to keep a record in books to be 
kept for the purpose, of payments made to workmen in their employ, such books to be 
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open for inspection by the fair wages officers of the government at any time that it 
may seem expedient to any minister of the government, and in particular the Minister 
of Labour, to have the same inspected. 


The following table shows the nature of the investigations which have been made 
by the fair wage officers of the department during the nine months ended March 31, 
4907, representing the fiscal year, 1906-07 into complaints received at the department, 
the nature of the claims presented, the department of the government affected, and the 
disposition made of the several claims. 
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VIL—FALSE REPRESENTATIONS TO INDUCE EMIGRATION.—MISSION 
TO ENGLAND OF THE DEPUTY MINISTER OF LABOUR.—_IMPERIAL 
LEGISLATION. | 


During the year the Deputy Minister of Labour, Mr. W. L. Mackenzie King, 
O.M.G., was despatched by the Honourable the Minister of Labour to England on a 
mission to endeavour to secure legislation by the British parliament looking to the 
prevention in Great Britain of fraudulent representations to induce emigration to 
Canada. The result of his mission was the enactment of legislation along the lines 
desired, the following section being introduced into the Merchant Shipping Act, 1906 
(6 Edw. 7, ch. 48), which measure was before the British parliament at the time of Mr. 
King’s visit, and received the royal assent on December 21, 1906 :— 


‘The following section shall be substituted for section three hundred and fifty-three 
of the principal Act :— 

“Tf any person, by any false representation, fraud or false pretence, induces or 
attempts to induce any person to emigrate or to engage a steerage passage in any ship, 
he shall for each offence be liable on summary conviction to a fine not exceeding fifty 
pounds, or to imprisonment with or without hard labour for a period not exceeding” 
three months.” ’ . i 


The section became No. 24 of the Merchant Shipping Act, 1906. The correspond- 
ence relating to the mission of Mr. King to England was laid on the table of the House: 
of Commons during the past session by the Honourable the Minister of Labour in re- 
sponse to an order of the House. The correspondence dates back to August 27, 1906, 
when Mr. P. M. Draper, secretary-treasurer of the Trades and Labour Congress of | 
Canada, addressed a’ letter to the Honourable Rodolphe Lemieux, M.P., Minister of 
Labour, discussing the subject of the misrepresentations made to influence emigration 
to Canada, and the desirability of imperial legislation on the subject, and suggesting’ 
that Mr. King should be sent by the Minister of Labour to interview the Imperial 
authorities and represent the views of Canada, as they had been already formally set. 
forth in a resolution of the House of Commons, and in an approved minute- of the 
Privy Council of Canada, forwarded by His Excellency the Governor General’ to the 
Rt. Hon. the Earl of Elgin, the Secretary of State for the Colonies. 


The circumstances leading up to Mr. Draper’s letter to the Minister of Labour are 
set forth in a series of letters and documents collected in a pamphlet which was placed 
by Mr. King before Lord Elgin, the Secretary for the Colonies, and included in the re- 
turn laid before the House of-Commons; they relate particularly to the inquiries made 
byt Lord Elgin with regard to misrepresentations whereby a number of British printers 
were induced by a Mr. C. Brunning to emigrate from Great Britain to Winnipeg; to | 
the report of the Deputy Minister of Labour on the result of his investigations into | 
this matter; to legislation enacted by the Dominion parliament on the subject, and 
to the resolution of the Dominion House of Commons and the approved minute of the | 
Privy Council of Canada urging legislation on the subject by the British parliament. 


The action of the department with regard to the misrepresentations practised on the | 
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printers who had thus been induced to emigrate from Great Britain to Winnipeg, and 
the legislation enacted by the Dominion parliament as a consequence of the recommen- 
dation of the Deputy Minister were set forth in the annual report of the depart- 
ment for the year 1905-1906. Tt will be sufficient, therefore, to indicate but briefly the 
features of this preliminary correspondence and procedure. 


Lord Elgin’s inquiry on the subject of the emigrating printers took the form of a 
despatch to His Excellency the Governor General under date of February 21, 1906, and 
was accompanied by a copy of a petition that had been addressed to the King by some 
of the printers in question. Lord Elgin asked that the matter be made a subject of in-- 
vestigation, and remarked that if the statements made in the petition were correct, a 
serious injustice would appear to have been done. The matter was referred by the 
- Governor General to his Ministers, with the result that the Minister of Labour in- 
structed his deputy, Mr. W. L. Mackenze King, to proceed to Winnipeg and investigate 
the subject of the complaint, and under date of April 18, His Excellency wrote Lord 
Elgin, inclosing extracts from the Deputy Minister’s report as to the result of his in- 
vestigations, and inclosing further an approved minute of the Privy Council of Canada, 
requesting Imperial legislation on the subject of misrepresentations concerning emigra- 
tion. The Governor General commented on the inclosures as follows :— Your Lord- 
ship will observe that this report fully justifies the complaint of the printers, who, it 
finds, were induced to come to this country by false and fraudulent representations. 
Your Lordship will also note that inasmuch as the scope of the Dominion Act, chapter 
16 of 1905 is restricted to offences committed in Canada, Mr. Brunning appears not to 
jhavie rendered himself liable to any penalty under the Act. It is suggested, however, 
that a remedy to meet future cases of a similar character might be provided by Im- 
perial legislation analogous to the Dominion Act.’ Under date of May 16, Lord Elgin 
acknowledged the Governor General’s letter and promised that the suggestion of special 
legislation to meet the situation under discussion would receive every attention from 
His Majesty’s government. 


‘Again under date of May 17, His Excellency the Governor Genera] wrote Lord 
Elgin, inclosing a copy of the report of the debate in the House of Commons on the 
ninth of the same month concerning the question of the false representations made to 
induce emigration to Canada, drawing special attention to the speeches of the then 
Minister of Labour (the Honourable A. B. Aylesworth) and the leader of the opposi- 
tion (Mr. R. L. Borden), who, His Excellency observed, ‘ representing the two sides of 
the House, are united in the view that it is desirable in the interests of the people of 
the United Kingdom, no less than in those of the people of Canada, that legislation 
shuuld be enactel in the United Kingdom in order that such cases can be dealt with. 
lhe scope of the Dominion Act, chapter 16, 1905, under which they could be prosecuted 
in Canada, is restricted 'to offences committed in this country.’ His Excellency added: 
‘Until such legislation is provided, men like Mr. Brunning would appear to be exempt 
‘rom any penalty for fraudulent representations.’ 


The ‘ Act respecting false representations to induce or deter immigration,’ passed 
y the Dominion parliament and assented to on J uly 20, 1905, is as follows :— 


‘Every person who does, in Canada, anything for the purpose of causing or pro- 
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curing the publication or circulation, by advertisement or otherwise, in a’ country out- 
‘side of Canada, of false representations as to the opportunities for employment in Can-_ 
ada, or as to the state of the labour market in Canada, intended or adapted to encour- 
age or induce, or to deter or prevent, the immigration into Canada of persons resident 
in that country, or who does anything in Canada for the purpose of causing or procur- 
ing the communication to any resident of such country of any such false representa- 
tions, shall, if any such false representations are thereafter so published, circulated or 
communicated, be guilty of an offense, and liable, on summary conviction before two 
justices of the peace, to a penalty of not more than one thousand dollars and not less 


than fifty dollars for each offence.’ 


Mr. Draper’s letter of August 97 to the Minister of Labour is the next document 
in order of date. Mr, Draper pointed out that the Dominion parliament had, in 1905, 
enacted legislation intended to prevent false representations to induce immigration to 
Canada, with 'the hope of stopping practices concerning which complaint had been 
- yepeatedly made by the Trades and Labour Congress of Canada. He went on to state 
that this measure necessarily was ineffective beyond the bounds of Canada, and noted 
that during the session of 1905 a resolution was passed by the Dominion parliament 
asking. ‘the Imperial parliament to enact a similar law which would prevent false 
representations being made to intending emigrants to Canada by agents in the British 
Tsles; and that the Dominion government had further requested the Imperial govern- 
ment to stop ‘the misrepresentations in question. Mr. Draper worte further that ‘ the 
passage of an Imperial Act becomes absolutely necessary not only as a safeguard to 
innocent people, but as a protection to Canadian interests at home and abroad.’ It 
was possible, however, the writer urged, that in the multiplicity of affairs claiming 
the attention of the Imperial parliament the request of the Canadian government 
might not receive immediate attention, and he suggested to the minister that ‘ som«¢ 
one should be sent to England to press upon the authorities the urgency of the reques 
that had been made, so that immediate action might be taken. ‘If this” continue 
Mr. Draper, ‘can be done by you, no one is better fitted for the task than your deput; 
minister, Mr. W. L. Mackenzie King, C.M.G., who has an intimate knoweldge of th 
whole case, and whose investigations into ‘the case of the Winnipeg printers, apar 
from anything else, gave him an oportunity of learning at first hand the nature 0 
‘the schemes used to dupe immigrants.’ ; 


The honourable the Minister of Labour acknowledged this letter on August 3t 
promising to give careful consideration to the suggestions made; and in the cours 
of a second letter to Mr. Draper, dated September 1, wrote: ‘I think your suggestio 
a good one, and, as ‘the government is most anxious to do everything in its power { 
put a stop td persons being brought to this country under false representations as | 
the conditions of labour, and to further the just demands of the workingmen < 
Canada in protecting ‘them against a repetition of such fraudulent practices as We: 
shown to have taken place in connection with the bringing of a lage number ' 
printers from England to this country to take the places of men on strike in Wind 
peg, it has seemed to me that, by sending the Deputy Minister of Labour, Mr. Kin 
to England to present the views of the Department of Labour to the British autho 
ties, it would, as your letter states, have a very beneficial effect and assist in bringl 
about the enactment of such legislation by the parliament of Great Britain as t 


ey 
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Canadian government has already requested. I have, therefore, directed Mr. King to 
proceed 'to England to interview the British authorities prior to the opening of the 


_ British parliament, and am giving him letters which, I trust, may facilitate the suc- 


cess of his mission.’ 


The letters mentioned by the Honourable the Minister of Labour were addressed 
respectively to the Earl of Elgin as Colonial Secretary and to Lord Strathcona as High 
Commissioner for Canada, and were dated September 18. Mr. King, it may be added, 
sailed for England on the 21st of that month. 


The letter from the Honourable the Minister of Labour to the Secretary of State 
for the Colonies was as follows :— 


DEPARTMENT oF LaBour, CANADA, 
Orrawa, September 18, 1907. 


My Lorp,—I have the honour to introduce to Mr. W. L. Mackenzie King, M.A., 
C.M.G., Deputy Minister of Labour of Canada, whom T have directed to proceed to 


England to represent to your Lordship, on behalf of the government of Canada, the 


urgent need for the enactment, at the earliest possible date, of Imperial legislation to 
prevent false representations being made in Great Britain or Ireland as to the condi- 
tion of the labour market in Canada with a view to inducing or deterring emigration 
to this country. 

Your Lordship has already received a copy of an approved minute of the Honour- 
able the Privy Council of Canada, and of a resolution of the House of Commons of 
Canada, setting forth the desirability of such legislation being enacted by the Imperial 
pariiament, and your Lordship has graciously promised that careful consideration 
will be given by His Majesty’s Ministers in Great Britain to the suggestion therein 
contained. 

I am well aware of the many and important subjects which his Majesty’s Min- 
isters are likely to have under consideration at this time. Nevertheless, I feel that 
once fully apprised of the serious nature of the wrongs which have already been occa- 
Sioned to many individuals and families of the United Kingdom as well as of Canada, 
by false representations made in Great Britain concerning the condition of labour in 
this country, and the grave possible consequences which may ensue unless prompt 
measures are taken to effectively put a stop to such false representations being made 
in the future, His Majesty’s Ministers will be disposed to meet ‘the wishes of the Cana- 
dian people in this matter. 

In sending Mr. Mackenzie King to England, I do so, therefore, with the hope 
that his mission may result in the enactment of ‘the desired legislation at the approach- 
ing session of the British parliament. 


I have the honour to be, My Lord, 
- Your Lordship’s obedient servant, 


RODOLPHE LEMIEUX, 
Minister of Labour and Postmaster General of Canada. 


The Right Honourable 
The Earl of Elgin and Kincardine, G.C.S.I., G.C.LE., Lids @ Fre BS bat BE 
Secretary of State for the Colonies, London, England. 


The letter from the Honourable the Minister of Labour to Lord Strathcona was 
as follows :-— 
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DEPARTMENT OF LaBourR, CANADA, 
Orrawa, Septemebr 18, 1907. 


My pear Lorp Srratucona,—Mr. W. L. Mackenzie King, M.A., C.M.G., Deputy 
Minister of Labour of Canada, is proceeding to England with a view of representing 
to the British authorities, on behalf of the government of Canada, the desirability of 
legislation being enacted by the Imperial parliament, at the earliest possible date, to 
prevent false representations being made in the United Kingdom and Canada to in- 
duce or deter immigration to Canada. Mr. Mackenzie King is already known, per- 
sonally to your Lordship, so that it is not necessary for me to give him an introduc- 
tion to you. Nevertheless, I would like to bespeak for him your Lordship’s good offices, 
and to say that any assistance given by you to Mr. Macknezie King in the discharge 
of his importan't and responsible mission will be much apreciated by myself and other 
members of the Canadian Ministry. 

Mr. Mackenzie King will explain fully to your Lordship the nature of the legis- 
lation which it is hoped the British parliament will enact in the interests of this 
country, ‘the desirability of which legislation has already been suggested to His: 
Majesty’s Ministers in Great Britain, by a resolution of the House of Commons, of 
Canada, and an approved minute of the Honourable the Privy Council of Canada. 
It is only necessary, therefore, for me to add that my main purpose in sending Mr. ; 
King to again bring this matter to the attention of the British authorities is that His 
Majesty’s Ministers in Great Britain may be led to feel how important the matter is 
regarded by the Canadian government, and also the necessity for immediate action. 
Our government sincerely hope that His Majesty’s Ministers will see their way to 
introducing legislation on this important subject at the approaching session of the 
British parliament. 

T have the honour to be, my Lord, 
Your Lordship’s obedient servant, 


(Signed) RODOLPHE LEMIEUX, 
Minister of Labour and Postmaster General of Canada. 
The Right Honourable, ; 
Baron Strathcona and Mount Royal, G.C.M.G., F.R.S., LL.D., 
High Commissioner for Canada, 
17 Victoria Street, London, S. W., England. 


- 


Mr, King also took with him the following letter from the Premier of Canada to 
the Colonial Secretary :— 


Orrawa, September 21, 1906. 


Dear Lorp Excin,—The Honourable Mr. Lemieux, the Minister of Labour, informs 
me that he has written your Lordship in regard to the important mission on which he 
is sending his deputy, Mr. Mackenzie King, to England. It is not necessary for me, 
therefore, to enlarge in any way upon what Mr. Lemieux has said. I would like, how 
ever, to join with him in the hope that he has expressed that His Majesty’s ministers | 
may find it possible to give immediate consideration to the important subject which | 
the government of Canada, in sending Mr. King to England, is desirous of again bring-’ 
ing to their attention. : 


Yours respectfully, 


The Right Honourable, 
The Earl of Elgin and Kincardine, K.G., 
Secretary of State for the Colonies, 
Downing street, London, 8. W., England. . | 


| 
WILFRID LAURIER. 
| 
| 
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Mr. King arrived in London on September 29. After presenting the letter of the 
Honourable the Minister of Labour to Lord Strathcona, and ealling at the Colonial 
Office, he sent the following communication to the Earl of Elgin, who was absent at 
the time in Scotland :-— 


OFFICE oF THE HicgH Commissioner For CANADA, 
17 Victoria Street, 
Lonpon, S. W., October 2, 1906. 


My Lorp,—T have the honour to enclose a communication from the Honourable 
Rodolphe Lemieux, K.C., M.P., Minister of Labour and Postmaster General of Canada, 
informing your Lordship that I have been sent to Iingland to represent, on behalf of 
the government of Canada, the special need for the enactment by the parliament of 
the United Kingdom of legislation to prevent false representations being made in 
Great Britain and Ireland as to the condition of the Labour market in Canada, with a 
view to inducing or deterring emigration to Canada. 

The Minister of Labour in his letter has made mention of the attention which this 
matter has received, both from His Majesty’s ministers in Great Britain, and from 
the House of Commons and the Privy Council of Canada. I beg to enclose, in 
pamphlet form, a copy of the resolution of the House of Commons and of the approved 
Minute of the Privy Council referred to by the minister, and a copy of certain of the 
correspondence which has passed between the governments of Canada and the United 
Kingdom in reference thereto. 

Your Lordship will observe that the minister lays special stress upon the urgency 
of the need of immediate legislation in the interests of His Majesty’s subjects in the 
United Kingdom, as well as in Canada. I may add that the minister’s hope in sending 
me to Great Britain at this time, has been that I might be able, having fully acquainted 
Your Lordship with the importance which the government of Canada attaches to this 
matter, to return with a definite assurance that legislation to meet the evils complained 
of will be introduced at the approaching session of the Imperial parliament. 

Your Lordship, I understand, will not likely be in London before the 23rd of the 
present month. I presume, however, that your Lordship will be pleased to receive 
without delay the communication from the Minister of Labour of Canada which T am 
enclosing. I have, therefore, ventured to enlist the good offices of Lord Strathcona, 
the High Commissioner for Canada, who has kindly consented to forward this letter, 
with its enclosures, and to request for me the privilege of an interview at such time 
and place as may be most convenient to your Lordship. 


I have the honour to be, my Lord, 
Your Lordship’s obedient servant, 


(Signed) W. L. MACKENZIE KING, 
Deputy Minister of Labour of Canada. 


Lord Elgin accordingly arranged through the High Commissioner’s Office for Mr. 
King to be brought into touch with the officials of the Colonial Office pending His 
Lordship’s return to London from Scotland. A number of interviews were held be- 
tween Mr. King and officials of the Colonial Office, and on October 23 Mr. King had 
a lengthy interview with Lord Elgin himself, the High Commissioner for Canada 
being also present. The views of the Canadian government and its wishes in the 
matter were fully set forth, and on the 27th of the month Mr. King was officially in- 
formed that the president of the Board of Trade at the suggestion of the Secretary of 
State for the Colonies, had given notice that he would propose the insertion of an 
appropriate clause dealing with emigration frauds in the Merchant Shipping Bill at 
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that time before the House of Commons. Subsequently, Mr. King was given letters 
from the Secretary of State for the Colonies which he was requested to convey to the 
Minister of Labour and the Prime Minister. The letter to the Minister of Labour 
was as follows :— 


COLONIAL OFFICE, 
Downin@ STREET, November 1, 1906. 


Dear Mr. Lemtevx,—I am glad to be able to inform you that the president of the 
Board of Trade has, at my request, willingly consented to propose the tollowing new 
clause for insertion in the Merchant Shipping Bill now before the House of Com- 
mons :— z 

‘The following section shall be substituted for section 353 of the principal 
Act :— 

‘If any person, by any false representation, fraud, or false pretence, in- 
duces or attempts to induce any person to emigrate or to engage a steerage 
passage in any ship he shall for each offence be liable to a fine not exceeding 
£50, or to imprisonment with or without hard labour for a period not exceed- 
ing 3 months.’ 7 
There is every hope that this clause will be accepted, and that the Bill will become 

law this session. 

It has given me much pleasure to meet the views and wishes of the government and 
parliament of Canada, which Mr. Mackenzie King has so lucidly explained to me. I 
should have preferred that the importance of this legislation should have been marked 


7-8 EDWARD VII., A. 1908 ~ 


by its embodiment in a distinct Act here as in Canada. There was, however, consider- 


able difficulty in introducing any new Bill at this late period of the session, and it was 
thought better to take the occasion offered by the Merchant Shipping Bill than to post- 
pone to another year legislation of pressing urgency. 

I fully recognize how necessary it is, both in the interests of this country and of 
Canada, that persons should not be induced to emigrate by false representations, and I 
trust that the law in both countries as strengthened, will have the desired effect. 

Believe me, yours very truly, 


ELGIN. 
The Honourable R. Lemieux, K.C., M.P. 


The Colonial Secretary’s letter to the Prime Minister was as follows:— 


CoLONIAL OFFICE, 
Downine Street, November 1, 1906. 


Dear Sin Wiurrip,—l have to thank you for writing me about Mr. Mackenzie King 
aud his mission to this country. We have done all in our power to assist him, and I 
think he is satisfied, but I need not trouble you with explanations which he can better 
give. 

I would only beg you to believe that in the present position of parliamentary busi- 
ness, I am convinced that the introduction of a separate Bill must have meant delay till 
next year. I was very glad, therefore, to be able with the co-operation of my col- 
league, Mr. Lloyd George, to find means of inserting a clause in a Bill already before 
the House, and I hope thus to secure your object. 

I am, yours sincerely, 
ELGIN. 
The Right Honourable Sir Wilfrid Laurier, G.C.M.G. 


Having received the above communication, Mr. King left London for Canada on ~ 


November 3, arriving in Ottawa about a week later. 
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As already mentioned, the clause proposed by the Secretary of State for the Colo- 
nies, as included in the amendment of the Merchant Shipping Bill* subsequently passed 
both Houses of parliament and was assented to on December 21. It igs believed this 
legislation by the Imperial parliament, in conjunction with that enacted during 1905 
by the Dominion parliament will have the effect of preventing the misrepresentations 
that have been made on various occasions, either in Great Britain or in Canada to 
- influence emigration to this country, resulting in many cases, in much harm to those 
who have been misled, and not infrequently to an unfortunate disturbance of the 
industrial conditions prevailing in the districts or cities in Canada that may have 
been affected. 
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VIII.—THE ALIEN LABOUR LAW. : 


The law commonly known as the Act to Restrict the Importation and Employ- 
ment of Aliens having been within ‘the past fiscal year the subject of an important 
appeal to the Judicial Committee of the Privy Council, and having within the year 
been adopted and incorporated in the Revised Statutes of Canada, 1906, as Chapter 
97, Vol. IL, R.S.C., 1906 (p. 1753), and entitled: ‘An Act respecting the Importa- 
tion and Employment of Aliens,’ and known briefly as the Alien Labour Act, it is 
opportune to review the circumstances surrounding the appeal as well as the various 
amendments that have been made to the Act since its original enactment in 1897. It 
will be timely also to furnish information on the general operation of the Act. 


As originally enacted in 1897, and amended in 1898, the Act required that no 
proceedings should be instituted under it without the consent of the Attorney General 
of Canada, or some person duly authorized by him, and after the establishment of the 
Department of Labour, an important part of the duty of the new department was to 
inform the Attorney General with regard to the alleged violations of the law concern- 
ing which prosecutions might be requested. A resident officer was appointed with a 
view to investigating alleged complaints and reporting on the same through the Labour 
Department to the Attorney General. During the session of 1901 the Act was 
amended so that the consent of the Attorney General of Canada was no longer made 
necessary to the institution of proceedings, but, instead, proceedings could be taken 
on the consent of the attorney general of the province in which the alleged offence 
had occurred, or of any judge of a superior or county court. In this way parties 
interested in bringing the suit were enabled to proceed in the local courts without 
having resort to the federal authorities. It had been held that the necessity of 
obtaining the consent of the Attorney General of Canada before commencing proceed- | 
ings was detrimental to the effective working of the Act, those who believed them- 
selves to be suffering from a supposed violation of the measure being hindered from 
securing immediate redress. The amendment contributed towards remedying this 
alleged defect. 


RECOVERING THE PENALTY. 


An important change was made also with regard to the penalty. In the Act as 
originally enacted the penalty for the infringement of the Act was $1,000, which was 
held to be so severe as to make the courts conservative in enforcing it, and it was | 
believed there might arise under the Act cases in which a lighter penalty would be suffi- 
cient. The penalty was changed from $1,000 to one not exceeding $1,000 or not less | 
than $50. The mode of recovery of the penalty was simplified also, so that an indi- | 
vidual with the written consent of the judge of the court in which it was intended to 
bring the action, might sue for and recover the amount as a debt in any court of 


competent jurisdiction in which debts of like amount are now recovered; or the | 
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penalty might be recovered with the written consent of the attorney general of the 
province in which the prosecution obtains, or of a judge of a superior or county court 
upon summary conviction before any judge of a county court (being a justice of the 
peace) or any judge of the sessions of the peace, recorder, police magistrate, or stipen- 
diary magistrate, or any functionary, tribunal, or person invested by the proper legis- 
lative authority with power to do alone such acts as are usually required to be done 
by two or more justices of the peace, acting within the local limits of his or its juris- 
diction; the sum recovered in the latter case 'to be payable to the Receiver General 
of Canada, who may order to be paid to the informant by reason of whose informa- 


tion the conviction is believed to have been secured, a portion of the penalty recovered, 
hot exceeding fifty per cent. 


APPLICATION OF ACT WIDENED, 


A further amendment of considerable importance relates to the clause in the ori- 
ginal Act setting forth that its provisions should apply only to such foreign coun- 
tries as have enacted and retain in force, or as enact and retain in force laws or ordi- 
nances applying to Canada of a character similar to this Act. An amendment in 
1898 set forth the method in which evidence may be given as to countries to which 
the Act applies. The legislation of 1901 further amended ‘the original clause so as to 
make the Act apply to the importation or immigration of such persons as reside in or 


_ are citizens of such foreign countries as have enacted and retain in force, &c. Under 


the original clause no violation could be proven if the persons brought to this country 
from the United States were foreigners to that country and gave satisfactory proof 
that they had not become citizens of the United States ; under the amended Act it is 


only necessary to prove that the aliens imported were, at the time of hiring, resident 
in the United States. 


DEPORTATION TO ADJOINING COUNTRIES, 


The original Act provided ‘that the Attorney General of Canada, in cases where 
he was satisfied that an immigrant had been allowed to land in Canada contrary to 
the provisions of the Act, might cause such immigrant, within the period of a year 
after landing or entry to be ‘taken into custody, and returned to the country whence 
he came at the expense of the owner of the vessel: an additional clause providing 
that if Such person enters from an adjoining country, he may be returned at the 
expense of the person previously contracting. The latter clause was amended to read 
‘at the expense of the person, partnership, company or corporation’ violating the Act. 

The provision of the original Act making it an indictable offence for the master 
of any vessel to bring knowingly into Canada any alien: with whom an illegal con- 
tract has been made, and imposing a fine of $500 or six months’ imprisonment for 
each such infringement of ‘the law, remained unchanged in the amended Act. 

Also, under the amended Act of 1901, as under the original law, separate pro- 
ceedings may be instituted in the ease of each alien who is believed to have been 
brought into the country illegally. 
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ROYAL COMMISSIONS APPOINTED. 


Important outcomes of the Alien Labour Act have been the appointments of 
royal commissions to inquire into the employment of aliens by the Grand Trunk Pacific 
Railway and the Pere Marquette Railway Company, respectively, His Honour Judge 
Winchester being the commissioner in each instance. With regard to the earliest of 
these commissions, that relating to the Grand Trunk Pacific Railway Company, repre- 
sentations had been for some time previously made to the government by the Cana- 
dian Institute of Amalgamated Engineering and others to the effect that the railway 
company was infringing the Alien Labour Act by giving preference to the employment 
of citizens of the United States and non-residents of Canada in connection with its 
construction work. An extensive correspondence had been carried on by the Depart- 
ment of Labour with the officers of the company concerned, and with other parties with 
regard to these representations, and the appointment of a commission to further in/ 
vestigate the facts was recommended by the Minister of Labour because such corres- 
pondence showed important differences of statements between the Grand Trunk Pacific 
Railway Company and the officers of the Dominion Institute of Amalgamated Engi- 
neering. As a result of a prolonged investigation during the summer of 1904, in vari- 
ous parts of Canada into the charges preferred against the Grand Trunk Pacific Rail- 
way Company the commissioner expressed his conviction that no earnest effort had 
been made to obtain Canadian engineers for the location of the railway in question by 
those having authority to employ such, that there were plenty of Canadians capable of 
the work who were available, and that in the word ‘ engineer’ he included all from the 
chief engineer and harbour engineer to the transit men, shanty men, levellers 
and topographers. On the other hand, there was, he reported, a very 
earnest desire ‘to obtain American engineers for the work, and in some cases 
applications were made to the heads of other railway companies to relieve men for 3 
the purpose of having them brought to Canada to be empolyed on this road. As a 
result of the appointment of the commission, and the report of the commissioner, 
fifteen persons left the service of the company out of twenty-four reported against by 
His Honour Judge Winchester. Some of these were deported at the express instance 
of the Attorney General, while others left to avoid the consequence of violating the 
Alien Labour Act. Apart, however, from this immediate consequence the publicity 
given to the whole subject during the course of the investigation, both in the press 
and because of the publication and distribution of the report and evidence by the 
Department of Labour, as well as from discussions in parliament, helped to create a 
public opinion so strong and clearly defined that a better guarantee was afforded for 
the protection of Canadians and British subjects with respect to their employment in 
connection with the construction of the new transcontinental railway than was likely 
to have been afforded in any other way. 


THE PERE MARQUETTE COMMISSION. 


The Royal Commission to enquire into the alleged employment of aliens to the 
exclusion of Canadian citizens and British subjects by the Pére Marquette Railway 
on that portion of the company’s line operated in Canada was issued in April, 1905. 
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It was alleged that since the Pére Marquette system of Michigan, U.S., obtained con- 
trol of the Canadian portion of the Lake Erie and Detroit River Railway (Erie & 
Huron) it had been persistently replacing Canadian employees of the old system by 
employees from the United States. Befire the appdintment of the commission a pre- 
liminary investigation had been made by Mr. J oseph T. Marks, the editor of the 
Industrial Banner, of London, Ont. acting under instructions of the Honourable the 
Minister of Labour. His report confirmed the representations made to the govern 

- ment, and His Honour J udge Winchester was appointed a royal commissioner to 
further investigate the subject. The report of the commissioner was reported to the 
House of Commons by the Honourable Sir William Mulock, the Minister of Labouy 
at that time, and named various officials and employees of the Pére Marquette Railway 
in Canada, whose employment by the company constituted infringements of the Alien 
Labour Act, and who were in his opinion liable to deportation. The commissioner 
further reported that the policy of the management of the Pére Marquette Railway 
Company was in his opinion to fill the higher positions with Americans, while, he 
adds, ‘that there was a discrimination against Canadians is abundantly shown by 

the evidence.’ At the request of the Honourable the Minister of Justice, the Honour- 
able the Attorney General of Canada issued to the Commissioner of the Dominion 
Police, warrants for the deportation of the aliens thus illegally employed, but ‘the 
Commissioner of Police was instructed before executing the warrants to allow the 
parties a reasonable time to leave the country, and in the case of the chief officials - 
concerned some days were allowed in order that the business of the company might 
not be seriously embarrassed by reason of their deportation. Some of the alien em- 
ployees in the meantime returned voluntarily to ‘the United States. The first wararnts 
issued were against James R. Gilhula, chief train dispatcher, and Everett E. Cain, 
trainmaster, both at St. Thomas, Ont. The warrants were issued by the Attorney 
General of Canada, and directed the official charged with their execution to return the 
aliens to the country whence they came. 


QUESTION OF DOMINION POWERS APPEALED TO PRIVY COUNCIL. 


Immediately upon their arrest the parties obtained writs of habeas corpus, which 
obliged the Commissioner of Dominion Police, who had made the arrests, to produce 
the persons in his custody before Mr. Justice Anglin, of Toronto, and to state the 
Teasons for their detention. Counsel for the prisoners moved for orders for their dis- 
charge from custody, and counsel for the Attorney General of Canada showed cause 
against the motion. The argument was heard at Toronto, June 9 and 10, and judg- 
ment was rendered by Mr. Justice Anglin on June 16, 1905. The court held that the 
met of the Dominion parliament to Restrict the Importation and Employment of 
Aliens was beyond the power of the Dominion parliament ‘to pass, for the reason that, 
in compelling the return of such aliens to the United States, it had authorized certain 
acts to be done beyond the territorial limits of Canada, this being an exercise of juris- 
diction which could only be, but had not been, conferred on the Dominion parliament 
by the parliament of Great Britain. The Honourable the Attorney General, on June 
26, stalted to the House of Commons that it was the intention of the government to 
apply to the Privy Council for leave to appeal against the decision of Mr. Justice 
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Anglin, with which the government did not agree. Leave to appeal was obtained in 
due course by the present Minister of Labour, the Honourable Rodolphe Lemieux, at 
tha't time the Solicitor General of Canada, and in June, 1906, the appeal was argued 
before the Privy Council by Mr. Newcombe, the Deputy Minister of Justice. On 
July 30, their Lordships gave judgment reversing the decision of Mr. Justice Anglin, 


and declaring the deportation clause of the Alien Labour Act to be within the powers 
of the Dominion parliament. In the meantime the publicity given the proceedings 


of the commission, as in the case of the commission to inquire into the charge against 
the Grand Trunk Pacific Railway Company, together with the distribution of the 
reports and evidence, and the discussions in Parliament, had 'the effect of stopping 
further importations of aliens to fill places that should be occupied by Canadians, and 
may reasonably be presumed to have influenced public opinion to the advantage of 
Canadian and British subjects generally in connection with industrial employment. 


The appeal to the Judicial Committee of the Privy Council in this matter was 
taken at the instance of the Department of Labour, and the expense of the proceed- 


ings was borne by the department. The appeal and the decision of the Judicial Com- _ 


mittee of the Privy Council in reference to the same mark an important chapter in 
the history of this legislation. 


PROSECUTIONS UNDER THE ACT. 


Following are some of the more notable prosecutions under the Alien Labour Act, 
as reported in different number of the Labour Gazette. Fifty per cent of the penalty 
imposed was in a number of cases, it will be observed, paid to the person on whose 


information the conviction was obtained, in accordance with the 11th section of the © 


Act. 


CONVICTIONS OBTAINED. 


Alien Miners Imported. 


In August, 1901, Mr. W. L. Macdonald, a member of the Miners’ Union of Ross- 
land, B.C., laid an information against one Albert Geiser, charging that he had vio- 
lated the Act by bringing in under contract from Baker City, Oregon, U.S., two 
miners, named Neil Stevenson and T. H. Andrew respectively, to work for the Le Roi 
Mining Company. A strike prevailed at the time amongst the miners who had been 
employed by the company, and Mr. Macdonald was one of the strikers. Convictions 
were obtained in each case and Geiser was tined in one case $500 and in the other $50. 
The defendant applied before Mr. Justice Walkem for leave to appeal the case, and 


on technical grounds permission was refused. The application was renewed before — 
| 


Mr. Justice Irving, and again refused on technical grounds. A third application was 


made before the Chief Justice of the province, in the argument before whom a dis- 


pute arose between the counsel as to the points which had been argued before Mr. Jus- 
tice Irving, with 'the result that the matter was referred back to Mr. Justice Irving 
to be disposed of by him when he should be next in Rossland. These proceedings 
extended throughout 1902, and the matter came up before Mr. J ustice Irving a second 
time in the spring of 1903 at Rossland, ‘when he held that previous applications for 
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ment by Hayes. A penalty of $50 and cost 
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writs of certiorari having been refused, it w 


tain the same application twice, and the’ application was therefore again dismissed. 
The amount of the fine was paid to the Receiver General in J uly, 1903, and subse- 
quently, through the action of the Department of Labour, 50 per cen! 
collected, amounting to $275, was forwarded to Mr. Macdonald, the or 
The two cases of Rex vs. Geiser are of special interest, inasmuch as they were the 
first cases in which proceedings under the Alien Labour Act had been commenced 


under the new provisions in the amended Act enabling action to be taken without 
reference to the Dominion government. 


as not the practice of the court to enter- 


t of the penalties. 
iginal informant. 


R. vs. Geiser. Decision before police magistrate of Rossl 


and, B.C., August, 1901, reported 
with applications for appeal in Labour Gazette Vol. IV; Aus’ 1 43 


908, p. 148. 
Hxplicit Engagement not N ecessary, 


The Carpet Weavers’ Union of Toronto, laid information under the Act against 
F. B. Hayes, Secretary-treasurer of the Toronto Carpet Company, Toronto. 


Hayes 
had engaged in Lowell, Mass., for. hig Toronto factory, 


one Pierre Derocher, who had 


R. vs. Hayes, Decision by p 


Gazette September, 1902; Vol. III. 


Olice magistrate of Toronto, Aug. 25, 1902, reported in Labour 
p. 188. 


Ignorance of the Law no Hxcuse, 


Isaac McClain and David H. Belcher laid information against Edward Freyseng, 
of the F reyseng Cork Company, Limited, Toronto, charging that F reyseng had, 


in 
July, 1903, engaged two citizens of the United States for his factory, 


» half the amount recovered being, on applica- 


gh the Department of Labour, to the informants. 
R. vs, Freyseng. Decision of police m 


agistrate of Toronto, Feb. 29, 1904, reported in 
Labour Gazette May, 1904, Vol. IV. page 1129. 


Assurance of Work Iilegal. 


F. Weaver, formerly an employee of J. Amberg, tailor, Dundas, Ont., laid infor- 
nation against the latier charging that he had improperly 
New York. Amberg, it seems, 
men of work in his factory ; 
Dundas. The magistrate co 
Withheld the penalty on co 
defendant agreed. 


R. vs, Amberg. Decision of police magistrate of Hamilton, August 21, 1904, reported in 
Labour Gazette in September, 1904, Vol. v. 2 208. 


brought two workmen from 
had made no direct engagement, but had assured the 

he also paid the fare of one of them from New York to 
nvicted the defendant of an infringement of the law, but 
ndition that the costs of prosecution were paid, to which 
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Important Conviction in Cape Breton. 


George Lowe laid information against the Cape Breton Electric Company, 
Limited, charging infringement of the Alien Labour Act in four instances. In the 
cases of A. F. Townsend and A. T. Beemis, two citizens of the United States, who 
had been brought into Canada under contract, the charge was sustained, and a penalty 
of $200 imposed in each case, in addition to costs. The case of Beemis appears to 
have aroused unusual public interest because of offensive statements said to have been 
made by him on being served with the summons. The magistrate in giving judgment 
in the case of Townsend directed that if the fine were not paid immediately it should 
bbe levied by distress and sale of the chattels of the defendant company. On applica- 
tion by Lowe, the informant, to the Department of Labour, one half the amount of 
the fine in one case where no appeal had been made was paid to him at once, and in 
the case appealed, one half the fine was ultimately paid on the failure of the appeal. 
The other two of the four prosecutions did not succeed. 


R. vs. Cape Breton Electric Railway, Sydney, N.S., July, 1905, reported in Labour Gazette 
August, 1905, Vol. IV. page 229. : 


Several Convictions Against a Toronto Firm. 


The Menzie Wall Paper.Company of Toronto was proceeded against under the 
Act on six different charges. It was stated that the company had brought six men 
from New York to Toronto to take the place of men formerly in its employ who 
were on strike. The superintendent of the company had, it was alleged, gone to New 
York to secure the men, and had advanced the price of their tickets. The defendants 
pleaded that the men imported were British subjects, but this was decided not to be 
the case. One charge was dismissed, and a fine of $50 imposed in each of the other 


five cases. 
R. vs. Felsing. Decision by Police Magistrate Ellis of Toronto, Aug. 22, 1905, reported in 
Labour Gazette, September, 1905, Vol. VI. p. 355. 
Robert Menzie, president of the defendant company named in the above men- 
tioned case, was proceeded against on a second occasion, the information alleging that 
he had brought from Philadelphia one Harry Cruisemire to work in his Toronto 
factory. Cruisemire had seen an advertisement in a Philadelphia journal which 
caused him to communicate with Menzie, asking ‘for work. Menzie wrote that under 
the law he could not engage him in the United States, but could give him work if he 
came to Toronto. Cruisemire had also asked for transportation, but Menzie pointed 
out that this also would be a breach of the Alien Labour Act. Later on Menzie wrote 
Cruisemire again and said he could pay the fare as far as Niagara Falls; he sent 
Cruisemire a ticket to the Falls accordingly, and Cruisemire paid his fare from the 
Falls to Toronto. COruisemire was not actually engaged until in Canada. Defendant 


was convicted of an infringement of the Act, and a penalty of $50 and costs was im- 


posed. Half the penalty was later paid over to the informer. / 


R. vs. Menzie. Decision by Police Magistrate Denison of Toronto, February, 19, 1906 
reported in the Labour Gazette, March, 1906, Vol. VI. p. 1059 and as to the payment of a portiol 
of the penalty to the informer in the Labour Gazette, Nov., 1906, p. 580. 
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An Insurance Company Fined. 


H. Holman Evans, manager of the Union Life Assurance Company, Toronto, was 
fined $50 for. importing one Albert Tookeg from New York to work for the company. 
The decision was appealed to a divisional court on the ground, inter alia, that the 
court had no jurisdiction when the alleged illegality had been committed out of the 
country. The conviction was sustained, and one half the penalty recovered was paid 


to the informer. An appeal had been made by the company for a remission of a 


portion:of the fine, on the alleged ground that the information was laid on account 


of malice, but the Minister of Labour-ruled against such remission. 


R. vs. Evans. Decision by police magistrate of Toronto, reported in the Labour Gazette. 
February, 1906, Vol. VI, p. 943, and as to appeal, &c., in Labour Gazette Vol. VII, p. 580 and Vol. 
eVIT.,-p. 1033. 


Andther Toronto Infringement. 


An employer named Elliott was convicted of an infringement of the Alien Labour 
Act, by the illegal importation and engagement of one Louis Curtis, and a penalty of 


$50 was imposed. 


R. vs. Elliott. Decision py Police Magistrate Denison of Toronto, March, 15th, 1906, 
reported in the Labour Gazette April, 1906, Vol. VI. Dee dans. 


Montreal Harbour Commissioners Convicted. 


The Harbour Commissioners of Montreal were charged with two infringements of 
the law, having in one case, as it was alleged, imported one Quinlan from Ogdensburg, 
N.Y., in August, 1904, to work as a shovel tender, and again in April or May having 
induced one Barry of Buffalo, to come from that city to secure employment in connec- 
tion with the elevators under the control of the commission. The inducements were 
made in each case by the superintendent in the employ of the commissioners. For the 
defence it was held that the Act allowed the importation of alien labour in the case of 
a newly established industry when skilled or competent men could not be procured in 
Canada. The court held that the case was not covered by the exception made under the 
Act. The court, however, found that inasmuch as two offences could not be included 
in one information, and only one information had been laid in this case, a penalty 
could only be imposed in one case. The commissioners were, therefore, 
fined $100. Later the commissioners asked that they be relieved of the penalty, 
in view of heavy costs that had already been sustained, but the ruling of the minister 
of Labour, to whom the point was referred, was to the effect that no ground existed for 
interfering with the natural process of law. Under the Act, on application being made 
to the Department of Labour, half the penalty recovered was paid to the informant. 
The heavy costs in question had been incurred by an effort on the part of the defend- 
ants to stay proceedings before the recorder on the ground that the prosecution was 
barred by a prescription of six months under Section 841 of the Criminal Code. The 


_ appeal was carried to the Court of Appeal, when it was dismissed, and the right of the 


recorder to hear the case aflirmed. 


R. vs. Montreal Harbour Commissioners. Decision by Court of Appeal, April 28, 1906, 
reported in Labour (tazette June, 1906, Vol. VII. p. 1392 ; decision by Recorder Weir of Montreal, 
June 30, 1906, reported in Labour Gazette August, 1906, Vol. VII. p. 215: decision by Minister of 
Labour relating to payment of portion of fine to informant reported in Labour Gazette, March, 
1907, Vol, VII. p. 1082. 
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Infringement by a Distillery Company. 


The Corby Distillery Company was charged by the Canadian Coppersmiths’ Union 
with an infringement of the Act by importing several coppersmiths to perform work 
under contract. For the defence it was argued that the contract involving the pres- 
ence of the aliens was let to the Ansonia Copper Company, and that the latter com- 
pany alone was responsible for any infringement of the Act. The police magistrate 
after reserving judgment and considering the evidence, decided that the Corby Com- 
pany was responsible, and imposed a fine of $50 and costs on each of eight charges of 
infringement preferred. 


R. vs. Corby Distillery Company. Decision by Police Magistrate Flint, Belleville, Dec. 22, 
1906 ; reported in the Labour Gazette, January, 1907, Vol. VII. p. 821 


UNSUCCESSFUL PROSECUTIONS. 


A brief account is given also of such unsuccessful prosecutions as have come to 
the notice of the department. 


British Subjects not Affected. 


Action was brought by C. J. Dionne, against the Slater Shoe Company, Montreal, 
alleging six infractions of the Alien Labour Act. In the case of Oliver Dubois, who 
had been engaged in the United States, the question of nationality was raised. 


Dubois, it apears, was born in the United States, but his parents were British subjects, 


and he had not himself taken out naturalization papers. The court held that Dubois 
was, therefore, a British subject, and that it was not illegal to make a contract with 
him in the United States to work in Canada. The charge was dismissed, as were also 
the remainder of the alleged infringements of the law. 


R. vs. Slater Shoe Company. Decision by Judge Sicotte at Montreal, October, 1903 ; 
reported in the Labour Gazetie, November, 1903, Vol. IV, p. 482. 


Question of Advertising in Foreign Newspapers. 


Action was brought by George P. Downie against the Vancouver Engineering 
Works, Limited, on the ground that the firm had procured the importation for work | 


in their establishment of one Cornwall Megese, of Seattle, Washington, by means of 
the following advertisement inserted in the Seattle Post Intelligencer of March 28, 
1904 :—‘ Wanted first-class machinists, apply Vancouver Engineering Works, Limited, 
Vancouver, B.C.’ Police Magistrate Williams, of Vancouver, before whom the case 


was first heard, decided that the insertion of the advertisement in question was not — 
illegal under either section 1 of the Alien Labour Act (sec. 2, chap. 97, R.S.C., 1906), | 


under which the information was laid, or under the section of the Act which made 
illegal 'the encouragement of an alien to come fo Canada ‘by promise of employment — 
through advertisement printed or published in such foreign country. (sec. 12, chap. 
97, R.S.C., 1906)’ The magistrate held that the advertisement in question did not 
contain any promise of employment and ‘cannot in any way be tortured or twisted 
into a promise of employment;’ he therefore dismissed the case, making no order as 
to costs. The case was subsequently argued before a judge of the Supreme Court of 
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British Columbia, Mr. J ustice Duff, who confirmed the decision of the police 
magistrate. Commenting upon the argument of counsel, Mr. Justice Duff declared: 
‘In no case, least of all in appeal and proceeding, can I press the words of the legis- 
lature beyond their fair and natural sense.’ The question at issue having been here 


raised for the first time, Mr. Justice Duff thought it not a case for costs. 


- R. vs. Vancouver Engineering Works. Decision by Police Magistrate Williams of Vans 
couver and Mr. Justice Duff of the Supreme Court of British Columbia, reported in the Labour 
Gazette, July, 1904, Vol. V. pages 112, 113. . 


Quashed on Technicality in Appeal. 


Mr. Breckenridge, manager of the Ottawa branch of the International Harvester 
Company, was charged with infringing the Alien Labour Act with respect to five 
workmen alleged to have been brought from the United States under contract; defen- 
| dant was also charged with paying the expense of their transportation to Otttawa:. 
Two of the five cases were dismissed on general grounds, two others on the ground 
_ that the contract had been made more than six months prior to the institution of pro- 
| ceedings, which put them without the jurisdiction of the court. In the fifth case a 
| conviction was recorded, and a fine of $100 and costs imposed. The case was heard 
_ before Police Magistrate O’Keefe, of Ottawa, May 9, 1905. An apeal from this con- 
--yiction was taken to the Divisional Court at Toronto, which was heard September 19, 
1905, 'the argument for the appeal being that there was no evidence to show that the 
: defendant knew the employee concerned in the charge, one E. L. Day, to be a for- 
@igner; also, it was contended, the said employee not having been imported as a 
, monthly labourer, the conviction was at fault. The conviction was finally quashed 
without inquiry into the merits of the case, and on the ground that the consent given 
by Junior County Judge O’Meara, of Carleton, had not specified the name of the man 
whom the accused was alleged to have brought illegally into Canada, nor the time or 
place of the alleged offence. The document under which proceedings had been insti- 
tuted merely gave consent to the accused being prosecuted under the Alien Labour 
Act. The court held there was error in not particularizing, and that consent for pro- 
Secution should only be given after a thorough acquaintance with the facts of the 
case, which knowledge should appear on the face of the record. 


Spittal vs, Breckenridge. Decision of Police Magistrate O’Keefe, of Ottawa, May, 9, 1905, 
Teported in Labour Gazette August, 1905, p. 228, and appeal to Divisional Court, Toronto, 


Teported in Labour Gazette, as to argument October, 1905, Vol. VI. p. 469, and as to judgment 
November, 1905, Vol. VI. p. 597. 


Question of Liability as between Company and Individual. 


The conviction of F. R. Close, manager of the Duncan Lithographing Company, 
Toronto, for an infringement of the Alien Labour Act, was appealed to the Divisional 
Court, Toronto, and quashed on the ground that the offence, if any, was committed 
y the company and that, inasmuch as the Act provided for the prosecution of a com- 


pany as well as an individual, the charge should have been brought against the 
company. 


' 
. 


R. vs. Close. Decision in Toronto police court, appeal to divisional court reported in 
/abour Gazette, November, 1905, Vol, VI, p. 598, 
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Operations of Employers’ Associations. 


The Divisional Court of Toronto quashed the conviction entered against J. G. 
Merrick, secretary of the Employers’ Association, Toronto, by Police Magistrate 
Denison, of Toronto, on October 6, 4905. Merrick was alleged to have illegally 1m- 
ported a workman. A second conviction entered against Merrick by Police Magistrate 
Denison, on November 17, 1905, for illegally importing a lithographer for the Rolph 
Clarke Lithographing Company, Toronto, was appealed to the Divisional Court, 
Toronto, May 28, 1906, and was quashed on the ground that the evidence did not dis- 
close any offence, and that it was not illegal to assist foreigners to come to Canada, 
so long as there was no contract or agreement entered into before the encouragement 
or assistance is given. The Divisional Court also held that it was necessary that a con- 
tract should first be established before the question of assisting could be entertained 


R. vs. Merrick. Decision by Police Magistrate Denison, Toronto, November, 1%, 1905 
reported in Labour Gazette, December, 1905, Vol. VI. p. 693 ; appeal to divisional court, Toronto 
May, 23, 1906, reported in Labour Gazette June, 1906, Vol. VI. p. 1894. | 


Action of Detective Agency. 


Gerhard Heintzman, president of the Gerhard Heintzman Company, Limited 
Toronto, was convicted of an infringement of the Act by being a party to inducing oni 
Thomas Podginivick, alias Wm. Heidelburg, to come from the United States to worl 
under contract. For the defence it was alleged that there had been a strike in th 
piano factory of the defendant company and Podginivick was brought by the Thie 
Detective Agency to act as a detective in the establishment; there had been, it wa 
alleged, no contract between the defendant company and the alien, who, moreovel 
had not been imported by the company. The Police Magistrate ruled that-the defend 
ant company was none the less guilty of an infringement of the Act, inasmuch as th 
Detective Agency was acting on behalf of the company. A penalty of $50 and cost 
was accordingly imposed. An appeal was taken to the High Court against the cor 
viction which was quashed with costs. The court held that the Act was not infringe 
unless the defendant had knowingly assisted in importing labour from a foreig 
country. In the present case it appeared the defendant had not knowingly importe 
the man brought from Chicago, but had applied to the Thiel Detective Agency i 


Toronto who had supplied the man. 


R. vs. Heintzman. Decision by Police Magistrate Denison, Toronto, November, 26th 19¢ 
reported in Labour Gazette, December, 1906, p. 696 ; appeal to High Court reported in tl 
Labour Gazette, March, 1907, p. 1029. 


It will be apparent from this brief resumé, that while the administration of tl 
Alien Labour Law is primarily a matter for the courts of the land, the Departme! 
of Labour has had neve.theless much to do with furthering the intention of parli 
ment in the enactment of this measure. The department is in receipt constantly ‘ 
communications in reference to the provisions of the Act, and the method of carrylt 
on proceedings. These have been promptly acknowledged and fully dealt with. Tl 
department, moreover, has not failed to point out to the parties, wherever an allege 
infringement of the Act has been brought to its notice, the liability to which a viol 
tion of the Act may subject the offender, and there is little doubt that in this wa 
as well as by the publicity given in the Labour Gazette and in other ways to prosec 
tions under the Act, the department has been successful in helping to maintain 4 d: 
regard for the provisions of the law. 
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| IX.—_STRIKES AND LOCKOUTS IN CANADA DURING 1906, WITH COM- 
PARATIVE STATISTICS FOR THE YEARS 1901 to 1906, IN- 
CLUSIVE. 


During the ealendar year 1906, the Department of Labour received reports of 
189 trade disputes, in existence in Canada, of which al] but one began in the course 
of that year. The number of those which commenced jn 1906 is 5 more than the 
previous year, and 35 more than in 1904. In the past six years, the greatest number 
of trade disputes occurred in 1903, when 169 were reported to have taken place. The 
‘most serious dispute of 1£06, in its effeets on the general industrial conditions of the 
country was a strike of 500 coal miners at Lethbridge, Alberta, which began on March 
9, and continued until December 2, when work was resumed under a settlement 
effected through the friendly offices of the Department of Labour. 


| of fuel in southern Alberta during the early part of the winter of 1906 1907 was 


ment of strikes and lockouts in mines and other industries in the nature of public 
utilities, Other serious strikes of the year were a strike of lumber mill hands at 
Buckingham, Que., and of street railway employees at Hamilton, Ont. Each of these 


Strikes was accompanied by rioting. In case of the former three fatalities occurred. 


MAGNITUDE OF DISPUTES. 


Although the number of trade disputes in Canada was larger in 1906 than in the 
two previous years, the increase was chiefly in disputes of small magnitude. There 
were 17 strikes and lockouts in 1906, each involving 300 workpeople, or more, compared 
with 16 in 1904 and 13 in 1905. In 1901, there were 16, in 1902 there were 11, and in 
L908, there were 29 trade disputes,’ each affecting 300 workpeople or more. 


The total number of employees involved in trade disputes during 1906 was ap- 
roximately 26,014, compared with 16,329 in 1905, and 15,665 in 1904. 


LOSS OF TIME IN WORKING DAYS. 


Perhaps the clearest idea of the effect of trade disputes upon the industrial life 
f the community may be derived from a consideration of the number of working days 
st through this cause. Though it is not feasible to obtain exact statistics on this 
oint, Owing to the complexity of some disputes, when the employees affected return 
) work individually from time to time, or abandon the struggle by seeking work in 
cher places, a careful estimate shows that approximately 490,400 working days were 
st during 1906, the greatest loss having occurred in September, when about 97,140 
orking days were lost. In 1905, the loss of time amounted approximately to 284,140 
orking days, and in 1904, it was estimated at 278,956 working days. 
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TRADES AFFECTED BY THE DISPUTES. 


In 1906, disputes were more numerous in the building trades than in any other 
trade, 29 out of 138 having occurred in the various branches of this trade. The next 
highest number was in the metal trades, in which there were 21 disputes, transport 
ranking next with 15, followed by 13 in the mining industry and 12 among the un- 
skilled workmen. Taking together the six years for which the department has record, 
out of 715 disputes, 163 affected the building trades, 121 the metal trades, 62 the 
clothing trades, and 48 the mining industry. 


LOCALITIES AFFECTED BY TRADE DISPUTES. 


Nearly half the whole number of strikes in the Dominion in 1906, took place in 
the province of Ontario, 61 out of 1388 having occurred there. In the province of 
Quebec there were 24 trade disputes, in Alberta there were 13, in British Columbia 
12, in Nova Scotia 11, in Manitoba 9, and in New Brunswick 8. No disputes were 
reported in the provinces of Prince Edward Island and Saskatchewan. The record 
for the six years shows that 346 disputes occurred in Ontario, 158 in Quebec and 68 
in British Columbia. Only two disputes have taken place in the province of Prince 
Edward Island during this period, both of which occurred in 1902, and there is no 
record of any dispute in Saskatchewan alone; there were three which extended over 
several provinces, including Saskatchewan among the number. 


CAUSES OF DISPUTES. 


The question of wages was involved in 82 trade disputes which began in 1906, in 
55 cases this being the only point at issue. In 13 disputes the demand for recognition 
of the employees’ union was a contributing cause. Taking the trade disputes in 
Canada during the six years from 1901 to 1906, 183 out of 596 were caused by 
demands for an increase in wages, while 42 strikes were against a reduction in wages. 
The demand for a reduction in working hours was made in 85 disputes, in 56 of which 
it was coupled with a demand for increase in wages.: Altogether the question of wages 
and hours in some form entered into 310 out of 596 trade disputes during this period. 
A significant feature of the past five years is a reduction in the number of sympa- 
thetic strikes, there having been 9 in 1902, 10 in 1903, 3 in 1904, 1 in 1905 and 2 in 
1906. In the last three years, therefore, the number of sympathetic strikes was less 
than one-third of the number of the two previous years. ; 


METHODS OF SETTLEMENT. 


- Out of 139 disputes which were in existence during 1906, definite settlements were 
reached in 180 cases, and in 3 others industrial conditions ceased to be affected. In- 
67 cases, or a little over half the total number that were terminated, a settlement was 
reached by means of negotiations between the parties concerned. | 


During the years from 1901 to 1906, 24 disputes out of 722 were settled by arbi- 
tration, and 37 by methods of conciliation, while 350 were terminated through nego- 
tiations between the parties concerned. 


| 
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RESULTS OF DISPUTES, 


Of the 139 disputes in existence during 1906, 50 ended in favour of the employers, 
and 41 in favour of the employees, compromises being reached in 23 other cases. In 
5 disputes the strikers were partially successful, some firms granting the demands, 
while others continued to hold out against them. Of the remaining 20 disputes, 5 
were unsettled at the close of the year, and the rest ceased without any definite 
results, either from the removal of the original cause of ‘the dispute, or from the 
strikers securing work elsewhere. 


RESULTS OF DISPUTES CLASSIFIED ACCORDING TO THEIR CAUSES 


An analysis of the results of trade disputes classified according to their causes 
affords an instructive comparison. In the case of disputes arising from a demand 
for an increase in wages without any other changes, 13 ended in favour of the em- 


were effected, an increase in wages being conceded in each instance, which was less than 
that originally demanded by the strikers. In all the disputes evolving questions of 
wages and hours of labour the employers were successful in 26 cases, and the employees 
in 29, ine’uding 2 in which objection was taken merely to the method of the payment of 
wages. In the disputes with regard to which the question of trade unionisin was a 
contributing cause, the employers were successful in 15 cases, and the employees in 9. 
No compromise was reached in any of the disputes of this class. The only 2 sympa- 
thetic strikes which oceurred during the year resulted in favour of the employers. 


In the tables and charts set forth below particulars are given of the trade dis- 
Putes during 1906, with comparisons of the past six years, classified under various 


The following table contains a list of all the trade disputes which took place in 
Canada during the year 1906, arranged according to industries and trades, showing 
In the case of each dispute the occupation of the workpeople concerned, the locality 
in which the dispute occurred, the principal cause of the dispute, the method of settle- 
ment, the result, in so far as it was in favour of the employer, the employee, or a com- 
promise, the dates of commencement and termination, the number of establishments 
and employees affected. 
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SESSIONAL PAPER No. 36 


NUMBER AND MAGNITUDE OF TRADE DISPUTES, 


The following table illustrates the number and magnitude of trade disputes by 
months which began during the calendar year, and shows that out of 138 disputes, 92 
involved less than 100 workpeople, and only 5 affected 1,000 and over :— 

. DEPARTMENT OF Lapour, Canapa. 
STATISTICAL TABLES VIETAC Re Nog i 


TABLE SHOWING MAGNITUDE OF TRADE DISPUTES DURING THR CALENDAR YEAR 
1906, CLASSIFIED ACCORDING TO MONTHS. 


ee 
Magnitude. | Number of Disputes. 

gS) S/EI Sl 2/8) ele]. = | 3 |Total. 

elelei ais lelelel zis z1a 
2,000 and over........... a) ee PN, WOU 4 ee 6G IAC FB eM, a a at RN (ke 1 
=000ito 2;000.......-..... ee eee “ys alge) oven aa re Gaal i a Nena Ey 4 
OO, ya Bee CY aes a aie A ie & Lalo ges ee ae 1 Pee ie a 6 
(EES Sa aeons a eae en (ees Coa 8 The 28 het (ae leas Ae i Pe ee a gal NS | 6 
CL SINGS lier eee ea Wa Se 1 1 6 3 hee 2 a Ne Pe 15 
A AS ge ee ean 1 deirgce ae 1 2 3 1, old ea eal 14 
Be Ot et ee ee 3 de E oN mare 4 1 5 Ph ete a Oy, 1 29 
| OR ee ae eae net ae 4 2 1 3 5 Dy 2 dD 3 i 4 |. 32 
CO. eee kc te 4 1 i 4 il 3 2 4 1 1 1 li 30 
Ree ee Te eee Pater eh on a ka MN ed ys Wades 1 
ee reg ra Bee ee de eee id |) 8" 12/45 | | 49.| ne | 496 


& 
The chart facing page 128 illustrates. the variations from month to month of the 


number of workpeople involved in trade disputes during each year from 1901 to 1906, 
inclusive. 


The following table shows the magnitude of trade disputes for the years 1901, 
1902, 1903, 1904, 1905 and 1906, according to the number of workpeople involved :-— 


DEPARTMENT OF Lapour, CANapa. 
STATISTICAL TaBLES VIT. A. RS Nowa 


TABLE SHOWING MAGNITUDE OF TRADE DISPUTES ACCORDING TO NUMBER OF 
EMPLOYEES INVOLVED IN 1901, 1902, 1903, 1904, 1905 AND 1906. 


——e eS 
Magnitude, Year. 
1901. | 1902. | 1903. | 1904. | 1905. | 1906. 
BE ee oe i 3 5 Pitan 1 
hit 3 2 5 3 4 4 
ye ee 5 1 10 2 5 6 
ge es err 5 8 9 9 4 6 
ea etches 4 i 18 2 4 15 
Re Oe et 15 23 10 15 13 
EE Ea 14 21 19 15 17 29 
Me Sk isin 24 28 34 23 17 32 
EONS SU ie Rn aU anna 31 37 36 35 21 30 
een eae ee ee ee 11 4 1 2 1 
eS ae ie Fe Wate 104} 123] 160] 1083] 9871] 137 
a ae 
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The following table shows the actual number of workpeople affected by trade dis- 


putes in each month during 1906 :— 
: DEPARTMENT OF LABOUR, CANADA. 
STATISNICAL TaBLES VIT..A. R. No. 13. 


TOTAL NUMBER OF EMPLOYEES INVOLVED IN TRADE DISPUTES WHICH BEGAN 
DURING 1906. 


Directly. Indirectly. , Total. 

BEN ils che, Serbmcneer ieee enc ry gmrece anit ice tac errr Sse am 540 4 544 
Febrteary coe A202 heck nde ep eaten ay ee tee A el eae 298 550 848 
Marel ie oi oe ae ee ee ey cure enk aaeienineas 1,387 364 1,751 
7S cat ae Wn apes RRS). andy hich ERAN Pe yp 770 on: ibien Mag 770 
May 3,230 300 3,530 
Fae LEE A A ee Se PN pecs sean eae ta 1,159 350 1, 509 
AETV b aeraeungs Sater, CRUE Nm costars GNIS Ector rh eel Mae, A0C 725 1,200 1,925 
ANI@USE. Se BU Ge SS crak cote ae oy Seiten Wee Ak ata fre nie 4,385 150 4,535 
Septerttber ii. 4 chia = ieicte eaten. satan tANs gate tical crane a 7,900 150 7,150 — 
October .... ..-. 1) OR aN ee eee be eared ce oer SB tn ees &8 35 
November Baas se Rrra ae ee eer ote wing Pe 1,937 1,340 3,277 
December. .......: ha ae HA ee Nn imate es Sete Eka eet STi Sree eget ae 87 

Pokal ete te eee a LOR ROR tia a ve ae 21,607. 4,408 26,014 


From these figures it may be seen that the largest number of people were out of 
work through ‘trade disputes during the month of September, the next largest num- 
ber being in August, and the third largest number in May. - 


The following table shows approximately the number of firms or establishments — 


affected by trade disputes during. the year :— 


DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL TARLES VII. A, R. No. 14. 


APPROXIMATE NUMBER OF FIRMS OR ESTABLISHMENTS AFFECTED BY TRADE 
DISPUTES IN CANADA WHICH BEGAN DURING 1906. 


Se a ea ee 


NuMBER OF FIRMS 
AFFECTED. 
Month. .|— ——| Total 
Directly. | Indirectly. 

@LAVVWALY. scsccos. 55 di cvice Suse 'W-ughero Cae coh nee et ia fe Lb eg eRe nes Me ceayoterepeetae ato 20S e iee 27 
Mebrtiary doin sue Seer ele Nee Sia te eae os Sot eae 618) ee 6 
Mar Ghee hfe oa Sat ns RR ec Cee tee esitep tee ae xe A aoacele te 2 oe eae a3 1 14 
Bepril cee a eis Fe 20 ebro’ eae erm eee a eee Raa ek ated eee ae 65 Gap | 
DA aay seesaw eae hy ab ee SRE NG lic BO enemendacr os preteen ee 180 28 208 
Saeko REE, Bee Bae aA te ee eer FEMLe Ser sep eier ei. 75 
Jy tS. ee ARR ee PRET at RIALS ERR oes Sgn) a hae MOE ERO Ree a Ta to BOY, ce eee 50 
August a Pe ee Bare PON eer SE LASA My Seen oe Bol AS 272 50 322 | 
Septemiber. . jioekdig (o teante a rere fercatere are the pet ee erie erro D554 lt eee 255 -| 
October. 32 tesa NO es Men COMM or cen Rey, te Sat eee ’ a | 
Wovember., chs) ke eee ae eee eae Se ye 16 Eee 16 | 
AECOM DEL oa. Sie cee tc agi tece: IS hate tee pegs ee ee 2: snooty eee z | 

Tita es ah eine WATE eae ee 864 79 | 1,048 | 


From these figures it may be seen that the greatest number of firms were involved 
in trade disputes during the months of August, September and May, in each of whieh 
over two hundred were affected, while in none of the other months were there more | 
than seventy-five firms concerned. s : 


DEPARTMENT ‘oF Lapour, Canapa. 
STATISTICAL Caarr, VII., A, R. No. 1 


CHART SHOWING BY MONTHS NUMBER OF WORK PEOPLE INVOLVED IN TRADE 
DISPUTES IN CANADA DURING 1901 TO 1906 INCLUSIVE. 
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DEPARTMENT OF LABOUR, CANADA. 


SratristicaL CHart, VII., A. R. No.2 


CHART SHOWING THE NUMBER OF TRADE DISPUTES BY MONTHS IN CANADA 
DURING THE YEARS 1901 TO 1906 INCLUSIVE. 
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DEPARTMENT OF LABOUR, CANADA. 
SratisticaL CHart, VII., A. R. No.3 


“CHART SHOWING LOSS OF TIME IN WORKING DAYS THROUGH TRADE DISPUTES 
BY MONTHS DURING THE YEARS 1901 TO 1906. 
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DISPUTES BY MONTHS, 


“From ‘the preceding tables it may be seen that in 1906 the great number of dis 
putes occurred in the months of May, August and September. The table given below 
shows, however, that the months of greatest industria] disturbance through disputes 
during the last six years were April, May and June. 

DEPARTMENT oF LaBour, CaNnaba, 
STATISTICAL TABLES, VII A. RE NORAD: 


TABLE SHOWING TRADE DISPUTES IN CANADA BY MONTHS DURING 1901, 1902, 
1903, 1904, 1905 AND 1906. 


{ 


NUMBER or Disrurss, 
Months. —_—__—_ - ——___ 

1901. | 1902. 1903, 1904, 1905. 1906. | Total. 

i Rie GIRS 7 8 6 i) 6 12 48 
OE RRS ee I a 3 i) 12 5 4 6 35 
ne 13 i 22.4 9 6 8 70 
Se in 12 20 23 20 8 13 96 
OM | 7 27 29 23 11 28 125 
on gE RAE eee amin et 23 18 23 9 12 14 99 
Ae ee ae 14 7 15 6 13 8 63 
Eh) | 5 6 ja 6 8 ig 53 
est RN 5 9 7 3 9 15 48 
Me ase 5 4 6 8 3 3 29 
Ne, gS 7 | (C 3 2 3 12 34 
RE nm. Se ae eee 3 3 4 2 15 
otal oo. Bee oh ee 104 123 160 103 | 87 138 715 


The chart facing this page shows the variation in trade disputes by months, dur- 
ing the years 1901 to 1906, inclusive. 


NUMBER OF DISPUTES ACCORDING TO INDUSTRIES AND TRADES AFFECTED, 


The following table indica'tes the number of disputes in the various industries 
and trades by months during the year 1906 :-— 


DEPARTMENT OF Lagpour, CANADA, 
STATISTICAL TaBLes, VII A. R. No. 16. 
TABLE SHOWING INDUSTRIAL DISPUTES BY INDUSTRIES AND TRADES 
N CANADA DURING 1906. 
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In the following table a comparison is shown of the trade disputes during the 
last six years, according to industries and trades, from which it appears that half of 
the total number of disputes affected the building, metal and clothing trades :-— 

‘DEPARTMENT OF LaBour, CANADA, 
STATISTICAL TABLES, VII A. R. No. 17. 


TABLE SHOWING INDUSTRIAL DISPUTES BY INDUSTRIES AND TRADES IN 1901, 
1902, 1903, 1904, 1905 AND 1906. 


. Number of Disputes. 
Trades. $= 
| 90 1902 1903 1904. 1905 1906 Total 
Agriculture, <j.) noe e ee eae see lee ep es ent Se ee cl eye it Ger een 2 
Buildin gas oo bees eee eg 14 28 44 ee) Me 29 163 
Mistalvacten v.2ctawos ce. Caearemes nes aah 23 31 17 16 18 21 121 
odors BS ARN ioe Sea ae ate Aah a 4 10 9 3 2 4 30m 
PERtile re ee res eee Leen ticle eae | 6 1 5 3 1 4 20 — 
Clothing Petes Mn eee: amine | eames 10 y 11 12 ung 9 62 — 
Food and tobacco preparation...... ..... 9 10 6 11 4 | 8 48 
Teather 2ee cheer tone hrae ota: eens 1 3 4 j Lei gees coars, 3 12 
Printing and peo uncrne PURI Re a Re 2 3 3 5 a ot 26 
TP Panspoloee ee pate Geen: Bee «4 4 18 2 4 14 46 
Longshoremen Ber a ate sfc FR REE RAAT Pa | 5 4 AY Noe Rea si 1 15 
Mining ect 5. by Romar nhs cet me] 5 3 9 6 12 13 48 
MATS Bt Sto eae ete eee tens eaten ae eee wells 2 1 Hie yee es een ar (~ 
Unskilled: 3.5 <:.: 5, URIS chs Seer a ee | 12 6 9 3 2 12 43 
Miscellaneous..........--- en Tae tee OF 8 10 20 10 9 5 a 
Oa ep dhs ery re ait epee ai ia e108 123 160 103 87 138 |. 7iGe 


DISPUTES BY LOCALITIES AFFECTED. ; 

The following table shows the number of trades disputes which occurred in the 
different provinces of Canada, arranged according to the months in which they 
began :— 


ini 


DEPARTMENT OF LABOUR, CANADA, — 
SratistTicAL TABLES, VII A. R. No. 18. 


TABLE SHOWING TRADE DISPUTES IN CANADA BY PROVINCES DURING 1906. 
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The number of disputes which occurred in each province during the past six 
_ years is shown below:— : 


DEPARTMENT OF Lasourk, CANADA. 
STATISTICAL TABLE VI, AS RE No A190! 


TABLE SHOWING TRADE DISPUTES IN CANADA ACCORDING. TO PROVINCES FOR 
THE YEARS 1901, 1902, 1903, 1904, 1905 AND 1906. 


| Number of Disputes. 
Locality . ——. ee a ae ne 
1901. 1902 1903. 1904 1905 1906 Total. 
i Oe tect (Ge oY ake 5 aoe 7 ve ff ‘Ad: 49 
Prince Edward Island Sg a ac een i a eee ae PAIS tha Ried RN 2 
Meee newiok ga 3 7 yf 2 5 8 a 
Me ey CN 29 20 33 31 21 24 158 
Oe) Fe 53 65 83 ee 32 61 346 
Br se eel ee 3 8 1 4 9 9 34 
ee eel oe bee ae 
miberta .... .. pie ited ween ees oc <te ae ys, Tes oe 1 5 1 2 13 | 22 
Meee Columbia, 2 10 8 24 4 10 12 68 
fore than one province affected... .. ees fee |i a ae 2+ 1 ae ere 4 
HSN EY, 0 BE eae pa ee 104 123 160 103 87 138 715 


t+ First dispute affected Ontario, Manitoba, Saskatchewan and Alberta. Second affected the same 
provinces with the addition of British Columbia, 
- This dispute affected the provinces of Quebec and Ontario. 


LOSS OF TIME IN WORKING DAYS, 


| The loss of time through trade disputes during 1906 amounted approximately to 
490,400 working days, distributed through the different months as follows :— 
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The chart facing page 129 shows the loss of time in working days through trade 
lisputes by months during the years 1901 to 1906, inclusive, 
5577—94 
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CAUSES OF DISPUTES. 
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The following table shows the causes of disputes during 1906, according to 


months :— 


DEPARTMENT OF LABOUR, CANADA, 
SraTISTICAL TABLES, Vir A. R. No. 20. 


TABLE SHOWING CAUSES OF TRADE DISPUTES IN CANADA DURING 1906. 
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In the following table a comparison is made of the causes of disputes during the 


last six years :— 


DEPARTMENT OF J,ABOUR, CANADA, . 
SraTisticaAL TABLES, VII A. R. No. 21. 


TABLE SHOWING CAUSES OF TRADE DISPUTES IN CANADA WHICH BEGAN DURING 
THE YEARS 1901, 1902, 1903, 1994, 1905 anp 1906 RESPECTIVELY. 


Causes 

1901. 

For increase in wages..........-.+.00+5+- 48 

Against reduction In wageS.........++-+-- 10 

For decrease in hours........... s+s0++- L 

For increase in wages and decrease in hours. 5 

Against employment. of particular persons. 13 
Against conditions of employment........|..-.+-+- 
For recognition of Union . «2 oo... ee] eee eee 
Sy mipetuetics i252... 5s. - cc wach Meet et hea ace 

Niscellaneous, 45% 65) Loe as ces cee i6 

Data: Caahsaele eA chs sc bear ae 93 
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ee 


1902. | 1903. 
54 60 
7 7 
6 8 
14 18 
8 13 
5 5 
5 5 
9 10 
12 29 
121 


1904 1905. 
| 

36 30 

7 8 

3 3 

8 -4 

16 9 

4 8 

4 1 

3 1 

21 23 
102 87 


1906. Total. 
65 | ee 
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METHODS OF SETTLEMENT, 


During the year 130 disputes were definitely terminated, including one which 
began prior to J anuary, 1906. Five remained unsettled at the end of the year. Three 
disputes were settled through the friendly intervention of the Department of Labour 
under the Conciliation Act and one through the mediation of the Ministerial Associa- 
tion of Winnipeg. 

The following table shows the methods of settlement by months during 1906:— 

DEPARTMENT OF Lapour, CANADA. 


STATISTICAL TABLES VII. A. R. No. 22. 


TABLE SHOWING METHODS OF SETTLEMENT OF TABLE DISPUTES IN CANADA 
DURING 1906. 


—— — —— 


Number of Disputes. 


Methods. —_ —_——_—_ —- ——— -—__ —_ 
5 oa Ea bs | S Stl wepebies S 
Bee eee |e 1 Sye s {ie | 8) Slo Potal, 
See tere heel a eee one 
To Piha ack ER ge ew Gt pan Gea as Li 3 
Ming oe : Le Pa a BE a ee Meare ii 4 
Negotiations between parties concerned. a1 3 Cae ee OO) NaN T Mee Ge AL) ac lise 67 
Replacement of men.............. has th ee a, Sto B13 Vea ites eee 18 
Work resumed on empl syers’ terms (with- 
Wgeoub negotiations) ... .... ..... .... iba hak a) bal aes es tage a Sa) Sho ied 28 
Demands of strikers granted (without 3 
EATS) ) aa oie Waar 1 1 Ee tees 
Work resumed (employer not involved).|... |. wae af 1 a so | 4 
Employment found elsewhere by strikers.|.... : SE ae testa ear 3 
Undefinite or unsettled. ...... ek PES i gh as 1 a: 9 
OSS 2 Ue ee ee Se es Lee 202 1) 10.8) 19 19) oe ek 13 139 


A comparison of the methods of settlement of trade disputes during the past six 


years is given in the following table :— 


D TMENT OF LABOUR, CANADA. 
F StatistrcaL TaBies VII. A. R. No. 23. 


TABLE SHOWING METHODS oF SETTLEMENT OF TRADE A eee IN CANADA 
0 


DURING 1901, 1902, 1903, 1904, 19095 AND 1906, 
Number of Disputes. 
Methods. — a a 

1901. 1902. 1903 1904 1905 1906 Total 
Meeeration..... ........, MDE Fact es 5 6 6 5 Aah aa AAS 3 24 
Sonciliation........... Se Le a, SU ee 6 5 4 5 3 4 37 
Negociations between parties concerned... 55 73 7 37 4] 67 350 
mae oment of men..,.................. 13 12 10 24 18 92 

ork resumed on employer’s terms (without uf 
Memeestions)..... |... ks... 13 20 26 25 10 28 122 

emands of strikers granted (without nego- 

gh Re Dl Sort fg a a : 19 i 5 3 34 
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“mployment found elsewhere Dy UR Kerang dhe Sia aah ald oe sent | kt comrac le eee a1 3 
ndefinite or unsettled......... ........_ 12 5 12 13 2 Ss] 53 
ee a ees eae 1 PRB aie SN EE oi) bao 3 
eee toe | 121 | 170 | 103 e5 | 139 | 792 
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RESULTS OF DISPUTES. 
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The following table shows the results of trade disputes by months during the 


year :— 


DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL TABLES VII. A. R. No, 24. 


RESULTS OF TRADE DISPUTES IN CANADA DURING 1906. 
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The following table shows the results of trade disputes during 1906 compared’ 
with those of the preceding five years :— 


DEPARTMENT OF Lapour, CANADA. 
StatisticAL Tapes VII. A. R. No. 25. 


TABLE SHOWING RESULTS OF TRADE DISPUTES IN CANADA DURING 1901, 1902, 
1908, 1904, 1905 AND 1906. 
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The following table shows the causes and results, combined, of all the trade dis- 


” 


putes which were in existence during the year :— 


: TABLE SHOWING CAUSES AND RESULTS OF T 
DURING 1906. 


DrPaRTMENT oF Lasour, CANADA, 


STATISTICAL TABLES VII. A.R. No. 26. 
RADE DISPUTES IN CANADA 
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X.—_INDUSTRIAL ACCIDENTS IN CANADA DURING 1906 WITH COM- 
PARATIVE STATISTICS FOR THE YEARS 1904 AND 1905.. 


The industrial accidents in Canada for the calendar year 1906 as recorded in the 
Department of Labour show a considerable increase over the number for the preceding 
year, this being presumably chiefly as a natural consequence of the increased industrial 
activity during the period indicated, but possibly in part also to a more complete 
record. The total number of fatalities for 1906, of which a record was obtained, was 
1,107; as compared with 931 over the year 1905, an increase of nearly 20 per cent. 
The non-fatal accidents resulting in permanent impairment of industrial efficiency 
occasioned by loss of limb or other permanent injury, for the corresponding periods 
respectively showed also a considerable increase for the later year, but not in the 
same ratio, the figures being 2,745 for 1906 as against 2,414 for 1905. 


It will be seen from an investigation of the accompanying tables of statistics 
that the industry entailing the largest number of fatalities is that denoted as railway 
service, which accounts for 252 deaths during the year, almost a fourth of the total 
of 1,107; these fatalities, it must be understood, relate only to those incurred in the 
performance of service in connection with the railways and do not include fatalities 
to passengers carried or to persons killed when walking or trespassing on the roads. 


It may be interesting to glance for a moment at a similar class of accidents in 
Great Britain and the United States. In the former country the number of employees 
officially recorded as killed during the year 1904 was 399, while in the United States, 
according to the report of the Inter-State Commerce Commission, during the year 
ending June 30, 1905, no fewer than 3,361 fatalities were recorded. Considering the 
number of fatalities in connection with the population of these countries respectively, 
Canada would appear to be at a disadvantage compared with Great Britain where the 
fatalities 'to railway men were about 60 per cent higher only, though the population is 
seven times that of Canada; while on the other hand Great Britain’s record compares 
most favourably on the same basis with that of the United States where, with a popu- 
lation twice that of Great Britain, the fatalities to railway men are nine times those 
of the smaller country. A truer test, however, of the relative degree of fatalities 
in the three countries respectively is found in the railway mileage as compared with — 
the number of such fatalities in each case. In Canada, for instance, a railway system 
of 20,000 miles represents 252 deaths to employees; in Great Britain a railway. system ! 
of 23,300 miles represents 399 deaths to employees; and in the United States a railway | 
system of 212,349 miles represents 3,361 deaths to employees. The comparison on the | 
whole is not therefore at first sight to the disadavantage of Canada, especially with re- 
gard to the United States, but in the case of Great Britain it must further be remem- 
bered that the traffic on its railways is necessarily of vastly greater density than that 
on the railways of Canada, so that of the three countries Great Britain would appear | 
to make the best showing. 7 
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DEPARTMENT OF LABOUR, CANADA. 


SratisticaL CHarT, VII., A. R. No.4 


DIAGRAMS SHOWING NUMBER OF FATAL ACCIDENTS BY MONTHS IN VARIOUS 
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Agriculture takes rank in the second place with respect to the number of fatali- 
ties in its ranks, and fishing and hunting, lumbering, and navigation, with about equal 
figures come next, though not in any case affording fifty per cent of the number of 
fatalities to railway men. The metal trades furnish slightly over a fourth of the 
number of fatalities credited to railway service, a relatively small number in view of 
the preponderance of this department of industry with regard to non-fatal accidents. 


The safest line of industry would appear to be the printing trade, with no fatality 
eredited to it for the year, and but 19 non-fatal accidents, the woodworking trades 
clothing trades, textile trades, food and tobacco industries and leather trades following 
closely with respect to the same desirable characteristics, 


Coming to consider the precise causes of the accidents, whether fatal or other- 
Wise, a series of tables is printed giving this information in great detail. This series 
of tables is worthy of more than a passing glance, since the facts and figures set forth 
in them, and not it is believed elsewhere compiled in Canada, are an indispensable 
preliminary to any attempt at reducing by legislation or otherwise this terrible annual 
harvest of industrial tragedies. In the heavy total of 259 fatalities credited to railway 
service, for instance, it is noted that 62 deaths were due to men being run over by 
trains, while 45 were fatally injured in collisions, 43 injured by blasting, dynamite, 
&e., 27 were struck by engines, &., 21, were crushed between cars, engines, &e. There 
is a curious and somewhat pathetic approximation between the fatal and non-fatal 
- accidents in railway service, far more so than in most classes of industry, the number 
_ being respectively 252 fatalities and 340 non-fatalities, while in many types of acci- 
dents to railway hands the fatalitics outnumber the non-fatalities. In the metal trades, 
on the other hand, there is a great divergence between the figures for fatalities and 
non-fatalities, the accidents numbering respectively 69 and 562. Of this large total of 
non-fatal accidents, no less than 251 are credited to injuries by machinery, belting, &c. 
which also caused the death of eight men. The next largest type of accident in the 
metal trades is that due to injuries received from falling material, to which 94 non- 
fatalities were due. Other principal contributory causes are injuries from hot or 
molten metal, 52: falling from scaffolding, &c., 25; falling in various ways nct specified! 
40; struck by falling wood, poles, &e., 33. 


In the building trades, of 59 fatalities, 37 were due to falls from scaffold, buildings, 
or otherwise while at work; while of 272 non-fatal accidents in the same callings, 184 
Were due to the same cause, 


In navigation, as may be expected, the list of fatalities includes a heavy propor- 
tion of drownings, totalling 92 for the year of 1906, out of a grand total of fatalities 
for this year of 117. On the other hand, and because of the large proportion of 
drownings, the non-fatal accidents in this industry are little more than half the 
fatalities, 


The tables relating to the causes of accidents are for the years 1904, 1905 and 
1906, respectively; the year 1904 being the first in which a record of industrial acci- 
dents was made in the Labour Gazette. 
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A series of charts showing the fluctuations by months in the number of industrial 
fatalities in the trades in which the death-rate reaches above twenty during the year is 
added to the statistical tables contained in the present report, and is of value by way of 
impressing on the memory the lamentable proportions and increasing growth of the 
annual death-roll from this source.* 


The collection and publication of monthly statistics relating to industrial acci- 
dents occurring in the Dominion was begun by the Department of Labour in October, 
1903, and has been continued regularly from that time. The statistics are gathered 
from reports, carefully verified where there can be doubt of their accuracy, appear- 
ing in the press of Canada, and from returns received from the correspondents of the - 
Labour Gazette, factories’ and mines’ inspectors in ‘the different provinces, the Board 
of Railway Commissioners of Canada, and the Municipal and Railway Board of 
_ Ontario—various employers also furnishing information at the request of the depart- 
ment with reference to accidents in their establishments. The only accidents recorded 
are those incurred by the victims in the course of their employment, causing loss of 
life or serious impairment to their industrial efficiency. The accompanying tables 
show, by industries and ‘trades, the number of fatal and non-fatal accidents occurring 
in Canada during each month of the calendar from 1906, as well as additional tables 
giving the comparative figures for tne past three years. It must be added that while 
every effort has been made to make these returns as full and reliable as possible, it is ‘ 
not claimed for them that they are absolutely accurate and complete, the conditions 
under which the information is necessarily procured rendering this impossible. The 
figures on the whole are nevertheless believed to be essentially accurate and reasonably | 
complete, and as such will be of considerable value and interest to the general 
community. ; 


* See charts facing page 137. 
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DEPARTMENT*OF Laxpowr, CaNnapa. 
STATISTICAL TABLES VIT. A. R. No. 27. 


TABLE OF FATAL INDUSTRIAT, ACCIDENTS IN CANADA DURING 1906. 
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Number of fatal accidents by months. 


Trade of Industry. 
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Number of non-fatal accidents by months. 
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CAUSES OF ACCIDENTS IN 1904, 1905 AND 1906. 


In the following tables the number and causes of accidents in the various indus- 
tries and trades. during the years 1904, 1905 and 1906 are set forth, arranged accord- 


ing to groups of industries :— 
DEPARTMENT OF LABOUR, CANADA. 
SratisticAL TABLES VII. A. R. No. 29. 


TABLES SHOWING CAUSES OF ACCIDENTS DURING 1904, 1905 and 1906. 


AGRICULTURE. 
KILLED. INJURED. 
Causes of Accidents. | - —— a 
1904. 1905. 1906. 1904. 1905. 1906. 7 

Struck and run over by trains.. ....,.., age 26 Vg 23 7 10 re 
Tnjuredsby dive stock oii. cca os eee Ray ete 18 18 29 19 41 45 
Falling from vehicles....... .. Pia Ree Malas 2 ee 14 27 iu 24 54 9 
Run.overby vehicles 30 5 gecesi peetnue sine ue 3 21 A 6 23 2 
Injured by machines and tools ... 0.0... 0.4.-..4.- 8 14 16 18 43 78 
Falling from hay lofts, barns and stacks............ 5 13 27 10 22 62 
Injured-when raising hams. .da.ccpa0. <b ese eel - ; 4 De cr nog eae 7 6 hats 
strmck bytlieh tae.) Wis, cue eae Gap lease 7 3 ayes. eee hiss 
Exposure and @olOr 8 et wate te a a wee ea cE ae eee Lega pes 2 2 
Struck by falling trees. Sa A J 8 fs 3 11 18 
Injured when sawing and ‘chopping wode vaso fd it 1 it 10 10 1 
Injured by cave-1m Of pits, C66. ae. bie ani oe 2 5 1 L Poe 
Injured when blasting.............. DLS see UM Ne ar a 5 3 3 10 
Injured when pulling down barns. ......... us epi nae a ee oie es ore ae 3 9 et itn 
Bloce SpeOmsOn nur gees tecs ines tr eae. aes’. tenner s 8 ale | eae st Ce 5) 10 4 See 
Burned to death in proints Airey! os sr ag Ses a ee a aa 1 Sareea 
DOS Ce eee ee eee One te Seana ean ae Neamt Cee ene is na IA lly Aaa 
ire aestite: ett a oo LTS SR Es 2a pale, Be ah gee E515 2 woe PRG obs eter ate Steen ee 

Detaliecn.. pp heue Boe ae laren ee | 103 132 176 121 291 262 

4 é J J 
FISHING AND HUNTING 

AD,EOMMBOG AT eee ats Bick SaaS <S o mneh ee age ES ew ino 16 13 1D 12 och Se oe 
Caught in bear- -trap Dee eal ae” oe eo Satie et Bane Hee te eae sa ee a 1 cl see 
Attacked by: ame0se: i. rece. ore ot Se citing <a ain ens | Pes Ree Sa Wy Pe 1 nu, Sone eee ‘ae 
Tnijered: by falls 5 6.6 5 tity ita ope oe oe ke oll eee Nee ee Pe roel caer et ate ee 2 3 
Contact witlr 166 Hoole - es eee ee ec ra ae ee ee ie eral ceo eee oe ieee ae eae 1 

TORALS Oe ate. Aye 5 Pred,” Shc nema 16 13 15 1 1 3 

LUMBERING AND SAW-MILLING 

struck byifalling trees’ Osa tame 6 en RE 17 14 25 3 15 15 
Steck bytloess..5 Te arte. ee an: 2 Be Vw ae 4 4 6 rt 
Injured by dynamite explosion Cans Sas wie i 2 6 
Droivned 2. 28 34 A etn ee a eee Rear 2 3 
MTOZODN A: ee Ras Sa eee Ge ee 5S PAUSE Naren eerie a ewe 
Falling off logs ..... Re cen arRie OC: ERR Pao Ae 
Run over by railway cars... .......... Rage Ne 
Struck by wood flying from saws, etc......... ... 
trick byifallmpg lumibers.....2%.. ads0 eee: Bei ha 
Struck by axes when chopping trees. P 
Injured by machines and engines........... HPs 
Injured by. boiler. explosions-7.2) 4-2...) : 22a ade os 
Tajared joy saws. Sind habe ee ee ede WA | 
Injured by bursting of an emery wheel ... ...... 
Crushed -hetwoen cars. si. een egestas ees 
Injured by bursting of refuse machine. . 
Overwhelmed in mud slides........... ..- ANI cen 
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MINING. 
KILLED. INJURED. 
Causes of Accidents. Po roel (rug 
1904, 1965. 1906. 1904, 1905. 1906. 
| eee omeatemhines (25 8 ee 33 15 20 11 39 42 
RCO re oc. ft Te gas i te AC aa eo ae 3 A hae ay. hea 13 On ae as 
Falling down mine shafts and chutes.......| 7" 8 5 8 3 8 9 
ptruck by cars, trips, ete.................0000 000 8 2 13 6 7 14 
Struck by falling stone and earth...... 11001701177 14 19 16 18 26 9 
| Ree ie con) NES eg 11 16 32 12 18 57 
| Crushed between cars, car and mine wall, box and 
| MM Cote ne ees Be 1 3 7 10 10 16 
Machinery, belting, &c............00.00) 00001 2 2 Folk Gee i2 14 
Falling from scaffolds and trestles... 1.101171 7) 53 Daal ake ae Ee ae een eae 
_ Falling in various ways not specified ..... 11/71 5 eet idasey at dell RMR fh (ci 
MR CATS Pe ae oh gr i 2 4 2 4 1 
Struck by falling wood ......0000 0) Pade sec: OEE NG ite 2 2 1 
| Boye ieee eet Dib 3% cats. RT ce abe etl gee 
| MUR OY PAS ne ery eee Ree 38 5 USE Te. wale sa oO ao See 
Oe ee on iti SER TOG aero iia 
(SEINE pice he ir ai oe need RR Ch Ua Gh Riel ee 3 
CEE Seer eet se car) a al (Oncaea Pitan (eens acsatr 1 
| ee Ee aca AL an parades te iba!) 
" SHE ING ONCo EE OSes ears Peet Dana SRR? ORS Melanie 
MOM ir te PO se he) esl cat eee 33 AP ta vee 
Peers ee Mere 8 Bela cS 2, va. 103 70 119 117 135 174 
BUILDING TRADES. 
Falling from PO rence ct a) Specht a Ae 13 9 4 23 48 30 
Falling from peolOlamg les ean tien ae 5 20 8 38 7 45 
Malling through a floor ...........00 0017100107077 7 a PR a PS A ey ile Akh. 1 ee eae ce 
Collapse of building and walls...........000777 777 PEM MSS WOR tt 10 Se eae areas an 
ume omaladder pe estes save 14 5 7 
Falling in various ways not specified .............. 1 3 25 Pe 1 109 
Meee rodents 4 4 3 Pied PERL coe 1 
Struck by falling stones and Bricks tn02 Gren co oS: 3 3 1 6 21 3 
el ty Bee wibers 2) ace Ure St diel aan Dah a 1 13 15 13 
) " Bee ede ey ard renee sta sk 2 1 1 1 3 5 
| " TASS NC Sie AG 5: Sars, a aA ene Sn 2 | ER ARR 
" Bee window sachs jor) or er Dei ore tes Hn eRe Nad Paes OS 
u |. other falling material............. 00717 > eg epee 2 3 3 20 
Injured by elevators and RGIRCE Ain wali ole Cans See gemma ASS re 2. 1 os 
" PIGEIIC ANOCKG ag Cou egies 3 Pal Bart SR: i Woes SI eas 1 
" EEE A a ar alors ie rat eR tPA I Rae par 7 ii 3 
Me yk, 2 | OF te eee p Ml eee er 
Injured by ee SN ie eee 17 
es Di he 2atacapheets [aa oe oe 
MM C0 S -T aees ae ae 2 
Asphyxiated by gee een irik oo eee Sele cd os. Sear iiee e Deon kel eee ee 1 
unstroke or struck by LISOTIIITS cS A 2 5 na ete Ree E TS oie be Pere 4 iM eg ke 4 
ie a 1 Ly tae ate 3 D8) Sarees 
59 140 131 262 
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METAL TRADES. 
Killed. Injured. 
Causes of Accidents. Sa re ae 
1904 1905. | 1906. 1904. 1905. 1904. 
Injured by machinery, belting, etc...... .....-. e 12 (pees 8 108 147 251 
injured by toes, Oe ea ee ee 3 lay de ees 15 7 7 
Struck by falling material.... 9 5 ‘if 92 63 94 
Injured by hot or molten metal. .... ......--. 0202 [eee e ence fen ee eee A seat 55 40 52 
Injured by electricshock...... Soa | SPI ree 5 11 14 Lt 13. 8 
Injured by elevators and hoists... .....-..+-+++++55 4 1 1 14 6 6 
Falling from seaffold,.ete 29. o e.7 de ae Ls ata koe 9 5 7 9 22 25 
Collapse th-scafolding )s0 oh. eda a2. ae ecg = 2 wa 2 oats, 1 ik 2 15 | 
Falling: from buildimess Gis. 234 tie. dene be AS ee om E 6 3.4 nh 
Falling trom bridges......5.. neo ca eenn peer titie: oe 2 4 3 sie Fe 2 5 1 
Balling troni polesas G3 3..402 See he Be 3 YR Fee 8 on a | 11 5... ee 
Falling in various ways not specified. .. ........ 4 2 2 22 14 40 
Injured by derricks and cranes...........-. td oats iL 5 2 4 9 - ta 
Bursting-ofawheels: ye. 2 kane teers tees 2 p uN Ge eakea yt 3 4 4 
Injured by boiler explosions..... .. ......- 2 3 oo 145: J 7 a 
Struck by falling wood, poles, ete .......... ---.- 5 i 4255 oe 10 33 @ 
Tnjukediby sd was 04 cays he te eS a: eh ge ao ta eed eee | 2 He cabo ee * 
Tajuredtbysheats a5 fhe leat a i ee eo eto ls acell mee ae a | 6 4 ~ 
Injured by drop hammers...... 0.2.6.0. e062 cee ce fae cee fe eee eee beeen ees | f 3 1 
Injured by trip hammiers.2) 0200. We. os see Pe ae pate oleae oe ade epi ae 6 7) jae 
Overcome by +8dsor. 5 cnctn ee Bae mane pee b A 1 re 
Scalded by water, steam, etc........ 26.06. e eee ee | eee eens it Dal 9 4 3 
Injured by electricity. st Sia eee ase EER hhc cha csepe a eeets Gaiee ac ee aan eee 1 1@ 
Injured by explosions of gas, powder, etc ..... ...- eer lt meee arg sel ees ia 4 6 Ag 
CSpashed by spresses vdieo iaw oreo e's ces Seo phan geld Taney petal Moree om Se erence 24 26 33 
Crushed by cars ....... ie eg he ge SLAMS een Seana 3 1 2. 5. |. nn ‘ 
Struck by wood flying from a SAW...... 6.6... eee ee [eee eee fore tees fee ee eeee 1 2: >| 
Struck by lever........ Rs Fe ene eh oe ee cae ee ae REO Jeccee eee 1. |. Sa 
BS ETIACIS DY OOK. 5 rece bis fossa oi sso mete gna nee rege 21 ccce + enka 22s wast sree weicaey cl 1 |. 
Crashed between girders ....5. 2k. 6. ae oe ene Se Le eee cab ae eto saan 2 1 os 
@rushad in-othor ways: |e) soya eos ee ee Se aea O lard (Pes ata Pes 1 4 1 3a 
Injured by chains .......... le Serer eee Ap Sal Ye ah aks WA er Maina (rs 2 - _— 
Cop bya diel cca! S bo aya RES ELS cee ped Cemeake Petree cere a I geeeeaces 1 2. | oon ; 
Run over by a cart .......... Soe tes eth tse Sake GAT aces bts eer seater at ets eae a 1 ||. 
DrGw neds ere ee ee ee set eee 2 2 9:7). . La cece} a ote enn - 
Tnjured when. grinding =< 5-5 2.5. ss oon tes ew ew te eae needy erate 3 Clg = 
Injured, by lath ease oth ube coda rahpecataos hia aasiste berber e eel ceara ees cteede cars 3 ili cin. cel en 2 
Unclassified ....... RCTs Raul a-ak ra ne SER PEE: r lac We Ae OS 35 1 |. . 
Injured by. live stock... 3.8 0.0 Jura. ook os cae ne [eeie seni: | ee os | Oates a are ae 3 
Sunstroke while repairing boilers.....2..0 22... .2e|eeeesese] ee ceees 1 lov acot eee ee E 
| | | | —— ——— 
obete. 336; cor oedema he eee 74 56 69 | 393 | 434 |. 562 ¢ 
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3 = WOODWORKING TRADES. 
‘ | ‘ { 
Killed. | Injured. 
Causes of Accidents. — pers ——_—_—___ ‘ 
1904. 1905. | 1906. 1904, 1905. 1906. 
Ea th ‘ ae. on pe 2s | paar 
: | | 
5 : | | | | 
_ Injured by machinery, belting, ete. -2....-.2......° eel 3 2 46 | 28 118 
ES i ee eee ae 1 | gona 1 45 | AGS Ve ae 
Struck by wood flying from saws, planers, ete...... | 3 | i 1 vi | 6 | 3 
Sealded by boiling water. > ..00... ) 2 | ae est 1 Es piss oes 
__Anjured by elevators and hoists... ....1..) 01777 | 2 | St eee pare 2 J 1 
- Injured by shapers....... SI pW, Be ed a AS bah TE eee BES 10 Gt shaw ee 
ell a ee Be po he Pe apis lates 6 15 Os ee 
Memecsured by jointers... 2.080... Ma ta: he eee Patiep Peed 6 O- hun eae. 
etnjured by imives...... Seon ets | Snel Se ieee 4 > Ae anaes 
__ Injured by other tools... ....0 17707777 “pugte 9) Sey a eee rena 3 y Eee Se 
Mummrnersrrtters) = iP Broce SS Oe Fo yaa CET ads bie 
__ Injured by sanding disc..... Bs Ieee Sotaas <hY ee Behe Me Pak oe 3 Bde Gemevags 
@eeaared by presses. 6. Sie ere eee Zope au sey jee Sees 
“Struck by fallingtimber 20007 ese Peet Ay 2k be dite Agee 3 oo4 yi. 
, Tnjured by spindle carver...) ma ee nate hacen: er Bice vate 3 arn, 2 bn BE Me ea case 
_ Falling from vehicle.... .. ene odh ash SIRE Sie : 4 ae Eee ier See ae 2 | SRA 
Falling and jumping from a WINS err ioy ee IG an ae Sear Oe Pi Og A we rs 
__ Falling in ways not specified . . ...... 7 paees ak ie, Patio rae 3 6 | 4 
Rumer eeriientse Pics oh ERED) cre > wat Pree | TANG pel pease ot 
ES Sa ema Eyes ied Cae Peete Sab canes ete ee 5 
I ee Se ee | Sa! oe gone Coe erge ae 3 pel Poe ane 
ee ae ES BS et Sas ae 
ES | a SS ee Sa ns og | 7 ie: Sel Me Wiens (50 ie eget 
| 
PRINTING TRADES. 

: : i | Ropes 
es ee a eo aS 5 8 | 17 
meee Printing machen... pt ate ae 3 4 
emer falling mould 6 1 | nie 
ee 2 eater ee a 3 | 
ee ee ee ee Bey 
eens 2s cers : A Cameco SA Bey 
explosion of magnesium powder ...........1. 20.17 ae. eee ee oan 1 | 
fesse foe ee Pe a en aie 

AGEs EE aes a. Seige Se Pon? 4. ile Songeiaieer g 19 | 17 
| | 
Se ee 
CLOTHING TRADES. 
elevators and hoists ................._.. | i | 2 2 4 z 4 
mired by machinery, belting, etc... 1110711277 | 7177777007 ag Pe gy Fe 8 pple aie 
ured bymangles.......... Ge cat peed Be ee, te 4 bt 
a an easier nnn Oannnee ae oo ol ee 2 2 
Mreeltge eo | Ea Ce ene] bro “eb We Soe N. 1 1 
ared by falling material.... 2.9) 77 7°77" "7 Brie GEN Abe a1 ie ee 1 2 
mee ost0n of accetylene gas............... Pee Wage anal tea Ss, Soe te 1 1 
Tt ken use of nitrate of potash... |) / Beata eeUReN xs in eae tice ee 2 
: nielassified Sets ae SE eth WES nly Oo a ee | oh Nas, adhe ae pics t ata 3. 
Meri. 5. Pera ae) 2 21 36) 19 
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TEXTILE TRADES. 
~ Killed. Injured. 
Causes of Accidents. $$ | 
1904. | 1905. | 1906. |- 1904. | 1905. | 1906. 
Rae ee re ut ge Aes PRA eats sy SEIS! —|——_| —-—_ | —_—- 
Injured by machinery, belting, etc....  ........-. 2 1 13 13 41 
Injured by a loom... (2.4 nee veh eee ese eleg teen estan th oe a oe 2 5 
Injured by a picker. 0... 0.6.6 cee cece ete nee lene sea [eee e cece lense ees 1 2 
Injured. by. a shuttle 2. 2. . of nies oe ba f cele ote ied a ea ins pI Bieta 1 1 
Injured by a spindle... 2.20005. oe. cies Hive cele ee ates [tore ae ae| oa ee eee i 1 
Injured by AY EIS V ALON ce oe ee oe ee ay hana pete antec billig aa sea i 1 2 
Fallingfrom: a building.) 00... oe ei ee eins ale a Rp tes ae 1 1 
Collapse of a building......... 000. .0e sees ee eee e ele eee ae | ae weer feet e nee 1 1 
Injured by drawing frame... 1.66... ee eee eee [eee eee efor eee see] cree eee de Sone 2 
‘Rian ‘over dy. train 0). <5 Teen a Matin sl raced 1 
Tenition of cotton x. eiitvias doh bate eee a Soden) Pepe elle Seek ate 1-3) 25 age eee 1 
Halling material: Abo son weer 2 a a5 alee aie: late yey saat ae See 3 
Uaclacsitied ss Stas Scan teed on me arroien Bar ee aly eer b DEA Mie rete ners Basten 8 7 2 2 
etaher wi Quer oe nna 3 2 3 23 | 30 46 
¥OOD AND TOBACCO PREPARATION, 
Injured by machinery, belting, etc................ RA Peat one 5 12 23 27 
eA TOOL VOICI va, aga kes, aise Sew ie ma dinrtewoe mae Gee 2 Bie 6 10 2 
Falling from a 1 EENs Vs V2) seca te NN ide es Mee MARIN SRR a orl decadent tl [Valea oie ie P Net ik Srey 
Falling in various ways not specified........ See Pa Me ew 4 9 6 14 
Injured by bursting of bottles.................0-5- jE I aires one ace oy: 2 4 
DRIVEN OY CATS oc sbi g eons Sie se 2 2 ee 1 aoc Wccre Sette ney ores 2 
Ni Led OY ClEVALOES hs cess tenia ee ge atelie wees nN 1 4 6 2 
Scalded by hot water............5.. 22... MEET rie hy ms Berek ir seme REY. 3 4 10 
dnpaned soy aa line O1eTEO es ke wou oe = sh nine ered niger = | ast eae, ee enon 3 ib 
Injured by live stock . By eye gees Peet ees In eer Lea 2 2 
Crushed by goods in workshop, Oty WER GU RAS ee On ee LIS Fag hd te ek 3 2 \ 
Injured by a.knife or'todls 2... 4 ie ee ocala eens [an en dee: i: 1 2 7 
Injured by a dough TER OP sorts eds ho cod cos Snel Sas Soe A ee ae a eee 1 2 
Pixplosionjol wassebe gs cn. cate asa Geen nh ee ee 2 ete area eek 9 7 
Drowned, Bere ie Bee ik ade ete e 4 Reco ieeae te ai eg eae CL tee ae 3 
Smothered in grain TT ace gNs SERRA CON Beeb | rie Ua 2 
Flectrié. shocks. 2.00 cineca os ie ne res emer erent RAR ON uP Tac liner roses en. 1 
Dropped dead while fighting fire...... aie meets raat ort ae Cael ey er 1 . 
Railway accidetty 4. Sar wancey nian ts Sane Choe my ee is 
arime inatertalss2sy tara eerie ep aes, oe cee ee ere at ena ae 1 Pe Cae rane ae i 
Ainelassified a0 ye Se ye eee on a heme ee Lae a 13 _ 
Total 6 9 20 BD 76 | 7am 
LEATHER TRADES. | 
Injured by machinery, poate, BEC Psi dls Vee 1 4. 2 1 6 11 
Burned ina fire? = owas aeons eels oh eee bed aeoae fa wall Sake 223.4 cao: Se a | 
Tuijured by tools. sco. se cise fang Sad wees op ries Leh ie Wie BR ahs oi) asm ate ol araceaa Ste gis cna tee het ee ea 
allinie 0, os 25:21 15 7 ee eee ee ee Te eA ads 1 2 
RU CISSSHIO |! 557 fe, Mahle’ |a WIC A Ree ene i Ws cers ey Pera 3 3 hoes la oo 
: 2 6 3 4 7 1 
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Causes of Accidents. 


1 Sie BE ae GSR COS “Oe ca Se ried ane Veh e ee Rice in aa ey enna ae 


peeeae, Mauer Cardone shoe ixi ie Veseiteg tsi’ ts 5) ies “seu ele tee sk cust 


fer Sierg AMP RSE S388 (8 fe) NERS. S Ca Nai whe! lee! Gael teva: bi lk? 6 ie et othe 


Pam seed Sent hereuts cok elsinia) (Siceiia: i013 (Gulch ie telbancele Ae er o> GE en 


de ekg Ben Ege eine otiel Velie (adisiie! sip iiven co) soelteyars, ie feel Pore. ooh eccck. 


Bee tae Me Senes ee Clee) oie oh ins ha TRUS cp eee eta ve: Behe vie Bes 


ee eee SUES e ewe ees O18) Sine eie. soe ie eam i'd iayle eialahie: ie ble. 


mi SRE FORA MS ID he Gaol Sly ohn austp tenets. 5, Veige.tsieline. ure. gov vee ancey toes higiaote 


GEAR hE ett helene kv am 8t et tower et anus to. atiace AER sillsms es wile wep alc 2 le, 


NR er eerste del syiviiel” « 5) la\siseed Vo Myer ihe suatets es Gun etides Shiai flaws 


ee mee RESTS ere Rel wi sai wie) a Ietet ue) Morale pi) wheres sete fe ve ue 


Pie ea ial ST 8 OUR R Ie) Ya /(el ie! 5¥ 8 Veale ie \ of mick. cal wl ai Te (:e/. es wastes Net snr ens 


MM Mere met tat Lease nen sees evel Moe 6 61 Sele ce A! w) lr es aco) eNie-oucr « Checked & 


SS) Pe! A pea QO Neste elie The) MN) le ie" te ual wi! le, aig 


ie RAMEN eam eg!! 2h CrP Clie. leh oie Ke! ig. ie Sells wicoSORe 2, fs) 6 8240 rue Si's)'s. afiav ere oP Suede weve 


Killed. 


ce eee oes 


eee ee ees 


6 P avlsce .g wan! 


eee esraece 


Killed. |Injured. 
OCD Wis ose aia 
Be eee 20 
Reset 1 
8 20 
8 14 

Pedi eB pak 
Rae SA 5 
4 14 
1 din 

| hg ore ae 

Ret ioe dee ie 
128 226 


* This sroup of trades was included with general transport in 1904, 
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Killed. Injured. 
Causes of Accidents. - —-— ——. —__ —__—. 
1904. 1905. 1906. 1904. 1995. 1906. 
| 
Mumteiby ongines,.etc.... hs... oe 53 | 37 27 35 27 44 
ume ingeollisions(......, c.csde so 33 25 45 ce 43 54 
Derailing of engines, cars, etc............._.. 18 16 12 24 33 29 
Be ecenyhen coupling... 0.0 cc... oc 12 Bad AL ae ee 24 DOT cease 
Palling from trains and cars.......... ....... 22 6 14 49 31 53 
Falling from train and run over..-................. 26 Ae ce aoe 8 3 IGF) ences 
Foot catching in frogs, etc., and run over........ 5 Salers Sag 5 Ow ivaia Seana 
Run over by trains, etc., in other WAV Gi Mcrae ot 47 23 62 23 10 33 
dnjured by boiler explosions .......°..........1 1! 3 3 5 a 12 14 
Injured by blasting, dynamite, eter. od coe 20 | Pe hee 43 12 9 41 
Crushed between cars, CURING CbG Aiea yy" 10 20 21 16 28 30 
Crushed in round-houses and BNOpS:. 2a) ener, 2p NADU eed Rae 5 B iky saree 
Striking objects when on moving trains and cars if 4 oO 2 23 3 
Injured by falling snow and BOCES OLGE i ar EAU cc ac Ae, Ocliret alee 3 18 
Mee eby elovivic shock... esse cle, Dey Ne aie Nee PaO) Sew eet tt eee eae 
fee Dy falling freight.) ...... LI | Aceh aead ane nay ey 8 LO ease 
Mee epealling motal 0, 3... skew Ose ne y IG pak ee 
Memeerer ether ways... oo. 4 VSR Da Mate eh 15 AR reece 
i ee Te 3 3 4 
Injured by machinery, Pelin eR OROy qn Phe oaks 1 cgi ee ages 2) 10 
Meme enclevator.. ww. yg ik aN oe Ded asysctcncae € Rees Seno 
LESSON Sie a er ae 10 Seige 32 30 D ee aernas 
meorned 202. 6k... Pike Staten a AM IE os BAL Re epee to Gel ies day eths la en Aa? ale ad hanced 
Asphyxiated by gasolene fire...............0.00 0701 0007 Cs aac rade Hvar aeat Ne eller ee 
RR OG ee fi ae EY Ree mY Ree 
Me Pe roren ek dA Uh lei Secale) Ai eee Ue ee 
POUR enone uae cu en) aod. To" 272 140 252 168 234 340 
NAVIGATION. * 
1905. 1906. 


Injured. 


ae Dato ROT at 


SeRee) FL a, ace 
eee ne eve 
a er rd 
© 290 fe 6 88 


aig oe ele we 
©) 401! 3 Jaleo .e 


eee ee ree 
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Causes of Accidents. 


Killed. 


Injured. 


1904. | 1905. 1906. 1904. 1905. 

a a yp wp Eons Sr fp 
Drowned, ve 24.5 ae cote cae: ak 33 | 69 + eee se 
Falling on-board ships. t sien ees cs 1 lees 6 9 Fass! 14 22 
Falling froin :venicles.j 000 sol ph den) pate eee bie cas 10 6 8 59 52 
Falling from vehicles and run over... ........... 1 6 Ae 1 Pe 10 
Falling from :scattolding :.,c2o, oh ys bases 5 heal memcta ite a taea ty aes 2 a a 
Falling fironra building “es «29s eae ta 1. ahseg Sov w| wie 28 2s ee eee ee 
Falling in various ways not specified. ............. SD. jibes sc tighcl MANS eee pit Tae ee 
Crushed between a boat and wharf... ........... 2 bP is eo cay 4 4 
Injured by elevators and hoists..........-. 2.2.2... 6 ar GRAS Set 6 4 
Injured by blasting and explosions . Se iece Bodine sna 2-1 eee ek ee a 
Struck: Dy SraiBs ae ee oes ce ene cats Me ee 4 5 5 SS tae 
Run over by: traine and’ caréiase f.a1.0 6s baw ose 3 3 2 3 as 
hun-over Pyvebicies oir5 50 Cue erac We tens ote 1 Ee toner SEPP 6 eo 
Cothsions with streetcars. i347... aeons oa te ae ine byes heme tees ba eter ne) 6 24 
Struck by <imber;iwoo0d, ic. x) n00 wes 8 eee es 7 Sa Ene ie iL 10 22 
Struck by wagon 1oaGs.o:8. oases tee oe eres ewes 3 jE pee ae tae 4 2 
éruck Dy euckete eaeah a eo ea Merete ol Sou Veprek Abate ae. 1) Se ete 
Injured by machinery, belting, Xc.. ...........-.. 4 Ol tee ee 2 13 
Struck: byiecte lt. euts i asst deer a eek Mink pa oe DAs Aneee 2 ‘5 10 
Struck by falling ets Re RRS Wee pene Tam 9 Pie REG Se teh ae aera Hi 1 
Crushed between cars and vehicles ar ie Reape eS = DW aa io bole kliarrane, {VG pee ae 1 
Injured by falling earth, &c., in cave-in...... ..... Steet een 1 1 1 
Derailing of a train. ieee Pek eS ree dae Sei Ra ats Cee ah 1 
Injured by horses ...... 4 te eG ee On es Ly, 5 3 2 8 15 
I POSIT pee h ntae Pew teh ss aww ad eae 1 4 Lote ee 2 
Crushed between cars and shed....... . 0. ss... TSH. heen cais ae n aoc gee nee 3 
Struck by lighting. . eS aie ea Me) care eas Beles ey Unseen eg et Ter: tat ? Seer 
Struck by falling AA RES is a Ree Oe Bete ls pit Bee et 3 2 
OETUICK UV OIMGLES 290) cn te ook cote tea Tao abun mikee aa hetemmet caches oe a eR eae 3 2 
PCAC peat ehie ret ac EG tas ay ag a Th SPL sige Ree NNR a GoTo ae ae Sa oe ge eed Sec 2 es Sees 
Caught by hawsers and anchor chains. 2 ot Noten eh hs SMa. Sh weet 3 1 
LO NUVGATEC ORTH CNT WeM’C)) Woes IY f 4 MONE PCNA atte EAE Mie fog. atch or) eal 3 1 2 11 
ETUC: DY AsO ane ded skies os ee ek ede eaten, eu Aerie emma na » pean lane 
DEEUCKED Vat @Line MOLIC Keeper iad. cc coe ad ym amen ere oe TD ahactrec ses cute eee ee 
Unelasstiieds i534. acs PoE ets, bia aoe a aaee alt See ps | ae Pe et 10 20 
LOCCHES ET (0) Sth Rneh URS ahem att gap puEabenl een ee me aeRO EE La? ag ene tie Tongro e' 5. 12-1 tsa ae 

SE OtAle sak te dae Cie ke aha hes is 140 45 168 234 

CIVIC EMPLOYEES. * 
1905. 


Causes of Accidents. 


Killed. 


1906. 


Injured. 


—_—_———— Eee 


Injured by falls on way to fire, at ee &e 
Injured by falling material 


Injured by collision 


Injured while arresting prisoners. 
Injured while lifting a tile....... : 
Injured in an elevator 


Struck by engine .. 
Asphyxiated by gas 


Pixon of Gas i eet BONE Ruse ahaha ss siefaote ee deo aie. Wee a ee x. 


Ce 


S390 Gele ‘enw: eo! TL ape eM Ge) 4 ae ww een m Al 


between prison van and street car 


010, \dnle) (Cpe C.e © w 0. 14 Lele «6 6 ie) 2 6 | \p 
CRLCVS Ow at TS 0 96h. le '0\eDs 0 “ae fe 60,6 4.0 One iw J -oe! ew ells 
ec i | 


eee eee wee eee eee eer es ee ern ee eee ereee seve 


One |e ‘srw io 48) ae on 


ee ee eee 


fee reeves 


oe. e) stu w, 


7 


* This group was only constituted as a distinct unit in 1905. 
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MISCELLANEOUS TRADES. 
X < — — 22a Ss a -_ mae 
Killed. Injured. 
Causes of Accidents. 3 semen ee eh ee Las 
1904. 1905. 1906. 1904. 1905. 1906. 
Blasting, explosions of dy naimite,-ete 2020 Wc. 7 5 | 2 2 18 19 
Other explosions ... .. °,.. ae 3 5 2 2 9 22 
te rad ee eh SUR 4 Oe Woes so 
Injured by machinery, belting, ete ........... | 4 20 7 26 48 75 
Mere sy eceidents 4 3 6 | 8 8 4 
Meee front ‘velicles: Pes een eg dN ea Na dear 2 4 13 5 
Falling from PURICTO EN MNCL art es, 1 iy 1. 2 sie) nV 5 1 
Collapse of buildings ...... GN pou hal A ied Reese alas! 3 taser 16 Tete ee RL 
Falling from Bee UING oar RR. gets eee he 1 1 | SUIT eh- ee 1 
Falling in various ways not BBoiod. 5 6st othe 4 ic 1 13 15 56 
RR UC 3 a 9 tM pene ees et 
Injured in various ee ech ae Nene alg. S| ae 3 ie sia 
Meee fy falling wood... 2.0.2... £ | eerily mae 1 Gl See 
Drowned....... Spear ERT fh Se ee eee Se vabarae 3 16 (ie errr eect te | 
Mey horses es ches eee es, oe 2 1 1 5 5 5 
Eyjevator OES GORE SS 25) gk Aisa aie ine Aaa eal en 4 5 9 1 4 
SE SE ane a ee 5 2 i 30 1S i Zot aa 
Mee ys VON Ofearth ee i ete tc aaa eae 4 
nds tash do Ae erat EWE teen cai 
re Ee oe eae 1 
Suffocated at a fire...... gar oye Rarity ie SNC le a ead ae ki on rial Sacre ean PA Ee a> foi ite 
ee Ny | a So Dacia Sales shee Ri eae 
ek Bete teh RNA ag 2 
NS ee ee eet re Se Pig eties MIVA Seapine on Gea 
Meee nling material en CINE fete Shee me ae 27 
EE OL Ba ae ag eal op koe oY gyn 5 41 71 56 178 159 222 
UNSKILLED LABOUR. 
Falling from buildings..... ... caesar BOA Berio 2 8 idiots ae 
Meng from scaffolding ....... ........1. 7... 1s Sen oe 1 6 She ee cee 
Mick by falling wood...................... AES ee 2 4 12 13 15 
Melling from vehicles............-..........., Tian Baad ae fi ene 3 1 25 
Meeeemmother ways... 05... 0.2. 2 4 5 f 21 kee 
Struck by falling Svones, bricks, ete... 4:0...) a... 5 7. 1 13 35 50 
Injured by elevators and hoists...........00..00 0}... 1 si ae 1 5 8 
Thjured by caving-in of earth..........00. 11177! 4 5 7 5 10 3 
Injured by derricks and cranes ..__ oa 2 one 9 aM coches Cae 
ae ERM tas AC ae er pie eae ib 1 fi ane Sh cre He 
Blasting, explosions of dynamite, ete. a5 i. 2 7 | 15 10 7 
Injured by machinery, belting, etc............... 1... 2 oe ky 3 12 13 
Mumeetialing metal. ........ 1. yt | 8 ee 
nelassified......... ORES AR SROs gL PO 10 Goines ects 29 Vie ere is 
Ollapse of part of building........ 2) | Sr bk id Dus | Sane ROLE Ree ee: 
Re ee ee 16 LOpt ee roe 15 5 
TCE CE eos ican tn eo aay nC na a mero econ 2 
Mummy cxpodure,.........-........... 0 aoe, Nadie sail es ey | AS e ot ae hope 1 
Mey tools. abe a ores OT a an ae ee Man See eee D 
0 ee et at EAS omens liek eee 4 
Asphyxiated by gas.... _.. ea a ramets hg atte eh Stays clay? [ois Aaa eee ee Ac hap ae eC Rag 3 
MM ectricshiock 00. snes De pale ean eee toe 1 
ee ie ee oe ie 30 57 43 119 143 142 
5577—104 
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The following table-shows the aggregate number of fatal and non-fatal accidents’ 
reported in the several industries and’ trades during the calendar years 1904-06, 
inclusive :— 


DEPARTMENT OF LABourR, CANADA, 
SraTisticAL TaBLES, VII A. R. No. 380. 


TABLE SHOWING TOTAL FATAL AND NON-FATAL ACCIDENTS IN CANADA BY = 
INDUSTRIES AND TRADES IN YEARS 1904-1906, INCLUSIVE. 


pee SS $< 


. Total Total Grand | 
Trade industry. Killed. Injured. Total. 

Prowl cu liaatiers c-ve e) ded ik iaeiatos wk eon pie ois ag eee ae ese eer aN aia 407 674 1,081 
Hishing and sbontine ac wikis... tek hs SAE Uae ee colo Cee 44 5 9 
Tambo tung vies bute bale cr Bien ao eho cna des Caer ee Mae e ee 263 . 431 694° 
METI ae elias ely Bho cnt oe Ak eee eter a plo ace ees ki 293 426 719 @ 
Bitlaineatpades ih. 4 Awe ec ee ae ee ea ice aes emis Ores eae fe 149 533 692 = 
IMGtab erates cue lees oss cea ea SN CRED a RL ou cada Meas caren a capa te he 199 1,391 1,590 
Wiscdwonicing trades (it oo deinen tects itit een oe ee ee eee ieee 24 437 461 — 
Printing trades........ cake Meshes ek aaeakh Nat hoete eae «ahi Sen ayea ledge 1 . 45 46 
Clothing trades......... Be, Te ak SO MR nant seers Mie aes LPT i 76 83 
Pemene tr MG a yr Mee ily Adon es Uae casa eRe wate ies ee ina re 8 29 107 & 
Hood-and tobacco-preparauian “vere. ase ness oc pemeee += tae ee ee 35 210 245 & 
Tseather tradesariiet. a. cos ha tetee age «8 of ope Reena ee pe teres 11 24 3D 
Raa AN REEY ICO stg Mie Sore Ms cin chee Str is ee tealo er 664 742 1,406 
Genera transport aac igs Ahes cid amt eel ateg ee Uae ome 672 758 1,480 — 
INES cella nO ons nis tepton: Wo dho che faci nhe ne oe CoN as or ee a MM siete nase 247 | 630 877 & 
Raislet) locate omir ee 50s Fi cl delretire sla hes sag Sellestearripn Sarai Bip aan ae aia 130 404 5384 © 
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XI—_THE LIPRARY OF THE DEPARTMENT. 


The department is in regular receipt, for the most part in exchange for its own 
publications, of reports and ‘other publications dealing with industrial queftions from 


twelve countries, as well as from most of the States of the American Union. The 


department also received during the last fiscal year one hundred and four peridicals, 
the majority of which were issued by labour organizations in the United States and 


Canada, while the others dealt with general industrial and economic questions. 


On account of the fiscal year consisting of only nine months, the number of 
volumes added to the library of the department was not so large as in previous fiscal 
years. Arrangements were made for an exchange of publications with the govern- 
ment of Paraguay, and with the publishers of the following periodicals, not previously 


received :—Le Fileur, Railroad Station Employee, and Stereotypers and Electro- 
typers’ Journal. 


Numerous pamphlets and books of reference were added to the library in the 
course of the year. , 


Among the most important additions to the library were copies of many trade 
agreements in force in Canada which were kindly furnished at the request of the 


department by employers and employees who were parties to them, 


The department is again indebted to Madame Godin, of Paris, France, for four- 
teen volumes of the mon'thly publication Le Devoir, which were presented by her in 
addition to the volumes that she gave to the department in the previous year. 


A catalogue of government reports and other publications relating to industrial 
and labour conditions and trade and labour journals received at the department dur- 
ing the fiscal year is published herewith. 
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CATALOGUE OF REPORTS AND OTHER DOCUMENTS ADDED TO THE 
LIBRARY OF THE DEPARTMENT OF LABOUR DURING THE 
¢. YEAR ENDED MARCH 31, 1907. 


Part I.—Publications of Labour Departments, and Bureaus of Labour Statistics. | 


DOMINION OF CANADA. 


DOMINION GOVERNMENT. 
PUBLICATIONS OF THE DEPARTMENT OF LABOUR, OF THE DOMINION GOVERNMENT. 
(a) Monthly Journal. 


The ‘Labour Gazette Aisi Oficial Journal of the ga Lae of Labour, nublished. 


monthly : 
‘YEAR. 
Vol. -VIL., from July, 1906, to March, 1907.... .. .. .... +. =; 1906-1907 
(b) Annual Report. 
The sixth Annual Report of the Department of Labour.. .. .. 1905-1905 


(c) Special Reports. 


Commission Royale dans l’affaire du pretendu emploi des aubains 
au Canada par la compagnie de chemins de fer du Pére Mar- 
quettes: Témoignageseu i072. 05 3) |. San ae eee Bae. Sake 1906 


PROVINCIAL GOVERNMENT. 


PUBLICATIONS OF THE BUREAU OF LABOUR OF THE PROVINCE OF ONTARIO. 


Annual Report. 


The seventh annual report of the Bureau of Labour for the year ended. 
Tear er SUB te reheat UT eo 


THE UNITED KINGDOM. 


PUBLICATIONS OF THE LABOUR DEPARTMENT BOARD OF TRADE. 


(a) Monthly Journal... ¥ 


i 


The Labour Gazette—the Journal of the Labour Department of the Board of Trade, . 
Published monthly: 


| 
YEAR. 
Volume 14, July to December.... 0... <2 - = }-15.. ste 0 ae 1906 

«45, Sanuary to March: . \.2.. 0:4 0. 02a ee ie 1907 


a a eee S 


rhs 6 ign NoR ner 


1 
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(6) Annual and Special Reports. 


5 Changes in Wages and Hours of Labour in the United K ingdom: 


Thirteenth report on.... . 


Strikes and Lock-outs: 
Bere ieentl Yoporicon acter 2 ns. fae ae ent a eee ee 


Factory Inspection: 


Annual report of the Chief Inspector of Factories and Workshops for 
the year 1904. Part I1—Tables.. .. . a ee ak 


Supplement—Persons employed in Workshops and Laundries. . ee 


Railway Servants (Hours of Labour): 


Return of Railway Servants who were, during the month of J uly, 1906, 
on duty on the railways of the United Kingdom for more than 
twelve hours at atime......... 


| Standard lime Rates: 


Report on Standard Time Rates of Wares on October 10°) .9\ uy Fe 


Trade Statistics: 


Annual statement of the Trade of the United Kingdom with foreign 
countries and British possessions, 1905, compared with the four 
preceding years, and Supplement to Volumes Pandal Bein’; rece eo 

Limigration and Immigration: 


Copy of statistical tables relating to emigration and immigration from 
and into the United Kingdom in the year 1905, and report to the 
Board of Trade thereon.. .. .. .. SE nn ohh tae Tee Rk oR See 


THE UNITED STATES. 


THe Feperat Government. 
PUBLICATIONS OF THE DEPARTMENT OF LABOUR, WASHINGTON, D.C. 
(a) Bi-Monthly Journal. 


Bulletin of the Bureau of Labour, Washington: 


Volume 11, May io November.. ............ ae 
a 12, January and March.. ............ 


(b) Annual Report. 


Twentieth Annual Report-of the Commissioner of Labour... ......... 


151 


1905 


1905 


1906 
1904 


1907 


1906 


1906 


1906 


1906 
1907 


1905 
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THe State GovERNMENTS. 


PUBLICATIONS OF THE STATE BUREAUS OF LABOUR STATISTICS. 
California—Bureau of Labour Statistics: 


Twelfth biennial report. <lct aoa ere ee es ee ee ee 


Connecticub—Bureau of Labour Statistics: 


Twenty-second annual ‘reports... 5 2 cee 43 ws: alee ae pe : 


Illinois—Bureau of Labour Statisticss 


Thirty-fourth annual coal report for He eh eee: < n'tes oae.c TO 


Seventh annual report of Illinois free Beier nites for. see fen edi ee 


Indiana Labour Commission: 


Hitt; DiCHTIAL FOMOTE SY so. tues oe iN te th oo tbalg hake he eae aa . .1905-1906 


Iowa—Bureau of Labour Statistics : 


Annual report. LOts 056 ase koe eae Se epee eee Sa oes ee 1905 


Kansas—Bureau of Labour and Industry: 


Bulletin: for. 2 o's. oc See ee Sr eee Be eS 6 


Maine—Bureau of Industrial and Labour Statistics: 


Twentieth antiual reporh?/ Al tee Ae a a Oe 


Maryland—Bureau of Statistics and Information: 


Fifteenth annualereportewaarss, 60th eee ee 


Massachusetts—Bureau of Statistics of Labour: 
(a) Monthly Journal. 


Labour Bulletin of the Commonwealth of Massachusetts: 


July; 1905 eto March Te Ae es ee ths. can othe 


(b) Annual and Special Reports. 


Annual Report— 


Thirty-seventh-apmual report. . saan. ays-i eae eS 


Manufactures— 
Statistics of manufactures—Massachusetts.. .. .. .. 2+ ++ ee ee we 
Report re Industrial Chronology (from annual report) for.. .... .. 
Wages— ; 


Trained and Supplemental Employees for Domestic Service (from 
QnNWAL PEDOrt a0. pce is, eee : 
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Apprenticeship i 
The Apprenticeship System (from annual PEDOTL) aaeet) cnx cae LG 


Nebraska—Bureauw of Labour and I ndustrial Statistics : 
Buletins Nos Orie oS 


1906 
Annual Bulletin No. 2.... .. 1906 

| New Hampshire—Bureay of Labour: 
. Sixth biennial report.. .... .. dee awe iy 8 2 at. Sen rath TOO nh eCeme 


New Jersey—Bureau of Statistics of Labour and Industries: 
Twenty-ninth annual SSS UC aa 9 a ee a aR is 1906 
New York—Departmvent of Labour: 
| Quarterly Journal— 


New York Labour Bulletin re Nos. 29 to 32, inclusive—J une, 
a 1906, to March.. Ty Di ai al Merce neat sate mera I aE 1 5: 


_Ohi0—Bureau of Labour Statistics: 


Annual Report— 


| Twenty-ninth annual Bee erie Wee Ate catty heh iia, Pacts Gee 1905 

_ Pennsylvania—Bureau of Industrial Statistics : 

Thirty-third annual report. . Br eae 70 a ee a a areas B75 

 Virginia—Bureau of Labour Statistics: ; 

4 Ninth annual report. . Ce eee ee Pa ge ic ae ok ie plage eee RONG 
West Virginia—Bureau of Labour: * 


Biennial Report— 


Ninth biennial report.. .. ...... .. Pry of, a8 ce PARE aids vl. JOOS 1006 
AUSTRIA. 
YEAr. 
Die Arbeitseinstellungen und oe in Oesterreich, wihrend 
des Jahres.. ... . See Beate fers sues 0 7G! 
j pole Rundschau, . iat Nee 4 - 12. 1s RODE Re eR: Sane ONE 
a Ieee at eae 1907 
oe uber die ae des K.K. sheviectatinehon Mantee in neers 
elsministerium wahrend deg Jahres.. .. .. PI ren ea oT) 5 
Die Lage der Werkstittenarbeiter der K.K. Siaaisbahnee Ey eae eee NG 


Arbeiterverhaltnisse im Ostrau-karwiner Sh civ Tees IT. Teil 1906 


BELGIUM. 
PUBLICATIONS DE L’OFFICE DU TRAVAIL. 
(a) Monthly Journal. 


Revue du Travail (July to.December).. ........ 0... .. .. at ee L906 
$ (January to» Marvels... cca. J a Oe eee 1907 
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(b) Annual and Spectral Reports. 


Conseil Supérieur du Travail: 


Travail des Ouvriers dans ‘les’ Porta: .... 5. 05s G.000. he eee en 


FRANCE. 
PUBLICATIONS DU MINISTERE DE L'INDUSTRIE ET DU TRAVAIL. 


(a) Monthly Journal. 


Special Reports. 


YEAR. @ 
Bulletin de POffice du Travail (Nos. 7 to 12).. Jog oe ee eee LO 
Se NOS A Lats). 3 SS eds oe aia ee 
| (b) Annual and Special Reports. 

Annuaire Statistique, Vingt-cinquieme volume; .- 3.0400, herd eee, E 
Rapports annuels de l’Inspection du Travail.. .. .. .. .. «2 +... 19057 
Résultats Statistiques du recensement général de la peelsing Tomes # 
EE Tixet Ty. . cee oe oe) SOUR 
Moneecupiies Industrielles. XIV. aly erent ai ance eta eee 
& 

GERMANY. ae 4 

: 

PUBLICATIONS OF THE KAISERLICHE STATISTICHE AMT. 3 

YEAR. 

Beitrage zur Arata aren Nr. 3.—Der Eee im Deutschen  £ ~* 
Reich, volumes, 1, 2, 3.. Sei pa Ri seats 6 re os rn 

HOLLAND. 

PUBLICATIONS OF THE ‘ CENTRAL BUREAU VOOR DE‘STATISTIEK,’ 4 
Monthly Report. 4 

YEAR. | 

Maandscrift van het-Centraal Bureau voor de statistiek le Jaargang.. 1906 
Revue du Bureau Central des ere du Royaume des Pays-bas,  - ; 
16me livraison.. .... re 
Werkstakingen en wtelitiinees = in brcdeniant: duran da Nay 


TVA. 


PUBLICATION OF THE OFFICIO DEL LAVORO. 


(a) Monthly Journal. 


Bulletino dell’ Officio del Lavoro, Volume IV., July to December... .. 
ss V., January to March.. .. 


(b) Annual and Special Reports. 


Le Condizione di Lavaro nelle Risaie.. ; 
Saggio Bibliografico degli Articoli eoritee vat in "ieee Tislianes e 


= 
ics 
we 
ey 
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straniere sulle Questione de] Lavaro—Anno II.. .... Ao Piidone oe Ac OOS 
Inchiesta sul Lavaro Festivo in ltalia e studi sulla Legislazione.. .. 1906 
Inchiesta sul Lavaro notturno dei fornai.. .. .. bard Wate e e LOOG 


Dati Statistici sul Mercato del Lavaro in Agricoltura nel.. bie ae POO 
Le Organizzazioni di Lavarotori in Italia: 


I—La Federazione dei Wappedares LC iss) Geir aie Nat staat eg see aL OO G 
II.—La Federazione Edilizia. . HLA Ba cepeg aeeths oy pave gar ok NN ge Wipe ee OOS 
Le Correnti Periodiche di Migrazione Interna MUPANtG Il... fee 1905 


ie NEW SOUTH WALES. 
: Annual Reports— 


_ Industrial Arbitration Reports and Records: 
WOEEVcbartal) tcl Mca tc POC tales a he ee, ae ee Oe 
Factories and Shops— 
Report on the working of the Factories and Shops Act, &e., during.. 1905 
NEW ZEALAND. 
_ Department of Labour: 
(a) Monthly Journal. 


Journal of the Department of Labour, Vol. 15 (from J uly to Dec.).. 1906 
. Ss Vol. 17 (from Jan. to March) 1907 


(bd) Annual Report. 
Fifteenth annual report, from April, 1905, to March, 19065 ..o.%2"),. 4906 


(c) Special Report. 


Handbook to the Labour Laws of New Zealand....... Sk ais ag ket eek EOS 
The Department of Labour: Its Organization and Work.. .. Pree aL OS 


PARAGUAY. 


Direcion General de Estadistica: 


Boletin Trimistrae ano 1 Num 1.. Bead Taete eS Tene me) Coo coe nigh oe ee IO 


PART II.—_OTHER PUBLICATIONS RELATING TO LABOUR. 
(Excepting Trade and Labour Journals.) 
THE DOMINION OF CANADA. 
I.—GOVERNMENT PUBLICATIONS. 
(a).Publications of the Dominion Government 


Miscellaneous Government Publications: 


Canadian Patent Office Record, July, 1906, to March.. ...... .. -. 1907 
Reports and other Blue-book publications of the several departments of 
Dominion Government for the year ending June 30.5 1: ao. | ee O0R 
Report of the commission appointed to investigate the zine resources 
Pee es Colymbias. os es oe ae soe Ten og: See y are 
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Report on 'the Dominion Government expedition to Hudson Bay and 
Arctic Islands on board the D.G.S. Neptune... .. .. .. .. .. .. 1906 | 


Inland Revenue Department: 


Bulletin’ No::123—Canned -Meats. 5.26 Sah sc wale oan eee 


(b) Publications of Provincial Governments. 


Nova Scotia: 


Returns of Expenditure, and Revenue. ....... .. 280i. Wo ae ce ee 
Annual Reports on Penal Institutions... .. . Oo ag OR aaa Se a 
Annual Report of the Commissioner of Grows Ae TA. wife ssctes | OGG 
Auditor’s- Report on Public Accotintse 3%, 2.5.0 2 gan ee 
Annual Report: of Deputy King’s. Printer. ? 2.2. fen. es ee 
Provincial Secretary’s Report.. ... bas hia Sei adic) a ena a ee 
Annual Report of Public Health Department. dtm 6 con's ip Oo nl oon 
Report on Public Charities.. .. . amen Ca Ncae 
Report of Victoria General Hospital. FeO at Sho 2 Sahar Sate tr 
Report of Nova Scotia Hospital. . eames ae 
Quebec: 
Mining operations Tor the year...1. 5.6 %<., V4e+ aes es a + daha eee 
6“ ‘< GE Sa, 1905 
Ontario: 
Annual Report of Ontario Fairs and Exhibitions for.. .. ........ 19067 
Report of the Bureau of Industries for... W.0J 6 os eee oe ok ee 
Reports of the Farmers’ Institutes of Ontario for, LER. ROS er 
Annual Reports of Dairymen’s Associations.. .. 21S ba aaa 
Tenth Annual Report of the Commissioner of chee Cran II, ITI, é 
LY2 and: Vi.;; 1905 


Department of Amelie: Biliecins 149, 151, 159, 134, “154, 155, 156. . 1906 
Special Report on Recent Te ee in the Schools of the Fastern 


States, by As JH. Leake... yt evi <isyels) 4o0 os panbelietens als ot ee 
Annual Archeological Report LOLS p49 bowed Oa! a eae 
Twenty-sixth annual report of the ‘Brovaieal Bose of Healae Parts : 

I and II.. an Re lbs eS oe noe ee teen toe a | anager 
Report of toni S ae ieee Spee 1906 
Auditors’ Report of Governors on Capital ene Theame Woesuae a a 

University of Toronto.. .. o ejhinice «joven © oh w coll fou Ole et ec 
Third Report of the Bureau of atrene oe Rhee ae Ve Ge, Ree er 
Report of the Secretary and Registrar... 2... 6-100) 1... ss a ae 
Annual Report on Hospital and Charities... 2. 2.1.0... ..°9.+ seit 
Report of the Minis‘er of Education—Part I.. .... 1906 
Report of the Inspector of Insurance and F Senate Sactet foe the 

year.... be 0 Su oe er 
Abstract Renate ie abe Thence a eas oe foe walls) eas) 
Report of the Bureau of Mines for... .. i... .. .. 4. c. ss a Geen 

ca 2a 1894 

3 14 1895 

66 3 1896 

it a 1897 

i = 1899 

re : 1900 


< $e Parts I. and II. for .. at 5 = =" a 1906 | 
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Report relating to the registrations of Births, Marriages and Deaths 


x 


for the years.... .. .. pare eee tee seo ol a Sn ve oe ee eit OE ORE, 
Third Report of Hydro-Electric Power Commission.. ., .. _. Het oak 906 
Manitoba: 
Report of the Department of Agriculture and Immisrationg «cs oo" . 1905 
British Columbia: 
Annual Report of the Minister of Mines for... oS feels su eg eG tayetal i ee i eS 
V9 3 rs (Co eb acct 8 ie te aire Annee OMe 
Report of Select Committee appointed to inquire into acquisition of 
ee ee 1906 
g Public Accounts for year ended June 30.. .. oh ERS Se Nae ae sae ee Ces 


fe II. OTHER CANADIAN PUBLICATIONS, 


é Publications containing Statistical and Descriptive Information concerning Resources, 
. and Industrial, Commercial and Labour Conditions in Canada: 


Canadian Almanac.. .. ATS Gh Sa Re aC oo a ei Mer iat AG 1676) 
Twelfth annual report of the Children’s Aid Society, Hamilton, Ont.. 1906 
Proceedings of Ontario Association of Architects. . er ale irene Bed OTE 
Publications of Trade Unions and other Labour Organizations: 
Report of the Proceedings of the Twenty-second Annual Convention of 
the Trades and Labour Congress of Canada, September... .... .. 1906 
Proceedings of the Second Annual Convention of 'the National Trades 
and Labour Congress of Canada, Ottawa, Beptemiber;. . 2 0: age 
Labour Day 1906, Labour Annual, issued under the auspices of the 
Allied Trades and Labour Association of Ottawa, September... .. 1906 
Procés verbaux de la premiére session annuelle dy Congrés National 
des Métiers et du Travail du OOILG TEL Ga oie eae See a a Pe dite ee OS 


THE UNITED KINGDOM. 


I, GOVERNMENT PUBLICATIONS. 


Publications of the Home Office: 


Mines and Quarries: General report and statisties PORT yas Honiton Gi 
Part I.—District Statistics, ; 
Partel.—=Lahour. 
Part ITI.—Output. ‘ 
Part IV.—Colonial and F oreign Statistics. 


Reports of Inspectors of Mines for DisirietseN Gs} 6819.8 tower eee. 1905 
Annual report of H. M. Inspectors of Explosives for the year.. .. .. ° 1905 
Annual report of the Chief Inspector of Factories and Workshops for 

B90 WeaT intr saci RONDE En sais pone hall Gala te Gye ie hae er oe LOLS 
Statistics of Proceedings under the Workmen’s Compensation Acts 

and the Employers’ Liability Act for the MOSM «ie SR) wees 1 TOO 
Reports on Courriéres Colliery Disaster! Wrance: .)) ).,, #4 uedeas .. 1906 
Report on Safeguards for the Prevention of Accidents in the Manu- 

Euciutecor Cptton:., 0...) oh cue Unheieate iil g.Sdenl Spek OUeEE eam hOn 
Illustration of Methods of Dust Extraction in Factories and Work- 

SINISE SE, OS a a SAN Wee a ap ater ond See TON 
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Publications of the Commercial Devartnent of the Board of Trade: 
The Board of Peate J ournal, published weekly, July to December. . 1906 
= January to March. . 1907 

Bulletin of the Imperial Institute. (Issued as a quarterly RG 

to the Board of Trade Journal.) Vol. IV, Nos. 3, 4, September, 

Deember, 1906;> VoluiV, No. de eo. _ 1907 
Statistical Abstract for the several ‘British Colonies, Possessions and j 

Protectorates in each year from 1891 to. 1905 
Statistical Abstract for the pee and phar forsinn ‘Counties in 

each year from 1894 tor... oe ae we te oe piece, gee SOO 
Diplomatic Reports (Coal).. . | Spgs ‘1906 


Other Publications of the Board of Trade: 


Railway Accidents— 
Returns during the three morte ending March 31. 
Returns during the six months ending June 30. ‘ te 
Returns during the nine months ending Sopterber SO a ss 
Returns during the year ending December 31. 

Statistical Tables relating to Ein Bren and Tuioeeace fan a 
into the United Kingdom in the year. 


Publications of the House of Commons: 


Return, Coolie Labour. . 


Amendment Bill.. 


Report and Special Report on Housing of the. Working Classes “Act 


Other Government Publications: | 


Trade— 
Annual Statement of the Trade of the United weapcee with See 
Countries and British Possessions. Vol. II.. ce <o saiee 


Miscellaneous— 


Memorandum on the International Conference on Labour Regulations 


held at Berne, September. . 


II. OTHER PUBLICATIONS. 


Publications of Trade Unions, other Labour Organizations, ete.: 


General Federation of Trade Unions— 
Quarterly reports, September, December... .. .. .. ...- 
Amalgamated Society of Carpenters and Joiners— 
Monthly reports, July, 1906, to March.. .. .. .. «1... 
Women’s Industrial Council— . 
Labour Laws for Women in Australia and New Zealand... ........ 
Women’s Wages in England in the Nineteenth Century.......... 
Labour Laws for Women in the United States... .. .. .. ......-- 
Twelfth Annual’ Repottus’ os eee oe Pe 
Amalgamated Society of Engineers— 
Fifty-fifth Annual Report. . 
Co-operative Union— 
Thirty-eighth Annual Co-operative Congress... .. 2. 2. -+ ee ee =: 


1906 


1906. 


1905 
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= I. GOVERNMENT PUBLICATIONS. 

(a) The Federal Government. 
Fifteenth Annual Report on the Statisties of Railways in the United 


THE UNITED STATES. 


Des aS Le LT 48 1902 
Department of Agriculture— 
Bulletins of the Department of ESEIGI OTE ef sh). 5, os: 2+ .. «1906-1907 
Crop Reporter, published monthly by authority of the Secretary ‘of 
Agriculture, July to ete mpeOR eee eee ieee oe ~ tes 2 ALOOG 
January to March........ .. Ba eg a" | 25, yoga enc fate Ona ee nce Pee 
(b) State Governments. 
Ohio: 
. Annual Report of Department of Inspection of Factories and Work- 
REGUS Si pate) GE. tg of GREE AS Ma a pcan ae ae hagas 1% 
Il. OTHER PUBLICATIONS. 
Factory Inspection— 
Report of annual convention of Internationa] Association of Factory 
Inspectors.. ........ tet o ieee She ee 108 -100E 


BELGIUM. 


International Socialist Congress, 1904, Resolutions, reports, Brussels 1904 
= L’Organisation Socialiste et Ouvriére en Europe, Amérique et Asie, 


par le Secretariat Socialiste International. Brnssels 5-207 Sona 
FRANCE. 
Publications of Le Musée Social: | 
. Annales, Revues mensuelles, Nos. 6 to $2A 1006, NGS) Eto Beet 1907 
Mémoires et Documents, supplément aux annales, Nos. 6 to 12, 1905, 
es Oe ee 1907 


= 


Other Publications - 


Caisse d’Epargne et de Frévoyance des Bouches-du-Rhone. Rapport 
€t comptes rendus pour l’année. . Pye a Re oes Sees EN 
Documents pour une biographie compléte de Jean-Baptiste André 


BEALE VOUT te Cs Pease Mere mint iso. dia Saad ees eee ae 
La République du Travail et la Réforme parlementaire, par J.-Bie 
mare Godin. 2.) PE Aare aco ee ee saat tee et eee a 
Solutions Sociales, par J.-Bte André LS SUS eopmaatae ainane eva a) £5 2S 1871 
Le Gouvernement, ce qu’il a été, ce qu’il doit étre, et le vraie Socia- 
lisme en action, par J.-Bte Srdré Godin...) tong a eee 1883 
TARY. 
Publications of the ‘ Ufficio del Lavoro della Societa Umanitaria’: 
; Tl lavoro notturino dei Panettieri in Milano... ....., .. 5 tebeetein ty LOOT 
ther Publications : 
Case sane Economiete e Popolari. . Sor eA Ate Es shits) oe bee oe ek ee ODE 
a Bevemmeneccolonie, vol Il.. 3... 1... 1906 


i: 
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SPAIN. 
Legislacion des Trabayo, Julio: 1908-Jun0. 60. pe oe ee es 1906 | 
Estadistica de las Huelgas.. .. .. ee ec he an oon et Oe ee 
SWITZERLAND. 


Publications of the International Labour Office, Basle: 


Bulletin de l’Office International du travail, 5éme année, Nos. 6 to 12; 
6éme année, Nos. 1 to 3: ae : 1906-1907 
Rapport du Bureau Fédéral aa iM oetoen sur at atrewuees peees 


en matiére d’Assurances en Suisse en... .- + ee ee ee te tt tte 904 


PART IIL—TRADE AND LABOUR JOURNALS. 


Advance Advocate. Official Organ of the International Brotherhood of 
Maintenance of Way Employees. Vol. XV, Nos. 7 to 12, July to 


December, 1906. Vol. XVI., Nos. 1 to 3, January to Mapehe: .. 1908 


American Federationist. Vol. XIIL., Nos. 7 to 12, July to abs 


1906, Vol. XIV., 1 to 6, January to June.. . .. 1908 


American Industries. ols: Vu cand: V Laiauty: 1906, te March .. 1968 
Blacksmiths’ Journal. Vol. VIL, Nos. 7 to 12, July to December, 1906, 


Vol. VIIL, Nos. 1 to 8, January to March.. .. 1907 


Boilermakers snd Shipbuilders’ Journal. Vol. XVIIL, toe 7 os 12, 


July to December, 1903. Vol. XTX., Nos. 1 to 3, J sue to March 1907 


Bookbinder, International. Vol. VIL, Ney 7 to 12, July to December, 


1906; Vol. VIII., Nos. 1 to 6, January to June..... 1905 
Boakselior and Si aoner. Vol. XXIL, Nos. 7 to 12, July io Deccnites : 
1906; Vol. XXITI., Nos. 1 to 3, J anuary to March.. .. 1907 
Bricklayer and Mason. Vol. IX., Nos. 7 to 12, J He to Decetiher: 1906; ; 
Vol, X., Nos. 1 to 3, January to March... -..- 1907 
Bridgeman Magazine. Vol. IV., No. 12; Vol. Wis Nos. 1 dia 8, 5 als | 
1905, to March . 1906 
Broom Maker. Vol. VIL, ae 9 rs “12: Vol. VIIL., Nae 1 fe 5, tule = 
1906, to March.. . 1907 
Bulletin Mensuel, publiée. par wa Chambre de Commerce Frarteaise de | 
Montréal, Rou 156 to 164, July, 1906, to March.. .. . 1907 
Canada Lumberman. Vol. XXVL, Nos. 7 to 12, July to Deccumen -- 
1906; Vol. XXVITI., Nos. 1 to 3, January to March... ... 1907 


Canadian Architect - aad Builder. Mole XIX., Nos. 7 to 42, ai aie e by 
December, 1906. Vol. XX., Nos. 1 to 3, si anuary to March.. .. 1907 
Canadian Baker and Confectioner. Vol. XVIIL, Nos. 7 to 12. Vol. _ 
XIX., Nos. 1 to 3, July, 1906, to March.. 1907 
Canadian Dry Goods Hever Volex Via; Nine ae 12, a he to De- ¥ 
cember, 1906; Vol. XVII, Nos. 1 to 3, J ae ees to March.. .. 1907 
Canadian Bicctrcal News. Vol. XVI., Nos. 7 to 12, July to Decem- 


ber, 1906; Vol. XVII, Nos. 1 to 3, January to March.. .. 1907 
Canadian Engineer. Vol. XIIL., Nos. 7 to 12, July to December, 1906, y 
Vol. XIV., Nos. 1 to 8, January to March.. .. : 4 


Canadian Gaon VolMiXx ss J ma to December, 1906; Vol. XXL, ta anu- 
ary to March.. é 

Canadian Journal i aidiorene a ie "1906, ie Mande a 

Oanadian Journal of Fabrics. Vol. XXIII., Nos. 7 to 12, J ie s yes 
cember, 1906; Vol. XXIV., Nos. 1 to 3, January to March.. 
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Canadian Machinery. J uly, 1906, to March... Ba ahs 
Canadian Manufacturer, July, 1906, to Parle Wary cee ott aera tr 
Canadian Mining Review. Vol. XXV., Nos. 7 to 12, July to December 


Carpenter, The. Vol. BXV Te Nos!7 to 12, July to December, 1906, ° 


Vol XX VIE. Nos: 1. to 3, January to March.. fingers Islet, Cent te 
Cigar Makers’ Official Journal. Vol) XXXL. J uly, 1906, to March. . 
Coast Seamen’s J outual?: Vol X LX: and Ox July, 1906, to March. . 
Commercial Intelligence, July, 1906, to eR etree cet Me er ks 
Comme: cial Telegraphers’ Journal. Vol TVs, “Nos: '7 46 125; VOlaN co 

Nos. 1 to 3, July, 1906, PO BNCarCHi AE Ta. Rye ou Shp ay cc taced te 
Coopers’ International Journal. Vol. XV., Nos. 7 to 12, July to Decem- 

ber, 1906; Vol. XVI., Nos. 1 to 3, January to March.. . F yeh eee 
Canadian Mining Journal. Vol. T.,-Nos, 1 to 5, November, 1906, to 

SUMCLiess ee bts. 3 Se PU Oe TRR Te, ol 0 Bay hae), 8 
Dun’s Review. Vo's. XIV. and XV., July, 1806, to March.. .. .... 
Electric Railway Motormen’s Magazine, Vol. ES Vol Lie No = h9 , 

Vol: LV Nos: “1 to 8, July, 1906, to March. . gps Nerterg te < ag cree 
Electrical Worker. Vol. VI., No. 9, to Vol. VII., No. 5, July, 1906, to 

TONG IR asa fee GPRS oy at Rls hg ee oe ta, 
Garment Workers’ Weekly Bulletin, July, 1906, ‘to: Match... 
Granite Cutters’ Journal. Vol. XXX., July, 1905, to March.. .. .. 
Hardware and Metal. Vols. XVIII. and XIX., July, 1906, to June.. 
Horseshoers’ Monthly Magazine. Vol. Wiles Nest 7-10" 19. Vol. NATL 

Nos. 1 to 3, July, 1906, to March. . CANS Tes AD it Aanaeae fe Me oe ae 
Industrial Banner, J uly, 1906, to March... . hy lite ape ee 
- Industrial Canada. July, 1906, to March. . AP id lek ete ee ee. 
Insurance and Financial Review. Vol otisr Nos..7 +5 12, July to 

December. 04 FS Rarer ie dat 65 i Oe ON 
Internationa] Musician. Vol. VIT., No. 7, to Vol. VILE? No, 853 uly, 

1905, to March; 2... 2 ae Ae x he a, Beer ae 
Iron Moulders’ Journal. Vol. XLII, Nos. 7 to 12, July to Decem- 

ber, 1906; Vol. XTLITI., Nos. 1 to 3, January to March...... . : 
Journal des Correspondances, Organe Officiel des Syndicats du Parti 

Ouvrier Belge, 48me année, July, 1906, to March.. . . Lee Be Tae 
Labour Co-Partnership. Vol. ATS No.7, to: Vol: XTII., No. 3, Janu- 

ary, 1906, to March.. .... .. .. on ee aves ek). cb aitscPny os Bee eie 
Labourers’ Journal. Nos. 29 to 87, July, 1905 «tor March.s igh 
Lather, The. Vol. VI., Nos. 7 to 12, July to December, 1906 SENAGIE 

VIL., Nos. 1 to 3, January to March.. .. .... _. sue Aamir 
Leather Workers on Horse Goods’ Journal. Vol.) VIEL. 3 Nos; 5-to 12: 

BD oleEX. Nos.1 to 7, January, 1906, to March.. .. .. RET hotest 
Le Fileur. Vol. Pee oor feta Pn ie on sleet ee pee ae 
Locomotive Engineers’ Journal. Vol. XE Nos Vitorl2.d uly 'to De- 

cember, 1906; Vol. XLI., Nos. 1 to 3, J anuary to March... .. .. 
Locomotive Firemen’s Magazine. Vol. Aes) Volk Och Lieak uly, 1906, 

Barer hte ee EBA eo fake ose or Ey ca). Se AREER ees 
Machinists’ Monthly Journal. Vol. XVITI., Nos. 7 to 12, July tc De- 

cember, 1906; Vol. EX Nos, 1' to 3. al anuary to March.. .. .. 
Marine Review. Vol. DOO TNE Viole XX GV a Nog, 1 to 13; July, 1906, 
[VUES SS al am Eb csipeS= Ges teks acts 0%, a gael nae oe tr 

Maritime Mining Record. July, 1906, to March., ..... .. vere: Wen 
Meat Cutters’ (Amalgamated) and Butcher Workmen’s J ournal, 
July, 1906, to March... .. .... .. sid 5.8 Oh gee ale cer wary ee een 
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Metal Polishers and Buffers’ Journal. Vol. XV: UNos> to 12'3*-Vol. 
XVL., Nos. 1 to 3, July, 1906, to March.. 

Miners’ Magazine. July; 1906, to March.. 

Mine Workers’ (United) Journal. July, 1906, es Nah rae 

Mixer and Server. Vol. XV., Nos. 7 to 12, July to December, 1906; 
Vol. XVI., Nos. 1 to 8, January to March.. .. 

Monetary Tied and Trade Review. July, 1906, to Morclee 

Moniteur des Syndicats Ouvriers. July, 1906, to March. . 

Motorman and Conductor. Vol. XIV., No. 5, to Vol. XV., Wh i 2 ees 
1906, to March.. eget ae Pee Me Leena 

National Builder. Tol! Xu. Ayal. XLIV., Nos. 1 to 3, J ly 1906, 
to March... . a Se bia ate SRS Ce ee et rae 

Open Shop, The. vor “VL, Nos! 7 to 12, July to December, 1906; 
Vol. VII., Nos. 1 to 6, J anuary to Maron 


Pacific Luniver Trade J onal. Vol. XII., Nos. 3 a 11, a ibys 1906, 


to March.. 

ae Teseeatore aed Da perhanecre J ey Vor XX, AS oe ic 

- Vol. XXI., Nos. 1 to 3, July, 1906, to March... ep le 

ee Makers’ Toma Voli XV., Nos: 7 to. 125".Vor: “XVE, Nery a 
to 3, July, 1906, to March.. in aie 

Piano and Organ Workers’ oul Wile VIIL., Nae. 1 if 12 “eS Von 
IX., Nos. 1 to 3, July, 1906, to March.. GN a ee es 

Phambore: Gas and Steamfitters’ Journal. are VL, ‘Nos. fete feted O46 
Vol. VIL., Nos. 1 to 8, July, 1906, to March.. 

Printer and Pootaien Vol) XV; Nos: { to 12; Vol. XVI, Soe: ‘1 e 3, 
July, 1906, to March.. .. . 

Railroad Preieht and Bi ecovenan Wel Iv. No. at s Vol. ay NG: 
7, July, 1906, to March.. MIG rah hep 

Railroad Station Tuiployes: VOL VI, Nes. i ‘0 age ? 

Railroad Telegrapher. Vol. XXIII, Noe: Toto Aes er XXIV., Noe 
1 to 3, July, 1906, to March.. 

Railroad ineainments Journal. Vol.  XXIIL, Te 7 s 12. ol, 
XXIV., Nos. 1 to 3, July, 1906, to March... .. -. .. «1. 1s 

Railway aa Locomotive Engineering. Vol. XIX., cintos T to sage 
Vol. XX., Nos. 1 to 3, July, 1906, to March.. ... 

Railway Coors Journal. Vol. XI., Nos. 7 to 12; vols XII, Nes 
1 40:3; July, 1906, to March.. .. 

Railway Clerk.* Vol. V., Nos. 7 to 19: Wo: VL, Noa: 4 i 3, » Suly 
1906, to March... ...- ee 

Railway and Shipping Wantat J nie 1906, 6 Marche 


Railway Conductor. Vol. XXIII., Nos. 7 to 12; Vol. XXIV., “Nos. = 


to 8, July, 1906, 'to March.. : 

Retail Cine International A dvoeate. VAL XIV., Nee. 7 aa 12, 5 ae 
to December, 1906; Vol. XV., Nos 1 to 3, January to March . 

Shoe and Leather J eiene Vol, XIX, Nos: 7 to 123. Volk XX) =a 
1 to 6, July, 1906, to March.. 

Shoe Workers’ Journal. Vol. VILI., ENA 1 is 49: eae VIL, nae 1 ‘3 
3, July, 1906, to March. . 

Bisesdee ens and Electrotypers’ J gosnnla Vols. ie Te ‘Nos: 4 m 3, 
January, 1906, to March, .. . 

Stove Mounters’ Journal. Vol. XL, Noe 1 Hs 12: Wor XIL, Nee 1 & 
3, July, 1906, to March.. 3 ; 

Serene se Union J aueaay cVeal. VIIL., Wee, ‘9 Ge 12; Mee TK 
Nos. 1 to 5, July, 1906, to March.. «sal S Guha eee : 


1908 


1907 
1907 
1907 
1907 
1907 
1907 
1907. 
1907. 
1907 
1907 
1907, 
1907 
1907 
1907 
1907 


1907 
1907 


1907 
1907 
1907 
1907 


1907 
1907 


1907 


1907 
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Tailor, The. Vol. XVI., No. 12; Vol. XV ET. Noe 1 to 8, July, 1906, 


to March.. 1907 
_ Tobacco Worker. Bol X, SNon. ” {0 19: Vol. XL, ree 1 5 3, J uly, 

1906, to March.. .. : : 1907 
Trade Uageniet i a 1906, es Marae eee Rad As, 8% 
Typographical Journal. Vol. XXTV., Nba. 7 to. 12: ae XXV., Nos. 

1 to 3, July, 1906, to March. . Moe Ritst oo sete ol, ee ee Oe 
Union Lavoe Advocate. Vol. VI, Non 11 and 12; Vol. VII., Nos. 1 

to 7, July, 1906, to March. . feet te. sia see At ge eae 


OTHER PERIODICALS. 


Annals of the American Academy of Political and Social Science. 

Vol. XXVIIL., July, 1906, to March. . . 1907 
Charities and the Cone Vols. XVI. XVIL, i iy 1906, & ‘Match 1907 
Economic Review. Vol. XVI., Nos. 3 ad 4; Vol. XVII., No. 1 . .1906- 1907 
Factory Inspector, The. Vol. IV., Nos. 3 and 4; Vol. V., No. 1, July, 

1906, to March... .. . 1907 
Journal of Political Boonen Vion: XIV. No. ate Vol. XV. ‘No. 3. 1906- 1907 
National Civie Federation Review. Vol. TE: Nos. 9 to 12, J ee 1906, 


to March. . é i L9OF 
Outlook, The. ae 1906, ts None e eae ee LOO Per 
Political Science, Quarterly, Vol. XXL, Ne. 3, ty Vol. XXII. NT: 1, 

September, 1906, to March. . salah arses e eee LOOT 


Publications of the American Beoneniic Acca Third Series. 
Vol. VIL, Nos. 3 and 4¢ Vol VIL No. 1, eae 1906, to Feb.. 1907 


Quarterly. cpinnrn of Heaaonies. Vol. XXL. ot) +e »y 1906-1907 
Quarterly Review. July, 1906, to January.... ic ara tint Sunes Maen EY '7 
Royal Statistical] Society, Journal of. Voll. LXIX, mee ee oe oe » 1906-1907 


Social Serviec. Voll. Le : eet sage Pt TOG 
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XIL—THE CIRCULATION OF THE LABOUR GAZETTE. 


The Labour Gazette is published in both French and English, which involves the 
keeping of separate records, separate mailing lists, and the printing of all notices and 
the reading of all proofs in both languages. The extent of the circulation of the 
Gazette necessitates a great deal of work in the nature of entries, forwarding subscrip- 
tion notices, acknowledging remittances, sending out renewal blanks, preparing and — 
revising mailing lists, changing addresses of subscribers, &c., &e. In addition to mail- 
ing the Gazette to regular subscribers, many sample copies are also sent out from the 
Department. 


In connection with the circulation of the Labour Gazette for the nine months 
ending March 31, 1907, 3,681 letters were received and acknowledged, 3,832 of which 
had reference to subscriptions to the Labour Gazette, 148 to a change of address on 
the part of subscribers, and 201 to other matters connected with the circulation. 


For the same period, 15,430 pieces of mail matter were despatched from the cir- 
culation branch, representing 14,495 communications containing notices, accounts, or 
receipts for subscriptions; 796 other communications in connection with the circulation 
of the Gazette and 1,139 parcels. 


During the fiscal year 1906-7 the average monthly circulation of the Labour 
Gazette was 11,820 copies, of which 7,771 were on account of paid circulation,* and 
4,049 to persons on the free and exchange lists. The increase in the number of paid 
subscriptions over the preceding year was 486, while the increase in the free and 
exchange distribution was 118, making a total increase of 604. 


The following figures will show the total circulation of the Gazette as it was on 
the last day of each of the fiscal years during the period from 1900 to 1967 :-— 


DEPARTMENT OF Lasour, CANADA, | 

STATISTICAL TABLES VII. A. R. No. 81. | 

TABLE SHOWING CIRCULATION OF THE LABOUR GAZETTE AT THE CLOSE OF EACH | 
FISCAL YEAR FROM 1900, TO 1907, INCLUSIVE. 


Free and 
eae ea _ | Kxchange Total 
: Gaus P Distribu- | Circulation. 
i tion. 

P9002 5 EE Ree ee ne ee OR eee 4,394 2,158 6,912 

nea 1 a Re Re en SReReR RE het Ate REI s eintG OG IE EIS Acker HOT EN a ONE 5,648 2,722 8,370 

i LI ks a ce MRR 2) OME rr else eR be Seana dm eee Bot 7,748 3,046 10,794 
$9034 hse ns Ee nd eee a eT ae AER ero Tee ee 7,361 3,553 10,914 

POOH og eae SE a a eee eee 6,645 3,717 10,362 
| | Gs a nee ey etn MRLs ays ARR EM SNES conte CASA A) RS Fah eit 7.547 3,987 11,534 | 
NQOG ST oo oo oes eles ho Ce Dn ie oe Oe Ee em 8,033 4,105 12,138 | 
| 


*The actual number of paid subscribers at the end of the fiscal year, March 31, was 8,033. 
See Summary on page 164. 
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_ The following summary will show by provinces the number of paid subscriptions 
to the Labour Gazette at the end of the fiscal year, March 31, 1907 :— 


Nova Scotinn. .! st 2 Po eGo Rats viet ae Re Perea al 69% 
New Brunswick... =. 22. oH alti aa ca ap eae Ra Rk 280 
Psines Edward Island. . rip A tc a a a Rea Ee eae Bee 30 


48 OU Sana a aati ae era WSO Me AA tes ce 2,064. 
VIDE ENE aR aan Sie ae a a So okey ane 2 MarR ue RrEAIN SS 7H 


PEON DODE oC ee ie ar re aca d theta |S te oie a A 308 
ee elewane ee eel Aes) SS pie no PED. Bee PROS 533 
Peer taye. Mir. feo ie ey Sea Sot Pes te aate el OEM Ma bt ites wey a 355 
ri eheGoimiracs oy 2 Patel rater Slr ry fe 683 
The Territories... . 32 PGS re aera eer 4 


British and Foreign Countries. . eas Nate a ORR Te Be 101 


EL ae A a ca Pra? an eos ('etels opens SP RO ANS 


FREE AND EXCHANGE LISTS. 


Under the head of copies of the Labour Gazette sent as exchanges are included | 
Labour Gazettes sent to public departments of the governments, both federal and pro- 
vincial, in this and other countries, and to the proprietors of trade papers and labour 
journals in exchange for their publications. On the free list are included copies sent 
_to members of both Houses of Parliament, commercial] agents, public libraries, boards 
of trade, libraries of educational institutions, local newspapers and the officers of 
organizations supplying from time to time information requested by the department. 
The following summary will show the number of copies mailed monthly on account 
of exchange and free list :— 

Exchange List. 
Departments of governments (including federal, provincial, British 


and foreign governments and their officers). 4o = a 806 
Trade papers and labour URTBS CP SCs SS a Si ts 160 


Free List. 
Public Libraries and Likraries of Educational Institutions... .101 


Members of the House of Commons.... .. See Fecha reg ee ina Oe | 
Members:of th: Senate.. .. .. .. .. bua cust at iRavelin Gos: Pe toahe eae ae Ot 
Teatdenote Drader ys. oa fhe oS 3. EP aE I SENS EL Bel MILI TS 
Beppe tee ee hat eews ie eae Sate OO) 
Labour Organizations— 
er ol he ees ee ahr oh en SS 9 118 
Oy RS UE STG CO ass 7 nc ee 66 
Prince Edward Island.... .. .. .. Sie ee weet Ge 6 
Quebec (2 copies, English and Piroucli ark. siete PRS 
lee ee sae, Ge gcc rag 
LEP Pa EERSTE 2 Se a Se ee 91 
ONICLE IGLOS 2S) Ry a a a ee ay 
EGICEETS) os es ye Aika ll ee el aa 79 
poses orriporiss: 8.", o ieeres gs tet ea 9 


HrtisnOoumbia.: . he. SiSaIN PRN ig Re Ch 


1,891 
Correspondents of the Labour Gazette (3 copies to each).... 132 


ES URPEN CaaS aie boa Dee, TP alla acini telOO 
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Revenue from Subscriptions to the ‘ Labour Gazette.’ 


The revenue of the department is derived from the sale of the Labour Gazette, 
{he subscription rate of which is 20 cents per annum. Single copies are supplied at 
the rate of three cents each, or 20 cents per dozen. Bound volumes of the Gazette, 
including the issues of each year, are sold at the rate of 75 cents per copy. 


The following statement of receipts from subscriptions, and the sale of single 
and bound copies of the Gazette during the nine months which constituted the fiscal 


year 1906-7, shows that the net revenue derived by the government from this source 
amounted to $1,067.47. 


Statement of the Revenue of the Department of Labour for the Fascal Year ended 
March 81, 1907. 


“Amount received from subscriptions to Labour Gazette. . $1,055 75 


Sale of single and bound copies. . Pe Ea LS Nan aS ears ey 64 05 
Refund of commission on sukser:ptions.. .. .. 2 e+ +e « 0 20 
$1,120 00 
LEss 
Commission on subscriptions... .. .. er raat ik eos 
Fees paid for postal notes, Se aune amounts 
due as commission on subseriptions®” aguante 0 48 
Refund of subscriptions? ww Sb ie eye tee ne os 0 80 


, ———-- $52 53 
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XIII—THE DISTRIBUTION OF THE LABOUR GAZETTE AND OTHER 
PUBLICATIONS. 


The Labour Gazette is mailed from the offices of the Department of Labour. This 
work necessitates the preparation of a mailing list and its constant revision, also the 
enclosing and addressing of copies of the Gazette each month to names and addresses 
given on the mailing list. To expedite delivery, the several] copies of the Gazette are 
also sorted at the Department of Labour and distributed into mail bags, suitably 
labelled, for their destination in the several localities throughout the Dominion. Not 


only is time saved in this way, but work of the employees of the city post office ig 
considerably lessened. 


In addition to copies of the Gazette mailed regularly each month to subscribers, 
or as exchanges, &e., copies of the Gazette are sent out from time to time as samples. 
Single copies are also mailed from day to day in reply to requests for the same, or 
in connection with answers sent by the department to inquiries on subjects which may 
have been dealt with, either in part or in whole, in the Labour Gazette. Not only does 
the department distribute in this way the current numbers of the Gazette, but a 
limited number of all copies already issued is kept on file for the same purpose. 


During the fiscal year 1906-07, individual copies of Volume VIL, of the Labour 
Gazette to the number of 113,404, 94.595 in English and 18,869 in French were dis- 
tributed; also 3,476 copies in English and 689 copies in French of individual numbers 
of the Gazette of previous years, making a total distribution for the fiscal year, nine 
months, of 117,629 copies, or an average monthly distribution of 13,070. 


In addition to copies of the Labour Gazette distributed there were mailed from 
the department 169 copies of bound volumes of the Labour Gazette, 2,082 copies of the 
Annual Report of the Department; 46 copies of the report and evidence of the Royal 
Commission appointed to investigate the cause of Industrial Disputes in British 
Columbia; 22 copies of the report and evidence of the Royal Commission appointed 
to inquire into alleged emp:oyment of aliens by the Grand Trunk Pacific Railway 
Company ; 21 copies of ths report and evidence of the Royal Commission appointed 
to inquire into the employment of aliens by the Pére Marquette Railway Company; 
21 copies of the report and evidence of the Royal Commission appointed to inquire 
into the influx of Italian labourers into Montreal and the alleged fraudulent practices 
of employment agencies, and 18 copies of a report on methods adopted in carrying 
Out government clothing contracts. In addition to the distribution of these several 
reports, communications in the nature of circular letters having reference to investi- 
gations being made by the department end miscellancous publications of one kind and 
another were mailed to the number of 14,233, making a total in all of 133,236 separate 
communications or publications mailed by the department through its distribution 
branch, in addition to the correspondence of other branches of the department, during 
the fiscal year of nine months ending March 31, 1907. 

The following table is arranged to show by months the number and nature of the 
Publications mailed from the distribution branch of the department during the fiscal 
year 1906-07 :— 
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| ‘XIV.—INQUIRIES, CORRESPONDENCE AND OTHER DEPARTMENTAL 


WORK. 


The answering of requests for information in regard to subjects connected directly 


or indirectly with industrial or labour questions and conditions in the Dominion, of 
which mention has been made in previous reports, continues to constitute an increas- 


ingly important part of the department’s work. Wherever possible full and compre- 


hensive replies have been made to all inquiries. This, in a number of cases, has in- 


volved special investigation into the subject matter of the inquiry and considerable 
research on the part of members of the staff. As instances of the variety of subjects 
upon which, and sources from which, information has been requested, the following 


taken from among the requests received at the department during the past nine months, 
may be given. 


Information has been supplied to the Immigrants’ Information office, London, 
England, in regard to strikes in Canada, and trade unions in this country; to other 


departments of the British government information as to retail prices and wages in 
certain of the cities of Canada; to Bureaus of Labour in foreign countries and other 
“parts of the British Empire information concerning the labour laws of the Dominion, 


concerning inspection of boilers and apprenticeship, concerning prices and wages; 
labour organizations, &c. ; to departments of the provincial governments of the Do- 


‘“minion, information concerning Dominion legislation affecting labour, technica] educa- 


tion, the fair wages poliey of the Dominion, strikes and lockouts, industrial accidents, 
&e.; to the Alaskan-Yukon-Pacific Exposition, Seattle, information regarding resourees, 
industries and commerce in Canada 3 to consuls resident in Canada as representatives of 
other countries information with regard to labour legislation, and a number of minor 
matters. Information in regard to one or more of the following: labour legislation, 
wages, trade unions, employers’ liability, compensation for injuries, child labour, 
factory Acts, industrial accidents, &., has been supplied to local lodges of the Brother- 
hood of Locomotive Engineers, the Order of Railroad Telegraphers, local unions of the 
Iron Moulders’ Tecan of North America, Journeymen Carpenters’ International Union, 
the International Typographical Union, Garment Workers’ Association, Glass Bottle 
Blowers’ Association, Leather Workers’ Union, Lake Seamen’s Union, the Federated 
Council of Building Trades, Order of Maintenance-of-way Employees, and other labour 
organizations, also to the Steamship Department and Law Department of the Canadian 
Pacific Railway Company, the New Jersey Commission appointed to revise the law in 
regard to master and servant, the Employers’ Association, Toronto, the Sun Life 
Assurance Company, the Montreal Women’s Club, and other public bodies, societies, 
or organizations. 


The number of requests received from individuals for information with regard 
to one subject or another has been very large, and somewhat similar in their nature 
to the requests received from government departments, public bodies and societies, 
although the variety of subjects upon which information was sought was more ex- 
tensive, ; 
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Important returns were also prepared for the Dominion Parliament, and in answer 
to inquiries received from the Imperial authorities. 


The detailed elassification of legislation of the Dominion and the several pro- 
vinces on a card catalogue basis commenced in previous years, whereby immediate 
reference may be made to the section or sections of any Act to which it may be desired 
to refer, was continued. This catalogue has proved invaluable in enabling the depart- 
ment to supply information in regard to labour legislation promptly and generally. 

A similar index in connection with the contents of reports and publications ’ 
having to do with industrial and labour matters was also continued. This is a work — 
which it is possible to continue to advantage almost indefinitely, but which is of the — 
very greatest service and most necessary in connection with the proper answering of | 
inquiries of a genera! nature, as well as a source of information and supplementary | 
guide in connection with any investigation which may be undertaken. Several 4 
thousand ecards, containing references to sources of information on subjects concerning ; 
which the department is likely to receive inquiries or which were matters of investi- — 
gation, have been prepared in this way, classified and alphabetically arranged in al 
reference card catalogue in connection with the library of the department. A card a 
ceference catalogue of labour organizations in the Dominion commenced in previous — 
years, has been kept revised and up to date as well as a similar reference catalogue of q 
employers’ associations added. A card reference catalogue on wages and prices in 4 
the several localities of the Dominion, covering a number of years, has also been con- © 
tinued. | 


Among other work done in the department during the year, and which has | 
necessitated an amount of clerical labour, has been the proof-reading, in English and | 
French, of the Labour Gazette and of reports, as well as the preparation of ‘detailed — 
indices to the current volumes of the Labour Gazette. a : 


In concluding this report, I feel called upon to make mention of the faithful 
manner in which almost without exception members of the staff have discharged their 
several duties. The past year has been one which has taxed considerably the resources. | 
and industry of the department, and but for the voluntary sacrifice of time and willing- | 
ness to overtake emergencies which characterized the devotion to the department’s | 
interests on the part of individual members, the periods of stress which were ex-_ 
perienced would not have been as successfully overcome, or the net result of the year 8 | 
work aceomplished so satisfactorily. a 

I have the honour to be, sir, 
Your obedient servant, 


W. L. MACKENZIE KING, © 
Deputy Minister of Labour. 
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To His Excellency the Right Honourable Sir Albert Henry George, Earl Grey 
G.C.M.G., &c., Governor General of Canada. 


| May tr prease Your EXCELLENCY : 


The undersigned has the honour to forward to Your Excellency the accompanying 
Report of the Deputy Minister on the work of the Department of Labour of the 
Dominion of Canada, for the fiscal year ended March 31, 1908, all of which is respect- 


fully submitted. 


RODOLPHE LEMIEUX, 


Minister of Labour. 


DEPARTMENT OF Lazour, 


Otrawa, September 1, 1908. 
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Tyee ORT. 


OF THE 


SAEULY MINISTER OF LABOUR 


FOR THE 
FISCAL YEAR ENDED MARCH ol, 


1908 


DEPARTMENT oF LABOUR, CANADA, 
OrtTawa, August 27, 1907. 


To the Honourable RopotPur Lemirux, LL.D., K.C., MP., 
. Minister of Labour. 


Sir,—I have the honour to submit a report on the work of the Department of 
Labour for the fiscal year ended March 31, 1908. 

The period covered by the present report has been one of marked expansion in the 
work of the Department of Labour. From the nature of its duties, the department has 
in the past come closely into contact with many of the most vital problems of the day, 
but in no previous year has it been required to deal with questions more grave or 
complex than those which have called for consideration and action during the past year. 

In the first place the department was charged during the year with the adminiz- 
tration of the Industrial Disputes Investigation Act, 1907, which was enacted at the 
close of the previous financial year; this has compelled it to face more directly than 
ever before the far reaching problem of industrial strife and has involved a serious 
addition to its responsibilities, 

In the second place, the department has during the year been entrusted with the 
conduct of numerous missions and inquiries arising out of the problem of Oriental 
immigration, a matter which assumed for a time a most troublesome and even menac- 
ing aspect. 

It is believed the large expansion of the work of the department has been recog- 
nized by the public and that the value of the department as a factor in the economic 
life of the Dominion is to-day more clearly perceived than at any previous period of 
its existence, 
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It is unfortunately not possible to state that during the period covered by the 
present report the Dominion has maintained the remarkable record of prosperity that 
had prevailed for many years previously. A financial stringency in the United States 
of almost unprecedented severity and a widespread commercial depression were reflected - 
in Canada in a slackening of operations in practically every branch of industrial 
activity. The active demand for labour that had prevailed almost continuously for 
several years fell off sharply during the year, and at many points in Canada there was 
a considerable lack of employment during the past winter. It is satisfactory, however, 
to be able to record that with the approach of spring prospects improved greatly, and 
the indications, as the year advanced, of a bountiful crop and an undiminished immi- 
gration of well-to-do farmer immigrants from the United States have tended to pro- 
duce a further marked and rapid improvement of conditions throughout the country, © 
so that at the time of writing there is ground for hoping that the former high level | 
of prosperity will be approached by the time the crops of the present year begin to 
move. Owing to the depression during a part of the year, it became the policy of the | 
government to endeavour to eliminate the poorer class of immigration, and this was | 
done by raising temporarily from $25 to $50 the amount of money which each immi- — 
grant is required to possess on reaching the country. The consequence of this step i 
has been a considerable diminution of the volume of immigration from Europe, though © 
on the other hand, the general character of the immigration for the year is believed to — 
have considerably improved. The immigration from the United States being of a | 
different type from that coming from Europe was not affected by the regulation in 
question. | 

Construction on the National Transcontinental railway and the Grand Trunk — 
Pacific railway, and on many branch lines of the Canadian Pacific railway and other © 
roads has proceeded during the year and has contributed largely to prevent the» 
country from feeling the full severity of the commercial depression. | 

The trend of wages continued upward, being general in practically every line of | 
work, until the late summer of 1907, when the period of depression set in. From that 
time, the tendency of wages with the exception of a few lines of industry, was down- 
ward. A substantial check to the downward tendency came, however, with the renewal 
of activity in the spring of 1908. The cost of living continued to rise in a marked 
manner until the period of industrial activity had reached its highest point and, 
although the increase ceased in most cases on the approach of the period of depression, 
prices remained at almost the highest level reached, and in a few instances, despite 
unfavourable conditions, rose yet higher during the past winter. 

The most severe industrial disturbances during the year were the strikes in the 
mines of the Crows’ Nest Pass Coal Company at Fernie and Michel, B.C., and of the 
Cumberland Railway and Coal Company at Springhill, N.S. The western dispute, 
which occurred in April and lasted for a period of three weeks, involving several 
thousand men employed in Eastern British Columbia and Alberta, was settled by the 
intervention of the Deputy Minister of Labour, the settlement being formally reported © 
to the first Board of Conciliation and Investigation established under the Industrial 
Disputes Investigation Act, a measure which had been enacted a few weeks previously 
and the nature of which apparently had not been fully grasped by the participants in 
the dispute. In view of the disastrous results on the fuel supply of the prolonged strike» 
at the Lethbridge mines during the year 1906, there was considerable alarm on the part 
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of the public lest the troubles having their centre at Fernie, B.C., should have a 
similarly unfortunate effect. The amicable settlement of the difficult dispute early in 
May removed cause for public anxiety and secured an agreement until March 81, 1909. 
In the case of the strike at Springhill, N.S., an investigation of the dispute took place 
before a Board of Conciliation and Investigation under the Industrial Disputes Investi- 
gation Act, but the recommendations of the Board were not accepted and the men. 
declared a strike which lasted from August 1 to October 31, when work was resumed 
on the terms recommended by the Board. The latter strike caused some shortage of 
coal in the province of Nova Scotia, but did not seriously interfere with the general 
industrial situation in the province. 

The growing cost of living during the early part of the year, combined with the 
_ marked scarcity of labour, caused a demand for increased wages in most lines of 
industry; on the other hand, the sudden stringency and depression that marked the 
later months of the year and which were unaccompanied by a corresponding fall in 
the cost of living caused a temporary closing down of a number of establishments 
giving employment and was the occasion of a reduction or attempted reduction of 
wages in many quarters, each situation tending in turn directly to promote industrial 
disputes. The record of strikes and lockouts for the past year would undoubtedly as 
a consequence have far exceeded the average for many years past had not many dis- 
putes been quietly settled without recourse to strikes or lockouts under the machinery 
of the new labour law referred to above. Even as it was, some increase over the figures — 
of the previous year was reported for the year as to the total number of strikes and 
lockouts and as to the number of days of work lost to employees. 

Too much significance cannot be attached to the successful operations of the 
Industrial Disputes Investigation Act, which received the royal assent on March 22, 
1907, and was therefore in force throughout the year covered by this report. The Act 
was the means of eliminating from the category of strikes and lockouts during that 
period practically the whole of a most important class of industrial disputes. Owing 
mainly, no doubt, to the conditions described above, numerous differences with regard to 
wages and conditions of labour arose between emloyers and employees in the case of rail- 
way corporations, coal mining companies and other concerns in the nature of public 
utilities. In many of these cases the most serious outcome was threatened, and the 
Influence or operation of the Industrial Disputes Investigation Act wherever the dis- 
pute was brought under its provisions served to avert a strike or lockout in every 
instance save that at Springhill, N.S. It is to be noted too, that the strike records of 
the year are without the more distressing and deplorable features which too often 
accompany industrial strife. There was, for example, no rioting or loss of life reported 
and the general public as well as the working classes were spared privations and hard- 
ships, such as were occasioned by the fuel shortage arising from the Lethbridge strike 
in the previous year. The results of the year’s operation of the Act are therefore 
believed to have been, on the whole, as satisfactory as could be expected; indeed they 
are more satisfactory than it was generally anticipated they would be. It must 
be remembered that the Act does not undertake to prevent or to settle ‘ all’ industrial 
disputes, but simply to ‘ aid’ in the prevention or settlement of those disputes in which 
the public welfare is most closely concerned, and in this respect the proceedings of the 
year would appear fully to justify the expectations of its promoters. At the same time 
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there is reason to believe that with a larger experience in the working of the Act a yet 
greater increase of success may be achieved in this direction. 

There is evidence, moreover, that apart from the active operation or apparent 
influence of the Industrial Disputes Investigation Act, the fact of its existence on the 
statutes of the Dominion has had in many cases a strongly compelling effect on 
employers and employees and has secured the settlement of many disputes in their 
incipient stages. While such results have sometimes been brought accidentally to the 
knowledge of the department, there is good reason to believe that in many other cases 
where the passive influence of the Act has been exerted, the department has received 
no official information on the matter. 

The administration of the Industrial Disputes Investigation Act has naturally 
added largely to the work of the department during the year, involving the frequent 
exercise of functions of a quasi-judicial character and importance, and necessitating 
the writing of some thousands of letters, much of the correspondence being, moreover, 
of a most exacting nature and requiring to be handled at once with the greatest 
promptness and the utmost care. 

A special feature of the work of the department during the year has been the 
interest excited by the Industrial Disputes Investigation Act outside of Canada, 
causing requests for information from distinguished residents in distant countries 
and entailing in this respect also much careful and important correspondence. In spite 
of the largely augmented work, no increase was made during the year in the staff of 
the department, and working beyond the recognized hours of the service has been the 
rule rather than the exception in the case of a number of the officials, since in no other 
way could the necessary work be accomplished. Additional clerical assistance is now 
imperative. 

Some general remarks on the operations of the Industrial Disputes Investigation 
Act are offered in the body of the present report, while an official report of every dis- 
pute referred under the operations of the Act is also published herewith, as required 
by section 29. It may be pointed out before leaving this subject that the period covered 
by the record of strikes and lockouts printed in the present report is that of the 
ealendar year 1907 and is not therefore contemporary with the operation of the 
Industrial Disputes Investigation Act which did not come into existence until March 
22, 1907, and did not, as there is good reason to believe, become generally known 
throughout the country until some months later. It will be seen from an examination 
of the statistical statement published in the report that the proportion of strikes and 
lockouts and of the consequent loss resulting therefrom in the case of public utility 
industries was small as compared with that of the interruption to work in private 
industrial enterprises, and it is perhaps desirable here, without expressing an opinion, 
to refer to the resolution passed by the Trades and Labour Congress of Canada at its 
annual convention held at Winnipeg in September last, urging that the application of 
the Industrial Disputes Investigation Act should be extended to all industries and 
should not be confined to industries in the nature of public utilities. 

During the year several most important missions and investigation arising out of 
the question of Oriental immigration were, as stated above, conducted in connection 


with the department. These were the direct outcome of a sudden increase in the . 


volume of Oriental immigration, which, amongst other things gave rise to an anti- 
Oriental disturbance in the city of Vancouver, B.C., in September last, resulting 


REPORT OF THE DEPUTY MINISTER OF LABOUR 11 
SESSIONAL PAPER No. 36 


in considerable injury to the property of Chinese and Japanese residents. There were 
five resultant missions and investigations as follows, viz.:— 


1. Mission of the Honourable the Minister of Labour to Japan to discuss with 
the Japanese government the question of Japanese immigration to Canada; 

2. Inquiry by the Deputy Minister of Labour under Royal Commission into 
the losses and damages sustained by the Japanese population in Vancouver on the 
occasion of the anti-Asiatic riots in that city during the month of September last; 

3. Inquiry by the Deputy Minister of Labour under Royal Commission into 
the methods by which Oriental labourers had been induced to emigrate to Canada; 

4. Mission of the Deputy Minister of Labour to Great Britain to confer with 
the British authorities on the subject of immigration from the Orien*. and the 
immigration seein India in particular; 

5. Inquiry by the Deputy Minister of Labour under Royal Commission. into 
the losses and damages sustained by the Chinese population of Vancouver, B.C, 
on the occasion of the anti-Asiatic riots in that city during the month of Septem- 
ber last. 


It is not necessary here to dwell on the vital importance to Canada, and indeed 
to the world at large, of the problem of Oriental immigration. The public mind in 
Canada, and particularly in British Columbia, had become much agitated on the sub- 
ject prior to the outbreak in Vancouver, while a similar disturbance on the American 
side of the border iine, showed that this feeling existed also in the neighbouring States 
of the Republic. The effect of the various missions and investigations conducted by 
the Department of Labour was to bring about an immediate restriction of this immi- 


gration and to afford to the Canadian people an assurance that their interests will be 


fully safeguarded in so far as immigration from the Orient is concerned. 

Three of the missions enumerated above were concluded during the fiscal year 
and comprehensive statements regarding them are contained in the present report. Of 
the first, the mission of the Minister of Labour to Japan, the published statement shows 
that the mission resulted in the conclusion of an arrangement with the Government of 
Japan for the limitation of immigration from that country to Canada to a figure 
satisfactory to the Dominion, while the agreement and the negotiations leading thereto 
left wholly unimpaired the good feeling between the peoples of Japan and Canada and 
in no way lessened or injured the prospects of a vast development of profitable com- 
mercial relations between them. 

Of the second mission, the inquiry by the Deputy Minister of Labour into the 
losses sustained by Japanese residents of Vancouver in the riot of September last, the 
report shows that the adjustment of the losses was made on a basis satisfactory to the 
sufferers and to the representatives of the Japanese government and that the prompt 
action taken by the Dominion government looking to a settlement was accepted by the 
Japanese government as an indication of the desire of the Dominion to proceed in 
international matters on the highest plane of honour. 

The mission of the Deputy Minister to inquire into the methods by which Oriental 
labourers had been induced to emigrate to Canada elicited information which proved 
of much value in effecting the arrangement with Japan and greatly enlightened the 
public as to the whole question of Oriental immigration and the methods by which the 
Same had been induced. 
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The report of the Deputy Minister’s mission to Great Britain was not presented 
during the financial year covered by the present report, but slightly anticipating the 
same in point of time, it may be remarked that the report showed that by a timely 
conference with the British authorities it was possible to make arrangements by which 
the Hindu immigration to Canada would practically cease, and at the same time that 
a result so desirable from the Canadian point of view and hardly less so from that of 
India, would be attained with the approval and co-operation of Great Britain, the 
Canadian method of procedure in the matter being acepted by Great Britain as an 
evidence of the desire of the Dominion, while guarding her own interests, nor to over- 
look those of the Empire at large. 

The last of the missions arising out of this matter was the adjustment by the 
Deputy Minister in May and June last, of the claims of Chinese residents of Van- 
couver on acount of losses sustained in the riot of September last. In this case also, 
again anticipating the publication of the report, which could not, of course, be presented 
during the fiscal year, although the commission issued during that period, it may be 
said that the Commissioner’s statement showed the settlement to have been, as in the 
case of the Japanese sufferers, satisfactory to those who had suffered losses and to the 
official representatives of the Chinese government, and to have been a further evidence 
of Canada’s disposition to maintain an entirely honourable and dignified attitude in 
matters international. 

The conduct of these numerous missions and inquiries naturally added much to 
the work of the department and, in particular, occupied the time and attention of the 
Deputy Minister during a large portion of the year. 

Other branches of the work of the department proceeded throughout the year 
without material change. The Labour Gazette, by reason of the publication from 
month to month of proceedings under the Industrial Disputes Investigation Act, was 
somewhat increased in volume. Early in the present year, an important return was 
_ prepared for the House of Commons, relating to the operation of the Industrial Dis- 
putes Investigation Act which necessitated considerable clerical work. The return 
was subsequently published in the Labour Gazette and, having been brought to the 


close of the financial year, is contained in the present report. The reports of the | 


missions and investigations conducted by the department were also published in the 
Labour Gazette. | 

A Bill respecting Co-operative Societies, providing for the establishment and con- 
trol of such societies by the Minister of Labour, was introduced into the House of 
Commons by the minister and was read a third time during the month of March. Oa 
reaching the Senate, the Bill, after being read a second time, was referred to the 
Senate Committee on Banking and, on the report of the committee, was rejected by 
that House, though this did not occur until a date subsequent to the close of the 
financial year. Correspondence with the Department showed that much interest existed 
throughout the country with respect to the Bill and as to the principle of co-operation 
generally, and the duties of the department were appreciably increased by the many 
calls for information and explanation on this subject. Many hundred copies of the 
report of the Special Committee of the House of Commons to which was referred the 
Bill Respecting Co-operative Societies during the session of parliament of 1906-07, wer2 
also distributed by the department. ; 
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The Fair Wages Branch of the Departmental work showed a considerable increase 
in volume during the year. 

The staff of correspondents of the Labour Gazette, which is supplementary to the 
permanent clerks resident in Ottawa, numbered 46 at the end of the year. 


During the year the following new appointment to the position of correspondent 
was made :— 2 | 


Hugh Peat, to be correspondent for Regina, Saskatchewan, and district. 


Changes were made in the person occupying the position of correspondent at 
several points as follows :-— 


Joseph Ryan, to be correspondent for Three Rivers, Que., and district, to replace 
John Ryan, deceased. 

Hewlett, Green, to be correspondent for Niagara Falls, Ont., and district, to 
replace Ernest Green, resigned. 

R. F. Gofton, to be correspondent for Berlin, Ont., and district, to replace H. 
Peters, resigned. 

M. W. N. McElerehan, to be correspondent for Woodstock, Ont., and district, to 
replace R. J. Parkinson, resigned. 

Theo. Desbrisay, correspondent for Chatham, N.B., became deceased during the 
year and no new appointment had been made at the close of the fiscal year. 


No changes took place in, and no additions were made to, the personnel of the staff 
during the year. 
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I. THE LABOUR GAZETTE. 


The Labour Gazette, the official journal of the department, was published monthly, 
as in previous years, in both French and English. The general nature of the contents 
was much the same as in the preceding year, except that the publication of matter 


relating to the administration of the Industrial Disputes Investigation Act, which went 
into effect in March, 1907, somewhat increased the size of the several issues. Ths 


leading article in each number consisted, as formerly, of a comprehensive review of 
industrial and labour conditions throughout Canada during the preceding month, 
based in part on reports received from local correspondents of the department resident 
in the several cities of the Dominion. These reports were also published in full. 
Separate articles, likewise, were published monthly with reference to immigration and 
colonization, trade disputes, industrial accidents, recent industrial agreements and 
recent legal decisions affecting labour, together with reviews of blue books and other 
official publications received at the department dealing with subjects of interest from 
the standpoint of industry and labour. Various special articles embodying the results 
of investigations conducted by the department or having reference to current events 
of importance were published from time to time, upwards of seventy articles appearing 
in this way during the fiscal] year. : 


MONTHLY SUMMARY OF INDUSTRIAL AND LABOUR CONDITIONS. 


The general scope of the opening article each month in the Labour Gazette, which, 
as above stated, consisted of a review of current industrial and labour conditions 
throughout Canada, was unchanged from the preceding year. The object of the 
article is to indicate in a concise, but at the same time comprehensive, manner the 
extent and nature of industrial activity and the amount of general employment avail- 
able for skilled and unskilled labour from month to month. The opening paragraph 
gives a resumé of the industrial situation as a whole with brief references to the 
features of special significance as reflecting current tendencies. This information :8 
followed by statements relating to the movement of wages, cost of living as reflected 
in the prices of staple commodities, and interruptions to industry caused by strikes, 
lock-outs, fires, weather conditions, or otherwise. A detailed review is then given of 
conditions in the several industries and trades, including agriculture, fishing, lumber- 
ing, mining, manufacturing, railway construction, general transport, the building 
trades, the metal, engineering and ship-building trades, the woodworking and furnish- 
ing trades, the printing and allied trades, the clothing trades, the leather trades, the 
textile trades, the food and tobacco preparation trades, miscellaneous employees and 
unskilled labour. The latest statistical and other information relating to trade, 
domestic and foreign, and to public revenues, is added. Developments having an 
important bearing on the condition of industry and labour in connection, for example, 
with such subjects as technical education, municipal ownership, combinations in 
restraint of trade, royal commissions, &c., which from their nature are not capable of 
ready inclusion under the above headings, are dealt with in a series of notes appended 
to the article. 
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In order to render the information collected by the Department as readily avail. 
able as possible, a tabular statement js embodied in the article each month, showing 
by means of carefully defined terms the exact condition of employment in the several 
trades and industries in the larger centres of industry throughout Canada. The table 
is of value from twc standpoints, enabling an accurate idea to be obtained ‘both as to 
conditions in any particular group of trades and as to general employment in the 
several cities. 

The information embodied in the article and table is collected by the department 
from a variety of sources. The newspaper press and the leading commercial and trade 
journals of the country are carefully read from day to day and reports contained 
therein of matters of interest from the standpoint of industry or labour are clipped and 
filed for use, after verification, in the preparation of the article. The monthly reports 
of the correspondents of the department are also carefully summarized, the correspond- 
ents being required from time to time to furnish matter of a special nature with regard 
to developments in their several localities. The parties immediately concerned in 
current enterprises affecting the labour market are also communicated with and the 
information contained in their replies is utilized in the preparation of the article. 

It may be pointed out, in connection with the above, that while the article is 
wholly of the nature of an industrial and labour chronicle, special care is taken in its 
compilation to emphasize such current tendencies and developments as may afford an 
index to the probable condition of employment for some time to come. The progress 
of settlement in western Canada and the conditions affecting the crop yield for 
example, are carefully noted from month to month, as being matters not only of im- 
portance in themselves, but such as exert an immediate influence on many branches of 
Industry and trade throughout the country. Similarly, the various contracts awarded 
in connection with railway construction, especially in connection with the building of 
the National Transcontinental Railway, have been noted during the past year as being, 
from their magnitude, of special significance with regard to present and future em- 
ployment. 


REPORTS OF LOCAL CORRESPONDENTS. 


Following the general review, the reports of the several correspondents of the 
‘department for the various industrial centres of the Dominion are published from 
month to month. The reports are prepared on a common plan, and deal (1), with the 
general condition of the labour market, (2), with the condition of local industries, (3), 
with the condition of employment in the different trades, and (4), with conditions in 
the surrounding districts. An extended correspondence is conducted by the department 
with its representatives in connection with the preparation of their reports in order to 
ensure accuracy and comprehensiveness in the information supplied. Newspaper items 
are from time to time forwarded for verification. On the other hand statements con- 
tained in the correspondents’ reports with reference to such matters as changes in 
wages and hours, the establishment of new industries, the organization of labour 
unions and employers’ associations, &¢., are continually used by the department as a 
basis for further inquiries from the persons or associations immediately concerned. 
Altogether upward of 1,800 letters were during the year sent out by the department 
to its correspondents in this connection. 
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THE INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907. 


By section 29 of the Industrial Disputes Investigation Act it is provided that for 
the information of parliament and the public the reports and recommendations of 
any board of conciliation and investigation established under the Act for the adjust- 
ment of an industrial dispute, together with any minority report, shall without delay 
be published in the Labour Gazette. Owing to the extent to which the Act has been 
utilised in the settlement of labour disputes, a considerable amount of ‘space was | 
devoted from month to month in the Labour Gazette to reporting the various applica: 
tions received at the department for the establishment of boards and the proceedings 
in connection therewith. The terms of the act with reference to the publication of the 
reports of the various boards were also fulfilled, the reports being accompanied in most 
instances by brief statements explanatory of the procedure of the boards in arriving 
at a decision. 

In the issue following the enactment of the Industrial Disputes Act, an extended 
review of the measure was published dealing in detail with its origin and objects, its 
application, machinery, penalties, &e., &e. The full text of the Act was published as 
an appendix to the same issue. é 

During the month of April, 1907, although the provisions of the Act were still 
imperfectly known in many parts of Canada, three applications were received for the 
establishment under its provisions of boards of conciliation and investigation. These 
were fully dealt with in the Labour Gazette for May, 1907. In May, five further 
_applications were received and their nature was explained in the following issue of the 
Labour Gazette. Thereafter, up to the end of the fiscal year, there was only one month, 
namely October, in which no application was received, the month credited with the 
highest number being November, while in each of the months of May, September and 
December, five applications were received. A full list of the parties from whom appli- 
cations were received during the year, as noted in the Labour Gazette, 1s as follows :— 


4. The Cumberland Railway and Coal Company, Springhill, N.S. 
9. The Western Coal Operators’ Association. 
8 Machinists in the employ of the Grand Trunk Railway Company. 
4. Employees of the Cumberland Railway and Coal Company, Springhill, N.S. 
5. The Shipping Federation of Canada, Montreal. 4 
6. Local union No. 373 of the International Longshoremen and Marine Transport 
Workers, Montreal. 
” District Union No. 18, United Mine Workers of America, on behalf of em- 
ployees of the Albert Railway and Irrigation Company, Lethbridge, Alta. 
8. Steamship agents and companies doing business in Halifax, N.S. 
9. The Grand Trunk Railway Company of Canada, with reference to a dispute 
with its locomotive engineers. 
10. Employees of the Cumberland Railway and Coal Company of Springhill, N.S. 
(Second application.) 
11. Employees of the Montreal Cotton Company at Valleyfield, Que. 
12. Employees of the Canadian Mining and Smelting Company at Moyie, B.C. 
13. Employees of the Hillcrest Coal and Cocke Company, Limited, of Hillcrest, 
Alta. 
14. Employees of the Hosmer Mines, Hosmer, B.C. 
15. Railway telegraphers in the employ of the Canadian Pacific Railwny Company. 
16. Employees of the Duggan Huntrods Company, Taber, Alta. 
17. Employees of the Canada West Coal and Coke Company, Taber, Alta. 


REPORT OF THE DEPUTY MINISTER OF LABOUR 17 
SESSIONAL PAPER No. 36 


18. Employees of the Domestie Coal Company, Taber, Alta. 
19. Employees of the Strathcona Coal Company, Limited, Edmonton, Alta. 


20. The Grand Trunk Railway Company of Canada, with reference to differences 
with its telegraphers, 


21, Employees of Cumberland Railway and Coal Company, Springhill, N.S: 
(Third application.) 

22. The Canadian Pacific Railway Company, with reference to differences with 
carmen employed on its western lines. 

23. Employees of the McKinley-Darragh Company of Cobalt, Ont. 

24. Enginemen, firemen and hostlers in the employ of the Canadian Northern 
Railway Company. 

25. Carmen employed by the Grand Trunk Railway Company of Canada. 

26. Employees of the Temiscaming and Hudson Bay Mining Company, Cobalt, 
Ont. 

27. Employees of the Dominion Coal Company, Limited, Dominion, N.S. 

28. Employees of the Hamilton Street Railway Company, the Hamilton and 
Dundas Railway Company, and the Hamilton and Burlington Radical Rail: 
way Company. 

29. Messrs. John March, John Howells and Stevens Brothers, Coal Mine Operators 
at Woodpecker, Asta. 


In addition to the above, two applications were received for the establishment of 
committees of conciliation, mediation and investigation under the provisions relating 
to railway disputes in the Act Respecting Conciliation and Labour (Chap. 96, R.S.C. 
1906), and in accordance with section 5 of the Industrial] Disputes Investigation Act, 
1907. Several communications were received from parties to one side in disputes not 
connected with public utilities, but the other party to the dispute not agreeing, there 
could be, under the terms of the Act, no reference. The circumstances connected with 
the case were, however, duly set forth. 


LIST OF REPORTS PUBLISHED. 


The full text of the reports of the following boards established under the Act, 
together with statements relating to the proceedings of the boards, and embodying, in 
the majority of cases, formal agreements arrived at as a result of the invoking of the 
Act, was published in the Labour Gazette during the fiscal year, as follows :— 


1. (Labour Gazette, J une, 1907, p. 1888.) Report of the Honourable Sir William. 
Mulock, as chairman of tne Board established to investigate the dispute 
between the Western Coal Operators’ Association and its employees. The 
report of Mr. W. L. Mackenzie King, Deputy Minister of Labour, who con- 
ducted preliminary negotiations at F ernie, B.C., which resulted in a settle- 
ment of this dispute, was also published, together with the full text of the 
agreement arrived at. An address delivered by Sir William Mulock while at 
Fernie, B.C., on May 6, the date on which the agreement between the disput- 
ing parties was signed, was published in full in the Labour Gazette for J uly, 
as being of special interest not only in connection with the dispute, but with 
regard to the general industrial situation. 

2. (Labour Gazette, J une, 1907, p. 1406.) Report of the Board established in the 
dispute between the Grand Trunk Railway Company and its machinists. The 
report included the text of an agreement concluded before the Board and of a 
correspondence with reference to the report which passed between the Minister 
of Labour and the chairman. 
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. (Labour Gazette, July, 1907, p. 57.) Report of the Board established in con- 
nection with the dispute between the longshoremen and shipowners of Mont- | 
real, Que. 4 
. (Labour Gazette, August, 1907, p. 175.) Report of the Board established in — 
connection with a dispute at Springhill, N.S. The text of a minority report — 


10. 


tals 


12. 


13. 


14. 


15. 


16. 


Ai. 


18. 


was also published in full. 


the Board, was also printed. 


. (Labour Gazette, October, 1907, p. 408.) Report of the Board established in 


the dispute between the Montreal Cotton Company and its employees at. 


Valleyfield, Que. 


. (Labour Gazette, November, 1907, p. 5387.) Report of the Board established in 


the dispute between the Canadian Pacific Railway Company and railroad 
telegraphers in its employ. The text of an agreement concluded before the 


Board was also printed. An interpretation of certain features of this agree- 


. (Labour Gazette, September, 1907, p. 992.) Report of the Board established in 
the dispute between the Grand Trunk Railway Company and its locomotive — 
engineers; the text of a three years’ agreement, which was concluded before 


ment subsequently adopted by the Board. was published in a later issue of the 


Labour Gazette. 


. (Labour Gazette, November, 1907, p. 542.) Report of the Board established in 


counection with the dispute at Hosmer Mines, B.C. 


was also printed. 


(Labour Gazette, December, 1907, p. 686.) Report of the second Board estab- 
lished to inquire into the differences existing at Springhill, N.S. The subject 
of these differences and of the procedure of the first Board appointed was 


dealt with in articles published in the September, October, November and 
December issues of the Labour Gazette. 

(Labour Gazette, January, 1908, p. 792.) Report of the Board established to 
adjust differences at St. Eugene Mine, Moyie, B.C. | 


adjust differences between the Canada West Coal and Coke Company and tts: 


employees. 


and its employees, and between Duggan Hiuntrods and Company, Taber, Alta., 
and their employees. — 


the adjustment of differences between the Strathcona Coal Company, Limited, 
Strathcona, Alta, and its employees. 


adjust differences between the Canadian Pacific Railway Company and its 
western carmen. 


adjust differences between the McKinley-Darragh Company of Cobalt, Ont.. 
and its employees. 

(Labour Gazette, February, 1908, p. 939.) Report of the Board established to 
adjust differences between Pioneer Lodge, No. 1, Provincial Workmen’s Ass0- 
ciation, gnd the Cumberland Railway and Coal Company, of Springhill, N.S. 
The text of a suggested agreement was included in this report. . 
(Labour Gazette, February, 1908, p. 951). Report of the Board established 
to adjust differences between the Grand Trunk Railway Company and its 
telegraphers. 


(Labour Gazette, January, 1908, p. 802.) Report of the Board established for 
(Labour Gazette, January, 1908, p. 805.) Report of the Board established to 


(Labour Gazette, February, 1908, p. 938.) Report of the Board established to 


(Labour Gazette, January, 1908, p. 796.) Report of the Board established to 


(Labour Gazette, January, 1908, p. 799.) Report of Boards established for the 
adjustment of differences between the Domestic Coal Company, Taber, Alta, 


. (Labour Gazette, December, 1907, p. 679.) Report of the Board established in 
connection with the dispute at Hillcrest, Alta. The text of a minority report 
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19. (Labour Gazette, February, 1908, p. 954.) Report of the Board established to 
adjust differences between the Canadian Northern Railway Company and 
certain enginemen, firemen and hostlerg in itg employ. 

20. (Labour Gazette, March, 1908, p. 1077.) Report of the Board established to 


adjust differences between the Grand Trunk Railway Company and its car- 
men. 


) 
21. (Labour Gazette, March, 1908, p. 1078.) Report of the Board established to 
adjust differences between the Temiscaming and Hudson Bay Mining Com- 
pany of Cobalt, Ont., and certain of its employees. 


In addition to the above reports, a statement with regard to the settlement of a 
dispute at Lethbridge, Alta., between miners in the employ of the Alberta Railway and 
Irrigation Company and their employees, in which a board had been applied for, but 
which was settled by negotiations prior to the appointment of a board, appeared 
in the June issue, page 1415, Similarly, the settlement of a dispute between long- 
-shoremen and steamship companies at Halifax, N.S., which was effected through the 
| mediation of the department after an application for the appointment of a board had 
been made, was dealt with in two special articles, A dispute which arose between the 
| Intercolonia] Railway and its freight handlers at Halifax, N.S., was referred under 
the Conciliation and Labour Act during July, and the report of the Board appointed 
was published in the September issue, page 289. In the case of a dispute which 
occurred at the Cobalt silver mines, the secretary of the department paid a visit to the 
| locality with a view to inquiring into the nature and causes of the difficulty, to explain- 
ing the bearing of the Act on the dispute, and generally to lend the good offices of the 
department towards promoting a settlement, A statement of the negotiations which 
were conducted was published in the Labour Gazette for August, page 181. 

Several prosecutions under the Act were reported in special articles in the Labour 
Gazette. The report of a prosecution instituted by the Texada Steel Company against 
‘certain of its employees at Marble Bay, B.C., together with the official state- 
ment of the prosecution and of the settlement of a strike which had occurred was 
‘published in the Gazette for June and J uly, 1907, pages 14, 18, and 60. A conviction 
under the penal clauses of the Act at Cobalt, Ont., was reported in the October, 1907, 
issue, page 413. The case was subsequently appealed, when the conviction was sustained 
in an amended form. As this was the first occasion on which a case under the Act 
had been made the subject of a judgment in the Superior Courts, the text of the judg- 

ent was printed in full in the issue for March, 1908, page 1098. An infringement of 
he Act in Alberta was made the subject of a special reference in the December Zabour 

azette, page 689. A decision in the Recorder’s Court at Montreal, Que., relating to 
roceedings under the Act, in connection with the settlement of a strike of long- 
horemen at that point, was reported in the issue for January, 1908, page 809. 
: Several articles of a general nature having reference to the working of the Act 
were published during the year. In the November Labour Gazette, page 544, an 
Pinion from Mr. Dunean McOormick, K. C., a member of a former board under the 
Act, was published. In the March issue, page 1081, the copy of a return to parliament 
vas published giving a statement of proceedings under the Act from the date of its 
mactment. The text of an inquiry in parliament re proceedings under the Act and 
f the replies that were given by the Honourable the Minister of Labour was published 
n the same issue, page 1093. 
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CHANGES IN RATES OF WAGES AND HOURS OF LABOUR. 


The department continued during the year the publication of a detailed statistical 
record of current changes in rates of wages and hours of labour throughout Canada. 
The opening article in each issue of the Gazette, as above mentioned, contained a 
brief reference to the more important changes of the preceding month. As the tim? 


for securing this information for the monthly summary was necessarily limited the — 
final statement of the department in the matter was presented in the form of a seric3 | 


of quarterly articles dealing with the changes reported during the first, second, third 
and fourth quarters of the year, respectively. The leading feature of these quarterly 
articles was a tabular statement, in which were set forth full details with regard to 
every change concerning which the department was able to obtain information, the 
table showing the class and number of employees affected by the change, the locality 
and exact nature of the change, the extent to which weekly earnings were affected 


thereby. and the manner in which the change was brought about. Accompanying this 


statement an analysis was made of the aggregate effect of the changes in the several 
industries and trades and a review was presented of the outstanding features of the 
period covered. The quarterly statements were supplemented in the issue of the 
Labour Gazette for March, 1908, by an article reviewing the movement of wages 
throughout the Dominion during the year 1907 as a whole, with a further article pre- 
senting a statement of the advances granted by various departments of the Dominion 
government to wage earners in their employ. 

Wages during the first ten months of 1907 were upward to a more marked degre? 
than in any previous year since 1903. In the final quarter, however, the general ten: 
dency was downward, the cause being the falling off in industrial activity, resulting 
from the stringency in the money market. In the first quarter, some 33 changes were 
recorded, 26 of which were increases in wages and 6 were decreases in hours, while 
the remaining change involved both an increase in wages and a decrease in hours. 
Some 6,000 employees of the Western Fuel Company and of the Wellington Coal Min 
ing Company on Vancouver Island had their wages increased, while several thousands 
of employees in the lumbering industry in British Columbia received increases, and 
a new schedule was granted to carmen throughout the Canadian Pacific Railway 
system. Street railway employees at Montreal, to the number of 2,000, had their wages 
increased from January 1. In the second quarter, the upward movement was still more 
pronounced, though the number of increases taking effect was less than during thy 
second quarter of 1903, which was the most active period in any year since a statistical 
record of this nature has been kept in Canada. The number of employees affected 
however, was greater in the second quarter of 1907, owing to the fact that many of the 
changes affected large bodies of workpeople. Railway employees alone, to the numbe’ 
of 17,000, received adavnces, while the increase granted in the ‘textile and building 
trades affected respectively 9,000 and 7,000 employees. Goal miners in Britis! 
Columbia and Alberta, to the number of 4,000, received advances, while in Ontari 
and the Eastern ‘provinces over 10,000 river drivers and mill-men had their wag 
increased. Unskilled labour throughout the country received an exceptionally hig 
rate of wages. Other large bodies whose wages were increased during the quarte 
were, street railway employees at Toronto to the number of 1,400; bakers at Toron! 
to the number of 1,000; coal carters and iron moulders at Montreal, and longshor 
men at Halifax, to the number of 500 in each case, and metalliferous miners in Britt 
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Columbia to the number of 1,000. The upward tendency was continued during the 
third quarter of the year, though to a less pronounced degree than in the quarter imme- 
diately preceding, 53 changes being recorded, 39 of which represented increases in 
wages and 8 decreases in hours, while 4 involved an increase in wages and a decrease 
in hours, and 2 involved a decrease in wages. Railway employees and street railway 
employees, to the number of 3,400 and 1,986 respectively received advances, while 
miners to the number of 2,500 and employees in the printing trades, to the number 
of 2,388, obtained improved schedules. In the fourth quarter, though a number of 
important increases took effect, the general tendency was in a downward 
wages of unskilled labour having shown a falling-off in many localities amounting to 
from 20 to 25 per cent, while in the lumbering industry a decline of from $5 to $10 
per month took place. The less skilled employees in the manufacturing industry wera 
similarly affected, especially in the province of Ontario. Wages were also reduced in 
the metalliferous mines of British Columbia and in the mica mining industry in Que- 
bee. On the other hand the upward tendency among railway employees, which was so 
marked a feature of the third quarter of the year, was continued during the closing 
months, yardmen and switchmen through the Grank Trunk Railway system and car: 
men and telegraphers employed by the Canadian Pacific Railway Company being 
among those who received advances. The accompanying tabular statement, in which 
an analysis is presented showing aggregate returns of the changes of the year in the 
several industries and groups of trades, is taken from the annual review of wage- 
changes published in the March, 1908, issue of the Labour Gazette. By way of further 
analysis a second table from the same article, showing the increases in the several 
branches of the building trades, is also presented. 


direction, the 


DEPARTMENT oF Lapour, CANADA, 
StatisticaL Tastes, VIII., A.R. No. 1. 
TABLE SHOWING, BY INDUSTRIES AND GROUPS OF TRADES, APPROXIMATE 
RESULTS OF CHANGES IN WAGES AND HOURS OF LABOUR AMONG SKILLED 
EMPLOYEES, CANADA, REPORTED TO THE DEPARTMENT OF LABOUR DURING 
THE CALENDAR YEAR 1907* 


: Number of | Total increase |Total decrease pote Sie pie Ree Beek: 
Industries and groups of wage earners| in weekly in weekly |!2,hours of em-/in hours of em- 
trades. ENE S . ployment per | ployment per 
affected. earnings. earnings. Wenie: LIOR 
BMbering .. 6. eae DP LOOMS PAu? 2 Ss: $4; 200 eo as coos Wey ne anki [Mlle mde ea 
koe Kies os 16,580 SLOSS OOOO ots 2 nt. cee cased tema cence aye 400 
I 8,724 Vi ODE F098 eae ae ae a, TAS eee t s e 8,105 
Metal, engineering and _ ship- i 
Meiriding.,.................. 2,339 PRIN DOME Cae teas 1,850 
Bevedworking ..........:... 451 LOT Foes cies tes) A ack 1,405 
Printing and allied.. ......... 2,648 DAD) (Ua na tite rtet ema, Ar aie A eae ee 14,697 
MU eee 303 DOL ODO he a ote SS ak Lowa og Rah it 
8 cinch 370 DOORS relies ates ath it omens comly aid kt 90 
ee. cst. see ese 9,863 oll Sk | Dita ieee rat IO aed th aaa ake hl A op gh oO cs 8 
Food and tobacco preparation. 1,430 bed SO OO Fat 5 core Rt als eae at ae 750 
eneral transport.............| 2,881 rs 15 oa 00 Ja PR ao Ieee Lana! OEM eye cases om Lk 
ailway employees ........... 22,245 EEDOOV OO Mil ocicwuar) eee eee) pee ee 7,290 
Street ra lway employees 5,686 We C80 OU ec siod) 2.) obec ae aa ace ea he 
Muemerclerke” ....... 5... 2s. SRE ef ec Rea oy aS pce OREN Wa eud aro Se ped Ske eee Eee A ee ae 
ivic employees 1,631 BAD OO, stig e Sry n)s nero oie ees re aad ate ac ea 
Miscellaneous ............... 38 bth thal ae ee nO arene ee mees s ire lees Bay ted: oie 


in 


of changes of which information did not reach the Department. 


tendency of wages during 1907, the return is accurate and reliable. 


“It is not to be assumed that the above represents a comprehensive statistical return of every change 


wages or hours of labour that went into effect in Canada during 1907. Doubtless there were a number 


As an index, however, of the general 
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DEPARTMENT OF LABOUR, CANADA. 
STATISTICAL TABLES, VIII., A.R. No. 2. © 


TABLE SHOWING APPROXIMATE RESULTS OF CHANGES IN WAGES AND HOURS 
OF LABOUR IN THOSE EMPLOYED IN THE BUILDING TRADE, CANADA, 
REPORTED TO THE DEPARTMENT OF LABOUR DURING THE CALENDAR YEAR 


1908.* 
Number of | Total increase |Total decrease tier ina 73 Total 4 
Class. wageearners| in weekly in weekly employment sriployaed : a 
affected. earnings. earnings. per week. per week. 
Stone and granite cutters...... 330 $495 008s. oc ees wath Coe be oy ee a 
Bricklayers and masons........ 2,350 5.570 00 cai. ar hrs Ons ee bil eee meee 3,840 
Plumberee je oe cee ee eee 407. A025 275 ie ee hese siete ome eee 165 
Gals filters se05. 2 alee eesti 5 See Me gek ta reeatee oes: $36.20 oVaert ps eee apes ee 
Lathers] 5 cee eee eee 150-1. AL? OO sas S oecle ce a Qe eee Sash Sante Be Us neon ger ea 
Carpenters... 2s «<4 gs20 +s: hts 2,850 BIDBA 0 ied sek none mys Gusset) eke een ae 760 
Painters. 228) -le03 sae iby. 1,440 2,157 HO | jajee ss baw se? Joel « ee Ain ee aie ee 
Builders’ labourers........- : 1,162 SSIS OTe: Ree eels Paakee sa Ji secéo|{heoe 1 5 5peann 


The increases granted by departments of the Dominion government affected several 
thousands of workmen to the aggregate extent, in the case of the Department of Rail- 
ways and Canals, of $250,000 yearly, in the case of the Customs Department, of 
$160,000 annually, and to a considerable though less extent in some of the other 
departments. 

TRADE DISPUTES. 


The monthly article dealing with strikes and lock-outs throughout the Dominion 
has been continued in the Labour Gazette, the form and scope of the article being 
unchanged from previous years. A statistical table was embodied each month setting 
forth details with regard to the number of employees affected, the locality, the cause, 
the duration and the result of each dispute, the disputes being classified in the table 
according as they were begun during the month under review or prior to the beginning 
of that month. Accompanying the table was a brief description of each dispute. 
With the object of showing at a glance the full significance of the detailed tabular 
statement brief statistical analyses were presented each month, in which the disputes 
were classified according to trades, provinces, causes, methods of settlement, and results, 
with an approximate estimate of the total number of workpeople affected and the 
aggregate loss occasioned in working days. 

An analysis and review of the trade disputes occurring during the calendar year 
1907, was published in the January, 1908, issue of the Gazette. The article showed 
that there had been a slight increase in the number of trade disputes in Canada in 
1907, compared with the previous year. There were in all 149 disputes in 1907, whereas 
the number in 1906 was 138. In 1907 the number of employees affected was approxi- 
mately 34,694, and in 1906, 26,014. The number of working days lost in 1907 was 
613,986, and in 1906 489,775. 

INDUSTRIAL ACCIDENTS. 


The record of industrial accidents kept by the department includes all accidents 
known to have been sustained by workmen throughout Canada in the course of their 


t 
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employment resulting in loss of life or limb, or other serious impairment of their 
industrial efficiency. A descriptive article based on this record is published monthly 
in the Labour Gazette, an analysis being given of the accidents of the month classified 
according to the industries and trades in which the victims were engaged, with com- ~ 
parative returns for the preceding month and the corresponding month of the preced- 
ing year. A classification of the ages of the victims js also given in so far as informa- 
tion is available. Disasters involving the loss of more than one life are dealt with 
under separate headings. With the article a table is published in which a list of the 
fatal acidents of the month is given, classified according to industries and trades and 
with details relating to the locality, the date and the cause or nature of each accident. 
The record is based on information received from the correspondents of the Gazette, 
from inspectors of factories and mines, from the secretary of the Ontario Railway and 


: Municipal Board and other authorities. The clipping bureau of the department is 
extensively utilized as indicating sources from which detailed and authentic informa- 
tion may be obtained. An exhaustive analysis of the departmental record of industrial 
accidents during 1907 is published elsewhere in the present volume. 


IMMIGRATION AND COLON IZATION. 


One of the most important features affecting economic and industria] conditions 
throughout Canada during the past few years has been the unprecedentedly heavy 
influx of immigrants from Great Britain and the United States, and the unpreced- 


entedly rapid progress of settlement in the Northwest provinces. In order to present 


the latest statistical information with regard to these developments, the department 
entered into an arrangement with the Department of the Interior, Canada, during 1904, 
whereby monthly returns relating to immigrant arrivals, the number of homestead 
entries made, the nationality of homesteaders and the area of Dominion lands patented, 
are obtained as soon as compiled for publication in the Labour Gazette.* Ag supple- 
mentary to this material, returns of land sales by various railway and other com- 
panies operating in western Canada are published as further illustrating the progress 


of settlement in the newer parts of the Dominion. Certain statistical information 
issued monthly by the Board of Trade of Great Britain, with reference to emigration 


from the United Kingdom to British North America is also reviewed. In a series of 


notes appended to the article various subjects of interest ini connection with immigra- 


tion are referred to such as, for example, the immigration operations of the Salvation 
Army, the Church Army and other agencies engaged in bringing immigrants to 
Canada; the proceedings of immigration and colonization societies; special features 
in connection with the distribution of immigrants, &., &e. 

The total immigration to Canada during the calendar year 1907, was 277 O16, of 
which number of persons 220,825 entered by way of ocean ports and 56,551 came in from 
the United States. In 1906 the total was only 215,912, of which 152,130 came in by ocean 
ports and 63,782 were from the United States. It will be seen that the total arrivals 
of 1907 exceeded those of 1906 by 28 per cent. The increase was wholly made up in 
arrivals by ocean ports, those from the United States having shown a falling-off of 
11 per cent. There was a net decrease of 12,598 in the number of homestead entries 


*For a statement describing in detail the nature of these returns, see the report of the 
Department of Labour for the fiscal year ended June 30, 1905, page 18. 
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x 
made during the calendar year 1907 as compared with 1906, the month of December — 


being the only month of the year showing an increase on the same month in thell 
previous year. 
A considerable number of immigrants from Oriental countries reached the Pacific 


ag 


bs 
4 


ports of Canada during the summer months of 1907, giving rise to an anti-Asiatic A 


agitation which culminated in serious disturbances at Vancouver, B.C., on September — 
7, and on the days immediately following. A reference to the disturbance and to the 


a 
communications exchanged in this connection’ between the Premier of Canada, the 


Japanese Consul General and the mayor of Vancouver, was published in the Labour 4 
Gazette for October. It was decided by the government that the Honourable Rodolphe ~ 
Lemieux, Minister of Labour, should proceed as a special envoy to Japan to discuss 3 
with the Japanese government the question of immigration from Japan to Canada, — 


Special references to the mission of the minister were published in the November 
and January issues of the Labour Gazette, with a review in the February issue of the — 


statement concerning the mission made by the minister in the House of Commons. 


By an order in council dated October 12, Mr. W. L. Mackenzie King, C.M.G., : 
Deputy Minister of Labour, was appointed under Royal Commission to inquire into y? 
the losses and damages sustained by the Japanese population of Vancouver on the 
occasion of the disturbance above referred to. The text of the order in council and 


reference to the proceedings of the deputy minister were published in the Labour 


Gazette for November, 1907. Information having been elicited during the investiga-_ 


tion of the deputy minister tending to show elaborately planned methods on the part 
of certain employment agencies to secure the emigration to Canada of Japanese labour, 
a second Royal Commission was issued to Mr. King in November to investigate the 
methods by which Oriental labourers had been induced to come to Canada, the proceed- 
ings of the investigation being reported in the Gazette. The findings of the deputy 
minister with regard to Japanese losses at Vancouver were published in the Labour 
Gazette for December, 1907, and the report of the commissioner’s inquiry into the 
methods by which Oriental labourers had been induced to come to Canada was reviewed, 
at length in the Labour Gazette for February. 

References were published under separate headings in the February and March 
issues of the Labour Gazette to certain orders in council passed by the Department of 


tie 


the Interior, Canada, with a view to the further regulation of immigration. One of 


these orders was designed to prevent the inclusion of undesirable classes of immi- 
grants among those sent out by charitable and benevolent associations operated in 
Great Britain outside the supervision of the Canadian Immigration Department. The 
order in council prohibited the landing in Canada after April 15, 1908, of any person 
whose passage has been paid wholly or in part by any charitable organization, or out 
of public moneys, unless it should be shown that the authority in writing of the assist- 
ant Superintendent of Immigration for Canada in London, had been obtained and that 
the authority had been acted upon within a period of 60 days. The Second order ia 
council prohibited immigrants from landing in Canada unless coming direct from the 
country of their birth or citizenship by a continuous journey and on ‘through tickets 
purchased before leaving. 

A special reference was made in the opening article of the Labour Gazette fot 


January, to a regulation issued by the Immigration Branch of the Department of the 
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Interior, Canada, informing intending immigrants that up to February 15, they would 
be required to have $50 in their possession on landing, and after that, until April 1, $25, 
in addition to inland transportation, unless they showed to the satisfaction of the 
immigration officers at Canadian ports that they had employment ‘awaiting them or 
friends who would care for them. A further order in council was passed in March 
extending the effect of the foregoing regulation until December 31, 1908, in so far as 
the provision for the minimum amount of $25 is concerned. 

A special statement with reference. to the establishment and operations of the 
British Welcome League of Toronto, was published in the Labour Gazette for Decem- 
ber, 1907. 

During the month of August, representations were made to the Department of 
Labour with reference to an alleged violation of the Merchants’ Shipping Act of the 
United Kingdom, as amended in 1906, the effect of the amendment being to make it 
a penal offence to induce emigration by misrepresentation in Great Britain, The 
Honourable the Minister of Labour, after due inquiry submitted a memorandum on 
the subject which was adopted by His Excellency in Council, and forwarded for trans- 
mission to the Colonial Office. A special reference to the action taken in this connec- 
_ tion was published in the Labour Gazette for October, 1907. It may be further stated 
that the April issue of the Gazette contained a special article dealing with the mission 
_ to Great Britain of the Deputy Minister of Labour, the result of which was to secure 
the passing of the Imperial legislation above referred to.* 


RECENT INDUSTRIAL AGREEMENTS. 


Beginning September, 1906, the department has published from time to time in 
the Labour Gazette the text of the more important agreements concluded between 
employers and employees in the several industries and trades throughout Canada. The 
department had made it a practice for some time previous to secure copies wherever 
possible of formal agreements of this character, and it was thought that additional 
value would be given to the material by its publication. The agreements not only 
contain a large body of information of a detailed character as to working methods and 
remuneration in the different concerns, but afford a useful and practical guide in the 
arrangement of other schedules and the settlement of disputes. The following is a list 
of the various agreements published in the Labour Gazette during the past fiscal year 
under the heading ‘ Recent Industrial Agreements ’?:— 
1. Agreement between brewery operators of Guelph, Ont., and Loca] Union No. 
300 of the United Brewery Workers of America. 

2. Agreement between the Canadian Pacific Railway Company and carmen em- 
ployed on its eastern lines, effective January 1, 1907. 

3. Agreement between the Canadian Pacific Railway Company and carmen em- 
ployed on its western lines, effective December 1, 1906. 

4. Agreement between the Canadian Pacific Railway Company and locomotive 
engineers on its central and Pacific divisions, effective April 1, 1907. 

5. Agreement between the Quebec Central Railway Company and engineers and 

firemen in its employ. 

6. Agreement between Federal Labour Union of Canada, No. 8, Medicine Hat, 

 Alta., and its employers. 
Me 


*A full statement with reference to this mission of the Deputy Minister of Labour, 
appears in the report of the Department for the fiscal year ended March 31, 1907, page 98, 
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7, Agreements between the Ottawa Builders’ Association and the International 
Bricklayers Union No. 7, and the International Stone Masons, No. 14 of 


Ottawa. 
8. Agreement between the Canadian Pacific Railway Company and its Mainten- 


ance-of-way employees, effective April, 1907, on western lines, and on May 1, ~— 


1907, on eastern lines. 

9. Agreement between the Alberta Railway and Irrigation Company and coal 
miners in its employ. | ' 

10. Agreement between Builders’ Labourers’ Protective Union No. 4, of Ottawa, 
Ont., and certain contractors and employers of that city. 

11. Agreement between Hotel and Restaurant Employees International Alliance 
at Victoria, B.C., and local operators. 

12. Schedules of rates for trainmen on central and western divisions of the 
Canadian Pacific Railway system, effective April 1, 190%. 

13. Agreement between the Toronto Railway Company and its employees. 

14. Agreement between master builders and bricklayers and masons’ unions at 
London, Ont. : 

15. Agreement in the allied printing trades at Toronto, Ont. 


16. Agreement between master plumbers and operative plumbers, steamfitters, gas — 


fitters and steamfitters’ helpers at Calgary, Alta. 

17. Agreement in the allied printing trades at Montreal, Que. 

18. Agreement between the Intercolonial and Prince Edward Island Railways and 
their maintenance-of-way employees, effective April 1, 1907. 


19. Scale of prices agreed upon between master printers of Quebec, Que., and 


International Typographical Union No. 302 of Quebec. 
90. Rates of pay and rules governing services of firemen employed on the central 
division of the Canadian Pacific Railway system, effective from April 1, 1907. 
91. Agreement between employing printers of Guelph, Ont., and International 
Typographical Union No. 391 of Guelph, effective October 1, 1907. 


92. Agreement between the Western Fuel Company of Nanaimo, B.C., and its — 


employees, effective from October 1, 1907. 
It should be pointed out that the above list does not include agreements effected 
under the Industrial Disputes Investigation Act, 1907, which, as above mentioned, were 


published in the Labour Gazette in connection with the reports of the various boards — 


appointed under the Act. 
OPPORTUNITIES OF EMPLOYMENT. 

In accordance with the practice begun in 1906, publication was made under 
separate headings, in several issues of the Gazette during the past fiscal year, of cases 
where employees were required by particular firms or employers, the statements being 
based usually on communications received from contractors or other large employers 
of labour. The Department, as in the previous year, communicated from time to time 
with employers who were reported at the time in the press as experiencing a scarcity 


of labour. During the spring and smumer months special items of information with 


regard to the scarcity of labour in various lumbering, mining, railway construction, 
shipbuilding and manufacturing concerns were published. | 
SPECIAL INVESTIGATIONS CONDUCTED BY THE DEPARTMENT. 


The following subjects among others were specially investigated by the department 
and the results of the inquiries published in the Labour Gazette during the past year, 


mamely:—The number and classes of labour organizations existing in Canada at the 


present time; the number of labour organizations formed and dissolved in Canada 
during 1907; legislation in Canada with regard to mechanics and wage earners’ liens; 


a 
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legislation in Canada with regard to the employment of child and female labour; the 
administration of the Lord’s Day. Act, 1906, in the several provinces; the fuel supply 


' in the Province of Saskatchewan; rates of wages and hours of labour in the building 


trades, Canada; unemployment during the winter season of 1907-08. 


NUMBER AND CLASSIFICATION OF LABOUR ORGANIZATIONS IN CANADA, 


The department presented as an appendix to the March, April, May, and June, 
1907, issues of the Labour Gazette, a directory of labour organizations in Canada, 
setting forth a complete list of the labour organizations existing throughout Canada 
as based on information in the possession of the department at the time of publication. 
The locality, name and number of each organization were given in the directory, 
together with the name and address of the secretary. In connection with the publica- 
tion of the directory it was believed that an analysis of the information which it 
contained would be of value as throwing additional light upon tendencies of Iabour 
organization in Canada at the present time, with reference, in particular, to such 
features.as the relative extent of organization in the several trades, the distribution 
of organizations among the different provinces and more important cities of the 
Dominion, and the extent to which the Canadian trade unions are affiliated with 


‘national and international central] bodies. 


In a special article published in the issue of the Labour Gazette for J uly, 1907, a 


statistical review of the directory was accordingly published, with the object of furnish- 
Ing information on the above and other points of interest in readily accessible form. 


The article set forth, among other things, the number of congresses and national 
associations in Canada, with their respective affiliations, the number of labour 
councils and federations of trade unions according to provinces, the total number of 
trade unions chartered by national and international organizations having branches 
in Canada, the number of the latter being shown according to provinces and groups 
of trades affected. 

The total number of labour organizations of all kinds in existence in Canada 
was shown to be 1,681, comprising 8 congresses, 5 national associations issuing charters, 
49. trades and labour councils; 31 federations of trade unions, and 1,593 trade unions 
or other local associations of employees. The extent to which trades and labour 
councils have been formed in the several provinces of the- Dominion is shown in the 
following table:— . 

DEPARTMENT OF LaBour, CANADA. 
STATISTICAL TABLES, VIII., A.R. No. 3. 
TABLE SHOWING THE NUMBER OF TRADE UNIONS ESTABISHED IN THE DIF- 
FERENT PROVINCES OF CANADA DURING THE CALENDAR YEAR 1907. > 


Province. Number. 
} 

LOM lpi bloc’! Fatale 3 
RN re te ey i i a 2 
TEND IVG gh IB a ah na RR a 
MERRIE eee eee tk one uti o vad to 5 
Ease ar 24 
I a ees 3 
ee ~ Sati iach eee tiie a re A 4 
Saskatchewan............... iOS 2 Soe Oe or eae 2 
Mesh Columbia,................. ae PTE re as Sah ten ewe eee 5 
(ETS ayes, Die eg vA Ro a 49 
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Thirty-nine of the above trades anil labour councils were reported to be affiliated ; 
with the Trades and Labour Congress of Canada, and 3 with the National Trades and ~ 


Labour Congress, the remainder being independent. There were 31 federations of 
trade unions, of which the building trades represented 15, printing and allied trades 
councils 4, federations of machinists 3, and federations of garment workers 2. 

The number of trade unions or local organizations of employees in Canada was 
placed at 1,593, distributed by provinces as follows :— 


DEPARTMENT or LABOUR, CANADA. 


AST 


SratisticaL Tapues, VIII., A.R. No. 4. 7 
TABLE SHOWING BY PROVINCES TOTAL NUMBER OF TRADES UNIONS OR 


ORGANIZATIONS OF EMPLOYEES IN CANADA AT CLOSE OF YEAR 1907. 


i ee aa 
SE = 


. Number 
Name of Province. of Organizations. 

Nova Scots ore eek US ean eda ote ming Gs a demeanor arent iar con arg Lele ihe 123 
New Brunswieko cs 5, es ae ett oe alee fe TAN | Pa A sh = a NN i 70 
Prince Mdward lslando5 nec 6... oeo-aes ore co aie ie ia eee 6 
Québec! gr wee aes UISULAART:, Sh ED. PL Re AE SORA DY Byte, Re CAOm inne ns Naey commer 256 
Onbarid o's EE ea Be in Pie Ba ee ee otrcer ae rk ee 752 
BRST) ce GMT curso og pte eam RNR aeNCT ACs Tae NS. SEA LN re ota AES Nae 89 
SagkatchOwalh tote. cate nso e's Ue teeee tire! fue nem ate es Ose kaarte othe Reamer er eri 31 
“A Woerbaek ee a ik kA airee cea tert cide a cree i ies Sar ee eae 84 
British Columbiace nea ona Chee uae okt LM ech cname haere seem Least anmeinane arc aaae 175 
Viukon Lerrivory, 3. face ween + heehee see on nn PEP ete ee Gap ne ae it 
OPaenle peeve ceek Rabie alah bith OUR ou Ase Tea sae faa eit Ph Seopa Manca arin is 1,593 


Of 123 organizations in existence in Nova Scotia, 24 are in Halifax and 13 im 


Sydney. In Prince Edward Island, 5 out of a total of 6 unions are in Charlottetown. 
St. John, N.B., has 29 organizations, and Moncton 11, out of a total of 70 in New 
Brunswick. In Quebec, out of a total of 256 organizations, 114 are in Montreal and 


50 in the city of Quebec. Ontario has a total of 756, of which 133 are in Toronto, 


63 in Hamilton, 42 in Ottawa and 41 in London. In Winnipeg, Man., are 63 labour 


organizations, out of a total of 89 in the whole province. In Saskatchewan, out 
of a total of 31 organizations, 11 are at Moosejaw. In Alberta, out of a total 


of 84, Calgary has 34 and Edmonton 18. In British Columbia there are 175 labour 


organizations, of which 54 are in Vancouver and 32 in Victoria. The Yukon Territory 
has 7 organizations of which 6 are in Dawson City. It will be seen that Toronto with 


133 organizations, Montreal with 114, Hamilton and Winnipeg with 63 each, Van- 


couver with 54 and Quebec with 50 are the cities in which the largest number of labour 
organizations are in existence. . 
Of the 1,593 local trade unions, 1,346 were stated to be affiliated with central 


organizations of an international character. The following table gives a complete list - 


of the various international organizations having branches in Canada arranged accord- 
ing to industries and groups of trades and showing the number of unions chartered by 
each central organization in the several provinces. 
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DEPARTMENT OF LABOUR, CANADA. 
Statistica, Tasues, VIII., A.R. No. 5. 
TABLES SHOWING BY PROVINCES AND GROUPS OF TRADES LABOUR ORGANIZA- 

TIONS IN CANADA AFFILIATED WITH INTERNATIONAL ORGANIZATION S, 1907. 

THE MINING INDUSTRY. 

Sle ; Bi 

° ies =| 8 

Unions. ma) mR | A See rc £/oO g 

A2\Hl|4/Plolalanialalia 
Smneanviine, Workers of Americes 6.0.0.0... ee in ors fever? at eee a ee 
my estern Wederation of Miners...........6...-00..00050. | ethene [see Dien ad cee fae 19 | 20 
Quarry Workers’ International Union of N.A...........|....J..../.... | beh LGR Een 
Teer Nee et pe OV Con oes iene 

THE BUILDING TRADES. 

: 4 oe sie 

Unions. Mm) mR | A 2 | q | + Bil ee g 

Ace) A LO Peake iat lea lee 
Bricklayers and Masons’ International Union............ SS ee ad i Om S| a Hag Da antes AB cecal | 
Amalgamated Society of Carpenters and Joiners.... .... es ee ae NN ig Raa Nis Neale Soa aees oo: UO 
United Brotherhood of Carpenters and Juiners.......... 1g Fee a MT a Rs a Re rc oh 
Inter. Union of Wood, Wire and Metal Lathers.........|.... al ma MP en Fant.) | 5 
Operative Plasterers’ Inter. Association................ TO a pic aetle 2 aaete tee ean 
Bro. of Painters, Decorators and Paperhangers of Am... ik Na) 9F Gs a ABs a 8 hh [ea Ane Pew 

United Asso. of Plumbers, Steamfitters and Steamfitters’ 

IS ELS One ie nea Raa ee ari cae Say B18 | 22 Pte sige od one 
Journeymen Stonecutters’ Asso. of N.A................./.... eM res aol hn Saat a an ee PN ase aps aR 
Granite Cutters’ Inter. Asso..............000.0005 BRIE Mie acral Acetic cubes Per ‘lak cs | amen che 1 6 
mene oot Marble: Worker) lw ssi ceh succe ons [osu tec desc tows 1 Eee re 1 
Inter. Brick, Tile and Terra Cottaworkers’ Alliance......|....|.... I elie, 1 
Inter. Ceramic, Mosaic and Encaustic Tile Layers....... Cea | eed 2 
Inter. Hod Carriers’ and Builders’ Labourers’ Union..... oa ae | 2 10 
Savernational Labourers’ Union. .... .......... 0.20.5. 1 ries 20 1 13 
Inter. Union of Elevator Constructors ..................|.. Pi 1 

EGU AD ae: Saews ela hoa bos Pee ee Mesias: 1S) eos Se AG hie? | O4CIMOo. ORG 
| 
THE METAL, ENGINEERING AND SHIPBUILDING TRADES. 
ten | a EEE RR gS SSS a aS Ogee el air Sacer are eee as ear a eaten 7k Pe Rare tae 
eT 
cae ion te 
Unions. Ua) Fat 1 A 2 a3 8 "oi s 2) = 
AR | el Oh Oot et Lot a) ea ee 
Tron Moulders’ Union of North America................ Beth heed OG shay Te a he eee eS 
International Asso. of Mechanics..............0....0... 1 Bole dOn | 20 Wicca» Doin ae Oiler) 
International Bro. of Blacksmiths. .................. .. Veta Tie od: pyc tale Die oats ae 
Bro. of Boilermakers and Iron Ship Builders............ 1 Pa ee SM ates 2} Bal 24 
Inter. Asso. of Bridge and Structural Iron Workers ..... icghracine 4ahapd are head | 8 
Inter. Union of Horseshoers of the U. 8. and Canada....| 1 Tet OLR Varela Peet a 6 
Amal. Sheet Metal Workers’ Inter. Asso................ bef he SYP 2 Leh Dra ls 
mewmelery Workers’ Union of America.............0..2.-|ece |icccleccoleces Di seten pare Eee 2 
Metal Polishers, Buffers, Platers and Brass Workers’ 
ON ee asc acdb bv aeeu ews Pe Pathe a aa eal) 
Inter. Bro. of Electrical Workers of America............ 1 Deans Oe mo bg eg oe tht 
Stovemounters’ International Union.................... 24 veice. (ane te 
Breda) WINMION 46) 5d ek des weno led Mstedeoh oc eehblns Blaise a 3 
Sueeeorocor Foundry Employees... . 2.64 ac.ees bess s|aeeeleade| oe eters cat th i 1 
Amalgamated Society of Engineers...................6-| oe [eee- pA iey 3 TP yero 
meecor. Union of Steam Hngincers...... 0.5... 0.0.0.0 0eseeelence|secslewecleces Lay ae oe 2 7 
| winter. Bro. of Stationary Firemen ..............00:00cefeeee [ees 2 2 4 
Marine Firemen, Oilers and Water Tenders Inter. Union.|... |....]....].... 5 1 6 
National Union of Shipwrights, Joiners and Caulkers of 
(EES Ao oie a es | aes ROP Be L 1 3 
LOND Jo aE aa So OR eae as. ee 8 12) Dae LOO TO Hee De Os B65 208 
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“THE WOODWORKING AND FURNISHING TRADES. 
Unions. tc fe foul iat le % S101 8 
Zim@|A2(/Cl\Olalaia | Ale 
Woodworkers’ International Union of America....... ee Pasa} eetas Bate S| 28 ee 17 
Carriage & Waggon Workers’ International Union. . Moe | he ae a thd riers Sift 5. 
Pattern Makers’ League of North America. . Ba | car res tie Soi tae 5 by sine ak yee 2 1 7 
Upholsterers’ International Union of North Asnerioase. Woncticuale bates De ees eee i 5 
Coopers’ International Union of North America. toes ene aie 1 
Internationz] Piano & Organ Makers’ Union of WArierica | ila| ino? «Goto Me eA 8 
"Total: & suds 5 Geicccd alee Beet oes ne anne ea ate SE he etre ee Set fa ae cs? ae Se isa Pe 2); 43 
THE PRINTING AND ALLIED TRADES 
Unions. Ie cl baa Bt k= & a £/oO/}8 
Z| Cl) NCP Oa et, ee 
International ‘Typographical Union................0+.-. 1 3.) “45-10 ule Sh ae ae ie ee 
International Printing Pressmen’s Union....... 9 .......|....]---- ja IS es se ee SB res ER Rey 
International Stereotypers’ and Hlectrotypers’ Union....) ... ONS OFA MS Onc Ft Sate eee 4 
Internationa] Photo. Engravers’ Union of Amer:ca. sta Wate, Nig tabeat oan 
Lithographers’ International Association ..............-. eee bE mn Bh ie es ae 2 
International Steel & Copper Plate Printers’ Union......|.... PEGA SED BOR BF Ge ederim 
International Brotherhood of Bookbinders............... ae |G ae a se a Ga 2 8. 
ROCA GA ys See entash | Raa bers ay ya ots eN enanee ee nent : 1 SM Gite ae ea y Ga eee alte. | 21 9) te 
THE CLOTHING TRADES. 
nl. ebtatocie:.. 
Unions. ee FS ie $ 3 | = % a o 8 
il CPO: et on! een ee aes 
e EG bianco neta ennes eo | an cali 
Journeymen ‘Tailors’ Union of America................- Lae Sele A OU Nee oo): 6 ee 
United Garment Workers of America...............++.. a DoD he WA ghee «| erate ee 
United Cloth Hat & Cap Makers of North America ... ; edt), altel ck beoteeaae hen 
United: Hatters: of North: America 2.20.4¢ oo ee eee ees Rael Sey TN ; 1 
International Boot and Shoe Workers’ Union........... La eo ao 9 
International Fur Workers’ Union...........-.... ++. Dexa 3 
esta SOF aig Tee ee mies Bede Oat ore eae 1 $17) bi 13] 2/93 | 9m 
THE FOOD AND TOBACCO PREPARATION TRADES. 
yp Pee . : 3 ; ae 
Unions mi) l/Al sg) a | s e) E 
re Zlalza\e?lo|a\|aé/4)/a]a 
Journeymen Bakers’ & Confectioners’ Inter. Union...... TuNrSel. Ls paps ee 
Amalgamated Meat Cutters & Butchers’ .Workers of 
North cA méricat: Bar ais eo eee ae HEADS AMirt)bae 5) 1 Ls Fishy Phe? 1 
International Union of United Brewery Workers........ : aS re hi NIE ene Lie 
Cigarmakers’ International Union of ‘America... ....... pabeed eagerness pret Gay Tank PN ee Sd 1-452 ae 
Tobacco Workers’ International Union...... ...... ...- tary Sra ee Di | no jee hela ae ee 3 
Total. ci. cde sce fel RE Ge Sas ee 
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THE RAILWAY SERVICE (*) 


Uni 7 eit Oi PP Name REN Ae oe Be 

nions. “A | 5 a 8 @ | tw | © = 

Aan We Ted el en ghar Sa tt alee Cys 8 a 
Prvemot Railway Conductors... c.-..22..0.. 02.0. co 2 cee! feel LO eet Duiateys ord eens 
Brotherhood of Locomotive Engineers... .. Soh att eat he Dietede Ach gO ol: terse: de ao lah eG 
Brotherhood of Locomotive Firemen............ PSone 4 : 4 Dale 2h cco tae ior ater La ee 
Brotherhood of Railway Trainmen...................... 6 Bo Oa? 2G) PSF tO hee Oa ihe BO 
Brotherhood of Railway Freight & Baggagemen......... 2 BOE Ae © Bile oe Mee tee tees Si MLS 
Orer of Railway Telégraphers:.....:... 0. 2... a PE ral ea aig is at ah eaten pred 7g 
Brotherhood of Railway Clerks.................... .... i) mb bloy at aes Mabet 2 Renae See we 5 
Brotherhood of Maintenance of Way Employees ........ S| 2 AP dd | 201 9 6 ls 9s 
Brotherhood of Railway Carmen.............. MORI 6h CBN PO ee A) a ea i Oars dp Coed edt ap teeny Sa Ye, 
Borie re SALT IC) nas i: OG Ta Wa6 | 53 187 25/ 15) 16) 35) 370 


— SS, 


“In addition to the unions enumerated in this table, there are a federal labour union of railway 
employees in Prince Edward Island, a switchmen’s union in Ontario, and a union of railway storemen in 


Manitoba. 
¢ THE LEATHER TRADES. 
A ae We 92 : BP oe 
Unions. nm | | g | 3 5 % s O E 
AlMlAlPlos;/al[alt lala 
Travellers’ Goods and Novelty Leather Workers’ Inter- | 
national Union of America.............. OC hy eee UGE Ei pacar ak ees er) 2 
United Brotherhood of Leather Workers on Horse Goods. 5 a tas a ZG I 
Amalgamated Leather Workers’ Union of America...... Mee hs 2 a 
BR rs RG G8, CR gs Meh orc Lek coas no. | doe SO a ata Le 216 
MISCELLANEOUS TRADES. 
Hi . i 
Unions. Qe} Oe Teh 3 ae) | 2 
AliMe|A/P)/o;alald|aia 
Journeymen Barbers’ International Union. ............. 2 ote ah ee | pe Fee ane 7) 
International Broommakers’ Union...................... 4 Reso pei oe 
United Brotherhood of Papermakers of America......... 2s 2 je 4 
Shirt Waist & Laundry Workers’ International Union... be ee Lead: 5 
International Paving Cutters’ Union of the United States 
ONG. cies Gi it eile Ga ake pore en yy 1 i 
Glass Bottle Blowers’ Association of the United States 
VE) CEN RSS ESS a it ee a Oe aa ea Ree OM oe ease 4 
Amalgamated Inter. Asso. of Flint Glass Workers. Weg Gas isa ees 2 
Federated Asso. of Letter Carriers................ Sees 6 5 NASI, Ce LD 
Commercial Telegraphers’ Union of America.......... 1 ae Lote 6 
gue Hlevator Hmployees: .............<s.64....20.... 1 me (ERR 
International Union of Textile Workers of America......|....|....|....1..., 2 2 
Hotel and Restaurant Employees’ International Alliance 
and Bartenders’ Inter. League of America... ....... 1s 105 ea OY ere 3 | 18 
Retail Clerks’ International Protective Association ....... 6 1 Lacing oe 
American Federation of Musicians.......... . ....... 18 AB arate Ped Pe 
Theatrical Stage Employees’ International Alliance... Lara sctede, [eek 7 
eT ey oh ners hoe Eb be So, | Dies eels ly ke Jodo oleh O Wn aula oe Laem LA 


LABOUR ORGANIZATION IN CANADA DURING 1907.. 

The article above described had reference to conditions as they existed during 
the opening months of 1907. Supplementing this information a statistical account 
Was given in the February, 1908, Gazette of the various labour organizations that were 
formed or dissolved in Canada during the preceding calendar year. The article was 
Similar in form and scope to the reviews published on the same subject in previous 
years. Details were given in the case of each organization with reference to locality, 
date of formation and other particulars, including in the ease of dissolved unions, 
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information with regard to the cause or causes of dissolution. The statistics were 
based upon information collected by the department during the year from the daily 
press, the trade journals of the several labour organizations and other sources, details 
being obtained or verified by correspondence with the secretaries of unions, trade 
union organizers, the correspondents of the Labour Gazette and other persons in a 
position to furnish accurate information. 

According to the information received by the department the total number of 
labour organizations formed in Canada during 1907 was 232 and of organizations 
dissolved 58, being a net increase during the year of 174 in the number of organiza- 
tions in existence. Compared with the three preceding years, the returns showed a 
marked increase in the activity of organization. In 1906, the number of organizations 
formed was 154, and of organizations dissolved 85, a gain of only 69. In 1905, there 
was a net loss of 2, the unions formed numbering 103, and of unions dissolved, 105. 
There was an increase of 44 in the number of unions during 1904. The year 1903 
alone, since the inauguration of the present record by the department, was more active 
than the season just past in respect to the organization of workmen, the number of 
unions formed in that year being 275, and of unions dissolved 54, a net increase of 221. 

The following table, taken from the article, shows by industries and trades the 
number of labour organizations formed and dissolved during the years 1903, 1904, 1905, 
1906 and 1907, respectively :— 


DEPARTMENT OF LABOUR, CANADA. 
SratisticaAL TABLES, VIIT., A.R. No. 6. 
TABLE SHOWING BY INDUSTRIES AND GROUPS OF TRADES THE NUMBER OF 
LABOUR ORGANIZATIONS FORMED AND DISSOLVED IN CANADA DURING 1903, 
1904, 1905, 1906 AND 1907. 


1903 1904. 1905. 1906. 1907. 
ve a or ——— —— | — ~ —_—_-———_- 

xroups of i Ee She nD Bis pie tl awa cpa homer oo 
as Aw aD a 2 Ay = ee = aie 
6 Ps Pos Ps 5 ih eS Ae Le eB 
Me a os ee igs aie Qi ere a 
Agriculture ........ i Bs 0 ea ee es Lone ore te team ee nut, SP oes 0 eee eee 
Heh ia soe 6) ice, wea ys, Pe Ams Vania AS Ui RE 5 DNs ede | EN ee 
a OPTS Oi ye | eee eto eet ae SPREE Rad eae mal eee ares Ba Re Sy aay! 
Nii e F< oehictee: 13 2 14 4 3 i ‘ 5 19 2 
MSO foe sit ma 48 4 3D 25 22 13 44 18 41 6 
Noetal siteaa ies 42 6 25 12 isl 13 18 14 _ 43 13 
Woodworking ...... 14 2 1 13 54 8 2 2 2 2 
YIN LIM lace aieee § 4 cS 1 12 2 5 5) 9 3 
Clothing ste acme P 5 2 20 3 i 4 7 6 8 4 
Leather hick at eas 3 2 ue aa gia 2 2 Of RF See i ft 
Wextile incase ers 71 ch ase ts ERR IE iwc Coie Mee 5 NR WA ie ARRON, en Sean 1b aes bial 3 

Food and Tobacco) 

Preparation... Jace 9 2 2 il ig 4 a BY 624 one 
Hotel and Restau- 

rant employees, ...|.'. #. 0% Moe tule Be kod a SR cee aust ames veal ave eetaate ik [eek te ea a 8 lee 
Railway Employers.|........ Hone a sacsk os gable no lsh act aylbesteca soe all maURED eure = tice eee eee 51 20 
Street Railway Em- 

DIO VCE. eon rete cn oe te a Ri Paneer Sf PE LE PIRSA NE TAR auntie th) hd tech wen Pees | Lise Py 2 1s 
General Transport .. 61 8 21 18 18 50 19 18 Bi: |. eae 
Miscellaneous 32 11 14 14 6 i 13 13 17 3 
General Labour..... 20 10 5 § 4 2 4 2 5 
Trades and Labour 

CGUNCHSY sere Sater, carrec One cae rove 2 1 8 2 3: leomaae 

275 54 148 104 103 105 154 85 232 58 


* Included under ‘‘ Food and Tobacco Preparation ” in 1908, 1904, 1905 and 1906. 
+ Included under ‘‘ General Transport ” in 1903, 1904, 1905 and 1906. 
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A table was included in the article showing the number of charters issued and 
withdrawn in Canada during the year by the leading international organizations. 


LABOUR LEGISLATION IN CANADA, 


A series of articles dealing with labour legislation in Canada, the preparation of 
which was begun shortly after the establishment of the department in 1900,* was con- 
tinued during the past year, a detailed review being given of the provisions of the 
various mechanics’ and wages earners’ lien Acts in force in the several provinces. The 
article followed in logical sequence upon two articles published in the preceding volume 
of the Labour Gazette dealing with legislation defining the general relations of master 
and servant and with legislation for the protection of workmen’s wages. In the first 
of these were set forth the obligations of employers in the matter of prompt payment 
of wages, and in the second the various Acts of a special nature having a similar object 
in view. The effect of the mechanics’ lien Acts ig to give to workmen engaged in 
certain classes of employment, in addition to the rights and privileges described in 
_ the articles just referred to, a specific claim to the extent of the amount owing them 
for services or material, upon the value of the property on which their labour or 
material has been expended. The article was published in three instalments and its 
general scope will be understood from the following list of the sub-titles under which 
the material wag set forth: definitions and terms; the origin and nature of mechanics’ 
liens; the waiving of mechanics’ lien Acts; attachment of mechanics’ liens; the 
amount of mechanics’ liens; the protection of owners; the priority of mechanics’ 
liens; additional security for mechanics’ liens; information at the disposal of lien 
holders; the registration of mechanics’ liens; the expiry of mechanics’ liens; the 
discharge of mechanics’ liens; the consolidation of mechanics’ liens; the transmis- 
sion of mechanics’ liens; the payment of woodmen’s wages in Alberta and British 
Columbia; mechanics’ liens on chattels; the enforcement of mechanics’ liens in the 
various provinces; the arbitration of disputes; and forms. The article did not include 
legislation relating to liens in favour of particular classes of employees such as fisher- 
men, woodmen, jewellers, threshers, &c., which it is the intention to deal with subse- 
quently in the Labour Gazette. 


CHILD AND FEMALE LABOUR. 


The subject of child and female labour is one in which the department has taken 
Special interest for some time and with regard to which frequent inquiries have been 
received. With a view of rendering available, in convenient form, the various provis- 
jons of the Canadian law for the protection of women and children as employees, a 
Special article was published in the March 1908 issue of the Labour Gazette dealing 
in a brief but comprehensive way with legislation with regard to child and female 
labour in Canada. The particular branches of employment in which the regulation of 
child and female labour is provided for in Canada are, in the main, employment in 
factories and workshops and in coal and metalliferous mines. In each of these 
branches provisions of a distinctive character are in force. The article accordingly 


eee 
*For an explantory statement with regard to the nature and scope of this series see the | 
annual report of the Department for the fiscal year 1907, pages 29-30. 
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gave a resumé of existing legislation in the several provinces under the following 
headings :— 

I. Legislation with regard to child Cee female labour in factories. 

II. Legislation with regard to child and female labour in workshops. 

TI. Legislation with regard to child and female labour in mines. 

IV. Miscellaneous and pending legislation with regard to child and female 


labour. 


In order to render comparison of the law in the several provinces easy, tabular 
statements were included in the article showing in juxtaposition the leading provis- 
ions in the several provinces with regard to the employment of women and children in 
factories, shops and mines. Certain additional provisions with regard to child and 
female labour were also noted, with a reference to methods of enforcing the law and | 
to legislation pending at the date the article was completed. Legislation of a more — 
general character for the protection of women and children was also noted, but imas- — 
much as the Acts in question did not specifically refer to employment and the position 
of women and children in the industrial world as distinct from the general and social 
life of the community, extended notice was not given. An exception, however, was | 
made in the case of the laws of the several provinces having reference to compulsory | 
attendance at school, owing to the importance which attaches to this legislation in con- 
nection with the enforcement of the factories and shops’ Acts. 

A special committee of the Ontario legislature was appointed in February, 1907, © 
for the purpose of conducting an inquiry into the administration of the Ontario law 
with reference to child labour. A summary of the evidence taken before this committee | 
and of the findings and recommendations of the committee was published in the | 


April, 1907, Gazette. 


ENFORCEMENT OF THE LORD’S DAY ACT, 1906. 


In the Act Respecting the Lord’s Day, which was passed at the 1906 session of | 
the Dominion Parliament, and which came into effect on March 1, 1907, sections were © 
‘nserted to the effect that nothing in the Act should be construed as repealing or in| 
any way affecting the provisions of any provincial Act with reference to the observ- | 
ance of the Lord’s Day, and stating that no action or prosecution for a violation of the 
Act should be commenced without leave of the attorney general for the province in| 
which the offence was alleged to have been committed. In connection with the going - 
into force of the law, action of a special nature was taken by the attorneys general of | 
certain of the provinces by way of pointing out to those charged with the immediate 


administration of the criminal law the provisions of the new statute and of defining 
what the attitude of the provincial department would be in the event of prosecutions : 
being undertaken. A brief statement of the action taken in this connection in the | 
several provinces was published in the Labour Gazette for July, 1907, based on informa- : 
tion secured by the department from the various attorneys general. In Nova Scotia, | 
New Brunswick, Prince Edward Island, Saskatchewan and Alberta, announcements | 


were made in varying forms, that consent would be given for prosecutions for infrac- 
tions of the Act. In Quebee and in Manitoba the Act was not made the subject of 


j 
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Meany special announcement, the former province having passed at Act regulating 
Sunday labour prior to the coming into force of the Dominion Act. In Ontario it 


during the winter of 1906-07 in the province of Saskatchewan, due in part to the strike 
in the Lethbridge mines, but also to insufficient transportation facilities on the part 
of the railway companies, a special effort was made by the government of the province, 
during the summer of 1907, to induce settlers to secure full stocks of coal prior to the 
setting in of the winter season. In this connection a letter was sent out by the 


the heading ‘Buy Your Coal Now,’ Later, steps were taken by the government to 
Open a coal mine in the Eagle Lake district for the benefit of settlers in that vicinity, 
The result of this discussion of the question was that the public was rendered more 
alert and the railway companies induced to give their best attention to supplying the 
rolling stock necessary for the transportation of fuel. As the weather during the 


WAGES AND HOURS IN THE BUILDING TRADES, CANADA, 


A statistical table of rates of wages and hours of labour current in the building 
trades throughout Canada during the years 1906 and 1907, was published in the 
December, 1907, issue of the Labour Gazette. The table was prepared by the Fair 


Tepresent the most important industria] sections in the several] provinces. They were 

arranged in the table by provinces and in three groups, group A, representing localities 

with a population of 10,000 and over; group B, localities with a population of 5,000 

and over and less than 10,000, and group OC, localities with a population of less than 
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5,000. The table permits of a comprehensive view of the varying level of wages in 
the building trades in the several provinces and of the differences in rates prevailing 


among the several classes. 


UNEMPLOYMENT DURING THE WINTER SEASON 1907-08. 


With the advent of cold weather in the closing weeks of November a considerable 
decrease in the amount of general employment usually occurs throughout Canada. 
The outside trades are particularly affected, though the lumber camps of Ontario 
and the eastern provinces absorb large numbers of men at this period and the work 
of snow removal and the gathering of the ice supply require the services of many. 
The net result, however, is to leave a large number of men, especially among the 
unskilled classes, with only intermittent employment during the winter months. 

During the past winter season, as a result largely of unfavourable financial con- 
ditions, the number of those temporarily out of work was larger at certain points than 
for several years past. The situation was widely discussed in the public press. With a 
view of presenting an authentic statement on the subject, in connection with the 
distribution of the labour supply and for the information of intending immigrants, 
the correspondents of the Labour Gazette resident in the several cities of the Domin- 
ion, were requested during January to forward, in addition to their usual reports, a 
special statement showing the number of unemployed, if any, in their respective 
localities, the causes, other than seasonal, of any unemployment existing, and any steps 
of a special nature being taken to provide employment. Special reports received in 
this way from the correspondents were printed in the February, 1908, issue of the 
Labour Gazette under a special heading, with a brief introductory review summarizing 
the situation as a whole. ; 

While it was found that conditions varied widely according to locality, certain 
features of more or less general application were noted. In the maritime provinces 
employment was about the same as usual during the winter, except in the lumbering 
industry; in portions of New Brunswick and Prince Edward Island conditions were 
in fact somewhat more active than last year. In Quebec and in eastern Ontario the 
amount of general employment was less than in the preceding year, but widespread 
unemployment was not apparent. The number of unemployed was found to be largest 
west of Peterborough and south of the Georgian Bay in Ontario, and in British 
Columbia. In the western provinces, though the labour supply was larger than 
in 1906-07, the exceptionally mild winter allowed outside operations to continue to 
an unusually late period. The prevailing dullness was almost wholly attributed to the 
financial stringency, which by curtailing credits caused a falling off in production, 
beginning with the month of November, especially in manufacturing and lumbering. 
Coal mining on Vancouver Island was also quiet from causes that were regarded as 
exceptional. On the other hand the amount of railway construction in progress was 
unusually great for the season and in eastern Ontario and Quebec the work of snow 
removal was heavy. A number of municipalities continued works which under normal 
conditions would have closed down during the winter. It was pointed out, in conclus- 
ion, that the remarkable and continued prosperity of industry and especially of manu- 
facturing during the past few years in Canada had enabled employees to provide for 
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the temporary falling-off in activity to a degree which would otherwise have been 
impossible. 


OTHER SPECIAL ARTICLES, 


The following additional subjects were dealt with in special articles :— 


A. Legislation enacted by the Dominion parliament and by the legislatures of the 
several provinces during 1907 affecting industrial and labour conditions. 


Under this heading nine articles in all were published, as follows :— 


1. Dominion legislation—In the article dealing with legislation enacted by the 
Dominion parliament during 1907, an outline was given of the following Acts, namely: 
An Act establishing a fund to provide life allowances to retired employees of the 

Intereolonial and Prince Edward Island Railways; an Act for the protection of the 
wages of labourers engaged in the construction of the National Transcontinental 
Railway; an Act to provide for the construction and maintenance of cold storage 
warehouses; an Act amending the Immigration Act; an Act providing for the pre- 
servation of peace in the vicinity of public works; an Act establishing a revised 
schedule of customs duties and having reference to the prevention of combines and 
conspiracies in restraint of trade ; an Act amending the Canada Shipping Act with 
reference to offences of seamen and apprentices, and to steamboat inspection; an Act 
establishing a Department of Mines ; and an Act authorizing the payment of bounties 
on binder twine and iron and steel manufactured in Canada. The various Acts of the 
session relating to railways were also summarized and a review of miscellaneous legis- 
lation given. As above stated, the Industrial Disputes Investigation Act, assented to 
on March 22nd, was reviewed under a separate heading. The more important Bills 
affecting labour which were introduced but which did not receive the royal assent, were 
also briefly noted.1 

An Appropriation Act passed by the Dominion parliament on F ebruary 12, during 
its 1908 session, providing for the granting of a loan of $2,850,000 to be expended in. 
purchasing seed grain for homestead settlers in the provinces of Saskatchewan and 
Alberta, was reviewed in the March, 1908, Gazette. 


2. Nova Scotia legislation.—A review of the following Acts passed by the Nova 
Scotia legislature during 1907 was published in the Gazette:—A number of amend- 
ments to the Coal Mines’ Regulation: Act, for the additional protection of employees 
in or about coal mines, and with special reference to the use of safety lamps and the 
employment of stationary engineers ; an Act providing means for the establishment of a 
technical education system for the province; an Act amending the previous law with 
Tegard to deductions from wages for medical attendance; an Act to provide for the 
appointment of a Secretary of Industries and Immigration for the province; an Act 
authorizing the appointment of a commission to examine into the report on old age 
pensions; legislation with regard to Sunday labour; an Act with regard to the price 
of electric light and energy; and various miscellaneous measures.2 


3. New Brunswick legislation—The following Acts passed by the New Brunswick 
legislature during 1907 were reviewed, namely :—An Act providing for the organization 


1 See the Labour Gazettes for April, 1907, page 1118 and for May, 1907, page 1248. 
“See the Labour Gazette for July, 1907, page 70. 
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and incorporation of Fishermen’s Unions; an amendment to the Workmen’s Compen- 
sation Act; an Act to improve the housing accommodation of miners; various Acts 
for the encouragement of agriculture; an Act to encourage the manufacture of starch 
from potatoes; and an Act relating-to government ownership of telephone systems.® 


4. Quebec legislation.—The subjects dealt with by the Quebec legislature during 
1907 as reviewed in the Labour Gazette were the protection of women and children 
employed in industrial establishments; boiler inspection; the prevention of industrial 
accidents; Sunday labour; co-operative associations; the taxation of companies, 
partnerships, &c.; timber licenses and others.* 


5. Ontario legislation.—The Ontario legislature during the session held in 1907, 
passed Acts with regard to the examination of stationary engineers; the constitution 
of the Hydro-electric Power Commission; the encouragement of metal refining and 
smelting; and various Acts respecting public utilities, fishing, immigration, co-opera- 
tion, &c. These were reviewed in detail in the Labour Gazette.® 


6. Manitoba legislation.—The protection of children, the establishment of muni- 


cipal coal and wood sheds, the regulation of municipal telephone systems, the establish- _ 
ment of government telephone and telegraph systems, the early closing of drug stores | 
and various matters relating to railways, were dealt with by the Manitoba legislature — 


during 1907 and were reviewed in the Labour Gazette.® 


%. Saskatchewan legislation—The Acts of the Saskatchewan législature which i 
were reviewed were: A Mechanics’ Lien Act; an Act respecting the taxation of 


corporations and miscellaneous legislation.? 


= 


8. Alberta legislation—The labour legislation of the year included ai railway Act, 


a steam boilers Act, a noxious weeds Act, a dairymen’s Act, and an Act respecting the 


taxation of corporations.® 


9. British Columbia legislation—Among Acts passed by the British Columbia 
legislature, 1907, the following were of special interest to labour: an Act establishing 
the eight hour day in smelters, an early closing Act, an curfew Act, an amendment 
to the Mechanics’ Lien Act, and various Acts for the protection of timber, the issuing 
of trade licenses and the taxation of industrial undertakings.® 


In addition to the above a special article was published in the August, 1907, issue 
dealing with the Workmen’s Compensation Act which was passed by the parliament 
of the United Kingdom in 1906 and went into effect on July 1, 1907. No less than 
6,000,000 additional persons were brought by this Act within the scope of the law, 
giving compensation for injury by accident. 


B. The Fair Wages Resolution—Akin to the subject of Dominion legislation 
affecting labour was a provision enacted during August by order in council of the 


Pecan ree ier Se el, TES ee a a Sale) Sie eile pe Ee ee 


3 See the Labour Gazette for August, 1907, page 186. 

4 See the Labour Gazette for June, 1907, page 1384. 

5 See the Labour Gazette for December, 1907, page 690. 
6 See the Labour Gazette for May, 1907, page 1258. 

7 See the Labour Gazette for November, 1907, page 548. 
8 See the Labour Gazette for November, 1907, page 545. 
9 See the Labour Gazette for August, 1907, page 184. 
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Dominion government with the object of furthering more effectively the purpose of 
the fair wages resolution adopted in March, 1900. The order in council provides that 
schedules prepared by the officers of the Department of Labour must be posted by the 
contractors in a conspicuous place on the works under contsruction and that books and 
documents of contractors containing a record of payments made under the resolution 
must be open for inspection by the Fair Wages officers of the department. <A special 
article setting forth the text of the order in council and the recommendations of the 
Deputy Minister of Labour on which it was based, was published in the Labour Gazette 
for September, 1907. 


C. House of Commons Select Committee on Co-operation.—During the months of 
February and March, 1907, evidence was taken by a select committee of the House of 
Commons relating to the subject of co-operation in Canada. The Honourable Rodolphe 
Lemieux, Minister of Labour, was chairman of the committee, and the question came 
before the committee in the form of a Bill intituled ‘An Act respecting Industrial 
and Co-operative Societies,’ for the purpose of creating and organizing industrial and 
co-operative societies among the farming and labouring classes of Canada. The 
measure was not proceeded with during that-session, but was reintroduced at the next 
session. A large amount of very important and interesting information was elicited. 
A review at some length of the evidence taken before the committee was published in 
the Labour Gazette for May, 1907. 


D. International labour legislation.—During the month of May, 1907, two refer- 
ences were made from the Privy Council to the Department of Labour of despatches 
from the Secretary of State for the Colonies to His Excellency the Governor General. 
One of the despatches related to the International Conference on Labour Regulation 
held in Switzerland in September, 1906, and contained the text of an international 
convention on the prohibition of night work for women and the prohibition of the use 
of yellow phosphorus in the manufacture of matches. The second despatch concerned 
the terms of an address for a Return to the Imperial House of Commons with regard to 
compulsory native labour. An article dealing with these despatches was published in 
the Labour Gazette for J uly, 1907. 


EK. The Meat and Canned Foods Act, 1907.—The Act respecting the inspection of 
meats and canned foods, referred to above, was brought into operation in September, 
1907, regulations having been issued during August. A special statement with refer- 
ence to these regulations and the appointment of inspectors under the Act was pub- 
lished in the Labour. Gazette for October. 


EF. The Intercolonial Railway Employees’ Provident Fund.—The Act passed by 
the Dominion parliament to establish a fund to provide for the payment of life allow- 
ances to retired employees of the Intercolonial and Prince Edward Island railways 
was placed in operation shortly after uhe royal assent was obtained, though arrange- 
ments in full detail looking to the organization of the fund were not completed for 
Some time. An article dealing with these arrangements up to September, 1907, was 
published in the Labour Gazette for October, 1907. The article set forth the number 
of employees paying into the fund, the monthly amount contributed and the number 
who had been retired under the Act. 
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G. The Grand Trunk Pension Department.—By legislation passed during 1907, 
by the Dominion parliament, the Grand Trunk Railway Company of Canada was 
granted permission to establish a pension fund for the payment of allowances to 
employees after leaving its service. In pursuance of this legislation the sum of £40,000 
was set apart by the directors as the initial capital required for putting the pension 
arrangement into operation. Later a series of rules and regulations was prepared and 
became effective on January 1, 1908. A copy of the regulations was published in the 
Labour Gazette for February, 1908. 


H. Government ownership of telephones in Western Canada.—During the past 
two years a movement looking to the establishment and operation of telephones under 
government or municipal control has made rapid progress in the western provinces 
of Canada, including Manitoba, Saskatchewan and Alberta. In two of the provinces 
in question, namely, Manitoba and Alberta, legislation authorizing the construction 
of such systems was passed in 1906. In the Labour Gazette for December, 1907, a 
statement setting forth the steps taken to carry this legislation into effect, and with 
a view to possible legislation in the remaining province, was published. In the 
February, 1907, Gazette, was published a statement relating to the purchase of the 
business of the Bell Telephone Company in Manitoba by the provincial government. 


I. Technical education in Nova Scotia—A review of the action taken by the 
government of Nova Scotia in giving effect to the legislation passed during 1907, 
providing means for the establishment of a technical education system for the province, 
was published in the Labour Gazette for November, 1907. The statement, which was 
furnished by courtesy of Professor Fred. H. Sexton, Director of Technical Education 
and Principal of the Nova Scotia Technical college, sets forth the manner in which 
the system will be conducted. 


J. Old Age Pensions in Nova Scotia.—The commission appointed under the pro- 
visions of the Act passed by the Nova Scotia legislature in 1907 respecting old age 
pensions and miners’ relief societies, submitted its report under date of February 7, 
1908. The findings of the commissioners were reviewed in the Labour Gazette for 
March. 


K. The Nova Scotia Department of Industries and Immigration.—The organiza- 
tion of the Nova Scotia Department of Industries and Immigration under legislation 
passed during 1907, was made the subject of a special article in the Labour Gazette for 
November, 1907. 


L. Labour conditions in the Alberta coal mines.—On May 17, 1907, a commission 
was appointed by the government of the province of Alberta to inquire into the 
circumstances attending the production of coal in the province, including relations 
between employers and employees, causes of any differences between employers and 
employees, requirements for the fair settlement of the same, and the general condition 
of labour in the industry. The report of the commissioners, which dealt in detail with 
these and other phases of the situation was published in the Labour Gazette for 
September, 1907. 


M. Important meetings of trades and labour congresses, manufacturers’ associa- 
tion and other public bodies—Special reports were published in the Labour Gazette of 
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the following meetings :—The twenty-third annual convention of the Trades and 
Labour Congress of Canada, held at Winnipeg, Man., during September; the fifth 
annual convention of the National Trades and Labour Congress of Canada, held at 
Glace Bay, N.S., during September; the twenty-sixth annual convention of the 
Canadian Manufacturers’ Association, held at Toronto, Ont., in September; the annual 
convention of the Trades Union Congress of Great Britain, held at Bath, England, 
in September; the third annual convention of the Fishermen’s Union of Nova Scotia 
held at Halifax, N.S., in September; the annual convention of District Association 
No. 6, Western Federation of Miners, held at Greenwood, B.C., in J anuary, 1908; the 
annual convention of the Canadian Forestry Association, held at Ottawa, Ont., during 
March, 1907; the seventh annual convention of the Union of Canadian Municipalities, 
held at Fort William and Port Arthur, Ont., in August, 1907. A special report of an 
interview between representatives of the Trades and Labour Congress of Canada and 
the Dominion government, held during January, 1908, was published in the Labour 
Gazette. 


N. The Quebec bridge disaster—A special report of the disaster which occurred 
at the steel cantilever bridge in course of erection over the St. Lawrence river about 
eight miles above the city of Quebec, was published in the September, 1907, Gazette. 


O. The Edward medal for courage.—During the month of January, 1908, a 
circular was received by His Excellency the Governor General informing the Canadian 
government that His Majesty the King had been pleased to institute a medal to be 
called the Edward medal, for the purpose of distinguishing by some mark of the royal 
favour the many heroic acts performed by miners, quarrymen or others who endangered 
their lives in saving or endeavouring to save the lives of others from perils in mines 
or in collieries within His Miajesty’s Dominions. A description of the medal and of 
the conditions of award was published in the Labour Gazette for February, 1908. The 
Gazette for March, 1908, contained a reference to an announcement that His Majesty 
the King had been pleased to allow Miss Marguerite J. Lamb, of Newcastle-on-Tyne, 
England, to receive an Edward medal of the first class in recognition of the heroic 
action of her brother, the late George H. Lamb, in endeavouring to save the lives of 
five men at a fire in the mine of the Strathcona Coal Company at Strathcona, Alberta. 


P. Insurance of municipal employees at Winnipeg, Man.—A special article deal- 
ing with an arrangement in operation at Winnipeg, Man., whereby workmen employed 
by the municipality are insured against accidental injuries received in the course of 
their employment, was published in the May, 1907, issue of the Labour Gazette. 


Q. Settlement under the Conciliation Act.—The Labour Gazette for May, 1907, 
contained a detailed report of the settlement of a strike of woolen mill employees at 
Chambly Canton, Que., by the friendly offices of the department, under the Concilia- 
tion Act, 1900. 


R. Industrial arbitration at Toronto, Ont.—By agreement between the Toronto 
Railway Company and its employees disputes between the company and its workmen 
are to be settled by conciliation or arbitration. An account of the arbitration of a 
dispute which had arisen between the parties, with the full text of the award of the 
board, was published in the Labour Gazette for J anuary, 1908. 
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S. The People’s Bank (co-operative) of Lévis, Que.—The seventh annual report 
of the executive committee of La Caisse Populaire de Lévis, Qué., for the year ended 
November 30, 1907, was reviewed in the March, 1908, issue of the Labour Gazette. 


T. In the January issue of the Gazette, the usual review of industrial and labour 
conditions in Canada during the previous calendar year was published, the article con- 
taining concise and comprehensive statements under the following headings: General 

resumé; wages and hours of labour; cost of living; immigration and colonization; 
interruptions to industry; conditions in the following industries and trades: agri- 

culture, fishing, lumbering, mining, manufacturing, railway construction, general 3 
transport, building, metal, engineering and shipbuilding, wood-working and furnishing, 
printing, clothing, food and tobacco preparation, leather, miscellaneous, and unskilled 
labour; Canadian trade and revenue; proceedings of labour organizations, employers’ 
associations, &c.; Royal commissions; legislation; legal decisions, and notes. 


U. Brief references were made under separate headings to the record of Canadian 


bank clearings during 1907, and to the amount paid in bounties on iron and steel in 
1907. . 


SPECIAL REVIEWS. 


Numerous publications received at the department during the year were reviewed. 
in special articles as being of particular interest to industry and labour. A list of the 
publications reviewed in this way is as follows:— 


1. The report of the royal commission appointed in February, 1907, to inquire 
into the dispute between the Bell Telephone Company, Limited, and operators employed 
in its offices at Toronto, Ont., with respect to wages and hours of employment. Mr. 
W. L. Mackenzie King, O.M.G., the Deputy Minister of Labour, was chairman of the 
commission, and the report of the commissioners was issued from the Department of 
Labour on September 12, 1907, being reviewed in the proximate issue of the Labour 
Gazette. 

2. Four statements issued by the Census and Statistics Branch of the Depart- 
ment of Agriculture, Canada, during the year, with reference to the manufacturing 
industry of Canada, were reviewed in separate articles. The statements dealt respec- 
tively with the growth of the manufacturing industry in Canada from 1901 to 1906, 
as shown by the value of manufactured products in the years in question; the more 
important branches of the industry; the number of wage earners and amount paid in 
wages in the manufacturing industry, Canada, in 1905, as compared with 1900; and 
the capital employed in the industry in 1900 and 1905, respectively. 

3. On September 1, 1905, Saskatchewan and Alberta were given the status of 
provinces of the Dominion and on June 24 of the following year a census of the new 
provinces and Manitoba was taken. A review of the results of the census, which 
throw a very interesting light on industrial developments in this portion of the 
Dominion during the first five years of the present century, was published in the | 
Labour Gazette for July, 1907. 

4. A bulletin of the Canadian census relating to the earnings of workpeople of 
various occupations in Canada, from data furnished by the census of 1901, was 
reviewed in the May, 1907, Gazette. 
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5. A review was published in the August, 1907, issue of the Labour Gazette of 
the results of a comprehensive investigation conducted at Ottawa, Ont., by a special 
committee of the Civil Service Association into local tendencies in the cost of living 
during the preceding decade. The investigation showed that the cost of living had 
increased by from 28 to 34 per cent. 

6. A hand-book issued by the Industrial Sub-committee of the Factory League, 
containing a summary of the factory and shop Acts of the British Dominions was 
reviewed in the March, 1908, Labour Gazette. 

7. A special review was given in the January, 1908, Gazette of statistics of insur- 
ance of a number of labour organizations in Ontario, as shown by the report of the 
Provincial Inspector of Insurance and Registrar of Friendly Societies, with regard 
to the transactions of these societies during the year 1906. 

8. Two consular reports relating to industrial conditions in Germany and con- 
taining an interesting statement with regard to prices of food in that country were 
reviewed in the December, 1907, Labour Gazette. 

9. The seventh annual report of the Department of Labour, Canada, for the fiscal 
year ended March 31, 1907, was reviewed in the January, 1908, Gazette. 


REVIEWS OF BLUE BOOKS AND OFFICIAL REPORTS. 


In addition to the publications mentioned above, many official blue books and 
reports, containing information of interest from the standpoint of industry and labour, 
were reviewed, as in previous years, under the heading ‘ Reports of Departments and 
Bureaus,’ which appeared in each issue of the Labour Gazette. A complete list of these 
reports classified according to the governments by which they were issued is given 
below. It will be seen that among the publications which were noticed in this way 
were 21 issued by the Dominion of Canada; 19 issued by the various provinces of the 
Dominion; 15 issued by Great Britain; 8 by New Zealand; 2 by New South Wales, 
and 18 by the United States (federal and state) governments. 


CANADA. 


1. Summary of the mineral production of Canada for 1906, Mines Section, Geolo- 
gical Survey of Canada, Ottawa. | 

2. Report of the Department of Trade and Commerce for the fiscal year 1906, 
Part IL, Trade of various countries, and treaties and conventions. 

8. Railway Statistics of the Dominion of Canada for the year ended June 30, 1906. 

4. Speeches delivered in the Senate of Canada during the third session of the tenth 
parliament, 6 and 7 Edward VII., 1906-07, re Old age annuities. 

5. Report, returns and statistics of the Inland Revenues of the Dominion of Canada 
for the fiscal year ended March 31, 1907. 

6. Department of Railways and Canals, Canal statistics for the season of naviga- 
tion, 1906. 

7. Tables of trade and navigation of the Dominion of Canada for the fiscal year 
ended March 31, 1907. . 

8. Report of the Postmaster General for the fiscal year ended March 31, 1907. 

9. Annual report of the Department of Railways and Canals, Canada, for the fiscal 
year ended March 31, 1907. 

10. Report of the Superintendent of Insurance of the Dominion of Canada for the 
year ended December 31, 1906. 
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Report of the Minister of Agriculture for the Dominion of Canada for the fiscal 
year ended March 31, 1907. 

Annual Report of the Department of the Interior, Canada, for the fiscal year 
ended March 31, 1907. 

Reports of the harbour commissioners for Toronto, Quebec, Three Rivers, Belle- 
ville, North Sydney, Pictou, and Montreal; pilotage certificates of masters 
and mates, the harbour and shipping masters, certain port wardens; statement 
of wrecks and casualties, chiefly up to December 31, 1906. 

Report of the Minister of Justice, as to penitentiaries of Canada, for the fiscal 
year ended March 31, 1907. 

Fortieth annual report of the Minister of Marine and Fisheries, 1907. 

Annual Report of the Department of Indian Affairs, Canada, for the fiscal year 
ended March 31, 1907. 

Report of the Minister of Public Works for the fiscal year ended March 31, 
1907. 

Railway statistics of the Dominion of Canada for the calendar year ended June 
30, 1907. . 

Summary report of the Geological Survey of Canada for the calendar year 1907. 

Report of the Royal Commission on the grain trade of Canada, 1906. 

Report of the Dairy and Cold Storage Commissioner for the fiscal year ended 
March 31, 1907. 


NOVA SCOTIA. 


Report of the Department of Mines, Nova Scotia, for the year ended September 
30, 1906. 


NEW BRUNSWICK. 


Report of the Department of Agriculture of the Province of New Brunswick, 
for 1906. 


ONTARIO. 


Seventh annual report of the Bureau of Labour of the province of Ontario for 
the year ended December 31, 1906. 

Report of the Bureau of Mines, 1906, Part I. 

Report of the Bureau of Mines, 1906, Part IT. 

Thirty-second annual report of the Ontario Agricultural College and experi- 
mental Farm, 1906. 

Report of the Factory Inspectors of Ontario for 1906. 

Twenty-first annual report of the Commissioners for Queen Victoria Niagara 
Falls Park, 1906. 

Report of the Bureau of Mines, 1906. 

Seventh report of the Bureau of Labour of Ontario for 1906. 

Fourteenth report, Neglected and Dependent Children of Ontario, 1907. 

Hydro-electric Power Commission of Ontario, fifth report, (Rainy River 
district), 1907. 

Report of the Minister of Lands, Forests and Mines of the province of Ontario, 
for 1906. 

Twenty-eighth annual report of the Ontario Agricultural and Experimental 
Union, 1906. 

Annual report of the Dairymen’s Association of the province of Ontario, 1906. 

The Sanitary Journal of the Provincial Board of Health of Ontario, Parts III. 
and IV., of the twenty-fifth annual report, 1906. 

Sixteenth annual report of the Bureau of Mines of Ontario, Part L., 1907. 
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15. 


BRITISH COLUMBIA. 


Report of the Fisheries Commissioner for British Columbia for the year 1906. 


Annual report of the Minister of Mines of British Columbia for the year ended 
December 31, 1906, 


GREAT BRITAIN. 


Statistical abstract for the British empire in the years from 1901 to 1905, Third 
number, 

Labour laws for women in France and Germany and Women’s Industrial Council. 

Final report of the Department committee to enquire into the probable economic 


Teport and appendix, 1907, 

Tables prepared in connection with question of old age pensions, with the pre- 
liminary memorandum, 1907, 

Report of the Textile Factories Committee appointed by the government of India 
in December, 1906, to enquire into the conditions of factory labour in India. 

Bulletin of International Labour Office, Vol. T. 

General report of the Board of Trade upon the accidents that have occurred on 
the railways of the United Kingdom during the year 1906. 

Sixth report of the Board of Trade of proceedings under the Conciliation (Trade 
disputes) Act, 1906, for 1905-07. ; 

Report of strikes and lockouts and of conciliation and arbitration boards in the 
United Kingdom in 1906. 

Reports of the Chief Registrar of Friendly Societies for the year ended December 
31, 1907, Part A. 

Twelfth annual report by the Chief Registrar of Friendly Societies of the pro- 
ceedings of Registrars under the Building Societies Act ; with an abstract 
of the Annual Accounts and Statements of Societies for the year 1906. Part I. 

Mines and quarries, General report and statistics for 1906. Part IT., labour. 


. Report on rules of voluntary conciliation and arbitration boards and joint eom- 


mittees, 1907, 

Report of changes in rates of wages and hours of labour in the United Kingdom 
in 1906. 

Report of an inquiry by the Board of Trade into conditions of the work class, 
rents, housing and retail] prices, together with the standard rates of wages 


prevailing in certain occupations in the principal industrial towns of the 
United Kingdom, 1908. 


UNITED STATES. 


Twenty-second annual report of the Bureau of Labour Statisties of the State of 
Connecticut for the year ended November 30, 1906. 

Fifteenth annual report of the Bureau of Statistics and Information of ‘(Mary- 
land, 1907, 

Twenty-ninth annual report of the Bureau of Statistics and Labour and Industries 
of New Jersey for the year ended October 31, 1906. 

Ninth annual report of the Bureau of Labour and Industrial Statisties for the 
State of Virginia, 1906. ; 

Annual report of the State Board of Conciliation and Arbitration of Massa- 
chusetts for the year ended December 31, 1906. 

Fifth biennial report of the Bureau of Labour Statistics of Factory Inspection 
for the State of Washington, 1905-06. 

Labour and Industrial Chronology in Massachusetts for the year ended September 
30, 1906. ; 

Thirtieth annual report of the Bureau of Labour Statistics of Ohio, tor 1906. 
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9. Twelfth biennial report of the Bureau of Labour and Industrial Statistics, State 
of Wisconsin, 1905-06. 
10. Twentieth annual report of the Bureau of Labour and Printing of the State of 
North Carolina, for 1906. 
11. Tenth biennial report of the Bureau of Labour of the State of Minnesota, 1905-06. 
12. Department of Commerce and Labour, Bureau of the Census, Washington, D.C., 
Statistics of women at work, 1907. 


13. Thirty-seventh annual report of the Bureau of Statistics and Labour of Massa- 


chusetts for 1906. 

14, Bulletin of the Bureau of Labour, No. 71, July, 1907, Washington, D.C. 

15. Twenty-fifth annual coal report of the Illinois Bureau of Labour Statistics, 
1906; also eighth annual report of the Illinois free engagement office for the 
year ended September 30, 1906. 

16. Tenth annual report of the Bureau of Labour and Industrial Statistics for the 
State of Virginia, 1907. 

17. Annual report of the Commissioner of Corporations for the fiscal year ended June 
30, 1907. 

Other reports to the number of 171 were received by the department during the 


year and were noted in the Labour Gazette though not reviewed at length. 


LEGAL DECISIONS AFFECTING LABOUR. 


As in previous years each number of the Labour Gazette during the fiscal period 
ended March 31, 1908, contained accounts of various recent legal decisions directly 
or indirectly affecting labour in Canada. 319 decisions were recorded in this way, a 


statement being given in each case of the more important points at issue, the nature 


and effect of the decision, the court in which the case was tried, the time and place 
of the decision, the names of the presiding judge and of the plaintiff and defendant. 
Various decisions rendered in British and United States courts of interest to the 
industrial public of Canada were also reported. 

Among the subjects dealt with in this way mention may be made of the follow- 
ing: contraventions of the Alien Labour Act; illegal trade combinations; violations 
of the Factories’ Act; breaches of the Lord’s Day Act; workmen’s compensation for 
injuries; damages for injuries; non-payment of wages; wrongful dismissal; enforce- 
ment of mechanics’ liens; violations of the Bait Act; forfeiture of wages; false 
representations to immigrants; contributory negligence; hours of labour; picketting; 
intimidation; divulging of business secrets; application of masters and servants 
legislation; desertion; violations of baking shops’ Act; union label; the adultera- 
tion of food products; interference with workmen; enticing of employees; rioting; 
fraudulent use of trade marks; breaches of contract; blacklisting; defective scaf- 
folding; the validity of agreements; responsibility of employment agents; boycotting; 
fraudulent use of the mails; validity of early closing by-laws, &c., &. 

A number of prosecutions instituted against railway employees in connection with 
railway disasters in Canada were closely followed and a resumé given of the decisions 
resulting. : 

FAIR WAGES SCHEDULES IN GOVERNMENT CONTRACTS. 


The Labour Gazette contained each month copies of the fair wage schedules 
prepared by the officers of the department and inserted in contracts by the different 
departments of the Dominion government during the month preceding the date of 
issue. 
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IIl—INDUSTRIAL DISPUTES INVESTIGATION AOT, 1907. 


The year covered by the report of the department has been practically contem- 
porary with the first year of the life of the Industrial Disputes Investigation Act, 1907, 
which received the royal assent on March 22, 1907, a few days before the close of the 
last fiscal year. The Department of Labour was charged with the administration of 
the Act and the various proceedings under its provisions have been fully set forth from 
month to month in the pages of the Labour Gazette. A formal statement of the pro- 
ceedings for the year is included in the present report as required by section 29 of the 
Act. It may be, however, desirable that in addition to the formal report some remarks 
should be offered bearing on the operation of the Act in the light of the experience 
obtained during the year; and the general question of the settlement of industrial 
disputes being one of such Supreme moment to the public at large, it will not perhaps 
be out of place to review briefly the connection of the department with this problem 
and to glance at the course of legislation on the subject in other countries. 

In the year 1900, the Dominion parliament, at the same time that it made provis- 
ion for the establishment of a Department of Labour, passed a Conciliation Act based 
upon the Conciliation Act of Great Britain. Under this Act, the department was 
enabled to intervene with advantage in numerous industrial disputes. The intervention 
was effected, however, by the deputy minister of the department in person, and not 
by means of conciliation boards after the method for the most part followed under the 
English Act. While many disputes were, and might have continued to be, amicably 
arranged under the terms of the Act in this way, obviously many occasions must arise 
where the services of a single official would be unavailable or inadequate for the 
settlement of industria] disputes, and apart from other necessities some further 
development of the law of 1900 would have been desirable and natural in the ordinary 
course of events. A main object of the Conciliation Act, it is needless to say, was to 
Secure the settlement of industrial difficulties before they had developed into open 
Tuptures, and, where this result was impossible, to aid in a speedy adjustment. Of the 
desirability of attaining this result there cannot be two opinions; as to the most 
practicable method of securing it, there are many. In various countries, the question 
has been treated by different methods and we find variously committees of conciliation, 
councils of experts, arbitration boards, sliding scales, compulsory arbitration, or other 
machinery, all aiming at the attainment of the ideal of industrial peace. 


LEGISLATIVE EFFORTS ELSEWHERE. 


The earliest legislative attempt to grapple seriously with the problem of industrial 
disputes was the French system of Conseils des Prud’hommes, or Councils of Experts, 
Which was created under the Napoleonic code of a century ago, and has since, with 
Some modification, been adopted and employed extensively not only throughout France, 
but in Germany, Belgium and other continental countries. The machinery of these 
councils is simple and inexpensive, but the scope of the councils is limited. The 
councils are really composed of two committees, the first—a council of conciliation 
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before which the disputants appear with their witnesses and lawyers and having the 
right to call for documents or other matters relative to the case. Tf this committee 
does not effect a settlement satisfactory to the parties the issue 1s submitted to the 
Committee of Judgment, which deliberates with much of the formality and with most 
of the powers of a duly constituted legal tribunal. A very large number of cases came 
before these councils. Generally speaking, more than half the total number of cases 
brought up are not settled by the conciliation committee and have consequently to be 
referred for judgment. 

With the growth of great cities and the tendency to combination on the part of 
employer and employed, the Conseils des Prud’hommes have proved more and more 
inadequate to deal with the larger industrial disputes and they have not been effective 
in preventing strikes on a large scale in any continental country. In France, their 
unsuitability for dealing with large questions was virtually acknowledged some 
years ago by the passing of a general law of conciliation and arbitration. 

Many attempts were made to introduce a system of conciliation and arbitration 
into the settlement of disputes in the chief industries of England and after numerous ~ 
failures a conciliation board was established in 1860 in the hosiery and lace trades in 
Nottingham. In 1865 a similar board was established for the building trades at 
Wolverhampton, and in 1869, for the north of England iron trade, similar boards being 
subsequently developed in connection with other industries. 

In the United States, the same process has been at work, many states having 
departments or bureaus of labour, and usually, in connection with them, either perman- 
ent boards of arbitration or machinery for the establishment of such boards to deal © 
with disputes as they may occur. Tn none of these cases, however, on the continent 
of Europe, in Great Britain, or in the United States, has any feature of compulsion 
hitherto entered the proceedings. Everything has been on a voluntary basis, concilia- 
tion being the great working principle. Conciliation has been described as the system 
of the ‘long jaw’ or a discussion, unlimited and unhampered, and, on the whole, 
friendly, over the matter at issue, and whatever may be the final modification which the 
primitive Conseil des Prud@hommes may undergo, it is certain that this full and free 
discussion between the parties concerned in the dispute must remain the essential 
- factor in promoting an understanding. Fortunately, in the vast majority of cases, 
with any machinery which allows free play to this human element, there is reasonable 
expectation of securing a working arrangement between employer and employed. 

The process of voluntary arbitration is a natural development from attempts of 
conciliation and usually means that when the contending parties have failed to agree 
between themselves they decide to leave the settlement of their dispute in the hands 
of a third party. In fact, in the working of these methods in the older industrial 
countries, conciliation has been found most practicable in the settlement of small dis- 
putes, where the joint committee of employers and employed has been the medium, and 
arbitration has been applied to the adjustment of larger questions such as the general 
rate of wages, which is, of course, the most vital feature of the whole industrial pro- 
blem. 

WHEN CONCILIATORY EFFORTS FAIL. 


All these methods of settlement of industrial disputes are, however, it must be 
remembered, entirely voluntary and imply therefore a willingness on the part of those 
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concerned to arrange their differences either by mutual consultation or, if necessary, 
by mutual surrender, rather than by the fiercer process of endeavouring to starve each 
other out by industria] Sieges in the shape of lockouts or strikes. The gravest aspect 
of the industrial problem is encountered when the parties refuse to be conciliated or 
to submit their differences to arbitration. The duty of the state under such circum- 


the British communities of New Zealand, New South Wales, and West Australia, 
_ where for a number of years laws which are popularly described ag ‘ compulsory arbi- 


fact, closely linked and with which it tends to be more and more closely identified as 
time passes and the complicity of modern life is continually intensified. We may 
accept it as a settled fact that there is no royal road to peace in such matters, Only by 
the continual exercise of forbearance, patience, and prudence will a working arrange- 


ness or without frequent jolts and occasional halts. It ig necessary to admit that 
human nature and human conditions do not, in the industrial world any more than in 
any other department of life, permit of our attaining an ideal basis, and admitting 
this, we may proceed to make such improvements and to avail ourselves of such 
advantages as an increasing enlightenment may permit. 

This, it is true, is a practical rather than a heroic treatment of a great world 
problem, but it is on compromise, according to philosophy, that the great art of govern- 
ment is based. ‘ Al] government,’ said Edmund Burke, in his famous speech on con- 
ciliation with America, ‘ indeed, every human benefit and enjoyment, every virtue and 
‘very prudent act is founded on compromise and barter; we balance inconveniences; 
We give and take; we remit some rights that we may enjoy others. Man acts from 
motives relative to his interests and not on metaphysical speculation’: and Mr, J ohn 
Morley (now Lord Morley), in his famous essay on compromise, approves Burke’s 
teaching in the following sentences, ‘To hurry on after logical perfection is to show 
oneself ignorant of the material of that social structure with which the politician 
has to deal. To disdain anything short of an organic change in thought or institution 
is infatuation. To be willing to make such changes too frequently, even when they 
are possible, is foolhardiness.’ 

And again Mr. Morley comments ‘In these ways then compromise may mean not 
acquiescence in an instalment on the ground that the time ig not ripe to yield us more 
than an instalment, but either the acceptance of the instalment as final followed by 
the virtual abandonment of hope and effort, or else it may mean a mistaken reversal 
of direction which augments the distance that has ultimately to be traversed. In either 
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of these cases the small reform may become the enemy of the big one. But a right 
conception of political method based on a rightly interpreted experience of the con- 
ditions on which society unites progress with order, leads the wise conservative to 
accept the small change lest a worse thing befall him and the wise innovator to seize the 
chance of a small improvement while incessantly working in the direction of great 
ones. The important thing is that throughout the process neither of them should lose 
sight of his ultimate ideal; nor fail to look at the details from the point of view of the 
whole; nor allow the near particular to bulk so unduly large as to obscure the general 
and distant. If the progress seems intolerably slow we may correct our impatience by 
looking back upon the past. People seldom realize the enormous period of time which 
each change in men’s ideas requires for its full accomplishment.’ 


A MIDDLE COURSE DESIRABLE. 


Bearing in mind, then, on the one hand, the necessity of reducing industrial 
strife to a minimum, and recognizing, on the other hand, the futility of legislation the 
success of which depends upon the recasting of human society, if not of human nature 
itself, we have to find a middle course which will none the less promise real. progress. 
Voluntary conciliation and arbitration are clearly inadequate whenever the parties 
disputing are disposed for a fight. The numerous strikes that have occurred in great 
industrial countries despite the best efforts of conciliation and voluntary arbitration 
boards are evidence of the inadequacy of this method of dealing with the problem. 

The only alternative to conciliation offered in the past has been compulsory arbi- 
tration. This, as mentioned above, finds vogue in some Australasian states. As an 
experiment in social legislation, compulsory arbitration in these countries has been a 
matter of surpassing interest to students of these problems, but it appears doubtful 
whether real advance has been achieved under the law. The period during which this 
measure has prevailed has been on the whole, in the countries affected, one of rising 
prices and rising wages, so that the outcome of inquiries into disputes has usually been 
to increase the wages paid to employees. In spite of this there have been numerous 
strikes and the enforcement of the penalties in such cases has been found a matter of © 
extreme difficulty if not of admitted impossibility. The experiment in compulsory 
arbitration is of too limited a character both as to time and as to territory, and the 
industrial conditions of the territory covered have been of too exceptional a character, 
to allow of the test so far made to be regarded, especially at this distance from the 
scene of action, as decisive, whether for or against the principle. It is impossible to 
see with any preciseness what may have been the effort of the compulsory feature of 
the law as a preventative of industrial strift. In the meantime, it is only fair to point 
out that in New South Wales, where the measure enacted in 1901 prohibiting strikes. 
and lockouts came to the termination of its seven-year-limit in 1908, a new labour law 
has been passed in which this absolute prohibition of strikes and lockouts is again & 
feature, while in the case of the New Zealand law, measures are under discussion i 
that country providing the most drastic and far-reaching machinery looking to the 
enforcement of penalties imposed under the Act for non-acceptance of awards—an 
evidence at once of the inadequacy of former legislation in this respect, and of the 
inherent difficulty of enforcing penalties under such circumstances. It may be well 
to point out in considering the cases of Australia and New Zealand with respect to 
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such lagislation, that these countries are in a position of peculiar independence and even 


isolation in industria] matters, and differ widely in this respect from the industrial 


countries of Europe and N orth America, which are all keen competitors with each 
other. 


INTEREST OF THE GENERAL PUBLIC, 


There are, it should be remembered, two aspects in which the industrial dispute 


_ presents itself to the general public; first, that in which the average citizen is only 


remotely concerned; second, that in which the average citizen is affected in his own 
person. <A strike in a cotton mill] or shoe factory, for instance, affects the printer, 


‘plumber, or professional] man only in so far ag it may serve to depress commercial} 
conditions in a particular district, while, on the other hand, a street railway strike 
_ auses personal inconvenience and annoyance to the population of a whole city and 


may be the occasion of actual suffering to many who are in no way associated with the 
disturbance; and a strike of coal miners, railwaymen, or telegraph operators may be 


? 


a private enterprise while in the latter case the enterprise belongs to a class of indus- 
tries on the Steady and continual operation of which the welfare of the public tends to 


become daily more and more dependent. Such industries may be loosely classified 


88 coal mines and agencies of transportation and communication, usually 


denoted in the present day as ‘ public utilities,’ It is evident that if the publie 
is entitled under any circumstances to exercise a degree of legislative pressure to 
compel the settlement of industrial disputes, it is in cases where the public welfare is 
directly menaced, as, for instance, by the Suspension of (i) a street railway system, 
compelling the residents of a city to walk long distances; (ii) a telephone system, 
deranging the commercial and social arrangements of a city; (iii) an electric light- 
ing system, plunging a city into darkness after the hours of daylight; (iv) any branch 
of the transportation industry, interfering with the safe and regular running of trains 
or steamships; (v) a telegraph system, causing the most serious inconvenience and 
injury to business interests and possibly endangering life and property on a large 
scale; (vi) coal mining operations, endangering the fuel supply of a community or 
district ; (vii) a copper or iron mine, shutting off the supply of raw material for 
countless industries and causing widespread commercial] havoe. 

It is true a dispute in any industry, whether of the public utility class or not, has 
ways its serious aspect for those participating in it and for the dependents of the 
articipants, and moreover is always, so long as conciliation remains ineffective, 
iable to assume an unfortunate and even tragic aspect; at the same time, it will be 
eadily seen that the public interest in disputes of the public utility class is much 


nore vital and instant than in disputes outside this class of industries, and a measure 
36—43 
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that promises to avert or considerably diminish strikes in public utility industries 


may be regarded as perhaps more desirable, as well as more effective, than an under- 
taking to prohibit absolutely by Act of parliament all strikes and lockouts. 


A 


ORIGINAL CONCEPTION OF CANADIAN MEASURE. 


Turning now from arguments of a general character to the particular experience 


and necessities of Canada, we find that this country received a great object lesson in | 


the winter of 1906-7 on the evils of strikes in the public utility class of industries. 


Throughout nine months of the year 1906, a strike had prevailed in the coal mines at | 
Lethbridge, Alta., collieries which supply a large district of the western prairie country, 
and the strike continuing until the approach of winter, serious apprehension came — 


+o be felt as to the supply of fuel. Eventually, at the urgent request of the Honourable 
Walter Scott, Premier of Saskatchewan, that the Department of Labour would inter- 


vene, Mr. W. L. Mackenzie King, Deputy Minister of Labour, left for Lethbridge to- 
mediate in the public interest between the contending parties. Mr. King, after con-— 
siderable negotiations, sueceeded in securing an agreement btween the coal company | 


and its employees, the alarming situation in reference to the fuel supply having an 


appreciable influence in bringing about a more conciliatory attitude in the case of 


both parties. Work was resumed in the coal mines early in December and the import- 


ance of this fact was amply demonstrated within the next few months by the serious | 
shortage of fuel throughout Saskatchewan and portions of Alberta, caused by the long | 
suspension of work and emphasized by a large influx of population and the effects of 
an unusually severe winter. Painful as the situation frequently became at various 


points in the west during the winter of 1906-7, it must have been infinitely worse had 
not the representations of the deputy minister and the pressure of public opinion com- 
bined to procure a settlement. 


Tn his report to parliament on the result of his mediation at Lethbridge, the 


deputy minister commented upon the serious menace to society involved in strikes in 


- industries of this class. On this subject, Mr. King remarked :— 


‘When it is remembered that organized society alone makes possible the operation 


of mines to the mutual benefit of those engaged in the work of production, a recogni- 
tion of the obligations due society by the parties is something which the State is justi- 
fied in compelling if the parties themselves are unwilling to concede it. In any civilized 
community private rights should cease when they become public wrongs. Clearly, 
there is nothing in the rights of parties to a dispute to justify the inhabitants of a pro 
vinee being brought face to face with a fuel famine amid winter conditions, so long 
as there is coal in the ground, and men and capital at hand to mine it. Either the 
disputants must be prepared to leave the differences which they are unable to amicably 
settle to the arbitrament of such authority as the State may determine most expedient 
or make way for others who are prepared to do so. 

‘What I know of conditions in the Canadian West leads me to believe that th 
labour troubles in the mines which this country has been forced to witness during 
the present year, will not be without repetition, at some future time, unless, and this 
I fear, is improbable, the attitude of the parties towards each other becomes vastl; 
different than it has been in the past, or some machinery is devised by the State- 


either the federal or provincial governmen whereby the parties will be obliged t 


| 
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refer to an impartial tribunal such differences as, failing of amicable adjustment, are 
likely to lead to a lockout or strike.’ 


Mr. King went on to refer briefly to the enactment by the Canadian parliament in 
the year 1900 of the Conciliation Act, which is, he said, ‘a voluntary measure and 
does not contain any element of compulsion,’ and to the enactment in 1903 of the 
Railway Labour Disputes Act, under which, he pointed out, ‘in the case of a 
threatened or existing strike or lockout on any railway, the government, through the 
Minister of Labour, has power to compel an investigation under oath into the causes 
of the difference.’ The deputy minister commented on the fact that since this latter 
Act had been passed ‘there had not been a single strike or lockout on any of the 
railroads of Canada which hag been of sufficient magnitude or duration to interrupt 
the regular and safe transportation of mails, passengers or freight, or endanger the 
safety of any person employed on a railway train, while the Act in the one case in 
which the provisions have been invoked is known to have been the means of averting 


a far reaching and serious strike on the second largest railway system of the Domin- 
ion.’ . 


THE DEPUTY MINISTER'S RECOMMENDATION. 


The deputy minister concluded his report on the Lethbridge dispute with the 
following recommendation :— 


‘The purpose of Parliament in enacting both the Conciliation and the Railway 
Disputes Acts might, it seems to me, be considerably furthered were an Act, appli- 
cable to strikes and lockouts in coal mines, similar in some of its features to the Rail- 
way Labour Disputes Act also enacted, Inasmuch as coal is in this country one of the 
foremost necessaries,on which not only a agreat part of the manufacturing and transport- 
ation industries but also, as the recent experience has shown, much of happiness and life 
itself depends, it would appear that if legislation can be devised, which without 
encroaching upon the recognized rights of employers and employees, will at the same 
time protect the public, the State would be justified in enacting any measure which 
will make the strike or lockout in a coal mine a thing of the past. Such an end, it 
would appear, might be achieved, at least in part, were provision made whereby, as in 
the case of the Railway Labour Disputes Act, all questions in dispute might be 
referred to a Board empowered to conduct an investigation under oath, with the 
additional feature, perhaps, that such reference should not be optional but obligatory, 
and pending the investigation and until the board has issued its finding the parties be 
restrained, on pain of penalty, from declaring a lockout or strike. 

‘In view of past experience and the present situation, I would, therefore, respect- 
fully recommend that the attention of Parliament be, at as early a date as possible, 
invited to a consideration of some such or other measure with a view to preventing 
a possible recurrence of an experience such as this country has been forced to witness 
during the past month, and of promoting in the interests of the whole people the cause 
of industrial peace.’ ? 


It may be here pointed out with advantage that of the total number of industrial 
disputes the proportion that concerns industries coming under the heading of public 
utilities is very striking. Taking the six years prior to the period when the new legis- 
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lation was recommended by the Deputy Minister of Labour and dating back to the 
inception of the Department of Labour and the compilation of figures on the subject, 
it will be found that the total number of work people affected by strikes in Canada was 
142,027, of which exactly one-third represented disputes in which are by general consent 
denominated public utilities, viz., mining, transport, street railways, telephony and tele- 
graphy. The actual number of disputes in the public utility class of industries during 
that period was relatively small, being only 100 out of 715, but the average number of 
employees concerned in such disputes was so much larger than that of those in other 
industries that the total number affected directly by public utility labour troubles was 
no less than 47,397. It goes without saying that such an interference with the ordinary 


routine of industrial life cannot take place without the gravest consequences to all 


concerned. 


ENACTMENT OF NEW LAW BY DOMINION PARLIAMENT. 


The deputy minister’s recommendation on the subject was subsequently elaborated , 


into a Bill which was presented to parliament by the Minister of Labour during the 


session of 1906-7, and having passed through both Houses, received the Royal Assent | 


on March 22, 1907. 


A feature of the measure, as the recommendation quoted above shows, was the | 


declaration that a lockout or strike is illegal in any mine or public utility industry 
until after an investigation has been made into the subject of dispute and every 
reasonable effort has been made to bring the parties concerned to an agreement. 

It is not perhaps necessary on the present oecasion to make more than a brief 
reference to the machinery of the Act. The board before which the compulsory inquiry 


takes place is composed of three persons, one recommended by each of the disputing — 


parties and appointed by the Minister of Labour, and the third recommended jointly 
by the two members first appointed, or, if a joint recommendation from them is 


impossible, then the third member is selected and appointed by the minister. If either | 


party fails to nominate a person to the board within a period of five days after being 
requested by the minister to do so, or within such extension of that period as the 
minister may for reasons stated, allow, the minister is then required to make the 
necessary appointment without a recommendation, though it is obvious that in such 
a case one of the leading factors in conciliation is lacking. Thirty days’ notice is 


required under the Act from employer or employees before any change affecting wages | 


or general conditions of work can be put into effect. The award of the board, it should 


be particularly noted, is not binding unless the parties agree to make it so. Once the | 


inquiry is over the parties are free to do as they please unless they have previously | 


decided to abide by the recommendations of the board; and if the efforts of the board | 


have failed to produce an amicable agreement, or otherwise to improve the relations 
between the disputants, the latter are then free to resort to the primitive and clumsy 
weapon of the strike or lockout, should they so desire. 

There is a radical distinction, it will be seen, between the Canadian Act and the 


compulsory arbitration law of New Zealand and some Australian states. Conciliation 18 


still the mainspring of the Canadian Act, but combined with it is the pressure of com- 


pulsory investigation before, in the class of industries affected, an unnatural suspension - 
of work can legally take place. It may be said that it is perhaps as difficult to enforce - 
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investigation before a strike as to enforce an arbitration award after investigation, and 
that it is as useless to attempt the one as the other. The argument is not without 
weight, but the advantage lies on the side of the Canadian Act. Wherever the parties 
to a dispute really desire to avert a serious disturbance, the Canadian Act offers an 
admirable method of settling differences. Where even one of the parties is disposed 
to be reasonable it is probable that a ready means of settlement can be found under the 
Act. Where both parties are utterly unreasonable it is likely that neither the Canadian 
or any other Act will avail to secure a peaceful settlement, but in such a ease the 
investigation demanded by the Act has at least the merit of bringing out the facts 
and letting the public know where lies the fault in an industrial situation that may 
menace its welfare. The proportion, however, of men engaged in daily work, whether 
as employers or employed, who are utterly unreasonable is very limited. The members 
of the higher class of labour organizations have been found disposed almost without 
exception to abide by the terms of the Act so far as it requires them to await the 
result of an investigation before proceeding to the extreme act of striking. 


OPERATION OF THE ACT DURING ITS FIRST YEAR OF EXISTENCE. 


Looking to the actual operation of the measure during the first year of its exist- 
ance, we find there were 35 references under its provisions, that is to say, there were 
85 disputes concerning which it was declared upon oath by leading representatives of 
one side or the other that if the differences were not settled by means of one of these 
boards a strike or lockout would result. The number of men concerned in these various 
disputes has been not less than from 25,000 to 30,000, while the amount of capital 
involved has been many millions of dollars. Such disputes, with one exception, have 
concerned only mines and public utilities; these being the only industries to which 
the Act at present applies directly. The applications came chiefly from coal mining 
and railway industries. Street railways, longshoremen and metal mines were, how- 
ever, also represented. Not in every case was it found necessary to establish a board. 
In a number of cases the fact that a board was about to be established to investigate 
the matters of difference, the results of which would be made public,—and this is one 
of the most compelling features of the law—was the means of bringing about a com- 
promise, and securing an agreement before the constitution of the board had been fully 
effected. In such cases manifestly the credit of a settlement of a dispute is not the 
less due to the Act, because only a single wheel of its machinery, as it were, came into 
operation. It is to be noted, too, that there is what may be called a silent or passive 
influence of the Act, where the simple fact that the measure exists on the statute books 
is a potent factor in the settlement of disputes in their incipient stages. The depart- 
ment has in some instances received gratifying testimony to the efficiency of the Act 
in this respect, and since in the nature of things it is difficult to hear definite informa- 
tion on such a point, it is reasonable to assume that such an influence has been a 
factor in many instances of which no word has been receivd. The actual number of 
boards fully constituted and reported during the year was 20. Of these eight related 
to railways, two to longshoremen, one to metal mines and the rest to coal mines. It ig 
Satisfactory to be able to record that in only one case after a dispute had been 
referred under the Act has a reference been followed by a strike, and in this single 
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instance, after the strike lasting thirteen weeks, the men returned to work on the 
terms recommended by the board. 

How extensive would have been the evil resulting from these numerous disputes 
in the absence of the present law it is of course impossible to state, but taking a parti- 
cular case as an illustration, that of the Dominion Coal Company at Sydney, C.B., 
and its employees, where 7,000 men were directly concerned, and where the whole local 
community was vitally interested in a peaceful settlement, it appears certain that 
only the intervention of the Act prevented a calamitous strike. A month’s 
strike of this one body of employees would represent a loss of wages alone amounting 
to nearly half a million dollars. When it is remembered, therefore, that the total cost 
of the administration of the Act during the first year, including the payment of chair- 
men and members of boards, travelling expenses, witness fees, telegrams, &e., was well 
within $20,000, it will be seen that at slight cost the country has received great benefit.. 
It may be added that the cost of the administration during a year of the Wages 
Boards Act of Victoria, an Australian state with a quarter of the population of 
Canada, is £75,000, or $375,000. 

With the exception of Prince Edward Island, each province of the Dominion has 
contributed its quota of disputes, apart from the fact that several of the applications 
concerned the interests of railways traversing a number of provinces. 

It is to be noted that while the Act applies directly to public utilities, it contains 
a provision whereby, with the consent of both parties concerned, a dispute in any other 
industry may be referred for adjustment by virtue of its machinery. A reference 
under these circumstances took place only in one case during the year; the difficulty 
in question being that at the Montreal Cotton Mills at’ Valleyfield, Que., but in that 
instance the dispute was satisfactorily terminated, and it may be hoped that as the 
Act becomes better known, industries outside of the public utility class may avail 
themselves of the machinery of the Act for the adjustment of disputes. It may be 
added in connection with this last point that the Dominion Trades and Labour Con- 
gress, meeting in annual convention at Winnipeg, last September, devoted considerable 
attention to the measure, and whilst suggesting a number of minor changes in its 
provisions, showed approval of it on the whole, as was testified by the passage of a 
resolution calling upon the Dominion government to extend the operation of the Act 
to all classes of industries. 

While there is reason to feel therefore that the operation of the Act during the 
year has been productive of much benefit to the industrial world, there is good ground 
for believing that as the measure becomes better known and understood by the publie,. 
and that as experience is acquired in applying its provisions, a yet larger advantage 
may result from it. There has been slight criticism at times of points in the machinery 
of the Act, and many letters have been received both from employers of labour and 
representatives of employees, thoughtfully discussing the measure and at times suggest- 
ing amendments looking to improvement. All suggestions have been carefully. noted 
and laid by for future reference and consideration. In the meantime it has not been 
thought wise to contemplate any amendments to the Act until a larger experience of 
its operation has been obtained. 


a 
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PUBLIC INTEREST IN THE ACT IN CANADA AND ABROAD. 


It is unnecessary to state that the administration of the Act has largely increased 
the duties and responsibilities of the Department of Labour. The work arising out of 
this duty may be placed under the following heads, viz. :—(i) Correspondence with 
the parties to the dispute concerning the establishment of a board and the recommen- 
dation of members; (ii) correspondence with the individual members of a board con- 
cerning the recommendation of a third member or chairman of the board; (iii) cor- 
‘respondence with the chairman of a board relating to proceedings before the board, 
including the forwarding of copies of application, statement in reply and other cor- 
respondence in the possession of the department essential to a proper conduct of such 
proceedings; (iv) the preparation and forwarding of copies of the board’s report to 
the parties concerned. There is in addition correspondence arising out of numerous 
inquiries for copies of the Act and for forms and information connected with it. 

In the course of proceedings relating to a particular board points frequently arise 
ealling for the most careful consideration and involving correspondence of an extremely 
delicate character, with regard to which, also, the exercise of the utmost vigilance and 
promptitude has been continually necessary; in this way the reference of a single 
dispute may often be the occasion of many scores of letters and telegrams and the 
total number of references during the year has entailed the interchange between the 
department and the public of some thousands of communications in various forms. 

A point worthy of special note in connection with this branch of the department’s 
work for the year has been the great interest displayed in the Industria] Disputes 
Investigation Act, not only by numerous representative Canadians, but by officials, 
publicists, students of social questions, large employers of labour and representatives 
of labouring classes outside of Canada and particularly in the United States. Atten- 
tion had been drawn to the new Canadian law by articles in various magiazines and 
newspapers of the United States and Great Britain, as well as in the periodicals of 
Canada, the most notable article appearing outside of Canada being, perhaps, a contri- 
bution to the December, 1907, issue of McClure’s magazine from the pen of Dr. Charles 
Eliot, the distinguished president of Harvard University. Other articles appeared in 
the North American Review, The Literary Digest, Journal of Political Economy, &e., 
and the effect of the publicity given in this and other ways to the subject of labour 
legislation in Canada was to excite wide interest in the new Act. Dr. Eliot, President 
of Harvard, referring to the measure in an address given by him at a banquet of the 
‘National Civic Federation in New York, on December 16, 1907, referred to the measure 
in words of warm approval and is reported in the Harvard Bulletin of J anuary 8, 
1908, as having said concerning the legislation: ‘Nine months ago, I had an oppor- 
tunity of studying the best piece of legislation that has ever been adopted in this world 
to promote industrial peace, namely, the Canadian Act of March 22, 1907, called the 
Industrial Disputes Investigation Act.’ 

President Roosevelt of the United States also became personally interested in the 
Canadian measure, and during the course of a brief stay in Washington early in the 
Present year, the Deputy Minister of Labour, Mr. W. L. Mackenzie King, had the 
honour of conferring with the President at his request in reference to the 
measure and its workings. Subsequently, President Roosevelt sent a special commis- 
Sioner to the Dominion in the person of Dr. Victor S. Clark, a sociological author of 
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high repute, who made a personal investigation of the operation of the Canadian Act, 
travelling from one end of the Dominion to the other and attending the sessions of 
various boards established under the Act which were then at work, forming his own 
conclusions with regard to the operation of the measure. Dr. Clark’s report on the 
subject has not yet been published, but in his correspondence with the department DE: 
Clark had shown himself deeply impressed with the measure.* | 

In the case of the individual states of Ohio, California, and Kentucky, the 
department has received letters, stating that legislation on the lines of the Canadian 
measure will be introduced immediately into the different legislatures concerned. 
Similar information has been received with reference to the Transvaal Colony, South 
‘Africa. 

Distinguished visitors to Canada, in addition to Dr. Victor S. Clark, who have 
made a more or less extended personal inquiry into the operation of the Act, are 
His Excellency E. C. Creel, Ambassador from Mexico to the United States, and Mr. 
‘Ernest Aves, a special commissioner on behalf of the British government to inquire 
into the working of industrial arbitration legislation of different countries, and himself 
an author of distinction and a gentleman of high place in the sociological world of 
Great Britain; Mr. Aves’ investigation into the Canadian Act had not been intended 
when he left England, as the Act had not at that time been passed, but was made 
necessary because of the reputation the Act had achieved outside of Canada, which 
had reached Mr. Aves’ ears. Personal investigations into the measure have also been 
made by publicists and officials representing Holland, Germany, France and Belgium. 


SOME OF THE INQUIRIES RECEIVED. 


Tt will be interesting to glance briefly at the more important of the inquiries 
received during the year from points outside of Canada. It will be observed that the 


list represents many phases of society, from great employers of labour to boys in a public 


school in a western state of the American union, seeking information for the purpose 

of a public debate; from the Commissioners of Labour of the United States and Great 

Britain respectively and governors of American states and from representatives of the 

American bench; also from American congressmen, lawyers, editors, philanthropists, 

trades union officials and others. A list follows of some of the more important of these 

inquiries. The list is the more important when it is remembered that the period 
covered by the present report is contemporary with the first year only of the life of the 

Act. The work arising out of these inquiries, while not classed under either of the 

heads describing the administration of the Act, naturally represented much careful 

thought and correspondence. ; , 

1. Premier Botha of the Transvaal Colony, S.A., and the Honourable H. Warrington 
Smyth, Secretary for Mines for the Transvaal Colony. These inquiries con- 
cerned the course of labour legislation generally in Canada with particular 
reference to the question of trade disputes, and on full information on this subject 
being furnished to the Transvaal government, the Department of Labour was 
informed that a measure based on the Industrial Disputes Investigation Act would 
in all probability be introduced into the Transvaal legislature. 


* Dr. Clark’s report was published in the May issue of the Bi-Monthly Bulletin of the 
United States Bureau of Labour, and occupied eighty pages. Dr. Clark’s verdict was taa 
‘So far as can be judged from the experience of a single year, the Industrial Disputes Act 
has accomplished the main purpose for which it was enacted, the prevention of strikes and 


lockouts in public service industries.’ (See Labour Gazette for Sept. 1908, p. 279). 
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2. Mr. Marcus M. Marks, one of the nine members of the Nobel Prize Commission of 
Industrial Peace appointed by President Roosevelt, and Chairman of the Concilia- 
tion Committee of the Civie Federation of New York; Mr. Marks was anxious 
for the fullest information on the subject. 

3. The State of Arbitration of Ohio. The enquirer had heard favourable reports 
as to the results accomplished under the Act and wished the fullest particulars. 

4. Mr. J. S. Larke, Trade Commissioner from Canada to Sydney, N.S.W Mr. Larke 
had himself assisted to make the Canadian Act known in New South Wales and 
in requesting fuller and later information, stated that in al] probability an Act 
based on the Canadian measure would be introduced into that state of the 
Australian Commonwealth. 

5. Wisconsin Free Library Commission. The commission is organizing a Bureau of 
Information respecting labour laws and their administration in different countries 
and wished therefore full information regarding the new Canadian law. 

6. State Board of Arbitration, Michigan. 

7. Editorial Department of American Industries, controlling publications for the 
National Association of Manufacturers. 

8. Columbus Public School, Columbus, Montana: the information in this case was 
required for the purpose of a public debate. 

9. Mr. H. C. Metcalfe, Department of Political Science, Tuft’s College, Mass. 

10. The Honourable Oscar Strauss, Secretary of the Department of Commierce and 
Labour, Washington, D.C. 

11. Mr. G. A. Garratt, a member of the General Assembly of Ohio. 

12. Mr. F. F. Prentiss, President of the Cleveland Twist Drill Company, Cleveland, O. 

18. Mr. Charles P. Neill, Commissioner of Commerce and Labour, Washington, D.C. 

14, Ohio Federation of Labour. The enquirer stated that almost an exact duplicate 
would be introduced into the legislature of Ohio. 

15. Commissioner of Charities and Correction for the State of Oklahoma. The 
Commissioner stated that the information supplied by the Department of Labour 
proved to be of the utmost value when used in arguments advanced on the floor 
of the Senate and of the House of Representatives of Oklahoma. 

16. Mr. Geo. D. Waterous, a member of the Assembly of Connecticut, who was inter-. 
ested in securing similar legislation for that state. 

17. Mr. H. C. Hunter, Attorney at Law and Counsel, and Secretary of the Inter- 
national Metal Trades Association of the United States. 

18. Signor Guido Rossatti, of the Italian Consulate, New York. 

19. Mr. A. W. Donnelly, Canadian Commercial] Agent of the city of Mexico. Mr. 

' Donnelly stated that he received requests for the Act from the Vice-President of 
the Mexican Central Railway. 

20. Mr. H. S. Crisp, a workingman residing at Decatur, III. 

21. Mr. M. J. Furber, Attorney-at-Law, Cleveland, O. 

22. Mr. H. A. Marks, Secretary of the Local Lodge of the Knights of Labour of 
Washington, D.C. 

23. Mr. R. N. Brown, Editor of the Seattle Post. 

24, Mr. D. M. Parry, President of the Parry Manufacturing Co., one of the largest 
manufacturing enterprises of Indianapolis, Indiana. 

25. The Secretary of the Toledo Branch of the International Metal Trades Associa- 
tion of the United States. 

26. Mr. James Burke, Commissioner of the Montana Coal Operators’ Association, 
Helena, Montana. 

27 Mr. M. V. Stone, Manager Beamish Bros. Bag Company, Boston, Mass. 

28. Mr. W. R. Ellis, city editor of the Boston Herald. 

29. Mr. M. A. Mattanson, who required the information for the purpose of a report 

on the subject to the Department of Economics of the University of Chicago. 

30. Mr. Carrol D. Wright, President Clark College, Worcester, Mass., who had heard 
that the law was the best in America. 
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31. Mr. F. Fitton, Johannesburg, South Africa, who had seen the Act reviewed in 
the North American Review. 

39. Mr. G. W. Purcell, Labour Commissioner of Indiana. 

33 Mr. S. M. Davis, District Attorney for Orange County, California, who wished 
information concerning the Act for the purchase of drafting a Bill similar for 
the settlement of labour disputes in California. 

34, Hon. Louis HH. Winch, Judge of the Circuit Court of Ohio, whose attention had 
been drawn to the measure by President Eliot of Harvard. 

35. Mr. G. W. Trayer, President of the Illinois Coal Operators’ Association, who had 
seen President Eliot’s article in McClure’s, and who wanted a copy of the Act 
for the purpose of assisting him in dealing with disputes between the coal opera- 
tors and the miners in the State of Tlinois. 

36. Mr. Charles Gettemy, Chief of the Bureau of Labour Statistics of Massachusetts. 

37. The Honourable A. Wilson, Governor of Kentucky, who had seen the measure 
discussed in the Literary Digest. 

38 Mr. J. P. Wanger, a member of the United States Congress from Pennsylvania. 

39. Mr. M. J. Riggs, Manager of the American Bridge Company, Toledo, O. 

40. Mr. Bernard F. Supple, Secretary of the State Board of Conciliation and Arbi- 
tration for Massachusetts. : 

41. Professor F. G. Peabody, Chairman of the Department of Social Ethics, Harvard 
University. 


49. Mr. J. A. Gorman, Cambridge, Mass., Secretary of the Federation of State, City 


and Town Employees’ Union. 

43. Mr. Andrew Furnseth, San Francisco, Secretary Sailors’ Unions of the Pacific. 

44. Mr. F. H. McLeod, London Eng., Commissioner for the Labour Department of 
the British Board of Trade. 

48. Mr. A. G. McKay, Chairman of the Public Committee of the International 
Temple of Labour Association, NY: 

46. Mr. ‘Wesley Russell, Chicago, General Secretary-Treasurer of the Commercial 
Travellers’ Union of America. 

47. Mr. H. J. Straub, Manager of the Coal Trade Company, publishing the Coal 
Trade Bulletin. : 

48. Mr. W. J. Beecher, Attorney-at-Law, Great Falls, Montana, who said that the 
people of his state were beginning to wonder whether they could adopt similar 
legislation. 

49. Mr. C. F. Hubbard, State Commissioner of Labour for Washington, who remarks 
‘I believe it is a good law.’ 


60. Mr. Roland F. Falconer, Secretary of the Industrial Economics Department of} 


the National Civic Federation, of New York, who speaks of the widespread 
‘nterest caused by the discussion that had taken place on the measure at a recent 
meeting of the National Civic Federation. 


SUMMARY OF DISPUTES REFERRED FOR SETTLEMENT DURING THE YEAR. 


Full particulars of the various industrial disputes referred for settlement to 
boards of conciliation and investigation established under the Industrial Disputes 
Investigation Act, 1907, will be found in the formal statement published as an 
appendix to the present report, but a brief review of the various cases is published for 
the convenience of the reader. 

The measure, it will be remembered, received the royal assent on March 22, 1907. 
During the month of April following, three applications were received by the 
Minister of Labour for the establishment of boards of conciliation and investigation 
under the Act. The first application was received from the Cumberland Railway and 
(Coal Company of Springhill, N.S. In this case a grievance had developed among the 
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miners themselves, relating to membership in the Provincial Workmen’s Association, 
in which the employing company claimed to be unconcerned. The men struck work 
during the first week in April pending an adjustment of the dispute, and the company 
immediately applied for the establishment of a board under the Act. The men, it 
‘appeared, in striking had supposed that the new legislation did not apply to the 
province of Nova Scotia. They had not, it was claimed, intended infringing the pro- 
visions of the Act, and when, as a result of inquiries addressed to the Department of 
Labour, they were assured that Nova Scotia was included within the scope of the Act 
together with every other province in Canada, they returned to work without further 
delay. The Minister of Labour received a telegram on April 8, the same date on 
which the formal application for a board was received, announcing that all the men 
had returned to work, and the general manager of the company, Mr. J. RB. Cowans, in 
another telegram expressed the view of the employers regarding the Industrial Disputes 
Investigation Act in the following terse sentence: ‘This is the best yet, and if rightly 
enforced will safeguard the mining and industrial interests of Canada.’ Under the 
circumstances, the application for a board was withdrawn, but obviously the settle- 
ment of the dispute is none the less to be credited wholly to the influence of the new 
legislation. 


The second application, received April 9, came from the employees of the Canada - 
West Coal and Coke Company, of Taber, Alta., but did not result in the establishment 
of a board, an officer of the department who visited Taber at the time of the dispute 
having by an explanation of the Act and otherwise been able to assist in securing an 
amicable agreement with regard to the differences, 


The next application came on April 9 from the various companies comprising the 
Western Coal Operators’ Association, comprising the leading proprietors of collieries 
in Eastern British Columbia and Alberta, and including the extensive mines of the 
Crow’s Nest Coal Company at Fernie and Michel, B.C. Here, also, the dispute fol- 
lowed quickly on the enactment of the Act and the men employed in the mines had 
gone on strike before they had had an opportunity of becoming acquainted with the 
features of the Bill. The Deputy Minister of Labour, Mr. W. L. Mackenzie King, 
hastened to Fernie, B.C., to explain to the men the features of the new law and 
generally to assist in bringing about a settlement of the dispute, the continuance of 
‘which threatened to seriously embarrass the transportation and manufacturing 
interests of Western Canada. A Board of Conciliation and Investigation was promptly 
appointed under the chairmanship of Chief Justice Sir William Mulock, former 
‘Minister of Labour for Canada. Prior to the meeting of the board, the Deputy Min- 
ister of Labour was enabled to bring about an agreement effecting a settlement of all 
matters in dispute and covering a period of two years, the desire of the parties:to avoid 
investigation before the board being of material assistance to him in this connection. ~ 
Several thousand men were concerned in this dispute. 

The fourth application for a board reached the department on April 20, coming 
from machinists in the employment of the Grand Trunk Railway Company of Canada. 
This was the first test of the machinery of the Act, and it is gratifying to be able to 
State that the result of the reference was a most signal victory for the principles of the 
méasure. The management of the Grand Trunk Railway appeared to hesitate at first 
to take part in the procedure under the Act, insisting that the men had acted pre- 
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maturely in invoking its provisions. Eventually, however, Mr. C. M. Hayes, the 
General Manager, entered heartily into the spirit of the Act. A board was established 
to which Mr. Wallace Nesbitt, K.C., was nominated by the Grand Trunk Railway 
Company and Mr. J. G. O’Donoghue by the machinists. These two gentlemen being 
unable to agree on the third member within the period of five days prescribed under 
the Act, the Minister of Labour named and appointed Professor Adam Shortt of 
Queen’s University as third member and chairman of the board. The board met on 
May 16, 17 and 18, and although the dispute involved many knotty and intricate 
questions such as rates of wages, hours of employment, overtime both as to hours and 
pay, classification of men, number and status of apprentices, the re-instatement of 
men on strike or lockout—some of them for over two years, and the general principle 
of recognition of the union, yet the whole dispute was disposed of by the end of the 
third day and an agreement reached and accepted by both parties for the period of one 
year, which appeared to be entirely to the satisfaction of both company and men. 
In his letter to the minister discussing the outcome of the proceedings of the board, 
Prof. Shortt concluded with the remark: ‘It seemed difficult to determine which 
party was the better satisfied with the character of the proceedings and .the efficiency 
of the new law, which all recognized to be on trial and which all parties admitted to 
have proved entirely successful. An important and complex labour dispute, involving 
feuds of more than two years standing and not improving with age, had been settled 
to the satisfaction of both parties without the loss of a day’s work to the men or a 
dollar to the company and, above all, without disturbance to the public service.’ 
Further evidence, if it was needed, of the satisfaction with which the working of the Act 
was regarded, was found in interviews given by Messrs. Wallace Nesbitt and J. G. 
O’Donoghue, members of the board, to the Hamilton Herald, in which they respectively 
expressed warm approval of the new law and its results. 

During May various applications were received. First came one from Pioneer 
Lodge No. 1, Provincial Workmen’s Association, on behalf of the employees of the 
Cumberland Railway and Coal Company of Springhill. The company here named is 
the same as that which had first invoked the Act after its enactment. The Act was 
now invoked by the men, with regard, however, to a different dispute. A board was 
duly constituted by the Minister of Labour, the Honourable Mr. Justice Graham, of 
the Supreme Court of Nova Scotia, being named as chairman by the members nomin- 
ated by the respective disputants. The dispute which was the subject of reference was 
investigated during the month of May and certain evidence taken. The board reported 
early in July. The findings were not in this case unanimous and the member of the 
board who had been appointed on the recommendation of the men made a minority 
report. The report of the board had favoured the contention of the men in the case 
of one of the grievances referred for adjustment, and had not sustained the conten- 
‘tion of the men jin the case of the second of the two matters in dispute, the question 
of payment of local stone in pillars. The men declined to accept the award, and on 
the first of August commenced a strike. Both parties, however, had conformed strictly 
to the Act in submitting their differences to investigation and endeavouring to reach 
an agreement before resorting to other methods. The strike lasted from August 1 
‘intil October 31, when the men returned to work on the terms of the award made by 
the board, and there is reason to believe that the publicity given to the case, and the 
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influence of the new Act were productive of some advantage in clearing the atmosphere 
and enabling the parties respectively to perceive the attitude of each other. The Act 
in no sense proved a failure or dead letter in this case ; 1t failed to avert a strike, but 
the parties concerned had at least a full opportunity of settling the dispute free of 
misunderstandings and misapprehensions. 

On May 15, an application was received from the Shipping Federation of Canada 
with headquarters at Montreal. This appliaction was received a day or two after the 
longshoremen of Montreal had ceased work, apparently through a misunderstanding of 
the Act or possibly because it had not been understood by them that the Act, the 
nature of which was not yet widely known, applied directly to their industry. The 
dispute in question continued for several days, the men still refraining from work, 
and, the interests of the Port of Montreal being seriously menaced, the members of 
the Federation proceeded to secure men to fill the places of their former émployees, 
and withdrew their application for a board. In the meantime My. F. A. Acland, the 
Secretary of the Department of Labour, had succeeded in inducing the longshoremen 
to conform to the spirit of the Act and to return to work and have their dispute with 
the steamship companies investigated by a Board of Conciliation and Investigation. 
After a suspension of work for one week the men resumed operations and the minister 
received an application on their behalf for the establishment of a board. The two 
members of the board nominated by the disputants recommended for chairman His 
Grace Archbishop Bruchesi of Montreal, who was duly appointed. In this case the 
findings of the board were unanimous, but the union refused formally to acept them. 
In spite of this refusal, about 1,800 of the 2,300 men employed by members of the 
Shipping Federation made individual contracts with their employers on the terms 
recommended by the board and there was no further trouble during the year. It may 
be added that a year later the agreement on the lines of the board’s award, slightly 
modified through the intervention of the Minister of Labour, became again the basis 
of an amicable arrangement of terms between the same parties for the season.* 

On May 27, an application was received from certain of the employees of the 
“Alberta Railway and Irrigation Company at Lethbridge, Alta. The minister was in 
the act of establishing a board in accordance with the Act when the following telegram 
was received by the Deputy Minister of Labour:— 


LETHBRIDGE, ALTA., June 5, 1907, - 


Satisfactory agreement signed to-day with Alberta Railway and Irrigation 
Company. No need of board now, thanks to the Industrial Disputes Investiga- 


tion Act. Congratulations. 
(Sgd.) F. H. SuHermay, 


President District No. 18, U.M.W. of A. 


Clearly, in this case, although the board was not actually established, the settle- 
ment of the dispute was due wholly to the influence of the new Act and the opportunity 
it afforded of bringing the employer and employee face to face under conditions such 
as had not previously existed. So striking a tribute to the Act as that of Mr. Sherman, 
Coming from the president of a district association of a great international labour 
Organization, and from one who is a recognized leader of workmen through Western 
Canada, is strong testimony to the efficacy and excellence of the new legislation. 


"See Labour Gazette May 1908, p. 1347. 
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An application was received on May 31 for the establishment of a board from 
the steamship companies doing business at’ Halifax, N.S. Here, again, as at Montreal, 
the longshoremen had ceased work owing to a dispute with their employers regarding 
wages. Mr. Victor Dubreil, one of the Fair Wages Officers of the Department of 
Labour, was sent to Halifax to explain the law to them. The shipping companies 
meanwhile forwarded to the Minister of Labour an application for the establishment 
of a board of conciliation and investigation, and the minister was proceeding to 
establish the same when an agreement between the disputing parties was reported, 
having been brought about by the good offices of the representative of the Department 
of Labour, so that an investigation before the board was no longer necessary. Here, 
as in previous cases of the kind, the influence of the Act was direct and considerable. 

An application reached the department about the end of ‘June in the case of a 
dispute between the Grand Trunk Railway and the locomotive engineers in its employ- 
ment. Professor Shortt was again the chairman, and the inquiry resulted, as in the 
ease of the machinists, in an agreement satisfactory to both sides being reached, with 
the added advantage that in this case the agreement was effected for a period of three 
years instead of for one year only. The questions decided were again of a most 
intricate and difficult character, and the alternative of a settlement was a strike which 
would have entirely disabled a great railway and done infinite harm to the business 
interests of the country. | ; 

During July, a new application was received from the employees of the Cumber- 


land Railway and Coal Company. The chairman of the board established in this case 


was County Judge Patterson, of New Glasgow, N.S. Before the board had concluded 
its investigation a strike was declared as a result of the non-acceptance of the findings 
of the previous board above mentioned. The present board thereupon suspended 
proceedings which were, however, resumed during the continuance of the strike and 
findings made and reported to the department. From the date of the declaration of 
the strike the company held aloof from proceedings under the Act and the report of 
the second board did not under the circumstances affect the situation. 

The freight handlers employed at Halifax, N.S.,'by the Intereolonial Railway of 
Canada, struck for a few days during July, but finding themselves within the scope of 
the Act, returned to work and agreed to leave their differences to be adjusted before 
a board. Being railway employees, they had the option of availing themselves of the 
clauses referring to railway employees in the earlier Conciliation and Labour Act, 
the machinery of which presents some slight variations from that of the Industrial 
Disputes Investigation Act, 1907. The result was a settlement which was accepted 
unanimously by the employees concerned and was applied by the management of the 
railway not only to the freight handlers at Halifax, but also by agreement to those in 
its employment at St. John, N.B. 

An application was received on August 26, from the employees of the Montreal 
Cotton Company at Valleyfield, Que. Some 2,000 hands had struck work, but Mr. 
F, A. Acland, the Secretary of the Department, who had gone to Valleyfield to act 
as an intermediary, persuaded the men, after the strike had lasted ten days, to return to 


work and to leave their grievances to be adjusted by a board of conciliation and 


investigation established under the Industrial Disputes Investigation Act, 1907, the 
company concerned agreeing to the reference. This was a special triumph for the 
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principle of the Act, since the employees of the cotton mills were not engaged in a 
public utility industry, were not included directly within the scope of its provisions, 
and were, therefore, in no way restricted by the new law with regard to the start or 
the continuance of the strike. The incident is a particularly useful illustration of the 
influence and pliability of the Act, and shows how greatly it may be widened in its 
scope by the exercise of a little mutual forbearance and goodwill on the part of those 
concerned in a dispute. The board, of which the Honourable ‘Mr. Justice Fortin of 
the Supreme Court of Quebec was appointed chairman, succeeded not only in adjust- 
ing all the matters in dispute, but secured the establishment of a permanent committee 
of conciliation, to which it was mutually agreed to refer all disputes that might sub- 
sequently arise between the company and its employees save when such difference 
related to a general increase or decrease of wages. The award of the board was dated 
September 20, and was the first case in which a dispute not directly covered by the 
Act had been brought under its provisions. 

An application was received on September 5 from ‘the railway telegraphers in 
the employ of the Canadian Pacific Railway. Here the telegraphers of a great rail- 
way, numbering 1,650, realizing the intent of the Act, asked for a board of concilia- 
tion and investigation to which might be referred various grievances, a failure of the 
settlement of which would, it was alleged, cause a strike, the effect of which would 
have been without doubt to work the most serious injury to the transportation and 
commercial interests of the country. The board was duly established, the two mem- 
bers appointed on the recommendation of the disputing parties being Messrs. Wallace 
Nesbitt, K.C., recommended by the Canadian Pacific Railway Company, and J. G. 
O’Donoghue, recommended by the men, the same gentlemen who officiated under the 
chairmanship of Professor Shortt in the case of the Grand Trunk Railway Company 
and its machinists. On their recommendation, Professor Shortt was again appointed 
chairman and the board, after somewhat strenuous efforts, succeeded in effecting an 
agreement which was duly signed before the board and the threatened strike averted. 

The employees of the Canadian Consolidated Mining and Smelting Company, 
working at the St. Eugene Mine, Moyie, B.C., applied for a board on September 11. 
This application affected between 350 and 400 men. The board was duly established, 
Judge Wilson of Cranbrook, B.C., being appointed chairman. The board made an 
extended and exhaustive investigation into conditions respecting the smelting industry 
in British Columbia and in adjoining portions of the United States, and presented 
4 unanimous report containing recommendations for the settlement of ithe dispute, 
which though not formally accepted by the parties to the dispute resulted in an agree- 
ment being reached and prevented the threatened strike. 

On September 16 an application was received from the employees of Hosmer 
Mines, Hosmer, B.C., for the regulation of wages and conditions of work. The board 
was established in due course, Judge Wilson being again named as chairman, and a 
unanimous report being presented. No agreement was signed before the board, but 
the parties subsequently reported to the department that a settlement had been effected 
48 a result of the inquiry. About 100 men were affected. | 

The employees of the Hillcrest Coal and Coke Company at Hillerest, Alta., applied 
for a board on September 18, the Hon. CO. W. Fisher, speaker of the Alberta Assembly 
being appointed chairman. The board failed to present a unanimous report, a minority 
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report being presented by the member appointed on the recommendation of the men, 
but the department was subsequently informed by the parties concerned that an agree- 
ment had been reached informally between them as an outcome of the investigation. 
About 70 men were concerned. 

On October 31 the department received applications from the employees of three 


companies at Taber, Alta., those namely of the Canada West Coal and Coke Company, - 


the Domestic Coal Company and the Duggan-Huntrods Company. Three several 
boards were established, and the causes of dispute in the three cases being similar, 
the same chairman was appointed in the case of the three boards, namely: the Hon- 
ourable Mr. Justice Stuart of Calgary, Alta. An agreement was in eaich case con- 
cluded by the parties to the respective disputes. 

On November 6 an application was received from the employees of the Strathcona 
Coal Company at Strathcona, Alta. The dispute was of a character similar to those 
at Taber. Mr. Geo. S. Montgomery, of Edmonton, was appointed chairman on the 
recommendation of the two members of the board already appointed. Here also an 
agreement was concluded between the parties to the dispute as an outcome of the 
investigation. The chairman of the board in this case made a special acknowledge- 
to the department of. the usefulness of the Act in effecting a settlement. 

On November 16 the department rceeived an application on behalf of the Grand 
Trunk Railway Company of Canada for the establishment of a board to adjust differ- 
ences between the company and its railroad telegraphers. The dispute was of a nature 


similar to that between the Canadian Pacific Railway and its telegraphers, and the ~ 


board established was identical with that which sueceeded in effecting a settlement in 
the case named, consisting of Professor Shortt, chairman, and Messrs. Wallace Nes- 
bitt, K.C., and J. G. O’Donoghue; the chairman was appointed on the recommendation 
of the other members of the board named. There were 300 men concerned. The same 
situation confronted the board as in the case of the C.P.R. telegraphers, a disastrous 
strike being threatened if an agreement were not effected. The board proceeded with 
the investigation immediately, meeting in Montreal and Toronto. An agreement was 
eventually reached between the parties on all points. 

On November 18, an application was received in the department on behalf of the 
Canadian Pacific Railway for the adjustment of differences between the company and 
the carmen employed on its western lines. The number of men affected was stated 
to be 1,215, and the matters of difference were wages and conditions of labour generally. 
A board was duly established, the members being Mr. J. H. McVetty, Vancouver, B.C., 
recommended by the employees concerned ; Mr. A. M. Nanton, Winnipeg, Man., 
recommended by the employing company, and Professor Odlum, Vancouver, B.C., 
recommended by the foregoing members. No formal agreement was in this case con- 
cluded before the board, but the board made certain unanimous findings to the depart- 
ment, and these were subseqeuntly accepted by each party to the dispute and the 
dispute was settled accordingly. . 

Another application from Pioneer Lodge, P.W.A., representing the employees of 
the Cumberland Railway and Coal Company, was received on November 21, being the 
third application received on their behalf. The causes of difference related to (1) 
payment for stone in pillar work, (2) the adoption of a general wage schedule for coal 
cutters and their leaders, (3) the matter of the change in the mode of payment of the 
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mineral gotten from box to tonnage price. The minister proceeded with the estab- 
lishment of the board and Mr. R. B. Murray of Springhill, N.S., was appointed on the 


Donkin, of Halifax, N.S., Deputy Minister of Mines for Nova Scotia, who, under the 
: terms of the Act (See. 8, clause 2), was ‘deemed to be appointed on the recommenda- 
tion’ of the party failing to make the recommendation within the period of five days 
indicated under the Act. His Honour J udge Patterson of New Glasgow, N.S., was, 
on the recommendation of the foregoing members, appointed a third member and 
chairman of the board. The board reported unanimously, and the findings were 
accepted by the men. The company took no action in the matter. There was, however, 
no further cessation of work. 

During December the department received an application from the officers of the 
Cobalt Miners’ Union on behlalf of the employees of the McKinley-Darragh Mining 
Company of Cobalt, Ont., for the establishment of a board to adjust differences 
~ between the company named and its employees, The differences related to a reduction in 


on December 15, the notice regarding the same having been posted on N ovember 15. 

Professor Shortt was selected as chairman and an unanimous report was presented. 
No formal agreement was concluded before the board, but the department was given 
_ to understand that a settlement was effected on the lines recommended by the board 
and no cessation of work occurred. 
An important dispute brought under fhe Act during December was one concerning 
_ the Canadian Northern Railway and the firemen, enginemen and hostlers in its employ 
to the number of 359. This dispute affected the relations of the union to the employ- 
ing company and involved a controversy with the Brotherhood of Locomotive En- 
gineers, which was of long standing, and had proved impossible of settlement between 
the international officers. The board, of which Professor Shortt was chairman, was 
‘fortunate in securing a settlement of the differences, and the chairman received the 
written congratulations of the international officers, 
| On January 9 an application was received relating to a dispute in a silver ming 
| in Cobalt, the company concerned this time being the Temiscaming and Hudson Bay, 
and 50 employees being concerned, <A unanimous finding was made by the board, 
which was accepted by the men but not by the company, no cessation of labour, 
however, occurring. Prof. S. J. MeLean of Toronto, was chairman in this case, 
| Early in J anuary an application was received on behalf of the carmen in the 
employ of the Grand Trunk Railway, numbering 800. The chairman of the board was 
again Professor Shortt, and an agreement between the parties was affected. 
| One of the most important of all the disputes to be brought under the Act during 
the first yea rof its existence was that between the Dominion Coal Company of Dom- 
ition, O.B., and its employees, the latter numbering 7,090. The application reached the 
department on January 29, 1908, The difference related to the removal of an agree- 
ment and there was known to be the gravest danger of a disturbance o findustry so 
Widespread as to involve a great part of the province of Nova Scotia, Both sides 
vent before the board with little hope that good could result. The board was again 
wresided over by Professor Shortt, who, however, was induced to accept the chairman- 
36—54 
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ship only on the urgent request of the Minister of Labour, the Professor’s public 
services in connection with the Act having made severe encroachments on his normal 
duties and his leisure. The principle of the Act triumphed, and a supreme disaster to 
the industries of Nova Scotia was averted by the conclusion of a two years’ agreement. 
The agreement was concluded before the board on March 13, and the report of the 
board was received in the department on March 23. With 7,000 employees and allow- 
ing four to a family, the number of persons directly interested in this dispute was 
98,000, not to speak of these employed in industries dependent on the coal supply and 
the members of the general community supported by the coal industry. 

On January 31, the department received an application for a board to adjust a 
dispute between the Hamilton Street Railway and its employees. The dispute related 
chiefly to the treatment accorded by the company to members of the union in its 
employ, the men alleging discrimination against them. J udge Monck, County Judge 
of Wentworth, was chairman. of the board. In this case the report represented 
a majority only of the board, and favoured generally the attitude of the company, 
while a minority report presented by Mr. J. G. O'Donoghue, the member of the 
board appointed on the nomination of the men, sustained the position of the men. 
Notwithstanding the difference of opinion, there is good reason to believe that the 
effects of the very full investigation before the board and the publicity given the whole 
matter was an improvement of the relations between the company and its men, and 
there was no disturbance to the work. 

A dispute referred under the Act during March, 1908, was one concerning the 
sailors of the Great Lakes and their employers. In this case, the Dominion Marine 
Association, the party named as employer, stood aside at the outset, contending that 
their body could not be properly regarded as an employer within the meaning of the Act, 
and refusing therefore to name a person for appointment to the board. The minister 


duly established the board notwithstanding the objection, and, Professor Shortt being 


chairman, a settlement. was effected of the differences referred for investigation, the 
Dominion Marine Association in the end entering heartily into the spirit of the Act 
and co-operating in the effort to secure an amicable arrangement. 

In February, an application was received from the employers in the case of several 
small coal mines at Woodpecker, Alta., the cases being considered together. Here, 
the board recommended a scale of wages to be paid, though a minority report objected 
to the same, but the mines in the meantime had, through lack of orders, closed down 
prior to the investigation, so that the Act did not strictly apply. 

Towards the end of March applications were received and boards constituted in 
the case of two small coal mines in the province of Saskatchewan, and a further 
application came in from the employees of the QGumberland Railway and Coal Com 
pany. These were under consideration at the end of the financial year. 

This closed the record of a year’s operation of the Act. There had been in all, 
35 disputes referred under the provisions of the Act and in only one case had @ 
cessation of work followed an inquiry before a board. The time occupied in the 
formation of the board and the subsequent inquiry thas frequently been not longer 
than a month from the date of the receipt of the application, and in cases where the 
period has been greater it has usually been by agreement or understanding between 
the parties concerned that no interests would suffer by the extension of the proceed- 
ings over a longer period, or by reason of evidence offered the minister that such 
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delay would be in the interests of conciliation. In comparing the date of receipt of 
application with the date of receipt of report, all of which are duly set forth in the 
tabular statement on the working of the Act accompanying the present report, it must 
be remembered that in a number of cases a formal or informal agreement between the 
parties was effected some days or weeks before the official report concerning the same 
reached the department. 


PENAL CLAUSES OF THE ACT, 


The penal clauses of the Industrial Disputes Investigation Act were invoked 
several times during the year. The first case was that of a copper mine at Van Anda, 
Texada Island, B.C. The men had struck work and the company, under section 56 of 
the Act which forbids men going on strike or employers declaring a lockout until 
after the dispute shall have been referred to a board of conciliation and investigation 
under the Act, proceeded to charge the men with an infringement of the law. The 
proceedings in court developed the fact that there had been much disunderstanding 
on both sides, but especially showed that the men had not intended infringing the 
Act. The magistrate, after hearing some evidence, afforded the disputing parties an 
opportunity of settling the dispute out of court, and the men involved took advantage 
of this opportunity. A mutual spirit of compromise was manifested; the strike was 
immediately called off, and a scale of wages agreed upon satisfactory to both parties. 

Proceedings under the Act were instituted also at Cobalt against a miner who 
was alleged to have infringed section 60, ‘any person who incites, encourages or aids,’ 
&e. The defendant, who was president of the local branch of the union, was convicted 
before the Police Magistrate at Cobalt, and sentenced to a fine of $500 and costs, or 
six months imprisonment. The case was appealed to the Superior Court of Ontario, 
and the sentence was amended to a fine of $500 and costs, or three months imprison- 
ment. The defendant was not, however, subsequently called upon to undergo sentence. 

A conviction was entered under the Act, also, in the case of a charge against the 
Galbraith Coal Company to the effect that it had closed down during an investigation 
before a board. In this case the employing company was, under section 67, fined $200. 
Here, also, an appeal was entered, a decision with regard to which had not been given 
at the close of the fiscal year.* 

A full list of the various decisions under the Act in these cases is printed else- 
where in the present report. | 


RETURN OF PROCEEDINGS UNDER THE ACT. 


On Thursday, February 27, a return was laid on the table of the House of Com- 
mons by the Honourable the Minister of Labour, giving information respecting the 
operation of the Industrial Disputes Investigation Act, 1907, from the date of its 
enactment. The return was called for by an Order of the House dated December 12, 
In response to a motion by Mr. Ralph Smith, M.P. The order called for a return 
showing :— * 

1. The number of disputes dealt with under the Industrial Disputes Investigation 
Act, 1907, to the ist of December, 1907. 

2. The dates at which the several applications for the operation of the Act have 
been received. 


*Later in the year the conviction was sustained in the Supreme Court of Alberta. 
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. Names of the parties concerned in the several disputes. 
. Name of the party making the application. 
. Locality of dispute. 
Number of persons affected. 
. Nature of dispute. 
_ Names of members of Board of Conciliation and Investigation where same has 
been established. 
9. Date on which board was established. 
10. Date of sittings of board. 
11. Result of the reference of the dispute under Act. 


The return was made on February 26, the information being brought down to 
February 15. The return is published herewith, the information being, however, 
brought down to the close of the financial year. 


Cont KR 


INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907, 


STATEMENT OF PROCEEDINGS UNDER THE ACT DURING THE FINANCIAL YEAR 
ENDING MARCH 31, 1907. 


———— 


Application concerning 
be Bp «. disputes in industries ae 
Application concerning disputes in Mines and public utilities. other sae mines andes 
and public 
utilities ; Act 
34 1 35 
Disputes referred by 
Concerning Transport- consent of parties 
Concerning Mines and Smelters. ation and concerned under 
Communication. sec. 63 of 
I.D.I. Act 1907. 
22 12 uy 35 
Coal Metalliferous | Rail- Ship- | Street 
Mines. Mines. ways- | ping. Rys. 
18, 4 8t 3 1 


| cee ce ee | SS TT 


Strikes averted 
or ended ..... 16? 3 8 3 1 1 32 
Strikes not 
averted or 
ended ay 1tt+ 0 0 0 0 0 li 


— 


*In the case of three of these applications the disputes were settled before a Board had been con- 
stituted. 
vim+'The Boards were distributed among the various classes of railway employees as follows : Locomotive 


Engineers, 1; Machipists, 1; Carmen, 2; Firemen and Engineers, 1; Freight handlers, 1; Telegraph 


operators, 2. 

_ **'There were still pending at the close of the financial year, six applications for investigations, Viz. $ 
4 in case of coal mining disputes ; 1 in the case of shipping ; and 1 in the case of street railways. 

++ Only one strike occurred in cases where a dispute had been referred to a Board, but in this instauce 

a second Board established to investigate other differences between the same parties was in session when 
the strike was declared. In another case where proceedings for a Board were discontinued, the aversion of 
a strike is not connted, These two cases account for the difference of two between the figures in the 
column and the figures at the head of the column. 
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COMMUNICATIONS, &¢., CONCERNING ACT. . 


Newspaper articles, public references, interviews, &c., relating to the administra- 
tion of the principle of the Act have been carefully clipped and filed for purposes of 


reference. Of the numerous communications received in the department containing 


suggestions or comments on the measure of an informative or useful character, it has — 


been thought well to present some examples in the annual report. 


Montreal Board of Trade. 


The following letter from the Secretary of the Board of ‘Trade of Montreal was 
received by the minister :— 


Tre MontreaL Boarp of TRADE, 
Monrreat, April 10, 1907. 
Honourable RopotpHE LEMIEUX, ; 
Minister of Labour, 
Ottawa. 


Sir,—I have ‘the honour to inform you that at to-day’s meeting of the council 
of this board I was instructed to convey to you its congratulations upon the 
success which has so early attended the passage of the legislation introduced by 


you at this session of parliament for the prevention and settlement of strikes and 


lockouts in mines and industries connected with public utilities. 
T have the honour to be, sir, 
Your obedient servant, 
(Sed.) GEO. HADRILL, 
Secretary. 


From a Former Member of a Board. 


The following letter from Mr. J. G. O’Donoghue of Toronto, was received by the 
minister. Mr. O’Donoghue at the date of his letter had acted as a member of the 
Board of Conciliation and Investigation established to adjust differences between the 
Grand Trunk Railway Company and its machinists. Mr. O’Donoghue subsequently 
acted as a member of numerous boards, having been in each case appointed on the 
nomination of the employees concerned. 


Toronto, Ont., May 21, 1907 
Honourable RopotpHr LEeMIEux, 
Minister of Labour, 
Ottawa. 

Dear Mr. Lemirux,—The inclosed article, which I have clipped from the 
Hamilton Herald of May 2 past, may be of interest to you. I sent it to a work- 
ing who asked my view of the Trades Dispute Investigation Act, 1907. I may say 
that, so far as I have been able to gather, the leaders of labour heartily endorse the 
Act. It received a very severe test in the recent machinists’ and Grand Trunk 
Railway Company investigation, but no happier result could have been attained 
than that which followed the operation of the Act in that case. All parties con- 
cerned expressed their satisfaction with the Act, and the representative of the 
men expressed his pleasure and pride that ‘the machinists were the first to take 
advantage of the Act. Mr. Charles M. Hays, the general manager of the Grand 
Trunk Railway, stated that so successful had been the conference it emphasized 
what had long been his view, namely, that if parties would face each other and 
discuss their differences, there would be fewer strikes and fewer lockouts. 


Faithfully yours, 
(Sed.) J. G. DONOGHUE. 
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a comprehensive statement of Mr. 
O’Donoghue’s views concerning the Act.) 


Proceedings of Trades and Labour Congress. 


The following resolution is an extract from the report of the executive committee 


of the Trades and Labour Congress as presented at the annual convention of that 


| (The article mentioned in the letter was 
body held at Winnipeg, Man., in September, 1907 :-— 


. 
the principle of the bill. Organized labour 
| its demands if the consideration of them can 
to strike, but assured the fair hearing of the 
nothing to do but to give our support to it. 

fact that jin every great industrial struggle 


demands of the workers, there was 
Nor is organized labour blind to the 


the public have a large interest as 
well in the result as in the means adopted to reach that result, The least the 


| 

public are entitled to is a knowledge of the merits of the dispute. This knowledge 
was given to them under the proposal outlined in the bill. 
| 
| 
: 
| 


Your executive believe it will be a happ 
be settled by the parties meeting together in 
| to discuss their differences. Our great difficul 

not get a hearing. The Act has been tested 
and the Grand Trunk Railway Company, 


* x 


| The following resolution was passed by the Trades and Labour Congress 
assembled in convention :— 


Whereas organized labour has from time 
of strikes, except as a last resort in industrial disputes, 


reason of the justice of its claims, and the desire to be fair, be it resolved that 
this Trades and Labour Congress of Canada hereby express its approval of the 
Principle of the Lemieux Bill as being in consonance with the oft expressed 
attitude of organized labour in favour of investigation and conciliation, 
- * * * * *% + 


From an American Observer. 


The following is an extract from a letter received in the department from Mr. 
A. M. Houston, Grand Secretary and Treasurer of the Order of Railroad Train 
Despatchers of America, Deg Moines, Iowa, dated June 30, 1907 :— 


We, of the States watch your Dis 
in hearty accord therewith, and are 
value to the labourer, as well as the 

For years we have tried to have o 
an Act, but it was not the proper ti 


before our representatives, 
36—63 


putes Act with great pleasure and we are 
confident that it will prove of inestimable 
employer. 

ur law-making body, the congress, pass such 
me, or else we failed in getting it properly 
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While you may not know it, nevertheless the wage-earners of the States, 
practically to a man, are averse to strikes; they will abide by most anything 
rather than resort to a strike, but it is our only defence. 


Principles of the Measure Discussed. 


The following letter from Mr. Duncan McCormick, K.C., of Montreal, was” 


received by the minister. Mr. McOormick acted as a member of the Board of Con- 
ciliation and Investigation established to adjust differences between the Montreal 
Cotton Company and its employees during the month of September, 1907, having been 
appointed to the board on the recommendation of the company. This dispute, it will 
be remembered, related to a class of industries not coming expressly within the opera- 
tion of the Act, and included under its provisions only by virtue of the consent -of 
both parties concerned. The result of the inquiry before the board was the conclusion 


of an agreement on all points of difference. 


Alliance Buipina, 107 Gr, JAMES STREET, 
‘ Monrreat, October 17, 1907. 


Dear Sir,—The dispute between the Montreal Cotton Gompany and their 
employees having been successfully terminated by means of the legislative medium 
placed at public disposal by the Parliamentary Act, with which your name is now 
so intimately associated, it may possibly interest you to know to what extent I 
was personally impressed, in a general way, as 2 member of the Board of Conci- 
liation and Investigation with the working and practicability of the said instru- 
ment. 

Speaking briefly, and without entering imto any technicality or detail, the 
most valuable feature of the scheme, to my mind, is the spirit of fairness and of 
reasonableness to both parties in which it has been conceived. 

‘Freedom with order, and unalterable respect for law along with indelible 
respect for individual right,’ is, as Mr. John Morley writes in his essay ‘On 
Compromise,’ of the very essence of ideal justice in a state where the controlling 
power 1s democratic. And as he further remarks in the same connection, ‘ the 
right of thinking freely and acting independently, of using our minds without 
excessive awe of authority, ‘3s now a finally accepted principle, in some sense oF 
other, with every school of thought that has the smallest chance of commanding 
the future.’ 

Some such train of thought must seemingly have inspired the conception of 
‘The Industrial Disputes Investigation Act,’ and the striking success of the 
principle, so far, in the realm of utility, is a significant tribute to ‘the wisdom 
and insight of this distinguished thinker and statesman. 

Without any hard and fast code of judicial procedure, the Act provides a 


platform for broad and unfettered discussion, where each party feels a freedom 


of individuality that, in itself, tends to conciliation, and to the creation of 4 


mental atmosphere that inevitably makes for good will and mutual understanding. 


Strange as at first sight, it may appear, the very elasticity of the arrangement. 
is, in my opinion, the secret and warranty of its success. 


Tn the hands of men temperamentally fitted to adjust disputes, the absence 


of any arbitrary element in the process of settlement without doubt works out 
suecessfully in the direction of amicable agreement. : 


Tn conclusion, I have no hesitation in stating my belief that whatever slight 
modification in detail may become necessary, the measure as a whole, is one that 


will prove effective and well adapted to the elimination of friction between capital 
and labour in the future sndustrial development of the country. 
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Complimenting you on the authorship of such a beneficent piece of legislation. 
[ am, yours sincerely, 
(Sgd.) DUNCAN McCORMICK. 
Hon. RopotpHe Lemieux, 
Minister of Labour, 
Ottawa. 


A Workman’s View. 


The following letter was received in the department from Mr. E. Rogers, Ottawa, 
Chairman of the Joint Board of Carmen, to the Department of Labour. Mr. Rogers 
was an applicant for a Board of Conciliation and Investigation established in J anuary, 
1908, to adjust differences between the Grand Trunk Railway Company and its carmen. 
The result of the inquiry before the board was the conclusion of an agreement on all 
points of difference. 


160 CamBripce St., Orrawa, Onv. 

February 28, 1908. 
Dear Sir,—In answer to your inquiry in regard to the Act I believe from past 
experience as chairman of the local board that the Act brings about reasonable 
consideration between the company and employees, that the employees otherwise 
could not reach such unity between companies and employees, and I further 
believe that a more complete and substantial decision could be brought about by 
five men in place of three—two chosen by the company and two chosen by the 

employees, and the chairman by the board of the four, as now by the two. 

Hoping this may benefit the Act, of which I am in favour. 
Yours truly, 
EK. ROGERS, 
(ISD Ore As 


Opinion from a Western Labour Leader. 


The following letter was received by the Minister from Mr. F. H. Sherman, 
President of District No. 18, United Mine Workers of America, the district including 
the bulk of the coal mines of Alberta and eastern British Columbia. Mr. Sherman 
had been a member of various boards, being in each case appointed on the recom- 
mendation of the employees and is a leading figure among the workingmen of 
western Canada. 2 

Minor, near Taper, Atta, Dec. 16, 1907. 


The Hon. the Minister of Labour, 
Ottawa. 


Dear Sir,—I am pleased to report to your department the satisfactory settle- 
ment of the disputes between the Canada West Coal Company, the Domestic 
Coal Company, and the Duggan Huntrods & Co., of Taber, Alta. This result is 
due to the Boards of Conciliation and Investigation appointed by you under the 
Industrial Disputes Investigation Act, 1907. Agreements were signed by the 
respective parties on December 6 and 7. These agreements give the workmen 
improved conditions of employment and increases of wages varying from Sages 
173 per cent. I am convinced that the operation of the Industrial Disputes 
Investigation Act coupled with the tact of His Honour Judge Stuart of Calgary, 
as chairman of the several boards, averted a serious strike. The operation of 
this Act exerts a wise restraint upon both parties to a dispute and enables both 
parties to reflect upon the situation. For your information I beg to submit my 
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opinion as to what should be done to make the Act more effective. (Here follows 
an outline of proposed amendments to the ek). eee 

I leave for Strathcona to-night and hope, with the assistance ‘of the board, 
to be able to effect a satisfactory settlement. 


With best wishes, 
TI remain, yours respectfully, 


(Sed.) F. H. SHERMAN, 
Pres. District No. 18, U.M.W. of A. 


Opinions from former Chairmen of Boards. 


Following is the conclusion of a letter received in the department from Mr. 
George S. Montgomery, Edmonton, Alta., to the minister. Mr. Montgomery acted as 
chairman of the Board of Conciliation and Investigation established to adjust differ- 
ences between the Alberta Coal Mining Company and its employees, established in 
December, 1907. Mr. Montgomery was appointed on the joint recommendation of the 
members of the board previously appointed. As the letter intimates, the result of the 
inquiry before the board was the conclusion of an agreement on all points of difference. 


ALBERTA Coan Minine Co., Lrp. 
Epmonton, AutTa., Dec. 23, 1907. 


% % % * Whilst the board was not called upon to investigate fully the 
matters between these parties there is no question but that the mere fact of the 
board having been appointed by the government, and being in sssion, had the 


effect of bringing about a reconciliation and a compromise between these parties. 
It is the unanimous opinion of the board that the law is successful. 


Following is an extract from a letter to the minister from Professor Odlum, of 
Vancouver, B.C. Professor Odlum acted as chairman of the Board of Conciliation 
and Investigation established in November, 1907, to adjust a dispute between the 
Canadian Pacific Railway and the carmen employed on its western lines. Professor 
Odlum was appointed on the joint recommendation of the two members of the board 
first appointed. The result of the inquiry before the board was the conclusion of an 


agreement in all points of difference. 
3 ; April 22, 1908. 

* % %* For many years I had studied the labour problems in New Zealand, 

the Australias, and many other lands. The result was that I was forced to the 


conclusion that Canada should enter upon a definite and fearless course of similar . 


legislation. To this end, both through the press and on the platform for years 
T advocated and urged such a plan of action, not only for the sake of labour and 
capital, but for the good of the public. And when the present Act was passed, 
under which our board took evidence and adjudicated between the two contending 
parties, I was delighted, because I clearly perceived the Act to be wise, compre- 
hensive and impartial. 

T consider the Lemieux Act, as it is popularly called, to be the foundation 
upon which a permanent system of legislation can be founded. Most of the 
adverse criticisms have been of a factious political nature, or have come from 
extreme men of both elements, the very people the Act is intended to bring into 
closer relations. Apart from a little elaboration and modification to suit the 
particular outcome of the several tests to which the Act has been applied, I con- 


sider it one of the most workable of the many Acts which I have examined ; and 


its whole purport and scope are manifestly impartial. 


ES SSeS tact “ 


ae ae 
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Iil.—THE CONCILIATION AND LABOUR ACT. 


The intervention of the Department of Labour under the Conciliation and Labour 
Act was requested in one instance during the year covered by the report, in the case, 
namely, of a strike of the employees at the Richelieu Woollen Mills, at Chambly 
Canton, Que., in the month of April, where a settlement was effected. The existence 
on the statutes of the Industrial Disputes Investigation Act, 1907, and the influence 
and operation of that measure throughout the year no doubt explains in part why the 
provisions of the earlier legislation were not more frequently involved: In the ease 
of the strike at Chambly Canton, Que., the Industrial Disputes Investigation Act had 
been in existence but a few days, and the employees being familiar with the machinery 
under the older Act requested the intervention of the department under its provisions. 

The new Act, which is dealt with in a previous chapter of the present report, 
applies directly, it will be remembered, only to mines and public utility industries, 
though both parties to a dispute in any other industry may agree to refer their differ- 
ences under its provisions. With one exception, the strikes or lockouts of the year 
resulted from disputes which had not been referred for settlement in this way. Had 
the parties to these various disputes seen fit to avail themselves of the machinery of 
either the new Act or the older conciliation and labour measure, there can be be little 
doubt that satisfactory agreements could have been effected in a large majority of 
Cases, as they were effected in all but one of the cases coming under the Industrial 
Disputes Investigation Act. 

It was explained in the last annual report that in the revision of the statutes in 
1906, the Conciliation Act of 1900 and the Railway Labour Disputes Act of 1903 had 
been amalgamated under the title of the Conciliation and Labour Act. It will there- 
fore be proper to refer here to any dispute during the year which would have been 
originally included in a discussion of the Railway Labour Disputes Act. Fortunately, 
there were no strikes or lockouts during the year in any leading branch of railway 
industry, though there were not less than eight disputes referred for investigation 
under the terms of the Industrial Disputes Investigation Act, including railway 
telegraphers, carmen, locomotive engineers, machinists and freight handlers. In the 
case of the freight handlers, a strike of a few days’ duration preceded the reference 
under the Act and this was the only strike or lockout during the year in any branch of 
railway work. The freight handlers were those employed at Halifax by the Inter- 
colonial Railway of Canada. The terms of the Industrial Disputes Investigation Act 
Provide that in the case of railway disputes the dispute ‘may be referred for the pur- | 
pose of conciliation and investigation under the provisions concerning railway disputes 
in the Conciliation and Labour Act.’ This provision was inserted because of repre- 
Sentations from representatives of a number of railway employees to the effect that the 
machinery of the former Act was more convenient and expeditious, though it was 
not admitted that this was actually the case. The freight handlers’ dispute was referred 
accordingly under the provisions indicated of the Conciliation and Labour Act. In 
the case of each of the remaining disputes in which railway employees were concerned: 
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the reference was under the terms of the new Act. In all the cases referred, satisfac-— 


tory settlements were effected, reports of which will be found in the portion of the 
report devoted to the Industrial Disputes Investigation Act. 

Excepting all reference to disputes referred under the Industrial Disputes Investi- 
gation Act, the friendly intervention of the Department of Labour had at the close 
of the fiscal year 1906-7, been requested on 49, occasions since the passing of the 
Conciliation Act in July, 1900. The number does not, of course, include an important 
settlement effected during the year in the case of a strike of textile workers at Valley- 
field, Que., where the dispute was referred under the terms of the Industrial Disputes 
Investigation Act, though the good offices of the department had been requested and 
given in explaining the Act and generally promoting the arrangement. The following 
summary indicates by years the number of interventions under the Conciliation Act 
from the time of its enactment in 1900 :— 


AOS EA ge ees tas Sty wae meteor atm ae ge Jeg an aan ae Sioa Ro 
AGOARD Mec uig cog taik Sete ee elie are Fe haartes Beate Bees en eine 
VOOR GF Oe SO ee oe eee aise ah ies ee eee oe 

LOOG=T ac, ee RE io Ree ete 
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The following is a statement of the circumstances attending the intervention of 


the department in the case of the Richelieu Woollen Mills. 


SETTLEMENT OF STRIKE AT RICHELIEU WOOLLEN MILLS UNDER THE CONCILIATION ACT. 


A majority of the employees of the woollen mills of S. T. Willett, of Chambly 
Canton, Que., known as the Richelieu Mills, went out on strike on Monday, April 1. 
Next day the following telegram was received by the Minister of Labour from Mr. L. 
A. Girard, Grand Secretary of the Federation of Textile Workers of Canada :— 


(Translation.) 

The employees of the Willett Manufactory, Chambly Canton, ceased work to- 
day. Situation serious. Employees ask intervention or arbitration by the govern- 
ment. 


A letter dated March 29, received on Monday, April 1, by the minister from Mr. 


Girard stated that a branch of the organization of Textile Workers of Canada had 
recently been established at Chambly Canton, that one of the employees, who had been 


23 years in the employ of the firm, had been elected president of the local branch of 
the union and had been dismissed from its employ by the firm, and that, as a conse- 
quence, the employees had determined to ask for the reinstatement of this employee, 


in default of which a strike would be declared. Mr. Girard further stated that he had 


gone to Chambly Canton on March 23 and had written Mr. Willett under date of 
March 23, asking a short interview, but that no reply had been received during the 
two days that followed. He had, nevertheless, done his utmost to allay the friction 
arising out of the situation, and the dismissed employee, in the interests of peace, 


} 
ft 


REPORT OF THE DEPUTY MINISTER OF LABOUR 89 
SESSIONAL PAPER No. 36 


had, he stated, sought work elsewhere. The employees had continued at work and 
remained well disposed. Mr. Girard further stated that on Wednesday, March 2.4 
widow who had been in the employ of the firm for six years, was dismissed because 
she had accepted a place in the Committee of Management of the Local Union. Mr. 
Girard added that the population of Chambly Canton was somewhat excited, and that 
a meeting would be held on the evening of Saturday March 30, to discuss the situa- 
tion, and asked the aid of the department in securing an adjustment of the dispute. 

Before, however, the department could take any steps in the matter, the telegram 
referred to above had been recived, announcing that the employees had ceased work 
and asking the intervention of the department. 


Intervention of the Department. 


In reply the Minister of Labour sent the following dispatch to Mr. Girard :— 


( Translation.) 


I have received your letter and your telegram. I am instructing Mr. Du- 
Breuil of this department to prepare a detailed report on the situation. He wil] 
leave Ottawa to-morrow morning and will be in Chambly to-morrow evening. 


On April 8, the minister sent the following communication to Mr. S. T. Willett 
and a similar communication to Mr. Girard :— 


Dear Sir,—The employees of your manufactory, who have recently left their 
employment owing to some difficulties with their employers, have requested tha 
intervention of the government in these difficulties. In compliance with their 
request I have directed Mr. Victor DuBreuil, one of the officers of the Department 
of Labour, to proceed at once to ‘Chambly Canton, confer with the parties and 
report at once on the circumstances. 

It is possible that while in Chambly Canton, Mr. DuBreuil may be of some 
assistance in enabling the parties to effect an amicable settlement of the differ- 
ences between them. Should you feel that Mr. DuBreuil can be of service in 
this regard I am sure that he will be only too pleased to do what he can in the 
matter. 

Yours faithfully, 


(Signed) RODOLPHE LEMIEUX. 
| - Minister of Labour 
S. T. Wiierr, Esq., 
Manufacturer, 
Chambly Canton, Que. 

Mr. DuBreuil reached Chambly Canton on the evening of April 3, and on prof- 
fering the good offices of the Department of Labour, found both parties to the pending 
dispute willing that he should lend the same to effect a settlement by conciliation. Mr. 
DuBreuil presented to the firm the statement of grievances which had been prepared - 
by the employees, but the firm declined to consider any increase in wages. 

There was no stipulation as to a change in the hours of labour in the factory, 
which are similar to those of like concerns in the province of Quebec, viz.: from 6.45 
a.m. to 12 noon and 12.30 to 6 p.m. on Monday, Tuesday, Wednesday, Thursday and 
Friday, and from 6.45 a.m. to 1 p.m. on Saturday, a total of 60 hours per week. Upon 
Mr. DuBreuil’s representations, however, the firm agreed to take back the woman who 
had been dismissed, and the president of the Local Union, whose dismissal had been 
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the first occasion of the existing friction, having announced that he did not desire to 
return to the employment of the firm, these two items in the list of grievances disap- 
peared. It may be added that Mr. Willett, in conversation with the representative of 
the department, stated that certain repairs and improvements required on the premises, 
which were also the subject of grievance, were being properly carried out. Mr. Du- 
Breuil endeavoured to effect a settlement on the basis of referring the question of 
wages to arbitration, but Mr. Willett was unwilling to consent to this. The employees, 
nevertheless, promised on Saturday, April 6, to return to work on the following Monday 
morning, though when this promise was made, they appear to have been under the 
misapprehension that the question of wages was to be referred to arbitration. 


Settlement Negotiations. 


In view of the protracted character of the negotiations, it was decided to send 
a second representative of the department to Chambly to assist in the work of concilia- 
tion, and the secretary of the department, Mr. F. A. Acland, left Ottawa for Chambly 
on Sunday afternoon, April 7, reaching the town on Monday, April 8. 

Tn accordance with the understanding reached on Saturday, the employees had 
gone in a body to work on Monday morning, April 8, at 6.45 o’clock. There were 
at this time 86 employees on strike, male and female, while from 50 to 60 were still 
working regularly in the mill. The superintendent was willing to receive back to their 
former positions all but four of the former employees. It was stated that the places 
of these employees had been filled by others during the suspension of work, and that it 
was not possible to restore them, for the present at least, to their former positions or 
to give them any work. Hereupon, the whole of the employees formerly on strike, 
with the exception of two individuals, again ceased work, and the strike was renewed. 

The officers of the department continued the work of conciliation, meeting the 


committee of the strikers during the morning and obtaining from them the following 


statement of their willingness to return to work, pending arbitration on the question 
of wages, all other points in the list of grievances having been either settled or waived: 


(Translation.) 

We, the undersigned members of the committee of employees of the S. T. 
Willett Manufactory, now on strike, undertake to submit our demands to a Board 
of Arbitration appointed as follows :— 

One arbitrator to be named by the firm and one by ourselves and these two to 
select a third to complete the board, whose decision shall be final 

We undertake to return to work pending the decision of the arbitrators, and 
we promise to do nothing to interfere with the regular operation of the factory. 
Further, we will abide, without restriction, by the decision rendered by the 
arbitrators. 

For the committee 
WH THES tee tre oe cree eel al co ate Nate iaa aycanes Ma eemncer ira untae 


Mr. Acland, the secretary of the department, waited upon Mr. Willett with the 
proposition of the committee of the striking employees, but was unable to secure Mr. 
Willett’s consent to submit the question of wages to arbitration. Mr. Willett claimed 
that his mill had been operating without any profit for three years past, and that it was 


a 
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quite impossible to make any promise of increased wages. The schedule which had 
been placed before him he pointed out, in many cases asked an advance of 50 per cent 
and even more, on the wages at present paid. The mill had been in operation for over 
60 years, and this was the first occasion, he stated, in which there had been any trouble 
between the firm and its employees. Mr. Willett attributed the cause of the dispute 
to the introduction of unionism among the employees. 

That there might be no doubt as to the precise position of the firm with regard to 
the question of arbitrating the demands for increased wages, the secretary of the 
department addressed the following letter to Mr. Willett on this point,, viz. -—— 


CHAMBLY Canton, Qug., April 8, 1907. 


GENTLEMEN,—I have been instructed by the Honourable the Minister of 
Labour to report to him concerning the dispute at present existing between your 
firm and a number of its employees, in consequence of which certain of the latter 
are at the present time on strike, and to offer the good offices of the Department 
of Labour in connection with the same. 

Your firm on the one hand and the employees on the other, have expressed 
their willingness to accept the offices of the department and in pursuance of my 
instructions from the minister to endeavour in such a case to procure a better 
understanding between the disputing parties, I have the honour to inclose to you 
a copy of an undertaking on the part of the employees now on strike to submit 
the matter in dispute to a board of arbitration to be selected as therein set forth, 
the employees further undertaking, in the event of your firm agreeing to refer 
such dispute to arbitration, to return to work immediately and to abide without 
restriction by the terms of the award of the arbitrators. 

Will you kindly inform me at your earliest convenience whether you are will- 
ing to have the dispute in question referred to arbitration as herein proposed : 
or, if you are unable to accede to this proposition, will you kindly make any 
suggestion which would in your opinion facilitate a settlement of the dispute. 


I am, gentlemen, 
Your obedient servant, 


F; A. ACLAND, 
Secretary Department of Labour. 


To this communication the following reply was received from Mr. Willett, viz:— 


RICHELIEU WooLLEN MILs, 
CuaMBLY Canton, Quz., April 9, 1907. 
F. A. Actanp, Esq., 
Secretary Department of Labour. 


Dear Sir,—I am in receipt of your letter of the 8th inst., and regret that I 
cannot see any way to changing my views as explained to you yesterday. 


Yours respectfully, 
Sov Wa ee 


Mr. Wilfrid Paquette, General President of the Federation of Textile Workers 
of Canada, came to Chambly from Montreal on Monday evening of April 8, and 
Speeches were delivered by him and General Secretary Girard and others, at a mass 
meeting of the employees held on that evening in the town hall. The officers of the 
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department also spoke, explaining the situation of affairs, On Tuesday at noon, Mr. 
Acland again waited upon Mr. Willett, and took up the matter of the firm restoring 
to their former positions the four employees whose places were on Monday morning 
stated to have been filled, leaving in abeyance the question of wages for the present. 
As a result of this interview, the company agreed that three of the four employees 
in question should be restored to their positions on the following Monday. The fourth 
employee, it was stated, was not a regular mill hand, but a teamster who had been given 
work in the mill a few months ago, and who would no doubt be engaged in his occu- 
pation on the opening of the canal. With regard to this particular employee, it was 
promised that he should be given work in their factory as soon as a suitable place 
could be found for him, should he desire it. The firm also promised that there should 
be no discrimination against any of the employees who had been on strike, in the 


event of their returning to work, but represented that it would be improper for the | 


employees to continue to wear strike badges after the strike had been settled, and 
particularly to wear such badges in the precincts of the factory. The firm asked that 
it should be understood that unionism should not be discussed by members of the 
union on the premises of the firm. . 


With regard to the question of wages, Messrs. Willett would not undertake to — 


change their attitude as previously expressed, but pointed out that any individual in 


their employ was always free to prefer to the foreman of his department a request for 


increased wages. 
Another meeting of the striking employees was called for the evening of Tuesday, 
and the officers of the department explained the result of their interview with the firm 
and outlined a basis of settlement which seemed most expedient in view of all cireum- 
stances. They subsequently withdrew and awaited the decision of the meeting. At 


11 o’clock word was received that the employees would return to work on the following — 


morning, and the secretary of the department waited upon Mr. S. T. Willett at 11.30 


p.m. at his house and informed him to that effect. On the morning of Wednesday, | 
April 10, the whole of the employees, with the one exception named, returned to work 


and were restored to their former positions. Later in the day it was agreed by the 
firm that the services of the special detective officers who had been engaged to care 
for the premises of the firm during the strike should be immediately dispensed with, 
it appearing that they were no longer necessary and that their presence might have an 
irritating effect upon the employees should it be continued longer than was unavoid- 
able. The detectives left the town by the afternoon train. 

j 30n the morning of April 10 the Minister of Labour received the following tele- 
gram from Mr. Girard, Secretary of the Federation of Textile Workers :— 


(Translation.) 
Strike at Chambly Canton terminated to satisfaction of both parties. Work- 
men return you sincere thanks for your assistance and sympathy. 
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IV.—ORIENTAL IMMIGRATION.—A. NATURE AND EXTENT OF DIS- 
TURBANCE AT VANCOUVER IN SEPTEMBER, 1907. 


During the year under review the question of Oriental immigration was somewhat 
abruptly forced on the attention of the people of Canada, and the Department of 
Labour was called upon to undertake in consequence a number of important missions 
and inquiries. 

It will be remembered:that prior to the past year the only portion of the population 
of the Orient concerning which the Dominion had any express regulations other than 
those applying to immigrants generally was that of China, in which case a tax of 
$500 per head had been levied since 1904 and of $100 per head since 1900, although in 
the case of Japan also, it had been understood by Canada in 1900, that the Japanese 
authorities would from that date prevent the emigration to Canada reaching a figure 
of importance; and as a matter of fact, Japanese immigration to Canada during the 

ew years following 1900 was of comparatively trifling extent. In the case of India, 
the third great division of the Oriental world, there had been prior to 1907, little or 
no immigration, and no reason for special regulations of any kind had existed. 

The effect of the new migratory movement on the part of the Oriental races, which 
has attracted unusual attention during the last few years, was first felt on this con- 
tinent on the Pacific coast on either side of the boundary line. The milder climate of 
these regions has always tempted the Oriental immigrant to confine his wanderings 
largely to the states or provinces washed by the western ocean. At the close of the 
Russo-Japanese war a sudden increase of immigration to the United States, and a 
demand on the part of the Japanese residents of California for equality of treatment 
with Americans as to the education of their children, stimulated public interest, con- 
verting it even, in some instances, into anxiety, and caused prolonged and elaborate 
negotiations between the governments of the two countries. With regard to the atti- 
tude of the United States respecting the immigration of other Oriental races, it may 


be pointed out that Chinese immigration to the United States was prohibited, while a — 


considerable number of Hindus-had lately found their way across the Pacific to the 
American seaboard states. 

The influence of the migratory movement was felt also in Canada. In our own 
ease the burden of the immigration had to be borne by the province of British 
Columbia. What this means will be better realised by contrasting the almost fabu- 
lously huge population of the Orient with the thin line of white men representing 


Christian civilization on the Pacific coast of Canada. In the Orient are eight hundred — 


millions of people; in British Columbia are two hundred thousand, with already 
nearly as many Orientals ‘as whites among the adults, most of the latter consisting 
of Chinese who came into the country before the increase of the head tax. 
_Turning to the actual figures of the Oriental immigration for the last few years, 
it is found that the total Japanese population of Canada in 1901 was 4,674, practically 
all of which was in British Columbia. By the beginning of 1907, the Japanese were 
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estimated to have increased to 7,500. During 1907 the immigration greatly increased, 
and for the ten months ending with October, totalled 4,429, exclusive of those who went 
_ through 'a Canadian port to the United States; of this number, however, it was subse- 
quently found that considerably more than one-half came from Hawaii and not from 
- Japan. 

The figures in the case of the Hindus are less remarkable, until it is remembered 
that immigration to Canada from India was practically an unknown quantity until 
the year 1906. During the fiscal year ending June 30, 1906, 387 persons had emigrated 
to Canada from India, as against 45 for the preceding year. In the following year 
the figures ‘assumed the greatly larger proportion of 2,124, and continued at a slightly 
larger rate during 1907-8. 

The $500 head tax of 1904 kept immigration from China to a nominal figure for 
several years, the total number paying the tax from January 1, 1904, when the tax 
came into operation, until June 30, 1907, being 121. During the year following, 
however, these figures increased to a remarkable degree and for the nine months ending 
March 31, 1908, the immigration reached the relatively large figure of 1,482. There 
was an equally notable increase in the figures of immigrants coming from Japan, 
and, for the first time, representatives of the people of the East Indies were conspicu- 
ous figures on the streets of the cities and towns of British Columbia. The number of 
newcomers from these countries, though insignificant compared with the teeming 
populations of the Eastern world, was relatively large, and it is not perhaps surprising 
that a situation developed which may not unfairly be described as ‘ panicky,’ 


THE DISTURBANCE AT VANCOUVER, B.C. 


The inter-racial friction came to a head first in the United States, about the 
beginning of September when at the city of Bellingham in the State of Washington, 
not far from the Canadian border, there occurred an outbreak against Hindu labourers, 
who had been beaten and driven out of the city. The agitation and excitement ‘arising 
out of the incident across the border, being accentuated by the then still increasing 
Oriental immigration into British Columbia, led to a serious disturbance in the city 
of Vancouver on September 7 and the few days immediately following, in the course 
of which the Japanese and Chinese residents of that city sustained serious damages 
to their property and business interests. Telegrams relating to the disturbance and 
to the underlying cause were immediately interchanged between the Prime Minister 
of Canada and the mayor of Vancouver, while formal expressions of regret were 
telegraphed from the premier to the British Ambassador at Tokyo; also Mr. W. D. 
Scott, Superintendent of Immigration, was dispatched by the Dominion government 
to inquire into the whole situation. 

The Trades and Labour Congress of Canada, being in session at the time at Win- 
nipeg, telegraphed to the Prime Minister a resolution expressing the views of the 
congress on the subject of Oriental immigration and urging that immediate steps 
Should be taken to restrict J apanese Immigration to a nominal figure, to which Sir 
Wilfrid Laurier replied deprecating precipitate action but promising a careful inquiry 
into the whole matter. 
= In the meantime, numerous claims were presented to the Dominion government 
on behalf of the Japanese and Chinese residents of Vancouver on account of damages 
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and losses sustained by reason of the disturbance of September 7, and on October 12, 
Mr. W. L. Mackenzie King, C.M.G., Deputy Minister of Labour, was by order in 
council appointed a commissioner to conduct an inquiry into the losses sustained by 
the Japanese population. The inquiry was proceeded with immediately and resulted 
in the adjustment and settlement of the various claims presented to the commission 
at the figure of $9,036. 


THE MINISTER’S MISSION TO JAPAN. 


A further important step was taken on September 13, when the Honourable 
Rodolphe Lemieux, Minister of Labour, was appointed a special envoy to Japan to 
discuss with the Japanese authorities the question of emigration from Japan to 
Canada, The Minister of Labour, accompanied by Mr. Joseph Pope, C.M.G., Under 
Secretary of State, sailed from Vancouver, for Tokyo on October 30, held the necessary 
conferences with the Japanese authorities and arrived back in Ottawa on January 10, 
1908, having succeeded in making an arrangement for the voluntary restriction by 
Japan of immigration from that country to Canada which was accepted by the 
Dominion government and was explained ‘to parliament by the minister in a speech 
before the House of Commons on January 21. The effect of the agreement was to 
assure such a restriction of immigration from Japan ‘as would remove all reason for 
apprehension on that score. | 


THE DEPUTY MINISTER S FURTHER COMMISSIONS. 


The Deputy Minister of Labour having in the meantime concluded his investiga- 
tion into the losses and damages sustained by the Japanese people of Vancouver, was 
on November 5, while yet in Vancouver, appointed a commissioner to inquire into the 
methods by which Oriental labourers have been induced to emigrate to Canada. This 
inquiry, which resulted in bringing to light important informlation with respect to the 
whole question of Oriental immigration, extended from November 11 to November 30, 
and an extended report on the subject from the deputy minister was laid before the 
House of Commons on January 30, 1908. 

On March 2, the Deputy Minister of Labour was again appointed a commissioner 
to proceed to Great Britain and confer with members of the British government on the 
subject of immigration of East Indians to Canada. Mr. King sailed for England on 
March 6, and during the next few weeks met and discussed the subject of his mission 
with those members of the British government specially concerned, namely, Lord Elgin, 
Secretary fo the Colonies, Mr. John Morley (now Lord Morley), Secretary for India, 
and Sir Edward Grey, Foreign Secretary, with the result that it was found possible 
to reach an understanding concerning immigration from India not less satisfactory 
than that which had been effected in the case of Japan. 

One further inquiry remained to be undertaken in connection with the disturbance 
of September 7, that, namely, with reference to damages and losses sustained by the 
Chinese population, and on March 7, 1908, the Deputy Minister of Labour was by order 
in council appointed a commissioner to inuire into the same. Mr. Mackenzie King was 
at the time of his appointment on his way to Great Britain in connection with his 


mission concerning immigration to Canada from the East Indies, and did not of course — 


return to Canada in time to hold the inquiry during the fiseal year. It may be stated, 
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however, that Mr. King proceeded with the inquiry on May 25 and concluded it on 
June 13, the claims being settled at $25,990. 

Owing to the deputy minister being closely occupied with Subsequent missions 
and investigations bearing on the question of Oriental immigration, it was not found 
possible to prepare the detailed report to the minister of the inquiry into the Japanese 
losses at Vancouver before the close of the fiscal year and the commissioner’s report is 
not therefore included in the present volume. 


36—7 
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V.—ORIENTAL IMMIGRATION.—B. MISSION OF MINISTER OF LABOUR > 
TO JAPAN TO CONFER WITH JAPANESE AUTHORITIES ON THE 
SUBJECT OF EMIGRATION TO CANADA FROM JAPAN. . 


On October 13, the following order in council was approved by His Excellency 
the Governor General appointing the Honourable the Minister of Labour a special 
envoy to His Majesty the Emperor of Japan, with reference to the question of immi- 
gration from Japan to Canada:— 

The Right Honourable Sir Wilfrid Laurier recommends that, in view of the 

recent unfortunate occurrences, which have taken place in British Columbia, as 
a result of the largely increased influx of Oriental labourers into that province, 
and in view of the fact that there has been a Treaty of Peace and Commerce 
between His Majesty the King and the Emperor of Japan since the year 1894, 
and that Canada became a party to that treaty less than two years ago, the 
Honourable Rodolphe Lemieux, Postmaster General and Minister of Labour, do 
proceed immediately to Japan to discuss the situation with His Majesty’s Ambas- 
sador at Tokio and the Japanese authorities, with the object, by friendly means, 
of preventing the recurrence of such causes as might disturb the happy relations 
which have, under the said treaty, existed between the subjects of His Majesty 
the King, in Canada and elsewhere, and the subjects of His Majesty the Emperor 
of Japan. : 

The Minister of Labour, who was accompanied by Mr. Joseph Pope, C.M.G.,, 
Under Secretary of State, left Montreal for Vancouver on the evening of October 23, 
and sailed for Japan on the steamer Empress of China, on October 30, arriving at 
Tokio on November 13. 

The Minister of Labour and the Under Secretary of State arrived back at 
Ottawa on January 10, and the arrangement made by the minister for the restriction 
of Japanese immigration to Canada having been accepted by the Dominion govern- 
ment, the minister made a statement before the House of Commons on Monday, 
January 21, with regard to the negotiations and their outcome. 


MINISTER’S REPORT TO CANADA. 


The minister first read the order in council of October 12, relating to his appoint- 
ment, as given above. 
The minister referred then to the commission of 1884, appointed to inquire into 
the question of Oriental immigration, and to the head tax of $50 imposed in 1885 by 
the government of the day, as a result of the recommendations of that commission, on 
the Chinese entering Canada. This tax was doubled in 1900, and in the same year, 
since the ‘agitation against Asiatic labour continued, a second commission was 
appointed, which recommended as follows: — 
Your commissioners are of opinion that the further immigration of Chinese 
labourers into Canada ought to be prohibited ; 
That the most desirabie and effective means of attaining this end is by treaty 
supported by suitable legislation ; 
That in the meantime, and until this can be obtained, the capitation tax 
should be raised to $500. 


As a result of these recommendations, the capitation tax was increased to $500. 
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With regard to Japanese immigration to Canada, the minister stated that there 
was no doubt there existed, at the time the inquiry under the second commission was 
in progress (1900), a tacit understanding between the Japanese authorities ‘and the 
Dominion government that the flow of immigration from J apan would be regulated 
by the governors of the several prefectures so as not to exceed a reasonable figure. The 
minister touched briefly on the political and social revolutions which had marked the 
progress of Japan in recent years, and then considered the relations of Canada to the 
treaty of 1894 between Great Britain and J apan. ‘The correspondence relating to the 
tacit understanding said by the minister to exist with J apan concerning the regulation 
of Japanese immigration to Canada was then dealt with at considerable length. 
Coming to the negotiations on the present occasion, the minister stated that he reached 
Tokio on November 14, ‘and immediately called at the British Embassy. The British 
Ambassador, Sir Claude Macdonald, had been directed by the Foreign Office in London 
to present the credentials of the Minister of Labour to His Excellency Count Hayashi, 
Minister of Foreign Affairs for J apan, which had been done. It was agreed that for 
‘negotiations, the two countries should be represented as follows: Japan, by His Excel- 
lency Count Hayashi, Minister of Foreign Affairs and Baron Chinda, Vice-Minister of 
Foreign Affairs, and Mr. Ishii, Director of the Bureau of Commerce ; Canada, by His 
Excellency Sir Claude Macdonald, British Ambassador; the Hon. F. O. Lindley, 
Secretary of the British Embassy; the Minister of Labour, and Mr. Joseph Pope, 
Under Secretary of State for Canada. The minister took occasion here to express the 
obligations of Canada to the British Ambassador at Tokio in connection with these 
negotiations. The Ambassador had been present at every conference, and had spared 
no effort to bring the negotiations to a speedy and successful issue. From Mr. Lindley 
and Mr. Pope, the minister had, he said, all the assistance which a long experience 
and thorough knowledge of the various points at issue could give. From the J apanese 
authorities, and more especially from the Minister of Foreign Affairs, the minister 
had received the most courteous hearing, and had found in Count Hayashi a true 
friend of Canada and of Great Britain, animated with a sincere desire to reach such 
an arrangement as would be mutually beneficial and equally honourable to both 
countries. 


OFFICIAL ASSURANCE OF JAPAN, 


The minister was not, he said, at liberty to divulge the proceedings at conferences 
or the contents of documents of a confidential nature, but the written assurance he 
had received from the Minister of Foreign Affairs for Japan, that J apan would in the 
future restrict her emigration to Canada, was, he said, the best evidence that the new 
arrangement is now on a Satisfactory and permanent basis. The written assurance 
in question read as follows:— 

Tokio, December 23, 1907. 


Monstevr Le Ministre,—In reply to your note of even date, I have the honour 
to state that although the existing treaty between J apan and Canada absolutely 
guarantees to Japanese subjects full liberty to enter, travel and reside in any part 
of the Dominion of Canada, yet it is not the intention of the Imperial govern- 
ment to insist upon the complete enjoyment of the rights and privileges guaran- 
teed by those stipulations when that would involve disregard of special conditions 
which may prevail in Canada from time to time. 


386—7} | d 
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Acting in this spirit and having particular regard to circumstances of recent 
occurrence in British Columbia, the Imperial government have decided to take 
efficient means to restrict emigration to Canada. In carrying out this purpose, 
the Imperial government, in pursuance of the policy above stated, will give care- 
ful consideration to local conditions prevailing in Canada, with a view to meet- 
ing the desires of the government of the Dominion as far as is compatible with 
the spirit of the treaty and the dignity of the state. 

Although, as stated in the note under reply, it was not possible for me to 
acquiesce in all of the proposals made by you on behalf of the Canadian govern- 
ment, I trust that you will find in the statement herein made, proof of the earn- 
est desire of the Imperial government to promote by every means within their 
power, the growth and stability of the cordial and mutually beneficial relations 
which exist between our countries. I venture to believe, also, that this desirable 
result will be found to have been materially advanced by the full exchange of 
views which has taken place between us, and it gives me special pleasure to 
acknowledge the obligation under which I have been placed by your frank and 
considerate explanations regarding the attitude and wishes of your government. 


IT avail myself, &c., &c., 


(Sed.) TADASU HAYASHI. 
The Honourable RopoLPHE LEMIEUX, 
Postmaster General and Minister of Labour for Canada, 


Tokio. 

The minister stated his view that in this letter the Minister of Foreign Affairs 
for Japan gave Canada the official assurance that the Imperial government had decided 
to take efficient means to restrict emigration from Japan. During the conferences on 
the subject, a series of most stringent regulations, accompanied by instructions 
addressed to the local governors ‘and to the consuls of Canada, had been adopted. 
The minister assured the House that the British Ambassador and himself were satisfied 
that these regulations were sufficient for the purpose, and that they would be honestly 
enforced by the Foreign Office at Tokio. As a result of the negotiations, the minister 
stated, all emigration of contract labourers, artisans included, is now prohibited— 
unless they come at the request of the Canadian government. This meant, the minister 
explained, that hereafter such companies as the Canadian Nippon Supply Company 
would be unable to co-operate with the emigration companies of Japan in sending 
labour under contract to this country. Bona fide students, merchants and tourists 
from Japan would, as before, continue to enjoy freedom of entrance into the Dom- 
inion. 


EMIGRATION FROM HAWAITL. 


As regards immigration from Hawaii, the minister stated, the question was 
settled. The Japanese government admitted they had no jurisdiction and no control 
over emigrants from Honolulu to Canada, but the Alien Labour Act of Canada pro- 
vided against the importation of contract labour from the United States. Hawaii 
was an American possession, and therefore the Act applied. If its provisions were not 
found sufficient to meet all requirements, they could be amended accordingly. It 
ought not to be necessary, the minister explained, to amend the Alien Labour Act in 
view of a recent order in council prohibiting immigrants from landing or coming 
into Canada unless they come from the country of their birth or citizenship by 4 
continuous journey and on through tickets purchased before leaving the country of 
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indiscriminately to all countries. The order in council would prevent Hindus coming 


parliament, that he (Count Hayashi) had practically suppressed emigration com- 
panies in Japan. There were seventeen of these companies. The deposit required by 
the government had been increased so much that three only of them had been able to 
continue. Count Hayashi had stated to a deputation of shareholders of those com- 
panies that in future as between high diplomatic interests and those of emigrants, the 
latter would yield. The Count had further stated to the minister that the three 
emigration companies remaining in Japan were especially subsidized to invite emj- 
grants not to the United States and Canada, but to Manchuria and Korea, and in 
future they would be prevented by special regulations from carrying on any work of 
emigration to Canada and the United States. 

The dignified assurance given by Count Hayashi on behalf of his government, 
was, said the minister, a solemn engagement which Canada is bound to accept in good 
faith. The fact that it was given of her own free wil] made it the more binding to 
Japan. | 
The question of Orienta] immigration to Canada was further debated on Monday, 
January 28, on an amendment to a motion to go into supply. 


OFFICIAL STATEMENT BY COUNT HAYASHI TO THE JAPANESE DIET. 


Cable despatches to the press from Tokio, under date of J anuary 28, state that 
Count Hayashi, on the preceding evening, replying to interpellations in the Lower 
House of the Diet, spoke at length on the foreign policy of the government, including 
hegotiations with Canada.. He announced that the Canadian question had been 
definitely settled. | | 


102° DEPARTMENT OF LABOUR 
8-9 EDWARD VII., A. 1909 


VI—ORIENTAL IMMIGRATION.—C. INQUIRY UNDER ROYAL COMMIS- 
SION BY DEPUTY MINISTER OF LABOUR INTO JAPANESE 


LOSSES IN ANTI-ASIATIC RIOTS. 


On October 12, by order in council, Mr. W. L. Mackenzie King, O.M.G., Deputy 
Minister of Labour, was appointed a commissioner to conduct an inquiry into the ~ 
losses and damages sustained by the Japanese population +n Vancouver on the occasion 
of the riots in that city during the month of September, 1907. The order in council 


read ‘as follows :— 


‘On a memorandum dated September 27, 1907, from the Secretary of State, 
representing that he has received a communication from Mr. T. Nosse, Consul- 
General for Japan, in Canada, stating that he was in receipt of a cable message — 
from the Foreign Minister in Japan calling attention to the damages and losses | 
sustained by the Japanese residents in Vancouver during the-riots in the early | 
part of the month of September, 1907, and expressing the hope that in view of the © 
cordial and friendly relations existing between Japan and Canada, the case may © 
be settled at Ottawa independent of the British government and without going — 


through the usual diplomatic channels. | 
The minister, therefore, recommends that the losses sustained during the 


recent riots by the Japanese population residing in Vancouver be ascertained with — 
a view to their payment, and that Mr. W. L. Mackenzie King, O.M.G., Deputy | 
Minister of. Labour, be appointed a commissioner under the Inquiries Act, chap. 
104, of the Revised Statutes, to conduct an inquiry into the losses and damages | 
sustained by the Japanese population in Vancouver on the occasion of the recent | 
riots in that city. The committee submit the same for approval. | 


The claims made on behalf of the Japanese residents of Vancouver were sub- 
mitted to the government by Consul-General Nosse; they amounted to nearly $14,000, | 
of which about $2,500 was for broken windows, &., and the balance chiefly for loss” 
occasioned by the closing of Japanese shops during several business days. | 

Mr. Mackenzie King left Ottawa for Vancouver on Monday, October 14, arrived 
at Vancouver on Sunday, October 20, and commenced an inquiry under his commis- 
sion on Monday, October 21. Mr. F. W. Giddens of the Department of Labour, was 
appointed secretary and stenographer to the commission, and Mr. Howard G. Duncan, 
Vancouver, acted as counsel on behalf of the Japanese government. Fifty-seven claims 


were presented. 

In the course of the investigation, information was elicited by the commissioner 
tending to show elaborately planned methods on the part of employment agencies in 
Vancouver and in Japan respectively, to secure the immigration to Canada of 
Japanese labourers. Mr. Dunean, counsel for the Japanese government, objected tc 
Mr. King proceeding with an inquiry along this line, the points involved, he contended 
being outside Mr. King’s commission. Mr. King stated that the questions involve¢ 
were of the greatest importance and that it might become necessary to recommen 
the appointment of a special commission to inquire into them. EN 

On November 8, the following report upon the result of the inquiry, was tele: 
graphed by the commissioner to the Honourable the Secretary of State for Canada :— 


REPORT OF THE DEPUTY MINISTER OF LABOUR 103 


~ 


SESSIONAL PAPER No. 36 


Honourable R. W. Scorz, 
Secretary of State, 
Ottawa, Ont. 


Claims and estimates presented for losses and damages sustained by J apanese 
population amounted to $13,576.25. As result of investigation believe $9,036 fair 
assessment of actual losses. Japanese Consulate has not presented any account 
for expenses incurred in preparation estimates and claims, or for professional 
services of counsel who appeared before the commission on behalf of Japanese 
government. As careful preparation of estimates and claims, and presence of 
counsel have greatly facilitated the examination, in my opinion J apanese Con- 


claims, and be allowed on account of legal expenses the sum of one thousand 
dollars. I would further recommend that claimants be reimbursed the sum of 
$189 expended by them in declaring their claims. 


(Signed) W. L. MACKENZIE KING, 


Commissioner. 


An order in council was passed authorizing the payment of the sums recommended 
in this report, and on November 15, Mr. King transmitted $1,600 to the Japanese 
Consul, with the following letter :— 


Dear Sir,—On behalf of the government of Canada, I beg to inclose a cheque 
for the sum of $1,000, authorized by order in council] and payable to the order of 
His Imperial Majesty’s Consulate at Vancouver, being an allowance of $1,000 
on account of legal expenses, and reimbursement to the amount of $600 for 
amounts expended by the Japanese Consulate in the preparation of estimates and 
claims of losses and damages sustained by the J apanese population in the recent 
riots in the city of Vancouver, and the presentation of these claims before the 
Royal Commission appointed to inquire into the said losses and damages, 

The Japanese Consulate at Vancouver has not presented any account for 
expenses incurred in the preparation of estimates and claims, or for professional 
services of counsel who appeared before the commission on behalf of the Japanese 
government. When, as commissioner appointed to inquire into the losses and 
damages sustained by the Japanese population in Vancouver, I requested you to 
kindly let me have a statement of the amounts expended by the Japanese Consul- 
ate, you intimated in reply that it was not your intention, or the desire of the 
Japanese Consulate to allow a consideration by the government of Canada of any 
expenses which the Consulate may have incurred in the preparation and presenta- 
tion of cleims made on behalf of the J apanese population in Vancouver. 

As jou are aware, the careful preparation of estimates and claims and the 
presence of counsel, greatly facilitated the inquiry. This of itself, in the opinion 
of the Di minion government, is a sufficient reason why all such outlays should be 
fully met. I have, therefore, to express the hope that on further consideration, 
you will find it possible to accept the inclosed cheque on account of expenses 
incurred by the Japanese Consulate in this connection. 

The government has, by order in council, also authorized payment of the 
sum of $9,036, on account of losses and damages sustained by the J apanese popu- 
lation in the recent riots, and the reimbursement to claimants of the sum of $139, 
expended by them in declaring their claims. Cheques in payment of the.amounts 
due the several claimants are at present being made out in accordance with the 
émount assessed as a result of the inquiry under Royal Commission just con- 
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cluded. These cheques I hope to be in a position to hand to the several claimants 
to-morrow. 
I am, dear sir, 
Very respectfully yours, 
(Signed) W. L. MACKENZIE KING, 
Commissioner. 
M. KisHiro Morikawa, 
His Imperial Japanese Majesty’s Consul, 
Vancouver, B.C. 


On November 19, the cheque was returned by the Japanese Consul, with the 


following letter :— 


Sir,—Permit me on behalf of my government to thank you for your letter of 
the 15th instant, inclosing a cheque of $1,600 as an allowance for expenses, legal 
and incidental, to my government in connection with the preparation and investi- 
gation of claims by Japanese residents for damages to their property in the unfor- 
tunate riot of the 7th September. I also thank you for the notification of the 
allowance of $9,036 and costs of declarin gclaims by the Canadian government for 
the payment of losses and damages sustained by the Japanese residents in the riot. 


T cannot too strongly express the satisfaction and approval of my govern-— 


ment in your award and adjustment of the losses and damages sustained by the 
Japanese residents here, a feeling I am sure, shared by every claimant. If I may 
be permitted to say anything further of a personal character I would assure you 
that the great skill, unvarying patience and urbanity which marked your conduct 
of the commission, has done much to restore the feeling of my countrymen here 
that the Canadian government and the people of Canada are opposed to every 
element whose purpose is to defy the ordinary rules of decency in life, and the 
wider laws which bind nations in friendly accord. 

While appreciating the high and honourable motives which have prompted you 
and your government to send me the cheque for $1,600, I regret that it is impossi- 
ble for my government to accept a reward for protecting the interests and pro- 
perty of the subjects of Japan. This and this only is my reason for returning 
to you the cheque for $1,600. 

You may assure your government of my erateful acknowledgement of their 
generous course, a policy which I am sure will make for an increase of good 
feeing between our peoples. 


T have the honr to be, sir, 
Your obedient servant, 


(Signed) K. MORIKAWA, 
. H.I. Japanese Majesty’s Consul. 


W. L. Mackenzie Kina, Esq., 0.M.G., 


Canadian Commissioner, 
Vancouver, B.C. 
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VII._ORIENTAL IMMIGRATION.—D. INQUIRY UNDER ROYAL COMMIS- 
SION BY DEPUTY MINISTER OF LABOURINTO METHODS BY WHICH 
ORIENTAL LABOURERS HAVE BEEN INDUCED TO COME TO 
CANADA. : 


Mr. W. L. Mackenzie King, C.M.G., Deputy Minister of Labour, was appointed, 
on November 5, a commissioner to conduct an inquiry into the methods by which 
Oriental labourers have been induced to emigrate to Canada. The order in council, 
by which the commission was constituted, was as follows:— 


> 


On a memorandum dated November 4, 1907, from the Secretary of State, 
recommending—in view of the recent unfortunate occurrences which have taken 
place in British Columbia, as a result of the largely increased influx of Oriental 
labourers into that province—that Mr. W. L. Mackenzie King, C0.M.G., Deputy 
Minister of Labour, be appointed a commissioner under the Inquiries Act, chapter 
104, of the Revised Statutes of Canada, to conduct an inquiry into the methods 
by which the said Oriental labourers have been induced to emigrate to Canada 
during the present year. 


The committee submit the same for approval. 


On November 11, the first session of the commission was held in the City Hall, 
Vancouver, Mr. F. W. Giddens, of the Department of Labour, acting as secretary of 
the commission, and Mr. F, Evans, of Vancouver, as stenographer. Mr. Charles 
Wilson, K.C., was appointed by the provincial government of British Columbia to act 
as counsel for the province before the commission, 

The first two days of the inquiry were spent in examining Chinese immigrants 
who had just arrived at Vancouver on the Empress of India. In nearly all cases, it 
was ascertained, the passage money and head tax had been advanced by relatives and 
friends in Canada, with whom the immigrants intended to work. The immigrants 
were induced to come by reports of the high wages to be obtained in this country, and 
many of them stated that they intended to return to China when they had made enough 
money. No evidence was disclosed pointing to the importation of Chinese by employ- 
ment agencies. A witness representing a firm of Chinese merchants stated that he had 
a contract with a canning company, by which he was paid a certain sum for packing 
each case, in return for which he furnished from 80 to 100 men every year to do the 
work, paying them not less than $65 per month. 

An officer of the Canadian Nippon Supply Company said that his firm had 
Supplied Japanese labourers to the Canadian Pacific Railway Company and the 
British Columbia General Contract Company. On November 30, at the closing session 
of the commission, there were produced copies of contracts between the Nippon Supply 
Company and six corporations, by which the former agreed to furnish a certain num- 
ber of labourers, receiving in return a specified sum per man, out of which their wages 
would be paid. The parties to these contracts were the Canadian Pacific Railway 
Company, the Wellington Colliery Company, the British Columbia General Contract 
Company, Macdonald, Gzowski & Company, and two sawmill owners. 
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A few Hindus who were being deported gave evidence at Victoria, B.C., before the 


commissioner, on November 23. It was alleged that one of their countrymen had 
eollected sums of money from them, saying it was for the purpose of making presents 
to the customs and immigration officers, who would then let them go. He then 
instituted habeas corpus proceedings and secured his own release.. Under instructions 
from the commissioner, he was subsequently arrested by the police and arraigned on 
the charge of obtaining money under false pretences. Many of the Hindus testified 
that they had been induced to come to Canada through newspaper reports of the 
country. From other witnesses who appeared later before the commission, it was 
shown that Dr. Davichand, a native of India, had brought a number of Hindu labourers 
to Canada, and obtained employment for them, charging them $1 a month for his 
services. 

The inquiry was concluded November 30, the proceedings under the commission 
being outlined in the Labour Gazette for December. Mr. Mackenzie King left Van- 
eouver on December 5, and after paying a short visit to San Francisco, Cala., where 
he made a brief investigation into he conditions respecting Oriental immigration at 
that port reached Ottawa on December pure 


THE COMMISSIONER’S REPORT. 


The first portion of Mr. King’s report of his inquiry under a Royal Commission, 
dated November 5, 1907, into the methods by which Oriental labourers have been 
induced to come to Canada within the past year, was laid on the table of the House 
of Commons on January 20. The report, which consists of 55 printed pages, related 
exclusively to immigration from Japan, the commissioner intimating in the intro- 
duction his intention, for the purpose of furthering an undertaking of the problem 
involved, to divide the report into three parts, dealing respectively with the immigra- 
tion from Japan, India and China. 

Sittings of the commission were held continuously from November 11 until 
November 30, during which time there were examined 101 witnesses, including 27 
Japanese, 15 Hindus, 35 Chinese and 24 other persons. 

The direct examination of the witnesses was conducted by the commissioner, the 
witnesses being also examined by counsel for the government of British Columbia 
and counsel for the city of Vancouver, who were accorded the right of questioning all 
witnesses and of having any persons called whom they desired to have appear before 
the commission. 

The commissioner showed in the first place the extent of the immigration from 
the beginning of the past year to the end of the month of October. This was set forth 
effectively in a tabular statement, commenting on which the commissioner remarked, 
‘Tt will be seen that during the ten months ending October, 1907, the steamships of 
the Pacific brought to our shores in ‘all 11,440 Orientals, of whom 8,125 were J apanese, 
2.047 Hindus and 1,266 Chinese. These are the totals. They embrace all who were 
brought, including such as were not allowed to land, some who were subsequently 
deported, some who were former residents, and those who came via Canada and gained 
admission later into the United States. These totals are, of course, greatly in excess 
of the number of actual immigrants and should not be confounded with them.’ 
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The first of the eight chapters of which the report, other than the introduction, 
consists, was devoted to an explanation of the regulation of emigration in J apan, 
showing the elaborate system of investigation pursued, whereby the government of 
the country secures a record of every individual in the empire, and the control exer- 
cised over the citizens of Japan with respect to emigration, the effect of which is that 
without permission from the Foreign Office none can obtain a passport, and without a 
passport no one can emigrate. 

In the second chapter, the commissioner discussed the immigration during years 
prior to 1907. He showed that the total immigrant J apanese population at the taking 
of the Dominion census in 1901, was 4,674, of which number 4,515 were in British 
Columbia. The branches of the Dominion Immigration Department at Vancouver 
and Victoria were not opened until July, 1904, and there are no statistical records 
from January, 1901, to July, 1904; there was, however, sufficient ground for believing 
the number of Japanese immigrants during that period to have been small. 

During the fiscal year 1905-6, there were, including new arrivals and returning 
immigrants, 1,922 immigrants in all, and during the nine months (July to March) of 
the fiscal year 1906-7, 2,042, of this latter number, 607 came during the months of 
January to March inclusive, which would leave 1,435 for the last six months of 1906. 
On this basis, the commissioner expresses his conviction that the total number of 
Japanese in British Columbia at the beginning of 1907 would have been about 7,500. 

In Chapter III., the commissioner discussed the J apanese immigration of 1907, 
and sets forth the results of his analysis of the arrivals of J apanese at Canadian ports 
during the ten months ending October, 1907, in a table, showing the sources from 
whence the immigrants have come and the classes to which they respectively belong, 
- as follows:— 


CLASSIFICATION OF JAPANESE ARRIVALS AT CANADIAN PORTS DURING THE TEN MONTUS 
ENDING OCTOBER, 1907. 
Total arrivals, 8,125— 


CTP ET Pe°c 206 (a a ce 
(11) admitted to United States.. .. 
PP etomigining in Canada... 2... 
Getrom Hawatian islands. fap 2! wi ay 
ianyaeome Mexied, Sfetons. Go , 
GR PORE Ga RC Oi a ok au eos bie gk ok ec biklet. 
(i) under agreements with Tokio Emigration Co.. 
Gi) immigrants to United States rejected by United 
States officers and allowed to remain in Canada. 
(iii) persons formerly resident in Canada (approx). 
MWR Oteriele sies's i pecieisis ih. one rital Se vase here etn AS 
(i) merchants, officers, students and travellers 


COREE Ni Gp) OS Re AE eG ae ENON) 100 
(11) relatives or friends of Japanese in Canada, 

admitted on certificates of Japanese Consul 

RAPER retiany tele iis Lor oN nh PR Os ta 190 


The commissioner referred in Chapter IV. to the manner in which the J apanese 
Settled in British Columbia are usually occupied, quoting on this point the report of 
the Royal Commission of 1902 on Oriental Immigration, the point of the quotation 
being to show that but a very small proportion of the number of men employed on the 
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O.P.R. in British Columbia at that time consisted of Japanese, not more, in fact, than 
about 300 out of 5,000 on the whole division. During 1907, the commissioner states, 
the number of Japanese employed under contract for the C.P.R. was 1,130. ‘It is in 
the employment of Japanese labourers on railway work,’ says the commissioner, ‘that 
we find the beginning of what has led to the importation of most of the labourers 
who have been brought to Canada by the Canadian Nippon Supply Company.’ The 
commissioner explains the methods formerly used by American railways to secure 
Japanese labour, and refers to Mr. S. Gotoh, the Japanese contractor for labour, who 
had made agreements to supply labour to various American railways, and had in 1901 


secured a connection with the CO.P.R. along the same lines, on account of which ne 


opened an office in Vancouver. 


ORGANIZATION OF THE CANADIAN NIPPON SUPPLY COMPANY. 


Mr. Gotoh found it more difficult to procure Japanese labour in Canada than 
in the United States. His difficulty in filling the contract with the C.P.R., led to the 
organization, in December, 1906, of a corporation known as the Canadian Nippon 
Supply Company. In the testimony given before the commission, by members of the 
corporation, there was, said the commissioner, ‘a curious indifference and lack of 
knowledge in regard to the nature and extent of its company’s transactions on the 
part of its principal officers, even to their own connection with its affairs. At the same 
time, it was clear that the purposes of the company were twofold—to furnish labour to 
companies and contractors on the one hand, which part of the work was to be under 
the direction of Mr. Gotoh, and to furnish supplies to the labour, which point was to 
be under Mr. Yoshi’s direction.’ 

Other evidence showed the connection existing between Japanese emigration 
companies and the Canadian Nippon Supply Company. The commissioner, find- 
ing it necessary to examine personally the books and records of the company in 
question, was given every assistance by Messrs. Yoshi and Gotoh. Mr. Yoshi, before 
becoming connected with the company, had been Japanese Consul at Vancouver, and 
the commissioner remarks: ‘Both Mr. Yoshi and Mr. Gotoh appear to have carefully 
considered the probable future of the new venture before Mr. Yoshi’s connection with 
the Japanese Consulate at Vancouver was severed. In particular, they negotiated 
with different»parties as to their willingness to employ Japanese labour, and to make 
them sole contractors in the event of their finding it possible to furnish this labour 
| ander contract in the quantities desired. Through Mr. Gotoh’s connection with the 
“Canadian Pacific Railway, the new company once started, had a contract sufficiently 
large to ensure its continued existence. Negotiations had also been commenced with 
Mr. James Dunsmuir, the president of the Wellington Colliery Company, for the supply 
of miners from Japan, and had been so successfully conducted that before its incor- 
poration, the new concern had also the assurance of a contract with that company. 
There seemed, too, bright prospects of a contract at some future day with the Grand 
Trunk Railway Company.’ 

In connection with the last named’ railway, the following letter was received by 
Mr. Gotoh from the late E. G. Russell, the then agent of the Grand Trunk Pacific, in 
the west :— 
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GRAND TrRuNK Paciric Rattway, 


VANCOUVER, B.C., December 10, 1906. 
Mr. S. Gorou, 4 
Japanese, 
Vancouver, B.C. 


| 000 men will undoubt 
| they apply in reasonable numbers, and there is 


no doubt that all such men can 
secure a remuneration of $1.50 per day. 


There would not be any difficulty in securing 5,000 acres of land in British 
Columbia for cultivation at not to 


exceed $12 per acre and upon reasonable terms, 
but not for speculation, 


1 , and that you could control their 
| actions ag law-abiding 
| required. 


Yours truly, 
(Signed) E.G RUSSELL. 


COMPANY’S NEGOTIATIONS IN JAPAN, 


The commissioner continued: ‘Mr. Gotoh’s experience in connection with the 


aught him that labour of this class could not be 
Canada; that if the contracts for which the new 
which it had hopes, were to be carried out, 
a from Japan. What grounds Mr. Yoshi 
would be able to secure this labour from 


of emigrants to Canada, is something on whi 
sion throws but little light. 
Company was formed a policy 


of restriction was in existence. It was the first obstacle 
the company encountered whe 


under 


contract to Canada; to appearances, the change was effected at the instance of the 


| ° . e ° 
“migration companies in J apan.’ 


‘Whether this change was the result of such re 


presentations as were made to the 
J apanese government throu 


gh the emigration companies, assisted, in so far as they 


ight be of service in that connection, by Mr. Yoshi and Mr. Gotoh; or whether it 
as the carrying out of a new policy on the part of the Foreign Office in J apan, of 
which Mr, Yosh} and Mr. G 


otoh, or either of them, may have had some knowledge at 
the time they were negotiating for the supply of Japanese labour in large quantities 
for with companies in this country, it is impossible to say. There appear to be grounds 
‘or either belief. Tt is scarcely to be credited that two such experienced persons would 
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have embarked upon an enterprise, the success of which depended upon their being 
able to secure Japanese labour from Japan, without a very substantial belief in their 
ability to secure this labour. On the other hand, it is to be remembered that they were 
not without powerful Canadian interests behind them when they went to Japan, that 
they had in their possession documents which indicated the need and the desire for 
Japanese labour in this country, that they were able to afford assurances that for this 
labour employment would be immediately forthcoming, and that they were in a position 
to conjure with names which, to the statesmen of Japan, would not be without signi- 
cance or weight. In justice to Japan, and to the prejudice which has been aroused 


against her people in some quarters in consequence of the sudden influx of her_ 
umbers to Canada, it ig not to be forgotten that in the regula- | 


countrymen in large n 
tions which were issued about April of the present year, the exception permitting 


emigration companies to send labourers to Canada was made conditional upon the — 


agreements with responsible employers of labour in this country; the bona fides of 


which agreements the Japanese Government required should be certified to by the — 
Consul resident in Canada.” The commissioner narrated at some length, giving 
ets from pertinent evidence, the negotiations conducted in Japan by | 


numerous extra 
the directors of the Canadian Nippon Supply Company. 


An arrangement was concluded with the Tokio Emigration Company whereby the 


latter company should send out labour into Canada. A branch of the Canadian Nippon » 
Supply Company was opened at Yokohama to facilitate dealings with merchants and > 
others in Japan. All difficulties were finally overcome, and on May 15, 1907, the first 
shipment of Japanese sent out by the Tokio Emigration Company to the Canadian 
Nippon Supply Company, left Yokohama by the Kags Maru. The dates of the various | 
consignments, and the number of emigrants in each ease is set forth in the report, 
together with the dates of their arrivals in Canada, and the proportion of labour 
described as ‘common’ and that denoted as ‘miners.’ The number of consignments 
was 15, and the total number of immigrants comprised in these was 856, of which 135. 
were classed as miners. 

The report contained a carefully classified statement, prepared by the commis- 
sioner from ‘documents in the possession of the Canadian Nippon Supply Company, 
showing the number of labourers in the employ of the company during October, 1907, 
also the place of residence of these employees immediately prior to their engagement 
with the company. ‘ Now from the above classification it will be seen,’ says the com 
missioner, ‘ that the Canadian Nippon Supply Company was supplying under contract, 
at the end of the month of October, 1,468 labourers, most of whom were employed on 
the Canadiaan Pacific Railway. 871 of these labourers had come out direct from Japan, 
being the number of those sent out by the Tokio Emigration Company to whom em- 
ployment had been given up to the 23rd of the month; 139 were from the number of 
those Japanese who came to Canada from Hawaii, 6 were from the United States, 156 
had been residents of Canada. Of 296, the former place of residence was unknown. 


NIPPON SUPPLY COMPANY’S CONTRACTS. 


The contract which Mr. Gotoh had made to supply labour to the Canadian Pacifi 
Railway Company was transferred to the Canadian Nippon Supply Company 02 th 
formation of that corporation. On June, 1907, a new agreement was executed betwee! 


: 


ee Oe ee ee 
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the Canadian Pacific Railway Company and the Nippon Supply Company which wag 
for five years, to June 1, 1912. ‘The methods of the Canadian N ippon Supply Com- 


commissioner declaring that with the labourers in its employ the company appears to 
have been fair and just, and the charges made for its services, all things considered, 
appear to have been entirely reasonable.’ With the exception of the rates of wages 


On April 15, 1907, Mr. F. F. Busteed, Genera] Superintendent of the O.P.R. 
Pacific division, wrote Mr. Gotoh that he would Say the number required per annum 


‘The agreement with the Wellington Colliery Company,’ Says the commissioner, 
‘is dated the 31st J anuary and is for 5 years. Tt calls for the supplying of 500 


worked in the mine one month the Supply Company is to receive in full for its 
Services the sum of $5 for every miner supplied. It is provided that in the event of 
a strike taking place the Supply Company shall use its best endeavours to prevent its 
Miners from joining the Same, and if any of such miners shall strike the Colliery 
Company shall be at liberty to wholly determine this contract forthwith or to cease 
from further employing any such strikers or at any time, 


way of compelling them to go into the mines. Not having been able to fulf] the con- 
ditions of the contract he had cancelled it. He was no longer supplying miners at 
the time his testimony was given. , 

‘These are the only contracts the duplicates of which appear to have been sent 
to Japan,’ 


THE GRAND TRUNK PACIFICO AND THE INFLUX. 


In Chapter V. the commissioner dealt with the alleged connection of the Grand 
Trunk Pacific Railway Company with the influx of immigrants from Japan. The 


With the exception, however, of the letter from the late Mr. Russell, quoted above, the 
commissioner had not found after a careful inquiry anything indicating any intention 
on the part of the company named to enter into an agreement for the importation of 
Japanese labourers, 

“It was shown,’ said the commissioner, ‘that several attempts had been made 
oth by the N ippon Supply Company and other persons to secure contracts from the 
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Grand Trunk Pacific Company for the supply of labour on its work of construction, 
but that all had failed as already mentioned. Mr.’ Gotoh admitted quite frankly that 
he had understood Mr. Russell’s letter was not an agreement or an undertaking, but 
that he had tried to make use of it in Japan to convey the impression that it was a 
genuine agreement, in order that he might be the better able to secure the labour which 
he desired from that country. The Japanese government, however, had made inde- 
pendent inquiries through its consul, Mr. Morikawa, at Vancouver, and had found out 
that no such contract was in existence. As late as July of the present year, the 
Foreign Office appears to have given public notice to the effect that no contract of 
the kind existed.’ 

‘The evidence appears conclusive,’ said the commissioner, finally, on this point, 
‘that in no way was the Grand Trunk Pacific Company responsible for any Oriental 


immigration which has taken place.’ 


JAPANESE IMMIGRATION FROM HAWAII. 


In the sixth chapter the commissioner dealt with J apanese immigration from 
Hawaii. After describing the nature of the organization known as the Planters’ 
Association of Hawaii and indicating the part ascribed to it in influencing legislation 
in the United States on the subject, and in connection with the Asiatic Exclusion 
League in San Francisco, he remarked, ‘Tt was suggested by one of the Japanese 
witnesses who gave testimony before the commission, that the snfluence of the Planters’ 
Association was not altogether inoperative in British Columbia today. Tnoperative 
it certainly has not been, if we recognize the fact that it was in the efforts of the 
Planters’ Association to lower the wages of the Japanese residents in Hawaii, that we 
find the beginning of the unrest which has led to Japanese coming in such large num- 
bers from the Hawaiian Islands to British Columbia during the past year.’ 

The Commissioner showed the volume of emigration from Hawaii to Canada the 


first ten months of 1907, the figures of which were 9,779, of which number 1,444 


reached Canada during July. ‘1t was in the summer months,’ says the commissioner, 


‘with the arrival at the port of Vancouver of the “ Admiral J aurequiberry.” and | 
especially the arrival subsequently of the “ Kumeric” and “ Indiana” that the citizens 

of Vanvoucer saw landing at their wharves a foreign multitude for which accommo- ; 
dation within the city precincts could not be found. It was then that many of the | 
indifferent were alarmed, and the people at large became aroused to what the possi- : 
bilities of an unlimited immigrations of persons from the Orient might mean. Discus- 
sing emigration from Japan to Hawaii the commissioner said some 50,000 or 60,000 

had arrived at the islands, chiefly replacing native labour on the plantations, but 
lately, and particularly since the war, this immigration had been restricted, and the» 
resident Japanese had sought increased wages. This difficulty the planters sought to 
effect by importing Portuguese labourers. Here arose the unrest that induced the | 


emigration of Japanese from Hawaii to Canada. The “Admiral Jaurequiberry 4 
which brought Portuguese labourers from the Canary Islands to Hawaii was chartered 


by the Japanese Boarding House Keepers of Honolulu to carry Japanese from Hawaii 


to Vancouver, and brought to that port 241 Japanese immigrants. Dr. Munro, the 


medical inspector of the port, demanded under the immigration regulations, the 
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production of $25 on the part of each immigrant, and 150 of the number not being 
able to produce this sum he was about to refuse their admission, when the J apanese 
Boarding House Keepers’ Union of Vancouver advanced over $3,000 as a guarantee 
bond that the Japanese would not become a public charge. ‘This was accepted by 
Dr. Munro,’ said the commissioner, ‘on the condition that he should be given later 
a statement showing that employment had been secured by these men and where they 
were at work.’ The ss. Kumeric reached Vancouver shortly after with 1,189 J apanese 
passengers from Hawaii. In this case the Theodore Davis Company of Honolulu, 
which had chartered the steamer, deposited a sum sufficient to meet the requirements 
of the case, exacting $25 in the case of each immigrant, and this sum was sent by draft 
to the Vancouver agent of the charterers, who cashed it and distributed the money to 
the passenger. Theodore Davis wrote a letter to the captain of the steamer, stating 
that the money had been forwarded in this way so that the passengers might not 
gamble it away during the voyage. This letter was shown to Dr. Munro, who at the 
time considered the transaction genuine. ‘It appeared subsequently,’ said the com- 
| missioner, ‘ that the money belonged in reality to the charterers, had been put up in 
_ this way as ‘ show’ money pure and simple, and that Mr. Maruyama, who accompanied 
the party, had come along to see to the getting of it back after all had been landed.’ 
_ As various expenses had to be met in connection with the provision of accommodation 
: for so large a number of newcomers, Mr, Morikawa, Japanese Consul in Vancouver, 
secured the consent of the immigrants to his holding the money in trust till al] were 
_ Properly provided for, and sent an officer of the Consulate to collect the money. This 
procedure was, however, stopped by Dr. Munro, and most of the immigrants landed 
with the $25 in their pockets. The Honolulu Company which chartered this steamer 
and advanced the ‘ show’ money lost heavily on the outcome of the whole proceedings. 
The Commissioner stated that the Canadian Nippon Supply Company did its 
utmost to prevent the immigration from Hawaii, realizing that a sudden influx of 
Japanese in large numbers would work injury to their enterprise, Mr. Morikawa, the 
Japanese Consul at Vancouver, also did his best by cables to the Japanese Consul at 
Honolulu to stem the tide of immigration, but was unable to achieve his purpose. 

‘It is true,’ said the ‘commissioner, closing this chapter, ‘that of the immigrants 
from Hawaii all were provided with passports, many of them passports issued by the 
Foreign Office of J apan during the present year, but they were passports marked for 
Hawaii or Hawaii only. In going to Hawaii their holders were voluntarily allowed to 
pass beyond the jurisdiction of J apan; in coming to Canada it seems reasonable to 
assume that they went beyond the wishes of the authorities by whose permission they 
had been allowed to emigrate at all. This seems the proper view to take, but it makes 
plain this fact, which is of the utmost significance so far as Japanese immigration to 
Canada is concerned, that whatever may be the power of J apan to control the emigra- 
tion from her own shores, that power may end when the territorial limit is crossed.’ 


OTHER SOURCES OF JAPANESE IMMIGRATION. 


In Chapter VIII. the commissioner discussed briefly the immigration of J apanese 
from other sources than Hawaii and J apan. ‘In acounting,’ the commissioner said, 


‘for the 2,779 immigrants from Hawaii, the 900 sent over by the Tokio Emigration 
36—8 
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Company, the 3,619 who were destined for and admitted to the United States, and the 
47 who were rejected, most of the story of the causes of Japanese immigration into 
British Columbia during the first ten months of 1907 is told. The numbers remaining 
constitute only 750, of whom it seems reasonable to allow that 300, at least, were 
persons formerly resident in Canada, and 100 Japanese merchants, officers, students 
and travellers, who came in the ordinary way. Of the 9 from Mexico all that can be 
said is that there were that number who came from that country. There remain then 
to consider the 190 Japanese who obtained passports from their government on the 
production of certificates from the Consul in Canada, that they were relatives or 


friends of Japanese resident here, and the 151 who came originally with the intention | 
of going to the United States, were rejected by the United States officers, and allowed | 
to remain in this country. The 190 require little in the way of explanation; the 

numbers are themselves the best answer that can be given to the degree of caution with | 
which the Consuls in Canada and the Foreign Office in Japan have exercised their — 


powers in this connection. In regard to the 151 a word or two may be necessary.’ 


The commissioner pointed out that among the Japanese immigrants to Canada > 
are a number who have been rejected as unfit by the United States officers stationed — 
at the ports of departure in Japan, and who have taken passage to Canada with a view : 
to going ultimately to the United States. If rejected by the United States officers 
stationed at Canadian ports they have been turned over to the Canadian officers, ‘ who | 


if the disease has been slight have allowed them to go to the detention hospital, where 
they have been treated, and if the treatment has proven successful, they have been 


allowed to remain.’ The treatment in such cases has been given at the expense of the. 


companies who have brought the labourers to this country. 


THE COMMISSIONER'S CONCLUSIONS. 


In the final chapter the commissioner gave the conclusions reached as the result. 


of the investigations. He dwelt on the scarcity of statistical information concerning 
the immigration of Japanese into British Columbia in the past, so that it is impossible 
to say definitely how many who have come to Canada within the past year were former 
residents of the country, and, without such an inquiry as the present, it is impossible 
_ to say how many have held passports for Canada, how many for the United States, 


and how many for Hawaii. Within the last few months a record of this kind has been 


kept at one of these ports but not at the others. The commissioner did not desire to 
reflect in any way upon the immigration officers at these ports, ‘who appear,’ he said, 
‘to have performed their duties faithfully and well,’ but he adds, ‘I would respectfully 


submit for consideration the advisability of giving to the work of the immigration 
officers on the Pacific a wider significance than has hitherto been accorded, or possibly 
been necessary, and would suggest that a staff adequate to all the duties should be 
maintained.’ ‘ } 

‘The practice of treating diseased immigrants’ said the commissioner, ‘ might, 
it would seem, be discontinued on the Pacific coast without working any hardship save 
in exceptional cases; it would ensure greater precautions on the part of companiet 
carrying immigrants, and at the same time would lessen a little the duties of our owt 
officers. It would seem reasonable, too, that Japanese holding passports for the Unitec 
States should be required to present themselves for examination by the Americal 
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officers before examination by our own; if rejected by the United States officers they 
should be declared ipso facto undesirables, so far as Canada is concerned, and not 
allowed to land,’ 

Regarding the general subject of Japanese immigration the commissioner stated :— 

‘If the present inquiry has revealed anything, it is that the Japanese government 
has permitted to come to Canada during the past year, only the following classes :— 

“(1) Merchants, officers, students and travellers to the number of about 100 as 
deserjbed. 

‘(2) Japanese formerly resident in Canada, 

*(3) Such persons as may be designated “relatives” oy “ friends” of Japanese 
resident in Canada, and this only where the consul resident in Canada has certified 
that they were wanted, and that upon their arrival they would be sure of immediate 
employment or a home, This number has been approximately 190. 

*(4) Contract labourers for work under a bona fide contract with a Canadian 
company or corporation, the bona fides of which contract has been certified to by the 
resident consul, and a duplicate of which has been produced at, and approved of, by the 
Foreign Office in J apan,—a class of immigration which has been allowed only since 
April of the present year. 

‘With the immigration from Hawaii the Japanese government has had nothing to 
do. 

‘Were the immigration of J apanese from Hawaii and all other points beyond the 
jurisdiction of Japan absolutely prohibited, and a stop put to the immigration of 
contract labour, at the instance of individuals and companies in this country and 
immigration companies in J apan, and a like reserve shown in the future in the grant- 
ing of passports to all other classes of persons as appears to have been practised in 
tespect to these classes during the past year, the Japanese immigration to this country 
would not be such as, having regard for numbers, would be likely to cause any serious 
embarrassment to this country, or as to which exception could reasonably be taken. 
On the other hand, unless methods are sufficiently effective to prohibit absolutely all 
immigration from Hawaii and the importation of contract labour from J apan, there 
are strong grounds for believing that the numbers of J apanese likely to enter Canada 
from the former islands will greatly exceed, within a few months, the numbers of the 
past year, and that the Canadian Nippon Supply Company and other like concerns 
will carry on a traffic in J apanese labour the like of which has not been equalled in 
the importation of any class of. coolie labour that has ever been brought to our shores. 
I would most respectfully submit that an immediate consideration of this subject is 
desirable, not only in the interest of the people of the province of British Columbia, 
but of the whole Dominion, and that any effective solution demands prohibition of 
such Japanese immigration as may come from countries beyond the jurisdiction of 
Japan, and an absolute restriction in the numbers that may come from Japan direct.’ 

The report concluded with an acknowledgment of the commissioner’s obligations 
to counsel and to officials who had in any way assisted in the inquiry. 

That portion of the report which had to do with immigration from China and 
India had not been completed at the close of the fiscal year. 
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VIIL—ORIENTAL IMMIGRATION.—E. MISSION OF DEPUTY MINISTER OF 
LABOUR TO ENGLAND. TO CONFER WITH BRITISH AUTHORI- 
TIES ON THE SUBJECT OF EMIGRATION TO CANADA FROM 
THE ORIENT, AND EMIGRATION FROM INDIA IN PARTICULAR. 


During the month of March, 1908, Mr. W. L. Mackenzie King, C.M.G., Deputy 
Minister of Labour, was despatched by the government of Canada to Great Britain 
for the purpose of conferring with members of the British government on the subject 


of the immigration of East Indians to Canada. The terms of the report of the Com- © 
mittee of the Privy Council, under which Mr. King’s mission ‘was undertaken, as 
approved by His Excellency the Governor General on March 2, 1908, was as follows :— 


On a memorandum, dated March 2, 1908, from the Right’ Honourable Sir | 
Wilfrid Laurier, representing that notwithstanding the regulations for the restric | 
tion of immigration from the Orient, certain classes of immigrants, in particular — 
British East Indians, are being induced to come to Canada under circumstances | 


which may necessitate a refusal of their admission to our shores ; 


That experience has shown that immigrants of this class, having been accus-_ 
tomed to the conditions of a tropical climate, are wholly unsuited to this country, | 
and that their inability to readily adapt themselves to surroundings so entirely 


different inevitably brings upon them much suffering and privation, also, that 


were such immigration allowed to reach any considerable dimension, it would 


} 


result in a serious disturbance to industrial and economic conditions in portions 


of the Dominion and especially in the province of British Columbia; | 
That an effective restriction of immigration from India 1s desirable therefore, | 


not less in the interest of the East Indians themselves, than in the interest of 


the Canadian people; 

That, moreover. t!:e whole subiect of Oriental’ immigration is one of first 
concern to Canada, and affecting as it does, the relations of the Dominion with 
foreign powers, and the relations of our people with fellow-British subjects in 
India, involves comsiderations of the highest importance, not only to Canada, but 
to the British Empire as a whole; 

That it is desirable that ou this important question there should be as com- 
plete an interchange of views between the authorities of Great Britain and Canada 
as may be possible, and that in reference to it there should be a complete under 
standing between the governments of the two. countries. : 

Mr. W. L. Mackenzie King, C.M.G., Deputy Minister of Labour, has recently 
made full inquiry under Royal Commission into the causes by which Oriental 
labourers have been induced to come to Canada, and as he is familiar with the 
subject in its many bearings Sir Wilfrid Laurier is of the opinion that by send- 
ing him to England to confer with the authorities of the Colonial and India Offices, 
and such other departments, of the British government as may be desirable, a 
more complete and satisfactory understanding of the situation may be reached 
than would be possible by the necessary limitations of official correspondence. 

Sir Wilfrid Laurier, therefore, recommends that Mr. King be commissioned 
to confer with the British authorities on the subject of immigration from the 
Orient and the immigration from India in particular and that for that purpose 
he proceed to England immediately; also that upon his return to Canada Mr. 
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King report to the Governor General in Council the result of his conference with 
the British authorities. 
The committee submit the same for approval. 


In pursuance of this mission, Mr. King left Ottawa on March 5, and sailed for 
England from St. J ohn, N.B., on the steamship ‘ Empress of Ireland,’ on Friday, 
March 6, arriving at London, on Saturday, March 14. On the following Monday Mr. 
King called on the Right Honourable Lord Strathcona and Mount Royal, the High Com- 
missioner for Canada, and learned that His Lordship had already arranged for an 
Immediate introduction at the Colonial Office. On the following day Mr. King 
was received by the Right Honourable the Earl of Elgin and Kincardine, Secretary 
of State for the Colonies, who arranged for interviews during the course of the 
Same week with the Right Honourable John Morley, Secretary for India and the 
Right Honourable Sir Edward Grey, Secretary for F oreign Affairs. These interviews 
were followed by further interviews with Lord Elgin, Mr. Morley and Sir Edward 
Grey during the three following weeks, as well as by interviews with different officers 
of the Colonial, India and F oreign Offices. The most sympathetic interest was taken 
throughout by the British ministers and officials in the subject of Mr. King’s 
mission, and the representations made on behalf of the people of Canada were 
received and fully discussed in al their bearings. Notwithstanding that parliament 
Was in session and that in some respects the pressure of their duties wes exceptional, 
the time accorded by the ministers was so considerable that it was possible 
within the duration of four weeks to effect such an interchange of views and 
‘to conduct such negotiations as to afford reason for believing that a satisfactory 
understanding of the situation had been reached, insofar, at least as an appreciation 
of Canada’s position in regard to immigration from India is concerned, and insofar as 
may serve to prevent such immigration from India as may not be desirable in the 
interests of the natives of that country and of the people of Canada. 

The commissioner’s formal report to parliament concerning the result of this 
Mission was not presented until after the close of the financial year.* 


*Mr. King arrived back in Ottawa on April 25, and the report to Parliament concerning 
his mission was presented early in the month of May. 
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IX.—_ORIENTAL IMMIGRATION.—F. INQUIRY BY DEPUTY MINISTER OF 
LABOUR UNDER ROYAL COMMISSION INTO CHINESE LOSSES 


IN ANTI-ASIATIC RIOTS. 


An order in council appointing Mr. W. L. Mackenzie King, O.M.G., Deputy 


Minister of Labour, a commissioner to investigate the losses sustained by the Chinese 


population of Vancouver on the occasion of the riots in that city on September, 1907, 


was passed on September Ae 

The investigation under 
during the fiscal year, the deputy minister 
and for a number of weeks subsequently, 
of Great Britain on the subject of Oriental immigra 
from India in particular. 

The investigation, it may be remarked, w 
last few days of May, 1908, and the first portion 0 
adjusted and settled at a total figure of $25,990, wit 
$1,000 to the claimants on account of legal expenses. 


this commission did not take place, as stated above, 
being absent from Canada when appointed, 
on a mission to confer with the authorities 
tion to Canada, and immigration 


as held at Vancouver, B.C., during the 


f June, and the various claims were | 
h an additional allowance of 


; 


y 
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X.—REPORT OF ROYAL COMMISSION APPOINTED TO INQUIRE INTO 
THE DISPUTE BETWEEN THE BELL TELEPHONE COMPANY 
AND ITS EMPLOYEES AT TORONTO. 


In the preceding annual report a comprehensive statement was published of the 
circumstances leading to the appointment of a Royal Commission to investigate a 
dispute between the Bell Telephone Company and its employees at Toronto, The com- 
mission consisted of Mr. W. I, Mackenzie King, O.M.G., Deputy Minister of Labour, 
chairman, and His Honour J udge Winchester, of Toronto. The investigation, it will 
be remembered, was the outcome of a strike on the part of the operators at Toronto. 
The dispute began on J anuary 24, 1907, when notices were posted in the local exchange 
of the Bell Telephone Company in Toronto, stating that the operators were from 
February 1 to work under an eight-hour schedule instead of the five-hour schedule that 
had been for some time in vogue, and which was pronounced by the company to be a 
failure; the notices also declared the wage schedule which would rule after the date 
named. | 
Many of the operators contended that the change indicated would occasion a 
physical strain of a severe character, and also that the proposed changes in wages 
were not at all commensurate with the increased working hours. A strike ensued as 
@ consequence, and on January 30 the mayor telegraphed to the Department of Labour 
requesting its intervention. The Minister of Labour requested Mr. W. L. Mackenzie 
King, the Deputy Minister of Labour, to proceed to Toronto and lend the good offices 
of the department with a view to averting the threatened strike and to effecting an 
amicable settlement of the difference between the company and its operators. Mr. 
King reached Toronto on J anuary 31, and immediately entered into negotiations with 
the two parties; but in the meantime, the operators, having failed to obtain any con- 
cessions from the company, had decided to strike on February 1, and about 400 oper- 
ators, supervisors and monitors in the employ of the company accordingly ceased work 
on that date. The employees, by resolution passed at a mass meeting on February 1, 
requested the Minister of Labour to institute a public inquiry into the matter in dis- 
pute, and promised, in case such an inquiry was undertaken, to return to work in the 
meantime. The Deputy Minister of Labour, after acquainting himself with the 
circumstances, recommended the appointment of a Royal Commission to make inquiry 
into the matter of the dispute, and a Royal Commission was appointed on February 2, 
constituted at above, and commenced an inquiry forthwith. On Monday, February 
4, the commission was received in Toronto. On the same day the striking employees, 
who had promised to return to work to save public inconvenience in the event of an 
inquiry into the dispute being undertaken by the Minister of Labour, offered their 
Services to the company, and were in most cases immediately re-engaged, so that the 
Strike was practically at an end. 

The report of the commissioners appointed to inquire into the dispute was issued 
from the Department of Labour on September 12, 1908. 
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The report of the commission was in the form of a blue book containing 102 pages. 
The commissioners, after stating the particulars of the dispute which led up to the 
appointment of the commission, proceeded to an examination of the evidence taken 
before the commission. The subject was considered under the following aspects, 
namely: (i) the remuneration of work in its relation to the cost of living; (ii) the 
duration and intensity of the work involved; (iii) the methods of work and the 
elements of nervous strain; (iv) the opinions of many leading physicians placed 
before the commission; (v) a comparison between the schedule as proposed at the 
time of the dispute and the schedule as revised before the commission and made 
acceptable to the representatives of the employees. The closing chapter of the report 
contains the conclusions and recommendations of the commissioners. These may be 


summarized briefly as follows :— 


(i.) The appointment of a commission of medical experts to examine into the 
effect of the occupation of telephone operating upon the constitution of those 
engaged therein. 


(ii.) The adoption of a new schedule of hours involving six hours work or © 
the intervening periods of relief spreading work and reliefs over a total period 


of from eight to eight and three-quarter hours. 

(jii.) Overtime to be absolutely prohibited. 

(iv.) No young women to be employed at telephone operating until they have 
passed their eighteenth year. 

(v.) No young women to be engaged as telephone operators until they have 
passed an examination as to their health, particularly as to their nervous system, 
throat, lungs, sight, hearing and tendencies towards tuberculosis. 

(vi.) Changes in the mechanism of the apparatus employed, and in the style 
of seats, tending to increase the comfort or convenience of the operator. 

(vii.) Improved ventilation of the operating room. 

(vii.) The application to telephone companies of the criminal laws applicable to 
news improperly obtained or divulged by telegraph operators or officials. 

(ix.) The establishment of a permanent board of conciliation composed of 
representatives of the officials of the, company and its operators, to which might 
be referred at stated intervals, points of difference between the officials and the 
operators with an appeal to the head officers of the company, where matters in 
dispute fail of successful gottlement before the board. 


Omitting reference to points bearing especially on the particular dispute which 
occasioned the inquiry, attention may here be drawn to leading features of the report 
of the commission which have a general bearing upon the conditions of employment in 
this particular calling. 


WAGES, PROFITS AND COST OF LIVING. 


The commissioners proceed to consider in Chapter III. the remuneration of work 
and the cost of living, as these matters respectively affect the operators, also as to 
whether the wages paid bear any relation to the profits of the company. In this con- 
nection special attention is paid to the statements of the local manager, setting forth 
reasons for a change from five to eight hours, as already mentioned, and to the inef- 
ficiency of service as described by Mr. J. A. T. Baldwin, and the commissioners quote 
the statement of Mr. Hammond V. Hayes, Chief of the American Telephone and 
Telegraph Company, that ‘the system should be judged from the standpoint of cost, 
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services and the ability to secure operators,’: On this last point. the commissioners 
comment as follows :— 


That it was judged from these Standpoints is abundantly apparent, as were 

also the results, viz., that (from the Standpoint of ability to secure operators) 

- operators could not be secured because of the low rates being paid; that (from 
the standpoint of service), the service as a consequence was materially impaired ; 
that to secure operators and improve the Service it would be necessary to increase 
the wages and reduce the speed of operating, which would mean also an increase 
in the number of operators. Increase in wages and increase in the number of 

l I ; (from 
the standpoint of cost then) to offset an Increase in cost it would be necessary to 


Had the company made the health of its operators a matter of first concern, 
it is difficult to see how it could have permitted operating being carried on at such 
a high rate of speed for so long a time after its ill-effects upon the health of the 


period of 10 hours, being two consecutive stretches of five hours each, ag was the 
common practice under the five-hour System, when it had become apparent to the 


In the letter above referred to, of the local manager, recommending the 
changes as well as in other correspondence, and reports, one looks in vain for any 
reference which would indicate that the health or wellbeing of the operators wag 
a matter of any consideration Save where it was forced, so to speak, upon the com- 
pany in its consideration of the three commercial tests above get forth, namely, 
cost, service, and ability to secure operators, 

It was a question not of the health of the operators, but as Mr. Dunstan very 
tersely expressed it, ‘a choice of evils,’ for commercial] reasons, 

In view of these facts, and taking into consideration the circumstances exist- 
ing at the time, the fact that the change was not delayed until the other exchange 
had been completed, and what transpired at the conference in Montreal, we are 
forced to believe that it was for commercial and business reasons rather than 
because of any humanitarian considerations that the company decided to sub- 
stitute for the five-hour schedule the schedule which it attempted to enforce on 
February 1. We are the more confirmed in this belief, inasmuch as the manage- © 
ment does not appear to have considered any alternative other than the one of an - 
eight as against a 5-hour schedule. Had the lessening of the 5-hour system been 
the main consideration, as was urged, this might have been effected if humani- 


Moreover, there were as alternatives all the possible arrangements both in the 
matter of time and reliefs which might have been made through an. adjustment 
on any basis less onerous than that of the eight-hour system as proposed. 

That commercial] reasons rather than any consideration for the health and wel- 
fare of the operators were the motives which prompted the change was no less 
apparent from the testimony given before the commission than it was from the 
written records of the company, which were filed as exhibits. In his evidence in 
regard to the wages paid, and the inability of the company to secure operators 
as a consequence, Mr. Dunstan was very clear in the replies given to questions 
put by the commission. 

Notwithstanding the low rates of wages paid to operators prior to the change, 
the operators without exception stated it was the question of hours, and not of 
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wages which occasioned hostility to the new schedule, and was responsible for the . 
strike. Both the management and the operators admitted that under the old scale 
it would have been impossible for a self-supporting woman to maintain herself, 
the cost of living being what it was in Toronto. Tn view of this, the bona fides 
of the operators in making a protest against any change which meant increased 
remuneration can hardly be questioned. 


THE RESPECTIVE WAGE SCHEDULES COMPARED. 


The commissioners then examined the wage schedules associated with the respec- 
tive systems, and pointed out particularly the extent to which the operators under the 
system of shorter hours had been able to supplement their income by overtime. 

At the rate of 26 working days in the month, and working 52 hours overtime each 
month, an operator might supplement her regular wages to the extent of $7.20 during 
the first 6 months of her employment, to the extent of $8 between the 6th to the 18th 
month, to the extent of $9 between the 18th to the 30th month, and to the extent of $10 
thereafter. Under the eight-hour schedule it was proposed that overtime should be done 
away with completely. In its stead was to be substituted an increased number of hours 
of regular work per doy, with an increase in the monthly wage. The number of hours, 
increase in regular work under the new schedule as understood by the operators at 
the outset amounted to 48 per month, though under the schedule as modified before 
the commission the actual increase in working hours per month came to 52 in the 
ease of those working the regular hours; where operators were working on reliefs, as 
was the practice with beginners for the 6 months, the increase would be less, being an 
increase of 6 hours only. In the cases, though, where operators worked as reliefs, © 
their day was more broken, the working time being at less regular periods and the 
intervals between more frequent or longer. 

‘What the change in the schedule as a whole meant,’ remark the commissioners, 
‘will be seen from the following :— 


Decrease 
5-Hour Schedule plus Overtime. Total. 8- Hour to 
Schedule. | 9 

perators. 

$ cts. $ cts. $ cts. 
1to 6 months $18.00 plus $7.20 per Monty oc aah ee ee ee 25 20 20 00 5 20 
6 12 " 20.09 « 8.00 A Ore yoda ee NOP e Woataraner teas oY ahecepe 28 00 22 50 5 50 
12 1 18 " 20.00 1 8.00 ih PE a IRR 6 IR pe Sttele 28 00 25 00 3 00 
18 u 24 " 22.50 uu 9.00 eae amNY SO ee CY 31 50 25 00 6 50 
24 1 30 " 22.50 1» 9.00 RP ery Os MS ogg tar gale Oe pee amis ae 31 50 27 59 4 00 
30 « 36 " 25.00 1 10.00 " PBT ATA SSahoiae os 35 00 27 50 7 50 


36 upwards 25.00 1 10.00 sf eeu Ss Rens Sat ee Sea 35 00 30 00 5 00 


The commissioners comment on the above comparative statement as follows :— 


Tt is not to be wondered at, therefore, that the operators who were dependent 
for their livelihood upon the earnings which they might make in the company’s 
service and who required such spare time as they might have for doing work for 
themselves, should have preferred the old arrangement, notwithstanding the 
arduous overtime which it involved, while to operators who were living at home 
and who looked to their earnings from the company for a sum sufficient to enable 


ee 
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them to supplement the family budget, or to earn something towards personal 
expenses, the increased hours of work and additional earnings derived therefrom, 
would appear to involve a great sacrifice as compared with the shorter work day, 
than would be met by the total increase of earnings that might result under the 
eight-hour schedule from the month’s work. 

It is true that the commission was informed that the changes had been made 


withstanding a reduction in labour cost, such as has been shown, may have been 
the case. The service had to be improved, and it was the improvement of the 
service which was aimed at in the change. It was quite conceivable that sub- 
scribers may have benefited, while the company and labour each sacrified some- 
thing, or subscribers and the company may have profited while financially the 
operators may have been left in a relatively worse condition. When it is remem- 
bered that the company’s business was constantly increasing, through new *phones 
being added month by month, increase on extension sets and in private branch 
exchange sets, some increase of expenditure would be the normal thing to expect, 
it by no means follows that this would mean an increase in cost per subscriber 
to the company, or any reduction in jis net profits. 

Nor were the possible benefits to be derived from such increases as were made 
in the schedule rates as considerable as might at first appear, for the reason 
that only a small percentage of the operators would ever reap the advantages of 
the more favourable changes. It will be observed that under the old schedule the 
highest rate fixed was $25 per month at the end of two and a half years. Under 


> 
that the ‘average life of an operator’ was less than 3 years. Various reasons 


PROBLEM OF HEALTH AND WAGES. 


After quoting various portions of the evidence of the officials of the company in 
its bearing on the question of the health of the operators and on the question of wages 
as compared with profits, the commissioners continue :— 


We have included these views of the company’s officials because in our opinion 
too great stress cannot be laid, if due regard is to be had for the preservation of 
harmonious and satisfactory relations between employers and employed, upon a 
very full consideration of the relation of wages and profits, more particularly in 
the case of an industry which holds a public franchise and is conducting a public 
service, and which from the nature of things possesses by the tacit or expressed 
eonsent of the public, a limited or a complete monopoly. It was contended before 
the commission that there were 58 or 60 competing companies. While this may 
be, it is nevertheless true that so far as the city of Toronto is concerned, and 
many other localities throughout the Dominion in which the Bell Telephone Com- 
pany operates this company has an absolute and complete monopoly. It enjoys 
this monopoly by the consent of the public. That this consent arises from a city’s 
consideration of its own convenience rather than from any predisposition in 
favour of a particular company is not a matter of concern. The fact js that in 
the city of Toronto there is one company carrying on the telephone service for 
the entire city, and whether they like it or not the public generally of that city 
so far as it may wish to make use of the telephone, is obliged to pay the Bell 
Telephone Company for its service. Viewed in this light which we believe to be 
the right and proper one in regard to public service utilities where an absolute 
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or quasi-monopoly exists, an element is introduced which justifies an insistence 
on the part of the public of a due regard for the welfare of employees which 
might be urged with less reason in the case of competitive industries. To the 
extent to which the citizens of Toronto have parted, either voluntarily or involunt- 
arily, with their right to choose between competing concerns and to that extent 
have parted also with their power to extend their patronage in the direction in 
which they believe the interests of justice and fair play may best be served, to 
that extent it is, we believe, not only their right but their duty, to know and to 
insist upon a company profiting by their patronage, treating its employees in a 
manner which is equitable and fair, in other words, giving to its employees, 
whether they be women or men, a fair day’s wage for a fair day’s work. To the 
extent to which the Bell Telephone Company has profited by the necessities of 
its operators, or has secured services at a rate which would not have enabled those 
who rendered them to have lived, but for the support received from members of 
their own families, or in ways other than those provided by the company, to this 
extent, the profits of the company have been deprived by a species of sweating 
or by the levying of a tax upon homes and individuals for which no compensation 
has been made. 

That the company has profited in this manner is sufficiently proved by the 
admissions of its own manager that the wages paid were not sufficient to meet 
the cost of board and clothing and that notwithstanding the operators had been 
obliged to work at a pace which was absolutely detrimental to their health. The 
circumstance that these truths are lost to sight by the involved and intricate pro- 
cesses which obscure the workings of modern industry and commerce, or that 
by some they may be condoned as being in accord with common practice, is not a 
reason why in the public interest they should not be disclosed and a healthier 
and more equitable regard for just such situations established. Moreover, it is 
we believe, not more in the interests of justice and the maintenance of friendly 
relations between employers and employees, than it is likely to be in accord with 
the wishes of fair-minded investors who would hesitate to accept as profits, divi- 
dends which had been earned at the expense of either the health or well-being of 
those who had ‘assisted in their making. And this leads us further to venture 
the opinion that in the interest of shareholders, employees and the general public 
alike, it is desirable that as much publicity as a due consideration for business 
secrets will permit, should be given to the manner in which public or quasi- 
public utilities of the class of the Bell Telephone Company, carry on their opera- 
tions. Public opinion may be expected to safeguard the welfare of those who 
serve the public, however remote that service may be, and in this connection it 
may fairly be assumed that the interests of capital, no less than of labour, and 
of labour no less than of capital, will receive a due regard. 


DURATION AND INTENSITY OF WORK. 


In Chapter IV. of the report the commissioners devote themselves to a considera- 


tion of the question of the duration and intensity of work. Here they review briefly 


the experience of the operators under the five hour schedule and examine closely the 
motives of the company in making the change to the cight hour schedule of February 1, 
and the views which the operators may have held as to the probable effect of the 
change on themselves from such information as was in their possession at the time 
they entered their protest. After a consideration of the evidence submitted on these 
noints the commissioners comment :— . 


To sum up: The five-hour system, so far as quantity and duration of 
employment were concerned was shown by actual experience to be such only in 
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to work two continuous five-hour stretches of ten hours at exactly double the 
five-hour rate > at all times to be ready to work without remuneration an addi- 
tional 15 minutes, either before or after the five-hour period, or both, and in at 
least one case, to give, on pain of dismissal, service without compensation for 


standing of this side of the problem the commissioners outline the nature of the duties 


company, showing the number of calls per hour as recorded in peg tests made at 
Toronto and Montreal, which latter show, comment the commissioners, a difference per 
operator as between Toronto and Montreal of 570 calls per day of 10 hours or a 


Montreal. 


METHODS oF OPERATING DISCUSSED, 


How this high rate of Operating was effected is shown in chapter V which is 
devoted to a consideration of the methods of work and elements of nervous strain. 
The system by which an operator not only looks after her own subdivisions, but also 
helps the operators at the adjacent Subdivisions on either side if they are pressed, is 
. explained, and the comment of the commissioners on the system is the following :— 


Some of the rest or relaxation, therefore, which might come to an operator 
in one of the divisions because of a slackening in the number of calls upon the 
lines for which ghe is responsible, is in part offset by this assistance which she js 
expected to afford her neighbours. It will be seen, too, that under this arrange- 
ment the greatest strain is inevitably placed upon the more efficient and skilled 
operators. It would.appear that where operating is carried on at a high rate of 
speed, the tendency is to tax the energies of operators to the maximum of their 
endurance and ability . 


Of the system of overlooking by monitors and supervisors the commissioners say: 


The duty of a Supervisor is to walk up and down behind the operators who 
are under her supervision, and see that they properly attend to their work, at the 


where the supervisor might not be as sympathetic with the operators as might be 
wished. It was: stated for example, by one of the supervisors herself that she 
regarded it as a part of her duty to keep calling to the girls under her to ‘ Hurry, 
Hurry,’ so as to keep them up to their work as much as possible. 
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It is explained that the glowing of a small lamp affords the operator the signal 
of a call, that several lamps glowing simultaneously would indicate that several ealls 
had come in from different points at the same moment, and that if a subscriber does 
not receive a prompt answer and becomes impatient and indicates his impatience by 
moving the hook of the receiver of his phone up and down, as is a common practice, 
this impatience is reflected by the light glowing intermittently, the lamp going out 


each time the hook is lowered and relighting as soon as +4 ig in the position it would be 
with the receiver off the hook. Moreover, a clicking or banging sound enters the ear 
of the operator each time the hook of the receiver is moved up and down. 

The commissioners comment on this system as follows :— 


It was alleged by some of the operators that the glowing of these lamps caused 
a strain upon the eyes and that the clicking sound injured the ear but more par- 
ticularly was the consciousness of a number of subscribers awaiting answers, and 
especially the consciousness of their impatience as reflected by the intermittent 
glowing of the lamp when calls were coming in at too rapid a rate to be properly 
overtaken, said to contribute an element of nervous excitement which enhanced 
the strain of operating, especially where an operator was conscientious in the 
desire to efficiently discharge her duties. The banging or snapping of the instru- 
ments into the ear, which is occasioned at times where connections are not 
promptly or are improperly made add, also, an element of aggravation. 

Another element, kindred in a way, though perhaps more aggravating to 2 
sensitive nature, is found in the hard words and occasional abuse to which opera- 
tors are at times subjected by subscribers who may have become inconsiderate 
through being obliged to wait some little time for replies. 

The possibility of injury arising from shocks is a feature also deserving of 


consideration. While it did not appear from the evidence given before the com- 


mission that much injury was oceasioned from shocks on the main local exchange, 
there was sufficient evidence to show that the possibility of such an occurrence 
must be more or less constantly present to the mind of an operator, while the 
evidence in regard to injuries received by operators engaged on the long distance 
lines was quite sufficient to demonstrate the inevitable risks which are run by 


young women in this work. 


THE STRAIN UPON THE SENSES. 


After quoting from the evidence submitted on these various points the commis- 
sioners take up the question of the strain upon special senses while operating, and 
following a brief statement of the calls made upon the various senses, make these 
eomments :— 


Tt is the fact that the special senses are called into operation so much in 
combination that the several activities are all at work at the same time, which per- 
haps, more than anything else, distinguishes telephone operating from that of any 
other employment in which women are engaged. It introduces for consideration 
elements of the first importance from the psychological and physiological stand- 
points. In most occupations in which women are employed it is the physical 
energies which are primarily taxed in the labour expended. This is the case 
with most of the work done in factories. It is so, too, with employment in shops 
and stores. No other calling has suggested itself to the commission in which the 
senses of hearing, speech and sight appear to be called into play simultaneously 
to the same extent or required to be so constantly on the alert. Even in type 
writing and telegraphing, to which occupations references were made in this con 
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ing a message does go without using his vocal] organs. It is this peculiarity of the 
work of telephone operating, resulting from a combination of a new power with 
a series of new inventions which, as has been said, distinguishes this class of 
work from othey occupations with which it might otherwise be compared, and 
which must be given a first consideration in cons:dering the question of hours and 
the suitability of women for this class of employment. A fair comparison cannot 


it does in kind, and the exhaustion which it entails is not so much physical as 
mental and nervous, an exhaustion of nervous energy, a depletion of nervous force, 


TESTIMONY OF MEDICAL MEN, 


Chapter VI. of the report contains a summary of the evidence of twenty-six 
medical practitioners, of which number six appeared at the instance of the parties 
concerned in the dispute, and the remainder were subpoenaed at the instance of the 
commissioners. The physicians subpeenaed were nearly all selected from among the 
Medical F aculty of the University of Toronto, and are stated by the commissioners to. 
have been without exception among the leading members of the profession in the city. 
The names of the physicians called were as follows:—Dr. Murray MacFarlane, Dr. 
William Britton, Dr. Alexander Davidson, Dr. Charles Sheard, Dr. William Oldright, 
Dr. Walter McKeown, Dr. James Forfar, Dr. James M. Anderson, Dr. William H. 
Alexander, Dr. Gideon Silverthorn, Dr. Richard A. Reeve, Dr. John F, Uren, Dr. G. 
Herbert Burnham, Dr. Charles Trow, Dr. William B. Thistle, Dr. William P. Caven, 
Dr. Charles R, Clark, Dr. J. M. McCallum, Dr, James M. F oster, Dr. Robert Dwyer, 
Dr. John N oble, Dr. Alexander McPhedran, Dr. Alexander Primrose, Dr. A. R. Pyne,. 
Dr. Alton Garratt, Dr. Campbell Meyers. 

To secure a careful consideration of the matters on which it was specially desired 
to have an opinion, a memorandum containing mention of the following points was 
Ziven to each witness some time prior to his examination. 


The effeect— 
(a) Under 5-hour system—high pressure. 
(b) Under 5-hour system—low pressure. 
(c) Under 8-hour—high pressure. 
(d) Under 8-hour system—low pressure. 
Upon— 
1. Optic nerve—by lights—finding places for connections. 
2. Auditory nerve—from calls, buzzing, shocks, &e. 
3. Vocal organs—continuous calling of numbers. 
4, Physical system—Length of sitting—head and chest gear, reaching. 
5.. Nervous system—from above cause operating together and continuously... 


If accentuated by system of observation boards, monitors, supervisors, com-. 
plaint of subscribers, &e. 
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The general effect of the medical evidence was to show that the operators were 
subjected to a severe nervous strain during, as a rule, the whole of the working hours, 
that the operators being usually girls of 17, 18 or 19 years of age, were peculiarly liable 
to ill effects from such a strain, and that after a few years spent in the service of the 
company, when they married, or for other purposes left the company’s employment, 
then, to quote from the evidence, ‘they turned out badly in their domestic relations. 
They break down nervously, and have nervous children, and it is a loss to the com- 
munity.’ The opinion was expressed that the nature of the work disqualified one who had 
been employed thereat for five years continuously from becoming a wife and mother, 
and also that work under such conditions was laying the foundation for insanity, 
epilepsy and nervous diseases. Several physicians expressed the view that it was the 
duty of the state to investigate the whole problem, and make regulations to govern 


the cases. 


EFFECT OF CHANGE OF REVISION OF SCHEDULE. 


In Chapter VII. the commissioners considered the schedules respectively as pro- 
posed by the company to take effect on February 1, and as revised before the com- 
mission, together with all the attendant circumstances with respect to the attitude of 
the company towards the change. 


COMMISSIONERS’ CONCLUSIONS AND RECOMMENDATIONS. 


The eight and concluding chapter of the report was devoted to the conclusions and 
recommendations of the commissioners. The commissioners stated as follows :— 
We have throughout the pages of this report expressed opinions on most of 


the general questions which the inquiry and evidence have raised for considera- 
tion; it remains, therefore, to only briefly summarize the more important con- 


clusions, making such additions and recommendations as appear to be desirable © 


and necessary. 
The change in the wage and hour schedule which the Bell Telephone Com- 
pany sought to put into effect at its Toronto Exchanges on February 1, and which 


was the occasion of the protest of the operators, and the strike commenced on ~ 


the day previous, was made, we believe, under conditions which to the company 
itself were known to be unfavourable and likely to lead to trouble; it was a change 
from a condition of employment known to be oppressive and injurious to one 
conceded by the management as an alternative in ‘a choice of evils.’ Had the 
change been subsequently worked out as it appears to have been originally 
intended, it would, in our opinion, have been as oppressive and injurious from the 
point of view of the health of the operators as was the former condition, while 
financially, it meant to many of the operators a lessening of their total earning 
capacity. It was made, we believe, from motives of cost and service pure and 
simple, and without any real consideration for the health and well-being of those 
whom it was most to affect. The company had found that its service was suffer- 
ing; this, in the opinion of its officers and experts, was due to the high pressure 
at which those in its employ were obliged to work and the low wages paid, 4 
pressure described by the local manager as ‘ extremely high,” and a wage charac 
terized by him as too low to enable the operators ‘to earn enough to pay for their 
board and clothing.’ An increase in the wage schedule was a necessity, if the 
company was to maintain its service, for without an increase in wages, operators 
could not be obtained, and without operators the service could not be kept up. 
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To offset the increase in cost occasioned by the increase in wages, the hours of service 
were lengthened, the percentage increase in the hours of employment being made 
considerably in excess of the percentage increase in the rate of wages. The company 
sought ‘to bring about the change on the shortest possible notice, and in a 


young women, many of whom were self-supporting, a threat of dismissal would 
be sufficient to prevent any general or prolonged resistance. With such knowledge 
as the operators had of the company’s intentions, and the attitude assumed by 
the company towards its employees, and in regard to the efforts made to adjust 
the difficulties, a strike under the circumstances was all but inevitable; it was, 
moreover, we believe, precipitated by the action of the company in compelling its 
operators to agree in writing to be bound by the new schedule or resign immed- 
iately from its service. 

_ Having regard for the knowledge which the operators had of the conditions 
as they had existed prior to the change, and such information as they possessed 
as to the company’s intentions under the proposed 8-hour schedule there were, in 
our opinion, ample grounds for the contention of the operators as set forth in the 
communication of His Worship the Mayor of Toronto to the Department of Labour 
that it was a physical impossibility with the enormous telephone business of the 
city of Toronto for the operatrs to stand the strain of such long hours. In this 
connection it is not necessary to more than mention that the company admitted 
before the commission the limited extent to which the operators appear to have 
been informed of its intentions at the the time of the change, and the company’s 
ability to appreciate their right to protest under the circumstances ; and the 
further fact that the statement presented to the commission on February 13, 
favourable as it was, compared with what the operators had believed to be the 
company’s intention, was itself in the light of the medical evidence given before 
the commission subjected to a further modification by a reduction in the total 
working time of twenty minutes and an extension of the reliefs by that amount 
of time. The statement of February 18, fixed the actual] working time under the 
8-hour system at 7 hours and 20 minutes, and contained provisions for morning and 
afternoon reliefs of 20 minutes each, which was a very different proposition to an 
8-hour system, based on two consecutive stretches of four hours each, without 
reliefs, which was the system as the operators had conceived it to be according to 
the company’s intentions. There is apparent conflict in the evidence as to what 
really was the intention of the company with regard to the proposed 8-hour sche- 
dule at the time of the change ; as the matter is one which is no longer of any 
special concern, the evidence on this point may be left to speak for itself, for the 
purpose of the findings which are expected to be made it is perhaps sufficient to 
Say that in our opinion the employees had reasonable grounds for holding the 
view they did. 

As to the question what, all circumstances considered, are the conditions under 
which.the work of telephone operating should be carried on, and as to whether 
in the present case the conditions as accepted by the operators are in the terms 
of our commission, a right settlement, full regard being had to the health of the 
operators, we beg, before expressing an opinion, to enumerate some of the more 
salient facts which the present inquiry has disclosed, and some of the considera- 
tions which must be allowed to govern in attempting to form a judgment on a 
matter of so grave concern. 


THE STRAIN ON OPERATORS, 


It is to be remembered in the first place that the class of persons employed 
as operators is composed mostly of girls and young women between the ages of 
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17 and 23, that persons of these years are preferred to others because of the greater 
facility with which they learn the work and acquire dexterity, that these are years 
during which the nervous and physical system of a women is peculiarly sensitive 
to strain and susceptible to injury, and that harm done to, or impairment of the 
system sustained at that time of life is apt to be more far reaching in its conse- 
quences than would be the effects received from similar causes in maturer years. 
The effects moreover upon posterity occasioned by the undermining or weakening 
of the female constitution cannot receive too serious consideration. 

The work of telephone operating does not appear to be of a kind to fit a 
woman for any other occupation or calling; additional significance 1s therefore 
to be given to the fact that the average time spent by operators in the service 
is from two to three years, and that the period of service is usually given at the 
time when a young woman is best able to learn with advantage the trade or call- 
ing which is to put her in the way of acquiring a livelihood. 

Secondly, the work of telephone operating under any conditions involves a 
considerable strain upon the nervous system. Some of the doctors maintained 
that it was not a fit work for any woman even where carried o nat a moderate 
rate. The faculties are kept constantly on the alert, there is a high tension on the 
special senses, and a certain amount of mental worry. The strain is in propor- 
tion to the nervous force exhausted, and the exhaustion of nervous energly is a 
matter only of degree depending upon the duration and intensity of employ- 
ment. ‘Telephone operating in this particular differs from most other occupa- 
tions in which female labour is employed, and where the strain is mainly physicial. 
Comparisons, therefore, with other occupations are apt to be misleading. It is 
only necessary to mention some of the elements which contribute to the nervous 
strain of operating to see this, and to see whiy this particular class of work is 
deserving of special consideration. 

The special senses of sight, hearing and speech are called into operation not 
only continuously but constantly in a concerted manner ; when not actually em- 
ployed they are not resting because necessarily on the alert. The physical strain, 
save for the obligation of sitting continuously in one position over a considerable 


period of time, and the reaching and stretching entailed where switchboards are | 
- large in size, or operators expected to assist with the work on boards adjoining 


their own is not considerable, and, to a degree, helps, to offset the effect of the 
nervous strain ; on the other hand where there is not a proper regard for these 
matters the strain may be increased rather than diminished. The liability to injury 
from shocks, the harsh words and abuse of subscribers, the irritation caused by 
the intermittent glowing of lights reflecting the impatience of subscribers, the 
occasional buzzing and snapping of instruments in the ear, the sense of crowding 
where work accumulates and the inevitable anxiety occasioned by seeking to make 
the necessary connections whether a rush takes place, all combine to accentuate 
the strain upon an operator, and they are all factors more or less absent from 
other callings in which women are engaged. 

Thirdy, the manner in which operating is carried on at the large exchanges 
adds to the strain, which under almost any conditions, is considerable. ‘ Cost, 
service and ability, to secure operators, are, we believe, the main, they might, 
we think, be almost described as the sole determining factors in this connection. 
The last-mentioned—the ability to secure operators—is, we believe, chiefly a matter 
of wages, for few women know till they have been some time in the service, the 
full nature of the strain it involves. Hours are, of course, a factor also, but they 
operate in relation to wages, in determining the available supply, and only second- 
arily as a consideration in employment. The question of wages being left to the 
market, cost and service dictate the conditions under which operators are obliged 
to work, and this leads to the adoption of methods whereby a maximum of work 
may be had at a minimum of cost. In this connection enter all those elements 


REPORT OF THE DEPUTY MINISTER OF LABOUR 131 
SESSIONAL PAPER No. 36 


the main exchange in Toronto, where this conflict between so-called business and 
health became apparent, in many cases, not only was the question of health a 
matter of small consideration, but the management knowingly permitted the 
~ work to be continued under conditions and in a manner absolutely detrimental 
to the health of itg operators. We believe that where it is a question between 
the money-making devices of 4 large corporation and the health of young girls 
and women, business cupidity should be compelled to make way. The evidence 
given before us, and the facts of experience, as cited, go to prove that this is a 


part of the state. : 

Because, perhaps, of the comparatively recent introduction of industrial pro- 
cesses such as that of telephone operating, where the motive power is electrical, 
and where the whole trend of invention has been of a nature to intensify the 
strain by heightening the possible speed at which operations may be carried on, 
but little attention has thus far been paid to the possible inimical effects upon 
the constitutions of women engaged in such callings or the possible deleterious 
effects upon their ofispring. The problem from this point of view is medica] 
rather than economic, and a ful] determination of the effect of this class of em- 
ployment upon the health of those engaged in it can, therefore, be had only as the 
result of expert medical investigation. 


APPOINTMENT OF MEDICAL COMMISSION RECOMMENDED. 


operating is already large and is increasing from year to year, and because it is 
the nervous system of operators rather than the physical which requires special 
consideration, we believe that the interests involved are of so grave concern as to 
warrant a further inquiry by a commission of medical experts, who could examine 
more particularly into ‘this side of the question, and that the state should be 
guided in matters of legislation by the findings of such a commission, and we 
would recommend that such a commission should be forthwith appointed. 

While the general and larger question of the extent to which women should 
be permitted to engage in occupations of this kind should in our opinion be made 
the subject of a careful and complete inquiry by medical experts, we believe that 
the evidence which we have had to consider in connection with the present investi- 
gation points clearly to the necessity of immediately restricting in certain par- 
ticulars the conditions under which this employment is to be carried on, and that 
it is quite sufficient to justify the recommendations which we feel called upon 
to make. 

We agree entirely with the view expressed by the local manager that it is the 
pace that kills, and the working of women at high pressure at work of this kind 
should be made a crime at law as it is a crime against nature herself. On the 
other hand it is difficult to see wherein it is possible for the state to effectively 
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regulate the speed of operating. Happily, the solution is to be found, at least 
in part, in another way. The efficiency of the service is something which a com- 
pany in its own self-interest. is bound to protect, and it has been found that 
operating carried beyond a certain rate of speed leads to an imperfect service. 
Even from the company’s standpoint the question in the words of one of its 
experts has come to be ‘primarily one of service rather than of load,’ ‘ There is 
much more question in my mind,’ wrote Mr. Hammond V. Hayes, Chief ‘Engineer 
of the American Telephone and Telegraph Company, Boston, who reported on 
the matter for the Bell Telephone Company. ‘There is much more question in 
my mind, if an operator on a ®-hour schedule can carry appreciably more load 
than if she works 8 hours and gives an absolutely equivalent service. There is 
one point to be considered in this connection, and that is, that the load must he 
so adjusted as to leave a reasonable amount of spare time in each hour so that 
the unusual rush of business can be handled satisfactorily.’ 

Whatever may be urged to the contrary, the whole principle underlying the 
methods of operating is based, we believe, on having the ‘ operating curve ? follow 
the ‘traffic curve as closely as possible and on an adjustment of the load to the 
ability of the operator. Under the 5-hour system as practised by the company 
the effort seems to have been to discover ‘the breaking point,’ and cause the load 
given to each operator to approach as nearly to it as possible. Experience, how- 
ever, went to prove that what was ‘the breaking point’ with the operator was 
also a ‘breaking point’ in the service and a change was accordingly decided 
upon. Because, as Mr. Hammond V. Hayes says, ‘the load must be so adjusted 
as to leave a reasonable amount of spare time in each hour so that the unusual 
rush of business can be handled satisfactorily.’ There is always the possibility, 
of a feeling on the part of those who have to do with the regulating of these 
matters, that ‘the reasonable amount of spare time’ provided as a protection 
against emergencies, is also a sufficient protection in the matter of health, while 
on the other hand what is a reasonable amount of spare time for such a purpose 
is likely from motives of economy and cost to be confined within as narrow 
limits as possible. Unless then the speed of operating is to be arbitrarily fixed in 
some manner not altogether apparent as yet, the restrictions which it is necessary 
to make must be of a kind which will limit the period for which work shall be 
carried on at any one time, and the total amount which an operator shall be per- 
mitted to perform in any one day or week; in other words, there must be pro- 
vision for intermissions and reliefs, and a limitation of the total hours of work. 

The work of operating continued uninterruptedly over any considerable 
period of time is certain, we think, to prove injurious. The same quantity of 
work, where it exceeds a certain amount is better, we believe, spread over 
a period of time with intermissions and reliefs, than carried through at a stretch. 
We have only the strongest condemnation to offer for such a system as prevailed 
under the so-called 5-hour schedule, where work was continued for 5 hours at a 
stretch. It demonstrated conclusively, at least this fact, that 5 hours operating 
in a day under certain conditions was calculated to prove absolutely detrimental 
to the health of the operators. 

The length of any one period should depend in part on the total number of 
working hours fixed for the day. The majority of the medical witnesses were of 
the opinion that a total working time of 5 hours divided into two periods of two 
and a half hours each, with an intermission of at least one hour for lunch was 
preferable to any other proposed scheme. The two and a half-hour periods were 
conceded in this case on account of the considerable length of that portion of the 
day during which there was freedom from actual or anticipated work and conse- 


quently greater opportunity for recuperation. Where such a condition does not. 


obtain, two hours is, we believe, as long a stretch as should be permitted at any one 
time without a suitable period of relief being afforded, and from an hour and @ 
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half to an hour and three-quarters at one time, is, we think, as long a time as 
should be expected, where any considerable amount is to be covered in the course 


QUESTION OF LENGTH OF WORKING DAY. 


The length of time to be fixed for reliefs should depend ia part on the 
t of work preceding and following the relief period. It was the general 


periods of relief the better, and that periods of less than fifteen and twenty 


In the arrangement as come to before the commission, the total number of 
working hours was fixed at seven, spread over a period of nine hours, divided as 
follows : 2 hours work, 3 hour relief, 13 hours work, 1 hour intermission, 2 hours 
work 4 hour relief and 14 hours work. The relief provided by this arrangement 
is, we think, sufficient. On the other hand, the tota] length of working day, all 
circumstances considered, is, we think, still too long. In our opinion a day of 
Six working ours spread over a period of from 8 to 82 hours, and under as 
favourable conditions as may be expected in an exchange doing a large business 
is quite long enough for a woman to be engaged in this class of work, if a proper 
regard is to be had for the effect upon her health. We believe that medical men 
would favour a still shorter time, and would certainly contend that a longer period 
would prove injurious. If such a total working time were agreed upon the 
periods of work should be made not to exceed 14 hours ata stretch, in which event 
the periods of relief might be fixed at twenty minutes, and the intermission for 
those who desired it placed at two hours or an hour and a half, instead of one. 
This arrangement would enable operators living at q distance from the exchange 
to go home for their meals instead of being obliged to take them hurriedly, to 
bring them with them to the exchange, or obtain them at a restaurant. in the 
city. It would help too, to meet what is an objection to the half-hour relief 
where operators are not provided with suitable accommodation in the way of 
grounds or rooms for recreation, by removing the temptation for operators to 
leave the company’s premises to spend the time shopping or on the streets, while 
with the shorter work period the shorter reliefs would prove as adequate for. rest. 
The day in this respect, while soinewhat resembling, would exceed that of the 
School teacher by an hour, and the work would be carried over six instead of five 
days in the week. The element of strain is greater, we believe,-in telephone 
operating than in teaching, and it is pretty generally admitted that the hours of 
teachers are quite long enough considering the work they are called, upon to do. 
In addition, with this shortening of total hours and provisions for reliefs, we 
concur in the recommendation strongly made by nearly all of the physicians that 
there should be an adequate relieving staff present at all times to meet emergen- 
cies and for the purpose of giving quick relief for those needing it. We would 
recommend that an arrangement along these lines be forthwith adopted. at the 
Toronto exchange. 

Whatever the period of working hours may be, overtime, we believe, should 
be absolutely prohibited, as should also the practice of compelling operators to 
work a fraction of an hour either before or after the schedule time, with, or as 
has been customary at the Toronto exchange, without compensation. : 

In most occupations in which women are engaged, where payment is by the 
week or month, as is the case with many factory employees, shop girls and steno- 
graphers, there is no Sunday labour. It is, moreover, a common practice in these 
occupations for a portion of a day, in one day of the week, to be granted as a 
half-holiday. Where the remuneration is fixed at so much per week or month, 
this time, which the employee has for herself, is usually taken for granted. In 


134 


DEPARTMENT OF LABOUR 
» 8-9 EDWARD VII., A. 1909 


the case of the telephone operators at Toronto, a half-holiday on one of the work- 
ing days of the week does not seem to have been the regular practice, and Sunday 
labour appears to have been engaged in on a certain number of Sundays in the 
year by operators who received an additional allowance for this work. We believe 
that work on seven days in the week should be prohibited, and that in no case 
should an operator be permitted, after having worked six days, to enter upon a 
subsequent day’s work until after a break of at least twenty-four hours. We 
believe, moreover, that the weekly half-holiday in addition, is, in every way, as 
necessary and desirable in this occupation as in any of the occupations in which 
it is to be found at the present time. 

Tt was with regret that in looking over the exhibits we found a report from 
one of the officers of the company recommending the doing away with the custom- 
ary two weeks’ holiday during the year, as a means of effecting a further economy 
in the company’s business. We were pleased to learn that this recommendation 
had not been acted upon, and that both the local manager and general superin- 
tendent strongly disapproved of the adoption of any such course. 

We believe that seventeen is too young an age for a girl to enter upon the 
duties of telephone operating, and would recommend that young women should 
be prohibited from entering this class of employment until they have completed 
their eighteenth year. We would also recommend that before being accepted by 
the company, operators should be required to pass an examination as to their 
health, especially as to their nervous system, throat, lungs, sight, hearing and 
tendency towards tuberculosis. These recommendations aré strongly supported 
by the medical testimony. We would also mention as matters deserving of 
special consideration by the company the following improvements suggested by 
some of the medical witnesses. 

The construction of: the switchboard so as to do away with the necessity of 
far-reaching, the perfecting of the lighting of the switchboard and devices used 
for discovering the numbers; the sterilizing of the mouthpiece used by operators 
each day, instead of once in two or three months, and providing cf each operator 
with headgear for her exclusive use ; the construction of the seats so as to make 
them more comfortable, and so as to permit of an operator standing, the operators 
not to he required to be seated continuously; a more effective and better ventila- 


-tion of the operating room. 


THE LISTENING BOARD. 


During the taking of evidence, it was stated that there was, in connection 
with ihe main exchange, a listening or observation board or desk where the 
operator could cut in on any line in the telephone office and listen to the conver- 
sation taking place on such line. This listener was used as a part of the telephone 
system ‘for the sole purpose, it was alleged, of benefiting and perfecting the 
service, to ascertain whether the telephone obtained for purely private house pul 
poses was, as a matter of fact, being used for business purposes; also to ascertain 
the causes of any defects in the service, in order that such might be remedied ; 
the manner in which the operator answers, wrong numbers, bell clicking, persons 
rung up when not wanted, slow answering, slow disconnections, line out of order, 
and all matters relating to service. Mr. Dunstan claimed that this board was 
never used for improper purposes. It was, however, used in such a manner that 
the persons holding conversations were not aware that they were being listened 
to, and their conversations at times taken down and recorded. 

Experienced operators were selected for this work, those who understood the 
system in all its details, and what troubles were likely to arise and able to detect 
them. It was stated that this operator was usually given from one to ten lines 
a day to attend to, while the operators on the local poard had an average of 100 
lines, the reason being that the operator on the listener was placed there for the 
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express purpose of listening to conversations, and record the whole or parts of 
same in writing, while the operators on the other boards, if attending to their 
duties, had no time to listen to conversations. It was shown that operators could 


The commissioners quoted from the evidence offered on this point by Mr. Maw, 
the Inspector of Service in Toronto, and proceeded then as follows, these paragraphs 
being the final sentences of their report :— 


Now that the fact that leakages of information obtained by means of the 
listener have been admitted, we would recommend that the criminal laws applicable 
to news improperly obtained or divulged by telegraph operators or officials be 
amended so as to apply to telephone companies. 


PERMANENT BOARD OF CON CILIATION RECOMMENDED. 


In conclusion we would say, that in our opinion many of the difficulties 
inevitable to the successful operation of a large telephone exchange might be over- 
come, and harmonious relations between the company and its employees promoted, 


pany where matters in dispute might fail of successful settlement before the 
board. 

The evidence and our findings refer principally to the Toronto Main Ex- 
change, the work of which is much heavier than that of the branch exchanges, 
and, in our opinion, heavier than that of exchanges in other cities in Canada. 


The report was signed by W. L. Mackenzie King and John Winchester, as commis- 
Sioners, and was dated at Toronto, August 27, 1907. ; 
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XI—FAIR WAGES ON PUBLIC CONTRACT WORK. 


The work of the Fair Wages Branch of the department was continued throughout 
the year, the number of schedules prepared by the special officers detailed for the 
purpose being 222, a considerable increase over the number prepared during the preced- 
ing year even when allowance is made for the fact that the proceding year 
contained only nine months, the total number represented by the fiscal year 
1906-07 being 150. Of the total of 222 for the fiscal year covered by the present report, 
9% schedules were prepared for the Department of Public Works, 93 for the Depart- 
ment of Railways and Canals, 23 for the Department of Marine and Fisheries, and 11 
for the Department of Militia and Defence, and a comparison by departments of the 
figures of the year with those of the preceding year shows that the increase extended 


over the departments generally. 


The resolution on which the work of the Fair Wages Branch of the department is 


based was passed by the House of Commons in 1900 and is as follows :— 


Mr, Mutock.—That it be resolved, that all government contracts should 
contain such conditions as will prevent abuses, which may arise from the sub- 
letting of such contracts, and that every effort should be made to secure the pay- 
ment of such wages “as are generally accepted as current in each trade for com- 
petent workmen in the district where the work is carried out, and that this House 
cordially concurs in such policy, and deems it the duty of the government to 
take immediate steps to give effect thereto. 

It is hereby declared that the work to which the foregoing policy shall apply 
includes not only work undertaken by the government itself, but also all works 
aided by grant of Dominion public funds. 


The method of working out the resolution has been, as the preceding statement 
suggests, to have Fair Wages schedules prepared by the officers of the department 
appointed for that special purpose, inserted in the various contracts for public works 
controlled by the different departments of the government. These officers visit the 
various sections of the Dominion as frequently as may be necessary to secure the 
latest information with regard to current rates of wages and the number of hours 
worked per day in different classes of labour. Special visits are paid to the point 
particularly concerned whenever necessary, but for purposes of economy a single 
journey is made to cover as many requisitions for Fair Wages schedules as possible. 
The information acquired in these various investigations is carefully filed in the 
department and has been found of much value for the purposes of the statements 
published from time to time in the Labour Gazette and for answering inquiries con- 
tinually received in the department from representatives of employees or of workmen’s 
organizations as to labour conditions in particular portions of the Dominion. During 
the past year, owing to important and sudden economic changes, there have been 
more than the usual number of enquiries on the subject. Public interest in this 
branch of departmental work has increased and explanations in detail of its method 
of operations and of the work accomplished have been furnished to a number of 
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correspondents. In some instances the department has made investigations of con- 
siderable importance to procure information needed by other departments of the 
government or by public bodies in Canada or elsewhere. Of investigations undertaken 
and information supplied in this way the following instances may be specially named: 
information as to rates of wages and cost of living prevailing in Canada supplied 
at the request of President Gompers of the American Federation of Labour to Mr. 
G. A. Batten, of Washington and Lee University, Lexington, Va.; correspondence 
with an employee of the Midland Railway of Canada respecting a claim for wages; 
information as to wages and cost of living in Canada supplied to the captain of a 
high school debating team in Brooklyn, N.Y., for use in a debate on reciprocity; infor- 
mation as to rates of wages for labourers and mechanics in British Columbia supplied 
to the Nicholls Manufacturing Company, Montreal; information respecting wages 
paid in asbestos mining furnished to Construction, a Toronto journal; information 
respecting wages paid in various trades, particularly printing, bookbinding and engray- 
ing, furnished to the Winnipeg Typothetae; information as to changes in hours and 
rates of wages furnished to Mr. J. J. Cassidey, editor of the Canadian Manufacturer, 
Toronto; information as to wages paid in different centres of Canada and as to cost 
of living furnished to Mr. A. D. Gunn, Sydney, N.S.W.; information respecting 
wages of telegraph operators in British Columbia furnished to Mr. R. P. Menzies, 
Queen’s University ; information respecting wages and trade conditions furnished 
to the editor of Canada, a London journal; information respecting wages of mechanics 
and labourers furnished to Mr. P. McKraney, Stettler, Alta., &e. 

The total number of Fair Wages schedules prepared by the department since its 
Inception in 1900 is 1,157, of which almost one half has been for the Department of 
Railways and Canals, and over one third for the Department of Public Works. During 
the year also supplies were furnished to the Post Office Department to the extent of 
$187,844, under conditions intended to protect the interests of labour and were 
approved by the Department of Labour before the contracts involved were accepted. 
The contractors tendering in connection with such supplies were obliged to submit a 
statement of the rates of wages which they agreed to pay to the workmen to be em- 
ployed upon the work in the event of the tender being accepted; also a statement of 
the number of hours per day which the workmen would be required to work. The 
more important of the contracts of the year in the Post Office Department were as 
follows :—Supplying mail bags, $64,357.39; making up and supplying articles of 
official uniforms, $36,268.58 ; making and repairing post office seals, $23,112; repair- 
ing mail bags, $15,046.54; repairing mail locks, and supplying mail bag fittings, 
$13,420.95 ; Supplying portable letter boxes and repairing parcel receptacles, portable 
tin boxes, and railway mail clerks’ tin boxes, $11,257.58. In all these and other tenders 
for the Post Office Department, where the rates named by the tenderer for hours and 
wages appeared to the Department of Labour to be unfair, the tenderer was informed 
of the minimum rate regarded as fair for the work to be done, and that the tenderer 
would not receive consideration unless an assurance was given that such rates would 
be conceded. 

The department has reason to believe that the example of the Dominion in 
Tespect to its fair wages policy is receiving increased attention continually on the part 
of the general public. During the year the city of Winnipeg, Man., has made Fair 
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Wages regulations with respect to its public works, based on the principle of the 
Dominion resolution and operated largely on the same lines. The province of Quebec 
also has obtained from the department all information relating to this aspect of 
departmental work and, as stated in the preceding annual report, the province of Mani- 
toba has definitely adopted the Fair Wage principle and has appointed an officer to 
carry out the regulations based thereon. 

The following tables show the number of schedules arranged by provinces prepared 
by the Fair Wages officers during the fiscal year 1907-8, also the number of schedules, 
arranged by years, prepared since the establishment of the department in 1900 :— 


DEPARTMENT OF LABOUR, CANADA, 
SratisticaL TaBLes, VIII. A. R. No. 8 


STATISTICAL TABLE SHOWING BY PROVINCES THE ‘FAIR WAGES’ SCHEDULES — 
PREPARED BY THE DEPARTMENT OF LABOUR, FOR DEPARTMENTS OF THE 
GOVERNMENT DURING THE FINANCIAL YEAR ENDING MARCH 31, 1908. 


g s = | : Org 3 
3 shee) Canc halt Ee og . 22 
Department of Government. eh bz ahs ‘se ‘& 7) a3 eae = 
pasa el Se) eee ea eee $ 
2 ihoueb.als | ber sow peat o|s |e 
| 
Public WOES Gran ened ete 16 9 2 2G" ao 4 6 3 95 
Railways and Canals*........-..-+- 25 22 4 27 Lisl oes eats eee Aeraeg ees ee 93 
Marine and Fisheries............-+- i) Eerie 2 Bet ck La aa ae ie aoe ne 23 
Militia and Defence...........-.- : dl Cie ad We ee atanee 5 nt 1 ci re 
fea 9) Pears een easel 54 34 6 a5) 55 4 7 7 222 


*Two schedules prepared, locality not mentioned. 


DEPARTMENT OF LABOUR, CANADA, 
SraTisticAL TABLES, VIII. A. R. No. 9. 


STATISTICAL TABLE OF ‘FAIR WAGES’ SCHEDULES PREPARED BY YEAR BY THE 
DEPARTMENT OF LABOUR FOR DEPARTMENTS OF THE GOVERNMENT 
DURING THE PERIOD JULY, 1900, TO MARCH, 1908, INCLUSIVE. 


_ 


1900-1/1901-2) 1902-3} 1903- 4!1904-5 /1905-6|1906—7 1907-8) Totals | 


Dopartment of Public Works...........:- 63 13 11 | 116 72 41 03 95 | 464 

" Railways and Canals...... )....-- 1 50 89 | 153 95 84 93 | 565 

" Marine and Fisheries......|...... 17 12 18 21 8 10 23. | 109 

Other departments 24 G00. Fats aes 5 LRN a ales Tals 2 3 3 1l 19 
Total ace eae eters BN Nise 63 31 73 | 223 | 248} 147| 150 | 222 1,1574 


CONTRACTS AWARDED DURING 1907-8 CONTAINING FAIR WAGES SCHEDULES. 


The following is a list of the contracts awarded by the several departments of the 
government, for which fair wages schedules have been requested and supplied by the 
fair wages officers of the Department of Labour during the financial year ended March 
31, 1908, together with a statement of the nature of the work contracted for, the 
locality in which it was to be performed, the dates at which the contracts were awarded, 
the amount of the contracts, and the page and number of the Labour Gazette in which 
copies of the several schedules appeared. 
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CONTRACTS IN WHICH GENERAL CLAUSE COVERING FAIR WAGES WAS INSERTED. 


In addition to the above schedules several contracts were awarded by the Depart- 
ment of Railways and Canals, in which was inserted on the recommendation of the 
Department of Labour the following clause for the protection of workmen, viz. :— 


All mechanics, labourers or other persons who perform- labour in the con- 
struction of the work hereby contracted for, shall be paid such wages as are 
generally accepted as current for competent workmen in the district in v hich the 
work is being performed, and if there is no current rate in such district, then a fair 
and reasonable rate, and shall not be required to work for longer hours than those 
fixed by the custom of the trade in the district where the work igs carried jon, 
except for the protection of life or property, or in the case of other emergencies. 


tractor. 


The contracts in which the above clause was inserted were as follows :— 


Painting on Districts 1, 2 and 8, EO; Ry.; date of contract, December 23, 1907; 
amount of contract, schedule rates. 

Painting on District No. 4, I. C. Ry.; date of contract, December 23, 1907 : 
amount of contract, schedule rates. 

Painting on Districts >, 0, 8,9 and 15;.1. ©. Railway, date of contract, January 
9th, 1908; amount of contract, schedule rates. 
Painting on District No. 11—Truro to Pictou Landing—and on District No. 12 
—Oxford Junction to Stellarton—I.(Q, Railway; date of contract, January 17th, 1908. 
Amount of contract, per square yard, buildings, 12c. ; bridges, 10e. | 

Painting on District No. 13—New Glasgow to Mulgrave—and on District No. 
14—Point Tupper to Sydney—I. ©. Railway; date of contract, January 8th, 1908; 
amount of contract, per square yard, buildings, 12c.; bridges, 11e. 
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DEPARTMENT OF LABOUR, CANADA, 
SpatisticAL TABLES, VIII. A. R. No. 14. 


LIST OF SUPPLIES FURNISHED THE POST OFFICE DEPARTMENT BY CONTRACT OR 
OTHERWISE, UNDER CONDITIONS FOR THE PROTECTION OF THE LABOUR EM 
PLOYED, WHICH WERE APPROVED OF BY THE DEPARTMENT OF LABOUR 
DURING THE FINANCIAL YEAR ENDING MARCH 31, 1908. 


ee ee ee a eS SS oe 
Amount 
Nature of Order. of 
Order. 
$ cts. 
Making and repairing metal dating and other stamps and type, and brass crown geals....<.. 7,810 77 
Making and repairing rubber dating and other hand stamps ANG tYPCr..d pees Se 734 05 
Supplying stamping material, inclusive of making and repairing pads, also wooden boxes, 
and post marking and cancelling Inks sje ies ems ainda cameo Sala tae aea aera Ms 15,472 60 
Making and repairing post GAGS SOAIES 5. ec a Vat tn aes re Sener ce 23,113 00 
Supplying mail bags......-. eee eeree ees oes ea er aor r an acon gr a Se 64,357 39 
Repairing mail bags.......-...+:eees eet Spit ih SEM, RMR ae 2, aS PRR ESN. See nee 15,046 54 
Repairing mail locks, and supplying mail bag fittings. ... +. + tate tetas ae 13,420 85 
Supplying portable letter boxes and repairing parcel receptacles, portable tin boxes, and rail-| 
way maikelerks’ din Dokes 0,01? ee eense tr neem se oe ok a ee 11,257 58 
Miscellaneous orders for making and repairing postal stores.....-.+++.s+++: aerate es 363 10 
Making up and supplying articles of official uniforms.......---- REN Merch ore ese ten 1 36,268 56 
otal ¢ esc waew eet he teens s Ee AMD, att eer ee RIM Te eS OF 187,844 44 


INVESTIGATION OF COMPLAINTS ARISING OUT OF ALLEGED NON-COMPLIANCE WITH CONDITIONS 


INSERTED IN GOVERNMENT CONTRACTS FOR THE PROTECTION OF LABOUR. 


On August 30, 1907, effect was given by order in council to two recommendations 
made in previous reports of the department. (1) Regarding the posting in a con- 
spicuous place on the public works under construction, the schedule of wages inserted 
in contracts for the protection of workmen employed; and (2) regarding the keeping 


by contractors of a record of payments made to workmen in their employ, the books © 
or documents containing such record to be open for inspection by the Fair Wages — 
officers of the government at any time it may be expedient to the Minister of Labour | 


to have the same inspected. 


The full text of the order in council is as follows :— 


The Governor General in Council to more effectively further the purpose of 


the Fair Wages Resolution of the House of Commons, of Canada, of March, | 
1900, which reads as follows :—* That it be resolved that all government contracts — 
should contain such conditions as will prevent abuses, which may arise from the. 
sub-letting of such contracts, and that every effort should be made to secure the | 
payment of such wages as are generally accepted as current in each trade for | 
competent workmen in the district where the work is carried out, and this House | 
cordially concurs in such policy, and deems it the duty of the government to take. 
‘mmediate steps to give effect thereto. It is hereby declared that the work 10 : 


e 
- 


which the foregoing policy shall apply includes not only work undertaken by th 
government itself, but also all works aided by grant of Dominion Public Funds, 
is pleased to order and it is hereby ordered that hereafter all government contracts 
to which the said resolution applies shall contain the following clauses: 
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1. Contractors shal] post in a conspicuous place on the 
construction, the schedule 


of the workmen employed. 
2. Contractors shal] keep a record of 
| _ employ, the books or do 


_, tion by the Fair Wages Officers of the government, at any time it may be expedi- 
ent to the Minister of Labour to have th | 


of wages inserted in their contracts 


| (Signed) RODOLPHE BOUDREAU, 
Clerk of the Privy Council, 


3 


ation by the Fair Wages officers 
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t rate, and that 
while 8 hours prevailed in the locality. 
eing communicated to the contractors for the work, 
lement with the men, | 


© the nature of the complaint. On the facts 
reed to settle with the men. 

men employed as builders’ labourers and who, 
tors at the rates set down for common labour- 
ontracts. 
with the contract for a building at Fort Osbo 
with St. Boniface post office building; one in connection with the North End post 

+ Office building, Winnipeg, Man., and one in connection with armouries building at - 
Hamilton, Ont. One of these complaints covered three contracts, being for Fort 
Osborne Barracks building, North End post office building, Winnipeg, Man., and St. 
Boniface Post office building. One of the Fair Wages officers of the department was 
Sent to investigate this complaint, but as the parties affected did not come forward to 


- The contractors 
were communicated with and advised as to th 
| 


Of these, two were in connection 
rne, Winnipeg, Man. ; two in connection 
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public works under 
for the protection 
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make good their claims, it was impossible to proceed with the investigation. Two other 
complaints, one in connection with St. Boniface post office building, and the other in 
connection with the building at Fort Osborne Barracks, were settled by the contractors 
agreeing to pay the claims made by the men. Regardingthe complaint against the con- 
tractor for the armouries building at Hamilton, Ont., an investigation by one of the 
Fair Wages officers showed that the claims of five men, amounting to $127.55, were 
valid and should be paid; this course was accordingly recommended to the depart- 
ment affected, and the moneys due were subsequently paid by the contractor, save in 
the case of one of the complainants who it was alleged could not be found. 

An investigation into the complaint against the contractor for the I.C.R. terminal 
buildings at Halifax, N.5., showed that one workman had been underpaid in the sum 
of $10.50, and the contractor concerned paid this sum in settlement of the complaint. 

In the case of the complaint against the contractor for the Flour Sheds on the 
LOR. at St. John, N.B., the officer sent to investigate arranged a satisfactory 
settlement between the contractor and complainants. 

Tt was alleged that the contractors for two hopper scows at Victoria, B.C., were 
not paying ship carpenters ‘the prevailing port wages and observing the working hours 
of the port. .An investigation by one of the Fair Wages officers showed the com- 
plaint to be unfounded. 

Tn connection with the complaint against the contractors for the post office build- 
ing at Montreal, Que., by certain carpenters and stonecutters, alleging non-compliance 
with the rates of wages as set forth in the schedule attached to the contract, one of the 
Fair Wages officers made an investigation, and reported that the contractors had 
agreed to settle the claims of two carpenters amounting to $3.15, and that of one 
stonecutter for $8.25. This settlement was satisfactory. 

Another complaint from Montreal, Que., was that against the contractor for the 
cutting of cheeks for lock masonry for the installation of Manny’s Gate on Lachine 


canal. The complainant alleged non-payment of the rate of wages specified in the con- — 
tract for stonecutters. The complaint was investigated by an officer of the depart- — 
ment, who reported that $8.20 was due to the complainant, being the difference between — 


the amount he had received and that which he would have received had payment been 
made in accordance with the terms of the contract. He further recommended that the 
amount be deducted from moneys due to.the contractor to settle the claim. 

The remaining complaint was against certain firms in Ottawa having contracts 


with the Department of Militia and Defence for the supplying of leather belts, frogs © 
for bayonets, leggings, saddles and bridles, alleging their manufacture under unfair 
conditions. The investigation into this complaint was unfinished at the close of the | 


fiscal year. 
In every case where a complaint was made to the Department of Labour, it was 


immediately referred to the department of the government in control of the contract, 
and at the request of the department affected an investigation by one of the Fair 


Wages officers was made, whose report having been submitted to the Minister of 


Labour, was subsequently transferred, along with the recommendation of the Depart 
ment of Labour to the department which had awarded the contract under which claim 


was being made. 


The experience of the department has been that as a rule contractors are disposed _ 


to deal fairly with workmen, as evidenced by the small number of complaints received 
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during the year regarding the non-fulfillment of their obligations in respect of the 
labour conditions inserted in their contracts, 

The following table will show the nature of the investigations which have been 
_ made by the Fair Wages officers of the department during the year ended J une 30, 
1906, into complaints received at the department, the nature of the claims presented, 


the department of the government affected, and the disposition made of the several 
claims :— 
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XIL—THE ALIEN LABOUR ACT. 


The department continued to receive during the year numerous inquiries respect- 
in the operation of the Alien Labour Act. The changes in this law since its original 
enactment in 1898 were fully set forth in the Annual Report of the department for 
last year, together with an account of all proceedings under the Act. The general 
effect of the changes in the law, as there pointed out, was to make provision whereby 
jt would no longer be necessary to secure the consent of the Attorney General of 
Canada to institute proceedings under the Act, and authorizing the institution of 
proceedings by any person on the consent of the attorney general of the province in 
which the offence was alleged to have occurred, or on that of a judge. The changes 
were made in consequence of’ representations that the necessity of obtaining the con- 
sent of the Attorney General of Canada before commencing proceedings, was detri- 
mental to the effective working of the Act, and that it was preferable that parties 
interested in bringing a suit should be enabled to proceed in the local courts without 
reference to the federal authorities. 

The numerous inquiries received during the year concerning the method of 
operating the Act show that there is still a considerable misunderstanding on the part 
of the public on this subject. Consequently the department has had to conduct a more 
or less extensive correspondence by way of explaining to correspondents the operation 
of the Act. 

An unexpected result of the existence of the Act has been the receipt in the 
department of requests from citizens of the United States that this Act. should be 
enforced in their interests against certain Canadian firms who were alleged to have 
imported labour from the United States to the detriment of the American firms. This 
curious situation arises in connection with the canning: industry in Ontario. The 
department has taken no action in such cases beyond carefully explaining the law to 
those making inquiry. 

A summary is appended of the proceedings under the Act during the year. 


A QUESTION OF RESPONSIBILITY. 


An appeal had been entered by the Corby Distillery Company, in the case of 


! 
} 


eleven convictions recorded against that firm by the Police Magistrate at Belleville 


(see Labour Gazette, January, 1907). In this case the company was charged by the 
Canadian Coppersmith’s Union with infringing the Act by importing several copper 
smiths to perform work under contract. For the defence it was argued that the con- 
tract involving the presence of the coppersmiths was let to the Ansonia Copper Com- 


pany, and that the latter company alone was responsible for the infringement of the © 


Act. The police magistrate after reserving judgment and considering the evidence 


decided that the Corby Distillery Company was responsible and imposed a fine of $50 


and costs in each of eleven charges preferred. An appeal was taken to the county 
judge and the result was the quashing of ten of the eleven convictions recorded. — 


obtained anywhere in Canada, and so the cases 
He therefore quashed the eight convictions of 
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» the latter came to Corbyville and went to 
aid the wages he asked and his expenses. The County 


8 plainly a violation of the Act, and tha 


t the appeal 
must be dismissed. 


With regard to two other of these cases, it was found by the magistrate that of the 
workmen concerned both were engaged in Canada. After they had been engaged, and 
Some time after they had commenced work, they represented to the defendants that it 
was customary in such cases for employers in this business to pay travelling expenses, 


‘The defendants did SO, not as simply as a gratuity. The judge 
found that the two men, who were aliens, did not come into Canada with 
Standing or promise that their travelling expenses 


an obligation, but 


an under- 


the employment of the men concerned were as follows: 
Brass Oo., whose headquarters were at Cincinnati, 


where this company was to secure workmen. 
The Ansonia Company at different times se 


., the defendants 
their travelling expenses and also their board while workin 
of money so paid out by 
upon their contract. The 


mpany were the 
agents of the defendants 


to employ these men to do their work, The county judge 
held that there was nothing in the evidence to justify such a finding, the men being 
employed by the Ansonia Company and paid by them. He also held that there was no 
legal restriction against entering into 4 contract with a foreign company, and that it 
was no concern of the parties here as to where such foreign contractor obtains his 
workmen. If the foreign contractor violates the Act, the remedy is to bring such men 
before a magistrate, and, if a breach of the law is proved, to deport them. The learned 
judge further founded himself on the fact that the skilled labour necessary to carry 
out the work being done by the Ansonia Co., could not, for various reasons, have been 


were on that ground outside the Act. 


the defendants so far as the copper- 
Smiths were concerned. 


(Rex v. Corby Distillery Co.; 30th March, 1907; Fralick, Co. J.) 


CONVICTION AT BLIND RIVER, ONT. 


A conviction under the Act was recorded on June 26, at Blind River, Ont., before 


Mr. T. E. Williams, of Thessalon, Ont., Police Magistrate, in the case of the Spanish 
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mills company. Proceedings had been instituted by Mr. B. M. Wylie of Echo Bay, 
Ont., and an investigation showed that a breach of the law had been committed on 
April 21, 1906, when the company had prepaid transportation to an alien under con- 
tract to work at Spanish Mills, Ont. Owing to the length of time since the breach 
of the law had occurred, and its being the first charge of an infringement of the Act 
in the district, Mr. Williams imposed the minimum penalty of $50 with costs. Mr. 
Wylie, the informant, having, in accordance with section 11 of the Act made applica- 
tion for a proportion of the penalty imposed, the Minister of Labour recommended 
to the Receiver-General that the maximum proportion of 50 per cent payable under 
such circumstances be paid to Mr. Wylie, which was subseuently done through the 


Department of Labour. 7 abet 
(Rex. vs. Spanish Mills Co., June 26, 1907; T. E. Williams, P.M., Thessalon.) 


RELATIONS OF ACT TO NEW INDUSTRY. 


Two prosecutions under the Act were instituted in September before the Court 
of Special Sessions at Montreal, by Gustave Franca, President of the Trades and 
Labour Council of Montreal, and seven actions for penalties of one thousand dollars 
each were instituted by the same complainant in the Superior Court against the 
Dominion Car & Foundry Company, Limited, and its officers. 

The company pleaded that the establishment of a plant for building steel cars was 
a new industry not hitherto established in Canada, and that skilled labour for such 
industry could not be obtained in Canada and that therefore, under the provisions of 
clause b of section 9 of the Act, they were exempted from the provisions of the Act 


and obliged for the prosecution of such industry to bring skilled steel car builders 


from the United States. ; 

After reserving his decision for some time Judge Choquet maintained the position 
of the defence, and held that the manufacture of steel cars was a new industry in 
Canada and that the defendants had advertised in the Montreal newspapers for, and 
had made inquiries through their officers, to obtain skilled labour for this purpose, 
without avail. The learned judge held that while the importation and employment 
of aliens was prohibited for the protection of the Canadian workingman, the applica- 
tion of the Act could not be pressed so far as to cripple any new industry established 
in Canada requiring the employment of skilled labour, and that it was not shown that 
any Canadian workingman skilled in this work had been prevented or deprived from 
obtaining employment. | 

(Francq vs. Dominion Car & Foundry Co.; 25th September, 1907; Choquet, J.) 


NO GUARANTEE OF EMPLOYMENT. 


Mr, Fred. Armstrong was charged in the Police Court, Toronto, with a breach 
of the law, in that he brought B. M. Johnson, of Philadelphia, to Toronto, to work for 
W. J. McGuire, Limited, who required men on account of the plumbers’ strike. The 
young man was secured by an agent in the United States, and had his fare paid to 
Canada. 

At the trial counsel for the defence pointed out that the Act made it illegal to 
make a contract bringing men to Canada but produced a document signed by Johnson, 
who agreed to come to Toronto without having any employment guaranteed. The 
document read as follows:—‘ In reply to an advertisement, I have been informed that 


| 
| 
| 


REPORT OF THE DEPUTY MINISTER OF LABOUR j 157 
SESSIONAL PAPER No, 36 


g the plumbers and steamfitters at the city of Toronto, Canada, 
y applying to the Employers’ Association at 


contract for employment to bring the case within the Act. 
(Rex vs. Armstrong; 27th September, 1907 3 Denison, P.M.) 


QUESTION OF LEGALITY OF CONTRACT, 


Stated that they had offered plaintiff $30, which he had refused to accept, hoping 
to get half the fine to be inflicted in a prosecution which he intended to bring against 
defendants in the police court for a breach of the Act, the case was eventually settled 
by plaintiff accepting the $30 offered. 

(Glaistal vy, Consolidated Cloak Co.; 8th February, 1908, Morson, J.) 


Se) 
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XIIL—STRIKES AND LOCKOUTS IN CANADA DURING 1907, WITH COM- 
PARATIVE STATISTICS FOR THE YEARS 1901 TO 1907, IN- 
CLUSIVE. | 


During the calendar year 1907 the Department of Labour received reports of 151 
trade disputes in Canada, an increase of 12 compared with 1906. Five of these dis- 
putes began in the previous year. There were 17 more than in 1905, and 47 more than 
in 1904. The number was less, however, than in 1903, when 160 disputes were reported 
to have occurred in Canada, the largest number recorded for any year during which a 
compilation has been made by the Department of Labour. 

Although the number of strikes and lockouts was greater than in any one of the 
three years immediately preceding, the consequences of them were less serious to the 
general public, and no violence was reported during the progress of any strike or lockout 
in the course of the year. Only one dispute, a three months’ strike of coal miners at 
Springhill, Nova Scotia, produced effects other than of a local nature, the suspension 
of operations in this case causing a temporary shortage of coal in the Maritime 
Provinces. 

In addition to the strike at Springhill, N.S., two other disputes in the mining 
industry, one in Southern Alberta and British Columbia, and the other at Cobalt, 
Ont., affected large numbers of men. The former dispute, which began on April 16, 
involved 7 companies and about 3,450 men, and continued until May 7, when it was 
settled through the good offices of the Deputy Minister of Labour. The dispute arose 
from a failure to reach an agreement respecting wages and hours of labour. The strike 


| 
| 
| 


| 


of silver miners at Cobalt, Ont., which began on July 8, on account of the refusal of | 
the employers to grant a demand for higher wages and changes in the conditions of | 


employment, affected at first about 30 companies and 3,000 men. Settlements were | 
quickly reached, however, with a number of the companies, and many of the strikers — 
returned to work. Other employers engaged new men from time to time to replace — 


the strikers, and in the month of September normal conditions were resumed. | 
Building operations were impeded in Toronto, Ont., owing to a general strike of 
plumbers which began on May 15, involving about 500 employees and 104 firms. | 
Settlements were eventually reached with all but six important firms, who employed 
new men to take the places of the strikers. Although the dispute was not formally — 
declared off during the year, normal conditions were restored by November. A general 
strike of carpenters, involving about 900 men, interrupted building operations at_ 
Vancouver, B.C., from April 1 to May 4. This dispute arose from a demand for 
higher wages, and ended in a compromise. In Ottawa, Ont., the work of building was- 
delayed from May 1 to May 27, by a strike of 550 bricklayers and masons, who 
demanded an increase in wages. A compromise was finally reached through negotia- 
‘ tions between the parties concerned. A strike of bricklayers also took place at Win- 
nipeg, Man., involving 1,100 men, and lasting from July 1 to July 22. After negotia- 
tions between the parties concerned a compromise was effected in regard to wages and 


hours. 


\ 


} 
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ers, who demanded 
an increase in wages, caused the stoppage of all work on a drydock at Halifax, N.S., 
from September 25 until the close of the year. 


The principal dispute in the textile trades was a 


strike of 2,200 cotton mill hands 
at Valleyfield, Que., who went out on August 14, t 


heir demand for an increase in 


to general transport there were two strikes of longshore- 
men, one at Montreal, Que., and the other at Halifax, N.S. Both of these disputes 


involved the question of wages, and both were settled as a result of the friendly inter- 
vention of officers of the Department of Labour and the legislation respecting indus- 
trial disputes enacted in March, 1907. 

The dispute at Montreal affected about 1,600 men and 17 firms, and lasted from 
May 13 to May 21, the result being in favour of the employees. The settlement of 


utes Investigation 
» Involved about 1,000 men, 


and lasted from November 22 unti] December 4, when a compromise was accepted 


by the parties concerned, after negotiations, 


MAGNITUDE OF DISPUTES. 


There were proportionately more trade disputes in Canada during 1907, involving 
, than in any one of the previous six years, there having 


| The number of employees affected by trade disputes during 1907 was 34,972, as 
compared with 26,014 in 1906, 16,329 in 1905, and 15,665 in 1904. About 820 firms or 
| establishments were affected, compared with 1,043 in 1906. 


; 


| LOSS OF TIME IN WORKING DAYS, 
| 
/ 
| 


The loss of time to employees through trade disputes during 1907 was estimated 
to have amounted approximately to 613,986 working days. While no approach to 
‘exactness was possible in forming this estimate, owing to the fact that in many cases 
Strikers would return to work individually, or seek employment elsewhere, while the 
dispute was stil] in progress, it may be regarded as a fair indication of the loss 
occasioned from this cause. In 1906, the loss of time was approximately 490,400 days; 
B 1905, it amounted to 284,140 days; and in 1904, to 278,956 days. The greatest loss 
f time in 1907 occurred in August, when there were lost 99,860 days. 
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TRADES AFFECTED BY THE DISPUTES. 


As in all previous years since 1901, with the exception of 1902, disputes were more 
numerous during 1907 in the building trades than in any other branch of industry, 
48 strikes and lockouts out of a total of 146, having affected the building trades. The 
next highest number occurred in the metal trades, and in the clothing trades, in each 
of which there were 17. In the industries of mining and general transport there were 14 
each. No dispute was reported in the agricultural industry, and only one took place 
in trades concerned with the preparation of food and tobacco. 


LOCALITIES AFFECTED BY TRADE DISPUTES. 


Out of 146 trade disputes which began during 1907, 71 took place in the province 
of Ontario, being nearly half the total number. There were 29 trade disputes in the 
province of Quebec, 12 in Nova Scotia, and 11 in British Columbia. No strikes or 
lockouts were reported to have occurred in Prince Edward Island, and one strike was 
reported in Saskatchewan. During the seven years of which the Department of Labour 
has record, 417 strikes and lockouts took place in Ontario, out of a total of 861 for the 
whole of Canada, and during the same period 187 occurred in the province of Quebec. 


CAUSES OF DISPUTES. 


The question of wages was involved in 87 trade disputes which began in 1907, in 
$5 cases the demand for an increase in wages being the only cause. Only 3 disputes 
arose from a reduction in wages. Questions of trade-unionism were involved in 29 
disputes, in 18 of which the strikers were opposed to the employment of non-unionists. 


There were 24 disputes involving the question of hours of labour, in 11 cases the | 


demand for a decrease in hours was the only cause, and 2 disputes were against an 
increase in working hours. Only two sympathetic strikes were reported. 


METHODS OF SETTLEMENT. 


Out of 151 trade disputes during 1907, 66 were settled by negotiations between the 
parties concerned. In 26 cases, the employers succeeded in filling the places of the 
strikers, and in 26 other cases work was resumed on the employers’ terms. In four 
instances the matters in dispute were referred to arbitration, and in 7 cases they were 
settled by conciliation. The Industrial Disputes Investigation Act, 1907, which 


became law on March 22, was instrumental, directly or indirectly, in bringing 6 strikes — 


to a termination satisfactory to both parties, as well as in procuring amicable settle- 


ments of differences in numerous cases, which otherwise might have resulted in strikes 


or lockouts: 

During the years from 1901 to 1907, inclusive, out of 873 trade disputes,* 416 
were settled by negotiations between the parties concerned, 148 by the resumption of 
work on the employers’ terms, 118 by the replacement of the employees who had gone 
out, 44 by conciliation, and 28 by arbitration. 


* This has reference to such disputes only as resulted in strikes or lockouts; it does not 
for example include disputes referred under the Industrial Disputes Investigation Act, which 
were adjusted peaceably under that measure, the threatened strike or lockout being thereby 
averted. 
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RESULTS OF DISPU TES. 


| Of the 151 trade disputes in existence during 1907, 57 ended in favour of the 


. employers, 33 in favour of the employees, and in 39 cases compromises were effected. 


i= In 3 disputes, the employees were partially successful, some employers having granted 
_ their demands, while others continued to h 


_ between different classes of employees. 
at the close of the year, and 12 ceased 


removal of the original cause of the disp 
work elsewhere. 


| Out of 845 trade disputes in existence during the past seven years, 294 resulted in 
favour of the employers, 252 in favour of the employees, and 206 ; 
| In 15 disputes the employees were partially successful. 


n compromises, 


! RESULTS OF DISPUTES CLASSIFIED ACCORDING TO THEIR CLASSES. 


| A classification of the res 


Tesulted in favour of the employers. 
In the tables and charts set forth 
of 1907, with comparative statistics f 
headings. 


below particulars are given of the trade disputes 
or the past seven years, classified under various 


nents and employees affected, and the approximate loss of time in working days, so 
ar as it could be ascertained, 
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NUMBER AND MAGNITUDE OF TRADE DISPUTES. 


The following table illustrates by months the number and magnitude of trade 
disputes which began during the calendar year. . 


DEPARTMENT OF LABouR, CANADA, 
SratisticaL TaBLEs VIII. A.R. No. 17. 


TABLE SHOWING MAGNITUDE OF TRADE DISPUTES IN CANADA DURING THE 
CALENDAR YEAR 1907, CLASSIFIED BY MONTHS ACCORDING TO NUMBER 


OF EMPLOYEES INVOLVED. 


Number of Disputes. 


ae oar SS SS ee ee 


Magnitude, == ae 
if 
Jan. | Feb. | Mar. |April.| May. | June. July. | Aug. | Sept. | Oct. Noy. | Dec. |Total 
2,000 and over. |..+-.-}e sees speeerse PMS ie etter aan ga 1 Af sc 8 SS) a Bh a oe oR ee 3 
1,000 to 2,000..|..... . 1 2 Th aes 1 Va ae 2 Lea 10 
500 to 1,000. .).... «feces tferee: 1 3 Oe ae Pe nate cate eet reccege ss EI Ces on: 7 
300 to 500.. Dill mane Ne re FS Beer 3 a: 1 Lie. eee 9 
DOGO) OOO LS abc indies acs 2 he SS 2 2 Dio mk a fens ere 1S a, es ees Wane eee rs 
100to 200.. Leet 1 2 7 Di em 2 1). 2 18 
50 to 100.. A eR 3 6 6 A ee es 2 2 2 I ee See 28 
25 to Oe gaits 1 3 5 5 3 4 1 3 Othe ta i 28 
6 to 20. oe 1 cates i 5 3 ‘§ 4 ss 1 5 ae ep 31 
Unknown. .... gee eee nee oe - Dee Notas Bgl meee eee aoa tees MPRA Og Anes ee eee 5 
Total... al gh ge eal: [O0, | Seba 190 Fase 27 ee 
pet ie Be Re ee 


Chart No. 1, facing page 176, illustrates the variations from month to month of the 
number of workpeople involved in trade disputes during each year from 1901 to 1907, 


inclusive. 


The following table shows the magnitude of trade disputes which occurred during | 


each of the past seven years, according to the number of workpeople involved :— 


DEPARTMENT OF LABOUR, CANADA, 
QraTISTICAL TABLES VIII. A.R. No. 18. 


TABLE SHOWING MAGNITUDE OF TRADE DISPUTES IN CANADA, ACCORDING TO 
NUMBER OF EMPLOYEES INVOLVED DURING THE YEARS 
1901, 1902, 1903, 1904, 1905, 1906 and 1907. 


Se ee 


Magnitude. 


1901 | 1902 | 1903 | 1904 | 1905 | 1906 | 1907 
SOW iand Overs. .<. kel ge. sss Se on ee oid eee 2 5 Ad ee 1 3 
{OOS DOR as ee ete er bee 3 D 5 3 4 4 10 
EO0ik sai pode Me des bode och ne, 5 1 10 9 5 6 7 
GUA AS Sah ok il ESN pea 5 8 9 9 4 6 9 
SAO MERUO Te ie ee eee ako oat | 4 7 18 2 4 15 7 
FO Ne SL es, 4 1B 93 10 15 13 18 
BAAR 100) eee atte ty 14 21 19 15 7 29 98 
ie ae Clie ae. Tasha as. SA rae 24 28 34 23 17 39| 28 
Piegingk Ch. eek eee eee he 31 37 36 3 21 30 31 
Thal NOW us oe a ee ee ee 11 4 1 DS eee or 1 5 
Toi eS ee ee 104.| 2.198 |. 160 ja 108 87! 138| 146 
a ae 
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The following table shows the approximate number of employees affected by trade 
disputes in each month during 1907 :— 


| : DrPARTMENT oF ‘Lazour, Canapa, 
STATISTICAL TABLES VIII. A. R. No. 19. 


TOTAL NUMBER OF EMPLOYEES INVOLVED IN TRADE DISPUTES IN CANADA 
WHICH BEGAN DUKING THE CALENDAR YEAR 1907. 


Month. Directly. | Indirectly. Total. 


—_— —__. DN DLL Seas wees... |. ee 
—_—_—_————— ee ee a et | ee ee _——- 7S 


| (SOE I A ca aS 867 3 870 
MI ree Nee ss bok 1,035. 1,035 
EE TEES ic gan am ae Wa 1,208 | 35 1,243 
BPO Matern... ea 7,218 1,427 8,645 

EIS TF tc a a a 5,002 295 5,297 
AIRS ee A Oa 3,534 | 406 3,940 

| AS (gts tes Sho SR eR al SR eR eo INA Fal 4,048 | 700 4,748 

| Mines sc fee fc Ea PE tances nice ge cE 3,507 | 784 4,291 

| Me ee esther es Ty Ah Sh 670 300 970 

| AIRES I 2 Oa an vn aa Pe 1,437 | 1.161 2,598 

| ee ce re ee ey a Fe LOB Cok Paes aa 1,058 

| ee PW Maree ae = 277 


w LSA ia ROSE ite te a 29,861 | 5,111 34,972 
ee Ee See 
The figures given above show that the greatest number of employees were involved 
in trade disputes during April compared with other months, May coming second, and 
July and August third and fourth respectively, 
The following table shows approximately the number of firms or establishments 
affected by trade disputes during the year :— 


DEPARTMENT oF LABour, CANADA, 
Statistica, TaBtes, VIII. A. R. No. 20. 


APPROXIMATE NUMBER OF FIRMS OR ESTABLISHMENTS AFFECTED BY TRADE 
DISPUTES IN CANADA WHICH BEGAN DURING THE CALENDAR YEAR 1907. 


ee 
Number of times’ | 
affected. | 
Month. —_— Total. 

Directly. | Indirectly. | 
NSE ne a oe 1D 2" 2 ie 19 
I ie el a 3 3 
NILES a 5 2 ot Gs ne San eh aa Na ce ania | gael pee a 12 
IRR ALRRIIRSS. esate Seg Ran 174 10 184 
SE LCP RENE, 0 Sie Ao aaa rt re ae ah cree oak 6 327 
Re et et et ya: OUR aeae Hi eote 79 
July. SS CC Pre re ae ee ee ae a a ee or cece 109 1a 126 
August 2a EE SS OS Ro en es 2 eae |) On a 14 1 ibs 
SORE ES SRO Say me eae aim Bn 1ss: vilowtisitt bees 5 18 
Ee fn ok alee Pe et EN igh ae Rote ns 20 
CSIR SS ai ia On ame acer i Seger Pern nee 14 
ES NDEI Seale Ai ae AGE SR ea I ns a 3 | Cp, ee 9 Be 3 
EOS Rips CCR Oe nt ae DONE 786 | 34 820 


With respect to the number of employers affected it may be seen that the month 
of greatest disturbance was May, followed by April and July. 
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DISPUTES BY MONTHS. 


From the preceding tables it may be seen that the greatest number of trade dis- 
putes occurred in the month of May, April and June ranking second and third 
respectively. The table given below shows that this was the order of frequency during 


the past seven years. DEPARTMENT oF LaABour, CANADA, 
SratisticaL Tastes, VIII. A. R. No. 21. 


TABLE SHOWING TRADE DISPUTES IN CANADA, BY MONTHS, DURING 
a 2 1993, 1904, 1905, 1906 and 19v7. 


Number of Disputes. 
Months. [a ye ee ee 
4901 | 1902 | 1903 | 1904 | 1905 | 1996 | 1907 | Total 
| | 

JADUALY ooh cle Saoigrekes oc so aN E- 7 8 6 ven 6 17 8 56 
February <. «i, dais ewan tee ae 3 5 1ote4 ee 4 6 | 3 38 
Noewcha te, sie 3 12 22. | i) 6 8 8 78 
ALDER as Meal Peis so fel aes 12 20. 23 20 3 134 28 124 
Mayic nie cts at ange soe ee ae eee es i 27 | 29 23 1% 28 31 156 
JUNG. nce 5 ees ee ice eee 23 *| Nk ea 23 9 ae 14 20 119 
Tidy ns teers canis Ste tscoe paar 14 Tt ans oe eae 8 15 78 
A mgustl Jyayee ie Besson keer d: 5 Ba 11 6 8 7 12 65 
September sy 20°07 .8 ss5's6 ey et eee o aig eee at ele 9 15M 8 56 
Oetober si sem. oro aa ve eee 5 4 6 8 ae 3 és 36 
Novem ber: 5 osich casurecare anor e Z rate 3 2 3 12 | 3 37 
December. 08) 42t geese eee Si emer ned 3 3 44 2 3 18 
Poetalioe = pe giteg Pee eras 104 123 160 103 87 138.) hd bes 861 


The variation in the total number of trade disputes in existence from month to 
month during the years 1901 to 1907, inclusive, is shown in Chart No. 2, following 
page 176. : 
: NUMBER OF DISPUTES ACCORDING TO INDUSTRIES AND TRADES AFFECTED. 

The following table indicates the number of disputes in the various industries 
and trades by months during the year 1907 :— 


DEPARTMENT OF LaABour, CANADA, 
SratisticaL TABLES, VIII. A. R. No. 22. 


“TABLE SHOWING INDUSTRIAL DISPUTES BY INDUSTRIES AND TRADES IN CANADA 
; DURING THE CALENDAR YEAR 1997. 


Number of Disputes. 
Trades. ee ERTS ; 
leai¢ (818 | ele S| Bl els see 
VS) Sf TS 16) | oO pare 
\ ) } 
WA STICEMCUES ect Sp acs sassn ee Pi ik: tes eee fae ee enn ee ey eee me Ss 
Wgtig Bering 7. 2a.ce cele eh wie p, eo ee ete SPsaA: Rarer, Ricco mre pat Belstel ISPs mbar Tiss 3 
Mindne evict: fate 4nd tne Gives Oo i ap CTE oa Sal. Zr a) oe aaa 14 
SFr SUT ethene gs Oe OMNES 3 Seats Ltd bo 1 109 26) Se 6 V8 2 ee ee 45 
Metal working and shipbuilding.......-.. rr ie AR Saye tech Ok Pa Uy: el ek nk OR .ow.| ese 
Woodworking: . 52.26 Goveems dew oer!) oe 5 ee ee oni We, Pam, leas Cane oeiet (ye Pak ei Lede ees 3 
TT OxbU Cree ean 108 irae hee, Set Nene Beare ahs AD. Pay Be Pu ry eel ae pn ee hen 6 
Clothe | Sele be do tocae eke eee ree 2] catered POCID Bel. yi et yak ANce Ret ies anmee 2. ee 
Food and tobacco preparation . .....-.. Pals cee he Sag Dee nie oer ss ea eats Ste ee 1 bee, - 
Leathers. ote ace es - A te Abe Ae Sea Se dy Dat = ek icicle Nain reed as : 5 
Printing and bookbinding......... .+--- Lie pees, Ledigtel co eente yee 1 2 
DP rapeportdn ae. ic uk a raewado kg 5 ete. on ae ae A Ow at Ol i oe am eee! 1 18 
UWnekibléd.: het dz. Geese een ng. 1 7): ier Fares Wana Won fe We cee Oe ens We ted Stee SE 6 7 
Miscellaneous caine <<< ee onus pea Eee 1 Mee OY | 6 ae Be ei dae 7 
Mota ch us" Sel eee ees eae oar a) abe) 99°31) 90 1b | 12 ee baveeee 3; 146 
: \ ; ) 
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The following table shows approximately the number of employees affected by 
trade disputes during 1907, according to their respective trades and industries. 


DEPARTMENT oF Laspour, Canapa, 
Statistica, Tapes, VIII. A. R. No. 23. 


TRADE DISPUTES DURING 15907, ACCORDING TO INDUSTRIES AND TRADES. 


Approximate No. 
Industry or trade. : of Employees. 
a EGE a a irsset 13,150 
RI a pe meee ee, ea Serta 2,282 
Woodworking trades.......... .. ae D a=. ea a obs tee ele Soy es ces = 274 
mentite trades... ........ .. Fg As RO ee Ree ee RD Se RS 3,397 
ES SS eee Ser ewes ost se ey Ss ae soos ee 2,278 
Food and tobacco preparation.. .. ee, BAL aes ee ee ee ce 47 
aE yo aa i ee SS ERPS: toa We wet Se we) Ob usc roel ee 4,237 
i eke ay ee Se eS, Cate POs See pe 834 
Unskilled labour.. .. .. .. .. PPR Ah ee ks Oe nes Se oclLe yk Sees 2,053 


From the above it may be seen that by far the largest number of employees in any 
particular trade or industry who were affected by trade disputes, were those engaged 
in mining in which about 13,150 men were involved. The building trades came next 
with 5,588 employees affected, followed by the general transport industry in which 
4237 employees were involved. 


metal trades, and 79 clothing trades. 


DEPARTMENT OF Lasour, CANADA, 
Statistica, Tastes, VIII. A. R. No. 24. 


TABLE SHOWING INDUSTRIAL DISPUTES BY INDUSTRIES AND TRADES IN 
J CANADA DURING THE YEARS 1901, 1902, 1903, 1904, 1905, 1906 and 1907. 


Number of Disputes. 


Trades. | — — 


1901 | 1902 1903 | 1904 | 1905 | 1906 | 4907 | Total, 
eid 2 PR antes et 
| : 

a Saeaae Coe Seen aie nore I os oe 2 
i ee 44 29 19 29 | 45 | 908 
23 31 17 16 13 21 | 17 / 138 
4 10 9 3 2 12 | S.i+ 4 
6 1 5 3 1 4 | 6 | 36 
10 9 11 12 1r 9.) Ieee 
9 10 6 11 4 a. oe yer” 
1 3 4 1 3 Bt ae 
7" 3 3 5 6 2 | 28 
4 4 18 2 4/44 I |: @i 
3 4 ys SE. 1 | 1 oh Pr 
5 3 9 6 2 | 43 14 62 
2 1 1 gi) Fae 1 1 | 8 
11 6 9 | = 2 12 7 50 
8 10 20 | 10 4 5 7 69 
ios | 193} 10 |] 103 | 87 | 438 M6 «S61 


| 
| 
| 
| 
| 
| 
| 
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DISPUTES BY LOCALITIES AFFECTED. 


The following table shows the number of trade disputes which occurred in the 
different provinces of Canada, arranged according to the months in which they began: 
DEPARTMENT OF LABOUR, CANADA, 
SpaTisTICAL TABLES, VIII. A. R. No. 25. 


TABLE SHOWING TRADE DISPUTES IN CANADA BY PROVINCES DURING THE 
CALENDAR YEAR 1907. 


‘gS Se ee 
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Number of Disputes. 4 
Provinces. De a aie ae Ge 
Jan. | Feb. | Mar. |April.| May. |June. July. | Aug. | Sept. Oct. | Nov. | Dec. ; Total. 
Bic ak ees cea vi ioe eae er ie ae eee RASENS S| 2 Geo. é 
Nova Scotia: ...|...--- i} it 1 a] 3 2 1 Quah, he Laslett cae 12 
Prince Edward 
Tslandiv's.......- Badeat-w Nave 8 Ar et 5 Be itey pre ohemet Sed ore tc Beare ere hon Soy Coes nae oe rey Rh te 0 
New Brunswick 1 I a if al ae 7 By arahater dees nectar dodee Le 8 
Quebec 240... 654 PU eet eee NSS 5 8 4 2 4 1 oN take, Be 2 29 
Ontario. ie.s... 3 1 5 15 18 10 7 4 3 3 1 1 7% 
Manitoba...... Ie ose eel © SE ie i Yat he Dale aneens 1 fet ie se y PATE cee iete 6 
Saskatchewan..|....--|.-eeeefereeee 5 ENS sake igre HE OS ee at Re vt 45). Slee ee eee I 
A lbertanccen Be ae ya ee ee g Donen vant ech eins Bey 2 1 a Wit eae ran Peres fe al Sat 6 
British Colum- 
Pyfaee te eS eet Ele eee 1 rth Og TERS SPN Gea 2 AS es 11 
More than one 
province af- 
focted suiies ents SPs Sieh see LA Lire eed. aes vee pea ae eee PRET rah es tc 2.3 
Potaleiakes 8 3 8 28 31 20 15 12 8 7 o 3 | 146 


* This dispute took place in Alberta and British Columbia. 
+ This dispute took place in Quebec, Ontario and Manitoba. 


The number of disputes which took place in each province during the past seven 
years is given below, and shows that out of a total of 861 disputes 417 occurred in 


Ontario and 187 in Quebec. 
DEPARTMENT OF LABOUR, CANADA. 
SraTISTICAL TABLES, VIII. A. R. No. 26. 


TABLE SHOWING TRADE DISPUTES IN CANADA ACCORDING TO PROVINCES FOR 
THE YEARS 1901, 1902, 1903, 1904, 1905, 1906 AND 1907. ; 


NS Ee eee 


$< eaecgcooeoeoeem™>» 


Number of Disputes. 


Locality. We aahcenn a ee ee er ane ah 
1901. 1902. 1903. 1904. 1905. 1906. 1907. | Total. 
IN GVA CORI fi os Aauenel) oes See aoe 5 12 7 9 f 9 12 61 
Prince Edward Island .... .....|-eeee+2e- 7 ea REE 1 WOM PE aA ORE Me kia Ia Mig eZ) 2 

Naw Brunewick. gc. Tat seed. eee 3 Z q 2 5 § 8 40 
PIGEBES:. ioe ae crass tee eee Hal) 20 bo 31 21 24 29 187 
Ontario ....-....+--2++08: ace ke 53 65 83 52 32 61 71 417 
WeanitOas tok. cme tite ea tate oo a 3 8 1 4 9 9 6 40 
Galratchewan-...cccccostycews es |s esinwres o |e means ella Caer fo .fub, Ge ed oes targse as poi ee a 1 
TAPE ek note a egrets ch vanes 1 5 1 2 13 6 28 
Heatish Columbia::. 5.4.04 secede 124 8 24 4 10 12 11 79 
More than one province affected.. gaa and esse Beare ie 2+ Nid Peet ait 28 6 
Titalo tae wees fal | eBe | cteos ble *f8 ww. | 138. 4146 oe 


* Dispute affected all provinces in Dominion with exception of Prince Edward Island. 
+First dispute affected Ontario, Manitoba, Saskatchewan and Alberta; second, affected same 
provinces with the addition of British Columbia. + Dispute took place in Quebec and Ontario. 
Sus ee dispute took place in Quebec, Ontario and Manitoba, and the other in Alberta and British 
olumbia. 
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LOSS OF TIME IN WORKING DAYS. 
The following table shows the number of working days estimated to have been 
lost by employees through trade disputes each month during 1907 :— 


DEPARTMENT OF Lapour, CANApba, 
STATISTICAL TaBLES, VIII. A. R. No. 27. 


TABLE SHOWING LOSS OF TIME IN WORKING DAYS TO EMPLOYEES THROUGH 
TRADE DISPUTES IN CANADA BY MONTHS DURING 1907. 


| 
MOonruH. Loss In WorkING Days. 

ay ga | SECS SS ee a en a 12,144 
ee ee ee ee ae 18,876 
(NRE TCA Ss 5a ele Aa a 11,106 
(garcia Rs SUE AE SE 89,150 
UM PE terse Me te chee esate hay « «SURE he 88,675 
CME e Gren whee... eee 58,600 
ES 1S ay yeas ek =) a ee 31,100 
BR Re rN fe. eet. Bt URI 5 pinig diy tes 2 99, 860 
September .... ..... On a> Be, Seca Snir nent sean 61,075 
eg i aS oa rept a eek 63,350 
BREE rs fern ye cd. ee, ek 19,275 
OGRE re ke 10,775 
(A abe dies boll ire oat es Ce eo 613,986 


re et eee 
Chart No. 3 following page 17 6, shows the variation from month to month in the 
number of working days lost in each of the years from 1901 to 1907, inclusive. 
The following table shows the approximate loss of time to employees through 
trade disputes during the year classified according to the various industries and trades 
affected, 


DEPARTMENT OF Lapour, CANADA, 
SravisticaL TaBLes, VIII. A. R. No, 28. 


TABLE SHOWING APPROXIMATE LOSS OF TIME TO EMPLOYEES THROUGH TRADE 
DISPUTES IN CANADA DURING THE YEAR 1907, CLASSIFIED ACCORDING 
TO TRADES AFFECTED. 


== =e ee A SE ae ene Reames 3) Tae 
A pproxi- 
mate loss of 
Industry or Trade. time in 
working 
days. 


SS 
‘ 
_— 


ea ee TT eM ee | 1,000 
has Dil Eel deol? Sie ee bat nae nee REC PMNS 7 ah ay | 6,081 
MN Re a hire ee hia hgh ho cse ok ae 203,949 
Building trades .. ....... EONS eae rik Shane hc: AAS obadae EE Gt ee ee 184,763 
MMII SYMP ce hoe, eel ESR g deds vag eee ee ee ee 92,118 
NN EMI yc cok eicas as ck ued ber cec sete a, a 6,401 
IR et ne OPEL ve os ata een a 201 
ea ec alaic ooo ae bev nue bee CE are A 31,287 
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Owing to the difficulty of estimating the loss of time in the case of general strikes, 
where conditions change from day to day through the employees returning to work 
individually or in small bodies, the figures given above must be regarded as only 
approximations. It would be safe to allow for an error of 8 per cent in the sum total. 
Taking the figures as they stand, it may be seen that by far the greatest loss was in 
the mining industry, in which nearly 204,000 days were lost, largely accounted for by 
two strikes of coal miners at Springhill, N.S., and a strike of coal miners in Alberta 
and British Columbia. Next to mining came the building trades, in which about 
184,763 days were lost. A general strike of plumbers at Toronto, Ont., caused a loss 
of about 80,000 working days. The only other class of industry greatly affected during 
the year comprised the metal and shipbuilding trades, in which there was an estimated 
loss of 92,118 days, about 38,000 days being lost in a strike of machinists at Toronto. 


CAUSES OF DISPUTES 


The principal causes of the disputes which took place in 1907, are set forth in 
the following table, arranged according to the months in which they began. 
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TABLE SHOWING CAUSES OF TRADE DISPUTES IN CANADA DURING THE 
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CHART SHOWING THE NUMBER OF TRADE DISPUTES BY MONTHS IN CANADA 
DURING THE YEARS 1901 TO 1907 INCLUSIVE. 
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The following table shows the number of trade dis 
the past seven years, classified according to their causes 
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TABLE SHOWING CAUSES OF TRADE DISPUTES IN CANADA WHICH BEGAN DUR. 
ING 1901, 1902, 1903, 1904, 1905, 1906 AND 1907, RESPECTIVELY. 


Sa 
- 


Number of Disputes. 
Causes, Bi seead a OS Gye se 
| 1901 1902 1903 1904 1905 1906 1907 | Total, 
For increase in dd cs Le ee 48 54 30 36 | 30 5D 65 348 
Against reduction in wages...... 10 7 fi ji 8 3 3 45 
For decrease in hours...... 11" a 1 Fé 8 3 3 rs 11 40 
For increases in wages and de- 
creasesinhours . .. ...... 14 18 8 4 GA 8 64 
Against employment of particular ° 
Ses ae oer ee 13 8 13 16 9 13 20 92 
Against conditions of employment SOL | 5 5 4 8 | 3 5 ae 
or recognition of union,.,...... Ls oi 5 5 coe 1 oy) 3 23 
om re ees. aaa 29 10 3 1 2 2 47 
Nelassified.... . .,, Ee eee 16 12 29 21 23 43 29 173 
eee, eee oe ee 
Be es a. oe | O31) 191 155 102 87 138 146 842 
METHODS OF SETTLEMENT, 
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The following table illustrates the methods by which trade disputes were settled 
during 1907 :— 
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A comparison of the methods of settlement of trade disputes during the years 
from 1901 to 1907 is given below. 
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The following table shows the results of trade disputes which were in existence » 


during 1907, arranged according to the months in which they were terminated. 
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an analysis of the principal causes of the trade 
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XIV._INDUSTRIAL ACCIDENTS IN CANADA DURING 1907, WITH COM- 
PARATIVE STATISTICS FOR THE YEARS 1904, 1905 AND 1906. 


The statistics relating to industrial accidents* collected by the Department of 
Labour during the calendar year 1907, show a considerable increase in the number off | 
accidents recorded as compared with the preceding year. In all, some 4,105 fatal and — 
non-fatal accidents were reported in 1907, whereas the number recorded in 1906 was 
3.852. The increase was made up almost wholly in the number of fatal accidents, | 
the total for 1907 being 1,353 as compared with 1,107 in 1906. The increase in the 
number of fatalities is doubtless to be attributed in part to the pronounced activity — 
of general industry throughout the year and the resultant increase in the number of ) 
workmen employed in the several branches. 

Referring to the monthly record of fatal accidents published below it will be seen 
that the number of accidents occurring during the months of May to November 
inclusive, was proportionately larger than in the remaining months of the year, this 
being the period when industrial activity is at its height throughout Canada. Dur- 
ing the period named ‘there occurred 798 fatalities and 1,596 non-fatal accidents. q 

The branch of industry involving the largest number of fatalities to employees — 
during 1907 was the railway service. Not less than 342 employees of this class lost 
their lives during the past calendar year, while 337 were victims of more or less 
serious injuries. Though the number of non-fatal accidents recorded in the metal 
trades exceeded the latter total, the record of individual accidents in the department 
shows the injuries received by railway ‘employees were generally of a more serious 
character than in almost any other branch. If the returns relating to navigation - 
employees and to general transport employees are taken in conjunction with the above, 
it will be seen that considerably over one-third of the fatal industrial accidents of the 
year were incurred by employees engaged in transport. 

Agriculture ranks in the second place with respect to the number of fatalities, 
209 agriculturists having been killed during the year in the course of their occupation. 

After the metal and transport trades the largest number of non-fatal accidents 
Mining ranks third with 181 killed, the metal trades fourth with 154 killed, and 
lumbering fifth with 129 killed. 
were reported in the agricultural and mining industries with 295 and 226 injured 
respectively, in the building trades with 211, among unskilled labour with 154, and in 
the woodworking trades and lumbering industry with 138 accidents each. The only 
branch in which no fatal accident occurred was the leather trades, which had also the 
lowest record for non-fatal accidents, namely, 3. In both the printing and clothing 
trades one fatal accident occurred, while the number of non-fatal accidents was 
almost the same, namely 23 in the former and 24 in the latter. More complete details 
of this nature may be seen in the statistical tables which are published below. 

Comparing the record for 1907 and 1906 in the several groups, a considerable 
increase in the number of fatal accidents in the agricultural and mining industries 
and in the metal trades will be found. The most pronounced increase, however, took 
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place in the railway service, in which the total number of fatal accidents was 90 
more in 1907 than in 1906. This was due in part to the great activity in traffic and 
railway construction work during the year. The number of non-fatal accidents was 
approximately the same as in 1906 in the railway service but showed an increase 
among agriculturists and miners. There was a decrease in the number of fatal acci- 
dents in the food and tobacco preparation trades, and among navigation employees 
and unskilled labour, and in the number of non-fatal accidents in the lumbering 
industry and in the textile, leather, food, and tobacco preparation and miscellaneos 
trades. A specially noteworthy feature in this connection was the decrease both in 
the number of killed and injured in the building trades during 1907 as compared with 
1906. In these trades 59 workmen were killed in 1906 and 272 injured, whereas the 
number of killed in 1907 was 38 and of injured 211. The decrease is the more 
remarkable from the fact that building operations were, on the whole, more active in 
1907 than in 1906. 

The tables given below, showing the precise causes of the accidents, whether fatal 
or otherwise, in the several industries and groups of trades, are of special importance 
inasmuch as they indicate more or less definitely the lines along which remedial — 
action should probably proceed. It will be seen from these tables that the level rail- 
Way crossing is responsible for the largest number of fatalities in the agricultural 
industry, 33 agriculturists having been struck and killed by trains in 1907. In the 
fishing industry 16 out of a total of 17 deaths were from drowning. The largest 
proportion of fatalities in the lumbering and saw-milling and among navigation em- 
ployees was also due to drowning, ‘the totals being 44 and 62 respectively. Among 
miners, the chief source of danger was explosions, in which 53 were killed and 67 
injured during the year. Falls of various kinds were responsible for 25 of the 33 
fatalities and for 145 of the 211 non-fatal accidents reported in the building trades. 
In the metal trades, the collapse of the Quebec bridge caused a loss of 63 lives; 16 
others were killed by electric shock and 15 by machinery and belting. Machinery and 
belting also caused 5 out of the 8 fatalities recorded in the wood-working trades, 3 
out of 18 fatalities in the food and tobacco preparation trades, and 1 out of 3 fatalities 
in the textile trades. The only fatalities reported in the printing and clothing trades 
were from elevator accidents. In the railway service, not less than 106 were killed by 
being run over by trains, while 42 were struck and killed by locomotives, 37 were 
killed in collisions, 33 were crushed between cars, and 30 were killed in derailments of 
engines, cars, &c. The danger involved in the handling of explosives in connection 
with railway construction is reflected in the large number of men who were killed and 
injured from this cause in 1907, the total being 51 killed and 49 injured. Among the 
miscellaneous trades also, 11 fatalities were reported as due to explosions. The ser- 
ious nature of most of the accidents in the railway service is illustrated in the fact 
that the number of non-fatal accidents was less than the fatal. This is also true of 
the navigation group of trades, but in no other branch in the series. Among general 
transport employees, 11 were killed by falls from vehicles and 9 were drowned. Among 
civic employees, 2 were killed at fires. Among unskilled labourers, 14 out of a total 
of 34 deaths and 82 serious injuries out of a total of 154, resulted from falling mate- 
rial, and & deaths were due to falls. 

The work of collecting and publishing statistics relating to industrial accidents 
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was begun by the department during the year 1904, and the tables which follow are 


based on the material collected up to the end of the past calendar year. The statistics 


are gathered from reports appearing in the press of Canada, carefully verified, and 
from returns received from correspondents of the Labour Gazette, from factories and 
mines inspectors in the several provinces, from the Board of Railway Commissioners 


of Canada, the Municipal and Railway Board of Ontario, and various individual — 
sources. The only accidents recorded are those which are incurred by the victims in ~ 


the course of their employment and which cause loss of life or serious impairment in 
industrial efficiency. Every effort has been made to make the returns as full and 
reliable as possible, though it is not claimed that they are complete. It is believed, 
however, that they are essentially accurate and that they may be accepted as reasonably 
setting forth the leading elements of danger to employees in the respective occupa- 
tions. 


A series of charts illustrating the fluctuations by months in the number of 


industrial fatalities in the trades in which the death rate reaches above twenty during 
the year is added to the statistical tables. 
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STATISTICAL TABLE OF FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE 
CALENDAR YEAR 1907. 
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STATISTICAL TABLE OF NON-FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING 
THE CALENDAR YEAR 1907. 
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Woodworking trades.............. ... 9 7| ‘8 ©8192] 16) 12) AS) TL) ie) 44 eee 

a aoe W. atio LP. 3 Vy OO Ded Ce ree 23 

Sinthing trades....... ..-..ssseseeess 1? ab Bee ab ah at hae lt 9) .a ae 

ESS EGS GS ee ky Ol test - 4° DASE.” ay SS er ine eee 41 

Food and tobacco preparation. .......... 6) Be Bk T= ae aie Op Seo 8) Blea 73 
AS Ee ee A roe Honestly dha gate tiamatawes baste Lagoon sigs heen 3 - 

Mailway service.......-......- Regios kd 22; 26) 30| 17) 30} 26) 25) 42; 31) 35, 26) 27) 337 

en ee ee 1° (S| Ba OA 18 10) Ss) 10 8a 74 

Ny tg 10; 8} 19; 16; 10} 20} 21; 20) 16, 29) 12) 11; 193 

RE IRTEOUOOS foo i. gs x nln seb a pedo 1; 18) Or Sie 4b 4 FE LB See ees 80 

Miscellaneous trades......  ........+5- 13} 11! 9! 19} 8! 18] 19] 21) 10} 23); 12) 10) 168 

UES BES 0 | ea 7| 3 8{ 11) 16) 12] 16) 18 17 24, 16) 7] = 164 

Total......c.cececcuccecee«| 195} 174] 188) 208} 196] 279} 267| 270; 244) 306) 230) 195) 2,752 

/ : | } t | | 
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SratTistTicAL TABLES VIII A. R. No. 38. 


TABLES SHOWING CAUSES OF ACCIDENTS DURING THE YEARS 1904, 1905, 1906 and 1907. 


AGRICULTURE. 
rs See 
Killed. Injured. 
Causes of Accidents. - | -— ood 
1904 | 1905 | 1906 | 1907 | 1904 | 1905 | 1936 | 1907 
| 
Struck and: run over by trains ... .....-.26++2+6-- 26 19 23 33 ih 10 7 13 
Injured by live stock .......... cee cece eee e eee eee 18 18 29 19 19 41 45 44 
Falling from velticles 235 j.3.0 dens tennmse O° he She 14 27 th es ee ae 24 54 9 ae 
Run over by vehicles: ...c:. nese sige mee renee 3 21 4 10 6 23 | 2 6 
Injured by machines and tools.... .... ..++-++ee- 8 14 16 14 18 43 78 1. Gina 
Falling from haylofts, barns, stacks, ete......... 5 13 27 24 10 22 62S 
Injured when raising barns.........--.--+++ sees 4 Daal Merete Wiese cre 7 Oe ceed Eee 
Struck by lightpine 2% stewie. se Pe! er cigeito <j 3 18 (Webster ome ae 2 3 
Exposure and cold) nunc se oie ee os pros Soe an es town 6 | (aie 2 2 4 
Struck by falling trees. ........0. 0606 eccrine! 1 8 7 25 3 11 18 21 
Tnjured when sawing and chopping wood.......... i 1 1 Pala 10 10 Loe 
Injured by cave-in of pits, ete.....  .....-6.----- 2 Ce Asean: 1 Te 
Injured when blasting...... SOAPS HEA Lege Sena eh RIN. RY Ree dees 5 8 3 3 10 18 
Injured when pulling down barns..............-+. re OAS CR tok aatt Neher Re bt RD 1 3 a Wiper a Sect if 
Bicod ‘poisomilig 050 ee ea er ees eet Sans a eee 3 2 10 S Naas Piste ets ate 
Burned to death in prairie fire. ......... 0.66 cece fee eee feces Zi Deh egies 3) sees eae ee 
Dipowriee et ee a ee en eo ag te ape re eran area a ved ge rp 8 AB tees cents © tara oe ee 
Injured ‘in runaways iss. <6. suid. iba Teas vce ross She tl san gees oseee pA My ang ctr I Pieri oh fhe 
Struck-by wagon pole..... 22... cce cece eee cere ee] ceeeel eens [ovens be Per eee as a ih Leer 
Explosion of traction engine........ He he eee, RAE Ph Oe | Ar S| iss easly pee eerie aes 
SOETOREG “Til SNOW BILGE | ics cn oe bes oe hipels Reson By oRwR eee eae eilerteats Th. Fa eee eee Poe. 
Injured by other falling material............ ..--e[ fees Jeeeeeetee eee 2 cdl caller saan 15 
Tetred eV tOGIS 0 ese ek cere ce een peers eee | Faas ok Seal) ee 6 
Sung ty been ce cade ei. sites dace nk oe rains phe Sipeingine tem erRen ier « Lal nk aheee ee ieaeeme 1 
Sunstroke....... Be TA SS Ae naa RARND GE gpl OT ee RK Se Nat are | ad SP ei oan sc eaattioe nae Seen ae 1 
Accidentally. shots: wee h yc SEs e Ue hee Petal aba pls Oe Mek ae Loose ete ee 1 
Wnelassified Gtio2s.i eect sere tee AMES MAT aise bsbuincaptte te pene be aera ae ee cae 
AGEL ett sae” eee nee s cece oe a eas 103 | 182 | 159 | 209 | 121 | 241 | 236 |. 295 
FISHING AND HUNTING. 
TOTOWTIOR cataee 5 oilers a ee ae bo elon prc eran ens 16 13 15 LO series. en eee 
Caught in bear trap. ...... 2.0 cece eee s ee cece teeta lees eeslenseeeleceeee|eceeer| see ce pe acim ete ot 
Attacked ‘by moose....5.....-...- Aig erprate Elite ees eb ee ebace MLN ane tee SR PER ee 1) oo ae pease 
Injured by falls: ..0..32.. Saabines Baal ae ieee silts | ate poche Py suits Bde tt os aR Lae i Pere 
Contact with ice hook....:....06.0...0+-405- LMS (een te a Rl Rt NEO re Mar gag ee Mere Pate. Lob ae 
Injured by exposure, cold, etc ......... cess eee ee fee eeeel- ae Ll ot? nc ct Ree 4 
Mota sig aks ee ee cae ee eee cae 16 13 15 i7 1 1 3 4 


. 
: 
/ 
‘ 

. 
; 


- 
- 
. oes 


REPORT OF THE DEPUTY MINISTER OF LABOUR 


SESSIONAL PAPER No. 36 


185 


TABLES SHOWING CAUSES OF ACCIDENTS DURING THE YEARS 1904, 1905, 1906 


and 1907— 


Continued. 


LUMBERING AND SAW-MILLING. 


Killed. Injured. 
Causes of Accidents. J 
1904 | 1905 | 1906 | 1907 | 1904 | 1905 | 1906 | 1907 
SEMNP IR LOMA LECCR Sth crue ct oe sp eb eele es 17 14 25 20 3 15 15 9 
RE MN gs aw ane ge eRe Cralaie wih Cue w vy eas 4 4 9} <1 6 13 7 10 
Injured by dynamite explosion.............. ....- 1 2 5 2 as io 6 5 
NTE AE cate 5 bo a ev wis ss oe ons he Wee 22 13 30 44 | ce is oth eee lee aeeed ee 
Nain Sate a ca lg au edi) Sn 6 elec Nerecdye o's 2 Le AA 2 a 2 1 
I eee LIE Sea) a2 ae 1 Mae 3 tT SHEE a 2 9 8 
SiUerONGr: DY, POIUVAY. CATS. .0 65.6 eee es 3 2 3 4 he Pas hoe O peamara 
Struck by wood flying froin saws, etc... ......... 5 8 L 12 4 17 9 gi: 
eres Wy tele LOMO s. -.. eis se eee eee de o- 2 Fir ecnte 5 8 Seer ae 
mricuy axes when chopping trees... .5.5., 260... [0. <2). neva lence e [oeeens 11 15 , t 
Injured by machines and engines.................. 3 8 26; 18 36 33 88 79 
Injured by boiler aes A eel ae ae ee Late e 6 i aber ara he aa 2 Se ee vane 
EINES BOWS Sees sax Pe ore eRe do ek do ke eo 4 a sew gtd 34 RC eran: 1 
Injured by bursting of an emery MPPs ak exit 2 1 1 A mae, eaten 2 site wt ee 
Seeened DOLWEEN CATS S.000% 6 core ees ee teed ad le taratamecs WC Cane 1 1 i ge ean (Fico 
Injured by bursting of refuse Se Pn ae ee bE ree RSA Sal coca A aye eta iT Sos 
Overwhelmed in mud slides, etc.............. ...4. i. a te Menge 1 14 oR AD Med Me ss 
EMBRAER ORT EG hue E at cet Ns cies'<iv ice «fae stadia] es Fas os Zz DO ar bel teed i eA ae Looe 
NCU ee oe atc etgnir ss Ea Npete, yste ein ls ote 0 ae Fe ak Sree Wo piviies Roepe ae Tt 
Run over by dump BAe. a VS BOA SANS lie ee eeiy ome cn oes eee Tee ee eee 
RA PRT E a a OL ATG i ria hs 6 iat cis lw sie's |e Giays spine Gs es TE SER nL ilrued emenea elt 
msn materials... ssi... eee se: Mec Rages tee aut, alee nase nalt beaut FiO ite Lira ht Pha neat 18 
ET SS SESS UGIISADNICE S28 Sl IRS FEMS ee ak, AOU Ue Wa Sa WOPRRO (PT-a oie EASES ar ear 1 
Uncelassified......... eh A a Sn dee ae Sani ks |(xosiaye ra a ar Nye Ble = 
ae PT erdaes, body loons cd Soa a oe ela ed 69 Fi) ag me DD ba! a aaa | 165 | 166 | 188 
MINING. 
] 
MNES 13). TIINOS. pine cps 3 vis <a pieolmee os 36 he ons 33 15 20 53 11 39 42 67 
ET eh tre iin os elas. 4's S52 Sek es 3 1 me Barred 13 1 Oe erie. 
Falling down mine shafts and chutes........... . 8 | 5 8 3 3 8 9 1 
I IT CAPE. EPIDEs CCC 5560s is sais cee ce eee ee 8 2 13°}, 26 6 7 14 26 
Struck by ewe stone and earth.......... .. a be 14/ 19 16 10 18 26 9 5 
PTE MIIE GOB! A oy pies <i ile seston w es pes 11 16 32 a 12 18 57 20 
Crushed between cars, car and mine wall, box and 
REED ROU sc vex aiecte ae cos ore ose van ayy 1 3 7 4 10 10 16 17 
TSR ES UATE fe ag eae ae ne 2 7 a ar 12 14 15 
Falling from scaffolds and trestles...... ........-. 3 Res tet ae Ereres! ret) LEN 
Falling in various ways not specified.............. | 5 favs wow O 11 Oc se ror beets aes 6 
SEIN T I wa eo BRiolca cite'e 608 mtn | 1 2 4 3 2 4 1 2 
Struck by falling wood, etc.................. eee ee eee , 2}. 29 2 2 1 60 
Crushed by cave-in.............. eee gee nee oa 5 ee a hee Bh PED ee Roce ie 
mented DY PAS... 555. 6c tase ees Soe seats stalvad a bee ee Ae Dh thay Pode eek Cog al 
SS ee near UR ata a a Alera CA ee Saree PCa 2 16 "Gch si aeveniaesees 2 
ae EEE ie (Se pee ne | GOS vcecklpawess es oe 
SINE TIT R NUG So Ley eee dscch cscs shee fesse cc|ss cess [wensda[ne nen r] hee aoe see as 1 2 
sR ARO kt, Asin bow ae Hane eg|beeass| steer Piet ere reerer i gr oks 1 
SENET Ie, BRCUETIO GIOOK 4. ch cas sean he aden wre |cseseetenses 3 Licence othiaee tee ee 
PEE NG PRGORNPS sso yo as pa have asc ess eae y ssidice Maas Ba ketnn{s Sian hits mah 2 
Caught in a ‘‘ bump” ERs i heme er ipa skeel Task he eh one | VL joccsseleseves[eceerclesaee 
I re Ne es Cire chica hss? > ee NP Oat ce phe Frees | Seed et: ie ee ete 
I Ae Re cicken ee Seka a=) 103 70 1- 149 1 181+) 2 7. ABB) 167 se oe 
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TABLES SHOWING CAUSES OF ACCIDENTS DURING THE YEARS 1904, 1905, 1906 
AND 1907—Continned. 


Causes of Accidents. 


BUILDING TRADES. 


Falling from buildings 
F alling from scaffolding, etc 
Falling through a floor 
Collapse of building and wall 
Falling from a ladder 
Falling in various ways not specified. . 
Railway accidents 
Struck by falling stones and bricks 
Struck by falling timber 
Struck by derricks 
Struck by falling metal 
Struck by falling window sash.. 

Struck by other “falling material . 
Injured by elevators and hoists .... 
Injured by electric shock 
Injured by tools 
Drowned.... 
Injured by machinery 
Burnt to death 
Injured by explosion 
Asphyxiated by gas 
Sunstroke or struck by lightning 
Injured by wood projected from saw 
Died trom lockjaw ia) chs ces bes 
Unclassified: 74. tit ere. on aes 


Total 


eer e ere ee eeee 
Sicphin)) aie; > hen © 
oy ha: oN Upieese! eye) (hie 


wi Bie tegeriese 10" 's 6f 60 ee 


Ce Ce ee ae a 


Bele: 8 ed ec ene ae. wie ue 


© SleGaale se ols, a 
0 fo ce, 0) we We 6 TE cee aeiie! 10) shee 
je wesw Mw Sree Ne valley. fe (eile) /C\e, elie 
eee eee tee eroece 
jis ee 4 6 ee ee +e owe (ele et 

Bea, [es it wien: aye) Kievee 


oor errors roreeece 


eee eo Cer eer eosreces seer 


ee ere ore ee tere 


se 


oer eee eee re eee 


eoeeer recor e see 


aie e@ie" | ie Te) (ee Xe) eiie.te he | 


es ee ewreeereoese 


eee 


re 


s+ ee eee eevee 


oe es ee re ee eee 


eeese eee ee ee 


Siw sey .@ & leis: fe. 078) ee |S 


see sewer seo ese 


1904. 


6he) 6 \ ciel es ke 1414). \Sy 5,0. 8 8) 81s 6 8 lee) ee v6 fas ire 1s) a 'si8 


cee eee 


eeorleeveseee 


oe ee oe ee ee eee 


eee coer rr ee eee 


eee ee eee e ee ee 


ee eee eee sr weer 


Cr er 


weer ee eo tore 


oe ea + © eee es et ere 


en eeae 


oe ean 


eceore 


sce eee 


eooeeee 


eceoarve 


a 


\ 

KILLED 
1905. | 1906. | 1907. | 1904. 
Gis oa 5 | 28 
20 Brkt sire ge 
ie aid iat Seite ee 10 
Seah aj Ap a So 14 
31°96 118 | 12 
4 3 2 9 
3 1 1 6 
faa hg Sse 13 
i 1 1 1 
Sasi PR AES aa ae 2 
ie ahoc cee 2 
Ne D i 9 
De am eres 2 
9 ais Cone 1 
Gece etc 7 
1 Gon teas 
Se heli WG ences (ah A 
is a F710 sayscig Soe 
rte ee Cott 
ane 9 red acta 
SATAN OPA aes os haweogee 
pabhowe ieteee 3 
46| 59| 38) 188 


INJURED. 


1905. | 1906. | 1907. 


0) fordcsue. fe 


ole e a vee 


eoeee 


eoeveee 


SO NT 
45 26 
yaad Pie 
109 | 102 
1 Meee: 
Saas 
13 3 
5 3 
sages) Maga 
1 2 
‘higce: 
3 4 
cqloagee 
goth 
1 ieee 
oe ee 
Pe enn. 1 
262-211 
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TABLES SHOWING CAUSES OF ACCIDENTS DURING THE YEARS 1904, 1905 
AND 1906.—Continued. 


METAL TRADES. 


187 


KILLED. INJURED. 
Causes of Accidents. — | 
1904. | 1905. | 1906. | 1907. | 1904. | 1905. | 1906. | 1907. 
Injured by machinery, belting, &c................. | 12 a 8 15 | 108} 147 | 261 { 201 
PPO EE BOOB n> ekg Foes RE a Dee eae 3 I Sear Ne 15 7 7 6 
Struck by falling material... ........0. 5... ...6.0%: 9 5 7 21 92 63 94 |} 129 
Injured by hot or molten metal................... EPRI tie be ] 1 55 40 52 31 
eR WIEIL 19 CAOCULIO MNOCK 0 orig dco cds ees an ne 5 i A oda 16 11 13 8 10 
Injured by elevators and hoists.... .............. 4 1 ict 6 14 6 6 15 
Falling from scaffold, &c.......... een as vests 9 5 Elbe. 9 22 DV ei atess 
Collapse of scaffolding Gee Ne erie ch ea ek Sees s | inate aa Bie. 11 2 15 ee 
Peete (ROM DEMGINGR force. pcan sere es ene ts ot Siaiee | Sees ® 1 T4598 =2.6 Bt i eal 102 
POMPE SPOR OPIOAG ON ac song cei cre ww 0» it arts 4 Pact ate : 2 5 DER Pads 
Mpa FROM POlOs Whisk i cdi s ee eke es een cey es 3 1b | oe oN ar te BNR 11 at I Bld Rage oo 
Falling in various ways not specified........ cee 4) 2 Bleep hee 14 40.) Pea 
Injured by derricks and cranes.................. 1 5 2 1 | 4 9 1 2 
Bursting of wheels................ Shes SRE ees Ae 2 DISS ese, ae, 3 5 Cae hese 
Injured by boiler explosions Og PN ag renter eae 2 3 Pa eae 14 5 y Bed Nr 
Struck by falling wood, eo ss DUCE Da tietve ston ats : 5 1 4 1 10 33 16 
Injured by saws... : Mi aie ences Cee WR AAO a a) Pane doi PECTS HAP 5) ac ooo 
Injured by 5 6 BEES 0B Uocelee h oek ots os oN NSE eM RER On 6 | - SA Pg es (iy 
Beery OOD MMIDINCES ..- coc eer is err eter lene wtalo dss wqepscnmestemoess 7 3 A Welter dh 
SRSA, TNR NIE H Ch Wart Sitka oo ae es Poa Mone. bedowa spe cecsats cman 6 | Cue en 1 
eC 4) CINE, S55 bok Nie ona core ate ten h oelcws ons 1 1 in Beer Eee ee 1 
SPAINOG DY WLC, SELCBIN, G64 oc a ae sies eee ee feed ot 1 Dalene 9 | 4 OT ce ea 
Injured by electricity oh ice a le si, Sk Ue Lar Le ee aldara aw 1 5 Nee cat 
Injured by explosions of gas, powder, &e...... .... Merrit tect. Weta ts t 4 | 6 4 44 
RI etare mie PON TN rae, BA te Nhe al colon eek oben te 24; 26 i natty 
ESN RE Ce Wa cia PA rig elven wie mie «is de mwen, avs 3 1 5 2 Die ake 7 
ey WML FVII PONS A BAW sis aia xen > bale lec cel oo geo lee amer free we 2 Sate © hema 
Struck by lever ......... EE RR eid Ges ea we: 1 Ugh 2a pa Clee ain ol aah as | (Amerie Lifirs samcbey artes 
Beemer 9 DO a ong Sale gs See ee NERA Soro Ae oe At ical gaia Nore 1 | je ee pat te 
oS Eee 6 (og i, ae aS eee ce, ae eee AS aS ee 2 SES ar het 
SAMA CED RVRLIOT™ WEN Att flere se nr ea noise | ayia e's e[lsevin e's bevsowns doles tac 4 ae Os biased ers 
Be CES DEE aE Sore. 2 on aay eee oc iene Se Perea ree 2 se ee Be 
RE aS Ltn fay Gow cae ee Nat oe Ore aan, CRO Ws Per ane ar es 1 Te Sey a eee So 
ran over by a Cart... eee Meee a cs Oe eNieph te eee Se oa. Wie alee tale 1 1 
MANGE ene Lats Soares AEN Hin cei 8 ee 2 2 9 3 Waixtron dls anee 
Injured when grinding............. ee ie, TR UN I ea We es PEA Pare RAE fe cree 1} by .tchgutinaaene 
REP YY IADR ER ic Bie pa tii ecs seis typ Ko. ee REE ae et SA IR RRA Kare bie ah Oh a Sot ea ek eae 
See PO WLGOKee csioss tas Sa er ele see teld espe e eee weal as Pry OS 3 2 
Sunstroke while repairing Vallee Oe Mae he.) boi 1 ea EM es he 
NE RSNA dees ia cig aki ceretd: vehars dixcaswiiay wpe nis #6 >| vee ays fa! ew Vd ats © ease nw oem Re 1 
Dropped dead while SO NOURO rah ca ari a1. 0's s ofa siege po aR Lalo eoet Vet ie en Bee 
Puniway Bocident. 2. 4.20 seca ee ee se GR SRE ee Ee oe ge! aA A een eo 2 
Collapse of ies Se at elas ya ee ES tear reaps aie ele (ee 68. ue Rae babes Doers eae 
Unclassitied. ... Me ean metas 2 1 ot eee een 2, 35 NA ras ps * 
WR Ce eee etn Pes. ke Ka ea 74 56 68 154 490 424 562 | 570 
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TABLES SHOWING CAUSES OF ACCIDENTS DURING THE YEARS 1904, 1905, 1906 and 
1907—Continued. 


WOODWORKING TRADES. 


KILLED. | INJURED. 

Causes-of Accidents. | 

1904. | 1905. | 1906. | 1907. | 1904. | 1905. | 1906. | 1907. 

Injured by machinery, belting, &................ 3 3 | 2 5 46 28°} 1185). T93 
Injured Dy sawpyo > fasts.) ue 3 Shige ane eo tis ar eN 1 ee EO peti rae |; 45 4G ie an Reet |? 
Struck by wood flying from saws, planers, &c.... 3 1 Se eer (a 6 3 8 
Scalded by boiling water. ..)....2. ...203- css 2 pA ates it bee ae 1 jp Perea REE ant 
Injured by elevators and hoists....... ...........! 2 1s Pee 2 2 4 1 i 
Injured sy shapers.) pe. it 5s. eae cet pee eee 3 ike Not aE aaa a ai ee eae 10 Md Se GAP | BE Pees 
Injured Dy Diapers, ee keel ai ones ae been pte a Hee cated ey Be Ce On eee i 6 LO aiccic:.b alt eet 
Tniwrediey joineers poe eee t,o ae eee et es Rees VSR nal fag Ne Sieitey 6 mee | FE: 

Injurec- by knivegs. bench oon ea ee ee ah He tecs) Mirae <cheanhd iota eas aee eats 4 Bit tec Ghia 
Tnjuredby other toolssiece sp 20. oye sae cate alkree le aad Lee lle aie eas 3 21s aye aa earn aa 
Pn jured Wy Cuteers= Vrms & er Bones 2 pee chem erty ee ols calle rene Seeat| ovate ae 3 el Tamra et 
Injured soy. sanding Gisc o.oo ce aes ee ee eee As ee a Pe 3 AP PRIN G: Hode e 
AM} TERY: PYESSES 1h dictsecds sia cae Rie oe eee at ee ope eee Ae ee Lhe > MER KOA CED 2 22 SS 
Struck by+falling widterialia. 5 so-ak sco bs <p cic ce aloes een Ae eee 1 3 a 2 5 
Injured: by spindle carver is... 625-5 ase Nba Shari dae ease er ere a ga Le aca cee 
Halling trom (Veuicleseios. Ae Sone ee sr eenes sie ; LER Ae siGay oa eee eer yA EY 5 asl 
Falling and jumping from a building ........ cSahetuet Paget foil kate pia, Wate Bae ace Re PA dh dn mae | aca” 
Falling in-ways not specified, ......6......00000-c bese ccc eHUN reel ne abate ates 3 6 4 1 
FRAU WAY SRCCWRENLS : gi80 2c huis eg, Rake oe Eee me AB EPR Es a6 ga AL li be es en eee 
EXPlOsIgRCor eter oa. okie aos Cerne: bee Pa pee Caactl | he tito Pac Nee aol Seen Ouest 
LIAB SICR Dt wee Maas At te aatrog Est 4g tig a tees bate ease a apes ay eens cca 7 vA Wie Pie ha? dPasaik iat 
2 eT 29 Bab tig) ca hame Bae Pac nraes aris Moroes Nira 12 8 4 8 | 154} 140; 133} 138 
PRINTING TRADES. 
{ 

Crushed in presses.............-005. EUR ix eC eae eta yk ao PRS ORE 5 8 17 20 

Crashed im printing wiachines, yo0aes S552 be ie eeee oblate ee ee ae ee 3 Asli eek # os 
Struck: by a taling- would 2014-555, yachas be oe tes at ets eet alone ee te a ear ae - 1 acy eee ees 
Hot metal and other material ..... .............. Pegs nr OE ore TAG Cea F Ore Soy gs ae 
Imjured by KNIVES: . 66 e505 Fine oa bie’ ee Seis ste BE cateee Aes Binh ata Shae aie ee ee 1 |..c. Aas 
Elevator accidents............. ieee this hha a Mea Ale eehcae A oer i eee Te joe eet 3 
Explosion of magnesium powder...... APS Se cee, Hine SP cera et pe aM dS Nabsene MRE org. cen Li. dsl area 
Otaly sneha meets tebe OF Mickel y aalaeee Aiges 1 9 19 17 23 

CLOTHING TRADES, 

Injured by elevators and hoists. .................. 1 2 2 1 4 6 4) 1 
ICICR GY: @ MORSE, fo ....2 . i'd eae mune, eae eel eee ea abed:dntetat fens eee sey ke bi ey 1 
Injured by machinery, belting, etc................/...... | a eee meee 8 21. 2 afd 18 
ERTROU Oy ARAN LOR 08 a. asim eee Lan aes eee ig ate ale Aig t sates 4 1 eae 
BOIUIS DY Dresses leicihin ss oY Shee. Ferg ay Cony eae eae fos lel Rate TS, 2 PB Bae Red Se ae 
Lape iy talline: seth F Se soo et gu ek, ean ace alae 0 all pa ee tl ee 1 i 1 
Diparedsby tolling maternal, <i 2.2m cease. stots feline. ({opeeenen, Bet rae Gat atte Pree 1 2 3 
Explosion of acetylene gas..........  ...... ee. PORT Aes ee ge, Chi ree oe 6 1 5 Oe Weare 
Mistaken use of nitrate of potash..... SP had ope eMart eae, Pes ds Weds rg Bere PA Piss 
Unclassified........... 2) rg ROUEN. para toe 7 8% pie (rin baa Ce Re Fane 3 bees pee bs 
PREMARIN SORE ea N 5 Foes ae oe 3 3 2 1 21 36 19°27 
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TABLES SHOWING CAUSES OF ACCIDENTS DURING THE YEARS 1904, 1905, 1906 and 


1907—Continued. 
TEXTILE TRADES. 
Killed. Injured. 
Causes of Accidents. eae Fa Cs Sd REN SRR aL GS 
| 
| 1904. 1905. | 1906. | 1907. | 1904. | 1905. | 1906. | 1907. 
Injured by machinery, belting, etc ........ ...... | Divanek or a 1 13 3/ 41 29 
Pee Ee lOO 2. Sb cs bk. es vg Cee lan «Sen EY SN ae SS ae arte we ais 2 Lt bnlowe areas 
ER IR Use canes iG pte ny 2k ele oon et cin 0s 0 y fis week lowe sce bene ee i 2s ee sence geteld ae 
inrred by a-shnttle.. <)....01.... ee Pe Ae ac SORT Oe: 5.7 ha 6 ee Lo ee 1 jd BERNE ES 
UES SA als eS i Ae a See Sane EU, eee ae (earn soa, Dace ieptal 1 i me 
a OSG ein | vo ss a5.s ees (iawn «als cheaehes Tel Riksta. 1 2 cate bye Rieen 
Falling from a building, LOU Se Sen Ae a teens het cared aan 1 1 iets bi 
Collapse of a building....... .. .. «Sa net RRERENG S00 RSEss Nee te Hail Ar a ag See 1 Ting saan iy ae 
eared Dy OPAWIDG Trame:, .. 0... eee ee tM cis Ne hha ul ocd ke ae vine PAR epee eae, fe 
Me Oe GG AEN 62 che ks bc, sce winless LOTS: cooler | era | i Ps ene rere nee Say Fel 8 eat 
EON uk) Seat) hdl as a a I Co iE PB eae mete Vets ee 1 3 
LUTE IGE aS Rae Sn Men de | teats». ; Paravike gd anaes anes ae dye tee ' 3 8 
NN MMMM cg Coy NEA ilies Ah shoo cass ase 1, eye ogg cea aie 2 yA cme es hee 
fC A a Seiad Soha a es 3 2 5) 3 23 30 46 41 
FOOD AND TOBACCO PREPARATION 
= ee i 7 a E a #. Au aes 
Injured by machinery, belting, &c................ epee ens 5 | 3, 12) 23 27 22 
Ong TELT 050 (Sa ie es RA 1 6 10 2 2 
GRE ne ene ae ees are ee Renee coe oe 1 Oo. pcs Melanin . 
Falling in various ways not specified...... ...... oe ody ees 9 6 : i ot Naa 
Injured by bursting of bottles ...... Peet ie fas 1 MEY Pee ec 2 4 cattle 
MUNMRNOVOE NIV ONES 4 iene Ca. eee nee SY yen re 1.) 1 PS, jee ao Bree Lr ure 
BUTE OU PIBVOLONE : 5555: 5k koa ck eee dave es Ba Ape cain | ie 1 . 4 6 2 | 3 
Scalded by hot water .......... See Rees War septal ing 5 ZA baie es chav dat 3 | 4 LO teaser 
Marion by falling of tree... ...\...--.ccscece. vdeeloeeees Pas eee 1 rte Epes 5 
Injured by live stock........... ...... econ aera aa Hear gake | is cea L je... 2 2 | 2 
Crushed by goods in workshop, &c......... -.. 6 jeeeeeefe eee. RSs aoe re West 3 ed ee 
Pajored by a knife or tools........ 16... esses seen fer eee | ieee we he, 1 | 2 | f 2 
EIA lI NIOD iss 5 se ein eens +foasieat| oe wale yee i 1 2 shin sa esa 
ORAS SE 2 ee eae ea fereas: a 2 1 ial ee 9 a am V 
SO Bec ee eo a Exess lara tese 3 1 ee | din aokleed © lea eae 
EOI BE SPATE NR xis pik aces lee ence le eiae 0 aden 2 eres Cees ee ee Poe 
Be Ee ee ees Cee pipes stars oe Delia cccleesukle 1 2 
Dropped dead whi'e fighting cb RS Nae ea eg Ra eee Haag tnt | | ie eR ri es TE 
ae ee a a S22 anaes 1 B aes ocelot gilts 
EE ea ec ni a xp atelier esa |ie ds a } | Be peta ted iy hel f 12 
ITI elere ee od tay eae s 4 eM Ee Pa Ble ae po DFS ce ice Pewteatins 13 Te coals p 
UDG oie. alle Racca les pa be! 61-9] 20: f 18 Bee Tere reanee 
Poe 
LEATHER TRADES 
it, ee SA 5 i + aa . 
Injured by machinery, belting, &c............... 1 | 4 | 2 | es : | 6 | 11 2 
Ee ee ees ees fre nee | Bit tee eed cas Re oe 4 
Ne hn nts GS areas vies Seer aes isi SEE ack ge Brat reed eee | I | 2 J 
ES Me Ue ee ee ee 1 ee Ce Joreee 3 RAE! APIA 0 6 au 
SOD Se a ORE OREE aE eee eae & ae ee 4 | 13 3 
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TABLES SHOWING CAUSES OF ACCIDENTS DURING THE YEARS 1904, 1905, 1906 and 
1907—Continued. 


RAILWAY SERVICE. 


Killed. 
Causes of Accidents. _—_—__——_— --——_- 
1904. | 1905. | 1806. | 1907. 

mtruck. by engines, been. Oc s petri Cmaeeee 53 37 27 42 
Tn Golistons: te05ce tee eens ii melt ee re a 33 25 45 37 
Derailing of engines, cars, €tC.......... 00.020 e eee 18 16 12 30 
Wher: copplinig?s 6 2 oe Se Ohara nt Oe eee kad 12 DOVE sales Aree 
Halling froma bras ANG -Careiagads a, sas oc: Geo dose 22 6 14 Li 
Falling from train and run over ................-. 26 FO ig key oe es 
Foot catching in frogs, etc., and run over.... ..... 5 3 | ; 
Run over by trains, etc., in other ways........... 47 23:| - 62 | - 106 
Injured by boiler explosions. ..................00- 3 3 | 5 2 
Injured by blasting, dynamite, ete ............... 20 Dey 43 51 
Crushed between cars, engines, etc... ... ......... 10 20R-< 2-21 33 
Crushed in round-houses and shops ..... .....-... a Testes ite hoe etd 
Striking objects when on moving trains and cars.. | i 4 5 2 
Injured by falling snow and rock, etc........ et 4 hae 6 11 
Tnjured by electric shocks cc ae ies ett Pe ae LS) Aaa Ake Sa es 
Strack: by falling freight i 07 BS ose ces oes coe 1 - : 
Struck by. fallingrroetalee coe 6 eh ee lat «ose eee aa: Owes 
Balle invother ways i524 war as sone tare trae. 4 Oia en Recta ne 
Tijuped Juv 2001s s nino ses a a aa oi ten Sak ee eR coe hose 2 te Prcicn a one 
Injured by machinery, belting, etc................)...... il ed ieee 
LNieredsDy AM BlOVAtOr....< Pisce as ane as ieee Se ee PIP ey ee 
EEO UNAM wee 4 Ge ae RO erat Ss eal s eae ea A eg ee | 8 
Asphyxiated by gasolene fire..... Fees a wey cohen eree cere eae Orta e 
EDUC MOV HI CMEMIND, beats aes ie Lay kc, 1 ome wee ete. feoaees oe eta | ES pakees 
Lost on prairie, frozen..... Peetins a, sie Ree eA tee ae 1 Sena? 
PSHM LOCAL Eee ch Die tT dilated ntel drags a! erate Kaa ASB Sea On ne eee ct ee 2 
UNStFOKE, 3 i di, PLB Se hai eke le ep akt at We RMP bs oo Llp Wirtriot bys aay fy 1 
CIMCIARSTHO OF oe ase tr ace taucas, oe Le ee 10 Salaun a oer 

BOA ie encores Tai Shea warren ete ee G 273) 218.) 4252 4)/ 842 


NAVIGATION. * 


Killed. 

Causes of Accidents. ——_——- 

1905. 1906. 1907. 

DEO WAI ot fae sa ole ac «ate ante eae Cae Ow ee 101 92 62 

Injured by falling material............ see | Calo dtl areca ee 3 5 
CARTE sit NA WHEE. 8) IEA) te Eee oe ip Ans Wace CC ca beeen 

Falling into hold, etc...... Set A ASS ee eg on 8 9 17 
Pix plosions Of rasvote, [Pak Vi oe aed te 8 SF : 

PIPPI ENGINO en Ie ec so uss tae alte ean ed 2 3 2 
DECUEK OY: MOLONANCIZO: Heh 365.b2.'s'2 sas 8 Soke Le Ue decd ee HAG etek Mer niate 

struck*by derricks, cranes, ete ... -. o<...4...2 4.0. OY Beene 6 

Injured by fire on pale ec keh at ee a iL ] 5 
ETOZOU TO CAL eet ly Rio's Sse os once ey gS eee Lai statue's aerate wees ek 

PMlocinic shocks erences bs. al eg Se Ale eu eee 1 1 

UWAPOC Oy MAChinery pss Shs Cel. cL es 4 ah eal eR Ee 2 ‘1 
Crushed between wharf and vessel.................4ecceeees P's. ea a ems = 
Discharge: emis vache) Oa; hee Rss cos + oda e Se ee ee cee aes 
Siruck-by nanan eobiett ess tl. eek ys ccc uc oe fet ea Re eae: eS 
Exposure Bia ater steele Pinks its ah comet ete a tase che ot conan iat OR AEN ee wo aead 
PES CC Les Eanes Meme e REO NS as, Sk Rene Boe Sette aa eee 

otalic 2 Foro) acne aie me ue 128 117 100 


* This group of trades was included with general transport in 1904, 


Injured 

1904. | 1905. | 1906. | 1907. 
35 27 44 16 

7 43 54 39 

24 33 29 18 
24 Ser th, OS Aaa 
49 31 53 52 

3 SOM IM TOS, 

5 ae aes neve 

23 10 33 44 

5 12 4 2 

12 ) 41 | 49 
16 28 30 58 

S BS y aleeiecieeren 

2 2a 3 5 
eee 3 18 46 
Airs Tale: eee 
8 TOO cs eet eee 

5 TOs epee 1 

15 US SORE OG a 

3 3 4 3 
Rane 9 10 4 
L° |. sows Peace eee 

30 Ds. eodeteeeeiees 


319.033) 39s a ase 
Injured. 
1905. 1906. | 1907. 
ae Palmas ys 6S: 
1) Se eee 
20 18 | 30 
14 5 12 
Poe Ee ieee eee 
147. Sou 1 
Th: ae 4 
ees eae x 
Scie Pot 44 eg noe 1 
Rees: a he Adi att Bee 
Paso das Ea rT CA Bt ee oe i 
85 61 | 74 
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1907—Continued. 
GENERAL TRANSPORT. 
Killed. Injured. 
Causes of Accidents. ae ne RG IE) pMDI leh arse bm be 
1904. | 1905. | 1906. | 1907. | 1904. | 1905. | 1906. | 1907. 
oD lye l F Ser aE S ae aie | 33 69 4 9 Ries Sesis Aad b RIE 64 
EC 1 a ge 6 Ce ore te Eee 14 pA arate fal ley at 
Maui IYO VENICIOS |. os ees ei ees es ks nae 10 6 2 Solas 59 52 20) | o.n oter 
Falling from vehicles and run over.........,...... 1 6 4 bi ay ache 10 16 11 
Rene TOM BCRMOIMING sp. iig so ees ewes espace titers Vim ee 1 2 hie ay oe he 
NMC POT UII oo Sica ski cl cede. svc ee cnet Tetite dnclee cen habe lean tate ae 
Falling in various ways not specified ....:...... 2 Sookie Thea 1 eee BG. eters 
Crushed between a boat and wharf...... ........ 2 Fy he aa ik Sec 4 A ees eee 
Injured by elevators and hoists............-...... 6 3 1 6 EBA Pn 6 
Injured by blasting and explosions........... .... OU pie gal ee anh ald Bl ler LL ape 1 
UE Ts LM ou ine EU a a a a 4 5 5 2 OSs nee 8 10 
fun over by trains and cars = ...05....652.-6 oes 3 3 2 2 3 hike ores 9 
MUMRNAE Y VONNOIGE or, rod bac nee a's oes 1 be Peet Saag ere 6 ih pans Son 
BemmesOtie Witir StToeb CATAT OC cbs. cc oe bee eee fee ees See blared. 6 a we Pee id i 
Struck by timber, wood, etc. - AY Seer BaP a ake 1 2 10 bi tal ee a 3 
Struck by wagon loads.......... tos te 3 Pliewrct le’ bao a 4 2 len ghia eee 
EIT NIGH PLS ten 92s ce nthe ee wwe mee os HIT shcranc ah ce Bicones Oe ora lt i ele 
Injured by machinery, belting, etc ..... ......... 4 3 < 2 2 13 7 2 
peruct by treizht... 4. . .-.c0si 00 DRE E Be eeeee vical aE Me 2 3 5 10 r 14 
ME OP IRUNUE HURL, phone aves babes peeves ol hada i me “pe 1 is aed be Seer 
Crushed between cars and vehicles................ 7d ag paella | Per ng ark MISES EN ve 1B ee ed dune 
Injured by falling earth, ete., in cave-in.... . . Aaa 1 3 1 1 Brae as 
Bene oT att ks Se ee ih ee, 5S ig era ers Ae Dae here oa 1 mre he ah 
Meee OY AVG REO Ge ia eee ee cel 5 3 2 8 rs) 15 20 13 
Re ee i et a. Lg 1 1 Ppt Oe eee Bl were fare rere 
Crushed between cars and shed, etc... .......... Co he ae a Soh Slates 13 
RES URI CNS CSS 6 oho nn Oa es (an a (eran Cerne a rae Lule th, seen mers 
REMY TALIN MAb se. Pia ede ibe oeu lew edecteenese a Ay A SN a 2 1. 
Struck by vehicles .......... Oe SE ee 6 eh ei A Ce I: 3 2) hs srateere 6 
EMT ye Re Nh ws vos de lithe cc le ce seeleeeee eds 2.) pe See en te eee 
mauent by hawseraand anchor chains...  .....-...|..06si|seecee[evcceele sees 3 1 peck ole ern 
Rett WR DVO OM A BRID. 66600 oc chase se eed daw ene ‘See 3 ts (ee 2 11 
Struck by a pulley....... Pee een ECS. Hep ee ene ee Freel wea ride Pete ee D hc ccs ak | eee 
MR PCBS OPS gos ge sees os nd ee wd lee eas Las ee ci el ek a Gias/ee 
SS SaaS gr Os ee ng eee pili 5 Ly eee 13 | 28 
II RC eee ee ee neat Vordink sicko ssa ore » 4 oe ie ee ON ea Bly BO rae ere oan eee 11 
GED Gu EG nC ne Oe ea ae Ty era 1 SS eae te Phe ee 2 
TSE HES CET a an, RA a nie ite a ee De re, tiene 10 20: thse teen 
ST Sap Saks 2a 103 | 140 45 55 |. 168 |. 234 ;..178 |. 198 
CIVIC EMPLOYEES. * 
te 
1905. 1906. 1907. 1905. 1906. 1907. 
Injured by falls on way to fire, at fires, &c......... 4 i! 2 53 43 29 
Enjured by falling material. ..../....5......-.0055. Bl PS RRS 1 10 6 27 
Injured by collision between prison van and streetcar)........| -..eeee)ee vanes 3 5 6 
Injured while arresting prisoners.............. -0e[eeeeeessferee ee [ere eees 5 7 1 
Snjaured while lifting a tile ......0 6-1... eee e eee ees 1 Oe ees nes nes nn 
OUEST ES A ee ee CORREO IS Mater er ety Cee fa 1 2 acwasaere 
ne ES AA Oe Re OS Bree eee Dib ak ian Petree mare 1 2 
mepnyxipted bY (OS..4.. 006.6... we eee FPR Eee eer Tee Dit ngage area vary ee ere 
REP os oh We vs was cleans cha ves bins Spelginern pte 1: Is ovaee. 1 10 
IS SECS 0D OE a ee aad Ceres PMCs Coe ea rd Ce riaree rs Oy ety 2 
er AI rn ey wing ays os vinx desdn’s ack |e cey eran |e page een [anipe sao gu anae hiae 2 
I Re oe a See aad OPP Eee Per oer el fr crises ee era 1 
OS pi ee ie eee ree MCE eS yy | a, eed Tobcmn eras Phy U4 
SS EE, a en ers frees er eres BW. Jaestr dc ica ee ase ee 
1 Ra a an CR ran oe ee 7 5 | 6 72 66 80 


* This group was constituted as a distinct unit in 1905. 
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TABLES SHOWING CAUSES OF ACCIDENTS DURING THE YEARS 1904, 1905 
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MISCELLANEOUS TRADES. 


Causes of Accidents. 


Killed. 


Injured. 


; 1904. | 1905. | 1906. | 1907. | 1904. | 1905. | 1506. | 1907. 
Blasting, explosions of dynamite, &e............. 7 5 2 11 2 18 19 30 
Other. x plosionses 5 koto von oho eae cee sx hte 3 5 Bn taece 2 3! Day Atel 
Boiler explosions: . sce. ccu ae cas eter ere ae ae he Dts 5 ee 4 pS Ai Sea heen 
Injured by machinery, belting, & ............... 4 20 a 5 26 48 15 48 
Railway, aecuienta sil. p.0 c. carats etsy dein th 3 3 6 a 8 8 4 2 
Falling from veniclest cme. 55 5s. eee ee 2 4 4 13 5 9 
F alling SLOT UCM e Ss sacas fads uki ele eh ene aoe 1 ED eae 1 17 5 1 5 
Collapse of buildings 5 cise. ko net de nee he sak 3 1 te Petes 16 gH ae eet Ne Pee 
Falling from Rca Obert co Gain dice eats Boel coe Bee eae 1 et eeu Souk oan di bag ee 
Falling in varions ways not specified ............. 4 7 i 4 13 15 56 ot 
Poisonous fumes, .... ag cies healrasnncide eA 1 e Cae ae 3 1 9 1 LL VaEs cous hented tack eleoiepas 
Injured.an various ways atcGres .:)on) (cs. ee ee Wes horse 1 fs Dishes 11 
wtruck by talline woods sees (Gola et eae 1 DT od the ele 1 Gali sete ab deve sees te 
Drowned 26) ancy an Beatlcnad. nti te ay eae 3 16 , 8 eee emery ey fee BA is 
Tajured by Divecstock aus hecad ok ee eee luce hehe 2 i 1 2 5 5 Bs 4 
Hlevator-accidente 4. yea cities coche wae «tae cr ape eee 4 o 2 g 1 4 6 
Injured) by. Cave-tm Of earth, boinc = onic os oe aoa be ee 3 Ce eee oe Seo 
Injured pycelecheicity asst athe ose os oe ee ee if | Ia eas gene PE ES REO EO ane 
Injered By exposure... ssc. sent ein ees OR eee eee BANE i 1 
Sullocated ata hire Sivb sures. cde oe thn ee One eee Dale these be) Nene 
A 1 8 ee ne ae EE RUSS Ai eels tm Fae NED 5 ete! bie Petre ee Meme ORE eR SEN 1 oer omy) 
Discharge OF firearniavc cuter soe. tC a ee Oh 1 i Be ees nase se) 2 | 1 
IDUINOG LOCAL Mey lee ich sit au tack tise Ree ae aoe te ae aa 2 ag eee We nck PAD AAs wimaoe 
eouue Koby fading material sei... cc); eee oon ea cent Gene 2 arene Sade 27 | 30 
Ruptured artery in struggle with patient.....:....] ....J......dece ees Let Repnparpaiie Sivipn cite sel ee ota 
Pee LASSI HOG bcs heres te yh ae RN ey 5 4 | | a ee ee 30 UE Maerne te Re 
Total 41 71 | 56 62 e178, Oe oe Ge 


Halhne-from- buildings 34.5.5. etd t Pe So Axi wine 2 
Falling from scaffolding SORA SAV ESATO (ange spike She HO nS eee A 1 
Struck by falling tobe Tass h Deanne woe 2 4 
FKalling from vehidles).3oy.0) haar eee oy eke eg 2 RAR ht 
Walhnge-an: othemwrayesn ete inwes Loses ooh aah (ae 2 4 D 
Struck by falling stones, bricks, &e .............. 5 7 1 
Injured by elevators aiid hoists /t on), Ole ale es 1 aR hanes 
Injured ‘by_caving-in of earth <0 aj32 so. os 4 5 ii 
Injured by derricks and cranes.............. .. 1 2 ngs 
BT A025 EMR tons Gurney EPA ay be» Ss eRe pln, 1 L 
Blasting, explosions of dynamite, Gov ais oe hole 2 7 1 
Injured by machinery, belting, IRD cas Res ig 2 oe 
Parnce py, falling’ metal. =F Se ewe ete, Lek ae 
Collapse of part ‘of aridings phe eO Sia bie cae eee Cine lee 
PU Way ACCOUNTS Bo aoc ei a aha 16); 10 
VAM O Very Vehicles a che! Say cle bu oes hemes Mad OA eet ata 
iniured by exposure: jis) aor SnD en ee eae iheate Peet ede ne Ye 1 
PRIMTCG BVAtOS. ee ae gS. J ke One Rea oe 2 ee vies 
dmpared Myalive. stool oo cus sok dbew cue oa ee ee, 1 
PA SON IALGO OW PBS Cacia clocks Me nn, RRM Lee eee ee 
Injared uyreleeitie shock: tec < kts eee ea ee 3 
DRE VSEROU nee e Aten ite Se oto vss Wes Sie eae i ld 6 ae 
SUE YG AOR Dae ames hos SS, 30 | 57 43 
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XV.—THE LIBRARY OF THE DEPARTMENT. 


The work in connection with the library of the department was carried on as in 
previous years. Many additional books and pamphlets were added, relating chiefly to 
industrial questions of especial interest to Canadians at the present time, and efforts 
were made to get into closer touch with the industrial and social movements of other 
countries. One hundred and twenty-five periodicals were received regularly by the 
department, the majority of which were issued by labour organizations of the United 
States and Canada. The work of cataloguing books and pamphlets was continued, the 
total number of catalogue cards in the department referring to the general library 
being about 8,500 at the close of the fiscal year. 

Exchanges of publications were arranged with the United States Bureau of 
Corporations, with the Department of Labour of the Argentine Republic, the Statis- 
tical Office of Wiesbaden, and with the publishers of the following periodicals; 
Saskatchewan Labour’s Realm, Railroad Employee, The Train Dispatcher, The 
American Pressman, The Trades Unionist (Vancouver, B.C.), L’Ouvrier, the South 
African Typographical Journal, and The Canadian Dairyman. 

The department is indebted to the Secretary of the Department of Labour of 
New Zealand and to the Director of Labour of New South Wales for copies of laws 
relating to labour which have been enacted by their respective governments. 

Through the kindness of interested parties many additions were made to the 
collection of trade agreements in force in Canada which was begun in the previous 
year. These agreements were published in the Labour Gazette as they were received. 

A catalogue of government reports and other publications relating to industrial 
and labour conditions and of trade and labour journals received at the department 
during the fiscal year is published herewith. 
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CATALOGUE OF REPORTS AND OTHER DOCUMENTS ADDED TO THE 
LIBRARY OF THE DEPARTMENT OF LABOUR DURING THE 
YEAR ENDED MARCH 31, 1908. 


Part L.—Publications of Labour Departments and Bureaus of Labour Statistics. 


DOMINION OF CANADA. 
DoMINION GOVERNMENT. 


PUBLICATIONS OF THE DEPARTMENT OF LABOUR AND OF THE DOMINION GOVERNMENT. 
(a) Monthly Journal. 


The ‘Labour Gazette’—the Official Journal of the Department of Labour, published ~ 
monthly : . ; 

YEAR. 

Vol. VIL, No. 10 to Vol. VIII. No. 9, April, 1907 to March.. .. .. .. 1908 


(b) Annual Report. 
The Seventh Annual Report of the Department of Labour.. .. ..1906-1907 


(c) Special Reports. 
Report of the Royal Commission on a dispute respecting hours of 
employment between the Bell Telephone Company of Canada, Ltd., 
and operators at Toronto... ..... Sab aiee june A LOGE 


Copy of Return to Parliament a Asheee to as Tndusttial Dispaee 
Investigation Act, 1907. Showing the Proceedings under the Act 
from March 22, 1907, to February 15.. .. 1. 6. 11 ee ee ee ee ee 1908 


PROVINCIAL GOVERNMENTS. 


QUEBEC DEPARTMENT OF PUBLIC WORKS AND LABOUR. 


Annual Report. 


General Report of the Minister of Public Works and Labour of the 
Province of Quebec for the year ending 30th June.. ...... ++. 1907 


ONTARIO BUREAU OF LABOUR. 


Annual Report. 


Seventh Annual Report of the Bureau of Labour for the year ending | 
December 31........ 1906 
Eighth Report of this Bureau “of Tareas for hes year + ending Dees 
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THE UNITED KINGDOM. 


(a) Monthly Journal. 


The ‘ Labour Gazette ’—the Journal of the Labour Department of the Board of Trade, 
published monthly: 


Volume 15, April to December.......... .. 0 Se Ry capt ant Se er 
fee vanuareto. March.) tt ee PES RR SIC TA Olas It 


(0) Annual and Special Reports. 
Changes in Wages and Hours of Labour in the United Kingdom: 


MucteamenreporhOn:... 0.0... ch. ke cco. eT ree ey 
Strikes and Lockouts: 
Pe eouAm repost oni eens nek eed Bay Soc 2) Peete ke le te08 
Labour Statistics: 
porera iemnnnl/abstractss << 2. fe ee oS ee ~~ ve oe L 905-1906 
Conciliation: 
Sixth report of Proceedings under the Conciliation (Trade Disputes) 
AGieloo6, for... ... ao. sap Sere OOD enn 
Report on Rules of See Caneiiton Guat Pepi Boeet and 
1 ee R/SITOTI Tg ST aa a a a ata ot Cee OO 


Industrial Associations: 
Directory of Industrial Associations in the United Kingdom in.. .. 1907 


THE UNITED STATES. 
THE FEDERAL GOVERNMENT. 
PUBLICATIONS OF THE DEPARTMENT OF COMMERCE AND LABOUR, WASHINGTON, D.C. 
BusBeau or Lasour, 
Bi-Monthly J ournal, 
Bulletin of the Department of Labour, Washington: 


YEAR. 
Wolmme 12, May to Novemberia coc. 6. 06 oe dk NE Se ton 
peeedo, sear our Marci. a. OR eee ee 


THE STATE GOVERNMENTS. 
PUBLICATIONS OF THE BUREAUS OF LABOUR STATISTICS. 


Idaho—Bureau of Immigration, Labour and Statistics. 
The State of Idaho, Third Biennial Report.. .. .. .. .. .. .. ..1905-1906 


Illinots—Bureau of Labour Statistics: 
Twenty fifth Annual Coal Report, also Eighth Sent ae Report of the 
tlinois’ Free: employment: Offices. 4... St fine eel Jonna, . 1006 
386—134 
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Maine: 
‘Labour: Laws-ot Maineu. .. sree se et 


Maryland—Bureau of Statistics and Information: 
Sixteenthvannnal report. wi. ellen 


Massachusetts—Bureau of Statistics of Labour: 
(a) Monthly Journal. 
Labour Bulletin of the Commonwealth of Massachusetts : 
‘April, 1907-8, March. . RE eaaiy ve 

(b) nual ad Special Roe 
Annual Report— 

Thirty-seventh annual report for.. .. .. .. .....- 
Industrial Opportunities— 

Industrial opportunities not yet utilized in Massachusetts (from annual 


YEAR. 


1908 


1907 


1908 


1906 


Feport):<o.!.). 1906 
Manufactures— 
Statistics of manufacturers, (from annual report).... .. 1906 
Labour and Industrial Chronology (from annual report).......... 1906 
Strikes and Lockouts— 
Strikes and Lockouts in WMosceniusctte (from annual report).. 1906 
State Free Employment Offices— 
First Annual Report for the fiscal year ending November 30.. . 1907 
Conciliation and Arbitration— 
Twenty-first Annual Report of the State Board.. ..........- 1906 
Minnesota—Bureau of Labour: 
Biennial Report— 
Tenth Biennial Reportas, pauesd cece ans mete) Poet ne oe eee . .1905-1906 
Nebraska—Bureau of Labour and Industrial Statistics : 
Bulletin=Nocdtie os: 1907 
New York—Department of Labour: 
Quarterly Journal— 
New York Labour Bulletin (quarterly)—June, 1907, to March .... .. 1908 
Annual Reports— 
Twenty-fourth annual report of the Bureau of Labour Statistics. . 1906 
Sixth general report. Factory inspection, mediation and arbitration.. 1906 
North Carolina—Bureau of Labour and Printing: 
Twentieth Annual Report... ...... 1906 
Ohio—Bureau of Labour Statistics: 
Annual Report— 
Thirtieth annual report.. ... 1906 
Virginia—Bureau of Labour and Industrial Statistics: 
Annual Report— 
Tenth annual report... ...... +. ++ =: 1907 
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Washington—Bureau of Labour Statistics and Factory Inspection: 
BUSS meIURY Sects Aosta ka a Balt . .1905-1906 


Wrsconsin—Bureau of Labour and Industrial Statistics: 
Biennial Report. 
a MerermrrennnlRenort..- soo. Lis ose: ws. Lecco ils be .. «1905-1906 


ARGENTINE REPUBLIC. 


Publications of the ‘ Departamento Nacionel del Trabajo . 


Boletin del Departmento Nacionel del Trabajo, Nos. 1 to 4, June, 
1907, to March.. Sear .. 1908 


Informe sobre la OG Rete ‘det Praage ae oe eee y Ni inos. 


AUSTRIA. 
Die Arbeitseinstellungen und Aussperrungen in Oesterreich, wihrend 
des Jahres.. .. ... 2 ks soni pu ce ee eS 
Sociale Rundschau, 8 J ahi pacics Nos, ihord 2. sy FV ees OT. 
1 9 a Noss toismices 4 wots $653. 1908 
Bericht iiber die Tatigkeit des K.K. A iisieciatdne paren im 
Handelsministerium wiahrend des Jahres.................. 1906 
Arbeitszeitverlangerungen (iiberstunden) im Jahres 1906, in Fabricks- 
i nerimene DelTIChen ck oy tae og Maceo im aaieg cae epee 
Die Arbeitszeit in der Fabricks-betrieben Oesterreichs.. .. .. .. .. 1907 
BELGIUM. 


PUBLICATIONS OF L’OFFICE DU TRAVAIL. 


(a) Monthly Journal. 


erue au crave: (April to-December).. 3.2.3 oa ste ee ys ee LOOT 
ei PUBUOATY TO .DLAMCH sco . 5 os. a Sale eee ie ee 


(b) Annual and Special Reports.’ 


Annuaire de la législation du travail, tables decennielles des Volumes 


Tax... Reali ata Rec onptiee Sebo Gl liga oertieee had Bae ate ace 
Rapport annuel de Be ate du ta JY is eta Mibedna aires ried 1906 
Statistique des Gréves en Belgique.. .. .. .. .. 6. 1. ee ee ee «1901-1905 
Fabrication et Travail du Verre.. .. .. janldiel teed. eee a TOOT. 


Rapport sur les Unions Professionelles svitcdt ae années, 1902-1904... 1907 
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FRANCE. 


PUBLICATIONS OF THE MINISTERE DU COMMERCE DE L'INDUSTRIE DES POSTES ET DES TELE- 
GRAPHES. 


(a) Monthly Journal. 


Bulletin de ’ Office du Travail (Nos. 4 to 12)... 2... -. ee ee ee ee ee 61907 

Bulletin de l’ Office du Travail (Nos. 1 to 8).. .. 6. 1. ee we ee we ee ©1908 
(b) Annual and Special Reports. 

Annuaire Statistique, Vingt-sixiéme volume... ...........-....- 1906 

Statistique annuelle des institutions d’assistance, année.. .. ...... 1905 


Special Reports— 


Album Graphique de la Statistique Générale de la France.. .. .. 1907 
Resultats Statistiques des Recensement Générales de la Posuletion 
effectué le 94 mars 1901; Tome Vou: es es et er eee ai eee 
GERMANY. 


Publications of the ‘ Kaiserliche Statistische Amt’ : 
Reichs-Arbeitsblatt, v. Jahrgang nr 4-12;vi. Jahrgang nr 1-3.. .. .. 1907-8 
Protokolle iiber die Verhandlungen des Beirats fiir Arbeiterstatistik. 1907 
Erhebung iiber die Arbeitszeit Binnenschiffahrts-Gewerbe.. .. .. .. 1907 
Bericht iiber die Tatigkeit des K. K. Arbeitsstatistischen amtes im 


Handelsministerium wahrend. 2°02 272.0 08. Pa eae see Lm 
Die Fortschritte der amtlichen Arbeitstatistik in der Wichtigsten 
Staaten, Zweiter Teil. . BEER MO "ho SEE Ta Sy eee ene 
Erhebung iiber die Witeee oe Havine ccc atte yoda enaae ae 
HOLLAND. 


Publications of the ‘ Central Bureau Voor de Statistick? : 
Werkstakingen en Uitsluitengen in Nederland gedurende.. .. .... 1906 


ITALY. 


Publications of the Ufficio del’Lavoro : 
Bolletino dell’ufficio del Lavoro. Vol. VII, March-December, 1906. 


Vol. VIIL., sanuary and. Webruary. wee ee ee RS Se eee 
L’Opera compiuto dell’ufficio e del consiglio superiore del Lavoro del 1 

luglio 1905 j2el531 ‘dicembre. a \..:6%:.37/ ail oe. OSE seh eee Loe 
Statistice degli scioperi avenuti in Italie nell’anno.. .. .......... 1904 


Lavatori delle: Moniere-Parte Primev e400 ..2n ee. ey cea ee 


REPORT OF THE DEPUTY MINISTER OF LABOUR 199 
SESSIONAL PAPER No. 36 


NEW SOUTH WALES. 
Annual Reports— 


Department of Labour and Industry : 


First annual report of the Director of Labour for the year ended 30th 
PN se cas ise COR ETS AEE Cee Ley ba olin fod ee ea 


Report on the working of the Factories and Shops Act ; early-closing 
Acts; Shearer’s Accommodation Act, ete. ete, during.. .. .. .. 1906 


Industrial Arbitration Reports and Records : 
ete 1000): ol. Vi_:partat, 9.7. {SB > SE ee 


QUEENSLAND. 
Annual Reports— 


Government Labour Bureau and Relief : 
Beeporuec. Lo cOnicer in Charge TOK 6) a cc. ss 4c, CRs 


WESTERN AUSTRALIA. 
Annual Report— 


Government Labour Bureau : 


Hight annual report by the Superintendent for.. .............. 1905 


NEW ZEALAND. 
Department of Labour : 
(a) Monthly Journal. 


7 ournal of the Department of Labour, Vol. 16 (from April to Dec.).. 1907 
x Ms Vol, 17 (from Jan. to March).. 1908 
(b) Annual Reports. 
Sixteenth annual report from April, 1906, to March, 1907.. .. .. .. 1907 
Menort onwerkers dwellings; 02... "s« «0 5 al bev 3 eee Reta an 
(c) Other Publications. 


New Zealand Department of Labour : 


Its organization and work.. Pe ts Sem d= alee fol re | 
The labour laws of New ae Me oe 1905 
Exhibit of the Department of Labour at the International Exhibition 

at Christchurch, November, 1906, to April, 1907.. BA eet. ane ae 
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PART II.—_OTHER PUBLICATIONS RELATING TO LABOUR. 


(Excepting Trade and Labour Journals.) 
CANADA. 
I.—GOVERNMENT PUBLICATIONS. 
(a) Publications of the Dominion Government. 


Department of Mines, Geological Survey Branch : 


Anniial report, Seetion of Mines, for! -) oc. Succ cc sehen sles eee 
Summary report of the year.. .. .. VERS Bre ee Oe Shale ae 
Report on the Cascade Coal Basin, Aiveaen WHEN TGR A atad & ae au OU 
che Falls of Niagara oc. re st aioe ae Secs eae a 
Other Miscellaneous Government Publications : | 
Canadian Patent Office Record, April, 1907, to March.. .......... 1908 
Report of the Select Standing Committee on Agriculture and Coloniza- 
TOT ec o blvia do plece ath RON Sh OR TNS a ek ee eet 
Statice ee Onndda.. Dee hat a Ae ip) Rao ae SO Ae TR ee 
Report of the Department of Trade se) Semen 
Part I.—Canadian trade for the fiscal year ended March 31.. .. .. 1907 
Part II.—Trade of Foreign Countries and Treaties and Conventions 
for the fiscal year;-<.. 4) .....4..% sg. deli aah SOUS 
Part II.—Trade of Foreign Counties He ree aaa Genes 
for the fiscal year... .... uf Riven eh OT 
Supplement, with siatistics aoeine nemehin erie, to seated 
31, 1907, and estimates for fiscal year.. .... «| ded ee 
‘Railway Statistics of the Dominion of Canada ft the year vended June 
30.. 1906 
Railway Beatie of es Deninion of bacnada ok the: year ee 
June 30.. ae 1907 
Report on ee eee 'Pave ao panies meee of the Denarenene 
of the; Interior ....4 +. 1906 
Report of the Surveyor geen of Donan rans for nie year ener 
June 30.. Baa 1906 


Old Age A asa tice Goeathees el eas in re Seat of Oman, es 
ing the Third Session of the Tenth Parliament, 6-7 Edward VII.. 1906-7 
Report, Returns and Statistics of Inland Revenues of the Dominion 
of Canada— 
Part IJI—Excise, ete. 
Part II.—Inspection of Weights and Measures, Gas and Electric 
Light for the nine months ended March 31.. ............ 1907 
Part IJI.—Adulteration of Food. 
Tables of the trade and navigation of the Dominion of Canada for 
nine months of fiscal year ended March 381.. sheen . 1907 
Report of the Superintendent of Insurance for hee year ea Teens 
ber. 34 «btu. oe A IEEE, SME aU Pa. Se 1906 
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Report of the Minister of Agriculture for the fiscal year ended March 


Annual Report of the Department of Railways and Canals for the 
fiscal period from July 1, 1906, to March 31. hee 1907 
Convention respecting the Commercial Relations BeHieetl Chi dae oer 
Paneer ij i; 1907 
Public Accounts for the fiscal panied eh nine aeeiie cea ‘Miesiety 31. 1907 
Reports of the Public Accounts Committee, session.. .. .. 1907 
Annual Report of the Department of Indian Affairs re the year Ae 
March 31.. ee 1907 
Report of the Miniats: of J tious: as to eke of end for 
the nine months ended March 31........ tition |) dee 
Reports of the Harbour Gunnsavonteee and Lilota ee Asithobitica oth 
chiefly up to December 31. Pie 1906 
Report of the Minister of Public Waris fort the en paitodl ended 
March 31.. ae shary esi boone 
Report of the Ree cient of Spates md ascot eae Mcrae eer 
a i: —Fisheries... .. .. 1907 
Steamboat Inspection Report—supplement to the Report of ae Hast 
of Marine and Fisheries.. .. .. 1907 
Report of the Dairy and Cold Storage Ginidaastanes es iie’s year Jena 
March 31.. ne (eats a GaP Aeon Lee 
Report of the Royal NOR ast Rctinted Palisee fare 1907 
Second Report of the Board of Railway Commissioners “eae winds 
for the year ended March 31. ahr ;  190T 
Census of Population and Re kathite of fia  Nociweat Desrnoae 
Manitoba, Saskatchewan, Alberta... ..... .. 1906 
Report of the Royal Commission on the Grain Trade ‘of ate .. 1906 
Report of the Militia Council for the Dominion of Canada for the 
three months ending March 31........ 1907 
Report of the Superintendent of ne Part IX. py Resies 
Ste eparimoent of the: lrterior J eis chia. ahs. See We ee ee 


(b)Publications of Provincial Governments. 
Nova Scotia : 


Debates and Proceedings of the Legislative Council.. ...... 1907 
Annual Report of the Department of Mines for the year sided! Bap- 

tember 30.. Txt ye TT RSM ete See nee ee 
Public Statutes, : sactarieid VIl.. est 1907 
Report of the Subsidized hie Sia other saliite ores in iis proy- 

ince of Nova Scotia, for the year ended September 30........ 1907 
Annual report of the Superintendent of Education of the public schools 

of Nova Scotia, for the year ended July 31........ 1907 
Report of the Department of Mines, for the year eaten Bava 30. 1907 
Seventh annual report on Penal Institutions of Nova Scotia... .. .. 1907 


Report on Public Charities for the year ended September 30.. .. .. 1907 
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New Brunswick : 


Quebec: 


Ontario: 
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Annual report of the Commissioner of Agriculture for.. .... .. ‘1906 
Acts of the Legislative: Assemtly...5 cbs cieijened aie cict Sice Shere als 1907 
Report of the Commission of Colonization and Public Works, con- 

_taining reports of Inspectors of Factories and Industrial Estab- 

‘ lishments. . ‘ 1907 
Statutes of Quebee, 4 pew Vil. 1907 
Statutes. . : a 1907 
Nineteenth ine ion of ‘he Tere of Pasion £68. 1906 
Appendix to nineteenth report of Inspectors of Factories for.. . .1906 
Annual reports of the Dairymen’s Associations for.. . 1906 
Thirty-second annual report of the Ontario Agricultural @bisee a 

Experimental Farm for. . ie 1906 
Thirty-third annual report of the Outsnto Abeoaltiball Collese a 

Experimental Farm for.. 4 1907 
Annual report of the Bee-keepers’ pees pe ) GLA, Pie eee 
Thirty-eighth annual report of the Entomological Society.. .. .. .. 1907 
Report of the Inspection of Liquor Licenses for.. .............. 1906 
Report on the Operation of the Liquor License Acts for.. ........ 1907 
Fourth annual report of the Bureau of Archives for.. ; . Le 
Thirty-seventh annual report of the Fruit Growers’ Association of on 

tario. 1906 
Tesi euth sual one of ee Gite Nisciaueean ate epee 

mental Union.. i 1906 
Twenty-ninth annual ae of aie Ontaxis ssirtstlseal nia mtyeei: 

mental Union.. ; 5 1907 
Annual report of the Aiilieee of eee Teoh aiid Minds foe 1906 
Report of the Bureau of Mines, Vol. 15, Part IT.. es 1906 
The Sanitary Journal of the Provincial Board of Health, Parts ‘Tr 

and IV of the 25th annual report. . : Pe 1906 
Report of the Royal Commission on the ee Bek qckoataae 1906 
The Fruits of Ontario... baal 1906 
Report of the Text-book Goninieue . EODSE EE Pe ee 
Second annual report of the Poultry Institute.. .. ............ " 1906- 7 
Second annual report of the Vegetable Growers’ Association.. .. .. 1906 
Loan Corporations’ Statements for. . Mp 1906 
Annual report of the Agricultural Societies. . . 1907 
Annual reports of the Live Stock Associations for es ~ 1906 and 1907 
Annual report of the Bureau of Industries, Parts I., IJ., ITII., for.. 1906 
Annual report of the Farmers‘ Institutes of Ontario for.. ........ 1906 
Annual report of the Farmers’ Institutes of Ontario... .......... 1907 
Report of the Special Committee on Prison Labour... ............ 1908 
Twelfth annual report on Highway Improvement, Ontario.. . 1908 | 

1907 


Report of the Committee on Child Labour... .. .... .. 
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Report of Commission on the Methods employed in Caring for and 


Treating the Insane.. .. .. iS whe eee 008 
Handbook for the use of the eee Taetibateal 0") hk es ae SLOT 
Public Accounts for.. ...... : 1907 


Estimates of the Province of Baiee ne the year one Thesainber 31, 1907 
Estimates of the Province of Ontario for the year ending December 31. 1908 


Report of the Ontario Game Commission for.. ...... 1906 
Twenty-first annual report of the Commissioners for he Odea ‘Vie. 
toria Niagara Falls Park for.. ...... 1906 
Fifth annual report of the Temiskaming ley Northern Ohiusvio Rail- 
way Commission, to December 31. ees + (cacadess nae ee ee 
Report of the Minister of Education, ieee ei ratte cae ak 1906 
Huron Village Sites, by Andrew Hunter, ets being an eae 
the report of the Minister of Education 13h the year. ss. Si ae ee 
Eleventh annual report on Highway Improvement.. ............ 1907 
Twenfth annual report on Highway Improvement... ...... oe Sh 
Report of the Special Investigation on Horse Breeding in tre 1906 
Bureau of Industries, Municipal Bulletin No. 1.. .... .. :. ..'.. 1907 
Bo Orope buuectine NOS 9G... sc. oh ake -190T 
First annual report of the Horticultural Societies of Ontitis te the 
MOAT so tases dt seis aU 
Report of the neers Teas of the peviene of ‘Olsariie tat LOOT 
Hand-book for the use of Women’s Institutes in Ontario.. ........ 1907 
Annual Archeological Report... ...... Seer Jax LOG 
Annual Report of the Inspector of ected. Offices Pia, Fonte ee 1906 


Report of the Secretary and Registrar of the Province of Ontario fat 1906 
University of Toronto—Report of the Board of Governors for the year 


ending June 30. ASE 1907 
Statement of Reosints dad et aera of ve Tetkanhee td 
Northern Ontario Railway on account of construction for.. .... 1907 


The Arbitration on the Unsettled Accounts between the Dominion of 
Canada and the provinces of Ontario and Quebec. Nineteenth 
award dated January 6........ 1908 

Thirty-eighth annual report ‘of the Pees. of alan a ‘Public 
Charities upon the Hospitals and Charities, &c., of the province 
of Ontario, for the year ending September 30........ 1907 

Thirty-ninth annual report of the Inspector of Pee ant Public 
Charities upon the Lunatic and Idiot Asylums of the province of 


Ontario, for the year ending September 30.. ...... 1906 
Fourteenth report of the Superintendent of Neglected and “Teena 

emtoren TOT. «5. +: «. 1906 
Report relating to the pe eae tion of Births, ree a ‘Deaths, 

for the year ending December 31....... sala anes tate net ae 
Report of the Bureau of Mines, Vol. XVI, Part I. pad 1907 


Report of the Inspector of Insurance and Friendly Societies, fi ah 
a SU a SR Wid ae eve tone rer ae 1906 


204 DEPARTMENT OF LABOUR 


8-9 EDWARD VII., A. 1909 
Manitoba : 
Statutes... 7274 1907 
Report of the Cattle aie renee « the ae Bisodecs Aaioeitl 
tion, the Sheep and Swine Breeders’ Association, the Manitoba 


Dairy Association for the year...... SNE RI Sie SLOG 

Journals and Sessional Papers, Lepiaueed eet at bh neha GOT. 
Saskatchewan : 

Journals—First Session of the First sade re ae Assembly... .. .. .. 1906 

Statutes ae ea es Oe ae it lg ite sot NEN he ay gage 1907 

Public Accounts a the hee ci WeRTS Soci: ate, Wee ee - 1905, 1906-7 


Reports of the Department of Public Worle for ae four pies ended 
December 31, 1905, and the fourteen months ended February 28.. 1907 


Alberta: 
-Annual report of the Department of Education.. .. ............ 1906 
Annual report of the Department of Agriculture.. ............ 1905-6 
Publie and Private Acts.. ..... 2 Lie OS 
Report of the Chief Commissioner of ade Hie ee pe the fiscal 
Var sci cs 5g f8 aa be ee SU OSO 
‘Thirty- ar a sess of tlie Resigns. apo: onan of.. 1906 
Official: Hand-book-of Alberta; 0. ot ccd « ub ares acs ee ee 
British Columbia : 
Public Accounts for the year ended June 30........ NT OO 
Annual report on the Public Hospital for the Insane Fouts 5: SARE RAS 1 OOE 
Annual report of the Minister of Mines for.. ................ 1906 
Estimates for the fiscal year ending June 30.. .. .. .. .. .. .. .. 1908 
Report of the Fisheries Commissioners for.. .. .............- 1906 
Annual report of the Department of Public Works.. .. .... (1906 
Statutes Meee sicise Ws will tes I ea ea, eter - 1906, 1907 


IIl.— OTHER CANADIAN PUBLICATIONS. 


Publications containing Statistical and Descriptive Information concerning Re- 
sources, and Industrial, Commercial and Labour Conditions in Canada : 


Canadian: Almanaes . ie ty Sete Bey 28; PE OL, ree ee 
Board of Trade Reports : 
Twentieth annual report of the Vancouver Board of Trade.. .. ..1906-1907 


Publications of Trade and other Labour Organizations : 
Labour Day Annual, Ottawa...... aks ohne CeO 
Report of the Proceedings of the eoree iti ane Consentinn of 
the Trades and Labour Congress of Canada, Winnipeg, September 1907 
Report of the Proceedings of the Fifth Annual Convention of the 
National Trades and Labour Congress of Canada, Glace Bay, 
NS. SSODtCIIB ET i tins, ona see eines bole ou oe Oba ie te ee ee eee 


Other Publications : 
Twentieth annual report of the Protestant Home for the Aged, Ottawa, 
for the year ending September 80.. .. 2. 0... 221.6 14 0s) one eee 
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I.— GOVERNMENT PUBLICATIONS. 


Publications of the Home Office : 
Mines and Quarries : General report and statistics— 
Part II—Labour for. . : 
Reports of Inspectors of Mines fee. 
Miners’ Eight-hour Day Committee reports. . . 
Report of the Departmental Committee on Conneneeane for nmin 
trial Diseases, minutes of evidence. . 
Second report of the Departmental Committee on : Ventilation of ae 
tories and Workshops. Part II Appendix. . 
Statistics of Proceedings under the Workmen’s Caumemeaton ‘Agitah 
1897 and 1900, and the Employers’ Liability Act, 1880, during the 
ONS EES IS AO a MEA EN PL Ty 2) 
Reports of the Chief Registrar of Friendly Societies : 
Annual reports, Part A, B, O, for.. : 
Annual reports, Part A, Appendix (N), aye 
Eleventh annual Report on Building Societies, Part I. he ca fr. the 
year. 
Twelfth aes Lee aes on a reiine apenas, Pee ie nee ae year. 


Publications of the Commercial Department of the Board of Trade: 
- The Board of Trade Journal, published weekly, April, 1907, to March. 
Statistical Abstract for the several British Colonies, Possessions and 
Protectorates in each year from 1891 to 1905. 
Statistical Abstract for the British Empire in A year from 1891, ‘ 
1905, third number.. 
Statistical Abstract for the British Prater in WARE: year oe 1392 to 
1906, fourth number. . een MPR oor Eee SNe. 2 
Statistical Abstract of the ba +e ae Pestle pe Me in 
“ each year from 1896 to 1903-4. sa eon: 
Statistical Abstract of the beth cial ron ae foto ene in 
each year from 1895 to 1904-5. ‘ 
Statistical Abstract for the United Rinsdgat in res of he ake fifteen 
MOTH PTOI OOO (CO LOUD, +. ss o>. «veda AOR 


Publications of the Railway Department of the Board of Trade : 
Return of Railway Servants (Hours of Labour).. Nae 
General repotr of the Board of Trade’upon the Keates that ce 
occurred on the Railways of the United Kingdom during the year. 
Reports of the Departmental Committee on Check Weighing in Chalk 
Quarries and Cement works, and in Lime Stone Quarries and 
PET ORIEL a ia «aia 58s 


Publications of the Customs Department : 


Abstract and detailed tables showing Countries of Consignment of 
Imports and Countries of ultimate Destination of Exports.. .. .. 
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Publications of the House of Commons : 


Index and Digest of Evidence to the Report and Special Report from 
the Select Committee on Housing of the Working Classes Acts 
Amendment Bill. . : 

Report from the Special Gonna on Eons achat os ey ae 
Proceedings of the Committee, Minutes of Evidence and Appendix 


Copy of Statistical Tables relating to Emigration and Immigration 
from and into the United Kingdom in the year.. .. ...... 


Other Government Publications : 


Thirty-fifth annual report of the Local Government Board.. .. .. 
Report by the Local Government Board for Scotland as to the proceed- 
ings of Distress Committees in Scotland from the date of their 
Appointment to May 16. ; : 
Report by the Local PeCuenncee Board be Se as to ag eet 
of Distress Committee in Scotland for the year ended May 15.. 
Papers relating to a Federation of the South African Colonies...... 
Report of the Government Factories and Workshops Committee.. .. 
Annual Statement of the trade of the United Kingdom with Foreign 
Countries and British Possessions, 1906, compared with the four 
precedimp years: VO ol. vans careers nia tara eee 
Minutes of Evidence taken before the Departmental Committee 
appointed to consider whether the Post Office should provide faci- 
lities for Insurance under the Workmen’s Compensation Acts.. 
Report of the Textile Factories Labour Committee, appointed by the 
Government of India, December, 1906, to inquire into the Condi- 
tions of Factory Labour in India, with Appendices... ........ 
Statistical Abstract for the several British Colonies Possessions and 
Protectorates in each year from: 1892 tovs. eo: 2, 5 sls se) scones 


Il.—OTHER PUBLICATIONS. 


Publications of Trade Unions and other Labour Organizations : 


Women’s Industrial Counecil— 
Labour Laws for Women in France.. .. 
Labour Laws for Women in Germany.. . 


Labour Party— 


Report of the Eighth Annual Conference with Report of Special Con- 
ferences on Unemployment and Old Age Pensions... .. . 


Other Publications . 


International Labour Office— 
Bulletin VolldlaAanken 


1907 


1907 


1906 


1905-6 


1906 


1907 
1907 
1907 


1907 


1907 


1907 
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1907 
1907 
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THE UNITED STATES. 
I.—GOVERNMENT PUBLICATIONS. 
(a) The Federal Government. ; 
Bulletins of the Department of Agriculture.. .... we ee « 1905-1906 
Crop Reporter, published monthly by authority of ihe sees of 
Agriculture, April 1, 1907, to March. . breehe : 1908 
Report of the Committee on Banking and Gancae of he House of 
Representatives on Issue and Redemption of National Bank Guar- 
anteed Credit’ Notes... 0.50.5 0 0'.: 
Bureau of the Census : 
Statistics of Women at Work.. ....... 1907 
Bureau of Corporations : 
Annual report of the Commissioner of Corporations. . : 1907 
Interstate Commerce Law, as changed by the Act of June 29, 1906. 1906 
Report of the Commissioner of Corporations on the Petroleum he 
dustry. Part I.—Position of the Standard Oil Company in the 
Petroleum Industry. . 1907 
Report of the Commissioner of ea hovations 6 on ee Thanarnsvenniee of 
Petroleum. . ck ahr Bey ar eee eo oe ie Oe 
Report of the Commissioner of Ceraaaots on the Beet ae 1905 
Statement of the Commissioner of Corporations in ‘answer to the 
Allegations of the Standard Oil Company, December 30.. .. .. 1907 
(b) The State Governments. 
Massachusetts : 
Annual report of the State Board of Arbitration and Conciliation for 1907 
Annual report of the District Police. . 1907 
Other Publications : 
Twenty-first Annual Convention of the International Association of 
Factory Inspectors, held at Hartford, Connecticut, June 4, 5, 6.. 1907 
National Society for the Promotion of Industrial Education, Beane 
ee tee eo sce ewe an Shae oD, Nae > cleanin he 
FRANCE 
Publications of Le Musée Social : 
Annales, Revues mensuelles, Nos. 4 to 12, 1907, Nos. 1 to 3.. .... .. 1908 
Mémoires et Documents, supplément aux annales, Nos. 4 to 12, 1907, 
re Eats oe Socata Bh 001 « 1908 
Publications of la Caisse d’Epargne, et de Prévoyance des Bouches du Rhone : 
Rapport et Comptes-Rendus pendant lanée. . fe 1906 
Publications de Association Internationale pour la shotantien “Végale 
des Travailleurs : Compte-Rendu du de la Quatrieme Assemblée 
Générale du Comité de l’Association Internationale pour la Pro- 
1906 


tection légale des Travailleurs Tenue 4 Genéve, septembre.. .... 
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GERMANY. 


Statistische Manets berichte der Stadt Weisbaden. I Jahrgang.. .. 


NEW SOUTH WALES. 
Labour ‘Acts. 8) ee tS ee ic ee 


NEW ZEALAND. 


Regulations under ‘The Workers’ Compensation for Accidents Act, 
1900) Pete Sie eats eR ee 


ITALY. 


Commissariato del’ Emigrazione : 


Bolletino dell’Emigrazione, 12, 13, 14, 16, 17, 18. Bae Set 
Commission parlamentare d’Inchieste sulle minceri delle Sardegna, 
Relazione prelimineri.’. 


SPAIN. 


Publications of the Instituto de Reformas Soctales : 


Boletin del Instituto de Reformas Sociales, April 17, 1907, to March.. 

Informe acerce de la Fabrica y de las Obreros di Mieres por D. Julio 
Puyol y Alonzo.. PRS oe tye 

Museos de Higiene y Soe a del Trabsgo, leet ak Ae las mes 
Importentes de Europe, por José Marvé y Meyer, Jefe de la sec- 
cion.. : 

Resumen ts les Trabaj os Saal erwes aes SO constitueion achanion 

Congressos Sociales en 1906. Bite 

Proyecto de Ley sobre Casas A eeiae baieee 

Legislacion de] Trabajo. . 3 

Bibliografia de Revistas. atone Bp Raeicnee A rubhicedae 
en 1906,%ano Lo Ue nr as ere edee 


Part III.—Trade and Labour Journals. 


Advance Advocate, official organ of the International Brotherhood of 
Maintenance of Way Employees. Vol. XVI., Nos. 4 to 12; Vol. 
XVII., Nos. 1 to 3, April ,1907, to March. . : 

fasten Sheet Metal Workers’ Journal, Vol. XIIL, es a i 12: 
Vol. XIV., Nos. 1 to 3, April, 1907, to March. . 

American ee ates Vol. XIV., Nos. 4 to 12; Vol. XY. ‘hie 1 
to 3, April, 1907, to March. . : 

American Industries. Vol. V., ‘Sep 4 ra Vol. VIL, pate 3, April, 1907, 
to March... Bes er ee oe rE 


1907 


1901 


1907 


1907 


1908 
1907 
1907 
1907 
1907 
1907 
1907 


1907 


1908 
1908 
1908 


1908 
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American Pressman. Vol. XVIII., Nos. 1, 2, December, 1907, Jan.. 1908 
Blacksmiths’ Journal. Vol. VIIL., Nos. 4 to 12; Vol. D. SIN OS; F< tO 


3, April, 1907, to March. . Ny, aoe 1908 
Boilermakers’ and rior iaee hi eee Vol. “XIX, Nac re to 12: 

Vol. XX., Nos, 1 to 3, April, 1907, to March.. i 1908 
Bookbinder, er Vol. VIII., Nos. 4 to 12: Vol. ine ee 1 

to 8, April, 1907, to March. . ‘ 1908 
Bookseller and Stationer. Vol. XXIIL, Mas. to 12; Vol. XXIV, 

Nos. 1 to 3, April, 1907, to March... : ehte bd tee TEBE 
Brewery Workers’ Journal. April 6, 1907, to rea 98. Se aie 1908 
Bricklayer and Mason. Vol. X., Nos. 4 to 12; Vol. XI, Nos. 1 ‘3 3, 

April, 1907, to March. . ; 1908 
Bridgemen’s Magazine. Vol. Be MA 9, to Val. VI, sis 8, eae 1906, | 

to March.. A 1907 
Broom Maker. Vol, VIL, ae 6 Ne 12: Vol. Ix, er 1 to 5, en 

1907, to March... ; 1908 
Canada Lumberman. Vol. XXVIL, Noa a to 12: ce XXVIIL, Nae 

1 to 3, April, 1907, to March. . : 1908 
Canadian Architect and Builder. Vol, XX. gy 4 * 12: Vol. XXL, 

Nos. 1 to 3, April, 1907, to March... ; ~» 1908 
Canadian Baker and Confectioner. Vol, XIX, oe 4 re 19: SA 

XX., Nos. 1 to 8, April, 1907, to March. . : 1908 
Seams Dairyman. Vol. XXVL., No. 1 to Vol, XXVIL, ae 13, 

January, 1907, to March.. .. .. 1908 
Canadian Dry Goods Review. Vol. XVII, ne 4 A 12: Vol XVIL, 

Nos. 1 to 8, April, 1907, to March. . ; 1908 
Canadian Electrical News. Vol. XVIL, yee 4 ie 12: eer XVIIL, 

Nos. 1 to 8, April, 1907, to March. . ; ss haa OUT 
Canadian Engineer. Vol. XIV., Nos. ee to 12: Vol XV. ase T to, 

April, 1907, to March. . : 1908 
Canadian Grocer. Vol. XXIL, ne 4, to Sk XXIV, Ne. 3, April 

1907, to March.. se AY Sa tows io ee 
Canadian Journal of Commies: re 1907, 4 to eae ee ae 1908 
Canadian Journal of Fabrics. Vol. XXIV., Nos. 4 to 12; Vol, XXV., 

Nos. 1 to 3, April, 1907, to March. . : } 1908 
Canadian Life and Resources. Vol. V., ae: 4 6 12: vet VL, Nos.. 

1 to 8, April, 1907, to March. . ae Si Eee. re Oe ee 
Canadian Machinery. April, 1907, to ater Yo Wits sake ees ne 
Canadian Manufacturer, April, 1907, to Maven z 1908 
Canadian Mining Review. Vol. XXVI,, Nos. es ie 12: Vol. XXVIL,, 

Nos. 1 to 3, April, 1907, to March. . es 1908 
Canadian Municipal Journal. Vol. III, wie. 4 to 19: Vol. Iv, ‘Nos. 

1 to 3, April, 1907, to March. . ; PP, Cee Pe bes 18 
Carpenter, The. Vol. XXVILI., Noe yi to 12: Vol. XXVIIT Nos. 1 to 

3, April, 1907, to March. . : -.- 1908 
Carpenters’ and Joiners’ Monthly Batok dori 1907, to ae ad TeO8 
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Cigar Makers’ Official Journal, April, 1907, to Mareh so caste otvcncrs ante 

Coast Seamen’s Journal, April, 1907, to March.. 

Commercial Intelligence, April, 1907, to March. . ne 

Commercial Telegraphers’ Journal. Vol. V., Nos ng to 12: “Vol. VI, 
Nos. 1 to 3, April, 1907, to March. . 

Coopers’ International Journal. Vol. XVL, heat 4 oo 12: eval XVIL, 
Nos. 1 to 3, April, 1907, to March.. 

Dun’s Review, April, 1907, to March.. 

€lectrical Worker. Vol. VIL, No. 6 to Vol. ‘VILL, ae 55, font 1907, 
to March. . 

Fileur, Le. Vol. “ty Ne. 8 Saft 9. 

Fishing Gazette, April, 1907, to March * 

Garment Workers’ Weekly Bulletin, eerie 1907, to arene 

Granite Cutters’ Journal, April, 1907, to March.. Sa areca es ome ee 

Hardware and Metal, April, 1907, to March... .. «2. «1 e+ ee ee ee es 

Hod Carriers and Building Labourers’ Journal. Vol. IV., Nos. 4 to 
12; Vol. V., Nos. 1 to 8, April, 1907, to March.. 

Horseshoers’ Monthly Magazine. Vol. IX., Nos. 4 to 12: Vol. Xx, aes 
1 to 3, April, 1907, to March.. mis 

Industrial Banner, April, 1907, to Meron 

Industrial Canada. Vol. VII., No. 8 to Vol. VIIL, Ne. 1, ee 1907, 
to March.. 

Insurance and ee Tee Spd IIL, cre oe e 19: ‘Vol. ‘Iv. 
Nos. 1 to 8, April, 1907, to March. 

International Musician. Vol. VIIL., yee ‘At to 19: Vol. Iv, ve Ane 
8, April, 1907, to March. . : ; 

International Steam Engineer. Vol, X., Nee | hs 12: ak XI, ‘Noa. 1 
to 8, April, 1907, to March. . 

Tron Moulders’ Journal. Vol. XLIL,, does et to 19: Vol. XLIV. ree 
1 to 3, April, 1907, to March.. : Suitons 

Journal des Correspondences, Geen Officiel ae Syndicats be Parti 
Ouvrier Belge, April, 1907, to March... : 

Journal of the Knights of Labour, April, 1907, to een : 

Labour Co-partnership. Vol. XIII., Nos. 4 to 12; Vol. XIV., Nos. 1 
to 8, April, 1907, to March. . , 

Labourers’.Journal. Nos. 38 to 49, net 1907, to ee 

Lather, The. Vol. VII., Nos. 4 to 12; Vol. Vil Noss 1 to 3. Apal. 
1907, to March.. ee 

Leather Workers on oe eae Fonenae ‘Vol. IX., ie 'g £6 412: 
Vol. X., Nos. 1 to 7, April, 1907, to March. . Be Aig She 

Locomotive Gere Journal. Vol. XLI., Nos. 4 to ; ask Vol XLIL., 
Nos. 1 to 3, April, 1907, to March. oy. 2 ta to Soe me aia ee oh ne 

Locomotive Firemen and Enginemen’s Magazine. Vol. XLIL., Nos. 4 
to 6; Vol. XLIIL., Vol. XLIV., Nos. 1 to 2, April, 1907, to March. 

L’Ouvrier. Vol. k, Nos. 1 to 13, January 19, to April 12........ 

Machinists’ Monthly Journal. Vol. XIX., Nos. 4 to 12; Vol. XX. 
Nos. 1 to 8, April, 1907, to March.. .. .. 


1909 
1908 
1908 
1908 
1908 


1908 
1908 


1908 
1907 
1908 
1908 
1908 
1908 
1998 


1908 
1908 


1908 
1908 
1908 
1908 
1908 


1908 
1908 


1908 
1908 


1908 
1908 
1908 
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1908 


REPORT OF THE DEPUTY MINISTER OF LABOUR 211 
SESSIONAL PAPER No. 36 
Marine Review. Vol. XXXV., Nos. 4 to 6; Vol. XXXVI; Vol. 


XXXVII., Nos. 1 to 3, April, 1907, to March.. pe eter es -LBO0S 
Maritime Maine Record. April, 1907, to March.. aber 1908 
Meat Cutters’ (Amalgamated) and Butcher mr akitilarts J Seta Avril 

1907, to March.. Sik 1908 
Metal Polishers and Buffers? J ee “Vol. XVL, ‘Ge. 4 i 12: ‘Vol. 

XVII., Nos. 1 to 8, April, 1907, to March. . eae At AS erenmen hh i 
Miners’ ee April, 1907, to March. . ; Chae) Sawa Ke eae 
Mine Workers’ (United) J ournal, April, 1907, to MBieh : 1908 
Mixer and Server. Vol. XVI., Nos. 4 to 123 VolLeX VIL; Nab. a 3 3, 

April, 1907, to March. . ade POR os es 
Monetary Times and Trade Rare apeih 1907, ie Araaoh Mare r i fas: 
Moniteur des Syndicats Ouvriers, April, 1907, to March.. .. .. .. .. 1908 
Montreal Municipal Gazette, April, 1907, to March.. .. .. (G. pealeue 
Motorman and Conductor. Vol. XV., No, 2, to Vol. XVI, ine ite 

jee April, 1907, to March. . : 1908 
| National Builder. Vol. XLIV,, SNe S to 6: vol XLV, ‘Vol. XLVL, 

Nos. 1 fo 8, April, 1907, to March. . : 1908 
Open Shop, The. Vol. VII., Nos. 4 to 12: Vol. VILL, Noe 1 es 3, 

April, 1907, to March. . Peas ies ceed oy PATE Cette cy LOOS 
Pacific Lumber Trade J ieoaat eal XIL, Novia Vol. sXTil. “Nos. 

ic 11. April to November! h vime 6 5 rare eh pee tess PRE OUT 
Painters’, Decorators’ and Paperhangers’ J Sena nals XXI., Nos. 4 

to 12; Vol. XXTI., Nos. 1 to 3, April, 1907, to March.. .. .. 1908 
Pattern Makers’ J Sieh Vol. XVI., Nos. 4 to 12; Vol. XVIL, eo 

Ree ere tu0t. to Marches, se ee, fetes mee Th 8e tong 
Piano and Organ Workers’ Journal. Vol. IX., Nos. 4 to 12ss Volks 

Nos. 1 to 3, April, 1907, to March. . a tes 1908 
Plumbers, Gas and Steamfitters’ ee ae Welk XIL, cee 4 3 19: | 

Vol. XITI., Nos. 1 to 8, April, 1907, to March.. 1908 
Printer and Pablishes Vol. XVI., Nos. 4 to 12; Vol. XVIL, nee 1 ‘ 

3, April, 1907, to March.. ; oats Ue 
Railroad Employee. Vol. VIL, ones 1 8 3, be anuary “ee Moret’ .. 1908 
Railroad Freight and Baggageman. Vol. V., No. 8, to Vol. VL, we 

7, April, 1907, to March. . ‘ 1908 
Railroad Telegrapher. Vol. XXIV,, Noa? 4 to 19: Vol, “XXV,, cre 

1 to 8, April, 1907, to March. . : 1908 
Railriad Trainmen’s Journal, Vol. XXIV, hyo tg to 19: Vol XXV,, 

Nos. 1 to 8, April, 1907, to March.. ENS GL) Ee UE ahh Le 
Railway Age, April, 1907, to March. . 1908 
Railway Carmen’s Journal. Vol. XI. Noes 4 to 19: ev XUL.,, ee: 

1 to 8, April, 1907, to March. . , 1908 
Railway Clerk. Vol. VI., Nos. 4 to 19: Vol. VIL. ATi 1 to 3, cori 

1907, to March.. OA ahs 1908 
Railway and Tholatohee Sieadicinen Vol. ‘XX, Ree 4 to 12: “Vol, 

ome Oe. L t0 8. ADM 190T. towMarch.: 22%..01s 60s xs 208 
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Railway and Marine World, April, 1907, to March.. 

Railway Conductor. Vol. XXIV., Nos. 4 to 12; Vol. XXV,, Eroe 1 * 
3, April, 1907, to March. . 

Retail Clerks’ International acces "Vol. XIv., Saye 4 Fe 5 125 “Vol. 
XV., Nos. 1 to 3, April, 1907, to March.. 

Review—National Founders’ Association, Arik 1907, to Mecca 

Saskatchewan Labour’s Realm. Vol. L., Nos. 1 to 35, May 31, 1907, to 
March 27.. 

Shoe and Tastes a a Vol. ‘XX, ne a to een Vol. XXL, yaa 
1 to 3, April, 1907, to March. . 

Shoe Workers’ Journal. Vol. VIL, Nos. i to 12: ‘Vol. IX, Pie 1 a 
3, April, 1907, to March. . 

South African Typographical J mecals J ae 1907, to Rh ee 

Stereotypers’ and Electrotypers’ J surnal.. Vol i Nosed: fo.12 Vor 

JIL, Nos. 1 to 3, April, 1907, to March. ithes0h ein «eee : 

Stonecutters’ Journal. Vol. XXI., Nos. 4 to 12; Vol: XXIL, ‘Nos. BS 
to 3, April, 1907, to March.. 

Stove Mounters’ Journal. Vol. XIL, Nos. haa to 19: aa XU, aes 
1 to 3, April, 1907, to March.. 


-Switchmen’s, Union J ournal. Vol. IX., Mor 6 Al 19: “Vol. X,, ‘Nos. ‘4 


to 3, April, 1907, to March.. 

Tailor, The. Vol. XVII., Nos. 9 to 12; “Vol XVIIL, Res 1 to 3, 
April, 1907, to March. . 

Tobacco Worker, The. Vol. XL, peo At to , 125 ‘Vol. XII, bg 1 a 3, 
April, 1907, to March.. : 

Trades Unionist (Vancouver, B. 0). Vol. IIL. sre 1 to 3, J: anuary 
to March.. 

Train Desnutoher! Vol. vn ae 1 ie 6s Sete iee 1907, t to she anuary. 

Typographical Journal. Vol. XXX., Nos. 4 to 6; Vol. XXXI,, 1 to 
6; Vol. XXXIL., Nos. 1 to 3, April, 1907, to March. . 3 

Voice, The. Vol. XIV., April, 1907, to March.. vie sees 

Western Clarion, April, 1907, to March.. .. .. ++ ++ s+ te tt tts 

Woodworker, International. Vol. XVIL., Nos. 4 to 12; Vol. XVIIL., 
Nos. 1 to 3, April, 1906, to March. . : Mis 2 Lae 2 

Women’s Trade Union Review, April, 1907, ts Merch! 


OTHER PERIODICALS. 


American Economic Association (publications of the), May, 1907, to 
February. . HRS ors aS be An cis ieal (citeanbe, ep PR 

American Journal of Saaelaey het XIL., No. 6, to Vol. XIII, No. 
5, May, 1907, to March.. : 

Among the Deep Sea Fishers. Apel "1907, ri eae 

Annals of the American Academy of Political and Social Series 
Vol. XXVIII., Nos 4 to 6; Vol. XXIX., No. 3; Vol. XxXX.; Vol. 
XXXI., Nos. 1, 2, May, 1907, to March.. ...... - meas 

Canadian Municipal Journal, April, 1907, to March.. .. .. -. 


1908 


1908 


1908 
1908 


1908 


1908 


1908 
1908 


1908 


1908 


1908 


1908 


1908 


1908 


1908 
1908 


1908 
1908 
1908 


1908 
1908 


1908 
1908 
1908 


1908 
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Charities and Commons, April, 1907, to March.. . 
Co-operative News. April, 1907, to March. . 


Economic Review. Vol. XVII., Nos. 2 to 4; Vol. XVIL, es 1 ser 


1907, to January.. 
Economist. January to ee 


Factory Inspector, The. April, 1907, oe Manan 
Industrial Canada. April, 1907, to March.. .. . 


Journal of Political Economy. Vol. XV., Nos. 4 to 1D SON Ola ON rg 


Biei1.t0-G, Jepri., 1907, to, March: . .:... 4... 
Labour Co-partnership. April, 1907, to March. . 
Lend-a-hand Record. April, 1907, to March.. .. . 


Literary Digest. April, 1907, to March. . 


L’Union Co-operative. April, 1907, to eae te 
National Civic Federation Review. April, 1907, to Meee 


Outlook, The. April, 1907, to March.. 


Political Science Quarterly. Vol. XXII, spe 9 to ora XXIIL, anys 1, 


June, 1902, to March. . : 
Public Opinion. April, 1907, ne Me 


Quarterly Journal of Economics. Vol. XXT,, No. 3, fi Vol. XXIL, 


No. 2, May, 1907, to February. . 


Quarterly Review. Nos. 411 to 414, ee “1907, 7" hie anuary. 


Royal Statistical Society, Journal of. Vol. LXX., Parts 2 to nf Vol. 


LXXI., Part 1, June, 1907, to March. . 


Social Service. April, 1907, to March. . 


Toilers of the Deep. April, 1907, to March.. 


Women’s Industrial News (Quarterly). 


June, 1907, 4 to wteene 
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XVI—THE CIRCULATION OF THE ‘LABOUR GAZETTE.’ 


The Labour Gazette is published in both English and French, and involves the 
keeping of separate records, separate mailing lists, and the printing of all notices and 
the reading of all proofs in both languages. The circulation of the Gazette has 
increased considerably during the past fiscal year, which has correspondingly increased 
the work in the nature of entries, forwarding subscription notices, acknowledging 
remittances, sending out renewal subscription blanks, preparing and revising mailing 
lists, changing addresses of subscribers, &e., &c. In addition to forwarding the 
Gazette to regular subscribers, many sample copies have also been sent out from the 
department. 

In connection with the circulation of the Labour Gazette for the twelve months 
ending March 31, 1908, 6,069 letters were received and acknowledged, 5,368 of which 
had reference to subscriptions to the Labour Gazette, 331 to a change of address on 
the part of subscribers, and 370 to other matters connected with the circulation. 

For the same period, 24,962 pieces of mail matter were despatched from the cir- 
culation branch, representing 21,752 communications containing notices, accounts, or 
receipts for subscriptions; 1,379 other communications in connection with the circula- 
tion of the Gazette and 1,831 parcels. 

During the fiscal year 1907-8 the average monthly circulation of the Labour 
Gazette was 12,487 copies, of which 8,358 were on account of paid circulation,* and 
4,129 to persons on the free and exchange lists. The increase in the number of paid 
subscriptions over the preceding year was 1,000, while the increase in the free and 
exchange distribution was 215, making a total increase of 1,215. 

The following figures will show the total circulation of the Gazette as it was on 
the last day of each of the fiscal years during the period from 1900 to 1908 :— 

DEPARTMENT OF LABOUR, CANADA, 
STATISTICAL TABLES VIIT, A. R. No. 39. 


TABLE SHOWING CIRCULATION OF THE LABOUR GAZETTE AT THE CLOSE OF 
EACH FISCAL YEAR FROM 1900 TO 1908 INCLUSIVE. 


2 SS 
| 


Free and 
— Annual 
Year. | Subscrip- Exchange _ Total 
Howe Distribu- | Circulation. 
4 tion. 

AMA ile IN cpa el ects ahs yong 5 -5'°8 G8 vin <a Oh Rie pie to oe ea 4,394 2,158 6,912 
iis 71) 0 nas Serhan, Ao eee pe nae eer nario ron reritie see osx 5,648 2,722 8,370 
CUYD yee as ta aid Stes sick eS sada 8's « aca tgenla emaa amne aeee 7,748 3,046 10,794 
She ae CNG re, Me Oe tg hh rae c 7,361 3,553 10,914 
RO0425 Oe ee.es pat ee 2 ios) nS eae nee 6,645 oor le 10,362 
G0 Gent) eo ee em eed a'= 0s + tthe armen Sp eee 7,047 3,987 11,534 
i et py he Ec OR RS oo OSI ee ay rede 8,033 4,105 12,138 
DO oS oie esc ee ea a eae aed rials Se an eens Cea errr 9,033 4,320 13,353 


*The actual number of paid subscribers at the end of the fiscal year, March 31, was 9,033. See 
Summary on page 
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The following summary will show by provinces the number of paid subscriptions 
to the Labour Gazette at the end of the fiscal year, March 31, 1908 :— 


PUA MEPOEL SS ri rh ya ee 

Pim MOUS WICKC,. 6 oh Pee, Boh Ok ie 
Prince Edward Island.. ...... . 
Quebec... ..... 

Ontario. . PAM sie ate 

EMTIEO OE 65 isle ond doce ; 

ASR ELOHOWAN... 5h 8 onerde'e wu) leer 
UE i Feo Biswas ne 

British Columbia.. .. 

The Territories.. .. 


The British Empire (other than Canada)............ 


Bere trCOUN tras chine 2) yen. yk bys a g's 


npc Nentees pore i | 


FREE AND EXCHANGE LISTS. 


1,088 
464 
34 
2,195 
3,291 
375 


9,033 


Under the head. of copies of the Labour Gazette sent as exchanges are included 
Labour Gazettes sent to public departments of the governments, both federal and pro- 
vincial, in this and other countries, and to the proprietors of trade papers and labour 
journals in exchange for their publications. On the free list are included copies sent 
to members of both Houses of Parliament, commercial agents, public libraries, boards 
of trade, libraries of educational institutions, local newspapers and the officers of 
organizations who supply from time to time information requested by the department. 
The following summary will show the number of copies mailed monthly on account 


of exchange and free lists :— 


Exchange List. 


Departments of governments (including federal, provincial, British 
and foreign governments and their officers)... .. ...... 
rade papers and labour journals... .) 0s <«sseoe. Gh wes 


Free List. 
Public libraries and libraries of educational institutions... .. 
Miempoers of the. Housevot Commons. i edn .oskow + eves. cus 
Members of the Senate.. .. .. ...... Be aS Pee 
a MTT ek a a 8h sc wl eh net eS Ata oa ond Geel aes 
TN IOTE ee, a) he ek” wots’ 


Labour organizations— 
Nova Scotia.. . 
Di oer AVRO SIO cece. sk Bal eK oie 
Prince Edward Island... .. .. 


Quebec (2 copies, English and French) .. . 


Ontarios. .. i % 


139 
71 
8 


va poe 


817 


416 
158 


110 
214 

87 
220 
899 
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British: Columbia... oO nok Ses ee 


Correspondents of the Labour Gazette (3 copies each).. .. .. 132 
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XVII._THE DISTRIBUTION OF THE ‘LABOUR GAZETTE’ AND OTHER 
, PUBLICATIONS. 


The Labour Gazette is mailed from the offices of the Department of Labour. 
This work necessitates the preparation of a mailing list and its constant revision, also 
the enclosing and addressing of copies of the Gazette each month to names and 
addresses given on the mailing list. To expedite delivery, the several copies of the 
Gazette are also sorted at the Department of Labour and distributed into mail bags, 
suitably labelled, for their destination in the several localities throughout the Domin- 
ion. Not only is time saved in this way, but work of the employees of the city post 
office is considerably lessened. 

In addition to copies of the Gazette mailed regularly each month to subscribers, 
or as exchnges, &c., copies of the Gazette are sent out from time to time as samples. 
Single copies are also mailed from day to day in reply to requests for the same, or in 
connection with answers sent by the department to inquiries on subjects which may 
have been dealt with, either in part or in whole, in the Labour Gazette. Not only 
does the department distribute in this way the current numbers of the Gazette, but 
a limited number of all copies already issued is kept on file for the same purpose. 

During the fiscal year 1907-8, copies of the individual numbers contained in 
Volumes VII.-VIII., of the Labour Gazette to the number of 157,711, were distributed, 
131,283 in English and 26,428 in French, also 7,725 copies in English and 606 in 
French of individual numbers of the Gazette of previous years, making a total distri- 
bution for the fiscal year of 166,042, or an average monthly distribution of 13,837. 

In addition to copies of the Labour Gazette distributed there were mailed from 
the department 185 copies of bound volumes of the Labour Gazette; 4,735 copies of 
the Annual Report of the Department; 483 copies of the report and evidence of the 
Royal Commission appointed to investigate the cause of industrial disputes in British 
Columbia; 27 copies of the report and evidence of the Royal Commission appointed 
to inquire into alleged employment of aliens by the Grand Trunk Pacific Railway 
Company; 29 copies of the report and evidence of the Royal Commission appointed 
to inquire into the employment of aliens by the Pére Marquette Railway Company; 21 
copies of the report and evidence of the Royal Commission appointed to inquire into 
the influx of Italian labourers into Montreal and the alleged fraudulent practices of 
employment agencies; 24 copies of a report on methods adopted in carrying out 
government clothing contracts; 2,481 reports of the Royal Commission appointed to 
inquire into the dispute between the Bell Telephone Company and its opera- 
tors at Toronto; 546 reports of the Royal Commission on methods by 
which Oriental labour was induced to come to Canada; 20 copies of article on 
fraudulent representation to induce English printers to come to Winnipeg; 140 copies 
of The Conciliation and Labour Act ; 500 copies of a Return to Parliament relating 
to the Industrial Disputes Investigation Act, 1907; 18 copies of article on strike of 
miners at Lethbridge, Alberta; 2,500 copies of the report of the Select Committee 
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of the House of Commons to which was referred Bill No. 2 re Co-operative Societies ; 
8,386 copies of indices to Vol. VII. of the Labour Gazette and in addition to the dis- 
tribution of these several reports, &c., communications in the nature of circular letters 
having reference to investigations being made by the department, and miscellaneous 
publications of one kind and another were mailed to the number of 5,329, making 
a total in all of 191,456 separate communications or publications mailed by the depart- 
ment through its distribution branch in addition to the correspondence of . other 
branches of the department, during the fiscal year ending March 31, 1908. 

The following table is arranged to show by months the number and nature of the 
publications mailed from the distribution branch during the fiscal year 1907-8 :-— 
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XVIIL—REVENUE AND EXPENDITURE. 


The revenue of the department is derived from the sale of the Labour Gazette, 
the subscription rate of which is 20 cents per annum. Single copies are supplied at 
the rate of 3 cents each, or 20 cents per dozen. Bound volumes of the Gazette, includ- 
ing the issues of each year, are sold at the rate of 75 cents per copy. 

The following statement of receipts from subscriptions, and the sale of single 
and bound copies of the Gazette during the fiscal year 1907-8, shows that the net 
revenue derived by the government from this source amounted to $1,536.87. 


Statement a the Revenue of the Department of Labour for the Fiscal Year ended 
March 31, 1908. 


Amount received from subscriptions to Labour Gazette.. 1,523 25 
Sale of single and bound copies.. .. .. ee %6 03 
Amount received up to June 30, 1907, tat auaretions to 

the Labour Gazette which has been held pending the 

identification of the remitters and which is now being 

paid into revenue as no claims have been presented 


for SANG, 2s oe aks et aes ee ee 5 ts ene caterer eae 4 80 
LEss 
Commission on subseriptions..............- $50 71 
Fees paid for postal notes, transmitting amounts 
due as commission on subscriptions.. .. .. 0 70 
$ 51 41 


The expenditure of the department for the fiscal year 1907-8, exclusive of amounts 
specially noted to meet expenses of. Royal Commission to inquire (1) into the losses 
and damages sustained by the Japanese population of Vancouver, B.C., during the 
anti-Asiatie riot in that city of September, 1907; (2) into the methods by which 
Oriental labourers have been induced to come to Canada, amounted to $54,615.01. 
This amount included salaries of resident members of the staff, salaries of correspon- 
dents of the Labour Gazette, the cost of printing, binding and mailing the Labour 
Gazette and other expenses on account of printing incurred by the department, all 
expenses on stationery. account, travelling expenses of fair wage officers in the prepara- 
tion of schedules of wages for insertion in government contracts, and the investigation 

of alleged violations of conditions, the purchase of books for the library and all other 

expenses of the department. The administration of the Industrial Disputes Investi- 
cation Act, 1907, occasioned special expenditures amounting to $19,233.09 which were 
met by a special appropriation by parliament. 

The expenditures incurred on account of the Royal Commission named above 
were as follows. viz. : in the case of the inquiry into the losses and damages of Japan- 
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ese residents of Vancouver, B.C., during the riot of September, 1907, $652.19; and 
in the case of the inquiry into the methods by which Oriental immigrants have been 
induced to come to Canada, $1,048.45. 

In addition to the above the sum of $9,175 was paid through the Finance Depart- 
ment in settlement of the Japanese claims adjusted before the commission appointed 
for that purpose. 
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XIX.—INQUIRIES, CORRESPONDENCE, AND OTHER DEPARTMENTAL 
WORK. 


In discussing the work of different branches of the department there has been 
occasion to refer to the large increase during the year in several cases of correspondence 
resulting from requests for information on various subjects. In this way an extended 
reference has been made to the large amount of correspondence arising out of the 
interest shown in Great Britain and various British colonies, and in the United States 
and other foreign countries, in the nature nd operation of the Industrial Disputes 
Investigation Act, 1907, and a mention has also been made of the numerous requests 
for information relating to matters coming especially within the Fair Wages branch 
of the department. This indicates two only of many subjects concerning which much 
correspondence has taken place during the year. Information has been supplied on 
a great variety of other matters to correspondents in every section of Canada, and 
in many parts of the world. The subject of inquiry has not always been strictly 
within the scope or jurisdiction of the department, but wherever it has not clearly 
pertained to the affairs of another department of the government full and compre- 
hensive replies have been made whenever possible to all requests for infor- 
mation, this work having sometimes involved considerable research and in- 
vestigation. A few of the matters of inquiry are indicated in the appended 
statement, from which the general character of those received may gathered. 
Some hundreds of such inquiries having ~been received and answered during 
the year it will be readily seen how important a branch of departmental 
work this of the dissemination of information has become. The public 
at large, both in Canada and elsewhere, appears to be more and more inclined 
to regard the Department of Labour as a general bureau of information, with regard 
not only to matters expressly relating to labour legislation and conditions, but to all 
questions of economic movement and moral reform. 

Under the circumstances set forth above information was during the year supplied 
in the following among many other cases : to the Consul General of France, relating 
to Friendly Societies in Canada; to the Association of Letter Carriers, London Ont., 
relating to the Civil Service Commission; to the Dominion Association of Master 
Plumbers, Ottawa, as to statistics of production of sanitary and plumbing’ fixtures 
in Canada; to the British Association for labour legislation, London, Eng., regarding 
Chinese question; to the Salvation Army, London, Eng., regarding the granary system 
in Canada; to the British Association for Iabour Legislation, London, Eng., regarding. 
labour legislation in Canada; to the Annuity Company of Canada, regard- 
ing the number of men employed by the manufacturers of Canada; to the Detroit 
Typrographical Union, Detroit, Michigan, regarding the insertion of fair wages sche- 
dules in contracts, also concerning an eight hour day on government contracts; Trades 
and Labour Council, Calgary, Alta., concerning child labour, also concerning Factory 
Acts; University Society, New York, N.Y., concerning capital invested in local manu- 
factures of St. John, N.B.; University of Toronto, Toronto, regarding labour in its 


REPORT OF THE DEPUTY MINISTER OF LABOUR 223. 
SESSIONAL PAPER No. 36 


hygienic aspect; Fairbanks-Morse Manufacturing Co., Toronto, regarding child labour 
and apprentices; National Civic Federation, New York, tegarding the settlement of the 
coal mining dispute at Lethbridge, Alta.; Ingersoll Foundry Company, Ingersoll, regard- 
ing the miners’ dispute at Fernie, B.C.; Wellington Colliery Company, Victoria, B.C., 
regarding the coal mines of Nova Scotia; L’Action Populaire, Rheims, France, trans- 
mittal of publications of department; Federated Council of Building Trades, Toronto, 
regarding legislation passed preventing false representations to immigrants; Trades 
and Labour Council, Victoria, regarding Japanese immigration; Textile Workers of 
Canada, regarding incorporation of unions; Stereotypers’ Union No. 1, New York, 
transmittal of publications of department; Imperial Statistical Bureau of Germany, 
concerning work of department, also transmittal of publications; Professor Magrini 
Effen, Turin, Italy, transmittal of publications of department; Kaiserliches Statis- 
tischesant, Berlin, Germany, regarding hygienic regulations of public corporations for 
the protection of persons engaged on work let out by tender; South African Typo- 
graphical Union, Johannesburg, S.A., regarding immigration, also request for copies 
of Alien Labour Act; Directeur du Travail, Paris, France, transmittal of publications 
of department; Labour Department, London, England, request for copies of report 
respecting industrial societies by special committee of the House of Commons; 
National Telephone Company Limited, London, England, information concerning 
telephone systems of Canada; Consul General for Argentine Republic, request for 
‘eopy of Labour Gazette; United States Consul of Paris, France, request for copy of 
Labour Gazette; FE. A. Baer, Geneva, Switzerland, regarding possibilities of employ- 
ment in connection with hotels; Mr. J. W. Daniel, M.P., request for copy of regula- 
tions, and information concerning regulations adopted by Australia and New Zealand 
concerning Japanese immigration, &e., &., &e. 

In addition to innumerable inquiries such as the foregoing, the department also 
received during the year a very large number of requests for copies of Acts associated 
more or less intimately with its work, such as the Industrial Disputes Investigation 
Act, the Conciliation and Labour Act, the Alien Labour Act, the Lord’s Day Act, &e., 
and for copies of departmental and special reports and other documents and publica- 
tions suitable for distribution, including the Annual Report of the Department of 
Labour, issues of the Labour Gazette, the report of the Special Committee of the 
House of Commons to which was referred the Bill respecting co-operative societies ; 
the report of Mr. W. L. Mackenzie King, C.M.G., Deputy Minister of Labour, regard- 
ing the settlement of the coal miners’ strike at Lethbridge, Alta.; the report of the 
Royal. Commission on the dispute between the Bell Telephone Company and its 
employees at Toronto; the report of the Deputy Minister of Labour on the methods 
by which Oriental labourers had been induced to. emigrate to Canada, &e., &e., &e. In 
the case also of all special reports prepared in the department or entrusted to the 
department for distribution, copies were sent without awaiting request to specially 
selected lists of persons or institutions believed to be especially interested in the 
subject dealt with. 

During the year several important returns were prepared for the Dominion 
Parliament and in answer to inquiries received from the imperial authorities. The 
increase in volume of the Labour Gazette, and the publications of various reports. 
has naturally caused considerable increase also in the clerica] labour involved not 
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only in the preparation of the material and in the cost of the Labour Gazette but in 
the proof-reading and in the preparation of detailed indices to the current volume. 

In concluding this report I desire to record my appreciation of the faithful 
manner in which almost without exception the members of the staft have discharged 
their several duties. The year 1906-7 was one which taxed considerably the resources 
of the department, and the period witnessed an increase in the volume of work such 
as has not been experienced in any previous year of the department’s existence. A 
willingness to meet emergencies and to subordinate personal enjoyments or interests 
to official duties, which has strongly characterized the work of individual members 
of the staff, has alone made it possible to cope so successfully with the increased 
demands. The work has now reached such proportions that an immediate enlarge- 
ment of the staff is an urgent necessity, in justice to the present members, to the 
public, and to the work itself. I would most respectfully recommend that this need 
receive careful and early consideration. 


I have the honour to be, sir, 
Your obedient servant, 


W. L. MACKENZIE KING, 
Deputy Minister of Labour. 
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INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907. 


Following is a statement of proceedings under the Industrial Disputes Investiga- 
tion Act during the fiscal year ending March 31, 1908, including full reports of 
preliminary proceedings and of the circumstances attending each reference under the 
Act; the text of all reports of Boards of Conciliation and Investigation established 
under the Act, of all minority reports from members of each board, and of all agree- 
ments concluded before such boards; also official statements of all judicial proceedings 
that have come under the observation of the department. This information is pub- 
lished in the annual report of the department in accordance with section 29 of the 
Industrial Disputes Investigation Act, 1907, which provides as follows :— 


For the information of parliament and the public, the report and recom- 
mendation of the Board, and any minority report, shall, without delay, be pub- 
lished in the Labour Gazette, and be included in the annual report of the Depart- 
ment of Labour to the Governor General. 


I—APPLICATION FROM CUMBERLAND RAILWAY AND COAL CO., 
SPRINGHILL, N.S.—SETTLEMENT EFFECTED WITHOUT ESTAB- 
LISHMENT OF BOARD. 


The first application under the Industrial Disputes Investigation Act, 1907, was 
received in the Department of Labour on April 8 from the Cumberland Railway and 
Coe! Co., Limited, Springhill, N.S. The statement accompanying the application set 
forth the various particulars as follows :— 


1. The parties to the dispute are the Cumberland Railway and Coal Company, 
Limited, and the members of the Pioneer Lodge and Mechanics’ Lodge, branches 
of the Provincial Workmen’s Association of Nova Scotia. 

2. The nature and cause of the dispute is: That the members of two lodges 
of the Provincial Workmen’s Association (at Springhill) a trade union under the 
Act, requires all the employees of the Company to become members of these 
organizations, and have struck work because there are in the employ of the Com- 
pany men who are not members of these organizations, and refuse to become mem- 
bers; in other words, the union insist on a ‘ closed shop.’ The Company makes no 
distinction between union men and non-union men in giving employment. 

3. An approximate estimate of a number of persons affected or likely to be 
affected by the dispute is seventeen hundred. 

4. The Cumberland Railway and Coal Company, Limited, have been unable 
to get the men to resume work and are powerless in the matter. 


The statutory declaration signed by Mr. J. R. Cowans, general manager of the 
company, and dated at Halifax, April 4, set forth that a strike had been declared at 
Springhill by the members of the lodge named, and that ‘failing an adjustment or 
reference thereof by the Minister under the Industrial Disputes Investigation Act, 


1907, the said strike will continue.’ 
227 
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On the date, however, on which the above application, statement and declaration 
were received, April 8, the following telegram was also received by the Minister of 
Labour from the management of the Cumberland Railway and Coal Company :— 

‘T have pleasure in advising you that all the men at Springhill collieries have 
returned to work and no question was raised ‘on their return as to open or closed 
shop. Under the circumstances it will not be necessary to take further steps on 
the application for reference submitted by Cumberland Railway and Coal Com- 
pany.’ 

On the same date a telegram was received in the department from Mr. J. R. 
Cowans, General Manager of the Cumberland Railway and Coal Company, which said, 
with reference to the Industrial Disputes Investigation Act, 1907:— 


‘This is the best yet, and if rightly enforced will safeguard the mining and 
industrial interests of Canada.’ 


These telegrams were read by the Minister of Labour in the House of Commons 
on April 8. .Under the circumstances the establishment of the Board was not further 
proceeded with. 

It appears that the men in suspending work in the mines at Springhill had been 
under the impression that the new legislation did not apply to the Province of Nova 
Seotia. They had not, it was alleged, intended infringing its provisions, and when, as 
a result of inquiries addressed to the Department of Labour, they were assured that 
Nova Scotia was included in the scope of the Act, together with every other province 
in Canada, they returned to work without further delay. A few days subsequently, 
according to reports furnished to the Department, the non-unionists were persuaded 
to join the Provincial Workmen’s Association, and the object of the unionists was thus 
attained. 
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II—APPLICATION FROM EMPLOYEES OF CANADA WEST COAL AND 
COKE COMPANY, TABER, ALTA.—_SETTLEMENT EFFECTED WITH- 
OUT ESTABLISHMENT, OF BOARD. 


On April 9 the department received an application from the employees of the 
Canada West Coal and Coke Company of Taber, Alta. In this case the department 
had received on April 1, a telegram on behalf of the employees of the company stating 
that a lockout had been declared contrary to the terms of the Act, and calling upon 
the department to enforce the provisions of the Act. A reply was sent explaining the 
procedure for the enforcement of the Act and a message was also addressed to the 
company drawing attention to the Act, and to the provisions declaring a strike or 
lockout illegal without preliminary investigation. After an exchange of various 
telegrams between the department and the parties respectively concerned, the depart- 
ment received on April 9 a letter from the company, dated April 5, in which the general 
manager of the company stated as follows:—‘ As soon as apprised of the character of 
the new law bearing upon such matters as we are now contending with, I notified the 
men that the mine was open. They are now working.’ The general manager went on 
to apply on behalf of the company for the establishment of a Board of Conciliation 
and Investigation under the Act. The question in dispute was stated to be the number 
of hours to be worked per day, the men claiming that the company had undertaken to 
establish an eight-hour day on April 1, while the company insisted that it came under 
an agreement permitting ten hours work. The application from the company not being 
in proper form, the company evidently being unfamiliar with the provisions of the 
Act, which had received the royal assent but a few days earlier (March 22), the 
department wrote pointing out the various omissions and departure from the terms 
of the Act. | 

While the correspondence was in progress Mr. J. D. McNiven, one of the fair wages 
officers of the department, being in the vicinity of Taber, Alta., in the performance 
of his regular duties, was directed by the department to lend such aid as was possible 
by way of explanation of the Act and otherwise with a view to effecting a settlement of 
the dispute. Partly by Mr. McNiven’s efforts a settlement was effected without the 
establishment of a board, which enabled work to be continued from Apri! 8 on terms 
satisfactory to both parties. About 100 men were concerned in this dispute. 
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IIL.—APPLICATION FROM EMPLOYEES OF WESTERN COAL OPERA- 
TORS—CESSATION OF WORK THROUGH APPARENT MISUNDER- 
STANDING—DEPUTY MINISTER DESPATCHED TO SCENE OF DIS- 
PUTE—BOARD OF CONCILIATION AND INVESTIGATION ESTAB- 
LISHED—SETTLEMENT OF DISPUTE—REPORTS OF DEPUTY 
MINISTER AND BOARD OF CONCILIATION AND INVESTIGATION. 


From April 9 to 15 the department received applications from the employees of 
the seven coal mining companies comprised in the Western Coal Operator’s Association, 
and also from the various companies concerned. 

The dispute in this case involved several thousand men and occasioned consider- 
able public anxiety respecting the fuel supply of the Western provinces. It will be 
desirable therefore to set forth somewhat fully the circumstances attending the origin 
of the dispute: . 

In December, 1906, seven companies carrying on coal mining operations in 
southern British Columbia and Alberta formed what is known as The Western Coal 
Operators’ Association, the purpose of the Association being the protection, through 
combined action on the part of its members, of their interests in wage agreements, 
prices, and other matters of common concern. The district covered by these companies 
comprises a considerable portion of the southern part of the province of Alberta and 
the south-eastern part of British Columbia. The several mining properties are located 
along the route of the Crow’s Nest Pass railway and along a part of the main line of 
the Canadian Pacific railway at the following localities: Coal Creek, Fernie, Michel, 
Coleman, Bellevue, Lille, Frank, Lundbreck, Canmore and Bankhead. Of these 
localities, Coal Creek, which is situated near Fernie, is the farthest to the southwest 
and is on the line of the Crow’s Nest Pass railway. Other camps along the line of 
this railway and their distance from Fernie are as follows: Michel, distant 24 miles ; 
Coleman, 46 miles; Bellevue and Lille, 49 miles; Frank, 52 miles, and Lundbreck, 
66 miles. The most northwesterly of the camps on the main line of the C.P.R., is 
Bankhead, that point being about 280 miles from Fernie and 70 miles west of Calgary. 
Canmore is a few miles east of Bankhead. 

The companies operating the mining properties situated as described and the num- 
ber of men employed during April, 1907, were respectively as follows :— 


a ah — 


Number of men 


Name of Company. Locality. employed (*) 
Coal Creek. <.cs5.05- 4s 
Crow's Nest: Pass;Coal-Co., Litdin. oo nels faa ee { Hermietis eee 1700 
Michél, BO 022.4022 4 
International Coal’& ‘Coke Oe atd nt. ee (Coleman, Alta...... Ne 375 
West Canadian Collieries, Ltd..... 2. 1.2.1 see eee teense Lille and Bellevue, Alta. 350 
Canadian-American Coal & Coke Co., Ltd. ....... MES Bek | Prank, altho. ceret een 300 
The Breckenridge & Lund Coal Co., Ltd.................. \Lundbreck, Alta........ 125 (**) 
The se W. McNeill Coal -Co., Ltd oan 0 eee ee Canvore, Alta.........- 300 
ie Papine CoalCo., Ltd oo cae ot ee ee Wert Bankhead, Alta......... 300 
Potal «0: s< aneuueoeeee 3450 


(*) From figures supplied by the companies. 
(**) From figures supplied by the men—-not given in company’s statement. 


\ 
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With one or two important exceptions, notably the Alberta Railway and Irrigation 
Company at Lethbridge, Alta., and the Ganada West Coal and Coke Co., Limited, at 
Taber, Alta., the above named companies, comprising the Western Coal Operators’ 
Association, include all the important coal mining properties in this portion of the 
Canadian west. They furnish, together with the companies named, the major part of 
the coal used for domestic and other purposes in the provinces of Alberta and Saskat- 
chewan, and that used for transportation, smelting and other industries in southern 
British Columbia. They are also exporters of large quantities of coal. The Canadian 
Pacific and other railways operating in the Canadian west are largely dependent upon 
those properties for their fuel supply, as are also some of the other mining and smelt- 
ing companies in British Columbia; hence it follows that a cessation of mining 
operations taking place at any of these camps, and in particular at the more important 
of them, may possibly create wide-spread and serious embarrassment to the general 
transportation and business interests of the country besides causing privation to 
thousands of families. 


In the several camps above named, most of the miners were at the time of this 
dispute members of local unions comprising part of District No. 18 of the United 
Mine Workers of America. 

All the companies comprised in the Western Coal Operators’ Association had 
agreements with such of their employees as were members of the United Mine Workers. 
These agreements expired on April 1, 1907. Hence it was that the several companies 
and the representatives of their employees met in joint conference at Calgary, Alta., 
during the month of March, and spent the greater part of that month in endeavouring 
to arrive at a joint agreement which would bring a certain degree of uniformity into 
the rates and conditions obtaining at the different mines. The proceedings of these 
conferences were conducted in private, all matters of mutual concern between the 
parties being debated at length. It is admitted by each of the parties that at different 
times during the conference an agreement between them was all but reached. The 
conference, however, was brought to a close at the end of the month, having failed to 
achieve the purpose for which it had been called. This was the position on April 1. 

The Industrial Disputes Investigation Act received the Royal assent on March 22. 
The existence of this measure was known to the leaders of the conference on both sides, 
though it is doubtful if the majority, or in fact more than one or two, were familiar 
with the exact provisions and details of the measure. Its general purpose, however, 
was known, and before the conference at Calgary had been brought to a close, it was 
understood by both operators and union officials that failing a settlement as a result of 
the conference, application would be made to the Department of Labour for the 
appointment of a Board of Conciliation and Investigation under the new Act, that the 
law would be respected, and that no strike would be declared until after the Board 
thus appointed would at least have had an opportunity of going fully into the differ- 
ences and giving a finding in reference thereto. Had this law not been upon the 
Statutes, it is stated by the union officials that upon the failure of the conference to 
reach an agreement, the existing contracts having expired, a strike would have been 


immediately declared on April 1. 
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APPLICATION FOR BOARD OF CONCILIATION AND INVESTIGATION. 


On April 9, the Registrar of Boards of Conciliation and Investigation at the 
Department of Labour received an application on behalf of the employees of the 
Crows’ Nest Pass Coal Company, signed by the president and secretary of District 
No. 18 of the United Mine Workers of America, for the appointment of a Board of 
Conciliation and Investigation to inquire into a dispute between the Crow’s Nest Pass 
Coal Company and its employees. This application was, generally speaking, framed 
in accordance with the requirements of the Industrial Disputes Investigation Act as 
to the manner in which an application for the appointment of a Board shall be sent in 
to the Department, and was accompanied by a statutory declaration required by 
the Act to the effect that failing an adjustment of the disputes between the parties or 
a reference thereof to a Board of Conciliation and Investigation, a strike would be 
declared, and that the necessary authority to declare such strike had been obtained. 
The application and the declaration accompanying the same were as follows :— 


[A pplication. ] 
IN THE MATTER OF THE INDUSTRIAL DISPUTES INVESTIGATION 
AOT, 1907. 
And 


IN THE MATTER of disputes between the Crow’s Nest Pass Coal Company, 
Limited, carrying on business at Fernie, Coal Creek, and Michel, in the 
Province of British Columbia— 


and 
The Employees of the said Company. 


To the Honourable, 
The Minister of Labour :— 


THE REQUEST of the employees of the above-mentioned company is hereby 
made to you té appoint a Board of Conciliation under the provisions of the above- 
mentioned Act for the purpose of proceeding according to the said Act in the 
above-mentioned matter. 

1. The parties to the dispute are the Crow’s Nest Pass Coal Company, Limited, 
above-mentioned, and its employees. 

2. The nature and cause of the dispute is that the said Company and its em- 
ployees are unable to arrive at an agreement defining the conditions of labour, 
the wages to be paid, and matters affecting the employment by said Company of its 
men; that the claims or the demands made by the employees upon the said Com- 
pany, to which exception is taken, are as follows:—That all agreements, conditions 
and hours of labour, and rates of wages existing prior to the 31st day of March 
last past at the mines of the said Crow’s Nest Pass Coal Company, Limited, shall 
be renewed with an advance of ten per centum upon all said rates, with a minimum 
wage of $2.50 per day for all outside labour, and that all wages shall be paid every 
two weeks. 

3. The approximate estimate of the number of persons affected, or likely to be 
affected, by the dispute is eighteen hundred. 

4. That beginning on the 4th day of March last past the said Company in 
conjunction with other mine operators, and representatives of the said employees 
in conjunction with representatives of employees from mines in the Province of 
British Columbia, met in joint conference at Calgary in the last-mentioned Pro- 
vince and continued in conference for several days, the last meeting between the 
parties taking place on the first day of April instant, but notwithstanding the 
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several meetings between the parties, they, the said Crow’s Nest Pass Coal Com- 
pany, Limited, and its employees, were unable to arrive at any agreement, and 
there is now no agreement between them, that which existed having expired on 
the 31st day of March last past. 

5. That Louis Philip Eckstein of the City of Fernie, in the Province of British 
Columbia, Barrister-at-law, is willing and ready and desires to act as a member 
of the Board of Conciliation, representing the employees in whose behalf this 
request is made, 

6. That the persons signing this request hold the positions written after their 
respective names, and are executive officials of District Number 18, of the United 
Mine Workers of America, and are duly authorized to act on behalf of the em- 


ployees of the said Company belonging to the Local Unions in affiliation with said 
District Number 18. 


Dated this 5th day of April, A.D., 1907. 


(Signed) F, H. SHERMAN, 
President District No. 18, U.M.W.A. 


(Signed) J. A. McDONALD, 
Secretary-Treasurer District No. 18, U.M.W.A. 


[ Declaration. | 


Canada 
Province of British Columbia, 


City of Fernie. 
To Wit :— 


IN THE MATTER of disputes between the OCrow’s Nest Pass Coal Company 
Limited, carrying on business at Fernie, Coal Creek and Michel, in the Province 
of British Columbia and the employees of the said Company. 


I, Frank H. SuHerman, of the City of Fernie, in the Province of British 
Columbia, Miner, do solemnly declare :— 

1. That I am President of District Number 18, of the United Mine Workers 
of America. 

2. That the said District Number 18 has jurisdiction over the local Miner’s 
Unions at Fernie and Michel respectively, which local Unions are subordinate 
Unions of the said District Number 18, and the said District Number 18 also has 
jurisdiction over the employees of the above-mentioned Company belonging to 
said local Unions, and the said District Number 18 is possessed of the requisite 
authority to act in the above-mentioned matter. 

3. That failing an adjustment of the disputes between the above-mentioned 
parties, or a reference thereof by the Honourable the Minister of Labour to a 
Board of Conciliation and Investigation under the above-mentioned Act, there 
will, to the best of my knowledge and belief, be a strike declared, and that the 
necessary authority.to declare such strike has been obtained, and I now possess 
authority to declare the same. 

And I make this solemn declaration conscientiously believing it to be true, 
and knowing that it is one of the same force and effect as if made under oath, 
and by virtue of the Canada Evidence Act, 1893. 


Declared before me at the 
City of Fernie, in the 
Pitietiies of British Col- (Signed) FRANK H. SHERMAN. 
umbia, this 5th day of 
April, A.D., 1907. 
(Signed) J. S. T. ALEXANDER, 
A Commissioner for taking affidavits within British Columbia, 
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The application was mailed at Fernie, on April 5, and reached the Department 
of Labour on the morning of April 9. Similar applications were received on the 
same day on behalf of the employees of the Canadian-American Coal and Coke Com- 
pany, the International Coal and Coke Company, and the West Canadian Collieries. 
On April 15 applications on behalf of the employees of the Breckenridge and Lund 
Coal Company, the H. W. McNeill Coal Company and the Pacific Coal Company were 
received, the applications being in all cases similarly worded and to the same effect. 
Upon the receipt of the first application, it was decided by the Minister of Labour | 
to take immediate steps to constitute Boards of Conciliation and Investigation to 
which the matters in dispute might be referred, and the following telegram, which 
was supplemented by a written communication, was sent to the President of the 
District Union by the Registrar of Boards of Conciliation and Investigation. Similar 
action was taken in regard to the other applications. 

. Orrawa, April 9, 1907. 

F. H. SHERMAN, 


Pres. District Union No. 18, U. M. W. of A., 
Fernie, B.C. 


The Department is in receipt to-day of application for the appointment of a 
Board of Conciliation and Investigation in respect of disputes between the follow- 
ing companies and their employees:—The Crow’s Nest Pass Coal Company, the 
Canadian American Ooal and Coke Company, the International Coal and Coke 
Company, the West Canadian Collieries. The Minister of Labour directs me to say 
that he has decided to appoint a Board of Conciliation and Investigation to which 
the matters in dispute may be referred with the least possible delay in accordance 
with the provisions of the Act. 


W. L. MACKENZIE KING, 


Deputy Minster of Labour and Registrar of Boards of 
Conciliation and Investigation. 


Telegrams were sent by the Minister of Labour to the managers of the Companies 
on behalf of whose employees application for a Board had been received, notifying the 
Companies of the receipt of the applications and requesting the Companies to recom- 
mend the name of a person who was willing and ready to act as a member of the Board 
to be established. 

The following is a copy of the communication mailed by the Minister to the 
General Manager of the Crows’ Nest Pass Coal Company in this connection, similar 
communications being sent to the managers of the other companies :— 


DEPARTMENT OF LABouR, CANADA, 
Ottawa, April 9, 1907. 

Sir :— 

In the Matter of the Industrial Disputes Investigation Act 1907 and in the matter 
of disputes between the Crow’s Nest Pass Coal Company, Limited, carrying 
on business at Fernie, Coal Creek and Michel, in the Province of British 
Columbia, and the Priployess of the said Compant 


I have to-day received an application in due form, made on behalf of the 
employees in the above matter, for the appointment of a Board of Conciliation 
and Investigation under the provisions of the above-mentioned Act for the purposes 
of proceeding according to the said Act in the above-mentioned matter, and. have 


ee i.) 
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received similar applications in regard to identical disputes affecting, in addition 
to your own, the following companies and their employees:—The Canadian Coal 
and Coke Company, Frank, Alta.; the International Coal and Coke Company, 
Coleman, Alta.; and the West Canadian Oollieries, carrying on business at Lille 
and Bellevue, Alta. 


Upon receipt of these applications I wired you as follows :— 


‘T have to-day received an application for the appointment of a Board of Concilia- 
tion and Investigation under the Industrial Disputes Investigation Act, 1907, 
to which may be referred a dispute between the following companies and their 
employees:—The Crow’s Nest Pass Coal Company, the Canadian-American 
Coal and Coke Company, the International Coal and Coke Company, and the 
West Canadian Collieries.’ 

“As the matters in dispute are identical in the case of several companies named, 
it would appear desirable that they should be referred to one Board, provided 
the interested parties may so agree. Kindly inform me by wire if your Com- 
pany will consent to such an arrangement.’ 

‘IT am writing to request your Company to recommend the name of a person who 
is willing and ready to act as a member of such Board.’ 

I have decided to establish a Board of Conciliation and Investigation to which 
the above-mentioned dispute may be referred, and in accordance with Section 8 
of the Act (a copy of which I inclose) I respectfully request your company to 
recommend the name of one person who is willing and ready to act as a member of 
the Board to be appointed. 

Tn order that the Board may be appointed as expeditiously as possible, I would 
be obliged if you would kindly inform me by wire of the name of the person whom 
you may decide to recommend. 

T have the honour to be, Sir, 
Your obedient servant, 
(Signed) RODOLPHE LEMIEUX, 
Minister of Labour. 
THe GENERAL MANAGER, 
Crow’s Nest Pass Coal Company, Limited. 
Fernie, B.C. 


On April 10 the following telegram was received by the Minister of Labour from 
Crows’ Nest Pass Coal Company :— 


Telegram. 
Fernig, B.C., April 10th. 
RopotpuHe LEMIEUX, 
Ottawa. 


Your telegram ninth received tenth. The application of the employees of this 
Company for Board of Conciliation is irregular under section sixteen, sub-section 
three, and their nominee disqualified under section eleven. These grounds are 
taken in our reply, which should reach you to-day. Irregular proceedings may 
invalidate whole matter. Our application for a Board, which is regular, should 
reach you Friday, so will similar applications of six other Companies involved on 
our application. All seven companies will agree to one Board. Am authorized to 
say so. We will comply with statute recommending member of Board to represent 
this Company. Our Mr. Lindsey expects to be in Ottawa, on Monday next. 


CROW’S NEST PASS COAL CO. 


From this telegram it would appear that when a copy of the application for a 


Board of Conciliation and Investigation and its accompanying declaration were 
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received by the General Manager of the Crow’s Nest Pass Coal Company, the General 
Manager took the view that some of the requirements of the Act had not been fully 
eomplied with, and that proceedings thereunder might be invalidated in consequence, 
and the Company thereupon on its own behalf undertook to make application for the 
appointment of a Board, which application was accompanied by a declaration as 
required by the Act. It would appear that in these negotiations the several companies 
comprising the Western Coal Operators’ Association had agreed to adopt a common 
course of action, and in accordance with this arrangement similar applications and 
declarations were subsequently received from the other companies on behalf of whose 
employees applications for the appointment of a Board had been received at the 
Department. In regard to these applications the Minister replied that the disputes to 
which they referred appeared to be the same as the disputes of which mention was made 
in the applications sent in on behalf of the employees, and as the Minister had already 
decided to refer these disputes to a Board, towards the constitution of which steps had 
already been taken, it was not necessary to take any action upon them. . 

On April 11 the reply of the Crow’s Nest Pass Coal Company to the application 
sent in on behalf of its employees was received. It was as follows. Similar replies 
were received from the other companies :— 


REPLY OF THE CROW’S NEST PASS COAL COMPANY, LIMITED, 


To the request of their employees to the Honourable, The Minister of Labour, 
to refer an alleged dispute to a Board of Conciliation and Investigation under 
‘The Industrial Disputes Investigation Act, 1907.’ 


The said Company says :— 


1. The request purports to be the request of the Company’s employees and 
that being so, the application made on their behalf by the President and Secretary 
of District 18, U. M. W. of A., is irregular. Thereis a local union to which some, 
but not by any means all of their employees belong, to wit, Gladstone Local Union 
and Michel Local Union, but none of the officers of these Unions have applied. 
Furthermore, as many of their employees are not members of a trades union, the 
application under section 16, sub-section 4 of the said Act requires the application 
to be signed by two of the number of employees duly authorized by a majority 
vote taken by ballot of the employees present at a meeting called on not less than 
three days’ notice, for the purpose of discussing the question. 

Neither the said Frank H. Sherman nor the said J. A. Macdonald is an em- 
ployee of the said Crow’s Nest Pass Coal Company, Limited, nor has any meeting 
been called or held on three days’ notice whereat by a majority vote taken by ballot 
of the employees, it was decided to make this or any application or whereat 
authority was given by any one to sign any application on said reference. 

2. No claim or demand such as is set out in paragraph 2 of the statement 
accompanying the said request has been made on behalf of the employees of this 
Company to the Company or if the same has been made it has been formally with- 
drawn by the same persons who made it. 

3. No notice of an intended change affecting conditions of employment with 
respect to wages or hours which specified what these changes are has been given 
to the Company by its employees or by any one on their behalf. 

4. Louis Philip Eckstein, Barrister-at-law, has a direct pecuniary interest in 
the issue of the dispute asked to be referred to the proposed Board. He is the 
solicitor in British Columbia of the Gladstone Local Union, and is, in these pro- 
ceedings, acting as solicitor for the United Mine Workers of America, District 18, 
as evidenced by the correspondence passing between him as such solicitor and the 
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general manager of the OCrow’s Nest Pass Coal Company, Limited, dated April 
5th and 6th, the day of the date of the said application, a true copy of which cor- 
respondence is hereto annexed and marked as Schedule A. 

5. The Crow’s Nest Pass Coal Company, Limited, says the dispute between 
them and their employees is not correctly stated in the statement accompanying 
their request and that the Company asks for uniform conditions, contract rates and 
wages in this competitive field involving several decreases in said rates and wages 
and that the employees have refused to accept the same, but that the Company 
insists on the same obtaining and governing as between them and their employees. 

6. The Crow’s Nest Pass Coal Company, Limited, will immediately give notice 
to its employees of an intended change affecting conditions of employment with 
respect to wages and hours and conditions of employment, and if the request of 
their employees for a reference under the said Act be granted, The Crow’s Nest 
Pass Coal Company, Limited, craves leave to present on the said reference its 
claim in respect to said changes. 


Dated Fernie, April 6, A.D., 1907. 
The Crow’s Nest Pass Coal Company, Limited. 
(Sed.) G. G. S. LINDSEY, 
General Manager. 
A BOARD CONSTITUTED. 


It will be observed from the reply sent in by the companies to the application of 
the employees that exception was taken to the appointment of Mr. Louis Philip Eck- 
stein as a member of the Board, under Section 11 of the Act, which provides ‘ that no 
person shall act as a member of a Board who has any direct pecuniary interest in the 
issue of a dispute referred to such Board’ This objection was considered by the 
Minister of Labour, but as it did not appear to the Minister that Mr. Eckstein was 
disqualified, the recommendation of the employees was acted on and Mr. Eckstein 
appointed a member of the Board. 

On April 15 the Companies, with the exception of the West Canadian Collieries, 
Limited, named Mr. ©. E. 8. Whiteside as their representative on the Board. Ags Mr. 
Whiteside was the general manager of one of the Companies affected, and the disputes 
appeared to be the same in regard to each Company, it appeared to the Minister that 
Mr. Whiteside was disqualified from acting as a member under the above quoted section 
of the Act. The Companies were allowed an additional twenty-four hours within which 
to name another member of the Board. Mr. J. L. Parker, of Lee Lake Ranch, was then 
named as a member of the Board by the following companies: The Crow’s Nest Pass 
Coal Company, Limited; The International Coal and Coke Company, Limited; The 
Canadian-American Coal and Coke Company and the West Canadian Collieries, 
Limited; Mr. Frank B. Smith, of Edmonton, by The H. W. McNeill Coal Company, 
Limited; The Pacific Coal Company, Limited; and the Breckenridge and Lund Coa! 
Company, Limited.* 


*T ern Coal Operators’ Association comprises, as has been stated, the seven com- 
tl etiedalap tak ana Woe a strict compliance with the provisions of the Act it was neces- 
sary to appoint a separate Board to deal with the matters in dispute between each company 
and its employees. As, however, the applications outlining the disputes indicated that 
the points to be considered were similar in the case of several companies it was intended, 
if possible, to have the Boards subsequently, with the consent of the parties, consolidated. 
The miners, it will be observed, nominated the same person as a representative on each of 
the Boards. Four of the companies agreed upon one representative and the three remain- 
ing companies on another representative. The Government appointed the same person 
as Chairman of each of the individual Boards. For the sake of convenience in this article 
the several Boards are referred to as a single Board. Strictly speaking, the reference in 
many cases should be to the several individua] boards. 
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The members of the Board thus chosen having failed to agree upon a third mem- 
ber, the Minister of Labour on the 22nd of April appointed the Honourable Sir William 
Mulock, K.C.M.G., Chief Justice of the Exchequer Division of the High Court of 
Justice of Ontario and ex-Postmaster-General and Minister of Labour, as chairman of 
the Board. 

Si; William Mulock left Toronto for Fernie as soon after his appointment as it 
was possible for him to arrange a suitable adjustment of his judicial duties, and 
arrived in Fernie on the morning of April 30, at which date the Board was immediately 
convened. | 


THE CESSATION OF MINING OPERATIONS. 


As already stated, the agreement between the several companies comprising the 
Western Coal Operators’ Association and their employees terminated on April 1. The 
conference at Calgary, which had met for the purpose of effecting a new agreement, 
had terminated on that date, without having concluded the arrangement desired. The 
applications for a Board of Conciliation and Investigation were mailed from Fernie 
on behalf of the employees on or about April 5 and were received on or about April 9. 
Exception to the validity of these applications was taken by the Company on the day 
and days immediately following, and new applications were mailed. Exception was 
also taken by the Companies at the same time to the appointment of the nominee of 
the employees as a member of the Board, and the companies subsequently recommended 
a person whom the Minister was obliged to reject as being disqualified under the 
provisions of the Act. Some of the companies, at the time of making their application, 
had given notice of an intended reduction of wages, which was subsequently posted 
in the immediate vicinity of their mines. This notice had been posted in accordance 
with the provisions of the Act relating to intended changes in wage conditions. A 
number of the employees contended that they had not so understood the companies’ 
purpose. In fact, it was alleged that the notices had been looked upon by some as a 
declaration of hostilities. On the same day on which the notices were posted, a circular 
was sent out by officers of the District Executive Board to the officers and members 
of the local unions, which circular was of a nature to arouse distrust in the possible 
results to be effected by a reference of the dispute to a Board of Conciliation and 
Investigation. These facts and circumstances, coupled with the suspicion which they 
helped to engender in the minds of the parties, appear, with possibly other additional 
causes which have not since become apparent, to have created in the minds of the 
employees of some of the companies an unwillingness to continue longer at work. On 
Monday, April 15, some employees of the Crow’s Nest Pass Coal Company ceased 
work. Other employees of the same company followed their example on the next day, 
as did also employees of the International Coal and Coke Company at Coleman. On 
April 18 the employees of the West Canadian Collieries at Bellevue and Lille and the 
employees of the Canadian American Coal and Coke Company at Frank, discontinued 
work, and during the next two or three days work also ceased at the mines at Bank- 
head, Canmore and Lundbreck. 

Tt was contended from the outset by the officials of the United Mine Workers that 
this cessation of employment was not the result of any agreement to strike. It was 
stated that the men had acted against the wishes and contrary to the authority of the 
unions to which they belonged. The fact was, nevertheless, that at the beginning of 


ee 


APPENDIX TO ANNUAL REPORT 239 
SESSIONAL PAPER No. 36 


the week commencing Sunday the 21st, work at practically all of the mines belonging 
to the companies comprising the Western Coal Operators’ Association had ceased. 


DEPUTY MINISTER OF LABOUR SENT TO FERNIE, 


The failure of the parties to reach an agreement at the Calgary conference had 
prepared the public for the possibility of a serious and protracted strike. The priva- 
tions and hardships occasioned by the fuel famine of the past winter occasioned, in 
part, by the Lethbridge strike, were still fresh in the public mind. It was generally 
believed that the supply of coal was barely meeting the demand at the time; hence it 
was that the men in the Crow’s Nest Pass had not stopped mining operations for more 
than a day before general and wide-spread alarm was occasioned through the com- 
munity. Many of the Boards of Trade in the principal localities in the West began 
passing resolutions petitioning the government in regard to the situation, which 
resolutions were read in Parliament and given widespread publicity by the press. The 
following resolution was forwarded to the Minister of Labour by the Calgary Board 
of Trade on April 16 :— 

‘Calgary Board of Trade strongly urges immediate action Board of Concilia- 
tion miners disagreement. Freight traffic ceased entirely, passenger traffic stops 
few days. Miners leaving work in large bodies, though no strike apparently 
officially declared. Output coal practically ceased, manufacturing plants closing, 


situation most serious in history western Canada. Ask your co-operation prevent 
fatal demoralization Western business.’ 


At the time this message was sent but a small portion of the miners had ceased 
work. As the men at other camps went out, fresh prophecies of impending disaster 
were widely circulated by the despatches which appeared daily in the press, and by the 
end of the week in which the cessation of operations had commenced, a situation 
approaching a panic had been well nigh reached. It was under these circumstances 
that the Minister of Labour decided to send the Deputy Minister immediately to the 
West, with a view of furnishing the government with an accurate statement of the 
exact conditions, and to lend his good offices in such manner as occasion might afford 
toward securing an immediate resumption of work pending the inquiry by the Board 
of Conciliation and Investigation which was being constituted, or a settlement of the 
differences in the interval, if that were possible. Mr. King, the deputy Minister, left 
Ottawa on April 19 and arrived at Fernie on the 23rd. 


REPORT OF DEPUTY MINISTER. 


The nature and results of Mr. King’s efforts while in Fernie will appear from 
the report on his mission to the Minister of Labour, which is as follows i 


OTTawa, May 23, 1907. 
The Honourable Ropotpue Lemieux, K.C., M.P., 
Minister of Labour, 
Ottawa. 

Sir.—I have the honour to make the following report on the nature and result of 
negotiations carried on while in Fernie, B.C., with a view of effecting a settlement 
of the differences between the several companies comprising the Western Coal Opera- 
tors’ Association and the miners in the employ of these companies, and upon the 
situation generally. 
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Acting under your instructions, I left Ottawa about midnight of April 19th and 
arrived at Fernie on Tuesday, the 23rd, at 5 p.m. I found that work had entirely 
ceased in all the mines operated by the companies comprising the Western Coal Opera- 
tors’ Association, and that a conference was being held at Fernie between the operators 
and the Union officials of the United Mine Workers of America, which conference, it 
was hoped, might result in an agreement being reached between the parties. I met at 
the outset Mr. Eckstein and Mr. T. L. Parker, who had been appointed members of 
the Board of Conciliation and Investigation, and announced to them, as well as to the 
parties to the dispute, the appointment of Sir William Mulock as chairman of the 
Board. I explained to the parties that Sir William would likely arrive in Fernie in 
the early part of the following week, and that the Board would immediately proceed 
with the investigation. 

I felt my first duty was to make known to all parties the provisions of the Indus- 
trial Disputes Investigation Act, and to this end immediately put myself in touch with 
the Union officials, who invited me to explain the Act in detail to the District Exeeu- 
tive Board at a meeting which was called for 9 o’clock on Wednesday morning. At 
this meeting the members of the Board assured me that they were desirous of having 
’ the provisions of the law fully respected. They gave various reasons for the men 
having quit work, and contended that, so far as the law was concerned, it was ignor- 
ance rather than defiance of its provisions which was responsible for their action. As 
an evidence of the attitude of the District Board towards the law, it was stated that 
the Union had not sanctioned a strike and had positively refused to concede strike 
benefits to the men. who had left their work. The members of the Board expressed 
themselves as being desirous that there should be a strict compliance with the letter of 
the law, and to this end suggested that a mass meeting of the miners resident in Fernie 
and Coal Creek should be called, at which I should explain fully to the men the provis- 
ions of the law, the members of the Board promising on their part to do all in their 
power to have the men return immediately to work pending an inquiry under the Act. 

The question naturally presented itself, as to whether it were better to have the 
conference adjourn to permit of the Union officials meeting with the men or its pro- 
ceedings towards effecting a settlement continue uninterrupted. I regarded a settle- 
ment by the parties themselves, if such could be obtained, as the most satisfactory 
result that could be achieved. As there was every reason to hope and good ground for 
believing that the conference might effect this end, I concluded that, instead of 
attempting to persuade the employees to return immediately to work, in accordance 
with the provisions of the Act, it would be more in the public interest to allow the 
principals of both sides to continue their joint negotiations. Upon receiving an 
assurance from the Executive Board that the proceedings of the conference would not 
last at the outset more than two days longer, and that, if a settlement were not reached 
in that time, the Board would direct its energies to having the men return to work 
pending an investigation, I decided to defer further action and await the outcome of 
the joint conference. 

On Wednesday night it was generally believed that an agreement had been reached. 
It developed, however, on Thursday morning that, when reduced to writing, the under- 
standing of the parties was not what each had supposed from the verbal representations 
of the day previous. Negotiations were suddenly terminated, and it looked as though 
two sides were after all farther apart than they had been at any time since negotiations 
between them had been commenced. 


MASS MEETING AT FERNIE. 


A mass meeting of the miners was called for the afternoon of that day, the 25th. 
The meeting was presided over by Mr. Lancaster, the president of Gladstone Lodge, 
of which the miners of Coal Creek and Fernie are members. At this meeting speeches 
were delivered by Mr. T. L. Lewis, Vice-President of the United Mine Workers of 
America; Mr. F. H. Sherman, President of District No. 18, U. M. W. of A.; the Hon. 
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W. H. Cushing, Minister of Mines and Public Works for the Province of Alberta, and 
myself. My remarks were confined to an explanation of the provisions of the law, its 
bearing on the then situation, and the steps which led up to the enactment of the 
measure. This meeting was a public meeting and was largely attended by the miners. 
In the evening a meeting was held behind closed doors to vote on the question of 
whether or not work would be resumed pending an inquiry by the Board. Between the 
public meeting held in the afternoon and the meeting in the evening, I received the 
following letter on behalf of the operators, which I transmitted to the Union officials: 


W. L. Mackenzie Kina, Esq., 
Deputy Minister of Labour, 
Fernie, B.C. 
Fernig, April 25, 1907. 
Dear Sir :— 

We beg to inform you that we hereby agree to reinstate to their respective 
places immediately, all employees who have suspended work since April 1, and 
agree that work shall be carried on under the prices, wages and conditions of 
employment that were in existence in and around the various mines previous to 
April 1, 1907, and continue to work under these conditions until an investigation 
has been made by the Board of Conciliation and Investigation appointed under 
the Industrial Disputes Investigation Act as to the merits of the dispute between 
the several companies comprising the Western Coal Operators’ Association and 
the employees of the said companies. 

Yours truly, 


The Western Coal Operators’ Association. 
(Signed) @G.G.S. LINDSEY, 
President. 


This communication was given at my suggestion in order that there might be no 
misundertanding as to the respective attitudes of the parties in the event of work 
being resumed, more particularly as there had been some misundertanding as to what 
rates and conditions obtained, the old agreements having expired on April 1, and new 
agreements not having been effected. 


RESUMPTION OF WORK VOTED ON, 


At the meeting of the Union in the evening a vote was taken and it was unani- 
mously decided that the men would return to work and await the finding of the Board 
of Investigation. When informed of the result of this meeting, I sent you the follow- 
ing wire, which was based on the outcome of the meeting and the representations made 
to me by the Executive Board as to the probable result of the vote which would be 
taken in the other camps :— 

FErnNtIE, B.C., April 25, 1907. 

Hon. RopoLPHE LEMIEUX, 

Minister of Labour, Ottawa, Ont. 


Mine operators and Executive Board of District Union have been continu- 
ously in conference since Tuesday with the hope of effecting a settlement of 
disputes between the several companies in this district and their employees to 
avoid reference to Board of Conciliation and Investigation. It was announced at 
noon to-day, that this conference had failed to effect any settlement. On my 
arrival, Tuesday night, union officials visited me to meet Executive Board of 
District Union, at 9 a.m., yesterday. Board stated there had been no intention 
of violating Act; that men had misunderstood purpose of notices posted, and not 
knowing law, or protection it afforded against any change in wages prior to or 
during investigation, had stopped work of their own accord and without authority 
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of Union officials, who have refused to sanction a strike. They assured me that 
Board of Conciliation and Investigation having been constituted they would, if 
agreement were not speedily come to as result of joint conferences, at once take 
steps to secure return of men to work pending investigation. Having this assur- 
ance, I thought it advisable not to jeopardize outcome of joint conferences by 
having these proceedings even temporarily stopped to enable union officials to 
meet with men. It was understood, however, that conference would not be pro- 
longed_beyond to-day without situation being fully explained. Conference having 
failed to effect settlement, a mass meeting of Fernie miners was called this after- 
noon, at which, on the request of the Union officials I explained to the men the 
nature and provisions of the Industrial Disputes Investigation Act. 

To-night a meeting of the Local Union was held, and I have since been in- 
formed by Mr. Sherman, District President, that it was unanimously decided the 
men would return to work at once and continue at work pending reference of 
disputes under Act. Members of District Board have arranged for meetings at 
other mining camps where men are out, and will leave immediately to explain 
situation and law to men. As soon as majority of members of District have 
decided to return to work Executive Board will issue instructions for all miners 
in District to immediately return. President Sherman informs me that by Satur- 
day, there should be a resumption of work at all the mines. 


(Signed) W. L. MACKENZIE KING,’ 
At the time of sending you this wire Mr. Sherman also wired you as follows :— 


FerniE, B.C., April 25, ’07. 
Hon. RopotepHe LEMIEUX, 
Minister of Labour, Ottawa. 


Cessation of work resulted owing to misunderstanding of Industrial Disputes 
Act. District Executive having failed to agree with operators have decided to 
advise miners to resume operations immediately. This advice has been acepted 
by Fernie men. Have reasons to believe that operations will be resumed at all 
mines, this district, as soon as possible. Will refer all our disputes to Investiga- 
tion Board believing your government want to see justice done to all parties. 


(Signed) F. H. SHERMAN. 


The vote as to an immediate resumption of work pending an inquiry by a Board 
of Conciliation was taken at the remaining camps on the following day, and was made 
known on Saturday, the 27th. The result of this vote was, however, quite the contrary 
to what the Executive Board had expected it would be. The vote, to begin with, was 
small, but it clearly indicated the feelings of the miners throughout the district. The 
figures of this vote, as subsequently published, are as follows :— 
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It was alleged by the members of Gladstone Union that their decision to return 
to work had been conditional upon a majority of the members of the district voting 
in support of an immediate resumption of work; the vote at the other camps being 
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what it was, this was taken to mean that the district was not in favour of an imme- 
diate resumption of work, and it was accordingly decided that the miners at Coal 
Creek and Fernie, notwithstanding their vote, would remain out with the other camps 
in the district. 


' MEANING OF RESULT OF VOTING. 


The result of the vote in the several camps on the question of resuming work 
pending an investigation by the Board is instructive as to the then attitude of the 
miners in regard to the law. At Fernie, where the measure was fully explained the 
vote, as has been stated, was in favour of complying with the provisions of the Act. 
Fernie, moreover, was the seat of the treuble, and the feelings of unrest were stronger 
there than in other parts of the district. After the meeting of Gladstone Lodge on 
Friday night, the officials who were members of the District Board left immediately 
to visit the camps within reach. They put forth every effort to persuade the men to 
return immediately to work, but, with the exception of the one camp, their efforts 
were unsuccessful. Canmore and Bankhead being between two hundred and fifty and 
three hundred miles distant from Fernie, it was impossible for any official of the 
District Board to be present, either to explain the provisions of the Act or to express 
to the members of the Unions the wishes of the Executive Board. The members had 
to be informed of the latter by telegraph. In some of the camps a large proportion of 
the miners are foreigners, and it is certain that until the day at which the vote was 
taken, many of them were not aware of the existence of the Act, and it is doubtful if 
any proportion of the members at any of the outlying camps had anything like a true 
knowledge of its exact provisions. Moreover, at at least one of the camps the personal 
animosity of certain officials against other officials accounted for the vote being what 
it was. As far as the actual results were indicative of the situation, it would appear 
that where the law was understood, there was an apparent willingness to respect its 
provisions; but where its provisions were either wholly unknown or but imperfectly 
understood, other facts and circumstances were allowed to govern. The judgment which 
I formed at the time and which has become the more confirmed as I have discussed 
the situation with both operators and miners since, is that had the existence and the 
provisions of the law been fully known and rightly understood, there would have been 
no cessation of operations at the outset, nor would the vote on the resumption of work 
pending investigation have resulted as it did, once a cessation of operations had actu- 
ally taken place. 


CONCILIATION AND MEDIATION. 


The vote on the resumption of work at the outlying camps was taken on the after- 
noon and evening of Friday the 26th. By Saturday noon the returns received indicated 
clearly that the vote had gone contrary to the wishes of the executive, and it appeared, 
at the time, as though little remained to be done but await the meeting of the Board, 
and the result of its investigation. Sir William Mulock had wired that he would reach 
Fernie on Tuesday the 30th. It was quite apparent that any proceedings before the 
Board would occupy some time. In the meantime, the situation so far as the country 
was concerned, was becoming hourly more acute. The supply of coal was threatening 
to be rapidly exhausted. Already the railway companies in British Columbia and 
Alberta were refusing certain classes of shipments. It was believed that their supplies 
of coal, at some points, were all but depleted. Word was received that some of the 
smelters in the boundary district were partially closed for want of fuel, and would 
have to close down completely unless mining operations were immediately resumed. 
Other industries were being similarly threatened and throughout the entire district» there 
was a condition of general alarm which feeling was fostered by the nature of the 


despatches appearing daily in the press. ce 
Under these circumstances, I felt it my duty and in the public interest to put 
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forth further endeavours to bring about an immediate resumption of work. In view of 
the vote which had been taken, I knew that this could only be effected by arranging a 
settlement of the difficulties and securing a written agreement between the parties. 
From what I had observed and learned during my stay in Fernie, I believed, that as a 
matter of fact, the difficulty of effecting a settlement was not so much a matter of 
terms and conditions as it was of allaying the distrust and suspicion which existed 
between the parties. I knew, moreover, that, though professing the contrary, neither 
side was particularly desirous of having a government investigation. It was obviously 
to the interest of both to have an immediate settlement if it could be brought about, 
and I accordingly decided to see if this could not be done by offering my services as a 
conciliator. I saw the leading representatives of both sides and asked them if my 
services would be acceptable. I was assured that they would be and that notwithstand- 
ing that an investigation might serve the interests of both parties by helping to clear 
up a number of matters which were grounds of suspicion or of false report, an imme- 
diate settlement was advisable in the public interest, and in the interests of the parties 
themselves. I spent Sunday and Monday, the 28th and 29th of April, respectively, in 
negotiating with the leaders on both sides. By Monday afternoon the basis of an 
agreement. had been reached, and on this agreement being drafted in the form of a 
written document and copies supplied to each of the parties, I obtained from the 
respective parties a verbal undertaking that its provisions were acceptable to the mem- 
bers of the Western Coal Operators’ Association and to the district executive board of 
the United Mine Workers. The executive board, while willing to recommend the 
acceptance of this agreement were, however unwilling to sign it without first submitting 
its provisions to a referendum vote of the unions concerned. I was informed by all 
the members of the Board that they had no doubt as to the ultimate acceptance by 
the unions of the agreement, and it was accordingly decided that a referendum vote 
should be taken. It was, at this time, that I sent you the following wire :— 


Fernigz, B.C., April 29, 1907. 
Hon. RopoLeHe Lemieux, M.P., 
Minister of Labour, 
Ottawa, Ont., Can. 


Am pleased to be able to inform you that, as the result of negotiation between 
the parties during the past two or three days, the outstanding points of an agree- 
ment have been so adjusted through conciliation as to make it acceptable to the 
operators of the seven companies comprising the Western Coal Operators’ Associa- 
tion, and to the District Executive Board of the United Mine Workers’ Associa- 
tion. The District Executive have agreed to strongly recommend this agreement 
for acceptance by the men at all the mines. A referendum vote will be taken on 
Thursday of this week. In the meantime, the sittings of the Board of Conciliation 
and Investigation which were to have commenced to-morrow will stand adjourned. 


W. L. MACKENZIE KING. 


AGREEMENT ACCEPTED. 


Meetings of the unions were called at all the camps, and members of the execu- 
tive left immediately for the different localities with copies of the agreement in order 
to fully explain its provisions to the men. The result of the voting was known in a 
general way on the night the vote was taken, brt the actual figures were not given out 
until Saturday afternoon by which time returns had been received at Fernie from the 
various camps. When the result was announced the figures indicated that the district 
as a whole had voted in favour of acceptance of the agreement by a majority of 377 out 
of a total vote of 1871. The vote as taken at the different camps was as follows :— 
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The result of the referendum vote having been publicly announced, the agreement 
was signed by the operators on the afternoon of Saturday, May 4. The members of 
the executive board were unwilling to sign until all the members of the board were 
present, consequently the agreement did not receive the signatures of the union officials 
until the Monday morning following. The agreement having been signed by both 
parties, I wired you as follows :— 

FERNIE, B.C., May 6, 1907. 

Hon. RopotpHe Lemieux, M.P., 

Minister of Labour, 
Ottawa, Ont., Canada. 


Am pleased to inform you that agreement reached between executive of 
United Mine Workers and operators, as result of conciliation proceedings on 
Tuesday last, was endorsed upon referendum vote by a majority of 377 out of a 
total vote of 1871 in the different mining camps; the result of the voting having 
been officially announced on Saturday. The operators signed the agreement during 
the afternoon. All the members of the executive board of the United Mine 
Workers met in conference this morning and authorized their officers to sign. 
They .have just come to my room at the hotel and added their signatures to the 
agreement. District President Sherman informs me that the board has issued 
instructions for the men to return to work immediately. All mines in the district 
should be operating to-morrow. Conciliation Board will meet this afternoon to 
receive notification from the parties that their differences have been satisfactorily 
adjusted, and that a contract has been signed covering conditions for two years. 


W. L. MACKENZIE KING. 


The executive board immediately notified all camps that an agreement had been 
concluded, and requested that work should be immediately resumed in all of the mines. 
In accordance with these instructions, work was resumed at most of the mines on the 
following day. At one or two camps there were delays for one cause or another, but 
in the course of a few days work had been all but generally resumed throughout the 
entire district.* 


THE BASIS OF SETTLEMENT, 


Appended to this report is a copy of the agreement between the Western Coal 
Operators’ Association and the employees of the Companies comprising this associa- 
tion, as represented by the United Mine Workers of America, District, No. 18. It 
will be observed that the agreement is for a period of two years from April 1, 1907, to 


*The Breckenridge and Lund Coal Company operating at Lundbreck, Alta., is the 
only camp at which operations were not fully resumed during the month, this company 
having decided to discontinue mining operations for the present. 
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March 31, 1909, inclusive; that it continues in existence the agreements existing be- 
tween the several Companies comprising the Western Coal Operators’ Association prior 
to April 1, 1907 with modifications and additions, as a result of which the new agree- 
ment was reached. Most important in this connection is the clause providing machinery 
for the settlement of local and general disputes that may arise between the parties 
during the period of the new agreement. This provision accepts in full the principles 
of conciliation and arbitration and establishes a permanent board composed of repre- 
sentatives of both parties before which disputes may be brought for final settlement 
failing their adjustment by the more immediate parties concerned. Important increases 
in wages are provided for, namely, 5 per cent increase to contract mining rates at the 
following mines: No. 9, Coal Creek, No 3, Michel, Lundbreck and Canmore; 
an increase in wages paid outside labour of 25 cents per day to all $2 rates and an 
increase of 5 per cent to all rates of $2.50 and over. An increase of 25 cents per day 
was granted to drivers, tail rope riders and hoist men in all the mines. At Bankhead, 
Canmore, Lundbreck and Lille an increase of 5 per cent was granted to all other 
transportation men and those connected with the handling of coal, the increase being 
given on account of the longer hours of work at these mines. The contract contains an 
important provision that nothing therein shall be held to afford any grounds against 
the enactment of legislation respecting hours of labour in the province of Alberta, 
also that the schedule rates in the agreement are to be the minimum rates paid, and 
that where higher rates have prevailed, no reductions are to take place. In connection 
with new work it is provided, that whenever any new work arises, a price for which 
has not been provided for in the agreement, on the request of the company or the 
miners, the joint committee of the Western Coal Operators’ Association and District 
Number 18 of the United Mine Workers of America shall meet within thirty days after 
the said request and arrange a price. Meantime, and until such price has been 
arranged, all men shall be paid upon the day wage scale. 

The signed agreement contains no mention of the question of discrimination which 
was an important one in all negotiations. It was, however, distinctly understood and 
agreed between the parties that there was to be no discrimination on the part of the 
companies against union men or on the part of the union men against non-union 
employees, and the settlement reached was based on this understanding. 


REVIEW OF CAUSES OF TROUBLE 


In view of the fact that a settlement has been reached between the Western Coal 
Operators’ Association and the employees of the several Companies which it comprises, 
it is in every way desirable that nothing should now be said or done which may tend 
to revive subjects of controversy which have in the past added not a little of bitterness 
and animosity to the unhappy relations which for a time existed between the employers 
and employees concerned in these matters. An explanation of the situation and justice 
to the parties themselves demands, however, that the factors in the situation which 
helped to account for the cessation of mining operations which took place for a brief 
space of time should not be passed over wholly in silence. The attitude of the Com- 
panies towards the application of the men, and the attitude of certain of the Union 
officials toward the Companies are, in my opinion, the factors which were mainly 
accountable for the cessation of operations at the mines, prior to an investigation by a 
Board, as is required by the Act. A mistrust by each of the parties of the good 
faith and purpose of the other, which in part was the outcome of differences of months 
previous, and which happenings in recent negotiations had only served to accentuate, 
lay at the root of the whole matter. This lack of faith in each other’s sincerity found 
its strongest expression in the suspicion with which the principals of the respective 
sides viewed the purposes and actions of each other. 

It is true that the application to the Minister of Labour for a Board of Concilia- 
tion and the declaration accompanying it made on behalf of the employees, are open 
to the construction that they are not technically correct in all particulars, and that 
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the law in some of its details in its relation to these matters may not have been strictly 
complied with. It is also true, that each of the parties was aware that unless a settle- 
ment could be affected by a Board appointed under the Act, a strike was inevitable, 
and it was desirable, therefore, that every means should be taken to ensure that the 
establishment of a Board should not fail because of any want of compliance with the 
provisions of the Act in their entirety. The managers of the several Companies con- 
cerned, if they really believed that because of some technicality or irregularity which 
they had observed a Board would not be appointed, or that its proceedings might be 
invalidated, were right in taking every precaution to ensure the appoinment of the 
Board. Moreover, if it were their intention to reduce the then existing scale of wages, 
on May 10, and to declare a lockout failing an acceptance by that date of their terms 
or a settlement on some other basis in the interval, it was necessary for a compliance 
with the provisions of the Industrial Disputes Investigation Act that at least thirty 
days notice of this change should be given and the posting of notices at the pitheads 
would, under such circumstances, be a perfectly proper course to pursue. The question, 
however, naturally arises, whether, the facts being what they were, the companies were 
really justified in believing that a Board would not be appointed, or that its proceedings 
would be invalidated in any way. The telegram sent to the Ministér of Labour inform- 
ing the Minister that the application of the employees was regarded as irregular and 
that another application would be forthcoming from the employers, was received in 
reply to a wire sent by the Minister of Labour requesting the Companies to nominate 
a person to act as a member of the Board. The Minister’s telegram, moreover, indi- 
cated very clearly that it was the government’s intention to establish a Board as 
speedily as possible and the government’s desire both to facilitate and expedite the 
establishment of this Board as much as possible. The Calgary conference had 
adjourned sine die to permit of an immediate reference to a Board for which the 
miners themselves had already applied. The critical nature of the situation was 
known to all parties. The Government’s intention was clear. It was to be reasonably 
presumed that any shortcomings or technical irregularities would be sufficiently met by 
Section 65, of the Act, which is as follows:— 


“No proceeding under this Act shall be deemed invalid by reason of any defect 
of form or any technical irregularity.’ 


Everything considered, it would, therefore, appear that the attitude of the Com- 
panies toward the applications of the men for the appointment of a Board while it may 
have been, from the legal aspect, proper, was, in the light of existing conditions, 
quite unnecessary, and served, though doubtless not so intended, only to assist in 
furthering a crisis which was desirable from every point of view to avoid, and to 
furnish to the employees in some of the mines what by some is alleged to have been 
the real cause, by others, mere grounds of pretence, for the cessation of work which 
took place subsequent to the posting of the notices and prior to the establishment of 
the Board. 

On April 8, the day on which the notices were posted, the following circular letter 
was issued by the district officers of the United Mine Workers to the employees of the 
several Companies comprising the Western Coal Operators’ Association: 

FernigE, B.C., April 8, 1907. 
To the Officers and Members of the Local Unions in Dist. No. 18, U.M.W. of A. 
GREETING : 
The District Executive Board has decided to order a Referendum vote to be 
taken immediately by all Local Unions ‘For and Against’ a General Strike in 
this District. The Dominion Government has refused to enforce the Industrial 

Disputes Act, 1907, against The Canada West Coal & Coke Co., of Taber, who 

locked our men out on April 2 and 3. We have made application to the Minister 


of Labour for the appointment of a Board of Investigation. Already the Coal 
Companies are using all kinds of legal technicalities in order to delay investi- 
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gation. We can see no chance of this so-called Investigation Board making its 
report for months. In the meantime, we cannot inform you under what terms 
and conditions you are working. You must trust to the honour of your employers. 

Send the result of the voting upon the enclosed from to F. H. Sherman, 
Fernie, B.C., not later than April 13, 1907. 


Yours fraternally, 
F. H. SHERMAN, 
President. 


J. A. McDONALD, 
Sec. Treas., Dist. No. 18, U.M.W. of A. 


It cannot be said that this circular was either warranted or justified by the circum- 
stances under which it was issued. It was both misleading and mischievous and 
afforded the companies apparent, if not actual grounds, for the contention that the 
discontinuance of work by the miners taking place in the manner and at the time it 
did, was not so much due to the action of the Companies as it was to the methods 
adopted by those who desired to bring about a cessation of operations at the mines. 


SOME CONCLUSIONS. 


Had suspicion and personalities not played so large a part in the negotiations 
between the parties an agreement might, I believe, have been arrived at without any 
cessation of mining operations of the appointment of any Board of Conciliation and 
Investigation. When I reached Fernie and began to look into the cause of the dispute, 
it seemed to me that suspicion was present everywhere, that passion and prejudice 
were outdoing argument and that mistrust had supplanted reason. Each side had be- 
come suspicions of the other to the extent that the slightest degree of confidence no 
longer existed between them. Each was seeking in the action of the other evidences 
of sharp practice which might strengthen the barriers already holding them apart, 
rather than the existence of motives or actions which might serve as avenues of 
approach. I was fortunately in the position of being able to see both sides of the 
question from the points of view of the respective parties, and was thus enabled to 
secure a consideration of the matters involved upon their merits, without permitting 
the real issue to be lost sight of through prejudices and antipathies purely personal, — 
such as an industria] conflict, are apt to engender. My endeavour was directed wholly 
towards restoring confidence between the parties, and what I regard as even more 
gratifying than the agreement reached is that this end has been in part achieved. 

This confidence and mutual trust both the operators and labour leaders should 
do all in their power to cultivate. The value of any agreement will depend upon the 
spirit which underlies the intentions of the parties. If the mine operators and miners 
are true to what is best in them, there should be great industrial prosperity for all 
engaged in the mining industries concerned in the recent troubles. That at present, 
there is a genuine desire to foster this spirit of mutual confidence is, I believe, beyond 
question. The parties realize that they cannot afford to neglect it without being false 
to their own mutual interests and doing an irreparable injury to the interests of the 
country as well. 

In conclusion, I would say, that if the country in this instance has been spared a 
long and disastrous industrial conflict, it is because of the legislation recently enacted, 
which in the first instance restrained the parties from precipitate action, and which 
providing as it did the machinery for a searching inquiry caused the parties to exercise 
a degree of forbearance and moderation which otherwise might have been wholly want- 
ing. There was, moreover, on both sides a genuine recognition of the obligation which 
under existing circumstances each owed to the public. The spirit with which each 
side responded to this conception of public duty leads me to believe that the country 
may look forward with some degree of confidence to a period of industrial peace, so 


APPENDIX TO ANNUAL REPORT 249 
SESSIONAL PAPER No. 36 


far at least, as the parties to the recent dispute may have it within their power to 
control the working out of the agreement which they have reached. 
T have the honour to be, Sir, 
Your obedient servant, 


(Signed) W.L. MACKENZIE KING, 
Deputy Minister of Labour. 


REPORT OF BOARD OF CONCILIATION. 


The following report of the proceedings of the Boards of Conciliation and Investi- 
gation appointed under the Act, was received by the Minister of Labour: 


Toronto, 28th May, 1907. 
To the Honourable R. Lemieux, 
Minister of Labour, 
Ottawa, Ont., Can. 


In the matter of the Boards of Conciliation and Investigation regarding certain 
disputes between the Crow’s Nest Pass QOoal Company, Limited, the International 
Coal and Coke Company, Limited, tle West Canadian Colliers, Limited, the Canadian 
and American Coal and Coke Company, Limited, the Breckenridge and Lund Coal 
Company, the H. W. McNeill Coal Company and the Pacific Coal Company and the 
employees of the said companies. 

I have the honour to state, that the Boards first met on the 30th April, 1907, at 
the town of Fernie, B.C., all the members of the Boards being present, and information 
having reached the various members of the Boards that the parties to the disputes 
were engaged in an effort to adjust their differences and that a proposition to that end 
was to be submitted to the miners on the 2nd of May, the members did not deem it 
expedient to then proceed with the subject of reference, but adjourned to meet again 
on the 8rd of May; that on the 3rd of May the members again met, all being present ; 
but it was then understood that the result of the voting by the miners upon the pro- 
posed settlement had not yet been made public, nor had the Boards been advised whe- 
ther a settlement had been reached, but the different members of the Boards had received 
intimation to the effect that progress towards a settlement was being made. Accord- 
ingly the Boards adjourned to meet at the call of the chairman. On the 4th of May, 
the Boards met again, all the members being present. The different members intimated 
that from information which had reached them a proposed agreement between the 
various parties to the disputes had been executed by the operators and was engaging 
the consideration of the employees before its execution on their behalf. Thereupon, 
the members decided to again adjourn to meet at the call of the chairman. On the 
6th May, the Boards again met. On this occasion Mr. Stockett appeared on behalf of 
the Operators’ Association, and Mr. Sherman on behalf of the employees. Mr. Stockett 
then read and delivered to the Boards the following communication :— 


‘STATEMENT OF OPERATORS. 


‘To the Board of Conciliation and Investigation appointed to settle the dis- 
putes between the Coal Companies and their employees in the Crow’s Nest Pass 
District of British Columbia and Eastern Alberta. 


‘On the 26th April, after some negotiation it became evident that there were 
some points of difference between the operators and the miners, which, in joint 
conference, they were unable to adjust. oo 

‘At this stage the Deputy Minister of Labour, Mr. Mackenzie King, lent his 
good offices to both sides and on the 29th he submitted an agreement which so 
harmonized these differences that it was accepted by all parties to the dispute, 
subject to the ratification on a referendum vote by the miners. 
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‘This vote was taken at all the collieries on the 2nd May, and the operators 
were advised, it endorsed the agreement arrived at. In this result it will not, 
therefore, be necessary to ask the Board of Conciliation to enter upon its labours, 
the parties being themselves agreed. 

‘The operators desire most cordially to thank the Hon. Sir Wm. Mulock, 
K.C.M.G., Chief Justice of the Exchequer Division of the High Court of Justice 
of Ontario, for his response to the call of duty and his sacrifice of personal comfort 
in coming so far to aid in the settlement of this dispute, and they desire also to 
acknowledge the excellent work and good offices of Mr. Mackenzie King, Deputy 
Minister of Labour, in harmonizing the oustanding difficulties.’ 


‘Dated, Fernie, B.C., May 3rd, 1907. 
‘This is signed on behalf of all Coal Companies to the present ‘dispute by 
The Western Coal Operators’ Association, 


G. G. S. LINDSEY, 
President. 


O. E. S. WHITESIDE, 
Asst. Secretary.’ 


Mr. Sherman for the employees reported that they had approved of the agreement 
and that the properly authorized officers had executed the same. He expressed his 
satisfaction at the fact that the parties had themselves adjusted their difficulties and 
stated that Mr. Mackenzie King had rendered valuable assistance in bringing the 
parties together and aiding in adjusting the difficulties; that instructions had been 
issued to the men to resume work and that the men had welcomed with pleasure the 
establishment of the Boards and their having come to Fernie. 

In view of the settlement thus reached the members did not deem it necessary 
to take the oath of office or to further proceed with the matters referred to them. 


(Signed) W. MULOCK, 


Chairman. 


TEXT OF THE AGREEMENT. 


The following is the full text of the agreement :— 


It is hereby agreed :— 

Between the Western Coal Operators’ Association (consisting of The Pacific 
Coal Co., Limited, the H. W. McNeill Co., Limited, the Breckenridge and Lund 
Coal Co., Limited, the West Canadian Collieries, Limited, the Canadian-American 
Coal & Coke Co., Limited, the International Coal and Coke Co., Limited, and the 
Crow’s Nest Pass Coal Co., Limited,, of the one part, and the employees of the 
said companies, as represented by the United Mine Workers of America, District 
No. 18, of the other part, that the agreements existing prior to April 1, 1907, 
respecting general provisions and scales of contract prices and wages, shall govern 
the parties hereto for the period of two years commencing April 1, 1907, and 
ending March 31, 1909, in so far as the same may not be modified or affected by 
the provisions of this agreement; it being understood and agreed that the parties 
thereto will meet in conference sixty days prior to the expiration of this agreement 
to discuss a renewal thereof. This agreement covers all the mines, coke ovens and 
outside plants operated by the companies and all persons accepting employment at 
these mines agree to be governed by the following rules and regulations :— 


SETTLEMENT OF LOCAL AND GENERAL DISPUTES. 


(a) In case any disputes or grievances arise under this agreement or any 
local agreement made in connection therewith, whether the dispute or grievance 


APPENDIX TO ANNUAL REPORT 251 
SESSIONAL PAPER No. 36 


is claimed to have arisen by the Company or any person or persons employed 
or by the men as a whole, then the parties shall endeavour to settle the matter as 
hereinafter provided. But before any grievances or disputes shall be submitted 
to the Pit Committee, the person or persons affected shall endeavour, by personal 
application to the Pit Boss, to settle the matter, and in the event of them agreeing, 
their decision shall be final. 


(b) In case of any local dispute arising in any mine, and failure to agree 
between the Pit Boss and any eniployee, the Fit Committee and Mine Superinten- 
dent shall endeavour to settle the matter, and if they agree, their decision shall be 
final. 


(c) In the event of the failure of the Pit Committee and the Mine Superin- 
tendent to settle any dispute so referred to them, as well as in the event of any 
other dispute arising, the matter in dispute shall be referred to the General Super- 
intendent or General Manager of the Company and the Officers of District No. 
18, U.M.W. of A., for settlement, and if they agree, their decision shall be final. 
Should they fail to agree, it shall be referred to a Joint Committee, said Committee 
to be made up of three operators appointed by the Western Coal Operators’ Asso- 
ciation, and tnree miners appointed by Districs No. 18, of the U.M.W. of A., for 
settlement. If they agree, their decision shall be binding upon both parties. A 
majority of the full Committee must vote in favour of any action before it can be 
declared carried. In the event of a failure to agree, the Committee shall endea- 
vour to select an independent chairman, and failing to agree upon an independent 
chairman, the Minister of Labour shall be asked to appoint such chairman; the 
decision of the Committee thus constituted shall be binding upon both parties. 
The Joint Committee, when necessary, shall meet on the second Monday of each 
month. 

(dy In the meantime, and in all cases while disputes are being investigated 
and settled, the miners, mine labourers and all other parties involved must con- 
tinue to work pending investigation and until final decision has been reached, but 
where miner, mine labourer, or mine labourers, has or have been discharged by 
the Company, he or they shall not remain in the employ of the Company while his 
or their case is being investigated and settled. If a claim be made within five 
days where a man or men has or have been unjustly discharged, the case shall be 
dealt with according to this article, and if it is proven that he or they have been 
unjustly dealt with, he or they shall be re-instated. If claim is made for compen- 
sation for time lost, in cases where re-instatement has followed, it shall be left to 
the Joint Committee to decide what amount, if any, is to be paid. 

(e) Any breach of this agreement by any of the parties hereto is not to void 
the said agreement, but same is to continue in full force and effect. It is not 
intended, however, by this subsection, to abridge the right of the men to suspend 
work after final settlement as herein provided, if any operator or operators refuse 
to be bound by any decision given against them under this article. 


NEW WORK, 


Whenever any new work arises, a price for which has not been provided for in 
this agreement, on the request of the Company or the miners, the joint committee 
of the Western Coal Operators’ Association, and District Number 18 of the United 
Mine Workers’ of America shall meet within thirty days after the said request and 
arrange a price. Meantime, and until such price has been arranged, all men shall 


be paid upon the day wages scale. 
HOURS OF WORK. 


It is understood that nothing herein shall be held to afford any ground against 
the enactment of legislation respecting hours of labour in the province of Alberta. 
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There shall be added a 5 per cent increase on contract mining rates at the 
following mines: No. 9, Coal Creek; No. 3, Michel, Lundbreck and Canmore. 
(See Schedule A.) 


OUTSIDE LABOUR. 


There shall be added an increase of twenty-five cents per day to all $2 rates, 
and an increase of 5 per cent to all rates of $2.50 and over. (See Schedule B.) 


INSIDE LABOUR. 


There shall be added an increase of 25 cents a day to drivers, tail rope riders 
and hoist men. (See Schedule C.) 


At Bankhead, Canmore, Lundbreck and Lille there shall be added an increase 
of 5 per cent. to all other transportation men, and those connected with the 
handling of coal, this increase being given on account of the longer hours of work 
at those mines. (See Schedule D.) 


SCHEDULE A. 


MINING RATES. 


Coal Creek, No. 9 Mine. 


523 cents per gross ton. 


Michel, No. 8 Mine. 
573 cents per gross ton. 


Lundbreck Mine. 


Main and counter gangways 63 cents per cubic yard. 
Angle work, 573 cents per cubic yard. 


Canmore Mine. 
No. 1 Seam— 
Breasts, $5.774 per lineal yard. 
Pillars, $6.50 per lineal yard. 
Skips, 2.624 per lineal yard. 


No. 2 Seam— 
Breasts, $1.05 per lineal yard for each foot in the thickness. 
Pillars, $1.814 per lineal yard, for each foot in the thickness. 
Skipps, 524 cents per lineal yard for each foot in the thickness. 


No. 8 Seam— 
Breasts, $5.774 per lineal yard. 
Pillars, $6.30 per lineal yard. 
Skips, $2.624 per lineal yard. if 


No. 4 Seam— 
Breast, $6.30 per lineal yard. 
Pillars, $6.30 per lineal yard. 
Skips, $3.15 per lineal yard. 
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moron: wan’. . !° S 

Slate picker boys.. .. . : 

Slate picker men......... 

Car oiler men.. . 

Car oiler boys. . 

Tally boys. . 

Teamsters. . 

Blackamiths. . 

Blacksmith epee 

Carpenters. . ey ale 

Carpenter helpers. . ae 

Power house engineers... .. .. 

Power house engineers... .. .. 

Fan men. Fee fe 

Hoisting engineer. 

Tail rope pucineees. 

Tail rope engineers. . Wace Ree 

Box car loader engineer.. .. 

Tipple engineer. 

Locomotive engineer Gnche SS tees 

Locomotive engineer, helper or Seriehvdnne: 

Firemen. . 

Firemen. . ; 

‘Railway car hesdlee (men). 

Tipple dumper (man).. : 

Tipple dumper (boys).... . 

prerepairers. so. oe. 3 

4 Breaker engineer. . 
Fan fireman. . 
Lampman (Menendine. on eannber af lamps ane 

skill of vee a swe Ye . $2.25 to 

DIT BA ey ON oh A Tete et ©) ee ee ee 
evanice Re ss he Ving sara)! xB he aa ieee eek 
Machinist fedp or hae ree 
Pe NEHY cisi gs Sec ae eh, t 
ESTA), a tus bs ek ws eg 
Wer CMA os he pans 
Coupler (man) >.<. Geo 
Coupler (boy).. 
Breaker oiler. . Oy te te, 
Washer or tipple ee 
Breaker picker boss. . 
Timber framer aco 
Box car shovellers (men). . 
Breaker platform boss.. 
Breaker platform men.. 
Breaker screen men.. 
Rock bank (men).. 
Dirt bank (men).. : : 
Finisher after box car poailey i; mt 
All other outside labour... .. . 


Per day. 


$2,624 
1.25 
2.25 
2.25 
1.50 
1.25 
2.623 
3.673 
2.624 
3.674 
2,624 
3.674 
3.15 
2.624 
2.89 
3.36 
3.674 
3.15 
3.15 
3.15 
2.75 
2.624 
3.674 
2.36 
2.623 
1.50 
3.15 
3.15 
3.15 


3.15 
2.623 
3.674 
2.624 
2.25 
2.623 


~ 2.624 


2.25 
1.50 
2.623 
2.623 
2.623 
3.15 
2.623 
2.623 
2.36 
2.25 
2.25 
2.25 
2.25 
2.25 


Hours. 
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BEE HIVE COKE OVENS. 


Levelling and drawing (64 ton charge). . ees Se Teele 
Levelling and drawing (5 ton charge).. : edie aes AU 
Loading into box cars (over 200 tons per onthe BPN > sant 4 Hf 
Loading into box cars ies than 200 tons per seyaeay ete 0.16 
Steam locomotive engimeer.. .. .- 6+ e+ ee ee ee te ee 3.15 
Motormen:, 2s 25 2) sabe eed Pa a eee eee aee ee 
Larrymiati pss 246) t lk. dis ae a ne ee eee are 2.25 
Plasterers... .... se cong Re ARMY Butt eS EO pss get er eat 
Carters nad pices ce, fey We CS Pe EM whey dy 
All other labourers (10 oe ea ta Ue pee ee 2 


All charges to be large or small, at the discretion of the Coke Oven Superin- 
tendent. 


BELGIAN COKE OVENS. 


Ramyenevinesman.)c ence ok ee eee re ee ee $3.15 
Qharwes. 2 i res oe ke ea ogee PIRES 2.624 
Oe ae ee nue meee MAN vy ways Ae ace eS Sales | 
Drawore. oon ee ea a ote Cee ae ee ee 
Tenders ee Pe ed a ee ee 


BRIQUETTE PLANT. 


Eine ineet obtener $3.674 12 
Briquetter 2226.05 Sut een ee, ae a caters 3.78 12 
Briquettersielper ise: Ke eee re 12 
Tarcinelter: (2 tis sotik Seek et aah aut ee eee aeere 12 
Labourer. ces ee a es A ahh Oar 12 


SCHEDULE C. 


Drivers. 

Drivers in wet abe 

Hoist men. 

Rope ae on Some 
Main and tail rope eee 


SCHEDULE D. 


Couplers (men).. 

Couplers (boys). . 

Pushers. . 

Loaders. . 

Buckers. . aes fh 
Losminetive encmieees or cmereaient 
Loco. switchers or motormen helpers 
Cagers. . : 

Cager in shat: 


$2.75 
3.00 
3.00 
2.75 
3.00 


$2.624 
1.574 
2.624 
2.624 
2.624 
2.89 
2.624 
2.623 
3.00 


[o oo ole olale ole 2) 


CO CO CO CO CH MH OC OO CO 


The schedule rates under this agreement are to be the minimum rates paid, 
but nothing in this agreement shall be construed to prevent the Companies from 


paying higher rates should they so desire. 
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It is also understood that where higher rates have prevailed no reduction shal] 
take place. 


IN WITNESS WHEREOF, the parties hereto have hereunto set the hands of their 
proper officers, this fourth day of May, 1907. 


THE WESTERN COAL OPERATORS’ ASSOCIATION, 


(Sged.) G. G. S. Lipsey, 
President. 
Lewis Stockett, 
Vice-President. 
O. E. S. WHITEsIDE, 
Asst. Secretary. 
THE PACIFIC COAL CO., LIMITED, 
(Sgd.) Lewis Stocxert, 
| General Manager. 
THE H. W. McNEILL COAL Co., LIMITED, 
(Sgd.) W. F. MoNemu. 
Vice-President. 


THE BRECKENRIDGE AND LUND COAL GO., LIMITED, 
(Sg¢d.) JoHN BRECKENRIDGE, 
President. 
THE WEST CANADIAN COLLIERIES, LIMITED, 


(Sed.) O. E. S. Wurresiwe, 
General Manager. 


THE CANADIAN AMERICAN COAL & COKE CO., LIMITED, 
(Sgd.) S. M. Moors, 
General Manager. 


THE INTERNATIONAL COAL AND COKE CO., LIMITED, 
(Sgd.) H. N. Gater, 
Vice-President. 
THE CROW’S NEST PASS COAL CO., LIMITED, 


(Sed.)° G.’ G. §. Lipsey, 
General Manager. 


THE UNITED MINE WORKERS OF AMERICA, DISTRICT 18, 
(Sged.) F. H. SHERMAN, 
President. 
JOHN R. GALVIN, 
J. A. McDona.p, 
Secretary. 


PETER PATTERSON, 
Intern’! Board Member. 


Witness :—As to all signatures other than that of the President of the Brecken- 
ridge and Lund Coal Co., Limited. 
(Signed) W. L. Mackenzie Kina. 


Witness :—As to signature of the President of the Breckenridge and Lund Coal 


Co., Limited. 
(Signed) Lewis STocKerTt. 
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MINISTER NAMES CHAIRMAN OF DISPUTE COMMITTEE. 


On September 9, the Minister of Labour received a communication stating that 
the joint committee of Western Coal Operators’ Association and the employees of the 
Association had failed to agree on certain questions and the minister was requested 
to appoint a chairman of the said committee, as provided by clause c of the agree- 
ment. That portion of the agreement in question relates to the settlement of disputes 
or grievances arising under the agreement or under any local agreement made in con- 
nection therewith, and provides that :— 


‘In case of any local dispute arising in any mine, and failure to agree, 
between the Pit Boss and any employee, the Pit Committee and Mine Superin- 
tendent shall endeavour to settle the matter, and if they agree, their decision shall 
be final.’ 


Clause (c) of the agreement under which the Minister was requested to name the 
chairman of a joint committee is as follows :— 


(c) In the event of the failure of the Pit Committee and the Mine Superin- 
tendent to settle any dispute so referred to them, as well as in the event of any 
other dispute arising, the matter in dispute shall be referred to the General 
Superintendent or General Manager of the Company and the Officers of District 
No. 18, U.M.W. of A., for settlement, and if they agree their decision shall be 
final. Should they fail to agree, it shall be referred to a Joint Committee, said 
Committee to be made up of three operators appointed by the Western Coal 
Operators Association and three miners appointed by District No. 18, of the 
U.M.W. of A., for settlement. If they agree their decision shall be binding upon 
both parties. A majority of the full Committee must vote in favour of any action 
before it can be declared carried. In the event of failure to agree, the Committee 
shall endeavour to select an independent chairman, and failing to agree upon an 
independent chairman, the Minister of Labour shall be asked to appoint such 
chairman; the decision of the Committee thus constituted shall be binding upon 
both parties. The Joint Committee, when necessary, shall meet on the second 
Monday of each month. 


The Minister, on September 18, appointed Rev. Hugh R. Grant of Fernie, chair- 
man of the joint committee. 
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IV.—APPLICATION FROM MACHINISTS IN EMPLOY OF GRAND TRUNK 
RAILWAY COMPANY OF CANADA—AGREEMENT CONCLUDED— 


LETTERS EXCHANGED BETWEEN CHAIRMAN OF BOARD AND 
MINISTER OF LABOUR. 


On April 20 the Department received an application for the establishment of a 
Board of Conciliation and Investigation under the Industrial Disputes Investigation 
Act, 1907, from certain machinists in the employ of the Grand Trunk Railway Com- 
pany at Montreal, Turcot, Ottawa, Toronto and Stratford. 

The application was accompanied by the statement and the statutory declaration 
necessary under the Act, and also by'a statement in detail of the demands made on 
behalf of the machinists respecting ‘the rules and rates of pay covering the service of 
machinists and machinists’ apprentices on all lines operated by the Grand Trunk 
Railway system.’ 

The approximate number of men affected by the dispute was placed at 400. 

The application being in due form, a Board was constituted by the appointment 
of Mr, Alex. H. Champion, Toronto, on the nomination of the machinists, and of Mr. 
Wallace Nesbitt, K.C., Toronto, on the nomination of the G.T.R. Company, and these 
gentlemen having been unable to agree on a third member and chairman of the Board, 
the Minister of Labour appointed Prof. Adam Shortt, of Queen’s University, to the 
position. Subsequently, on May 8, Mr. Champion having resigned from:the Board, 
Mr. J. G. O'Donoghue, Toronto, was appointed on the nomination of the employees. 
The Board met in Montreal on May 16, 17 and 18, and concluded its deliberations 
on the evening of the last named day by arriving at an agreement on all points com- 
prised in the dispute, the agreement being accepted and signed by both parties to the 
dispute, and good for the period of one year from May 1, 1907. The formal report of 
the chairman of the Board to the Minister of Labour was dated May 20, so that the 
whole proceedings under the Act, from the receipt of the application by the Minister 
on April 20 to the receipt of the finding of the Board occupied precisely one month. 
The proceedings of the Board were closely followed by representatives of both parties 
to the dispute. Mr. C. M. Hayes, general manager of the G.T.R. Co., Mr. E. H. 
Fitzhugh, third vice-president of the G.T.R. Co., and Mr. W. D. Robb, superintendent of 
motive power, represented the interests of the employing Company, and Mr. Alex. H. 
Champion, vice-president of the International Association of Machinists, and Mr. W. 
T. J. Lee, counsel for the Association in Canada, watched the interests of the men. 
All the gentlemen named were present at cach session of the Board. 

The matters in dispute covered many typical features of industrial differences 
including rates of wages, hours of employment, including night and day work, over- 
time both as to hours and pay, classification of men, the number and status of appren- 
tices, the promotion of helpers, improvers, &c., the reinstatement of men on strike or 
lockout, some of them for over two years, and the general recognition of the Union. 
Many representatives of the men appeared before the Board, but no formal evidence 
was recorded. As the investigation proceeded, concessions were made in turn on the 
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part of employers and employees, and a settlement was eventually reached that received 
the cordial approval of both parties. 


REPORT OF BOARD AND TEXT OF AGREEMENT CONCLUDED. 


The formal report of the Board was as follows :— 


We, Prof. Adam Shortt, J. G. O’Donoghue and Wallace Nesbitt, members of the 
Board o: Conciliation, appointed under the Industrial Disputes Investigation Act, 
1907, in a dispute between the machinists in the employ of the Grand Trunk Railway 
Company, beg to report that we met on the 16th day of May, at the Board Room in the 
Grand Trunk head offices in the city of Montreal, and continued sitting during the 
16th, 17th and 18th days of May, and heard the parties fully. The shop rules of the 
Grand Trunk, subject to modifications which have been agreed upon, and which rules 
are hereto annexed, were found by us to be fair and reasonable. The schedule of pay 
promulgated by De Grand Trunk, hereto annexed, was also discussed and considered, 
under all the circumstances, to be fair and reasonable. And we award that the same 
be the rules and rate of pay of governing the parties for the term of one year from 
the first of May, 1907. : 

(Signed) ADAM SHORTT, Chairman. 
WALLACE NESBITT. 
J. G. O'DONOGHUE. 


We accept the above award. 


(Signed on behalf of the machinists) F. FOSTER, 
GEORGE BOAZ, 
GEO. E. BANCROFT, 
; Ry De PREVEREEYS 
The Grand Trunk Railway, 


by SLE NSE M. HAYS, ond V.P. and G.M. 


GRAND TRUNK RAILWAY SYSTEM—SCHEDULE OF AGREEMENT. 


REGULATIONS AND RULES TO BE OBSERVED BY ALL WORKMEN IN MOTIVE POWER AND 
CAR SHOPS. 


Rule 1. Condition of engagement. 


No workman will be permanently employed without a certificate as to character 
from his last employer, nor unless he has passed the medical examination required 
to admit him to the Insurance and Provident Society, of which Society he neces- 
sarily becomes a member on entering the service. 


Rule 2. Entrance. 


Workmen must enter and leave the works and shops at such places only as 
may be designated. 


Rule 8. Time checks. 


Every workman is required to receive from the timekeeper a check bearing his 
number each time that he enters the works, and to deposit the same each time he 
leaves. No one is allowed to deposit any check but his own. 


Rule 4. Signals for commencing and quitting work. 
The bell or whistle will be the signal to commence and quit work. AIl work- 
men must be in their places ready to start work when the signal sounds, and must 
not prepare to leave work until it sounds at quitting time. 
The regular working hours for repair shop men will be as follows:—From 
7 a.m. to 12 noon, and from 1 p.m. to 6 p.m., on Mondays, Tuesdays, Wednesdays, 
Thursdays and Fridays, and on Saturdays frou 7am. to 12 noon. Standard time. 
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When conditions render it necessary to change these hours due notice will be 
posted in timekeeper’s office. 


Rule 5. Late admittance. 


In exceptional cases workmen may be admitted and allowed to commence work 
during the first five minutes after the signal has been given, but then only upon 
the production of a written order from the proper foreman; workmen failing to 
comply with this rule will only be allowed to commence work two hours after the 
regular time in the morning. 


Rule 6. Overtime. 


Overtime is allowed at the rate of time and a half from 6 p.m. to 6 a.m., and 
on Sundays; on Sunday or when the whole night is worked, an hour shall, without 
deduction, be allowed for meals. 

This rule applies only to mechanics and their assistants, rated as such whether 
in or out of shops, who are ordinarily working on regular shifts of 10 hours, but 
overtime will not be allowed until a full day or night’s work has been done. 

Car repairers working in shops are classed as mechanics, but car examiners, 
oilers and cleaners, locomotive cleaners, engine turners, boiler washers, lighters-up, 
sweeps and watchmen, together with all labourers and others (except as stated 
above) working on 10 or 12 hour shifts, do not come under the operation of this 
rule as regards overtime, but are paid only for the actual hours worked. 

In case of wrecks and auxiliary work, time will be paid to all men engaged, 
whether mechanics or not, in accordance with this rule, and if men on night duty 
are called out, their overtime rate will commence at 6 a.m. 

Tf mechanics and assistants engaged in regular day work are called at night 
to perform work after the prevailing shop hours the minimum time allowed will be 
2 hours up to midnight; if called after 12 midnight 3 hours will be the minimum 
allowance. 

Should mechanies or assistants be sent from home, temporarily, to work at 
any other point, they shall be paid at their regular shop rate, and shall also recelve 
straight time from the time called for service, and in addition an allowance for 
expenses, of $1 per day while away. 


Rule 7. Apprentices. 

All apprentices who are employed shall be indentured as per the Company’s 
rules; and they shall be governed by the same rules as to overtime, &c., as 
mechanics, 


Rule 8. Contract. 

All employees will be required to do their work by contract when so desired by 
the Company. No workman accepting contract work shall employ or dismiss a 
man. 


Rule 9. Holidays. . 
The following will be observed as holidays :— 


In CANADA. In UnITED STATES. 

J ’s Dav. New Year’s Day. 
Seta od Washington’s Birthday. 
Victoria Day. Memorial Day. 
Dominion Day. Independence Day. 
Labour Day. Labour Day. 
Thanksgiving Day. Thanksgiving Day. 


Christmas Day. Christmas Day. 


Overtime will be allowed for these days. 
86—174 
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Rule 10. Promotion. 

Employees through general good conduct, strict attention to, and faithful 
discharge of duty, and who show qualifications to assume increased responsibility, 
will be considered as in line for promotion. 

Young men who have had some experience will be employed as improvers and 
after sufficient service, and showing necessary qualifications, may be made journey- 
men mechanics. Labourers and mechanic’s assistants may also be promoted to 
machinemen or journeymen mechanics, after sufficient service and showing neces- 
sary qualifications, but not to the detriment of other employees who may be in the 
employ who are satisfactorily filling the position they are in. The foreman to be 
the judge. 


Rule 11. Compliance with instructions. 


All employees shall promptly obey all instructions from the person in direct 
charge. Grievances, real or imaginary, shall take the form of a complaint to be 
investigated and dealt with at the proper time, but it does not justify refusal to 
comply with instructions. Grievances may be presented to the immediate superior 
officer in charge, and not being satisfactorily adjusted, the employee may select 
another employee from the same department, to attend a further investigation and 
speak for him, if he so desires. 


Rule 12. Reduction in expenses. 

When a reduction of expenses is necessary, a reduction in the number of 
working hours will be made preferably, if the interests of the Company will per- 
mit, or staff reduced as may be considered in the best interests of the Company. 


Rule 18. Service papers. 


Service papers will be given to employees leaving the service on application 
being made for same. 


Rule 14. Caution against entering other shops. 


No workman is allowed to enter a shop in which he is not usually employed, 
except by order of his foreman, — 


Rule 15. Private tools. 
Every workman must provide himself with the usual tools of his trade. 


Rule 16. Person Shop Tools. 


Every workman igs required to see that the tools supplied for his regular use 
bear the initials of the Company, and his own private mark. He will be held 
responsible for all deficiencies, and also for any tools of other workmen found in 
his possession. Borrowing and lending must be avoided. 

When necessary, foremen will replace worn-out tools or supply additional tools 
on application. 

Tools must not be made or repaired without the sanction of the proper fore- 
man. 


Rule 17. General Shop Tools. 


Taps, dies, reamers, gauges, templates, cutters or special tools may be obtained 
from those in charge of them, but must be returned at the end of each day, or 
sooner if done with. Men using these tools are held responsible for their loss or 
for defects not pointed out at the time they receive them. 


Rule 18. Locks and keys. 


Locks and keys, when supplied by the Company, for boxes, drawers, or cup- 
boards, must be kept in order, and lost keys must be replaced by or at the expense 
of those losing them. 
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Rule 19. Imperfections in material. 


Imperfections discovered in material being worked up must be promptly 
reported to the proper foreman. 


Rule 21. Collection of old material. 


Scrap brass and copper must be collected daily and deposited in the place 
appointed for its reception, under the instructions of the proper foreman. 


Rule 22. Use of lubricants. 


Only special lubricants supplied to the shop for use on machines shall be so 
used and no oil shall be used unless special instructions to do so are given. The 
use of oil for washing hands is strictly prohibited. 


Rule 23. Use of drawings and templates. 


No new work shall be done without a drawing or template, and all repairs 
must be made in conformity with existing standards, unless changes are authorized. 


Rule 24. Time keeping. 


Workmen must, when requested, furnish timekeepers with full particulars 
respecting the work on which they are engaged. 


Rule 25. Smoking prohibited. 


Smoking on the Company’s premises is strictly prohibited. All workmen 
using open fires, hearths, candles, gas or other artificial light, must see that they 
are extinguished before quitting work, when all blast must be shut off and dampers 
closed. 


Rule 26. Inflammable material. 

© Oily waste, paint scrapings, and such like inflammable material will be burnt 
daily, and must either be placed in the iron box provided for the purpose or left 
in a conspicuous place where they may be seen by the man appointed to collect it. 
Oily waste and paint scrapings must on no pretence whatever be left under 
benches, or in wooden boxes, lockers, drawers or cupboards. Workmen’s overalls 
must not be rolled up, but hung loosely when not in use. 


Rule 27. Intoxicating liquors prohibited. 


The use of intoxicating liquors on the Company’s premises is strictly pro- 
hibited. 


Rule 28. Damage to machines. 


Any workman injuring a machine or other article through carelessness or 
neglect will be required to pay the amount of damage. 


Rule 29. Passes. 

No workman will be allowed to leave during working hours without a pass 
signed by his foreman, neither will any one be permitted to take out material, tools, 
&e., unless on special order. All passes must be left with the gate-keeper, or time- 
keeper. 


Rule 380. Absence from work. 

Workmen absenting themselves without permission must send promptly a note 
of explanation to their foreman. Men connected with the working of trains, or in 
running sheds, must ask permission before absenting themselves, or if ill, notify 
the foreman at once. 
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Rule 31. Admission of strangers. 


Strangers are only to be admitted within the works on a pass sro by either 
the Superintendent of Motive Power, Superintendent of Car Department, Master 
Mechanic, or Master Car Builder in charge. 

It is the duty of watchmen to respectfully inquire of strangers if they are 
supplied with the necessary pass. 


Rule 82. Watchmen. 
No watchman shall leave duty until relieved by his successor. 


Rule 33. Leaving the service. 


Any workman may leave or be required to leave the Company’s service on a 
day’s notice, and will only be paid after he has delivered up to his foreman such 
of the Company’s tools, or other property as may be in his possession, and then 
only for the time worked. The amount reserved to make good for any loss or 
deficiency will be retained out of the money due him. 


Rule 34. Foreman must see that the rules are enforced. 


The foreman in each department will be held responsible for the strict enforce- 
ment of these rules. 


Rule 35. Breach of discipline. 


Violation or infraction of any of these rules subjects the offender to immediate 
dismissal or suspension. 


Rule 36. Levies and fees for Insurance and Provident Soctety. 


All levies and fees in connection with the Insurance and Provident Society, 
and all fines inflicted for breach of rules 16 to 25 inclusive, are deducted from the 
wages due. 


Rule 37. Subscription lists prohibited. 


As the Insurance and Provident Society makes due provision for workmen in 
the case of sickness or deaths, subscription lists must not be circulated. 


Rule 38. Meetings. 


No meetings of any kind shall be held within the shops or on the Company’s 
premises without proper permission. 

Any employee formerly in the service of the Grand Trunk Railway Co., shall 
be re-employed as soon as possible, provided said employee shall apply dite same 
within 60 days. Any refusal of employment believed to be based upon personal 
prejudice merely or other insufficient reason may be appealed to Mr. W. D. Robb, 
or E. H. Fitzhugh for their final determination. 

Any employees leaving the service shall receive their wages at the earliest 
possible moment. 


COMPANY’S APPRENTICE FORM AS AMENDED. 
Sec. 2. 


(b) That the said minor will not during the said term join or become a mem- 
ber of any fire company, except such fire companies as he may be requested by the 
Company in writing to join, nor any society which claims or attempts to control 
his action or his labour in any way in contravention of the terms of this indenture. 
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COMPARATIVE STATEMENT OF MINIMUM AND MAXIMUM PRESENT AND PROPOSED RATES OF 
MACHINISTS, MACHINEMEN AND APPRENTICES. 


(Lines in Canada.) 


Present. Proposed. 
Occupation. Shop and Round Houses. 
Minimum. | Maximum. | Minimum. | Maximum. 
Shops: 
Machinists ..... NUTR cet. Shiels an oe eee mas a ae i? "26 
hadi FPR TOP e Lets she oe a sales St os zai bg "25 “AS ‘26 
oa eae MOTO: cape ga he id sees | 18 *25 "a9 27 
MEN Bcaisy. rt PSE EOEUNG  ge nies via ay) een otek | "16 rE 20 28 
Round Houses: _ | 
eer o Eastern 2 to7th dists..... ...... ‘10 "25 "12 °27 
* eee haere *Ottawa 30 to 32nd dists......... ie YE ope "25 "19 ‘26 
“i eG eae *Northern 8 to 14th dists. ...... "15 "25 "16 "25 
" .....| Middle 15, 16, 20 to 24th dists.... “16 “23 16 "25 
" .....| Middle & Southern 17 to 19th dists. "18 "24 ‘20 125 
Shops : 
Macninemeniac) 1 MOntrenl .. 62... ems a : ss al "19 “12 “20 
" MMTV OT OM GOs tires co csloiravtar een swore Pe "16 Set pi tv 
" PPE SGPAGLOUC Ayla s et. a ae ent. aes y Eyer bey ‘16 "16 717 
Present. Proposed. 
a ree SAGA OAL. «icicts. “G lisicy thet» wiefew em aia s | 05 ‘06 
" bse ANG ME Ie CRRA SER eT wis cals ora vA bs LED “06 ‘10 
" ears, 3rd Nig ae ee ay ie ee ee ie Fe oe ‘OT | "12 
" Grelte ACh Pande aie. eae lat ral cee at “08 : macy 
" Rapier an Sidhe GE eee aoe eae erg tee ep pa lig 


* Proposed rates for Machinists and Machinemen not yet put into effect at Montreal, Toronto and 
Ottawa. Laced 


LETTERS FROM CHAIRMAN OF BOARD. 


The following letter was received by the Minister of Labour from Prof. Shortt, 
discussing the proceeedings of the Board and commenting informally on the outcome 


of the same, viz. :— 
Kineston, Ont., May 31, 1907. 
Hon. RopoLpHe LEMIEUX, 
Minister of Labour, Ottawa. 


Dear Sir:— 

Having sent in my formal report on the settlement of the dispute between the 
G.T.R.,. and its machinists, 1 thought you might be interested in a moderate 
amount of informal information as to the nature of the case and the working of 
the new law with which your name is naturally so closely connected. The matter 
in dispute covered almost every typical feature of the labour problem, such as 
rates o fwages, hours of employment including night and day work, overtime both 
as to hours and pay, classification of the men, the number and status of appren- 
tices, the promotion of helpers, improvers, &c., the reinstatement of men on strike 
or lockout, some of them for over two years, and the general recognition of the 
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unions. The interest manifested by the G.T.R., was sufficiently evidenced by the 
fact that Mr. Hays, Mr. Fitzhugh and Mr. Robb attended throughout the entire 
sittings of the Board, being specially interested, as Mr. Hays said at the close of - 
the case, in the working of the new law. The men were also well represented from 
the ranks, the officers of the Union and by counsel. 

After opening up the case in a general manner it was thought that if repre- 
sentatives of both sides could get together by themselves, many minor matters, in 
so large a field, might be disposed of and facilitate proceedings before the whole 
Board. I considered this the more likely as the officials of the Railway, in making 
reply to the application for a Board, declared that the dispute might have been 
settled if the men had not been so impatient. However, after half a day’s con- 
ference it was found that no progress had been made, hence every point at issue 
had to be taken up by the Board. 

I appear to have been fortunate enough to secure the confidence of both 
parties to the dispute, and my colleagues, though nominated by the opposite 
interests, exhibited a spirit of perfect fairness in every respect. Throughout the 
proceedings no attempt was made to settle differences on the easy but demoralizing 
principle of ‘splitting the difference, but every attention was given to deciding 
every matter on its merits. This appeared to greatly develop mutual confidence 
and matters became easier the further we advanced, until it was evident that a 
final settlement was merely a question of patiently covering the whole field. The 
admirable tact and evident fairness of Mr. Hays, on the side of the Grand Trunk, 
and the fine spirit shown by Mr. Lee, counsel for the machinists, were conspicuous 
in propagating mutual confidence and bringing their respective forces into a spirit 
of accommodation. By Saturday evening practically everything had been disposed 
of but the readjustment of the minimum rates of wages. After considerable 
discussion, chiefly as to how the advances proposed by the Grand Trunk Railway 
would apply to individuals, the men, on the advice of Messrs. O’Donoghue and 
Lee, agreed to accept the offers of the Railway and everything was settled. Mutual 
concessions were then in order, and it seemed difficult to determine which party 
was the better satisfied with the character of the proceedings and the efficiency of 


_ the new law, which all recognized to have been on trial, and which all parties 


admitted to have proved entirely successful. An important and complex labour 
dispute, involving feuds of more than two years standing and not improving with 
age, had been settled to the satisfaction of both parties, without the loss of a day’s 
work to the men, or a dollar to the Company, and above all, without disturbance 
to the publie service. 

Thus was every object of the Lemieux Act secured. 


Yours very sincerely, 


ADAM SHORTT. 


THE MINISTER’S REPLY. 


OTTawa May 22, 1907. 
My dear Professor Shortt :— 


I have to acknowledge your communication of May 20th, inclosing a copy of 
the formal report and award of the Board of Conciliation and Investigation 
established under the Industrial Disputes Investigation Act, 1907, in connection 
with the above-named dispute, and inclosing copies and originals of various 
documents referred to in the report and annexed to the same. I note you have 
enumerated also the various sessions of the Board and that all the members of the 
Board were present at each regular session of the same, and further, that the 
accounts in connection with the Board will be forwarded with vouchers in due 
course. 
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I have received also your second letter of May 21, commenting upon the 
working of the Board and outlining your method of procedure and the attitude of 
the respective parties to the dispute. 

I have carefully followed the proceedings of the Board, and have read the 
agreement arrived at with particular interest. It is the first real test of the work- 
ing of the Industrial Disputes Investigation Act, 1907, and I think it affords an 
excellent illustration of what may be accomplished by it in the settlement of 
industrial disputes when the parties to the dispute are disposed to be reasonable 
and moderate to their respective attitudes. 

The application for the appointment of a Board in this dispute was received 
on April 20. Your own report accompanying the agreement arrived at, bears date 
of May 20, so that exactly one month had passed from the inception of the Board 
to the termination of its labours. This, I think, is the best possible evidence of 
the zeal, tact, and skill with which the proceedings in connection with the Board 
were conducted, and I have to congratulate you most sincerely on the excellent 
results achieved within so short ‘a time. The fact that the award was accepted by 
both parties, and made binding for a period of one year, will be a further example 
of the efficacy of the Act when rightly used. The whole conduct of the Board 
together with its finding, and the unqualified acceptance of the same by both parties 
will, I am convinced, mark a distinct advance in the settlement of industrial 
disputes in this country and will be an illuminating example of procedure in all 
applications of the Act. I am aware that no small portion of the success achieved 
in this matter is due to your own chairmanship of the Board, and I congratulate 
myself on having been able to secure your services for the same, and again thank 
you for your ready acceptance of this difficult duty: 

Believe me, my dear Professor Shortt, 

Yours very sincerely, 
RODOLPHE LEMIEUX, 
Minister of Labour. 
Professor ADAM SnHorrr, 
Chairman of the Board of Conciliation and Investigation in the matter of 
the Grand Trunk Railway Company and certain machinists in the employ- 
ment of the Company, Queen’s University, Kingston, Ont. 
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V.—APPLICATION FROM EMPLOYEES OF CUMBERLAND RAILWAY AND 
COAL COMPANY, SPRINGHILL, N.S.—BOARD ESTABLISHED—FIND- 
INGS OF BOARD NOT UNANIMOUS—MINORITY REPORT PRE- 
SENTED-—-EVENTUAL RETURN OF MEN TO WORK ON RECOM- 
MENDATIONS OF BOARD. 7 


On May 8, the Minister of Labour received an application for the appointment 
of a Board of Conciliation and Investigation from Pioneer Lodge No. 1, Provincial 
Workmen’s Association, representing the employees of the Cumberland Railway and 
Coal Company, Limited. The application set forth that two subjects of dispute 
existed between the said workmen and the company, and that the number of persons 
likely to be affected was seventeen hundred. 

The subjects of dispute were declared to be as follows :— 


Ist. Three sets of men, a set comprising two men, each set working on opposite 
shifts to the other, were ordered to make a crossing through an abandoned and 
fallen in counter level, which work may be contracted for by an agreement of 
employer and employee. In this case of No. 14 chute in No. 3 mine, there was 
no contract made, but the men were ordered by the Underground Manager to ‘ go 
on with the work and do the best they could, the place had to be crossed and they 
might as well do it as any one.’ The men understood that they were to continue 
and finish this piece of work for not less than at the usual rate of wage, viz.:— 
$2 per day, plus 22 per cent. The work was very difficult, exceedingly dangerous 
and entailed an unusual amount of unusual labour, and took the three sets of 
men ten days to make the crossing. The men were paid for such at the rate of 
$1.014 per day, plus 22 per cent, whereas the claim is now made in their behalf 
for the minimum rate of $2 per day, plus 22 per cent. 

2nd. The nature and cause of the second dispute pending between the said 
parties, is the matter of the question of ‘local stone.’ In former years it has been 
the custom in this colliery, to pay the workmen for all stone occurring in coal in 
pillar work in thicknesses of four inches and upwards. This ‘local stone’ is now 
appearing in pillars on the 2,600 level of No. 3 mine, and where the same is of 
a thickness of four inches and over, the claim is made and has been made on behalf 
of the workmen, for payment or allowance for such stone where it exists in pillar 
work in thicknesses of four inches and over. 


On May 12, the Department of Labour received the statement of the Cumberland — 


Railway and Coal Company in reply to the statement set forth in connection with the 
application. The Company took exception generally to the statement of the men 
relating to the disputes, and submitted that in view of the ‘large increases recently 
-granted,’ the men ought not to be granted any increase. Schedules of wages paid now 
and formerly were submitted in some detail, and it alleged that the men had been 
advised that ‘the company for the last fifteen months had carried on its operations at 
a very heavy loss,’ and that the company was prepared to establish this before the 
Board. 

The Minister of Labour appointed Messrs. R. B. Murray and P. S. Archibald to 
the Board, on the nomination of the employees and employers respectively, and these 
two gentlemen agreed in nominating the Honourable Mr. Justice Graham, of the 


Supreme Court of Nova Scotia, for third member and chairman of the Board. Mr. . 


ae 
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Justice Graham accepted the nomination, and was duly appointed by the Minister of 
Labour. The Board met on May 28, at Springhill, N.S., and proceeded with the 
investigation of the disputes. Several representatives of the employing Company 
were in attendance, including the general manager, Mr. J. K. Cowans, and the solicitor 
for the company, Mr. Hector McInnes. In the men’s interests were present several 


‘representatives of Pioneer Lodge No. 1, P.W.A., and Grand Secretary Moffat, Grand 


Sub-secretary Moss and Grand Past Master D. Blue, of the P.W.A. Evidence was 
presented in behalf of the claims of the men. As an objection was raised to the 
presence of lawyers, counsel was not heard on either side. The Board sat again at 
Springhill on May 24. On request of a representative of Pioneer Lodge, P.W.A., the 
representatives of the Company in the dispute were designated, D. Stewart, assistant 
general manager; Mr. Hargraves, mine manager, and W. D. Matthews, assistant mine 
manager, being chosen. Subsequent sessions of the Board were held at Thurso and 
Halifax. 


INTERPRETATION OF CLAUSE IN ACT 


During the progress of the investigation, an appeal was made to the Minister of 
Labour to interpret a section of the Act that bore on the second point in the dispute, 
and the following telegrams were exchanged, viz. :— 


SPRINGHILL Mines, May 25. 


Hon. RopoLtpHe LEMIEUX, 
Minister of Labour, Ottawa, Ont. 


fe application for investigation between Pioneer Lodge and Cumberland 
Railway and Coal Company. Lodge wishes an interpretation of section 21 of Act. 
Some of the Board maintain ther only six men are affected by case that is the 
counter level case, therefore, Board has no jurisdiction. Lodge claims that appli- 
cation having been brought by a Trade Union under the Act, in default of a 
reference of the case seventeen hundred men would be affected, therefore, section 
does not apply. An early reply respectfully asked. 


WILLIAM WATKINS, 
Secy. Pioneer Lodge No. 1 P.W.A. 


The Minister replied in the following terms :— 
Ortawa, May 27, 1907. 


WILLIAM WATKINS, 
Secretary, Pioneer Lodge No. 1, P.W.A., 
Springhill Mines, N.S. 


My understanding of the intention of section 21 of Industrial Disputes 
Investigation Act is that if the number of employees directly or indirectly affected 
by a dispute is ten or more, the dispute may be referred to a Board, though the 
persons to whom it may directly relate are fewer in number than ten. If the 
failure to effect a settlement in regard to a matter affecting directly only six men 
is likely to result in ten or more being either immediately or subsequently affected, 
the reference of such a dispute would, in my opinion, come very properly within 
the provisions of the Act. 

(Signed) RODOLPHE LEMIEUX, 
Minister of Labour. 


The Board reported to the Minister under date of July 5, the report being accom- 
panied by a minority report from Mr. R. B. Murray, the member of the Board recom- 
mended by the men. The report of the Board found in favour of the men on the first 
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of the two subjects of dispute as set forth above, and against the men on the second, 
that, namely, relating to local stone in pillars. 

Copies of the report of the Board and of the minority report were duly forwarded 
by the Department to the parties to the dispute, and a letter was received on behalf of 
the employees concerned under date of July 18, stating that they declined to accept 
the finding of the Board in the case of ‘stone in pillars.’ Subsequently the Depart- ° 
ment was informed that at a meeting of Pioneer Lodge No. 1, P.W.A. the men had 
passed a resolution declaring themselves free to strike after August 1, as a result of 
their non-acceptance of the findings of the Board, with respect to ‘stone in pillars.’ 

The strike foreshadowed in the resolution above mentioned was duly declared, and 
lasted from August 1 to October 31. During the month of October, as a result of 
efforts on the part of many public men of Nova Scotia, a conference took place between 
certain representatives of the employees and the Honourable Mr. Justice Graham, at 
which conference Judge Graham made certain verbal statements with a view to 
assisting the men to an interpretation of the report and recommendations signed by the 
majority of the Board. Subsequently a written memorandum to the same intent dated 
October 15, was addressed to the men by Judge Graham, a copy of which was received 
in the Department on October 21. On October 24, a further memorandum from Judge 
Graham on the subject was received in the Department, copies of which were for- 
warded from the Department to the respective parties to the dispute. After various 
inquiries of the Department with regard to the possible reference to a Board of Con- 
ciliation and Investigation of matters remaining in dispute between the Company 
and its employees, the men resumed work on October 31 on the terms recommended 
in the report of the board. 

The finding of the Board together with the minority report of Mr. R. B. Murray 
and the covering letter of the chairman of the Board were as follows:— 


CHAIRMAN’S COVERING LETTER. 


Hauirax, July 5, 1907. 
Sir,— 

I now have the honour to forward the report of the majority of the Board of 
Conciliation and Investigation, appointed in the matter of the Cumberland Rail- 
way and Coal Company and its employees. Mr. Murray, the member of the Board 
nominated by the employees, is forwarding a minority report. 

I very much regret that there should have been a difference of opinion on the 
Board. 

I have the honour to be, 
Your obedient servant, 
(Sg¢d.) WALLACE GRAHAM. 
The Honourable RoporpHe Lemieux, 
Minister of Labour, 
Ottawa. 


FINDING OF THE BOARD. 


In the matter of the Industrial Disputes Investigation Act, and of the Cumber- 
land Railway and Coal Company, Limited, (Employer), and certain employees 
of the said Cumberland Railway and Coal Company, Limited, (Employees). 


Report of Board of Conciliation and Investiation in the above matter. 


The Board composed of R. B. Murray, and Peter S. Archibald, Esquires, and 
Mr, Justice Graham, Chairman, pursuant to notice given by the Chairman to the 
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parties interested, met on the 23rd day of May, 1907, at ten o'clock, at a Public 
Hall in Springhill, the locality of the dispute between the above parties, and 


not be arranged without an investigation, discussing the matter with the respe- 
Sentatives of the employees; also with the solicitor of the Company. 

The Representatives of the Employees had not been entrusted by the Pioneer 
Lodge No. 1, of which the employees are members, with power to arrange the 
dispute, and were only prepared to proceed with an investigation by witnesses, 


at any time, and Section 22 of the Act was explained. The attention of the parties 
was called to Section 62 of the Act, enabling them to arbitrate the dispute before 
the Board, but the offer was not accepted. 

The Employees were represented by three employees who conducted the case 
very well, and evidently with careful brief of the evidence of each witness. The 
Company was also represented by three laymen, members of the staff, 

The Chairman regrets that in a case of disputed fact there was little cross- 
examination, practically none on the part of the Company, and therefore, possibly, 
all the facts are not before the Board. The employees had no solicitor, and they 
objected under the Act to the Company’s solicitor taking part. 

The Board sat until after 6 o'clock p.m., saving a short intermission at noon, 
and of an hour in the afternoon to suit convenience of witnesses. It also sat from 
ten o’clock of the 24th until after four in the afternoon, with the usual inter- 
mission at noon. Twelve witnesses were examined for the Employees and five for 
the Company. The Board then adjourned to meet at Truro, to consider the case 
and make a report. 

The Board met at Truro on the 29th May, and sat from 10 o’clock a.m. to 
2 o’clock p.m., with an hour’s intermission at noon, and finding it necessary to 
take further evidence, met at Springhill on the 8rd J uly, taking evidence on that 
day from ten o’clock to five o’clock p.m., with an intermission at noon ; and on the 
4th July from 9 o’clock a.m., deliberating and preparing a report. 

The two matters in dispute are disclosed in the application or complaint of 
the Employees, and the statement in reply on the part of the Company, forwarded 
by the Department of Labour and returned herewith, and in the evidence, but it is 
proposed to deal with them more specifically. 

‘1. In respect to the claim for additional compensation for the work of Six 
men in chute 14 in the 2,600 feet level crossing through an abandoned and fallen-in 
counter level, it has been proved that the work was difficult and dangerous, involv- 
ing loss of time in avoiding falling stones; also, that it was of larger area than 
usual and required more propping up. 

It was exceptional, and the amount allowed by Mr. McSaveny, the under 
ground manager, was not sufficient. The Board recommends that it be increased 
by an additional allowance of seventy-two ®%o0 dollars. Possibly this total will 
exceed what the work would have cost if there had been a special contract. The 
men, perhaps, acted as if they were to be remunerated by the time it took, and the 
management were acting on the theory that it was to be remunerated for by 
measurement and an additional allowance, and they probably supervised accord- 
ingly. This is not to be treated as a precedent for the mode of making up com- 
pensation for such work. 

It was really a matter for a special contract, the case being exceptional, as the 
men prove. As to the dispute, it is probable that Hargreaves and McSaveny were 
right (they certainly were legally right) in taking off the job they were at Hall and 
Heron (unless a mistake was made in identity) on the complaint of Morris, made 
both to Hargreaves and McSaveny; also, that the former two were responsible 
for the slow progress of the work, and probably the Committee erred in requiring 
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them to be reinstated. Of course, the committee may have taken more time to 
investigate the complaint than Hargreaves or McSaveny reasonably could be 
expected to take. McSaveny swears that ‘it took two men four hours to carry 
up five pieces of timber a distance of 90 feet,’ and he more than once complained 
to the men of the work. 

Then, probably, Hargreaves, in re-instating the men at the instance of the 
committee, but warning them that they would have no ‘make up, (that is no 
special rate) erred in judgment. But he may have thought it wiser to yield to 
that extent. And the men and the Committee, when warned that they would be 
going on with the work without any ‘make up,’ probably erred in expecting that 
they had the right to go on with the work, even of crossing the counter level, as if 
there had been a special contract, or that they were to be paid by the day. But 
the committee now comes forward (at least, Mr. Hodge does) and says that they 
understood Mr. Hargreaves’ warning only to extend to the work on the counter 
level. So they understood it. But the fact is, both sides ought to have sought 
to have made a Special contract instead of each proceeding at his will. 

In the end Mr. McSaveny allowed them the rate for stonehead, $1 per foot, 
and added fifty per cent for the exceptional character of the work, but probably 
he did not add enough for this exceptional work. 

Objection was raised that less than ten employees were interested in this 
claim for compensation for the six men. But the dispute seems to be larger than 
the question of the compensation. Whether it comes under the Act or not, no 
doubt the Company will accept the recommendation of the Board. 

To sum up, the six men ought to be paid the sum hereinbefore indicated, 
and it is so recommended. 


LOCAL STONE. 


On the 19th day of August, 1890, an agreement was made by one H. Swift, 
representing the Cumberland. Railway and Coal Company, Limited, and by one 
A. D. Ferguson, representing the Employees, members of the Pioneer Lodge, by 
which it was agreed among other things as follows :— | 


‘Tt is agreed that in close places the price for all stone will be at the rate of 
five cents per inch.” This item of the agreement does not present any controversy. 
But this one does: ‘It is agreed in the matter of pillar stone, that when and as 
long as stone exceeds four inches in one, two and two, or three and one plies, it 
will be paid for at the rate of four cents per inch. This to be put on the box 
price” It is clear that there are difficulties about making up the compensation 
-£ not in measuring the stone. Mr. Mathews has illustrated the difficulties by 
diagrams which he explained and showed how disputes would arise in this mode 
of computing the allowance for stone. 

It appears that after this system of making up the compensation for stone 
had been tried for some time, it was abandoned owing to the difficulties mentioned, 
but the principle of the agreement stself was not abandoned. Instead of making 
up by measurement by inches the compensation to be allowed for stone, and add- 
ing that to the price per box for mining the coal, there was adopted what may be 
called a flat rate, namely, an allowance of two cents per box for handling the 
stone. Eight inches of stone was taken as the average width of the stratum and in 
pillar work, that quantity at the rate of four cents would amount to two cents a 
box. The calculation is given in the evidence of Mathews, and is not disputed. 
Two cents was added to the usual price per box. Mathews has sworn to that 
arrangement being made with a committee, and it is not denied. That system 
has continued for years, and in pillar work the stone was not measured. ~ 

Tt has its disadvantages also. If the stone was exactly uniform, or if mining 
could be carried on so that every employee had to handle a proportionate amount 
of the stone, no doubt all would be satisfied. There is another difficulty; the rate 
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per box for mining the coal (irrespective of this question of stone) sometimes 
varies. The employees, owing to the thickness of the seam, may make better wages, 
and then the management may cut down the rate. If it is the other way, or if 
the coal becomes harder to mine, the employees may demand a higher rate. In 
consequence of this variance there is likely to be confusion on the part of the 
employees as to whether the two cents per box for stone js really included in the 
prevailing rate per box. 


So far as can be discovered in the past, the two cents has been added to or 
included in the price. ; : 

When the employees won this agreement, only after a great strike, it can 
hardly be imagined that they have handled the stone without compensation. They 
are very properly too watchful of their rights for that to hapnen. That there was 
stone met with appears from the evidence, particularly that of Mathews, and from 
the Schedules from the Company’s books. 

The Schedules 1 to 7, inclusive, from the books of the Company annexed to 
the evidence of Wm. D. Mathew show that in close or narrow work (which amounts 
to from 20 per cent to 25 per cent of the whole seam) stone has been extracted at 
different periods by the men between 1891 and the present time. - Also, that it had 
been extracted in different parts of the mine, as shown in the Schedules, namely :— 

800 and 1,300 ft. levels East and West No. 3 slope, 1891-1900 ft. level, East 
and West, No. 1 Slope, different months in 1899 and 1898. 

1,300 ft. and 1,900 ft. level East and West, No. 3 slope, months in 1899 and' 
1893. 

800 and 1,300 ft. lifts, East and West, No. 3 slope, 1893 Nos. 1 and 2 balance 
west 1,900 ft. level. No. 3 lope, 2,600 ft. level, No. 3 slope, different months in 
1904, 800 and 1,300 ft. lifts No. 3 slope, throughout 1894. 2,600 ft. level top 
seam, east iio. 3 slope, throughout 1904. 

3,200 ft. level East, under seem, throughout 1904. 

2,400 ft. level west seam No. 2 slope, certain months in 1901, also in December, 
1900. 

The stone in close work is measured an] paid for by the inch. Thus a record 
of it is kept. 


Mathews in his evidence says :— 


‘From plans and books the position of the men can be located, so that from 
the measurements made of local stone in narrow work, it can be ascertained what 
the thickness of the stone was in the pillar work. 


Later he says :— 


“Q. Wherever in these Schedules there is an allowance for stone in close work, 
the same area of stone weuld be shown in the pillars adjoining, of corresponding 
thickness ? 

A. Yes. 

Q. S6 that given a place on the plan where there was a certain measurement 
allowed of stone in close work, you can tell what stone should be allowed for in 
any pillar work adjoining? 

A. Yes, sir. Sometimes, of course, the measurements vary. 

Q. So that you have given in your schedules here—I find 4 inches to 6 inches 
of stone—finding those in your schedules, you get those from the measurements 
that were made of the stone in close work ? 

A. LY ea; 

Q. We can depend on those as being derived from stone in close work? 

A. Yes.’ 


Schedules A, B, C and D, and subsequent schedules in Exhibit 32, tend to 
show that large quantities of stone were extracted in pillar work, giving the thick- 
ness of the stone and the rate of wages earned by different men who did the work. 


272 


DEPARTMENT OF LABOUR 
8-9 EDWARD VII., A. 1909 


Tt is further proved in the evidence that during this period no stone in pillars 
was measured and paid for in that way. 

The inference is very stccng, almost irresistible, that the men were being 
remunerated for the extracting of, stone in pillar work by the flat rate of two 
cents per box, after that arrangement was mad2. Either that is so, or they were 
not being remunerated at all, which seems out of the question. 

The two cents was always present, but the rate per box for mining the coal 
may have varied. 

The demand proved by Mr. Moffat to have been made by a Committee in 
April, 1904, and minuted as follows :— 

‘Stone in pillars to be paid for AS FORMERLY, four cents per inch, may 
mean that the employees at that time thought they were not receiving due allow- 
ance according to the agreement, or that they were seeking to return to the 
measurement of stone in pillars by inches and ascertaining the compensation in 
that way, rather than by taking the average of eight inches and allowing two 
cents a box. But, whatever it meant, the evidence does not show that the rate of 
two cents included was ever departed from. And it appears to have been 
acquiesced in afterwards. This is to be inferred also from the book of rates com- 


piled by Mr. Moffatt. See page 5 relating to the Company. While he gives a 


special rate for stone in close work, -he gives none by measurement, for stone in 
pillar work, showing that this rate of 29 to 48 cents per box includes the allow- 
ance of two cents per box for stone. No one knew better than Mr. Moffatt about 
the agreement of 19th August, 1890, as to the allowance for stone in pillars. But 
in compiling his work, he appears to have taken it for granted that this item had 
become merged in the rate for mining which he gave. 

The statement of Mr. Hargreaves, which is relied on to account for there 
being no entries in the Company’s books of payment of stone by measurement, 
namely, that the men had contracts, really supports the view that the RATE for 
mining the coal included an allowance for stone. When the rate was fixed, as it 
was by arrangement, with the men, the two cents per box was taken for granted. 

He says :— 

‘Q. Did you ignore altogether this agreement? (i.e., the agreement of August 
19th, 1890.) 

A. There was no agreement mentioned in the 1300 chutes—the chutes were 
taken by contract, and each set of men that took the contract appointed their 
own men. 

Q. Was the whole of it in contract? 

A. A good deal. 


The Company, in its reply to the claim, in respect to local stone, set up a 
second answer additional to that just dealt with, viz.: That there was a special 
agreement which would prevent the demand for a further increase for stone. It 
is as follows :— 


‘2. The Company says that the present application for the payment of stone 
in pillar work is in breach of a specific agreement made between the management 
and the men. An agreement was made some two years ago that thirty-eight cents 
per box was to be paid for pillar work above the 2600 feet level all the way out 
from about No. 35 chute to the bottom. This agreement ought to be maintained 
until all pillars are drawn on this level. 

A similar agreement was made for pillar work on the 3200 feet level from 
No. 9 chute to the bottom, of thirty-six cents per box. When these rates were 
fixed, allowance on the price per box was made for stone in pillar. 

Unfortunately, in respect to this answer there is a conflict in the testimony. 

First, in respect to the 2600 ft. level. 

The rate per box for pillar work had been 36 cents. 
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was 


For chute No. 35 there was a demand of an increase of four cents per box. 
This led the management to stop the work in that chute. Thereupon a committee 
met with the management, and a special agreement about which the dispute exists 
was attempted to be made. Thirty-eight cents was agreed upon, not only for chute 
35, the management contends, but from chute 35 out to the slope or bottom, and 
certainly that was discussed. The employees contend that the agreement was con- 
cluded only in respect to chute 35, and that all out to the slope or bottom was to 
be left open. 

In respect to the 3,200 foot level, there is a similar conflict in respect to an oral 
agreement made between a committee of the employees and the management, viz., 
whether a rate of thirty-six cents per box applied only to No. 9 chute, and the rest 
left open as the employees contend, or whether it applied also from No. 9 chute 
out to the bottom, as the Company contends. 

It seems unnecessary to make any decision as to the conflict which exists in 
the evidence in this matter. 

The Company appears to have relied on this matter as supplemental merely 
to the main answer, and that main answer has been found to be supported by the 
evidence. . 

To sum up: The agreement of the 19th August, 1890, providing for com- 
pensation in stone in pillars, as modified by the subsequent oral arrangement long 
acquiesced in, to the effect that the computation of the compensation for stone 
was to be made by taking an average width of 8 inches, when there was stone 
exceeding four inches, and allowing a flat rate of two cents a box, has not been 
violated by the Company, nor has the said modification, but the same are being 
carried out. 

The claim and contention of the Employees in respect to the local stone should 
be rejected. 

Inclosed herewith are the evidence, exhibits and plans used in the reference. 

Respectfully submitted, 
(Sgd.) WALLACE GRAHAM, 
Chairman. 
(S2d:)" PETER S2ARCHIBAED. 
Springhill, 
4th July, 1907. 


To the Honourable RopotpHe LEMIEUX, 
Minister of Labour, 
Ottawa. 


SPRINGHILL, July 18, 1907. 


THE MINORITY REPORT. 


The minority report presented to the Minister of Labour by Mr. R. B. Murray, 
as follows :— 


Hon. RopoLPHE LEMIEUX, 
Minister of Labour, 
Ottawa. 
Sir :— 
In the matter of the application of Pioneer Lodge Number 1, P.W.A., for a 
reference of two disputes, pending between the said Lodge and The Cumberland 
Railway and Coal Company, to a Board of Conciliation and Investigation under 
the ‘ Industrial Disputes Investigation Act, 1907.’ The undersigned on the recom- 
mendation of the employees, having been appointed a member of such Board, 
respectfully submits the following report :— 
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In the opinion of the undersigned, there was sufficient evidence brought before 
the Board, to show that no contract had been made for this particular piece of 
work, and the six men interested, on their oaths said, that they were under the 
impression, having never been given to understand otherwise by any of the officials 
of the Company, that their rate of pay for work in crossing the counter level 
would be the same as in the coal below, i.e., $2 plus 22 per cent per day. They 
were paid at contract price, which the evidence skows, to have netted them $1.01 
and 4 plus 22 per cent. Bearing in mind the peculiar, unusual and hazardous 
nature of this work, as disclosed by the evidence of the men interested, together 
with that of the witnesses Seaman Terris, D. OC. Matheson and William Hodge, 
and in a measure by Underground Manager McSaveney, likewise having in view, 
the fact of there having been no previous contract, the undersigned is of opinion 
that this ‘dead work’ should be paid at the prevailing rate of wage in Springhill — 
for coal cutters, when on shift or dead work, viz.: $2 plus 22 per cent. 

The recommendation is therefore made, that the six men interested, be allowed 
and have paid to them in the proportion of the shifts, they respectively worked, 
the sum of $72.60. This amount, added to what they have already received, would 
bring their pay for their work at the counter level, up to $2 plus 22 per cent per 
day, that being the figure the Lodge originally asked on their behalf. . 

The Company having made the claim, witth respect to the foregoing case, . 
that the Board had no jurisdiction under the Act, to hear it, the undersigned is 
of the opinion, by Section 21, of the Act, that if the failure, on the part of em- 
ployer and employees, to effect a settlement in regard to a matter affecting directly 
only six men, is likely to result in ten or more being either immediately or subse- 
quently affected, the reference of such a dispute would in the opinion of the under- 
signed, come very properly within the provisions of the Act. 


IIl.—THE Looan STONE CASE. 


This matter is of far reaching importance, and it is with regret the under- 
signed cannot place on record the fact that the members of the Board could come 
to a unanimous decision in regard to it. The evidence given in the case was 
varied, voluminous and contradictory. One basic fact stands out prominently, 
that is, the Fielding agreement, so-called, made between the Company and Pioneer 
Lodge in August, 1890. In that is was among other things ‘ agreed in the matter 
of pillar stone, that when, and as long as stone exceeds four inches in one, two and 
two, or three and one plies, it will be paid for at the rate of 4c. per inch.’ 

It appears that shortly afterwards the Company claimed there was a difficulty 
in measuring the stone, and then Manager, Mr. Swift, allowed the men working 
in as what was known as the East slope, an equivalent of 2c. on each box of coal. © 

It further appears, that after the so-called East slope was practically aban- 
doned, and the hoisting of coal ceased there, the question of payment of stone in 
pillars has not arisen, until the present, the claim being made on the part of the 
employees, that pillar stone except, perhaps, in a few isolated cases had not been 
taken out in the existing working levels. 

Evidence shows, and it is admitted by both parties to the dispute, that in the 
pillars on the West side of the 2,600 and 3,200 levels in No. 3 slope some distance 
in, it has been the practice of the Company to take out only the top lift of the 
coal, leaving the band of stone which existed in about the middle of the seam there, 
to remain as a pavement, the lower lift or seam there to remain as a pavement, 
the lower lift or seam of the coal in the inner pillars of these levels was left in. 

Working out towards the bottom of the slope, the lower seam above referred 
to got harder and of a better quality. For this and other reasons the Company 


SESSIONAL PAPER No. 36 


ordered the full height of the seam, including the band of stone to be taken out. 
This stone occurs in all the pillars on the West side of No. 3 slope, in the 2,600, 
3,200 and 8,800 lifts, increasing in thickness as it gets to the bottom of the main 
slope, on the East side of the slope, the stone is of such a height it necessitates 
the working of the coal in two separate seams. 

In brief, the dispute between the parties arose by the employer ordering the 
full height of the seam, including the band of stone to be taken out in all the 
pillars in the 2,600 and 8,200 lifts, from certain districts and for certain, prices, 
out to the bottom. These districts and prices were in the 2,600 lift, from 35 chute 
out for 88c. per box, and in the 8,200 lift from No. 9 chute out for 36c. per box, 
the employer claiming that these prices of 38c. and 36c. respectively from the 
districts named had been agreed upon by themselves and their employees, and 
included the taking out of the stone in pillars. 

To this contention the employees make a flat contradiction and maintain 
that the prices of 38c. and 36c. per box on the 2,600 and 3,200 feet lifts were only 
for certain districts, that is to say, 38c. for the pillars off 35 chute in the 2,600 
foot lift, and 36c. for the pillars off 9 chute in the 3,200, and the prices for all the 
pillars on those lifts, from the chutes named, out to the bottom were to be left an 
open question. As pillar or local stone had never previously been taken on these 
levels, the matter was not mentioned, and in the agreement referred to by the 
Company, where these prices were set, local stone was not considered. 

In order to arrive at a fair understanding of this case, two questions have to 


be asked :— 

1. Is the Company still liable under the Fielding agreement to pay for local 
stone in pillar work? 

2. Is the Company paying for such local stone? 
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The first question can very quickly be gotten rid of by the unanimous decision 
of the Board and the admission of the Company that the Fielding agreement, 
so-called, is still, in full force and effect. This being so, the inference is natural, 
that pillar stone shall be paid for on the basis mentioned in such agreement. 

With regard to the second question, the evidence seems to indicate two facts :— 


(a) That for a time and when the stone existed in the pillars in the East slope, 
under Mr. Swift’s management, it was paid for in two ways and at different prices. 
John Fletcher, one of the Company’s witnesses, testifies that he was paid for stons 
in his pillar by an equivalent of 2c. on each box of coal, he was asked on cross 
examination about the thickness of the stone in his pillar, and replied, ‘8 inches.’ 
Fletcher said, he afterwards worked in the North slope, but found no stone there, 
and was only paid for it in the East slope where it existed. 


On the other hand, the witnesses, D. C. Matheson and Edgar Harrison, on 
behalf of the Lodge, clearly state, that when they were paid for stone in pillars, 
the same was first measured, and they then received the equivalent of such 
measurement, by an allowance of 24 and 3 e. on the box. 


(b) During the evidence given upon the 23rd of May, by W. D. Matthews, 
Asst. Manager, in one place he says, ‘at no time in my recollection, have the men 
as a body asked for an increase on the price per box, on the ground that local stone 
was more troublesome than when the price was fixed. Stone was never taken into 
consideration.’ Again he says: ‘Since 1890, when the agreement was made by 
Mr. Swift and the Lodge, the 1,300 foot level, the 1,900 and the 2,600 foot levels, 
as well as the 3,200 and the 3,800 foot levels, have been worked, and no allowance 
for local stone was made in any one of these levels by specific prices on the box 
or by measurement in pillar work.’ And further he says, ‘ and in all the discussions 
since that time (1890) as to price, the question of handling stone in pillar work, 
has never been mentioned or paid for.’ 
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Mr. Hargreaves, the Manager of the Company, in his evidence, states among 
other things: ‘In arranging the price for pillar work, stone was never considered.’ 

The Company placed before the Board a large amount of evidence in the 
nature of schedules, books and statements, and endeavoured to establish by such, 
that payment had always been made on this pillar stone, even in large districts 
and for long terms, where the same did not exist. 

With such a marked variance in the evidence given by the contending parties, 
and after an earnest consideration of all the facts, the undersigned feels himself 
justified in doubting the plea put forward by the Company, that the 2c. advance 
made in 1890 by Mr. Swift in lieu of measurement of stone in pillar work, has 
been in force and paid all these years, particularly in these large sections of the 
different mines where no stone existed. It is impossible to conceive that a business- 
like, and going corporation like the Company under the management of a man 
of Mr. Cowans’ marked ability, would continue to pay out money year after year 
in the form of an allowance for stone where it has not existed nor when any 
payment for such stone was ever asked for of late years by any of the employees. 

In view of the foregoing, the undersigned in the spirit of justice is of the 
opinion the Company is not paying for local stone in pillar work in No. 3 mine, 
and that the spirit of the Fielding agreement is not being carried out. 

The undersigned cannot refrain from reminding both parties to this dispute 
that the prosperity of the community depends almost wholly on the relations that 
exist between them, if they will endeavour to agree and work together in harmony, 
their own interests and the interests of thousands of others dependent on them 
will be benefited, but a continuance of the labour struggles which have agitated 
against Springhill so frequently in the past will tend to destroy stability in the 
town. 

Tt is the earnest hope of the undersigned that the finding of the Board in the 
cases which have been investigated will be cheerfully acquiesced in and agreed to 
by the parties interested. 

(Signed) R. B. MURRAY. 


Springhill, July 4. 
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VI—APPLICATION FROM LONGSHOREMEN OF MONTREAL—ESTAB- 


LISHMENT OF BOARD—REFERENCE UNDER ACT PRECEDED BY 
BRIEF CESSATION OF WORK. 


On May 25 the Department received on behalf of the Longshoremen of Montreal, 
an application for the establishment of a Board of Conciliation and Investigation for 
the adjustment of differences between the Longshoremen and Marine Transport 
Workers of America Local No. 373, and the Shipping Federation of Canadian Pacific 
Railway Company. The application was signed by Messrs. John Ryan and William 
Mansfield, President and Secretary respectively of Local 373, and stated that the 


- Union represented 1,200 men out of the total of 1,600 longshoremen employed at the Port 


of Montreal. The dispute related to wages; the men asking for an increase of 5 cents 
per hour, day and night, on the then existing schedule of 25 cents per hour by day and 
30 cents per hour by night. The Minister of Labour having decided to establish a 
Board, appointed as members, Mr. Joseph Ainey, nominated on behalf of the men, and 
Mr. G. W. Stephens, nominated on behalf of the steamship companies. Messrs. Ainey 
and Stephens jointly recommended His Grace Archbishop Bruchesi as third member 
and chairman of the Board, and on June 10, His Grace was duly appointed Chairman 
of the Board. 

It should be mentioned that prior to the establishment of the Board there had 
been a strike of some days’ duration, involving certain action on the part of the Depart- 
ment of Labour. The Department received on May 14 from the Secretary of the 
Shipping Federation of Canada, a telegram stating that the Longshoremen had gone on 
strike on the preceding evening, and that the various shipping companies were for- 
warding applications for the establishmeat of a Board of Coaciliation and Investiga- 
tion under the Industrial Disputes Investigation Act, 1907. The application of the 
Shipping Federation of Canada was received in the Department on May 15 and 
indicated that the following steamship lines were the employers in the dispute, 
namely :—Allan Line, Donaldson Line, Thomson Line, Lord Line, Dominion Line, 
Leyland Line, Hamburg American Line, Manchester Liners, South African Line, 
Mexican Line, Black Diamond Line, Head Line, Holme Line, Nova Scotia Steel & 
Coal Co., and Quebec Steamship Company, the other party to the dispute being named 
as the longshoremen of the Port of Montreal. The applicants stated that on Monday, 
the 13th inst., at 11.30 a.m., the following letter had been presented to the Federation, 


and an answer required by 6 p.m., namely :— 
MontreaL, May 13, 1907. 
Gentlemen :— 

As we are appointed to interview the Shipping Companies to ask for an 
increase of wages of five cents an hour for day and night, and representing a body 
of the Longshoremen of the Port of Montreal, we beg to submit to you that it 
is on the increase of life that we make that demand. 

We are willing to sign a contract for this season to guarantee no trouble in 


the fall at the rates named. 
Outside of this demand, we will not be responsible for the action of the men. 
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Hoping that you will take this demand in consideration. We are authorized 


to ask an answer before 6 o’clock to-night. 


We are, 
Yours truly, 


arg MEMBERS OF THE EXECUTIVE BOARD. 
201 Commissioner St., 
Bell Tel. Main 1332. 


The application stated that the parties presenting the letter in question were 
acting in contravention to a written agreement then in force between the steamship 
lines and the longshoremen, and that it had been suggested that the longshoremen 
should carefully consider their position and refrain from acting hastily. The appli- 
cation further stated that ‘this advice was not, however, taken, and a strike was 
inaugurated about 7 p.m., May 18, since which time a very large number of longshore- 
men have ceased to work, and certain of them have interfered with and intimidated © 
other men of the same class who were willing to work.’ It was stated that about 1,500 
longshoremen and the transport and industrial interests of the country were affected 
by the dispute. The application was accompanied by the statutory declarations 
required under the Act. A copy of the agreement between the shipping companies and 
the longshoremen referred to in the application was filed with the application as 
appendix ‘B.” The said agreement set forth the terms on which the longshoremen 
would continue at ork, from the date of the agreement, namely, May 11, 1903, and 
stipulated that the agreement should remain in force until one month’s notice in 
writing by either party had been given to the other of a desire to alter or amend or 
abrogate the same, but this notice should not be given between the months of February 
and December in each year. The rate of wages named in the agreement was 25 cents 
per hour for day work and 30 cents per hour for night work, and the demand now 
made by the men involved an increase of five cents an hour in each class of work over 
the rates paid under the agreement. 

The Department received telegrams during the 15th instant from the secretary of 
the Shipping Federation, stating that copies of the application had been served on the 
president and secretary of the International Longshoremen’s Union, and also on ten 
of the employees who had ceased work. 

A telegram was despatched by the Acting-Registrar to each of the parties thus 
indicated announcing the intention of the Minister to establish a Board in response 
to the application received, and urging that the officers of the organisation should 
nominate a member of the Board without delay, and should in the meantime use their 
influence to induce the men to return to work immediately. By direction of the 
Minister the acting-registrar addressed a letter to each of the same parties inclosing 
a copy of the Industrial Disputes Investigation Act. The letter of the acting-reistrar 
closed with the following remarks, viz. :— 


‘The Minister desires me to say that he realizes that the newness of the Act 
has probably prevented the longshoremen of Montreal becoming acquainted with 
its features and feels assured that had it been otherwise, there would not have been 
a cessation of work, such as has occurred, before an investigation had taken place. 

‘As stated in the telegram sent under to-day’s date, the Minister directs me 
to urge that you should use your best influence in securing the immediate return 
of the men to work, pending an investigation before the Board, as required under 
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the Act, and further to assure you that the utmost possible expedition will be 
used in the appointment of a Board for the purpose of investigation.’ 


With a view to assisting in the procurement of a settlement of the dispute, the 
Minister of Labour also decided to despatch to Montreal the Secretary of the Depart- 
ment, Mr. I. A. Acland, who, owing to the absence of the Deputy Min- 
ister of Labour in connection with the disputes proceeding at the time in 
The British Columbia and Alberta coal mines, was acting Deputy Minister. Mr. 
Acland’s instructions were to explain to the longshoremen the provisions of the 
Industrial Disputes Investigations Act, 1907, and to endeavour to persuade the men 
to conform to the requirements of the Act and resume work pending the investiga- 
tion before the Board to be established, and generally to do all in his power to effect 
conciliation between the disputing parties. 

Mr. Acland reached Montreal on the morning of May 16, and immediately 
placed himself in communication with the Shipping Federation and the committee 
representing the men, the chairman of the latter body, Mr. John Ryan, president of the 
local Union of International Longshoremen and Marine Transport Workers of 
America. After a conference with the respective disputants, it- was clear to the 
representative of the Department that the new law had been but imperfectly under- 
stood by the men, and that, the men having stooped work in ignorance of its provisions, 
it would be extremely difficult, in view of the existing crisis, to induce them to return 
to work immediately and await a settlement of their grievances by a Board established 
under the provisions of the Act. Under the circumstances, and the loss to the Port of 
Montreal during each day the men refrained from working being a most serious one, 
Mr. Acland decided it was desirable to endeavour to effect a basis of immediate con- 
ciliation. He first arranged a meeting between the committee of the men and the 
Shipping Federation. The meeting was held at 2 p.m., on May 16, at the office of the 
Federation, Mr. Acland being present. Mr. W. D. McNicoll, 1st vice-president of the 
©. P. Ry. and Steamship Co., was also present, acting in the interests of his company. 

Two propositions were made by the employees as a result of the conference, the 
first conceding, as an alternative to arbitration, an immediate increase of 24 cents per 
hour, on condition that the men return to work immediately, the second conceding the 
immediate increase of 24 cents per hour and offering to submit for adjustment under the 
Act the remainder of the claim of the men. Mr. Acland was invited by the men to address 
the meetings at which the respective propositions were considered, and on each accasion 
explained the provisions of the Industrial Disputes Investigation Act, 1907, and the 
bearing of the Act on the existing dispute. Mr. A. Verville, M.P., Mr. Joseph Ainey, 
and Mr. George Washington Stephens, M.P.P., chairman of the Board of Harbour Com- 
missioners of Montreal, also addressed different meetings of the men and endeavoured 
to promote a settlement of the difficulty. Mr. Acland succeeded eventually in con- 
vincing the committee representing the men of the advantages of following the line 
of action laid down by the Act, but the committee represented that while themselves 
realizing this, they could not undertake to convert the body of the men to this view 


all at once. 
APPLICATION FROM FEDERATION WITHDRAWN 


In the meantime on Saturday, May 18, the Shipping Federation of Canada can- 
celled all propositions to the men and telegraphed the Minister of Labour withdrawing 
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the application for a Board, explaining subsequently in a letter dated May 22, their 
reasons for so doing. The reasons are stated concisely in the following extract from 
the letter in question, viz. :— 


In view of the situation and more especially owing to the longshoremen not 
having returned to work, and being still on strike notwithstanding the provisions 
of the Industrial Disputes Investigation Act, 1907 (the men still declaring they 
were not on strike), and also owing to the two offers of the Shipping Federation 
and the Canadian Pacific Railway Company, above-mentioned, having been 
refused by the longshoremen, and further, owing to it having become necessary 
to employ other men and to enter into arrangements to engage other men, it was 
decided to telegraph you and to the Registrar, desisting from the application for 
a Board of Conciliation and Investigation, and to write to you and to the Registrar 
confirming the telegrams, which was carried out.’ — 


ADVANCES FROM THE MEN. 


On Sunday, May 19, as the outcome of.a meeting of the local branch of the Inter- 


national Union, the following letter was addressed to Mr. Acland, viz. :— 


MontTrREAL, May 19, 1907. 
Sir :— 

On behalf of Local 373 of the International Longshoremen Marine and Trans- 
port Workers of America, we, the undersigned, authorize you to inform the 
Shipping Federation of Canada, and the Canadian Pacific Railway, that the said 
longshoremen, having had time to fully consider the offer of May 17th, 1907, of 


the Shipping Federation, of an increase of 24 cents per hour worked, by day and - 


by night, and tue submission of the claim of a further increase of 24 cents per 
hour to arbitration on the lines proposed, are now willing to accept the same if 
the Shipping Federation and the Canadian Pacific Railway Company are still 
disposed to concede these terms. 

The longshoremen agree to return to work on these terms on Monday, May 
20, at 1 p.m., provided no diiscrimination is shown against those who have ceased 
work. 

Yours, 
(Signed) JOHN RYAN, Chairman of Committee. 
WILLIAM MANSFIELD, One of the Committee 


Members. 


A meeting of the Shipping Federation was immediately held at the Windsor 
Hotel to consider the letter, and at its conclusion, Mr. Acland was informed verbally 
that the Shipping Federation had not made its offer to the members of the Union and 
could not take action on a communication signed on behalf of the Union. | 

On Monday and Tuesday, May 20 and 21, the disposition of the men towards pro- 
cedure under the Act increased, and Mr. Acland was informed by representatives of 
the men on Tuesday afternoon that the men had decided to return to work at once, 
and that in view of the withdrawal by the Shipping Federation of its application for 
the appointment of a Board, they would themselves make application for the establish- 
ment of such a Board to determine the dispute between themselves and the ship- 
owners. The Federation in the meantime had issued a new schedule of wages, offering 
an increase of 24 cents per hour to all comers, and the men in returning to work were 
able to avail themselves of this increase. -The men accordingly, after a week’s 
Suspension of work, returned to their labours on Tuesday evening, May 21, so far as 
employment could be found for them. 

The application from the men was duly received and the Board established as 
set forth above, and the Board proceeded immediately to the investigation of the dis- 


——— 
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pute, holding sessions morning and afternoon for several days. The sessions of June 
11, 12 and 13, were wholly given up to the hearing of evidence from parties interested. 
The witnesses examined were John Ryan, President of the International Longshore- 
men and Marine Transport Workers Local 373; George Poliquin, Secretary-Treasurer 
of the International Longshoremen and Marine Transport Workers Local 373; James 
Sandilands, a longshoreman; and Thomas Robb, manager and Secretary of the 
Shipping Federation of Canada. 


SHIPPERS OFFER TO BE BOUND BY AWARD. 


While the sessions of the Board were in progress the following letter was reecived-: 
at the Department on behalf of the Shipping Companies concerned in the dispute :— 


(COPY.) 
‘The Reaistrar, June 11th, 1907. 
Boards of Conciliation and Investigation, 
Department of Labour, 
Ottawa, Ont. 
Sin:— 

In connection with Board of Conciliation re ‘Longshoremen’s dispute, I am 
directed by the Allan Line, Canadian Pacific Steamship Lines, Donaldson Line, 
Thomson Line, Lord Line, Dominion Line, Leyland Line, Hamburg-American 
Line, South African Line, Mexican Line, Black Diamond Line, Head Line, 
Holme Line, Quebee Steamship Oo., F. A. Routh & Co., and the Nova Scotia Steel 
& Coal Co., to inclose you under the signatures of the representatives of the above 
Lines agreement in accordance with section 62 of the Industrial Disputes’ Investi- 
gation Act, 1907. 

I have the honour to be, Sir, 
Your obedient servant, 


(Signed) THOMAS ROBB, 
Secretary, 


(COPY OF INCLOSURE.) 


‘To the RecistTrar, 
Board of Conciliation and Investigation, 
Ottawa, Canada. 
Sir :— 

The undersigned agree to be bound by the recommendation of the Board dur- 
ing the present season of St. Lawrence navigation (1907)—such season to be 
reckoned to last until the last ocean vessel shall have left the Port of Montreal,— 
as if the same were an award of Arbitrators as provided by Section 62 of the 
Industrial Disputes’ Investigation Act, 1907, provided that the applicants file 
forthwith with the Registrar an agreement in writing to be also bound in like 
manner. 


OMG. we ssl set ay sees ce os (ened) HH. and A. Allan, 
Can. Pacific Steamship Lines .. .. .... y -. MeNicholl, Vice-President. 
POON BING 8 i oo ge ia cx. eas am 1S = The Robert Reford Co., IAd. 
se ESE NE SE a RT area a I are a William Gear, Vice-President. 
Lord Line “bh Fen Arf Se thes tas cere te 

Cs I Boch ie a a 

Leyland Line .. .. 


ee ee ee J ames Thom, Manager. 
2 y ce fe 


omen Arrimansiine 2 5... es ee ve es ws Elder Demster Co. 

Ee Oe ee ee 5 A. E. Cook. 

Black Giamond Line .... .. .. .. .. fa T. G. Watt, Agent. 

RGMITINME Ce ett er Ge oS ses es McLean, Kennedy & Co. 

LEE SO TES Co ote eae ae Y= Wm. R. Eakin. 

Quebec Steamship Co... .. .. .. we. “, dg. G. Brock & Co., Agents. 

F. A. Routh & Co Say Sale is Nova Scotia Steel & Coal Co., Ltd. 


Nova Scotia Steel and Coal Co. .. .. A 46 F. A. Routh & Co., Agents. 
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In reply to this communication letters were addressed on behalf of the Depart- 
ment to each of the parties to the dispute pointing to the desirability of each party 
agreeing to be bound by the word of the Board, and urging that it would be greatly in 
the interest of the parties and to those of the Port of Montreal generally that any 
agreement reached should cover if possible a period of years so that a dispute similar 
to that which was being investigated should not recur from year to year. 


Recommendations of the Board. 


The report of the Board of Conciliation and Investigation was received at the 


Department on June 17, and was as follows:— 
MontrEAL, June 14, 1907. 
To the HonouraBLE RopoLPHE LEMIEUX, 
Minister of Labour, 
Ottawa, Ont. 
Sir :— 
We have the honour to inform you that having been appointed to act under 
- the provisions of The Industrial Disputes’ Investigation Act, 1907, in the matter 
of a dispute arising between the International Longshoremen and Marine Trans- 
port Workers’ Union of America Local No. 378, and the Shipping Federation and 
Canadian Pacific Steamship Companies relative to an increase of 24 cents per 
hour, day and night, making the day wage per hour 30 cents, and the night wage 
per hour 35 cents, we beg to unanimously report as follows :— 


1. Our first endeavour was to persuade the parties to this dispute to be bound 
by whatever decision this Board might come to after a careful and impartial 
examination of the facts. 

The Longshoremen declined absolutely to be bound. 

The Shipping Agents agreed to be bound up to the end of the present season 
only. 

We had, therefore, to confine ourselves to the mission of Conciliation and 
Investigation, in consequence of which representative witnesses were called from 
both sides and evidence submitted. The session of the Board began Tuesday, the 
1ith instant, and were continued each day, morning and afternoon, three days 
being completely occupied in hearing evidence from parties interested. Attached, 
herewith, we send sworn copies of evidence taken. 

After having separately listened to evidence from each party, a joint con: 
ference was held with a view of reaching a mutual understanding. 

In the letter addressed to the President of the Board, His Grace the Arch- 
bishop of Montreal by the Deputy Minister of Labour, dated June 7th, 1907, the 
Minister states that he hopes that the Board will endeavour not only to effect a 
settlement of existing differences, but will be able to so adjust matters between 
the parties that any settlement reached will, by their mutual consent, be held to 
govern conditions between the several steamship companies and their employees 
in the Port of Montreal for some years to come. ’ 

To effect a lasting settlement, covering a term of years was the dominant idea 
inspiring the Board’s efforts from the beginning, and at the joint meeting of the 
parties already alluded to all possible means were employed to bring about a 
settlement for a space of 5 years, thus ensuring stability to our national trade and 
peace and security to the country’s import and export business through the Port 
of Montreal. 

The Longshoremen were willing to sign an agreement for five years provided 
their demands were granted in full. 

The Shipping Agents were not willing to sign an agreement for longer than 
two years, present rates to stand. 


a. 
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2. The following scale was proposed by the Board which was deemed a fair 
and equitable basis of compromise. 


Day. Night. 
1907, Balance of season.. .. .. .. .. ..28c. per hour. 38c. per hour. 
1908, a ese ate, wer Canis cote is 34c. oe 
1909, oy W pd wre al ary es i 35c. a 
1910, i CTA ae Bie ase, 4 xehbee ae 35¢. re 
1911, : se ea ei wk age oC OOG fe 35c. Pe 


This suggestion of the Board was not accepted by either parties to the dispute. 

Such being the situation there was nothing left for the, Board to do but to 
proceed to consider the case, and make their recommendations on the merits of 
the facts submitted. 

3. (4) The board finds the cause of the present trouble largely due to the 
lack of tact and consideration shown by the parties in their dealings one with 
another. 

(0) That evidence submitted to prove that wages paid to the Port of Mont- 
real were ‘unfair, unreasonable and not sufficient to provide the necessities of 
lite,’ was contracted and did not seem absolutely conclusive. 

(c) That the nature of the work was intermittant, strenuous and fairly 
hazardous, justifying a reasonable excess of wage over that paid to unskilled 
labour in other trades, was proven. 

(d) That longshoremen kept in good faith entered into by them in 1908, 
for four years. 

(e) That other branches of unskilled labour were not so highly paid. 

(f) That longshoremen suffer loss of wages through the irregularity of the 
work they are engaged in, and through the importation by the shipping agents 
of men from abroad. 

(g) That shipping agents suffer loss and inconvenience from the men quitting 
work in the fall to engage in other pursuits for the winter thus endangering the 
shipping during the last weeks of navigation, and compelling the shipping agents 
to import men from abroad. 

(i) That men after the season closes have to find work elsewhere in gas 
works, Canadian Pacific railway, Grand Trunk railway and lumber camps, &e. 

(1) That the cost of living has increased enough in the last four years to 
warrant a re-adjustment of wage scale. 

(k) That the shipping companies accorded to the longshoremen during the 
month of May of 1907, an increase of 24 cents an hour, day and night, which is 
equal to an increase of 10 per cent over wages paid during the previous four years. 


After earnest consideration of all the facts the board in the spirit of justice 
and with a view of securing peace and harmony respectfully recommended : 

That the increase of 10 per cent, or 24 cents per hour, day and night, already 
granted by the shipping companies to the longshoremen remain the rate for the 
present season. 

But in view of the special importance attached by the shipping agents to a 
continuous supply of labour till the final closing of navigation and to safeguard 
the public interests and as a further inducement to the longshoremen to fulfil these 
conditions, the board recommends that a bonus of 24 cents per hour over and 
above the wages paid under the present rate, be paid by the shipping agents. to 
the longshoremen. 

Said bonus to be paid to all longshoremen employed by the shipping com- 
panies from the day of each man’s engagement, but in no case shall the bonus be 
effective previous to July 1, 1907. The meaning of this recommendation to be 
that for all those men who engage to work for the shipping companies after 
July 1, and continue to do so till the close of navigation shall be entitled to this 


extra wage. 
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We further recommend for the season of 1908, that 30 cents per hour be paid 
during the day and 35 cents during the night; that an agreement to this effect 
between the parties be entered into which shall be binding until end of season 
1908, any change affecting the future, to take place between the first day of 
December, 1908, and the first day of March, 1909, by fifteen days written notice 
to be given by either party to the other. 

The board cannot refrain from reminding both parties to this dispute that 
the supremacy of our national trade depends solely upon the confidence inspired 
in its stability. The avoidance of disturbance to the national flow of commerce 
in the port of Montreal means continued prosperity to the business industries. 

The board, therefore, hopes that its recommendations may be taken as the 
result of a thorough study of the situation revealed by the facts submitted, that 
the parties to this dispute may be led to accept these recommendations in the 
same spirit as they are given, and that their acceptance by both will bring about 
a community of good feeling, fair dealing and long continued prosperity to all 
concerned. 


= 


Respectfully submitted, 


(Signed) PAUL BRUCHESI, 
| Archbishop of Montreal. 
(Signed) GEORGE W. STEPHENS, 
JOSEPH AINEY. 


A copy of the report received by the Minister was immediately forwarded to 
each of the parties to the dispute, together with a letter requesting that they would 
respectively state whether the recommendations contained in the report would be 
accepted as a basis of settlement. 

On June 25 the department received a letter from Mr. William Mansfield, secre- 
tary local 878 International Longshoremen and Transport Workers of America, on 
behalf of the members of the union refusing to accept the award, and on June 27 
a communication was received from the representatives of the shipping companies 
referring to their previous letter offering to be bound by the recommendations of the 
Board provided the other party did the same, and indicating that their attitude was 
consequently dependent on that of the men. 


NOTICE POSTED BY SHIPPING COMPANIES. 


Subsequently the following notice, printed in English and French, was posted 
by the shipping companies :— 


NOTICE TO LONGSHOREMEN OF THE PORT OF MONTREAL. 


Commencing July 1, 1907, in order to give present effect to the decision of 
the Board of Conciliation and Investigation on the question of the longshore- 
men’s wages at the Port of Montreal, the undersigned steamship lines in addi- 
tion to the present rates paid to longshoremen, will give such longshoremen as may 
register their names and addresses at the wharf office of the lines by which they 
are employed, and are prepared to work for the undersigned when so requested 
to do from July 1 until their last steamer of the season of 1907 leaves the port, 
a bonus of two and one-half cents (24) for each hour worked by them, after July 
1 to close of navigation 1907. Said bonus to be paid on application by the lines by 
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which they were employed between the sailing of the last steamer and prior to 
December, 1907. 


Allan Line, H. & A. Allan. 

Canadian Pacific Railway Company—Atlantic Steamship Lines, per D. Me- 
Nicoll, Vice-President, 

Donaldson Line, 

Thomson Line, The Robert Reford Company, Limited. 

Lord Line, William T. Gear, Vice-President (and outside steamers consigned 
to them). 

Dominion Line. 

Leland Line, Jas. Thom, manager. 

Hamburg-American Line. 

South African Line, Elder-Dempster & Company. 

Mexican Line, per A. E. Cook. 

Furness, Whithy & Company, Limited. 

Manchester liners, per J. R. Binning, manager. 

Black Diamond Line, T. G. Watt, agent. 

Head Line, McLean, Kennedy & Company. 

Holme Line, P. pro. Wm. BR. Eakin, 

Quebec Steamship Company, J. G. Brock & Company, agents. 

F. A. Routh & Company. 

Nova Scotia Steel and Coal Company, F. A. Routh & Company. 


The agreement to be signed by the men was as follows:— 


We, the undersigned, hereby agree to work for the above Steamship Lines as 
Longshoremen in the Port of Montreal whenever notified by them so to do, from 
July 1, season 1907, until the last steamer sails from the Port of Montreal, season 
1907, at rates set forth on the back hereof, conditional on our recelving at the end 
of the season, after, the sailing of the last steamer from Montreal, an additional 
sum of two and one-half cents (23 cents) per hour for each hour worked by us 
for the above lines, and we further agree to notify them of any change in our 
house addresses. Said payments to be made by the Steamship Lines for which 
they have worked on application after the sailing of the last steamer but prior 
to December 5, 1907. | 


The rates agreed to as set forth on the back of the above document showed an 
increase of 24 cents per hour over the rates in force at the beginning of the season 
and apart from the bonus secured under the conditions named. 

This contract was signed by a large majority of the men. 


JUDICIAL DECISION ARISING OUT OF SETTLEMENT. 


It will be convenient here to refer to the judicial decision subsequently rendered 
in a suit arising out of the settlement. 

A number of men, estimated at about 200, who did not sign the agreement with 
the different companies, claimed at the end of the season that they were entitled to 
the bonus, and a test case against one of the shipping companies involved, was brought 
before Recorder Weir, at Montreal, on December 23. 

In delivering judgment, the Recorder said: ‘The plaintiff, who is a longshore- 
man, brings suit for the recovery of five dollars from defendant, and declares the 
amount to be due as ‘balance of wages for work done in Montreal during the season 
of 1907 at 23 cents extra per hour, 200 hours, so arbitrated on June 14, 1907, under 
the Industrial Disputes Investigation Act, 1907, and promised by defendants and 
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accepted by the plaintiff.’ In other words, the action seeks to enforce an amicable 
agreement made in virtue of a special statute which has for its object the adjustment 
if industrial disputes. Turning, however, to the statute in question, I find the follow- 
ing important section (No. 64): ‘No court of the Dominion of Canada, or of any 
province or territory thereof, shall have power or jurisdiction to recognize or enforce, 
or to receive in evidence any report of a Board, or any testimony or proceedings 
before a Board, as against any person or for any purpose, except in the case of the 
prosecution of such person for perjury.’ It would appear from the plaintiff’s pre- 
tensions that a basis of settlement had been arrived at, but not fully carried out, 
and this court is now invited to investigate and enforce, not the original contract 
between the parties, but the amicable agreement itself. The section I have cited 
expressly forbids this. The Act would appear to regard as incongruous, and certainly 
forbids, an adjustment of a dispute under its provisions becoming afterwards subject 
matter for contentious litigation. Possibly, the plaintiff has rights which he may still 
retain under his original contract, and which can be determined by competent courts 
of law. I am of opinion to dismiss plaintifi’s action as on its face illegal, but reserve 
to him his recourse under the original contract between him and defendant, if any 
such exists.” 


(Martin v. Canadian Pacific Railway Co.; December, 1907; Weir, Recorder.) 


— 
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Vil—APPLICATION FROM EMPLOYEES OF ALBERTA RAILWAY AND 
| IRRIGATION COMPANY—SETTLEMENT EFFECTED BEFORE ESTAB- 
LISHMENT OF BOARD. | 


The department received on May 27 an application on behalf of the employees 
of the Alberta Railway and Irrigation Company, being miners, for the establishment 
of a Board of Conciliation and Investigation for the settlement of a dispute with 
the employing company. The nature of the dispute was declared to be the refusal of 
the said company to concede certain demands relating to wages and conditions of 
work as set forth in an attached schedule, and the number of persons affected by the 
dispute was declared to be the applicant miners to the number of about four hundred, 
as well as the population of the two provinces of Alberta and Saskatchewan. The 
schedule of demands set forth the general provisions and scales of contract prices 
and day wages to govern in the mines of the Alberta Railway and Irrigation Com- 
pany for a period commencing June 1, 1907, and terminating March 31, 1909. The 
schedule proposed a plan for the regulation of the settlement of disputes during the 
life of the agreement, demanded the full recognition of the United Mine Workers of 
America organization, the ‘ check-off? system, the concession of eight hours from bank 
to bank, named increased rates to be paid for various classes of labour, and outlined 
other conditions under which work was to be carried on. The schedule also set forth that 
the employing company had refused to negotiate with a committee of the employees 
on the ground that it would not negotiate with or treat with any officials of the 
union; and that the manager of the company had by letter refused to grant the 
applicants full recognition as members of the union of United Mine Workers of 
America, and to meet the officers thereof with the object of negotiating an agreement. 
The application further set forth that the applicants were members of the organiza- 
tion known as the United Mine Workers of America and composed local union 574 
thereof, being within the jurisdiction of District No. 18 of said organization. The 
application was signed by John R. Galvin and John A. Macdonald. Mr. F. H. 
Sherman, miner, of Fernie, was nominated by the applicants for membership on the 
Board applied for. | 

The Minister of Labour decided to establish a Board of Conciliation and Investi- 
gation and so notified both parties to the dispute. The following telegraphic corres- 
pondence will indicate the position taken by the respective parties, and the attitude 
of the government in the matter :— 

(Telegram.) 

Ortawa, May 27, 1907. 


JOHN R. Gavin, 
Lethbridge, Alta. 
Application for appointment of Board of Conciliation and Investigation in 
' respect of dispute between employees, Alberta railway and Irrigation Company 
and said company received to-day. Minister of Labour has decided to appoint 
Board which will be established as speedily as possible. 
W. L. MACKENZIE KING, 
Deputy Minister of Labour and Registrar of Boards of 
Conciliation and Investigation. 
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(Telegram.) 
Orrawa, May 27, 1907. 
General Manager, 
Alberta Railway and Irrigation Co., 
Lethbridge, Alta. 


The Minister of Labour has received an application for the appointment of 
a Board of Conciliation and Investigation to which may be referred dispute 
between your company and its employees. The minister has decided to appoint a 
board and has directed me to request your company to recommend the name of 
a person who is willing and ready to act as a member of such board. The recom- 
mendation must, in accordance with provision of Act, be made within five days. 


; W. L. MACKENZIE KING, 
Deputy Minister of Labour and Registrar for Boards of 
Conciliation and Investigation. 


PROTEST AGAINST ESTABLISHMENT OF BOARD. 


Winnireec, Man., May 80, 1907. 
Hon. Minister oF Lapour, 
Ottawa, Ont., Canada. 


Referring to proposed appointment of board under Labour Industrial Dis- 
putes Act, the Alberta Railway and Irrigation Company beg to respectfully pro- 
test against the formation of a board, no matter being in dispute between the 
company and its employees and the question of recognition of union clearly not 
being intended by provisions of Act to be subject to consideration by such board, 
and no complaint claimed as to any discrimination or preference of employment 
under terms of Act. Many of our employees are not members of union, and all 
employees are on an absolute equality under provision of arrangement of Novem- 
ber last which made express provisions for this subject and for no discrimination 
by either company or employees, by reason of any employee or employees being 
or not being a member of such organization. We regret you have acted upon 
application made, and before hearing our side of the question, and respectfully 
repeat our objection to selecting Mr. Sherman as being interested party, and also 
because no matter has arisen which falls within the spirit or letter of the Act. 
We would request that matter be reconsidered and proposed appointment of board 
declined. The company is now willing, and always has been willing to meet a 
committee of its employees and discuss with them with a view of coming to an 
amicable arrangement, any grievance claimed to exist as to the terms of employ- 
ment. Such being the case, I cannot see how a board can be appointed until 
our employees present and discuss their alleged grievances with the company. 


A. M. NANTON, 
Managing Director. 


THE MINISTER’S REPLY. 


Ortawa, May 31, 1907. 
A. M. Nanton, 
Managing Director Alberta Railway and Irrigation Co., 
Winnipeg, Man. 


Your telegram protesting against appointment Board of Conciliation and 
Investigation to inquire into dispute between your company and employees: at 
Lethbridge received. You allege that no matter is in dispute. The application 
received on behalf of employees asserts the contrary, and sets forth a number of 
matters, including wages, hours and other conditions of employment as being 
matters in regard to which there is a dispute. From your telegram and the 
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application received, it is quite evident that there is a difference of opinion 
between the parties as to whether a dispute exists or not, and this of itself, in 
view of past experience, constitutes, to my mind, a sufficient reason for the 
immediate appointment of a board before which the parties may make their repre- 
sentations and by whose good offices an understanding may be reached and the 
public enlightened. as to all the facts of the situation. The applicants have 
accompanied their application with a statutory declaration setting forth that fail- 
| ing an adjustment of the dispute between your company and its employees, or a 
reference thereof to a Board of Conciliation and Investigation a strike will be 
declared and that the necessary authority to declare such strike has been obtained. 
Under these circumstances the public, I am sure, will look for the immediate 
establishment of a board before which differences may be adjusted and a strike 
averted, and the government, I hope may rely upon your company facilitating 
the establishment of a board and rendering every assistance in the prosecution 
of its inquiry. 
RODOLPHE LEMIEUX, 
Mimster of Labour. 


G COMPANY STILL OBJECTS TO BOARD. 


WINNIPEG, Man., May, 31, 1907. 
Hon. RopoteHe Lemievx, 
Minister of Labour, 

Ottawa, Ont., Canada. 


Your telegram received. Course proposed to be taken will, in our opinion, 
defeat object which Act had in view. I am advised that Act was never intended 
to apply to mere question of recognition of union. Satisfied you should direct 
that all claims now made relating to work, wages or privileges of employees 
should first be presented to company by a committee of its employees and 
I guarantee consideration of same by company. Appointment of Board of 
Arbitration now would prevent company from opportunity of amicably discussing 
and arranging terms with its employees and non-union. Company desirous of 
amicable relations with its employees and think grave injustice will be done, if 
company is prevented by intervention of board from opportunity of discussing 
and arranging same. 

A. M. NANTON, 
Managing Director. 


APPOINTMENT OF BOARD WILL NOT HINDER AGREEMENT, 


OrTawa, June, 1, 1907. 
A. M. Nanton, 
Managing Director, Alberta Railway and Irrigation Co., 
Winnipeg, Man., Canada. 

Industrial Disputes Investigation Act gives me no authority to direct pro- 
cedure as outlined in your wire just received, nor does appointment of board in 
any way prevent your company from amicably discussing and arranging terms 
with its employees. If agreement can be reached between parties themselves before 
board meets, as in case of recent disputes between members of Western Coal 
Operators’ Association and employees in Southern British Columbia and Alberta, 
board will not be called upon to act. Until government informed by your com- 
pany and its employees, that matters in dispute have been adjusted, board must 

be constituted and proceed in accordance with provisions of Act. 
RODOLPHE LEMIEUX, 
Minister of Labour. 
36—19 
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AN AGREEMENT REACHED. 


The Minister of Labour was proceeding with the establishment of the Board, ta 
which Mr. Sherman had been appointed a member, when the following telegram was 
received from Mr. Sherman: 


‘Satisfactory agreement signed to-day with Alberta Railway and Irrigation 
Company. No need of board now, thanks to Industrial Disputes Investigation 
Act. Congratulations. 

F. H. SHERMAN’ 


Under the circumstances, the establishment of the Board was not proceeded with, 
the object of the Act having been attained. It was evident, however, from the tele- 
gram received from Mr. Sherman that the prompt settlement of the dispute without 
the least disturbance of the industry involved, was due wholly to the influence of the 
Industrial Disputes Investigation Act 1907, thus inducing the parties to come together 
and adjust outstanding differences. 
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VIIIL—APPLICATION FROM STEAMSHIP COMPANIES DOING BUSINESS 


AT HALIFAX WITH REFERENCE TO LONGSHOREMEN IN THEIR 
EMPLOY—AGREEMENT CONCLUDED WHEN BOARD PARTIALLY 
CONSTITUTED. 


On May 31 the department received from representatives of certain steamship 
companies doing business at Halifax, N.S., an application for the establishment of 
a Board of Conciliation and investigation for the adjustment of differences between the 
companies and the longshoremen. The steamship companies named in the application 
were the Furness Withy & Co., Pickford & Black, A. G. Jones & Co., H. L. Chipman, 
and §. Cunnard & Co. The subject of dispute was stated to be the rate of wages 
paid the men, the latter demanding 25 cents per hour per day and 80 cents per hour 
per night, an increase of five cents per hour in each case over the rates hitherto paid. 
The number of employees affected by the dispute was placed at 500. Mr. James Hall 
was named as member of the board. 

It will be desirable to state the circumstances leading to the making of the appli- 
cation. On May 23, press reports had stated that the longshoremen of Halifax were 
threatening to strike on account of a dispute with the steamship companies as to 
wages. The Minister of Labour, believing that the longshoremen had not been 
informed of the provisions of the Industrial Disputes Investigation Act, despatched 
to Halifax Mr. Victor DuBreuil, an officer of the department, with instructions to 
confer at once with the leaders of the men and explain to them the scope and object 
of the legislation recently enacted, and its bearing upon the threatened dispute. Mr. 
DuBreuil arrived in Halifax on the evening of May 25, and put himself immediately 
in communication with the men. The latter had not been up to this time, acquainted 
with the features of the Industrial Disputes Investigation Act, 1907, the leaders 
explaining that they were entirely ignorant of its existence or provisions. Mr. Du- 
Breuil appeared before a meeting of the men on Sunday, May, 26, explained the pro- 
visions of the Act, and urged that the men should apply for a board. The men, how- 
ever contended that they had already decided to strike pending compliance by the 
shipowners with their demands, and would cease work on midnight of May 26, which 
they accordingly did. 

Mr. DuBreuil continued to exercise the good offices of the department and to 
mediate between the parties by consent of both with a view to effecting a settlement. 
On May 28, the steamship companies decided to apply to the Minister of Labour for 
the appointment of a Board of Conciliation and investigation and forward the appli- 
cation as stated above. 

Mr. DuBreuil arranged a conference of the employers and the comminioa: repre- 
senting the men on May 29, at which both parties to the dispute announced that had 
they known the general character of The Industrial Disputes Investigation Act, 1907,. 
before the dispute began, the strike would have been averted, as the men had gone 
out without knowledge of the law under the existing conditions. The representatives 
of the men urged, however, that it would now be difficult to induce the latter to see 
the advantage of submitting their grievances to a board. 
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The minister decided, in view of the circumstances, to establish a board and 
on the recommendation of the companies, appointed thereto Mr. James Hall. The 
employees failing to recommend a member in response to the request of the minister, 
Mr. Philip Ring, secretary to the Trades and Labour Council of Halifax, was 
appointed by the minister under the terms of the Act (sec. 8, sub-sec. 11), and Messrs. 
Hall and Ring proceeded to confer together with a view to making a joint recommen- 
dation for a third member of the board. Before Messrs. Hall and Ring had reached 
an agreement on this point the minister received a telegram over the signatures of 
these gentlemen intimating that the trouble was at an end. The telegram in question 
read as follows :— . 

| Hauirax, N.S., June 4, 1907. 

To Hon. RopotpHe Lemieux, ~ : 

Ottawa, Ont., Canada. 

Much pleasure advising strike has been settled through intervention of Mr. 
DuBreuil, therefore, do not consider appointment chairman and third person 
necessary. Forwarding report. 

(Signed) JAMES HILL, 
PHILIP RING. 


Subsequently letters were received also from the secretary of the Halifax Long- 
shoremen’s Association and from the Mayor of Halifax, expressing appreciation of 
the efforts of the department in procuring a settlement of the dispute. These letters 
were respectively as follows :— 

Hautrax, N.S., June 10, 1907.- 

Hon. Ronotpue Lemievx, , 

Minister of Labour, 
Ottawa, Ont., Canada. 

Smr,—I have been instructed by the Halifax Longshoremen’s Association to 
convey to you their thanks for the effective assistance rendered by your depart- 
ment in the settlement of the late dispute with the shipping agents of this port. 

Your representative, Mr. DuBreuil, in acting as mediator brought both parties 
together in conference which resulted in the settlement of the dispute. 

I have the honour to be, 
Your very respectfully, 


(Signed) M. COOLEN, 
Secretary. 


MAYOR’S OFFICE, 


, Hauirax, N.S., June 28, 1907. 
Honourable Ropotpur Lemieux, 


Minister of Labour, 
Ottawa, Ont., Canada. 

Dear Sir,—I have to apologize for not sooner acknowledging the receipt of 
your telegram of the 26th ult. in regard to the strike of the longshoremen at 
Halifax, owing to the telegram having been mislaid. TI trust that it is not yet 
too late to thank you for your interest in the matter, and to congratulate you 
on the satisfaction which the Industrial Disputes Investigation Act of last session 
is giving. * 

The strike of the longshoremen at this port having been settled some time 
ago, I have nothing further to add to this letter. 

Yours faithfully, 


(Signed) R. T. MacILREITH, 
Mayor. 
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REPORT OF THE DEPARTMENTAL OFFICER, 


Mr. Dubreuil’s report to the deputy minister on the subject of the dispute is as 
follows :— 


REPORT TO THE DEPUTY MINISTER OF LABOUR ON THE DISPUTE BETWEEN THE 
LONGSHOREMEN AND STEAMSHIP COMPANIES AT HALIFAX. 


, Orrawa, June 8, 1907. 
W. L. Mackenzim Kina, Esq,., 
Deputy Minister of Labour, 


Sir,—I have the honour to submit, herewith, a report of the proceedings con- 
nected with the settlement of the above mentioned dispute. In compliance with 
your instructions of -May 28, I left Ottawa on Friday, May 24, at 8.30 am, 
arriving at Halifax on the evening of May 25. I communicated at once with 
Mr. James Martin, the representative of the longshoremen at Halifax and ex- 
plained to him the desire of the Department of Labour that the difficulty alleged 
in the press to be in existence between the steamship companies and the long- 
shoremen should be referred under the Industrial Disputes Investigation Act, 
1907, to a Board of Conciliation and Investigation so that the risk of disturbance 
of the industry affected might be avoided so far as was possible. Mr. Martin 
informed me that a mass meeting of the longshoremen was called for 2.30 p.m. 
on Sunday, May 26, at which I would be given an opportunity to explain fully 
the nature of the Industrial Disputes Investigation Act, 1907, and would also be 
furnished with details relating to the grievances of the men and the precise nature 
of the demands they had made on the shipping companies. A mass meeting of 
the men was accordingly held on May 26, at which I spoke in explanation of the 
Industrial Disputes Investigation Act, 1907,.showed the bearing of the Act on the 
dispute and urged that the men should apply to the Minister of Labour for a 
Board of Conciliation and Investigation to which the dispute might be referred. 
Several prominent labour leaders of the city also urged the men to take this 
course. ‘The men asserted that they had known nothing until that moment as to 
the existence of any Act under which the dispute could be referred, that matters 
had now gone too far to change the intended course of action, and after a long 
debate, the men resolved to cease work at midnight and appointed a committee 
to watch the interests of the men during the suspension of work, James Martin 
being elected President, and Michael Coolen, Secretary. 

‘The nature of the grievances was stated to be as follows: In May 16 and 
May 17 respectively, written applications had been sent to the several shipping 
agents at Halifax, setting forth a demand on the part of the longshoremen for an 
increase of wages from the existing rate of 20 cents per hour for day work, and 
25 cents per hour for night work, to 25 cents per hour for day work and 30 cents 
per hour for night work, together with double time for Sundays and for Labour 
Day and Christmas Day, time to start from 6 o’clock on the preceding evening; 
an answer was requested by May 27, and it was intimated that in the event of no 
answer being received or of the demand not being complied with the men would 
consider the question of ceasing work. The scale of wages under which the men 
had been working was based on an agreement made in 1902, and signed by both 
parties to the present dispute. No answer to the applications had been received up 
to May 26. . 

On Monday, May 27, at a meeting of the steamship owners and agents, I was 
requested and consented to act as mediator during the dispute, and the following 
resolution having been passed, I was invited to submit the offer contained therein 
to the meeting of the men that evening. ' 
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Haurrax, N.S., May 27, 1907. 


At a meeting of the steamship owners and agents, at the office of Pickford 
and Black, held the 27th day of May, 1907, at which the following were present :— 


Mr. James Morrow, representing Allan Line. 

J. E. deWolfe, representing, C.P.R. Co. 

W. H. Piers, representing Furness Withy & Co. 
Capt. Harrison, representing Furness Withy & Co. 
J. L. Chapman, representing Plant Line. 

G. S. Campbell, representing Red Cross Line. 

A. E. Jones, representing Dominion Line. 

W. A. Black, representing Pickford & Black. 

Geo. W. C. Hensley, representing S. 8. Co., Ltd. 


The following resolution was unanimously passed :— 


Resolved, That the longshoremen be granted an increase in wages of two and 
a half cents (24c.) per hour, day or night, subject to all the conditions of the 
agreement made with them and signed the 11th day of April, 1902. 


At 8 p.m., of May 27, the longshoremen reassembled to consider the offer con- 
tained in the above resolution. The offer was refused and a resolution passed to 
submit a counter offer to the shipowners. This resolution, which I was requested 
to present to the shipowrfers, was as follows :— 


Hauirax, N.S., May 27, 1907. 


At a meeting of longshoremen held on above date, it was decided that the 
following proposition be submitted to the steamship agents :— 


That 25 cents per hour be paid for day work; that 30 cents per hour be paid 
for night work; also that double time be paid for Sundays, Labour Day and 
Christmas Day. 

In the original demand of the men they had asked that the double time in 
the case of Sundays, Christmas Day and Labour Day start from 6 p.m. the prev- 
ious day; in the new demand no reference was made to the time from which the 
double pay should start. | 

On Monday, May 28, I attended a meeting of the steamship representatives, 
and informed those present of the refusal of the men to accept the offre of the in- 
erease of 24 cents per hour. I further urged that the employing companies should 
agree on their part to refer the dispute to the Industrial Disputes Investigation 
Act, 1907, and should make application to the Minister of Labour for the estah- 
lishment of a Board of Conciliation and Investigation. The steamship representa- 
tives agreed to this course, and at once wired the Department of Labour announc- 
ing their intention. Mr. James Hall was recommended by the companies as a 
member of the Board. I at once notified the President of the Longshoremen of 
the action of the steamship representatives, and urged that he should take similar 
action on behalf of the men. I attended a meeting of the men in the evening, 
and explained the course taken by the shipping representatives, urging that the 
men should do the same. ; 

On May 29, I succeeded in arranging a conference between the two parties 
for the purpose of discussing the propositions that had been respectively sub- 
mitted. An amicable discussion took place, and the statement was made on behalf 
of both parties that had they known the nature of the Industrial Disputes Investi- 
gation Act, 1907, before the dispute began, the strike would have been averted; 
at the existing stage of the dispute, however, the men contended that to return 
to work might prejudice the chance of their demands being granted in full. 

On May 30, at a meeting of the steamship representatives, Mr. A. G. Jones, 
agent for the Canada and Jamaica SS. Co. was permitted to sign a year’s agree- 
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ment with the men, by which the demand for an increase of five cents per hour 
was conceded by the company named. 

On May 31, after an interview with the steamship representatives, I was 
requested to offer the men 25 cents per hour for both day and night work; the 
men, however, refused this further offer. I continued, nevertheless, to exercise 
the Good offices of the Department in connection with the dispute. During this 
time, two other steamship companies accepted the terms of the men. In the mean- 
time, the men having failed to recommend the name of any person to act on the 
Board of Conciliation and Investigation for which application had been made and 
which the Minister had determined to establish, Mr. Philip Ring, Secretary of 
the Trades and Labour Council, was appointed by the Minister_in accordance 
with the terms of the Act. Mr. James Hall, who had been appointed on the 
recommendation of the steamship representatives, and Mr. Ring proceeded to 
confer together with a view to agreeing on a name to recommend to the Minister 
for third member and chairman of the Board. 

On June 4, I was requested by the shipping agents to attend a meeting of 
that body, and after considerable discussion at the meeting was informed that 
the companies which had hitherto refused to concede the demands of the men 
had now decided to grant their demands with a view to ending the dispute. The 
presence of several steamers tied up in the harbour was indicated as a reason for 
this determination. The Committee of longshoremen was invited to meet the 
representatives of the steamship companies with a view to signing an agreement 
based on the new terms, and the following agreement was duly signed on their 
behalf respectively :— 


Agreement made this day.. .on behalf of.. Lehane . Line 
of Steamers, and James Martin, eeidous: and Michael eiblos: ieearctaivn ‘of the 
Deen eshorernien’ s Association of Halifax. 

Hereafter the rate of wages to be paid for work on steamers will be 25 cents 
per hour for day work, and 30 cents per hour for night work. Double time to be 
paid for work performed on Sundays, Christmas Day and Labour Day. 

This agreement to be binding on both parties for one year from date. 


The men accordingly returned to work on June 5. Seven steamship com- 
panies and about 500 men were affected by the strike. 


I have the honour to be, sir, 
Your obedient servant, 


(Signed) VICTOR DUBREUIL. 
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IX.—APPLICATION FROM THE GRAND TRUNK RAILWAY COMPANY OF 
CANADA WITH RESPECT TO THE LOCOMOTIVE ENGINEERS IN ITS 
EMPLOY—BOARD ESTABLISHED AND AGREEMENT CONCLUDED 
FOR PERIOD OF THREE YEARS. 


On June 27 the Department received from Mr. W. D. Robb, superintendent of 
motive power, Grand Trunk Railway system, an application on behalf of the railway 
company named for the establishment of a Board of Conciliation and Investigation 
to which might be referred a‘ dispute between the company and the locomotive 
engineers employed upon its system. In the statement accompanying the application 
the number of persons affected by the dispute was placed approximately at 1,300, 
‘aside altogether from the interest of the public.’ The alleged dispute related to the 
rules governing the employment, duties and compensation of the locomotive engineers, 
and with the application were submitted two schedules, the one, marked ‘ A,‘ repre- 
senting the conditions in eftect with regard to the questions at issue from April 1, 
1905, and which were determined upon and approved of by a board of arbitrators | 
appointed under an agreement between the parties to the present dispute dated 
February 24, 1905, the other, marked ‘ B,’ setting forth the changes and modifications 
in the said schedule (other than those in respect of which an understanding had been 
reached) still requested by the locomotive engineers and to which the company could 
not see its way to assent. The application proceeded to state that the matters in 
dispute had been the subject of repeated, in fact, almost daily, conferences since April 
1, between Mr. W. D. Robb, the applicant on behalf of the company, and the com- 
mittee appointed by the locomotive engineers, as a result of which an understanding 
had been arrived at regarding some of the points originally in dispute, but that not- 
withstanding these conferences as well as others between Mr. Charles M. Hayes, 
second vice-president and general manager of the company, and Mr. E. H. Fitzhugh, 
third vice president, on the one hand, and the committee of the locomotive engineers 
on the other, at which the questions still open were discussed, it had not been possible 
to\reach a final and complete understanding and the matters in dispute still remained 
unadjusted. , 

The Minister of Labour having after due consideration decided to establish a 
board to which the dispute in question might be referred, notified the employees to 
that effect and the department received on July 10 a statement on behalf of the loco- 
motive engineers in reply to that made by the employing company. With the state- 
ment in reply was forwarded a third schedule marked ‘O,’ which it was stated set 
forth in full the claims and grievances of the locomotive engineers. It was further 
set forth that the matters stated in the communication to the department from the 
Grand Trunk Railway Company to have been settled had been settled only on the 
understanding on the part of the locomotive engineers that all the items in schedule 
‘B’ at the time presented to the company by the men were accepted as therein set 
forth. The statement in reply was signed by Messrs. D. Cameron, chairman; John 
Battley, vice-chairman; and J. §. Johnson, secretary and treasurer of the association 
comprising the locomotive engineers of the Grand Trunk Railway system. 
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The Grand Trunk Railway Company nominated Mr. Wallace Nesbitt, K.C., 
Toronto, and the locomotive engineers nominated Mr. John Cardell, of Calgary, Alta., 
as members of the board respectively and these gentlemen having been appointed by 
the minister and being unable within the period named in the Act to agree in recom- 
mending the name of one who would act as third member and chairman, the Minister 
of Labour appointed Prof. Adam Shortt, of Kingston, Ont., as such third member. 

The board commenced its investigations at Montreal on July 23, and its findings 
were received by the Minister of Labour on August 16. The report was accompanied 
by an agreement concluded before the board, signed by representatives of both parties, 
and governing the employment, duties and compensation of locomotive engineers on 
the Grand Trunk Railway system, and superseding all previous rules, effective for a 
period of three years from August 1, 1907, and from year to year thereafter, subject 
to notice of revision or termination. 

The agreement was signed for the company by Messrs. Charles M. Hays, second 
vice-president and general manager, and W. D. Robb, superintendent of motive power, 
and on behalf of the locomotive engineers by Messrs. D. OC. Cameron, J. Battley, and 
J. S. Johnson. 

The report of the Board of Conciliation was signed by Prof. Adam Shortt, chair- 
man, and Mr. J. Cardell, the member of the board appointed on the nomination of 
the men. Mr. Nesbitt, the member of the board appointed on the nomination of the 
Grand Trunk Railway Company, was prevented from attending the final sessions of 
the board, but was understood fully to approve the terms of settlement. The dispute, 
as will be seen from the text of the agreement, included many intricate and difficult 
questions, concerning which it had been long impossible to arrive at a conclusion. 

The report of the Board of Conciliation and Investigation was as follows :— 


REPORT OF THE BOARD. 


Kinaston, Ont., August 15, 1907. 
Hon. Ropotpne Lemircux, 


Minister of Labour, 
Ottawa, Ont. 


Dear Sir,—As Chairman of the Board of Conciliation and Investigation 
appointed to deal with the dispute between the Grand Trunk railway and their 
Locomotive Engineers, I have to report that a final settlement of the dispute was 
effected on August 13. The inclosed memorandum of rules and rates of remuner- 
ation, applicable throughout the Grand Trunk system, was accepted and signed 
by both parties as effective for three years from August 1, 1907. 

In accordance with section 54 of the Industrial Disputes Investigation Act, 
I beg to report that immediately after being appointed chairman of the Board 
of Conciliation, I entered into communication with both parties to the dispute. 
Going to Montreal on July 21, the following day I completed arrangements for 
the first meeting of the board on Tuesday, July 23, at 10 a.m., in the board room 
of the Grand Trunk railway offices, which “Mr. Hays had kindly placed at our 
service for the meeting of the board. The first session was held, as arranged, at 
10 am., July 23, there being present the members of the board, Hon. Wallace 
Nesbitt, K.C., representative of the Grand Trunk Railway ; Mr. John Cardell, 
representative of the Locomotive Engineers, and myself as chairman. There were 
also present Mr. Charles M. Hays, Mr. FE. H. Fitzhugh and Mr. W. D. Robb, on 
behalf of the Grand Trunk railway, and Messrs. D. Cameron, J. Battley and J. 
S. Johnson, on behalf of the Locomotive Engineers. 
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As Mr. Nesbitt had just received notice that his presence was urgently 
required at Sydney, B.C., in connection with the suit between the Dominion 
Steel and Dominion Coal companies, he found it impossible to remain more than 
a couple of days in Montreal. By prolonging our sessions, we endeavoured to 
complete the -work before us in that time, and, indeed, we had reached a provi- 
sional agreement on practically all the matters in dispute except the schedule of 
wages, when the board adjourned at the close of the sittings on July 24. At the 
request of the Grand Trunk railway, it was agreed to await Mr: Nesbitt’s return, 
if that should take place within a reasonable time. Before leaving Montreal 
I pointed out to the representatives of the engineers that if, in accordance with 
sections 23 and 24 of the Industrial Disputes Investigation Act, 1907, a settlement 
of the wage schedules could be effected in the meantime, it would be very desir- 
able. After several interviews between the representatives of the Engineers and 
Messrs. Hays and Robb, Mr. Hays made an offer of a substantial increase, on 
the existing schedules of wages for a three years’ agreement. This being ulti- 
mately accepted by the representatives of the Engineers, the agreement was 
virtually completed. On being notified of the settlement of the wage schedules, 
I returned to Montreal on August 11, Mr. Cardell, whose home is in Calgary, 
having remained there in the interval, but Mr. Nesbitt was still unable to leave 
Sydney. On Monday, August 12, the sittings of the board were resumed, The 
agreement between the parties was put in final shape, and on the following day, 
August 18, it was signed on behalf of the Grand Trunk railway by Messrs. Hays 
and Robb, and on behalf of their Locomotive Engineers by Messrs. Cameron, 
Battley and Johnson, as also by Mr. Cardell and myself for the Board of Concilia- 
tion and Investigation. 

As further required by the Act, I am sending certified accounts as to the 
expenses of the board. 


I have the honour to be, 
Yours very sincerely, 


(Sgd.) ADAM SHORTT, 
Chairman Board of Conciliation and Investigation re dispute 
between the Grand Trunk Railway and their Locomotive: Engineers. 


TEXT OF THE AGREEMENT. 


The following is the text of the agreement concluded before the board :— 


GRAND TRUNK RAILWAY SYSTEM—MOTIVE POWER DEPARTMENT. 


Rules. 


To Govern the Employment, Duties and Compensation of Locomotive Engi- 
neers. In effect August 1, 1907, to August 1, 1910, and from year to year there- 
after ; subject to notice of revision or termination. (Supersedes previous rules.) 
Office of: Superintendent of Motive Power, Montreal, P.Q. 


“— . Aa? 
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| 6 
Rate Per Mile. 
Through Freight Way Freight. 
Pass. Mixed and Snow Plow. os 
a Locomotives. Locomotives. 
Districts. 
18” cyl. 19” cyl. Conso- 19 oe (a 19” cyl. 
and under. | and over. | lidation. |and under.| and over. 
Sh ae Seg aa $ 3.50 $ 3.75 $ 3.95 $ 4.10 $ 4.15 $ 4.30 
2-4-5-6-7-11-12-15-16- 17-18-19-20 
CAPM aE MTree Beir, ike c's oe ne Bo PP 20's 3.20 3.50 3.70 3.90 4.00 4.10 
oie aaa eer 23-24-31-32- 3.20 3.50 3.70 3.90 4.00 4.10 
OS ee lS Oh ae ee a 3.70 3.95 4.10 4.15 4 35 4.50 
25(C..8. AB ashe AP lcrcld ios ov ate 3.55 3.95 4.10 4.15 4.35 | 4.50 
) 


On way freight runs of 100 miles or less, 100 miles will be allowed ; detention after 11 hours, 


CONSTRUCTION AND WRECK RATES. 


Rate Per Hour. 


Locomotives. 
Districts. Pee oe eee Le oe EL Ss ee Nas BOE RT BES See 
18” cyl. 19” oy, re 
and under. and under. Consolidation. 
Lines East of Detroit and St. Clair River.......... $0.35 $0.37 $0.39 
Lines West of Detroit and St. Clair River......... 387 .39 | 41 


SWITCHING RATES. 


SE 


Stations or Districts. Rate Per Hour. 
Ar a waliele's. a o> PsP POOLE & ; $0.33 
Chicago and Buffalo ..............-05+5+2 see cseees ones” ihe oT 
Other Stations in “pA AT STEERS a nner gs Se an SP Pe m7 
ES OU a eis a 3 
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SPECIAL TRIP RATES. 
e 
Freight. ~ Way Freight. 
Between % | Loco.| Loco. pee Loco .| Loco. on 
to | Cyls. | Cyls. tc 7 | Loco.| Cyls. | Cyls. oY z 
§ under under bP Cons. under under pee 
B 18 18 ae 18 18 eek 
Aw 
nee eat Et SE ee ee ee eke oe eee —_ | |—— 
Eastern Division: 
St. Hyacinthe & Montreal and return ... LaieerOo 
Middle Division ; 
Toronto & Niagara Falls via Hamilton...| 83 | 2.95 
Hamilton & Niagara Falls and return.... 88 | 2.95 
Hamilton & Toronto and return........ . 78 | 2,95 | 
Hamilton & London via Harrisburg...... TON. eres 3.10 | 3.16 | 3.18 | 3:18 
Palnerston & Brantford and return......| 156 | 5.90 | 5.99 | 5.99 | 6.06 | 
London Sardis.) Be ee ee x GOT: Hoe ree at ie GE hats Bia cee lt 2.98 13.04 1 S04 
London & Sarnia and return... ....... xi. LO oe tte Mocs Otb s ni Reena 5.96 | 6.03 | 6.08. 
Western Division : 
Dorand:@ Bay -Cityi: ..o5> eee Bh LOG: ce. 12 WN Se on ee IO eat ed 4.69 | 4.69 | 4.79 
Lennox 6 Jackson oho ee ee ee Ry LOG atc 2 Serre Ene Ne tee wet rere 4.69 | 4.69 | 4.79: 
. | 
x Detention after 8 miles per hour. 
SPECIFIED RUNS AND RATES. 
Location. Service. eae 
Eastern Division : $ 
Norway Branch on Ate er Pass. & Frt. 100.00: 
Lewiston Branch (Rounds? rips teases ee ee eee ae ee " 15: 
Victoriaville & Doucét's; Landine:4, .60...0..5). ee eee Mixed. L 100.00 
-, Hemmingford-&-StiisidoreN ehtneree eee  e, Pass. & Frt. 95.00: 
Montres] & St. SPA cts, ate heat otras eta 7 ee eae ane " 105.00: 
Ottawa Division : 
Hawkesbury Branchsee D400. 6. Soe Tee ee eee Pass. & Mxd. 100.00 
Rockland: Branehiccs 7 he ee Se ee re 100.00 
N orthern Division: 
Madoc.& ,Bellevilleieg, 2.0 kes chia) x: oli oy lien ivort oe (eee tetramer Pass. & Mxd. 101.00. 
Cobéconck ‘Lindsay 06000 's.. oo, ice AU oe en i ee Mixed. 90.00 
Haliburton & Windsays, Ay. 1e. bc sede on ee che nae " : 95.00 
Lindsay & Port Hope 2 uae) nd Fae re eee a) nn " 90.00 
putton or Jackson's it. a" Doromto ea.) eee ee ee " 95 .00: 
Penetang & Allandale’& Barrie) 3<5..22-e sl eee Pass. & Mxd. 138 00 
Collingwood: & Beeton ss jac nun eas cee ee eee oe " 143.00 
Peterboro: &/ aaketield itn: tc gic ue Aa bee rae eee ee " 95.00 
Galt,: Berlin 2 Waterloo 50.0. ain ta ene cee ee oe ees " 125.90 
Hilmira.- Branch 6 7 keto elke es ee tare ede re " 125.00 
Petroha, Wyoming &:Glencoes 2.) 2 eee ne ee Pass. & Frt. 145.00 
Stanford, ‘St:'Marvs:& London (sae c: bs uae 0) eee, ee Pass. & W. Frt. 110.00 
Pt. Colborne, & Pi: Dalhgusiod: ae ees) ie ene ee 0 eer Pass. & Mxd. 105.00 
Pt." Dalhousie & Pt.Colborne.. 7... Meant, te ih meee ares " 105.00 
Brantford, Harrisburg & TROO DUE cae ete oon Re cease oe eee " 108 .00 
Tilsonburg, Harrisburg & St. GeOrees.. © Ge Pe ee ee ee ee, " 105.00 
Pt. Rowan Branch........ fie Nateaie 4 ac Oe te Ge Se ee ao. cee Wis Was eae ee " 105.00 
Durham Braneh ti) eo eee tcc eee ee ee ea " 100.00 
Wiarton & Parkhead 4.55, 5. Bane sd, ae py el eee nae " 115.00 
dondon & Wingham:-2 6! 4.4). cokers ae ee ee ne eae Passenger. 115.00 
Wingham &-London/ 70.24 =e Be ee ee ee " 115.00 
Wvaneham & Tandon 24 in see hee a oe Way Frt. 110.00 
Southampton & Palmerston & return ara eg We Or tent. ek aa Pass. & Mxd. 100.00 
i " AS), phe tee, MRS, Uene ies ee een 100.00 
Kincardine & Palmerston & return 0 Rae is arnt ey CRIN NN ge ait 115.00 
" " NE e” Nd dies ss “sage lek oi faltustacrat eaeth ton Meme ioucae caer ak omenea mete " 115.00 
Western Division : 
Detrom- aa rorn Tarot. 2084/8 aac eek eRe a ee Way Frt. 110.00 
Ber waren i Detroit is 80. jg a ee " 110.00 


~ oa- 2 


- 
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LIGHT TRAIN RUNS. 


1, Passenger rates effective on the district travelled will govern. 


2. If used for other service during the trip, such mileage or time be paid at the 
rates governing for the class of service performed. 


PILOT OR PUSHER SERVICE. 


1. Exclusive pilot or pusher service will be compensated for at regular road rates. 
2. Engineers performing pilot or pusher service in connection with switching 
will be paid at the switching rate in effect at the station from which the work is done, 


SHORT RUNS FROM TERMINALS. 


1. Short trips or turn arounds, fifty (50) miles or less, will be rated as fifty (50) 
miles, and paid for at the regular rate for the class of service performed; any addi- 
tional service performed in the same day will be paid actual time made, 

2. Short return trips, continuous of regular trips will be paid actual mileage or 
time at the rate in effect for the class of service performed, but where men are held 
thirty minutes for special short return trip service, not part of their regular work, 
they will be allowed detention for the time so held. ; 


CONSTRUCTION AND WRECK SERVICE. 


When a trip, single or return, exceeds fifty (50) miles, pay will be allowed at 
mileage and detention rates for the class of service performed. The time occupied 
spotting cars at ballast pits will be considered as distinct from any such trip, and will 
be paid for at the hourly rate. 


DETENTION. 


1. On all passenger trains, not otherwise specified, detention will be paid for 
the time used in making the trip, in excess of the time necessary to complete the trip 


- at an average speed of fifteen (15) miles per hour. 


2. On all through freight, mixed and snow plow runs, not otherwise specified, 
detention will be paid for the time used in making the trip, in excess of the time 
necessary to complete the trip at an average speed of ten (10) miles per hour. 

3. On all way freight runs of over 100 miles, not otherwise specified, detention 
will be paid for the time used in making the trip in excess of the time necessary to 
complete the trip at an average of nine (9) miles per hour. 

4, Detention will be computed from the time a train is ordered to leave the point 
of departure until it is registered in, at the arriving terminal. 

5. Fractions of an hour thirty (30) minutes or less will not be counted as one 
(1) hour. 

6. Terminal delays in road service before departure to be reported on a separate 
ticket, and will be paid for at detention rate. Delays of less than one hour and thirty 
minutes (1 hour, 30 minutes) will not be counted. The time so made will be deducted 
form any detention earned on the trip. 

7. Terminal delays in road service after arrival to be reported on a separate ticket, 
and will be paid for at detention rate. Delays of less than forty-five (45) minutes 
will not be counted. Delays of over one hour and thirty minutes (1 hour, 30 mins.) 
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to count two (2) hours. Terminal delay. will begin when train is registered in at 
arriving terminal and when engine is delivered in engine house yard. 

8. Detention will be paid at mileage rates for the class of service perfomed, based 
on detention speed limits. 


MISCELLANEOUS SERVICE RATES. 


1. Engineers acting as pilots will receive the schedule rate for the class of service 
performed. 7 

9. Authorized deadheading on the company’s business will be paid at half the 
passenger rate for the district travelled. 2 

3. Engineers assigned to specified runs will be paid extra for work done outside 
of the regular run, and for work performed either before or after time card hours, 
at the rates effective for the class of service performed, and failing to make a full 
month will be paid pro rata for the service perofrmed. 

4, Shop time, including time as acting as hostler, will be paid at the rate of $3.00 
for each day of ten (10) hours; five (5) hours or less will be paid half day, over five 
(5) and less than ten (10) hours, one day. 

5. Watching locomotives under steam or in tow will be paid at the rate of thirty 
(30) cents per day. 

6. When an engineer is called and cancelled twenty-five (25) miles at regular 
trip rate will be allowed if not stopped before leaving home. Having left home he 
will be entitled to a trip ticket, and should sign the appearance book, but if other 
work can be found, he will be employed and his compensation will be computed from 
the time first called for at the rate effective for the class of service performed. 

” At stations where no regular force is provided engineers will be paid thirty 
(30) cents for turning, and properly housing each locomotive, day and night. 

8. Engineers attending court or coroner’s inquest on legal cases for the company 
will be allowed four dollars ($4.00) for each twenty-four (24) hours, or portion thereof, 
detention from duty. When such service is done on a day on which regular work is 
also performed, payment will be made pro rata for the time so occupied; when such’ 
service is done on a lay-off day the full rate will be allowed. Expenses will be allowed 
at the rate of two dollars ($2.00) for each twenty-four (24) hours away from home 
station. The court witness fees and mileage will be assigned to the company. 

9. Switch locomotive engineers will be allowed an hour for meals, between the 
fifth and seventh hours on duty. If not possible to allow meal hour between the hours 
named, it will be paid for. Twenty minutes will be allowed for lunch. 

10. Engineers will be paid thirty (80) cents per hour for the authorized heating 
of trains at terminals; fractions of an hour, thirty (30) minutes or less will not be 
counted. 

11. Engineers ordered to leave Niagara Falls, Ontario, one hour previous to the 
schedule leaving time of the train from Suspension Bridge, N.Y., will be paid twenty- 
five (25) cents per hour; not more than one hour will be allowed. 

12. Engineers when required by the company to learn the road will be paid the | 
distance learned. This does not apply to newly employed or promoted engineers, who 
will learn the road in their own time. 

13. Mileage will be allowed for light running to and from trains between Dearing 
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and Portland, Tureot and Bonaventure, London East and London, and Elsdon and 
Chicago. 


GENERAL RULES. 


1. The trip mileage will be computed from the train mileage. 

2. When engineers whose compensation is on a mileage basis are obliged to double 
grades on account of the train tonnage exceeding the rated capacity of the locomotive, 
or to run for supply of coal or water, such mileage will be paid for at the rating speci- 
fied for the district, and at the rate effective for the class of service performed; the 
time so made will be deducted from any detention earned. 

3. Engineers taken from trains on the road to assist other trains will be allowed 
actual mileage at.the rate effective for the class of train assisted; the time so made 
will be deducted from any detention earned. 

4, Engineer on dummy engine, International Bridge, Port Erie, will be paid at 
switching rate. 

5. When time is not allowed tickets will be-returned to the locomotive foreman 
who will advise the engineer in writing why time is not allowed. 

6. Station seniority list will be posted at the beginning of each year at each 
locomotive station. 

7. When computing work done by the hour, thirty (30) minutes or less will not 
be counted; over thirty (30) minutes to count one (1) hour. 

8. When engineers deliver engines or are held at foreign stations, if no engine 
is available within twelve hours to return with, they will be furnished with trip ticket 
and pass to return to the home station. 

9. Engineers engaged in yard switching service will be paid five (5) hours for 
service performed less than five (5) hours, and ten (10) hours for service performed 
over five (5) hours and up to ten hours. 

10. Engineers of road locomotives will be paid at switching rates when they are 
required to switch for over thirty (380) minutes at a terminal before or after the 
departure time of the train called for, or after the time the train is registered in. 


ASSIGNMENT OF SERVICE, 


1. Through freight locomotives and engineers, not assigned to preferred freight 
runs, will be run first in first out on the district to which they belong as far as practic- 
able, in the service to which they are assigned. 

2. Engineers on yard locomotives will take turn about working the day and night 
shift for the period of two (2) weeks. 

3. Spare work will be performed by spare men first in first out if competent for 
the service required. Where spare men by continuous service cannot make fifteen 
(15) days per month the spare list will be reduced by putting junior men firing. 

4. Upon application of the man entitled to the run, temporary vacancies of ten 
(10) days or more on regular runs will be filled by the qualified senior man in the 
freight service. 

5. The spare list will be posted, it being the duty of the spare men to give con- 
tinual ‘attention to it, and be prepared for duty at any time, unless they shall have 
received permission to be absent. 
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6. Spare men not at home when called will lose their turn and fall to the bottom 
of the list. 

7, Engineers assigned to regular runs will be regularly supplied with engines 
to make their regular trips; where the service demands it engines and men will be 
used as required. 


CALLS. 


1. Engineers must respond promptly to the call for duty. A grievance real or 
imaginary, should take the form of a complaint to be inquired into and dealt with 
at the proper time, but it does not justify refusal to comply with instructions. 

9. A caller will be kept at. stations where it is necessary to call engineers. 

8. Men will be called at their regular registered residences, and as nearly as 
possible two (2) hours before the leaving time of the train. Each man when called 
must sign the call book, which will show the time called and the departure time of 
the train called for. 

4. The distance limit for calling not to exceed one (1) mile, except in cases 
where this rule would impose a hardship on engineers who at the present time possess 
homes located outside the limit. 

5. Engineers who are assigned to regular runs, will not be called for trains leav- 
ing between the hours of seven (7) a.m. and eight (8) p.m., out, if request is made of 
the foreman in charge, men who may arrive after eight (8) p.m., will be called for 
a regular run leaving at eight (8) a.m. 


REST. 


Engineers after a continuous service of twelve (12) hours or more, may have 
eight (8) hours rest before they are again caled upon for service, except in case of 


emergency. 
LEAVE OF ABSENCE. 


Leave of absence must be obtained from the foreman in charge. In the event 
of illness notice must be given immediately so that a substitute may be provided. 


PROMOTION. 


1. Senior engincers will have the precedence for promotion, dependent upon their 
general good conduct, faithful discharge of their duties, and ability to assume 
increased responsibility, the master mechanic to be the judge. 

2. Vacancies on all regular runs will be advertised inside of ten (10) days and | 
filled inside of twenty (20) days, if possible to do so. 

3. Station and divisional promotion will prevail, the latter for engineers only 
for the first class trains. The first district will be considered as a division for promo- 
tional purposes. 

4, Engineers who fail to pass the motive power. and transportation department 
requirements will be given an opportunity to pass a second examination and failing 
will be dismissed. 

5. When necessary to transfer engineer from one station or division to another, 
junior men. only will be transferred. If it is necessary for them to remain for one 


APPENDIX TO ANNUAL REPORT 305 
SESSIONAL PAPER No. 36 


year at the station to which they are transferred, they will be classed as permanent 
men and retain their seniority. 

DISCIPLINE. 
| 1. Frequenting saloons, the use of intoxicating liquors or insubordination, will 
be sufficient cause for dismissal. . 

2. Engineers will be dismissed or suspended from the service only by the super- 
intendent, master mechanic, assistant superintendent or trainmaster. They shall have 
a fair and impartial hearing, and investigation by the proper officials of the company 
will be held as soon as practicable after the occurrence. An engineer may select 
another engineer for the same division to attend the investigation and speak for him 
if he so desires. If not found guilty of the charge he will be paid for the time lost. 

3. Where engineers are concerned, a representative from the Motive Power 
Department will be present at the Transportation Department investigations. 


GENERAL DUTIES. 


1. To economically handle and use the oil, coal, sand, water, waste and stores. 

2. At Richmond, Montreal, Brockville, York, Ottawa, Madawaska, Depot Har- 
bour, Mimico, Hamilton, Niagara Falls, Fort Erie London and Durand, engineers will 
place their locomotives for coaling and deliver them as close to the ashpit as circum- 
stances will allow. 

At other terminals engineers will, if the road is clear, place their locomotive 
opposite the coal chutes at the designated ae at which it will be taken charge of 
and coaled by the shop staff. 

8. To report for duty and register out forty-five (45) minutes previous to the 
time called to leave, and to be on hand and have the locomotive in readiness to start 
with the train at the time called to leave. 

4. To examine the bulletin books and notice boards before leaving a terminal. 

5. To enter rest required immediately on arrival at terminal in book provided 
for that purpose. If leave of absence on account of sickness or for any reason other 
than for rest is desired, to report personally to the foreman or his substitute. 

6. To lock all locomotive seat, tool and equipment boxes, and to deliver the keys 
of same before leaving the company’s premises, and to make report of all equipment 
missing or broken during the trip. 

%. To assist in every manner possible in the event of a locomotive failure or 
casualty to avoid delay to the train and to clear the main line. 

8. To make the light repairs which may be necessary to keep the locomotive in 
good condition for service during the period that branch train locomotives are kept 
from, and until they can be taken to round house terminals. 

DUTIES AT ROUND HOUSE TERMINALS, 

1. To make a thorough hammer test inspection of the locomotive both after arrival 
and previous to leaving a terminal, and engineers will be held responsible for any 
defects found inside of engine frames, except where they have booked inspection to 
be made, which must be only at points where and at times when there are no means 
of making the inspection. 

2. To see that the locomotive has iia. proper equipment and a full supply of oil, 
sand, water, coal and stores before leaving the round house tracks to go on a run. In 
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the case of locomotives requiring to be equipped with tools before going into service, 
such work will be attended to by the shop staff. 

3. To test the air pump, both injectors, lubricators and the steam heat equipment, 
and know that they are in proper working order previous to leaving the round house 
tracks to go out on a run. 

4. To personally test the air brake and the signal whistle equipment by operating 
the engineer’s brake valve and the angle cocks at the rear end of the tender, and to 
see that this equipment is in good working order, previous to leaving round house 
tracks to go out on a run. 

5. To adjust the feeds of all oil cups, and to close the feeds immediately on arrival 
at a terminal. 

6. To see that the automatic coupler knuckles are closed and that the air and 
steam hose are coupled to their respective fastenings, before the locomotive is 
delivered at a terminal. 

7. To see that heaters are applied during severe weather to all pipes requiring 
such and before locomotives are delivered at a terminal. 

8. To drain the water of condensation from the main and auxilliary reservoirs, 
triple valves, drain cups and all other portions of the air brake equipment, to prevent 
its accumulation, and in addition to see that all parts of the engine and tender and 
air appliances that are liable to damage by frost are properly drained when an engine 
becomes disabled in service. 

9. To see that a judicious amount of water is left in the boiler of locomotives 
before they are delivered at the round house after arriving at a terminal. 

10. To register in immediately on arrival at a terminal, and to make out the trip 
tickets and the forms used in reporting train detentions, casualties, personal injuries, 
stock struck, fires, ete., when such reports are necessary, before leaving the company’s 
premises. 

11. To make immediately on arrival at a terminal a complete written and intelli- 
gent report of all work necessary to be done by the round house force on the assigned 
locomotive. | 

12. To keep in adjustment the travel of the driver and engine truck brake cylinder 
pistons, when the same can be reached from the outside, and to test the air brake 
equipment, and to remedy or make prompt report of all irregularities. 

13. To care for the trimming of the eccentric straps, also for the trimming of 
the top of the driver boxes where they can be conveniently got at. When this work 
ig reported it will be attended to by the shop staff. 

14. To pack the steam and air stuffing boxes on the boiler head and other steam 
throttles when it can be done with steam in the boiler, and can be conveniently 
reached. This work to be done by the shop staff when reported. 

15. To pack the steam and air end stuffing boxes of the air pump piston rod. 

16. To apply swabs to the valve stem, piston rod and air pump piston rod glands. 

17. To pack the valve stem and piston rod stuffing boxes of locomotives not 
equipped with metallic packing. 

18. To clean and care for the head lamp, reflector, burner, chimney and the glass 
to the cage. 4 ; 

19. To care for the locomotive equipment. 

20. To care for the air pump and see that it is kept in a clean condition and 
properly lubricated. 
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21. To make a complete and intelligent report of work necessary to be done on 
locomotives going to the shops for repairs. 


DUTIES IN SERVICE ON THE ROAD. 


1. To make as many intermediate inspections of the locomotive as opportunity 
may afford. 

2. To renew the water gauge and lubricator glasses. 

3. To tighten the nuts to all bolts found to be loose. 

4. To close the feeds of all lubricators and oil cups when lying at stations or on 
side tracks for over five minutes. 

5. To see that the heaters are applied properly to all injectors, steam heat, rail 
cleaner and other pipes requiring such heaters during severe weather. 

6. To be responsible for the steam pressure and water in the boiler nad the steam 
heat line, and the air pressure.in the train and signal lines being maintained and not 
increased. 

7. To prevent such firing of a boiler as will produce black smoke and cause the 
steam to be relieved through the pop valves; all the surplus steam to be blown into the 
tender feed water. 

8. To see that the firemen attend to the duties assigned to them and that they 
comply with the instructions in effect. 

9. To handle the locomotive in such a manner as will give the best results, both 
as regards economy and efficiency; to make up all the time possible with trains that 
may be late or important and to handle the air brake an dsteam heat equipment in 
accordance with instructions, and to render the best of service. 

10. To make a telegraphic report to the master mechanic of slide flat wheels under 
locomotive, and of accidents which result in damage to machinery or personal injury; 
and of causes for unusual delays to trains which may be chargeable to the motive 
power department. 

11. To immediately notify the conductor in the event of a locomotive becoming 
disabled on the road so as to cause delay to trains, as to the reason of the failure, how 
soon the locomotive will be ready to proceed and with what portion of the train, so 
that the trainmaster can be advised and issue the necessary instructions. 


(Signed) W. D. ROBB, 
Supt. of Motive Power. 
Approved : 
(Signed) CHARLES HAYS, 
Second Vice-President and General Manager. 


On behalf of the locomotive engineers of the Grand Trunk Railway system, we 
accept the above schedule as in force for three years from August 1, 1907. 
D. CAMERON, 
J. BATTLEY, 
J. S. JOHNSON. 


Members of Board of Conciliation ADAM SHORTT, Chairman. 
and Investigation. J. CARDELL. 
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X.—APPLICATION FROM INTERCOLONIAL RAILWAY OF CANADA WITH 
REFERENCE TO FREIGHT HANDLERS IN ITS EMPLOY AT HALIFAX, 
N.S.—BOARD ESTABLISHED AND AGREEMENT CONCLUDED WHICH 
IS MADE APPLICABLE ALSO TO EMPLOYEES AT ST. JOHN, N.B. 


On July 10, the department received an application from Mr. D. Pottinger, 
general manager of the Intercolonial Railway of Canada for the establishment of a 
Board of Conciliation and Investigation to adjust differences between the railway and 
certain freight handlers in its employ at Halifax. The latter were represented by 
the Freight Handlers’ Union of Halifax. The number of employees directly con- 
cerned was placed at 55, and that of those indirectly concerned at 150, besides all 
shippers and receivers of freight; the questions at issue were stated to be the rate 
of wages and the classification of freight handlers in general. Prior to the 
reference of the dispute under the Act the men had been on strike for a,few days, 
doubt of the applicability of the Act to the industry concerned having been enter- 
tained. Work was resumed on the reference of the dispute under section 5 of the 
Industrial Disputes Investigation Act, 1907, wherein it is provided that in the case 
of a dispute between a railway company and its employees the parties may refer the 
same for investigation either to a committee of Conciliation, Mediation and Investi- 
gation established under the provisions relating to railway disputes in the Act respect- 
ing conciliation and labour as indicated above, and in the event of a settlement not 
being reached before the committee, to a board of arbitration established under the 
same provisions; or to a board of conciliation and investigation established under 
the Industrial Disputes Investigation Act, 1907. Procedure under the Conciliation 
and Labour Act was selected in the present case. 

The Committee of Conciliation, Mediation and Investigation established under 
the Act consisted of Prof. Walter Murray, Halifax, chairman ; Mr. Henry Holgate, 
O.E., Montfeal, nominated by the Intercolonial Railway, and Mr. R. E. Finn, M.P.P., 
Halifax, nominated by the Freight Handlers’ Union; the chairman of the committee 
was named by agreement between the members recommended by the respective parties. 
The committee met at Halifax on July 27 to endeavour to secure a settlement by 
means of conciliation, but on July 30, the Minister of Labour received a telegram 
from the chairman to the effect that it was impossible to effect an agreement in this 
way and recommending that the differences should be referred to a board of arbitra- 
tors. The parties to the differences having respectively informed the minister that 
the members of the Committee of Conciliation and Investigation were acceptable as 
a board of arbitrators, the minister duly established the three gentlemen named as 
a board of arbitrators, and the board proceeded immediately to take evidence under 
oath and otherwise inquire into the dispute that had been brought before it. 

The Committee of Conciliation, Mediation and Investigation held sessions on 
July 27 and 29, and the Board of Arbitrators met on J uly 31 and daily on week days 
thereafter until August 8. The subject of the dispute, while local in its origin, 
involved indirectly not merely the whole road but some questions of management 
and for these reasons the inquiry before the board took a much wider range than it 
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would otherwise have done. The inquiry was of a most careful nature and the aecept- 
ance by the management of the findings*of the board entailed in some cases changes 
of considerable importance. The findings were accepted by the management of the 
railway as applicable to the freight handlers employed at St. John, N.B., as well as 
to those at Halifax, N.S. 


REPORT OF THE BOARD. 
The report of the Board of Arbitrators was as follows :— 


; Hauirax, N.S., August 8, 1907. 
To the HonovuraBLe RopotpHe LEMIEUX, 
. Minister of Labour, 
Ottawa. 


HonovuraB_LeE Sir,—In the matter of the Conciliation and Labour Act of 1906 
and in the matter of the reference of certain differences between the Intercolonial 
Railway of Canada and certain of its employees, members of the Freight-Handlers’ 
Union of Halifax, to the undersigned as a Board of Arbitration under the pro- 
visions of the said Act, your Board respectfully submits the following report :— 

On the 5th day of July, 1907, the following resolution was adopted by the 
Freight-Handlers’ Union of Halifax:— 

Moved by James Clark, seconded by John Burns, that the Freight Handlers’ 
Union of the I.C.R., at Halifax, N.S., agree to submit the case, which is the cause 
of the dispute with the I1.C.R., as set forth in schedule submitted by them to Mr. 
G. M. Jarvis on the 18th day of June, to a Board of Conciliation and Investiga- 
tion, which said board shall be convened within fifteen days from the receipt of 
this resolution by the management of the I.C.R., to be appointed under the pro- 
visions of the Conciliation and Labour Act provided that the question of the 
rates to be paid by the said I.C.R., and the date from which the same are payable 
are left to the said Board of Conciliation and Investigation to finally determine 

Passed unanimously. 

Dated at Halifax, this 5th day of July, A.D. 1907. 
(Signed) WILLIAM ALLEN, 
President. 
J. W. CLARK, 
Secretary 


Through Mr. George M. Jarvis, the following answer was given by Mr. D 
Pottinger, the General Manager of the Intercolonial Railway: ‘ Monceton, July 
5th, 1907. The Department agrees to the proposal submitted by the Freight 
Handlers’ Union, the men to return to work at old rates, and matter in dispute to 
be submitted to a Board of Conciliation and Labour Act. 

‘In accordance with the provisions of the Conciliation and Labour Act of 
1906, the Committee of Conciliation appointed by you on the 22nd of July, 1907, 
endeavoured to effect an amicable settlement of mediation and conciliation 
Unfortunately it failed, and on the 29th of July submitted its report.’ 

The Board of Arbitration to which you then referred the differences met 
within the Province Building, Halifax, on the 31st day of July, and concluded 
its sessions on the 8th day of August. : 

Mr. George M. Jarvis was present to represent the Intercolonial Railway and 
Messrs, William Allen and Aaron Mosher to represent the Freight Handlers. 

The Board decided to conduct its proceedings in private and not to permit 
counsel to appear on behalf of either party. Several witnesses were examined and 


the parties fully heard. ; ‘ k 
The conclusions of the Board are unanimous and cover the various points m 


dispute. 
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In reaching its a aelae the Board, while fully realizing the indirect 
effects of any decision which it might reach, held to the principle, which is 
followed by other railways and is recognized in the Fair Wage Schedule of the 
Department of Labour, that the rates of pay for similar services should vary in 
different localities, according to the local labour market and cost of living. 

With reference to the contentions of the Freight Handlers of the Intercolonial 
Railway in the city of Halifax the Board holds— 

1. That the foreman checkers in charge of the Outward and Inward Sheds 
and the yard should be paid at the rate of $60.00 per month. 

2. That a checker receiving outward freight or checking inward freon from 
car to shed should be paid at the rate of $52.50 per month. 

3. That a junior checker delivering inward freight should be paid at the rate 
of $47.50 per month. 

4, That porters, while temporarily doing junior checkers’ work should be paid 
at junior checkers’ rates, and in general that men doing the same kind of work 
be paid at the same rate. 

5. That porters be paid for a day of 10 hours at the following rates :—for the 
first year of service at $1.50 a day and subsequently at $1.60 a day, but after five 
years of satisfactory service they shall be paid $1.65 a day. All overtime to be 
paid pro rata. 

6. That all promotions be determined primarily by efficiency and secondarily 
by length of service. 

7. That the foregoing rates take effect from April 1, 1907. 


Respectfully submitted, 
(Sed.) WALTER C. MURRAY, 


Chairman. 
HENRY HOLGATE, 
Re He FUN WN: 


The full effect of the award of the Board of Arbitrators may be better understood 
with a brief explanation. The Intercolonial Railway had increased the pay of the 
porters from $1.40 to $1.50 per day, dating from April 1, 1907. The men claimed 
when they struck that they should receive $1.75 per day. The board decided that 
the porters should be paid for the first year of service at the rate of $1.50 per day, 
and subsequently at the rate of $1.60 per day, but that after five years of satisfactory 
service they should be paid $1.65 per day, this sliding scale to take effect from April 
1, 1907. There were, it was stated by the management of the railway, no porters at 
Halifax who had been in the service for only one year, the junior of all the porters 
having come into the service in March, 1905; the effect of the award, therefore, was 
that all the porters at Halifax received an increase of ten cents per day from April 
1, 1907. There were 13 checkers at Halifax. Of these checkers three were foremen 
who were, at the time of the strike, receiving $57.50 per month, having received an 
increase of $2.50 per month on April 1, 1907; by the decision of the board these three 
received a further increase of $2.50 each, from April 1, 1907, bringing their pay to 
$60.00 per month. The board decided that the next grade of checkers shall receive 
$52.50 per month. Eight of the checkers who were receiving $52.50 and $57.50 per 
month received an increase. Eighteen porters who had been engaged more or less 
doing the work of checkers, and who under the award of the board were to receive 
checkers’ pay, also received some increase in pay. 

The department subsequently received communications from the employees stat- 
ing that at a meeting of the Freight Handlers’ Union at which the copy of the award of 
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the Board of Arbitrators received from the Department of Labour was read to the 
members, the following resolutions were passed unanimously by standing vote, viz. : 


Moved by Avon Mosher and seconded by H. Mullaney : 


‘That the Freight Handlers’ Union of Halifax of the I.C.R., accepting as 
they do the award of the Board of Arbitration, desire to express their sincere 
appreciation of the splendid service rendered by Mr. R. E. Finn as their advisor 
and true friend of the workingmen, both before, and during the arbitration, and 
also their thanks to Prof. Walter Murray for the fair and impartial manner in 
which he presided over the Board of Arbitration which settled our differences so 
well.’ 


Moved by John Curren, seconded by A. Simmons : 


‘That we earnestly thank our representative, President William Allen, and 
Treas. Avon Mosher, for the fine manner in which they helped to prepare our 
ease and carry out wishes, which materially assisted in the great advantages we 
have gained by the award of the Board of Arbitration.’ 
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XI—APPLICATION FROM EMPLOYEES OF CUMBERLAND RAILWAY 
AND COAL COMPANY, SPRINGHILL, N.S.—ESTABLISHMENT OF 
BOARD—PROCEEDINGS OF BOARD INTERRUPTED BY A STRIKE— 
RESUMPTION OF WORK—UNANIMOUS REPORT OF BOARD. 


On July 12 the department received from the representatives of Pioneer Lodge, 
P.W.A., an application for the establishment of a Board of Conciliation and Investi- 
gation to adjust differences between the Cumberland Railway and Coal Company 
Limited, of Springhill, N.S. As will be seen by reference to section 5 of the present 
article a board was at the time in session with regard to differences that had already 
been referred for investigation. As in the previous case 1,700 men were alleged to 
be affected. | 

The present application was wholly distinct from either of the applications pre- 
viously received and was signed for Pioneer Lodge by Thomas Blenkhorn, Pastmaster 
Workman, and William Watkins, secretary. . 

The differences involved were declared to be as follows :—First—in respect to 
the price per box to be paid for extracting pillars in No. 3 mine in the section known 
as the 3,800 east. side under seam; second, in respect to yardage price to be paid for 
ribbing in of boards in the section known as the 8,200 east side top seam, No. 3 mine. 
Pioneer Lodge No. 1, further asked that there might be referred to the board for the 
establishment of which application was now being made any dispute which might 
_ arise between the contending parties from the date of application up to and including 
the date of the sittings of the said board, ‘the object of the lodge in this respect 
being, stated the application, ‘to have a final and satisfactory adjustment of all 
matters in dispute between it and the said company which may be pending up to date 
of the sittings of proposed board.’ 

The minister decided to establish a board and Messrs. P. S. Archibald, of Monc- 
ton, N.B., and R. B. Murray, of Springhill, N.S., were appointed members on the 
nomination of the employer and employees respectively. Messrs. Archibald and 
Murray were the gentlemen who, on the recommendation of the disputing parties, 
had been appointed by the minister to the board established on the application of 
Pioneer Lodge with reference to a previous dispute. These gentlemen having con- 
ferred together with a view to agreeing on a third person to recommend to the minister . 
for third member, found it impossible to arrive at an agreement on the subject and 
notified the minister accordingly. The minister thereupon appointed His Honour 
Judge Patterson, of New Glasgow, N.S., as third member and the board began its 
investigation into the dispute on Wednesday, July 31. 

On August 1, however, the employees concerned ceased work in consequence of 
a strike ordered as an outcome of the dispute referred to the earlier board. The board 
established in the present dispute suspended its sittings on the declaration of a strike 
and attempted to conciliate the contending parties; failing to do this, however, the 
board adjourned to meet at the call of the chairman. On September 9 the board 
reconvened at the call of the chairman and reopened the investigation. Mr. P. S. 
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Archibald, the member appointed on the recommendation of the company notified 
the chairman on September 12 that he considered that the chairman had no jurisdic- 
tion to proceed with the inquiry and that he would not therefore continue to act as 
a member of the board. Several witnesses were examined by the remaining members 
of the board and a report was prepared under date September 12 and forwarded to 
the Minister of Labour. Owing to the continuance of the strike and the possibility 
that the board might be called upon to sit again, the minister deemed it advisable to 
consider the report in the meantime as of an interim character only and copies were 
not therefore at that time forwarded to the parties concerned. 

On October 31 the strike ended, and the board not having been reconvened, copies 
of the report of September 12 were forwarded to the parties concerned. The employ- 
ees replied under date of November 25, stating their willingness to accept the findings 
of the board. No reply was received from the company. 


FINDINGS OF THE BOARD. 


The text of the board report was as follows :— 


The board composed of R. B. Murray and P. S. Archibald, Esquires, and Judge 
Patterson, chairman, pursuant to notice given by the chairman to the parties interested, 
met on July 31, 1907, at 10 o’clock a.m., in a public hall in Springhill, the locality 
of the said dispute, and having taken the proper oath of office, proceeded with the 
reference. 

The employees were represented by three of their number designated by Pioneer 
Lodge, P.W.A., to which all the employees interested, belong. 

We desire to compliment them on the fair and honourable way in which they 
conducted their case. 

The company was represented by three members of its staff, with whose efforts 
to substantiate the company’s contention no fault could be found. Unfortunately, 
the representatives of the company later on withdrew from attendance at the board 
meetings. 

After formal opening, the taking of evidence was begun and continued until about 
noon, when an adjournment of two hours was taken. This adjournment the chairman 
spent in endeavouring to effect a settlement, not only of the matters specifically before 
the board, but of matters that had been dealt with by a previous board, and upon 
which strike was threatened. The taking of evidence was resumed at half-past two, 
and continued until four o’clock, when another adjournment was taken, and negotia- 
tions for settlement were again entered. into by the chairman. He had repeated con- 
ferences with the employees and with the solicitor of the company, and on behalf of 
the employees made a number of proposals to the company through their solicitor, 
but the company could not see its way clear to accept any of the offers so made. No 
settlement having been reached, the threatened strike went on. After consultation 
with both employees and the company, when the board met on the morning of August 
first, it was decided that in view of the fact that the strike was on, it would be wise 
for the board to adjourn the present reference, to reconvene at the call of the chair- 
man. 

On receipt of your telegram of the 6th instant, the chairman called the board 
together to meet at Springhill at three p.m., on Monday, September 9. Immediately 
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upon the meeting of the board, the solicitor of the company objected to the board 
going on, his objection shortly being that the employees having ceased work in accord- 
ance with a notice they had given the company, were no longer employees of the com- 
pany, and the Industrial Disputes Investigation Act only covered cases of disputes 
between employers and employees actually at work. In view of this objection, the 
board adjourned until the next morning, in order that the chairman might consult 
you. The cccordingly wired you, asking for instructions. Next morning, no reply 
having been received, another adjournment was taken until four o’clock in the after- 
noon. At this last named hour there was still no reply from you, and a further 
adjournment was taken, until Wednesday, September 11, at four p.m. Meantime, a 
telegram was received from your deputy advising the board, under the circumstances, 
to do what it deemed most expedient. In order that no injusitce might be done the 
company, who at this meeting were not represented, an adjournment was had until 
the next morning, and a written notice given to the company of the board’s intention 
to proceed with the hearing. 

When the board met again, pursuant to adjournment, Mr. Archibald, the com- 
pany’s nominee on the board, was not present though he was fully aware of the time 
and place to which the board had adjourned, and had consented to the adjournment 
as made. No representatives were present on behalf of the company at this meeting, 
or any meeting subsequent to that on the 9th instant. The undersigned went on with 
the taking of the evidence, and when it was about completed, the chairman received 
the following communication from Mr. Archibald : 


SPRINGHILL, N.S., September 12. 
Mr. Justice PATTERSON, 
Chairman, Board of Conciliation, &e. 


Dear Sir,—In my opinion, as I explained to you personally, the board has no 
jurisdiction to proceed with the arbitration. I must therefore, with regret, refuse 
to act any longer as a member (Section 48 (2) of the Act.) 

‘The department evidently recognize this as a correct position, or we should 
have received instructions to the contrary. 

Yours truly, 
(Sed.)° P. S. ARCHIBALD.’ 


We completed the taking of the evidence, all of which, with the various exhibits, 
is annexed hereto. 

During the periods of adjournment, the chairman was actively engaged in carry- 
ing on negotiations between the parties, but utterly without success. 

When the company withdrew from further participation in the proceedings, the 
men’s case was not finished. We have therefore had no evidence on behalf of the 
company, and were without the assistance of their nominee in preparing this report. 
We recognize that the value of any report or finding made under such circumstances 
must be of necessity greatly increased. Nevertheless, we deem it our duty to give 
you the result of our consideration of the evidence presented to us. We-will deal 
with the cases in the order set out in the application for apppointment of board. 

Case (a) This case is stated in the application thus : 


‘There has been an arrangement in operation for some years whereby close work 
and ribbing in bords is paid so much per box for coal and so much per lineal yard 
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for wall, and when the bords are driven to the limit and the work of extracting the 
pillars commences, the equivalent of the yardage should be added to the price per 
box in pillars, less 4c. per box differential in the price of bord and pillar work.’ 

The company’s reply to this was as follows : 


‘There has never been an agreement in operation, nor is there one at the present 
time, in respect to the price per box for drawing pillars in the entire east side of No. 
3 mine, as set out in the complaint. At no time in this section of the mine has the 
equivalent of the yardage been added to the price per box in pillars less 4c. differ- 
ential. On the contrary, in each successive lift, special rates for pillar work have 
been from time to time made to suit the varying local conditions.’ 

We have no hesitation in finding that such an arrangement as claimed by the 
employees has been in force since 1894, and is still in force. A written agreement 
between the company and the employees dated May 18, 1894, was put in evidence. 
‘This agreement contains this clause, the only reference in it to this matter: _ 

‘It is mutually agreed and understood between the parties that the arrange- 
ment previously entered into by the said Christopher Hargreaves and a Committee 
of said Lodge in reference to the difference in price between close and pillar work, 
viz., four cents, is not affected by anything in this agreement,’ 

The ‘ arrangement previously entered into’ referred to, and in a measure ratified 
by this agreement, was apparently a verbal one, but its existence is sufficiently estab- 
lished apart altogether from the agreement, by the production of the original minute 
book of Pioneer Lodge, P.W.A., where, under date of April 26, 1894, there is a report 
‘received from a committee appointed on this and other disputed points, setting out 
that this differential price had been agreed on—a report which the lodge adopted. 
The cross-examination, to which the company’s representatives subjected the witnesses 
on behalf of the employees, as well as their reply, shows that the company do not 
actually deny that such an agreement was made. What they do say is that it does 
not apply ‘in the entire east side of No. 3 mine’—in other words, that it was of 
local application. One will search in vain the clause we have quoted from the agree- 
ment for any hint that it was of merely local application, or not to apply to the whole 
colliery. We can hardly believe the company serious in suggesting that we should 
read the agreement as not applying to the entire east side of No. 3 mine. If they 
were, it is easy to see that they would similarly suggest it did not apply to any other 
section where a dispute might happen to arise. It was never suggested by cross- 
examination, nor is it suggested in the reply, that the agreement was changed by any 
subsequent agreement. What the company did endeavour to show was that men had 
been paid and had accepted less than, under the agreement, these men were entitled 
to, but we do not think we should be asked, or expected to hold, that even a long- 
established and universally recognized custom on the part of the men to take less 
than they were entitled to would warrant the company in saying that the agreement 
was abrogated. But far from a long established or universally recognized custom 
being proved, all that was shown to us was that an occasional man, sometimes a new- 
comer, who did not know of the agreement, had been content to take less that he 
might have had. 

In conclusion as to case (a) we find that the agreement of May 18, 1894, as to 
the difference in price between bord and pillar work has never been changed, and 
is still in force over the whole colliery. 
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With respect to the second case (b) referred to in the application for this refer- 
ence, the section where the claim is made for more price is known as the 21 incline, 
east side, top seam, No. 3 mine. 

It appears from the evidence that ribbing in a pillar consists practically of 
driving a new bord, the work in connection with one being almost identical with the 
other, save that in some cases with ribbing in, the coal sets or hardens, making the 
work more difficult than when driving an ordinary close place. 

It further appears from the evidence of the witnesses examined in this connec- 
tion that it has always been the practice in this colliery to pay the same price per 
box for coal and the same amount for yardage in ribbing in, as in bords or other 
close work. 

All the evidence in this case was taken in the absence of the company’s repre- 
sentatives, and except from their reply, no idea can be formed of what their answer 
would have been. The employees produced a mass of evidence in support of their con- 
tention, and there being no contradiction of it, the undersigned are bound to hold 
the case made out, that is to say, that in the section in dispute, the yardage for 
ribbing in should be the same as yardage for tight bords, and the price that should 
be paid for ribbing in in such section is 48¢. per box and $1.25 per yard. 

The extraordinary course pursued by one of the parties to the investigation has 
left us in some doubt as to whether we should at this time make the full report © 
required by section 25 of the Act. Possibly only an interim report should for the 
present be sent. After carefully considering the matter, we have decided that the 
party having done everything in its power to aid the board should not be denied what- 
ever benefit there may be from our conclusions upon the evidence submitted. 

All of which is respectfully submitted. - 

(Sged.) GEO. PATTERSON, 
Chairman. 
(Sed.) R. B. MURRAY. 
Springhill, N.S., Sept. 18, 1907. 
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XII.—APPLICATION FROM THE EMPLOYEES OF THE MONTREAL COT- 
TON COMPANY AT VALLEYFIELD, QUE.—BOARD ESTABLISHED— 
AGREEMENT AFFECTED—FIRST APPLICATION OF AOT TO DIS- 
PUTES OUTSIDE THE PUBLIC UTILITY CLASS—INTERVENTION 
BY THE DEPARTMENT AT REQUEST OF PARTIES CONCERNED. 


On August 26 the department received from representatives of the employees 
at Valleyfield, Que., of the Dominion Cotton Company, Montreal, an application for 
the establishment of a Board of Conciliation and Investigation to adjust differences 
between the parties named. This was the first application for the establishment of 
a Board of Conciliation and Investigation under clause 63 of the Act, which allows 
a reference under its provisions of a difference in any industry other than that of 
a mine or public utility in the event of both parties to the said difference consenting 
to such reference. The application was signed by Maurice Neveu, president of 
Local Union No. 10 of the Federation of Textile Workers of Canada, and by Joseph 
Chasle, general secretary of the same organization. The employees were designated 
as Local Unions 8, 9 and 10 of the Federation of Textile Workers of Canada, and 
the approximate estimate of the number of employees affected was 2,200, representing 
950 males, of whom 250 were stated to be under the age of 21 years, and 1,250 were 
females. The statement of differences showed the same to be mainly of a technical 
character or to relate to the internal economy of the mills. They were set forth 
’ formally as follows :— 

1. That all employees working beyond regular hours shall receive 20 per 
cent over their regular wages. 

2. That the price list as arranged shall be posted in all departments at the 
door and in sight of the employees. 7 
; 3. That the construction of cloth woven shall be a part of the wrap put in 
ooms. 

4. That a new system be devised whereby the weaver shall have the benefit of 
the cloth woven on his looms at the expiration of the fortnight. 

5. That certain foremen and other subordinate officials have treated the 
employees under their charge with partiality and have dismissed some employees 
unfairly. 

6. That the ten per cent increase of wages promised by the company in May 
last was not granted to the whole of the employees, and that in a number of eases 
where it was granted the character of the work was subsequently changed in such 
a way that the benefit of the increase was partly lost. 


It may be added that prior to the agreement to refer these differences to a Board - 
of Conciliation and Investigation, there had been a strike of ten days’ duration on 
the part of the employees at Valleyfield. The ostensible cause of the strike had been 
a dispute with reference to the wages paid to the mule spinners. The dispute would 
appear to have been on the eve of settlement, when, apparently through a misunder- 
standing on the one side or the other, the employees ceased work in a body. This 
occurred on Wednesday, August 14. The management then asked the assistance of 
the Department of Labour in reaching an agreement, and Mr. F, A. Acland, secretary 
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of the department, and Mr.:V. DuBreuil, an official of the department, visited Valley- 
field for that purpose, having first ascertained from Mr. Wilfrid Paquette, president 
of the Federation of Textile Workers of Canada, that the employees were on their 
part willing to accept the good offices of the department in the work of conciliation. 

On the cessation of work by the employees at Valleyfield a public meeting of 
the hands was held at which the differences were discussed and a resolution was passed 
setting forth various grievances on their part as set forth above, in addition to that 
of the mule spinners, and including a demand for an increase of wages amounting 
to 10 per cent for all hands other than the mule spinners. 

During the negotiations that followed, conducted through the medium of the 
officers of the department, an agreement with regard to the mule spinners, the original 
cause of the dispute, was made with the company, which was acceptable 
to the employees. With reference to the ten per cent increase demanded, 
it was contended by the company that an increase of five per cent had 
been given voluntarily by the company in the preceding month of Feb- 
ruary and a second increase of ten per cent had been granted in response to the 
demands of the union in the preceding month of May, and that consequently a further 
increase for the present at least was impossible. Finally it was agreed between the 
disputing parties to refer for adjustment before a Board of Conciliation and Investi- 
gation, established under clause 63 of the Industrial Disputes Investigation Act, 
1907, the list of grievances as set forth above. This decision was reached unanimously 
on the part of the employees at a mass meeting on the evening of Saturday, August 
24, and the whole of the hands returned to work on the following Monday morning, 
August 26. 

The establishment of the board was at once proceeded with by the Minister of 
Labour, and the following appointments were made: nominated by the employers, 
Mr. Duncan McCormick, K.C., Montreal; nominated by the employees, Mr. Wilfrid 
Paquette, Montreal. In the absence of a joint recommendation by Messrs McCormick 
and Paquette the minister appointed as third member and chairman of the board 
the Honourable Mr. Justice Fortin, of the Supreme Court of Justice. 

The board met in Montreal on September 5, and decided to visit the premises 
of the Montreal Cotton Company at Valleyfield before proceeding with the inquiry, 
and accordingly visited Valleyfield on the following day. The inquiry was then pro- 
ceeded with, occupying several days, and entailing the examination of a number of 
witnesses. The proceedings before the board resulted in effecting an agreement 
between the parties to the differences, which was on September 17 signed by three 
representatives respectively of the employers and employees. The signatories on 
behalf of the company were Messrs. S. H. Ewing, H. Markland Molson and Louis 
Simpson, president, vice-president and manager respectively of the Montreal Cotton 
Company, and those on behalf of the employees were Messrs. Maurice Neveu, George 
Nightingale and Leandre Levack. ; 

The report of the board was dated at Montreal, September 20, and was unani- 
mous, being signed by Thomas Fortin, chairman, Duncan McCormick and Wilfrid 
Paquette. 

A noteworthy feature of the argrement reached the board was the establishment 
of a permanent committee of conciliation ‘to avoid further differences between the 
employees and the company, and to arrive at a prompt settlement of the same, if any 
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should arise” To such committee were to be referred from time to time all grievances 
that may arise between the employees and the company, not disposed of to their satis- 
faction by reference to the foreman, superintendent or general manager, with the 
exception of a general increase or decrease of wages. With respect to the time during 
which the agreement should continue, it was agreed that it should last in any case 
until May 4, 1908, and subsequently until either party thereto should give to the other 
party a written notice of cancellation of the same. The agreement provided that 
‘in case of disagreement as to the appointment of such third member then the two 
members shall submit three to five names to the Minister of Labour, praying him to 
appoint such third member from the names submitted, and the person so appointed 
by the Minister of Labour shall be third member of the committee.’ The committee 
established by the board consisted of Mr. Maurice Neveu, weaver, representing the 
employees; Mr. H. Markland Molson, representing the employing company; and Mr. 
James A. Robb, mayor of Valleyfield; in case Mr. Robb could not act as such member 
the following gentlemen to be successively requested to act, viz., Monseigneur Allard, 
cure of Valleyfield, and Mr. Solyme Brodeur, prothonotary, of the same place; the 
third member to be chairman of the committee. 

The agreement reached before the board was submitted before being signed to 
a general meeting of the employees at Valleyfield on September 17, and was unani- 
mously approved in the following resolution, viz. : * 


Whereas certain complaints had been submitted to Board of Conciliation 
under the Lemieux Law, and 

Whereas a committee of representatives of the said workmen has followed 
the proceedings of the Board of Conciliation, and we have received explanations 
from them and from the member of the Board representing our interests. 

It is therefore resolved unanimously that a Committee of representatives of 
the employees and the members of the Board representing our interests be author- 
ized to sign the agreement concluded between the parties interested. 


: ISIDORE DION, 
President. 


THOMAS CROOK, 
JOS. CHASLE, 


Joint Secretaries. 


It was regarded as a matter of particular gratification that an agreement of so 
comprehensive a character establishing machinery for the settlement of most differ- 
ences that might occur in the future should have been reached in the case of an appli- 
cation referred for adjustment under the Act by consent of both parties concerned, 
and not relating to a dispute which comes directly within the scope of the machinery 
of the Act. It was-hoped that the incident might serve as a valuable precedent for 
the settlement by the same methods of other industrial differences all of which may | 
be brought within the scope of the Act by the mutual concurrence of the parties 
affected, leading thus to a wide extension of the usefulness of the Act. 


TEXT OF REPORT AND AGREEMENT. 


The complete text of the report submitted by the board and of the agrement 
effected was as follows : 
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In the matter of the Industrial Disputes Investigation Act, 1907, and of a Dis- 
pute between the Montreal Cotton Company, Valleyfield, Que.. (Employer), 
and Local Unions, Nos. 8, 9 and 10, of the Federation of Textile Workers 
of Canada (Employees). 


- 


To the Honourable RopoLpHe LEMIEUX, 
Minister of Labour, 
Ottawa. 


Sir,—We, the undersigned members of the Board of Conciliation and Inves- 
tigation in the above matter, beg respectfully to submit the following report :— 


In pursuance of their appointment the members of the Board first met on the 
5th instant, and, after’ being duly sworn and exchanging views as to the best 
method of dealing with the matter in dispute, they decided to visit the premises 
of the Company, in order to facilitate their understanding of the technical terms 
which might subsequently be used in the proceedings before them. 

On the following day this visit took place, after which it was agreed that the 
Board should meet in Montreal, on the 10th instant, in order to see how far it was 
possible to dispose of the points in issue between the parties without an investi- 
gation. 

At the meeting the Board went over all the matters in dispute, and after some 
discussion it appeared to them that it was hardly possible to come to any definite 
agreement upon any point without the presence of representatives of both parties, 
so an adjournment was made to the next day and summonses were sent to three 
representatives of the employees. It was further agreed that three representatives 
of the Company should also appear before the Board. : 

In the presence of these gentlemen every complaint was successively examined 
and discussed, and a proposed settlement upon each point was taken down. 

This work was also continued the whole of the next day, when the 6th ques- 
tion was reached, and as it contained statements of facts which were not admitted 
it was agreed that witnesses should be examined on behalf of the employees the 
following day. On that day the proceedings were continued and 12 witnesses were 
examined by the members of the Board and the representatives of the parties. 

The Board adjourned to meet again on the 16th instant, for the purpose of 
hearing more witnesses for the employees, and also whatever witnesses the Com- 
pany might wish to produce on its behalf. 

On the 16th instant the representatives of the parties declared that it appeared 
to them unnecessary to procure evidence upon points already established by the 
previous witnesses, and after some discussion an agreement was finally reached 
upon the question then under examination, a result that consequently brought the 
investigation to a satisfactory termination. 

The members of the Board had already informally discussed the suggestion 
contained in your letter of the 4th of September to the Chairman, with regard to 
the advisability of establishing a permanent Committee of Conciliation, and this 
was immediately taken up by the Board with the assistance of the representatives 
of the parties. 

The result of the proceedings of the Board is to be found in the copy of the 
Agreement upon the whole matter, duly signed by the parties, and which is trans-. 
mitted to you with the present report. 

You will find in that Agreement that the idea of the Permanent Committee 
has not only been adopted by the parties, but that the Committee has actually 
been established by the Board, with the consent of the parties and that it is at 
this moment in a position to act, if necessary. 

Before being signed this agreement was submitted for approval to a full 
meeting of the employees, by Mr. Paquette, their representative on the Board, and 
was unanimously and heartily accepted. 
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All the proceedings have, by consent, been carried on privately and without 
the parties being represented by counsel as was at first proposed. 

It was agreed that no information whatever should be given out to any one 
before the conclusion of the proceedings before the Board and this understanding 
was observed by all. 

The Board does not feel called upon to make any recommendation except 
perhaps to join in the prayer contained in the Deed of Agreement by which the 
Minister of Labour is asked to appoint a chairman to that Permanent Committee 
whenever it is necessary so to do. 

Before concluding, the Board wishes to state that, although the proceedings 
were somewhat prolonged, they found that all parties seemed animated by a 
friendly spirit, and displayed great fairness in dealing with the matters involved 
in this dispute. 

The Board feels justified in hoping that the settlement arrived at may be 
found satisfactory not only for the present but also, and possibly more particularly, 
for the future. 

We have the honour to be, sir, 
Your obedient servants, 


(Sed.) THOMAS FORTIN, 
Chairman. 
DUNCAN McCORMICK, 
WILFRID PAQUETTE, 
Montreat, Sept. 20, 1907. 


In the matter of the Industrial Disputes Investigation Act, 1907, and of a Dis- 
pute between the Montreal Cotton Company, Valleyfield, Que, (Employer). 
and Local Unions, Nos. 8, 9 and 10, of the Federation of Textile Workers 
of Canada (Employees). 


AGREEMENT OF THE PARTIES. 


Furst Claim.—That all employees working beyond regular hours shall receive 
20 per cent over their regular wages. ; 

Agreement Therewnder.—That the following employees, to wit: those work- 
ing in the cloth-room, bleachery, dyeing, finishing and mechanical department, 
which latter includes, blacksmiths, steamfitters, tinsmiths, mechanics, carpenters, 
millwrights and painters, working beyond regular hours, shall receive 20 per cent 
over their regular wages, from the day of the second pay after the signature of 
this agreement. 

All employees in the other departments shall be subject to special arrange- 
ments with the management. 

Second Claim.—That the price list as arranged shall be posted in all depart- 
ments at the door and in sight of the employees. 

Agreement.—That the price lists for piece work shall be posted in all depart- 
ments in sight of the employees. 

That the construction of cloth woven shall be a part of the wrap put in 
looms. 

Agreement.—That the length, width, pick, counts and weaving price be stated 
upon the slasher ticket which accompanies the wrap to the weaving-room. 

Fourth Claim.—That a new system be devised whereby the weaver shall have 
the benefit of the cloth woven on his looms at the expiration of the fortnight. 

Agreement.—That the new system as explained by Mr. Simpson whereby the 
weaver shall have the benefit of the cloth woven on his looms at the expiration 


of the fortnight is accepted. 
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Fifth Claim —That certain foremen and other subordinate officials have 
treated the employees under. their charge with partiality, and have dismissed some 
employees unfairly. 

Agreement.—This complaint having been dismissed it was decided by mutual! 
consent not to press the matter any further. 

Sicth Claim.—That the 10 per cent increase of wages promised by the Com- 
pany in May last, was not granted to the whole of the employees, and that in a 
number of cases where it was granted, the character of the work was subsequently 
changed in such a way that the benefit of the increase was partly lost. 

Agreement.—The parties having been fully heard on this complaint, and a 
certain number of witnesses having been examined on the part of the employees, 
it was agreed in order to avoid further expense and loss of time, as follows :— 


(1) That the different cases mentioned by the witnesses with regard to the 
application of the increase of May last, be looked into by Mr. Paquette, on behalf 
of the employees and by Mr. Simpson on behalf of the Company and be adjusted 
by them. 

(2) That in case of disagreement between Mr. Paquette and Mr. Simpson 
the matters in disagreement be referrred to the permanent Committee of Con- 
ciliation hereinafter established. 


And in order to avoid further difference between the employees and the Com- 
pany, and to arrive at a prompt settlement of the same, if any should arise, it is 
agreed that a permanent Committee of Conciliation be appointed, composed of 
three members, one of whom shall represent the Company and be a member ot 
the Board of Directors of said Company; one member to be appointed by the 
employees from amongst themselves, and the third member to be chosen by the 
other two members, and to be a citizen of the County of Béauharnois. 

In case of disagreement as to the appointment of such third member then the 
two members shall submit three to five names to the Minister of Labour praying 
him to appoint such third member from the names submitted and the person so 
appointed by the Minister of Labour shall be third member of the Committee. 

And it is hereby agreed that Mr. Maurice Neveu, weaver, be appointed a 
member of said permanent Committee of Conciliation to represent the employees, 
and Mr. H. Markland Molson, one of the Directors of said Company, be appointed 
a member of said Committee to represent the Company. 

And it is hereby agreed by the said Messrs. Neveu and Molson that Mr. 
James A. Robb, Mayor of Valleyfield, be appointed third member of said Com- 
mittee, and be respectfully prayed to act as such. 

And in case Mr. Robb could not act as such member when necessary, the 
following gentlemen be successively requested to act: Monsigneur Allard, Curé of 
Valleyfield, and Mr. Solyme A. Brodeur, Prothonotary, of same place. The third 
member shall be the chairman of the Committee. 

To such Committee shall be referred from time to time all grievances that 
may arise between the employees and the Company, that are not disposed of to 
their satisfaction by reference to the foreman, superintendent, or general 
manager, with the exception of a general increase or decrease of wages. 

Tt shall be the duty of said Committee to meet as promptly as possible, when 
called upon to do so, for the determination of any matter that will come before it. 

Tt is also decided that the present agreement shall remain in full force and 
effect between the parties until either of them shall give to the other party a 
written notice of cancellation of the same, but such notice eek not be given prior 
to May 4th, 1908. 


Montreal, 17th September, 1907. 


~ SESSIONAL PAPER No. 36 
Signed on behalf of the employees 


(Se¢d.) 


Signed on behalf of the Company 


(Sed.) 
, 
. 

THOMAS FORTIN, 

Chairman. 

DUNCAN. McCORMICK, 

WILFRID PAQUETTE. 

True copy. 

(Sgd.) THOMAS FORTIN, 
Chairman. 
386—213 
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MAURICE NEVEU, 
GEORGE NIGHTINGALE, 
LEANDRE LEVACK. 


S. H. EWING, 
President. 
H. ARKLAND MOLSON, 
Vice-President. 
LOUIS SIMPSON, 
Manager. 
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XTIT.—APPLICATION FROM RAILROAD TELEGRAPHERS EMPLOYED BY 
THE CANADIAN PACIFIC RAILWAY COMPANY—BOARD ESTAB- 
LISHED—AGREEMENT CONCLUDED. 


An application was received in the department on September 5 for the establish- 
ment of a Board of Conciliation and Investigation to adjust differences between the 
Canadian Pacific Railway Company and various employees represented by the Order 
of Railroad Telegraphers. The application was submitted on behalf of the tele- 
graphers by Mr. D. Campbell, Toronto, third vice-president, of the Order of Railroad 
Telegraphers, and Mr. Ed. Goulet, Montreal, general chairman, System Division No. 
7, Order of Railroad Telegraphers. The number of employees estimated to be affected, 
was placed at 1,656, including six females. The differences, declared the applicants, 
concerned train despatchers, agents, telegraph operators, linemen and levermen, 
members of the Order of Railway Telegraphers, over all lines of the Canadian Pacific 
Railway. 

The matters in dispute were numerous and important, including not only the 
question of rates of pay over the whole system, but such points as the classes of 
employees to be included in the schedule of rules and rates of pay applying to tele- 
graphers, the character of services to be performed, the hours of work, the commission 
to be allowed on commercial messages, and the question of payment while on leave of 
absence. 

The board was duly established as follows : Mr. J. G. O'Donoghue, Toronto, 
recommended by the employees; Mr. Wallace Nesbitt, K.C., Toronto, recommended 
by the employing company; and Professor Adam Shortt, Kingston, recommended 
by the foregoing members of the board. The sittings of the board began on Friday, 
September 27, and continued until October 10, being held partly in Montreal and 
partly in Toronto. 

The Canadian Pacific Railway Company was represented before the board by 
Mr. D. MeNicholl, first vice-president of the railway; Mr. J. W. Leonard, assistant 
general manager of the eastern lines, and Mr. A. Price, general superintendent of 
the central division of western lines. The telegraphers were represented by Messrs. 
D. Campbell, third vice-president of the Order of Railroad Telegraphers; E. Goulet, 
general chairman, System Division No. 7; G. D. Robertson, chairman eastern lines; 
G. S. Morris, chairman western lines; J. E. Trottier, J. C. Rooney, A. Houston, J. 
A. Hawkins, J. Austin and P. W. Mooney, members of committee. 

The board succeeded in securing an arrangement of. all differences and an agree- 
ment was signed on October 10, effective from October 1, 1907, by representatives 
of both parties. The report of the board was received in the department on October 1. 

The most vital point in the differences submitted to the board was that relating 
to wages. The men had presented with the application for a board a schedule setting 
forth the rules and wages demanded from the company and the rates of wages 
indicated therein represented an average increase of twenty per cent on those previ- 
ously obtaining. 


APPENDIX TO ANNUAL REPORT 325 
SESSIONAL PAPER No. 36 


The employing company, in its reply to the statement accompanying the applica- 
tion from the employees, said, with reference to the question of wages :— 


As to the rates of wages demanded by the applicants, the Company submits 
that it should not be called upon to grant any increase, for the reason that in 
view of the Rules and Regulations governing the services now being performed, 
the rates now being paid to telegraphers in the employ of the Railway Company 
are, in any case, fully as high, and in the majority of cases very much higher 


than on railways in corresponding territory and operating under similar condi- 
tions. 


The question of wages was finally settled by an agreement that a general increase 
of fourteen per cent on the basis of the minimum wage, as in the 1905 schedule, should 
be granted to telegraphers. 

The adjustment by conciliation and investigation of differences of so vital and 
far-reaching a character as those referred to this board, and the prevention in this 
way of a strike that would have caused the most serious injury to the commercial 
interests of the country, was felt to be a striking example of the great advantage 
to be derived, not only by the parties to a dispute, but by the country at large, from 
the application of the procedure of the Industrial Disputes Investigation Act in a 
broad and tolerant and conciliatory spirit to the settlement of industrial disputes. 

The covering letter of the chairman of the board, addressed to the Minister of 
Labour and printed below, shows the process of adjustment to have involved unusual 
and peculiar difficulties, and to have been finally completed only by the most earnest 
perseverance and zealous work on the part of the several members of the board. 

The agreement effected was signed by the three members of the board, by D. 
Campbell nad Ed. Goulet for the telegraphers, and by D. MeNicholl for the Canadian 
Pacific Railway Company. 

The report of the Board of Conciliation and Investigation, and the covering 
letter addressed by the chairman, Professor Shortt, to the Minister of Labour, were 
as follows :— 


THE CHAIRMAN S LETTER TO THE MINISTER. 


Toronto, October 11, 1907. 
The Honourable RopoLpHe LEMIEUX, 
Minister of Labour, 
Ottawa, Ont. 


Dear Sir,—Inclosed I send the terms of the agreement between the Canadian 
Pacific Railway Company and the Telegraphers in their employment, as secured 
by the Board of Conciliation appointed to deal with the dispute between these 
parties. The points in dispute were quite numerous, and the differences between 
the claims were very considerable on several vital matters, such as the classes of 
employees to be included in the schedule of rules and rates of pay applying to 
telegraphers; the character of the services to be performed; the hours of work; 
the conditions for overtime and Sunday work; the commission to be allowed on- 
commercial messages; the question of payment while on leave of absence, and 
the general question as to rates of pay. As the result of so many and such wide 
differences, not only had the parties themselves found it quite impossible to 
reach a mutual agreement, but it was very difficult for the Board to induce them 
to sufficiently modify their demands as to bring them within the range of each 
other’s terms. Thus, even after the whole ground in dispute had been carefully 
covered by the Board, and the first proposal for a general agreement submitted 
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to the respective parties, it was found that their best terms, though approximately 
considerable, were still wide apart. Hence many subsequent proposals and nego- 
tiations had to be undertaken before any hope of a settlement was reached. It 
was difficult, even for the members of the Board to reach a quite unanimous 
conclusion on several points. 

At several stages in the proceedings it appeared very doubtful as to whether 
a strike throughout the whole of the Canadian Pacific Railway system could be 
averted. However, the disastrous consequences of such an outcome were so 
apparent that renewed efforts were always made and various modifications of the 
terms suggested, until in the end the parties were brought sufficiently near to- 
gether to justify the Board in submitting to them a final proposal, upon which 
the members of the Board had been able to agree. 

This proposal was ultimately accepted by both parties, and, on being signed 
by the Board and representatives of the Company and of the Telegraphers, be- 
came the inclosed agreement. 

The whole course of the negotiations in the difficult case clearly demonstrated 
the importance of having men like Mr. Nesbitt and Mr. O’Donoghue as represen- 
tatives. of the respective parties on the Board of Conciliation. | While they 


possessed the entire confidence of those who nominated them, they acted, not as _ 


advocates of the respective interests, but as independent arbitrators regarding the 
matters in dispute upon their merits, while at the same time recognizing that the 
spirit of compromise was essential to an actual settlement. 

The case for the telegraphers was handled with exceptional ability by Mr. 
D. Campbell; and it goes without saying that the interests of the Canadian 
Pacific Railway were ably advocated by men of such eminence and experience in 
railroad matters as Messrs. McNicholl and Leonard. Notwithstanding the diffi- 
culty and trying nature of many points in dispute, harmony and good feeling 
prevailed throughout the negotiations. 


Yours very sincerely, Ht 
(S¢d.) ADAM SHORTT, 
Chairman Board of Conciliation. 


THE REPORT OF THE BOARD. 


As members of the Board of Conciliation and Investigation appointed to deal 
with the dispute between ‘The Canadian Pacific Railway Company and the tele- 
graphers, train despatchers, agents, telegraph operators, linemen and levermen in 
their employment,’ we beg to report as follows : 

The Canadian Pacific Railway Company was represented by Mr. D. McNichol, 
vice-president; Mr. J. W. Leonard, assistant general manager of the eastern lines, 
and Mr. A. Price, general superintendent of the central division of western lines. 

The telegraphers were represented by Mr. D. Campbell, third vice-president of 
the Order of Railroad Telegraphers, and E. Goulet, general chairman System Division 
No. 7, asisted by G. D. Robertson, chairman eastern lines; G.'S. Morris, chairman 
‘western lines; J. E. Trottier, member of committee; J. C. Rooney, member of com- 
mittee; A. Houston, member of committee; J. A. Hawkins, member of committee; 
J. Austin, member of committee, and P. W. Mooney, member of committee. 

The sittings of the board began on Friday, Septeber 27, and continued until 
October 10. 

The first sittings were occupied in discussing details of the various articles of 
the schedules proposed by the telegraphers and the railway company respectively. 

A copy of the schedule of the existing rules and wages applying to the teleg- 
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graphers, &c., of the Canadian Pacific Railway is inclosed. A copy of the proposed 
amended schedule as presented by the telegraphers is inclosed, marked Schedule ‘ A,’ 


_ and a copy of the counter-proposals in the amended schedule of the railway company 


is inclosed, marked Exhibit ‘A.’ Both these proposed amended schedules, except 
as to the details of salaries, are, for convenient reference, presented in parallel 
columns in the inclosed Exhibit ‘B.’ The portions i nwhich they differ from each 
other are printed in red ink. 

As regards wages, the company proposed that no change should be made in the 
existing rates. The telegraphers proposed the various increased rates as shown in 
their schedule. 

The difference between the proposals of the telegraphers and of the company 
were fully debated without restriction as to the evidence or exhibits which either party 
deemed pertinent to the matters under discussion. Liberty was given to each party 
to alter or amend their proposals as they saw fit. Mutual concessions were made, 
and provisional agreements reached upon several matters in dispute. The points 
upon which a mutual agreement could not be reached during the first hearings before 
the board were reserved for the consideration of the board after all the matters in 
dispute had been canvassed. 

The matters reserved for the determination of the board having been carefully 
considered, they presented to both parties certain proposed articles of agreement as 
to rules and minimum rates of pay. As these, however, were not acceptable to either 
party, various modifications of them were discussed. It being found impossible to 
bring the parties to a mutual agreement, the board ultimately decided upon the follow- 
ing schedule of rules and rates of remuneration as in their opinion a basis for a 
reasonable and equitable settlement of the points in dispute between the railway com- 
pany and the telegraphers : | 


CANADIAN PACIFIC RAILWAY. 
RULES AND WAGES FOR TELEGRAPHERS, TAKING EFFECT OCTOBER 1, 1907. 


The following rules and wages will govern the telegraphers on the Canadian 
Pacific Railway :— 

When additional telegraphers’ positions are created, compensation will be 
fixed in conformity with that for positions of the same class as shown by this 
schedule. 

Article 1. All employees assigned by proper authority to railway telegraph 
service of any character or duration, and also the station agents incorporated in 
the accompanying schedule of wages, will be considered telegraphers within the 
meaning of this schedule, and are so called herein. 

Article 2. (a) The right of promotion of telegraphers (except train despatch- 
ers and linemen) will extend over each Superintendent’s District, and will be 
governed by merit, fitness and ability; where these are sufficient, the senior 
telegrapher (except train despatchers and linemen) of not less than two years’ 
service, will, on application, be transferred from one Superintendent’s District 
to another on the same General Division, within thirty days from date of such 
application, and when so transferred, will be allowed seniority on the new district 
to the extent of three-fourths their length of service on the said General Division. 
In such case, the telegrapher making the transfer will take his place on the extra 
list, and will have right to file into bulletin positions as per Clause (c) hereof. 

A telegrapher applying for a transfer will be given a transfer certificate 
showing his length of service and the capacities in which he has been employed 
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in the General Division, which will be-his authority for claiming his seniority on 
the district to whi-h he is transferring. 

This provision will also apply to a telegrapher of not less than two years’ 
service, desiring to transfer from one General Division to another except that 
in such case the transfer certificate will not carry with it any seniority rights, 
but will entitle the holder to the position of junior extra telegrapher on the 
Superintendent’s Distri-t to which he is transferring. 

Transfer certificates will not be valid unless filed with the Superintendent of 
the District to which transfer is being made within thirty days from date of 
issue. 

(6) A telegrapher’s seniority will date from the time he last entered the 
service as a telegrapher. The seniority of telegraphers employed on lines under 
construction or absorbed by the company will date from their last appointment 
as a telegrapher on such lines. When newly constructed lines are taken over by 
the operating department, all telegraphers’ positions will be considered vacant, and 
any telegrapher in line of promotion to them will have fifteen days within which 
to make application for same. 

(c) All vacancies and permanent appointments will be immediately bulletined 
by a ‘28’ message over the Superintendent’s District. When vacancies in posi- 
tions are bulletined, the bulletin will state rate of compensation. Application for 
vacancies must be made within ten days from date of bulletin. 

A telegrapher declining to accept promotion in any instance does not forfeit 
his rights to the same or any other position he may be entitled to under seniority 
when a vacancy occurs. <A telegrapher on leave of absence when a vacancy occurs 
will not be debarred from claiming the position and receiving the appointment 
on resuming duty, if entitled to it. A vacancy will be filled within thirty days 
after it occurs by the appointment of the man entitled to it. 

When a vacancy occurs, the superintendent will fill the same by appointing 
the senior man, who is, in his opinion, entitled to the position, but this will not 
prevent any telegrapher senior to the man so appointed claiming his right, under 
Clause (a) hereof, to the position, provided he files his protest within ten days 
after the appointment has been bulletined as above. 

(d) Telegraphers in the employ will be given preference in filling vacancies 
or Openings on extension or new lines of the General Division, their application 
to be endorsed by the Superintendent of the District on which applicant is 
employed. : 

(€) In ease of reduction in the number of telegraphers employed, the junior 
telegraphers on the respective Superintendents’ Districts will first be dispensed 
with. If their services were satisfactory, they will, on application, be given a 
transfer certificate, which will entitle them to preference in filling new positions 
or vacancies on other divisions of the system, provided they are available when 
required. 

(f) If a position included in the attached schedule is abolished, the tele- 
grapher will be entitled to the position held by the junior permanently located 
telegrapher on the Superintendent’s District. 

(g) A complete list of all telegraphers on each Superintendent’s District, 
showing their seniority standing, will be kept on file in the respective train des- 
patching offices open to the inspection of all telegraphers concerned. This list 
will be subject to correction on proper representation from any telegrapher, and 
a copy of it, corrected to date, will be furnished the General Chairman at the 
beginning of each year. | 

(h) Telegraphers will have the exclusive right to any position incorporated 
in 1905 wave schedule, and any telegraphers’ positions subsequently added in 
accordance with preamble; also to any new telegraphers’ position created by the 
absorption of other lines or the construction of new lines, when vacancies in such 
positions occur. 
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(wy) Telegraphers will also be eligible and considered in line of promotion to 
the position of agent at any of the stations not incorporated in the attached wage 
schedule, which have been omitted in view of conditions which may make it 
impracticable or unfair to fill these positions exclusively from one branch of the 
service. 

(Gj) The right of promotion of train despatchers will extend over the General 
Superintendent’s Division, and will be governed by merit and ability; these 
being sufficient, the senior train despatcher to have the preference. The order of 
promotion of train despatchers will be from senior relieving despatcher to trick 
despatcher. 

The seniority of a train despatcher will date from the time he has first 
appointed a trick despatcher, unless by his own request he takes another position 
in the service, under which circumstances his seniority as a train despatcher will 
date from the time he was last appointed a trick despatcher. A train despatcher 
will retain his position and seniority standing in the ranks of the agents and 
cperators. 

Relieving train despatchers will be appointed from their respective Super- 
intendent’s Districts, if available, in accordance with Clause (c) of this Article, 
and will be allowed sufficient time without pay to learn the work of train des- 
patching under a regular trick despatcher, such time not to exceed two weeks, 
and they will remain on such district until they receive promotion to a steady 
trick, which may be claimed at any office on the General Division at which a 
vacaney occurs.. 

In the event of a vacancy occurring in a train despatcher’s position, or new 
train despatcher’s position created, the senior train despatcher in order of seniority 
will have the refusal of same. 

(k) The right of promotion of linemen will extend over each General Super- 
intendent’s Division (railway), and will be governed by merit and ability; where 
these are sufficient, the senior linemen will receive the preference. 

Linemen will be specially considered in the line of promotion to the position 
of foreman on the General Superintendent’s Division (Railway) on which they 
are located. 

Article 3. No telegrapher shall be suspended (except for investigation) or 
discharged until his case has first been investigated, and he has been proven guilty 
of the offence charged against him, the decision in such case to be arrived at 
within ten days from date of such suspension. If a telegrapher is found blame- 
less in the matter under investigation, he will be paid at schedule rates for time 
lost and extra expenses while attending such investigation, if away from home, 
and be reinstated. If detained more than ten days awaiting investigation at the 
company’s instance, he will be paid schedule wages for the time in excess of ten 
days, whatever the decision may be. Telegraphers may have the assistance of a 
co-telegrapher if they so desire. 

A written statement setting forth the result of an investigation and the 
reasons therefor will be furnished by the company to the Loeal Board of Adjust- 
ment, if requested by it. - 

Article 4. Lack of conveniences, such as school facilities, &e., will be taken 
into consideration in locating telegraphers, but only when this can be done with- 
out infringing on the rights of their seniors in the service. : 

Article 5. Telegraphers serving on Boards of Adjustment representing tele- 
graphers will be relieved without unnecessary delay (not to exceed ten days) and 
will be furnished free transportation for such purpose. 

Article 6. Telegraphers will be granted free transportation and leave of 
absence to attend their meetings. Such free transportation will not extend beyond 
the next section adjoining their Superintendent’s District, and the leave of 
absence will not exceed two days, and will only be granted when it will not inter- 
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fere with the requirements of the traffic and the service, and provided the com- 
pany is not thereby put to additional expense. 

Article 7. When a telegrapher is transferred by order of the proper official, 
he will suffer no loss of schedule wages in consequence thereof, and will be allowed 
reasonable time (not to exceed four days. without pay) and to arrange for the 
shipment of his househould effects. 


Article 8. Telegraphers attending court or investigation at the request of the 
proper official of the company will have their extra expenses paid by the company 
in addition to their schedule wages. 7 

Article 9. Telegraphers will not be required to teach telegraphy, nor admit 
students, nor members of station staff, to their office. 


Article 10. Telegraphers required to work at wrecks, washouts and slides will, 
in inclement weather, be provided with shelter and be paid the necessary expenses 
for the time away from home. 

Article 11. A telegrapher securing employment with the company will, with- 
in thirty days from date of employment, have returned to him all service cards 
and letters of recommendation which have been taken up by the company, except 
any previously issued by the company. 


Article 12. A telegrapher leaving the service of the company will, on request, 
within five days, be furnished with a certificate by the proper official stating term 
or terms of service, capacities in which employed, and whether discharged or 
leaving the service of his own accord. If discharged, cause of dismissal will be 
stated. 

If detained more than five days awaiting such certificate, he will be paid 
schedule wages for all time in excess of five days. 

Unless otherwise requested, this certificate will be mailéd to the telegrapher 
at the place of last employment. 


Article 18. Telegraphers will be exempt from shovelling snow, stencilling 
cars, sifting coal ashes, attending to flower gardens, scrubbing stations, and cut- 
ting or piling wood. The unloading of way-freight from cars and putting away 
into shed shall be done jointly with trainmen. 


Article 14. At stations where dwelling, fuel and light are provided, the 
dwelling will, as far as practicable, be reserved exclusively for the use of the agent 
and his family, unless he elect to reside elsewhere. 

A deduction of five dollars per month will be made from the schedule rating 
of all telegraphers occupying company’s dwellings, unless in the opinion of the 
Superintendent, such amount should be reduced. 

When wood is supplied for fuel, it will be cut in lengths not exceeding six- 
teen inches. 3 

A telegrapher occupying a company’s dwelling, who is dismissed from the 
service, will be allowed to retain possession of the dwelling until he has been paid 
all moneys due him by the company. 

The company will keep its dwellings in good repair. Occupants must keep 
such dwellings and their surroundings clean, and must pay for repairs other than 
those due to ordinary wear and tear. 


Article 15. Telegraphers required to work on Sunday will be paid extra pro 
rata on schedule salary for such service based on thirty days per month (any por- 
tion of an hour less than thirty minutes not to count; any portion of an hour, 
thirty minutes or over to count as one hour) with a minimum compensation of 
twenty-five cents for-each call for which one hour’s service shall, if required be 


-rendered. 


_Telegraphers will be required to handle commercial messages on Sunday only 
during hours required for railway service, except on agreement. 
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Telegraphers required for Sunday duty other than attendance on regular 
passenger trains, will be so advised on the previous day. 


Article 16. If telegraphers are required to attend to switch or semaphore 
lamps, they will receive $4.00 per month for six or less such lamps and 50 cents 
per month for each additional switch or semaphore lamp at such station. Nothing 
in this article will relieve telegraphers from their responsibilities under the rules. 
Telegraphers will keep train order signal lamps clean and in good condition, and 
lighted when required, without extra compensation. . 

Article 17. Telegraphers who attend pumping engines or windmills, which 
work will be optional with them, will be paid ten dollars per month for attending 
to steam pumping engines and windmills, and five dollars per month for attending 
to windmills only. 

Telegraphers shall, within office hours, attend to fires under water tanks 
within a quarter of a mile of their station, and must see that fire is in good 
condition tmmediately before going off duty, without extra compensation. 


Article 18. A telegrapher required to leave his permanent location to do relief 
work temporarily will, without change in salary, be allowed all necessary expenses 
on production of voucher. 

Other telegraphers doing relief work, except regular relieving telegraphers, 
will be paid the same wages without expenses as the telegraphers they relieve, 
provided wages are not less than his own. ; 


. Article 19. Railway telegraphers handling Canadian Pacific Railway com- 
mercial business will be allowed ten per cent commission on all business between 
points reached by Canadian Pacific telegraph lines and connecting telegraph lines 
with which business is checked direct, and on Canadian Pacific Railway’s pro- 
portion of cablegrams. 

The income according to a station on account of telegraph commissions will 
be equitably divided between the telegraphers performing the service, the agent 
to be entitled to not less than one-third of the total amount. 

Article 20 (a) At offices where two or less telegraphers are employed, twelve 
consecutive hours, including meal hour, shall constitute a day’s work. At offices 
where more than two telegraphers are employed, not more than ten consecutive 
hours’ service, including meal hours, or at the company’s option, eight consecutive 
hours without meal hour, shall constitute a day’s work. Except in cases of 
emergency, operators will have eight consecutive hours’ rest per day. 

The hours of duty of all main line agents will commence between the hours 
of 7 and 9 o’clock a.m. 

(b) Telegraphers working ten hours or more will be allowed sixty consecutive 
minutes for a meal between either 7 a.m. and 9 a.m. or 12 noon and 2.30 p.m., or 
5 p.m, and 7 p.m., or between midnight and 2.30 a.m., or receive in lieu thereof 
one hour overtime, provided that a day telegrapher working twelve hours will be 
allowed his meal hour between twelve noon and 2.30 pm. This will not apply to 
service rendered the express or commercial telegraph business. 

Nothing herein will prohibit a despatcher from granting two meal hours to 
telegraphers working twelve hours. The intention being to grant regular meal 
hours so far as the business of the company permits. 

(c) Overtime shall be computed pro rata on schedule wages, based on thirty 
days per month, but in no case at less than twenty-five cents per hour, less than 
thirty minutes not to count, thirty minutes or over to count an hour, except that 
telegraphers required to remain on duty after regular hours, if detained fifteen 
minutes, will be allowed one hour overtime for the first hour, or any portion 
thereof. 

(d) Tf a telegrapher is called before or after office hours, he will be allowed 
fifty cents, which shall cover one hour’s service. If kept on duty more than one 
hour, overtime will be allowed thereafter as per Clause (c), except when a tele- 
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grapher residing in a company’s dwelling is required to attend a schedule train 
due at his station within three hours after his regular twelve hours’ duty, when 
he will receive twenty-five cents for the first hour of duty or any portion thereof, 
if kept on duty more than sixty minutes, overtime will be allowed as per Clause 
Cop: 
(e) The regular hours of duty will be specified by the superintendent of tele- 
graphers. If required for service outside these hours, telegraphers will be given 
an official order as authority, and excused in the same manner. 

(f) Overtime will not be allowed unless overtime tickets are mailed to the 
proper official within forty-eight hours from the time the service is performed. 
If overtime as claimed is not allowed, telegraphers will be notified in writing 
within ten days from the time such service is performed, setting forth the reason 
for disallowance. Telegraphers will number overtime tickets consecutively for 
each month. 


Article 21. Eight consecutive hours’ train despatching and time required to 
make transfer will constitute a day’s work for a trick despatcher. Train des- 
patchers will not be required to do clerical work that will interfere with the 
proper handling of their trains. 


Article 22. If a telegrapher considers himself overtaxed, his statement to that 
effect to the proper official will be carefully considered, and, if well founded, relief 
will be’granted. 


Article 23. When the handling of express and telegraph business for which a 
commission payment is allowed; is withdrawn from any telegrapher, the wages 
will be adjusted to conform with that of similar stations in the same locality 
where such work is not performed by them. 


Article 24. When a telegrapher is assigned to a position and after a fair trial 
is found incompetent, he will take his place on the extra list, retaining his senior- 
ity rights. 

Article 25. Train despatchers will be allowed three weeks’ leave of absence 
each year, with full pay. 

Other telegraphers who have been in the employ of the company four or more 
consecutive years, will be allowed two weeks’ leave of absence each year with full 
pay. If the company find it inconvenient to grant leave of absence during any 
year to a telegrapher entitled to it under this rule, the telegrapher shall, at his 
option, receive either compensation at his regular salary for the period, or in the 
next year additional leave of absence for a like period. 

Application for leave of absence filed in January of each year will be given 
preference in order of seniority of applicant, and applicants will be advised in 
February of dates allotted them. January applicants will have preference over 
later applicants, and applicants after 30th September will not be entitled to salary 
compensation if company is unable to relieve them in that year. The company 
will, as far as practicable, relieve all applicants during the summer season, when 
so desired. 

In the event of a telegrapher being discharged or leaving the service on proper 
peur before obtaining the deferrred leave of absence, he will be paid his salary 

or same. 


Article 26. Telegraphers will be granted transportation of their household 
goods and passes or reduced rates and leave of absence in accordance with the 
general regulations of the company as established from time to time. 


Article 27. A lineman required to leave his own district will be allowed actual 
expenses, not to exceed one dollar per day and extra compensation commensurate 
with responsibility if called upon to take charge of any number of men. 

District linemen will be allowed actual expenses, not to exceed one dollar per 
day, while performing duties on their own district away from headquarters. 
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Article 28. Application may be made to General Superintendent direct for 
general revision of schedule. 

Article 29. The preamble, and Clauses b, c, d, e, f and g, of Article 2; Articles 
3, 4, 5, 6 and 7; Article 8 and Articles 11, 12, 22, 24 and 26 in the schedule of 
Rules and Wages for Telegraphers will apply also to linemen. 

Linemen come under general rules as do other employees of company as to 
holidays. 

On the subject of remuneration, the Board agrees that a general increase of 
fourteen per cent on the basis of the present minimum wage, as in the 1905 
schedule, should be granted to telegraphers. 

Any position added or omitted from 1905 scale to date shall remain unless 
Local Committee and Superintendent otherwise agree. 


This schedule is to become effective from the first of October, 1907. 


(Sed.) ADAM SHORTT, 
WALLACE NESBITT, 
J. G. ODONOGHUE. 
October 10, 1907. 


We accept the above. 
(Sed.) D. CAMPBELL, 
ED. GOULET. 
For the Telegraphers. 
(Sed.) D. McNICHOLL. V.P., 


For the Canadian Pacifie Railway Co. 
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XIV.—APPLICATION FROM EMPLOYEES OF HILLCREST COAL AND 
COKE COMPANY OF HILLOREST, ALTA—BOARD ESTABLISHED— 
MINORITY REPORT PRESENTED WITH THE REPORT OF THE 
BOARD—AN AGREEMENT SUBSEQUENTLY REACHED BETWEEN 
THE PARTIES AS A RESULT OF THE INVESTIGATION. 


On September 11 the department received an application of the Hillcrest Coal 
and Coke Company of Hillerest, Alta., for the establishment of a Board of Concilia- 
tion and Investigation to adjust differences between the said company and its 
employees. The approximate number of men affected was placed at 70. The differ- 
ence to be adjusted related to the wages and the hours of the men in the employment 
of the company. On September 16 the department received also an application on 
behalf of the employing company for the establishment of a board with respect to 
the same differences. The minister considered the two applications together and 
established a board as follows: Mr. Frank H. Sherman, Taber, Alta., recommended 
by the employees; Mr. J. R. Macdonald, Hillerest, Alta., recommended by the employ- 
ing company, and the Honourable C. W. Fisher, Speaker of the Legislative Assembly 
of Alberta, chairman, appointed by the Minister of Labour, the foregoing members 
of the board having failed to agree on the recommendation of a third member. The 
board met on Monday, October 7, at Frank, Alberta, and endeavoured to 
arrive at an agreement without the aid of witnesses. Failing in _ this, 
an adjournment was made to Hillcrest, Alberta, where witnesses. were ex- 
amined under oath, and an _ investigation of the difference before the 
board was made, lasting several days. The report of the board was signed 
by the chairman and Mr. John R. Macdonald, the member of the board 
was signed by the chairman and Mr. John R. Macdonald, the member of the board 
appointed on the recommendation of the company concerned in the dispute and was 
received in the department on November 4. A minority report signed by Mr. Frank 
H. Sherman, the member of the board appointed on the recommendation of the 
employees was received on November 8. Each report made recommendations for the 
settlement of the differences referred to the board. 

The department subsequently received information from Mr. Frank H. Sherman 
on behalf of the employees, and from Mr. C. P. Hill, managing director of the com- 
pany to the effect that an agreement had been reached on the points at issue. The 
report of the board and the minority report were as follows : 


THE MAJORITY REPORT. 
To the Honourable, 
The Minister of Labour, 
Ottawa, Ont. 


Sir,—On the twenty-fourth day of September, 1907, we, Charles Wellington 
Fisher, Frank Henry Sherman and John Robert McDonald, were, in pursuance of 
the provisions of section 6 of the Industrial Disputes Investigation Act, 1907, con- 
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stituted a Board of Conciliation and Investigation to endeavour to bring about the 
settlement of a dispute then existing between the Hillcrest Coal and Qoke Company, 
Limited, of Hillcrest, in the province of Alberta, hereinafter called ‘the company,’ 
and certain employees o fthe Hillcrest Coal and Coke Company, Limited, and to this 
end expeditiously and carefully to inquire into the dispute and all matters affecting 
the merits and the right of settlement thereof. 

The said Frank Henry Sherman is the appointee on the recommendation of the 
employees, John Robert McDonald is the appointee on the recommendation of the 
company, and Charles Wellington Fisher is the appointee of the Honourable Minister 
of Labour. 

The undersigned members of your said Board of Conciliation and Investigation 
hereby beg to submit the following report : 

Pursuant to agreement, we, the said board, met at Frank, the seventh day, of 
October, 1907. We spent the whole day in endeavouring to arrive at an agreement and 
adjustment of the dispute without the aid of witnesses. Failing to agree, we 
adjourned to Hillcrest, where we summoned a number of witnesses before us, requir- 
ing them to produce the books, papers and other documents necessary to make a 
thorough investigation, and we spent the rest of the week in taking evidence from 
witnesses under oath. 

John R. Calvin, Peter Patterson and John A. McDonald all appeared on behalf 
of the employees, and Charles P. Hill appeared on behalf of the company. Lach side 
was given every opportunity to present its case. 

Your board has carefully weighed the matters affecting the merits of the dispute, 
and we find that the company was handicapped to a considerable extent in getting 
railway cars for shipping coal and extra cost of placing coal on cars. 

We, the undersigned members of the board, make the following recommendations 
for the settlement of the dispute : 

The following should be the minimum rates paid for the following services, but 
nothing in this recommendation shall be construed to prevent the employer from 
paying higher wages or rates to any workman if they so desire. 

Mining.—Rate to be 50c. per gross ton. 

Yardage.—Levels to be 10 ft. wide, 7 ft. high on low side, and thickness of 
coal on upper side, $1.75 per lineal yard. 

Parallel airway—tTo be 6 ft.x10 ft., $1.75 per lineal yard. 

Crosscut between levels—To be 6 ft. x 8 ft., $1.50 per lineal yard. 

Room crosscut.—To be not less than 8 ftx 8 ft., not to be driven more than 
25 ft. from one side, no tracks; $1.00 per lineal yard. 

Timbering.—Room timber, maximum to be 10 in. in diameter at butt, and 16 
ft. in length, $1.00 per set; if required to set timber of larger dimensions to be 
paid for in proportion or set by the company. Entry timber, maximum to be 12 
in. in diameter at butt, 14 ft. in length, $2.00 per set with lagging; if required to 
set timber of larger dimensions, to be paid for in proportion or set by the com- 


pany. . 
Props.—All props exclusive of those used to set brattice or chutes. Chutes, 


5e. per lineal foot. ; | at 
Track laying.—All tracks to be laid by the company, except the pair of tem- 


porary rails to the face, which should be laid by the miner without charge. 


Chutes.—Thirty cents per lineal yard, 5 planks 2x12, 2 posts every 8 ft., 


with cross pieces. This includes sheet iron. 
Brattice.—Five cents per lineal yard for each foot in height. 
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Brushing.—Six ft. wide, 5c. per inch per lineal yard; 12 ft., 10 cents per inch 
per lineal yard. All materials to be delivered at nearest crosscut to face in TOOMS ; 
in entries as near the face as possible. Company to take all coal in chutes from 
nearest crosscue to face in rooms. 

Wages for company men under ground, 8 hour shifts :— 


Fire bosses. . 
Brattice men. 


Brattice men’s Siin gees 50 i 
Timbermen.. 00 
Drivers. . fai) 


Timber men’s heen. 
_ Drivers, wet places.. 
Track layers. . 
Track layers’ eee 
Miners. . 
Miners, wet dlaeeaee 
Chutes loaders.. 
Labourerssus hid eset erie tae 
Timber handlers... ree tye 
Roelksmaawers a2 eae era 
Tower-foot men. 
Tower-head men.. .. 
Slate pickers (eee: $1. 25). 


624 for 10 hours. 
(74 


Car oiler (boys, $1. seine 25 
Tally boy.. 25 -, 
Teamsters. ; 

ietevaieaciee oe 673 a 
Blacksmiths’ Helens 624 va 
Carpenters. . 674 2 


Carpenters’ helpers. . 


Power house engineers. . 674 for 12 hours. 


Power house engineers. . 
Fan man. 

Hoist man. 

Box car onde: aaitoat: 


8 bours. 
12 hours. 
8 hours. 


10 hours. 
Tipple engineer. a 
Locomotive engineer. : 
Locomotive eee helper : 


Car repairers.. . reer re 15 

JGamipmen Gall. etaee: J | $9.95 to 15 for 12 hours. 
Lampmen.. . $2.25 to 624 for 8 hours. 
Firemen. . 624 for 8 hours. 


624 for 10 hours. 
36 (74 
25 (<3 


Box car hae ieee 


I.R.R. car handler.. .. es Sh oa he 
All other outside labour.. .. . 


ho dD WO DO DW OD OD DDO OD CO CF WD OD OD DO WT DO OD DO EH DO DO WWD CO DW WD DW OG OC WD & OD WD W OD bO 
fon) 
bo 
bn 


We further recommend as follows : 

Any miner failing to earn the minimum rate of wages, $3.00 per day, on account 
of abnormal conditions of his working place, the company should pay him a sufficient 
amount to secure him the same minimum. 

In any case where it may appear that a member of the United Mine Workers 
of America has not been fairly treated, the company should, through its officials, meet 
a pit committee appointed by the United Mine Workers of America. 
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This committee should first meet the pit boss or mine manager, and endeavour 
to settle the trouble, but in case of their disagreement, it should be referred to the 
superintendent of the company and president of the local union; should they fail to 
agree, it should be referred to the general manager and district president of the 
United Mine Workers of America for adjustment. 

The pit committee above referred to should have access to the mine from time 
to time to make examinations allowed b ythe Coal Mines Regulations Ordinance, 
and for the purposes of investigating any disputes that may occur between the officials 
of the company and the men employed in the mine. 

The company should deliver workmen house coal at $2.50 per ton. 

‘Phe company should allow the miners to employ check-weighers and should grant 
the check-weighers every facility to enable them to render a correct account of all 
coal weighed; and should allow the cars to be tarred from time to time, and the 
machine to be properly tested from time to time; and should deduce from the wages 
of all contract miners such amounts as will be designated from time to time, and 
should pay over the same to the secretary of the local union, for wages of check- 
‘weighers. 

Men should be allowed to work as partners, but in the event of it being necessary 
for the foreman calling upon any two who may be working as partners, to do any class 
of work, other than their regular work at the working face, paid by day wage, that the 
minimum miner’s wage, viz., $3.00 per day, should be paid to but one of the said part- 
ners, the other receiving what is designated as helper’s wage, viz., $2.50 per day. 

When a place is abnormal, preventing said partners from earning the minimum 

miner’s wage as designated in this contract, viz., $3.00 per day, but one of the said 
partners should be made up to the said minimum, the other receiving a minimum 
day wage, viz., $2.50 per day. 
‘The company should give to the United Mine Workers of America full recogni- 
tion and concede the ‘ check off system,’ i.e., upon individual request in writing by 
any of the company’s employees, should deduct such amounts from their wages each 
month as may be designated for dues, assessments ‘and initiation fees. In other 
words, the company should retain from the wages due employees any sum they may 
have given orders upon the company for, in writing, payable to the persons or associa- 
tions designated in such orders. 

We inclose the depositions of the witnesses which were taken before us. 

All of which we most respectfully submit. 


(Sgd.) C. W. FISHER, 
Chairman of the Board. 


(Sgd.) JOHN R. McDONALD, 
Appointee of the Company. 


Cochrane, Alberta, October 24, 1907. 


36—22 
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THE MINORITY REPORT. 
To the Honourable 
The Minister of Labour, 
Ottawa, Ont. 


Re the dispute at the coal mines of the Hillcrest Coal and Coke Company 
between the company and its employees. 

The undersigned, acting as representative of the employees upon the Board of 
Investigation and Conciliation appointed by you, begs to report as follows : 

Your board spent considerable time at Frank, Hillcrest and Cochrane, taking 
evidence and deliberating upon the evidence before it. Several attempts were made 
during the course of the investigation to settle the dispute, but of no avail. 

I failed to agree with my colleagues upon their recommendations to you, and 
respectfully submit my findings and recommendations for the settlement of the dis- 
pute. 


COST OF PRODUCING COAL. 


The main argument of the employers for their not conceding to the demands of 
the employees was on the excessive cost of producing coal as compared with other 
mines in the same coal field. A number of documents were submitted and statistics 
were quoted by the company to prove this. I believe them to be incorrect, and in 
all cases where these arguments are used by employers a competent expert should be 
employed to examine all books and accounts in order to find the actual facts. The 
company were frequently asked by me to produce their. costs sheets, but always said 
that they had none. The cost of producing coal is generally stated at least once a 
month on a cost sheet by the mine managers, and submitted to the directors. That 
this was done was shown by the daily cost sheet sent to Chairman Fisher at Cochrane, 
and bears the date of September 10. Hillcrest mine output, 424 tons; shipped 323 
tons. Total cost of labour and materials, $394.65; 424 tons costing $394.85, or 93-1 
per ton. Number of men employed, 121. On further examining the documents, you 
may find further details. It would not be fair to take the above and say that this is 
the cost of producing coal, inasmuch as this is only one day’s report. To my mind 
this gives a fair inkling of what the proper examination of the books would have 
revealed. 

By a reference to the certified statement put in evidence by General Manager OC. 
P. Hill, you will find a sum of $701,000 is stated to have been invested in the company. 
To any one acquainted with the property of the company, this is ridiculous, and 
suggests ‘watered stock.’ This company, as with others, can pay a good return upon 
actual cash invested, but not upon ‘ watered stock.’ 


DISCRIMINATION BY THE C. P. R. 


The price paid to the company for coal by the Canadian Pacific Railway Com- 
pany was said to be $2.00 per ton, run of mine. To the commercial trade, $2.40 per 
ton was said to be the price charged.. This gives the Canadian Pacific Railway Com- 
pany an advantage over other people of 40 cents per ton. It was also shown that all 
the coal could be sold to the commercial trade for $2.40 per ton, but that the Canadian 
Pacific Railway Company would not provide transportation facilities to enable the 
company to market its product properly. It would appear that there is a concerted 
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effort on the part of the Canadian Pacific Railway Company’s officials to cripple the 
commercial trade of small mines in order to obtain coal cheap. Shortage of cars 
at Hillerest mines is also responsible for some discontent among the workmen, owing 
to their losing time. I would beg to recommend that the government take some 
measures to protect the small companies in the Crows’ Nest Pass from the rapacity 
of the Canadian Pacific Railway Company. 


RECOMMENDATION FOR SETTLEMENT. 


In order that the miners of Hillcrest may be placed upon a level with the other 
miners in the Frank coal field, I recommend that they receive the following contract 
rates, viz., 55c. per ton of 2,240 lbs., together with the rates for dead work that pre- 
vail in Coleman No. 2 seams. 


DAY WORK RATES. 


Underground and outside labour, the same as prevails in the surrounding 
collieries belonging to the Western Coal Operators’ Association. The conditions and 
hours of labour should be in accordance with the general agreements at present in 
force at the mines of the above association. 

It being admitted by the company that they were already paying more than 
district rates to many of their employees whom they considered exceptionally good 
men, a clause should be inserted protecting these men against any reduction under a 
new agreement. 

The new agreement should date from September 1, 1907, to March 31, 1909. 

If the company will agree with its employees along these lines, I see no reason 
why industrial peace should not prevail and a prosperous time for the company ensue. 

All of which is respectfully submitted by ‘ 


(Sed.) F. H. SHERMAN, 
Member of Board. 


A NOTE FROM THE COMPANY. 


Mr. C. P. Hill, managing director and treasurer of the Hillcrest Coal and Coke 
Company, Ltd., writing under date of Nov. 18, in acknowledgement of the receipt of 
copies of the above reports from the department, stated : 

‘I am now pleased to report that a settlement has been arrived at between the 
company and its men closely along the lines of the recommendation of the said Board 
of Conciliation, and wish to extend to your good offices my most sincere thanks for 


your assistance in the matter.’ 
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XV. --APPLICATION FROM EMPLOYEES AT ST. EUGENE MINE, A SIL- 
VER-LEAD PROPERTY AT. MOYIE, B.C.—BOARD ESTABLISHED— 
UNANIMOUS REPORT FROM BOARD—PRINCIPLE OF SLIDING 
SOALE RECOMMENDED—AGREEMENT ULTIMATELY EFFECTED 
AS OUTCOME OF INVESTIGATION. 


On September 11 the department received an application for the establishment 
of a board to adjust differences between the Canadian Consolidated Mining and 
Smelting Company and certain employees working in and around the St. Kugene 
mine, a silver-lead property at Moyie, B.C. The application was received from the 
employees. 

The differences were stated to be as follows : ‘That the said company and its 
employees are unable to arrive at an agreement regarding the wages to be paid for - 
the different classes of labour in and around the above mentioned mine.’ The number 
of men concerned in the dispute was estimated at 350 to 400. The board was estab- 
lished as follows, viz. : S. S. Taylor, K.C., Nelson, B.C., recommended by the employees ; 
J. A. Harvey, Cranbrook, B.C., recommended by the employing company; and His 
Honour Judge Peter Wilson, Cranbrook, B.C., recommended by the foregoing mem- 
bers of the board. Judge Wilson’s appointment was dated September 23. The 
board met first on October 7 at Moyie, B.C., remaining in session until October 9, 
and thereafter at various dates in October, November and December, the later sessions 
being held at Nelson, B.C. The report of the board was received in the department 
on December 28. 

The investigations of the board showed the contention of the employees to be a 
demand for the same wages as those paid in the Boundary district of British Colum- 
bia, while the company maintained that not only should such an increase as would 
bring the wages to this scale not be granted, but that the then existing scale of wages 
at the St. Eugene was excessive. A considerable amount of evidence was therefore 
taken, ranging: over a wide field, and relating to the cost of living now as compared 
with the cost of living in prior years since 1900, to increases of wages since 1900 in 
other lines of industry, and to the scales of wages paid in other mining camps in 
North America. Evidence was adduced showing the cost of living also in a great 
number of mining camps, working under the same conditions, and also as to the scale 
of wages paid in each mining camp in British Columbia, in the Yukon and Alaska, 
and in various important mining camps of the United States. 

Eventually, the board formulated what its members believed to be a fair wage 
scale applicable to a number of districts in British Columbia as well as to the St. 
Eugene mine. The board, however, took into account the fact that operating condi- 
tions were variable, and devised, therefore, three recommended schedules to be applic- 
able respectively during normally favourable conditions, abnormally unfavourable 
conditions, and abnormally favourable conditions, the market price of silver and lead 
and of copper, as the case may be, to determine, as provided, which scale shall be 
applicable; the ‘abnormally unfavourable’ scale—an average reduction from the then 
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existing rate of 50 cents per day was recommended for adoption in connection with 
and as a settlement of the then pending dispute. 

The findings of the board under such circumstances were regarded of consider- 
able value to all concerned in the mining industries of western Canada. 

The conclusion of the board was not formally accepted by the parties and no 
agreement was concluded at the time, but as shown below a settlement was affected 
a few weeks later on a basis which was practically that recommended by the board. 


TEXT OF REPORT OF BOARD. 
The text of the findings of the board was as follows :— 


In the matter of the Industrial Disputes Investigation Act, 1907, and of a Dispute 
between The Consolidated Mining and Smelting Company of Canada, Limited, 
(Employer), and certain Employees of the said Company in and around the St. 
Eugene Mine, Moyie, B.C., (Employees). 


The Board of Conciliation and Investigation herein appointed beg to report as 
follows : 

On our apppointment, we proceeded to Moyie on the earliest possible day that 
could be arranged, and held our first meeting on the 7th day of October. ‘The sessions 
held on the 7th, 8th and 9th days of October were devoted to ascertaining the exact 
cause of dispute as between the parties, and our purpose then was to proceed as a 
Board of Conciliation in as far as we could to ascertain the real basis of the difficul- 
ties between the parties, and, if possible, to narrow down the issue for the purpose of 
any investigation that it might be necessary to hold. At the end of that period we 
had fully acquainted ourselves with all the facts in dispute, but at that time we found 
we could do no more as a Board of Conciliation, and were then ready to proceed with 
the investigation. The company, however, had instructed counsel in the matter, 
who was fully prepared, and their officials were not in a position to proceed .without 
his assistance unless they had an adjournment to more fully inform themselves as 
to the evidence to be adduced. 

As the men objected to counsel appearing, we were compelled to grant that 
adjournment, and the matter then stood over until the 17th day of October, when 
we again met in Moyie, and attempted again as a Board of Conciliation to bring the 
parties together. 

We sat for such purpose on the 17th and part of the 18th days of October, and 
on the afternoon of the 18th a proposition was prepared, and the men then agreed 
to hold a meeting that evening to discuss the proposition, and determine whether or 
not the proposition submitted by the company should be accepted. On the following 
morning, the men reported that they could not consider any proposition for a reduc- 
tion, and the company refused to agree to the submission to the board of the question 
as to three classes of labour in dispute, and we therefore had to proceed with the hear- 
ing as to the whole matter. 

In our investigation as a Board of Conciliation, we found that the dispute arose 
from the desire by the men to have their wages increased to what is known as the 
Boundary scale. Prior to June 1, the men had been working under what was known 
as the old Slocan scale fixed in 1900. On June 1 they had received a very material 


inerease, but did not receive the same rate of wages as was being then paid in the 
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Boundary district. The men maintained that the rate of increase as given was not 
sufficient, that they should receive the same rate of wages as that paid in the Boun- 
dary district, and that the increase as given discriminated in regard to certain classes 
of labour. They based their demands for an increase on the fact that the cost of 
living had materially increased since the old scale was fixed, that the wages in other 
departments of industry had increased during the last ten years from 25 to 100 per 
cent; that they were entitled to the same rate of wages as that paid in the Boundary 
country, where conditions are practically the same as at Moyie, and that more 
especially in the case of muckers in Rossland and the Boundary, the increase had 
been from 16% to 30 per cent, while in Moyie, the increase had only been 84 per cent. 
The company met this issue, and maintained that not only should an increase not be 
granted, but that the present scale of wages was excessive under the conditions, and 
that the old Slocan scale, which prevailed prior to June 1, should be restored. 

On that dispute we then proceeded on the 19th and 20th days of October to take 
evidence at Moyie, and then deal principally with the prices of commodities 
and the cost of living at the present time as compared with the period 
from 1900 to 1904. On the 20th, we adjourned until October 27, when 
we again sat at Moyie and proceeded with taking further evidence on on the cost 
of living, the wages paid other mining camps, and the conditions of labour at Moyie 
itself. That session lasted until October 30, and the evidence produced before us 
covered a very wide field on the cost of living now as compared with the cost of living 
in prior years since 1900, on the increase of wages since 1900 in other lines of industry, 
and on the scales of wages paid in other mining camps in North America. Evidence 
was adduced showing the cost of living in a great number of other mining camps 
working under the same conditions, and also as to the scale of wages paid in each 
mining camp in British Columbia, in the Yukon and Alaska, and in all the various 
important mining camps of the United States, including Michigan, Utah, Montana, 
Idaho, Colorado and California. 

On October 20, our sittings at Moyie were adjourned to Nelson, to take further 
evidence from the Slocan and Boundary countries. The Boundary’ scale being that 
demanded by the men, and the Slocan scale being the old rate paid, it was deemed 
necessary to inquire into the conditions on which those scales were based. Owing 
to certain business engagements of one of the members of the board, and owing to an 
affliction in the family of another member, the sitting at Nelson was delayed until 
the 29th day of November. . The men then requested a further adjournment, owing 
to the absence of Mr. Mills, who had been their leading representative in presenting 
their case to the board. On the consent of all parties, that adjournment was granted, 
and while the board desired to expedite matters, they did not feel that they could 
proceed in the face of the men’s statement that to do so, in the absence of Mr. Mills, 
would prejudice their case. A further adjournment was then taken until the 19th 
day of December, when the board again sat at Nelson and completed their work of 
taking evidence on the points which were referred to our session at Nelson. 

Since we have undertaken the settlement of the particular dispute submitted to us, 
it has been made to appear by all parties to the dispute that we are expected to fix 
a scale of wages that would apply to practically all the mining districts of Kootenay 
and Yale, and to that end the miners adduced evidence from all parts of those dis- 
tricts; the company followed the same course, and in adddition, pressed upon us the 
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fact that they were operating a large mine in the Boundary district, two large mines 
in Rossiand, a smelter at Trail, in addition to the St. Eugene at Moyie, all of which 
would be affected by our findings. Recognizing this turn in the arbitration proceed- 
ings, and the evident benefit to all persons in such districts if some such broader dis- 
position of the matter of wage scale was included in our determinations, we have 
concluded that our first duty was to establish a fair wage scale, applicable to the 
districts named, including the particular mine interested, namely, the St. Eugene 
at Moyie. But we also deem it necessary, in view of existing abnormally 
unfavourable operating conditions, andfi the late abnormally favourable operat- 
ing conditions that have prevailed, that we should provide a recommended 
“scale to be acted upon under such normal conditions ; hence we have deter- 
mined that the scale named below as the ‘Recommended fair wage scale 
for normally favourable conditions’ is the scale that all mines, including the 
one particularly affected by these proceedings, should pay under all normally favour- 
able conditions. But as we find that present operating conditions are abnormally 
unfavourable, we recommend that the scale provided below and entitled ‘ Recom- 
mended wage scale for abnormally unfavourable operating conditions’ should be now 
adopted and continued whilst such conditions prevail, and should the industry, either 
as to lead, silver-lead, copper, copper-gold, and the like mines, again pass to abnormally 
favourable operating conditions, then any such class of the industry so abnormally 
favourably affected should at once adopt the scale provided below entitled ‘ Recom- 
mended wage scale for abnormally favourable conditions.’ 

We find that the present most pronounced conditions affecting the lead and 
silver-lead mines, entitling them to be considered as operating under abnormally 
unfavourable conditions, are :— 


(a) The panic conditions of the metal market. 

(b) The difficulties found in marketing the metal products. 

(c) The loss sustained continuously of late by lead declining after the ore 
is received by the smelters, in which case the bounty (payable only on the value 
of the lead contained in the ore at the time of receipt by the smelter) does not 
relieve against the loss thus sustained. 

(d) The abnormally low price of the silver contents of the ore. 


We find also that the copper mines affected are operating at present under abnor- 
mally unfavourable conditions, for the following most pronounced reasons :— 


| (a) Because of conditions similar to those given above in respect of the lead 
and silver-lead mines. 
(b) The present abnormally low price of copper. 


We find also that abnormally favourable operating conditions in lead and silver- 
lead mines arise when silver is quoted for thirty days on the metal market at sixty- 
two cents and over, and lead is quoted for thirty days at nineteen pounds per long 
ton and over. And in copper or copper-gold mines and the like, as far as evidence 
has been adduced before us, we suggest that abnormally favourable conditions are 
experienced when copper is quoted on the metal market for thirty days at eighteen 
cents and over per pound. 

We, therefore, while strongly recommending the adoption of the scale provided 
and entitled ‘Recommended wage scale for abnormally unfavourable conditions ’ until 


such conditions can be said to be normally favourable, have determined that the 
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following scales are under the several conditions set out, right and proper, and should 
be followed as those conditions rise. 


WAGE SCHEDULE. 


Recommended Fair |Recommended Wage! Recommended Wage 
apie pa ath Wage Scale for Scale for Abnor- Seale for Abnor- 
any ‘; Normally Favourable} mally Unfavourable| mally Favourable 
Conditions. Operating Conditions|Operating Conditions 
$ cts $ cts. $ cts. 
Shaftimeén yon. fais die eee oe nae 4 25 4 00 4 50 
Machinemen (including machinemen in | 
raises above forty feet).............. o00 3 50 | 4 00 
Hammers yet ae eee tee 3 65 3 40 3 90 
Blasters. oe ee ae Niet Oe | 4 25 4 OU | 4 50 
Powdermen iis... isto cee a aL EN Wea 3 50 apy, | 3 75 
Timbermen 2 *o.i5 3% Bo Pet Apo Ee te 3 » 32 3 50 4 06 
Timber Framers... 30) 1S eee 3 75 3 50 4 00 
Timbermen- Helpers “jee 2kelse: toes 3 25 3 00 3 50 
Pumpmepices. ous ss aha enleens ahamtes 3:75 3 50 4 00 
Pipemen (underground or on surface). . 3.60 3 25 | 3 75 
TPrackimGliogcs bo ck Bee ee ee ree ee 3 75 3 50 4 00 
Trackmen Helpers-cinecs «see ee RS ACS 4 50 3 25 ‘13 75 
Nippersct sch dik, race eRe ce enemies 3 25 3 00 3 50 
Mruckers and armen. oo. cnpoo anol: 3 25 3 00 3 50 
Cari Toeaders ‘for: Motoric: 286 ol an a 3 50 25 3 75 
TOP SORTIN CCR AS eee oe os ey Bain we ces 3 25 3 00 3 50 
Common Labourers..... .- .- ha Re 3 00 27D 3 25 
POGATRELELS Shots uss ehca. ieta eeioae Sa eee 3 25 3 00 3 50 
WiAtCHICH ceiiony aes Soares wenn oes 3 00 3 00 3.25 
Skip Tenders. . 3 75 3 50 4 00 
Hoistmen for geared hoists, double and 
single drum........ BPO ete ae 4 00 3 75 4 25 
Micensed Hngineers,;,.¢ 2.00.2 onamtek oe 4 25 4 00 4 50 
1 Beyigs) tap Wiad aaAmmeres TUES oh SRrLE ate a mena 3 50 Sao 3 75 
INEGEGETIVON setn5 o/h us esa Ors eae eel 3 50 3 2) 3.75 
Electrician in charge of generator.. .... | 4 25 4 00 4 50 
Electrician not in charge of generator ... 3 75 3 50 4 00 
Nachimisteues S00 8s Rone Aen. par 4 25 4 00 4 50 
Machinist’s Helpers SRE ene had Lu Sheaie S120 3 00 3 50 
Blacksmiths and Tool ae a eat iat 4 25 4 00 4 50 
Blackenintly Helpers 2) os sate cae ac 3 50 Seo 3.75 
Berich Carpenters... whee a aguiee want 4 25 | 4 00 | 4 50 
Rough Garpenters 5 ae an ors Dee heat ; Se. 3 50 | 4 00 
Carpenters’ Helpers:i ii. ass bee os 3 25 3 00 / 3 50 
Millmen, except Bullcocks.............- 3 75 | 3 50 3 75 
Billeadka hy. etee yal ee a MRA 3 25 | 3 00 | 3 50 


In witness whereof we have hereunto set our hands at Nelson, B.C., this 21st day 
of December, A.D., 1907. 


(Sed.) P. E. WILSON, 
J. A. HARVEY, 
S. §. TAYLOR, 


Board of Conciliation and Investigation. 
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AN AGREEMENT CONCLUDED. 
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The department subsequently received word that the company and the union 
officials had on January 13, 1908, concluded an agrement based on the following wage 


seale, viz. : 


— 


1—Shaftmen.... } 
2—Machinemen.. .. 
3—Muckers. . 


4—Nippers. . 
5—Timbermen. . 
6—Blasters. . 

i 7 Biackaratehae” 


8—Blacksmiths’ clue: ; 
9—Skip tenders. . 
10—Pumpmen.. 
11—Labourers. . 
12—Carpenters, Roache: 
18—Carpenters, rough. . 


14—Carpenters’ helpers, (on ¢ er Locke ye 


15—Machinists.. .. . 
16—Machinists’ eas 
17—Compressor engineers, 
18—Licensed engineers. 

19—Hoist engineers, doable Gen 


20—Hoist engineers, very rinses.) a 


21—Motormen.. 
22—HElectrician heteeraes 
23—Firemen.. 

24—-Pipemen, edeeeronnd 
25—Fitters on surface. . 
26—Trackmen. . ae 
27—Trackmen’s helpers. . 
28—Hammersmen.. .. .. 
29—Topmen.. 

30—Oilers. . 

i ae S 
32—Teamsters, caring for sree 
ie ea 

34—Timber framers. . : 
35—Timber framers’ beer 
36—Ore sorters. PRS t eh he aust 
37—Pipemen’s helpers, : 
38—Crushermen. . 
39—Millmen.. : 

40—Car loaders for Ratind: 
41—Bulleooks. . 

42—W atchmen. . 


43—Electrician in charge ae Gareratorn ; 
44Flectrician not in charge of andra bir 


ye Cee) oe es 


Co C2 Co CO OD CO GO OO GO OO CO GD CO OO GO OD CO 09 CO OO CO PE BP OO BR OD OD HB bo CO CO CO BB OS 09 GO C9 


Co 09 


} 
9 
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A comparison of the scale adopted with the scale recommended by the board 
shows few variations, and a further comparison with the demands of the union shows 
that in various cases where the union asked an increase, the company offered the 
amount fixed by the board. This applies to labourers, motormen, teamsters, powder- 
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men, timber framers, timber framers’ helpers, machinists’ helpers, and watchmen. 
The union asked 25 cents more on crushermen and electrician helpers. The board 
did not fix rates for either of these occupations. The company increased by 25 cents 
ped day the rate recommended by the board in the case of nippers, engineers on double 
drum hoist and pipemen, all of which were accepted by the union. The company 
lowered by 25 cents per day the rate recommended by the board in the case of track- 
men’s helpers and engineers on single drum hoist, both of which were accepted by the 
union. ’ 

Tt will be seen therefore that the investigations and report of the board in this 
case, while not resulting in any formal agreement, may certainly be credited with 
being the basis of an informal settlement of the differences. 


SSeS ee a eee 
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XVI—APPLICATION FROM EMPLOYEES OF HOSMER MINES, B.C.— 


BOARD ESTABLISHED—UNANIMOUS REPORT FROM BOARD— 
SETTLEMENT OF DIFFERENCES. 


The department received on September 16 an application from the employees of 
the Hosmer mines, of Hosmer, B.C., for the establishment of a Board of Conciliation 
and Investigation for the Rickles of differences between the company and its 
employees. The number of men concerned was estimated approximately at 100, and 


| the questions at issue related to wages and conditions of labour generally in the 


mines named, including the check-off system. The minister in due course established 
a board as follows, viz. : Mr. Frank H. Sherman, Taber, Alta., recommended by the 
employees; Mr. Frank B. Smith, Edmonton, Alta., recommended by the employing 
company; His Honour Judge Wilson, Cranbrook, B.C., appointed on the recommenda- 
tion of the foregoing members. The appointment of Judge Wilson was dated Septem- 
ber 30. 

The department received the findings of the board on October 21, the report being 
unanimous. ‘The principal point in dispute was alleged to be in regard to the rate 
paid for rock work, the men asking the same rate as that paid in metalliferous mines 
in British Columbia, and the board agreed that the same rate should be paid making 
due allowance for the difference in the cost of living in the respective localities. A 
modified schedule based on these conditions was appended to the report, as indicating 
the judgment of the board on this point. The board also recommended that the com- 
pany concede the check-off system. 

The findings of the board were not formally accepted before the board by the 
representatives of the parties to the differences, but the chairman of the board in a 
letter to the Honourable the Minister, accompanying the report, stated his expectation 
that he would shortly be able to forward to the department the formal consent of the 
parties concerned to be bound by the report as provided by section 

The department was subsequently informed that an agreement on the lines of the 
report had been effected with regard to all differences. 

The text of the report is as follows :— 


In the matter of the Industrial Disputes Investigation Act, 1907, and of a dispute 
between 
Hosmer Mines, Hosmer, B.C., 
Employer. 
THE EMPLOYEES OF SAID HoSMER MINES, 
Employees. 


To the Honourable the Minister of Labour : 

Your Board of Conciliation and Investigation appointed herein beg to report as 
follows : 

The board met at Fernie, B.C., on the 14th day of October, 1907, and investigated 
the cause of dispute herein, and after attempts at adjusting the differences between 
the parties hereto, and failing, we proceeded on the 15th, 16th and 17th days of 
October to take evidence tendered by the parties touching the matters in question. 
The sittings were held at Hosmer, and witnesses were called and examined on behalf 
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of both parties. The principal question in dispute was in regard to the rates paid for 
rock work, which rates do not seem to be covered by the rates agreed on between the 
western operators and their employees. The men wished the same rate as is paid in 
metalliferous mines. The rates for that class of work suggested by the board are those 
set out in the schedule annexed, and your board would suggest that such rates be 
fxed and allowed. The board think that the same rates should be paid for rock work 
in a coal district as are paid in the metalliferous district for the same class of work. 
The rates for rock work paid in the metalliferous district of Southern British Colum- 
bia are those asked for by the men, and the board think that rate should be allowed, 
but the cost of living is less in this coal mining district, according to the evidence 
adduced before us. We think, for that reason, a reduction in the wages paid in quartz 
mines of 25 cts. per day for machine men, helpers and muckers, would be a reasonable 
one, and for that reason we have fixed the wages in these occupations at the rate set 
out in the schedule. 

The rate for rock miners should, we think, be allowed at the rate asked for by the 
men and as set out in the schedule. 

In regard to dumpers, we think the rate should be 25 cts. per hour for dumpers 
under cover and 27} cts. per hour for those not under cover, and therefore exposed 
to the weather. 

As to the other classes of labour, we think that the rates should remain as they 
now are, and recommend the same accordingly. 

The question has been raised by the company that the rates should be reduced 
to the scale paid by the western operators, but that, we think, is not a question pro- 
perly before us, as no formal request for the same has been filed with the department. 

Dealing with the question, however, as if it had been properly before us, we find 
the present rates as paid should stand, and recommend the same accordingly. © 

We also recommend that the check-off system be conceded by the company. 

In witness whereof we have set our hands this 17th day of October, 1907, at 
Hosmer, B.C. 

(Sed.) P. E. WILSON, 
FRANK B. SMITH. 
F. H. SHERMAN, 


Machine men. 5206 550 eo SE ei i ee ae eee cence $3.75 per day, 8 hours, 
Machine helpers: oA acu fas ores RO Te he tn Cet rE ct 3.24 " 8 on 
Miackers (SF cana ictcatic ce aeeyicien Creat amie BR re aa ee MAREN CN re Sas aed RPG 2. vis) " 8 " 
fa rg) ke aes RR ECM OR et Pei nD ee ilove Ci ho Como. eV piae Peay a OtLS ye 75 " 8 " 
iMiners(rocl: ei itaid de. cael cc ues ete eNG ah ee eee ree Nate id RO ee 3.50 wo 8 on 
Dumpers (under caver)..: . 0... she 1a iain te OR Ps Geen only Se Wena a nde .25 per hour. 
Dumpers (without cover) ........-..66-5 cee cece eens Tale Rupee Tee Ie .274 per hour. 
Ontaide: labour sii 5 ee sec he ic ete res ete ta noel dips aaa ea eataremecneret 2.50 per day, 10 hours. 
PrlaGksuiiths os hk ose coe sienna eg rt en oat $3.50-$4.00 10 

" Helpers feo olsile huis GAL eas sarah ame Ne ON a cot chs een 2.75 per day, 10 
Per EEBMCES 6518 os lia/a sg ew eS a ee eee ae ee A ee 3.50 " : A ae 
PARA VND 75-8 Pe fins henn tas Lge aie ue oie Rai RO ee tela OE atA tert 3.25 " $22) -4: 
MERLSGUUCCIMION 6. sco sg Sf sy on eis’ Ds nkisn 0 4 wold ae RTI GREE gle oN ney cae i) ae " Sets 
Hoistmen POR OMT TOE ae ee? EDS OLAS ES oe Set Oe pata natolats eanpent ets cel tales rele 2.89 " 8 " 
UOMO ei Foon CRN EB a chan he atal oh rs tae ea ee ee 2.75 " hee 


These rates to govern until the completion of the rock tunnels on the property. 
This is the schedule referred to in the annexed report. 


P. E. WILSON, Chairman. 
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XVII.—APPLICATION FROM EMPLOYEES OF THE CANADA WEST COAL 
AND COKE COMPANY OF TABER, ALTA.—-BOARD ESTABLISHED— 
AGREEMENT CONCLUDED ON ALL POINTS. 


On November 5 the department received an application for the establishment of 
Boards of Conciliation and Investigation in the case of three disputes at coal mines 
at Taber, Alta., viz. : the mines operated respectively by the Canada West Coal and 
Coke Company, Duggan, Huntrods & Company, and the. Domestic Coal Company. 
In each case the application was from the employees. The differences referred for 
adjustment in each case related to wages, hours and conditions of labour, a schedule 
setting forth the men’s demands being submitted. The demands included full recog- 
nition of the union, the check-off system, eight hours from bank to bank, a minimum 
daily wage of $3 to miners, weekly payment of wages, &c. In addition to the number 
of employees affected, the applications respectively set forth that the disputes con- 
cerned a number of persons using domestic coal on the prairies. 

The application on behalf of the employees of the Canada West Coal and Coke 
Company was signed by Hopkin Evans and Robert Doodson, president and secretary 


respectively of Local Union No. 1,959 of the United Mine Workers of America. The 


number of employees concerned in the dispute was estimated at 150. The board was 
duly established by the Honourable the acting Minister, being constituted as follows : 
S. A. Jones, Taber, Alta., recommended by the employees; Frank H. Sherman, Taber, 
recommended by the employers, and the Honourable Mr. Justice Stuart of 


‘Calagry, chairman. Judge Stuart was appointed in the absence of a joint 


recommendation from Messrs Jones and Sherman. The members appointed 
to the boards established for the adjustment of the disputes in the case of the other 
Coal Mining Companies named having also reported themselves as unable in either 
case to decide on a third member, Judge Stuart was at the same time appointed 
chairman also of these boards, so that in the event of it being found desirable the 
disputes in the three cases might be investigated more or less together. Judge Stuart’s 
appointment was dated November 30 with respect to all three boards. The report of 
the board established in the case of the present dispute was received in the department 
December 30. It was unanimous in character and was accompanied by an agreement 
signed by representatives of both parties effective until March 31, 1909. The meetings 
of the board were held on December 5 and 6, and an agreement was signed on the 
evening of the second day. 
REPORT OF THE BOARD. 

The text of the report of the board and the agreement effected was as follows, 
vit. : 
In the matter of the Industrial Disputes Investigation Act, 1907. i 


Between the Canada West Coal and Coke Company, employers, and their employees 
members of Local Union No. 1,959 of the United Mine Workers of America, 


employees. 
Thursday, December 5, 1907. 


Meeting of Board of Conciliation and Investigation, constituted by order of 
November 20, 1907. 
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Present : Chas. A. Stuart, chairman; Frank H. Sherman, S. A. Jones. 

The members of the board took the oath of office as prescribed by section 13 of 
the Act before 8S. J. Layton, J.P. 

Mr. J. H. Taylor and Mr. V. S. Kidd appeared representing the employers. 

Before hearing evidence a conference was held informally in order to endeavour 
to arrive at a basis of settlement. The board assisted at this conference which, con- 
tinued all day and until 7.80 p.m., including a-personal inspection of the mine lasting 
three hours in the afternoon. 


Friday, December 6. 


The conference continued at 9.30 a.m., the board still assisting. At 11.30 an 
agreement was practically arrived at and dictated to a stenographer, and five copies 
struck off. During the afternoon this was submitted to a committee of the men. 
The conference resumed at 7.30 p.m., and after some further discussion of details 
the agreement, of which a copy is hereto annexed, was signed on behalf of the parties. 


(Sgd.) CHAS. A. STUART, 
Chairman. 
F. H. SHERMAN, 
S. A. JONES. 


AGREEMENT. 


It is hereby agreed between the Canada West Coal Company, Ltd., of the first 
part, and employees of the said company, as represented by the United Mine Workers 
of America, District No. 18, of the second part : 

That the agreement existing prior to December 9, 1907, respecting general pro- 
visions and scales of contract prices and wages, shall govern the parties hereto for 
the period commencing December 9, 1907, and ending March’ 31, 1909, in so far as 
the same may be modified or affected by the provisions of this agreement; it being 
understood and agreed that the parties hereto will meet in conference sixty days prior 
to the expiration of this agreement to discuss a renewal thereof. 

This agreement covers the mines and outside plant operated by the said company, 
and all persons accepting employment at these mines agree to be governed by the 
folllowing rules and regulations : 


SETTLEMENT OF LOCAL AND GENERAL DISPUTES. 


(a) In case any disputes or grievances arise under this agreement or any local 
agreement made in connection therewith, whether the dispute or grievance is claimed 
to have arisen by the company or any person or persons employed, or by the men as 
a whole, then the parties shall endeavour to settle the matter as hereinafter provided. 
But before any grievances shall be submitted to the pit committee, the person or 
persons affected shall endeavour, by personal application to the pit boss, to settle the 
matter, and in the event of them agreeing, their decision shall be final. 

(b) In case of any local dispute arising in any mine, and failure to agree 
between the pit boss and any employee, the pit committee and mine superintendent 
shall endevour, to settle the matter, and if they agree, their decision shall be final. 

(c) In the event of the failure of the pit committee and the mine superintendent 
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to settle any dispute so referred to them, as well as in the event of any other dispute 
arising, the matter in dispute shall be referred to the general superintendent or 
general manager of the company and the officers of District No. 18, United Mine 
Workers of America, for settlement, and if they agree their decision shall be final. 
Should they fail to agree, it shall be referred to a joint committee, said committee 
to be made up of three operators appointed by the Canada West Coal Company, Ltd., 
and three members appointed by District No. 18 of the United Mine Workers of 
America, for settlement. If they agree their decision shall be binding upon both 
parties. A majority of the full committee must vote in favour of any action before 
it can be declared carried. In the event of a failure to agree, the committee shall 
endeavour to select an independent chairman and failing to agree upon an indepen- 
endeavour to select an independent chairman and failing to agree upon an indepen- 
dent chairman, the Minister of Labour shall be asked to appoint such chairman; the 
decision of the committee thus constituted shall be binding upon beth parties. The 
joint committee, when necessary shall meet on the second Monday of each month. 

(d) In the meantime, and in all cases, while disputes are being investigated and 
settled, the miners, mine labourers and all other parties involved must continue to 
work pending investigation and until final decision has been reached, but where miner, 
miners, mine labourer or mine labourers has or have been discharged by the com- 
pany, he or they shall not remain in the employ of the company while his or their 
case is being investigated and settled. If a claim be made within five days where a 
man or men has or have been unjustly discharged, the case shall be dealt with accord- 
ing to this article, and if it is proven that he or they have been unjustly dealt with, he 
or they shall be reinstated. If claim is made for compensation for time lost, in cases 
where reinstatement has followed, it shall be left to the joint committee to decide 
what amount, if any, is to be paid. . 

(e) Any breach of this agreement by any of the parties hereto is not to void the 
said agreement, but same is to continue in full force and effect. It is not intended, 
however, by this subsection to abridge the right of the men to suspend work after 
final settlement as herein provided, if any operator or operators refuse to be bound 
by any decision given against them under this article. 

Article No. 2. No miner working at contract work on coal shall be allowed to 
hire labourers. 

Article No. 3. The company gives the United Mine Workers of America a full 
recognition, and concedes to the check-off system; that is to say, upon the individual 
request in writing of any of the company’s employees, the company shall deduct 
such moneys from their wages as is designated for dues, assessments, fines and initi- 
ation fees; in other words, the company will retain from wages due employees any 
sum they may have given upon the company for, in writing, payable to such officers 
of the United Mine Workers of America as may be designated in such orders. 

Article No. 4. The company will furnish screened coal to their workmen at $2.50 
per ton, within a radius of one mile from the mine. Beyond this radius haulage to 
‘be charged. 

Article No. 5. The company will deliver all timbers as near the working face as 
possible. 

Article No. 6. The hours of labour are to remain as at present. 
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Article No. 7. The company will furnish duplicate statements to all workmen 
and will pay by cheque semi-monthly. 
Article No. 8. The company will make deductions from all contract miners for 
wages of check-weighers. 
Article No. 9. The employees will have the right to make their own doctor and 
hospital arrangements, the company agreeing to make the usual deductions for same, 
the majority rule to rule in all cases of selection of doctor. 


SCHEDULE ‘ A.” 


Commencing December 9, 1907, the following schedule of wages will be paid at 
the Canada West Coal Company’s mines located at Taber, Alberta :— 


Pillars in pick-driven rooms.. .. .. .. $90 per ton, 2,240 Ibs. 
Pick AWOrikcs INT QOMS.... 7.4 cas ee ee OO 2,240 
Pillars ‘in; machine rooms." .2 2" 86 derubhher Sl ate 
Pillars of 12 ft. up to 20 ee PLR ANOS “py DAQ = FF 
-Machine cutting in rooms ce punching 

machines... .. . ee ane | Ron Daan 
Loading. after machines - in rooms.. .. .50 CPE hae 


Iintry work and narrow work between pilars of entries and necks of rooms to 
be paid at the rate of $1.25 per ton of 2,240 pounds, to be divided as follows : For 
loaders 82% cts., and 424 cts. for machine men. It is fully understood that this price 
does not apply to crosscuts in rooms and that the mining is to be done under the coal 
no less than 9 inches in thickness. This price applies to punching machines only. 

Electric machine runners, $3.50 per shift of 8 hours at the face. 

Electric machine scrapers, $3.00 per shift of 8 hours at the face. 

The company will pay the sum of $3.00 per shift to all miners taken from con- 
tract to company work. 

All other wages to remain as in old contract: 

All other day work not included in old contract to be district rates. 

Signed, sealed and delivered in triplicate, this sixth day of December, 1907, on 
behalf of the Canada West Coal Company, Limited, and the United Mine Workers 
of America, District No. 18. 

(Sed.) JAMES TAYLOR, 
Superintendent. 
F. H. SHERMAN, 
President District No. 18, U. M. W. of A. 
JOHN R. GALVIN, 
Vice-President District No. 18, U. M. W. of A. 
ROBERT DOODSON, 
J. W. TURNER, 
JAMES WILSON, 
: Local Committee. 
PETER PATTERSON, 


International Board Member. 
Witnesses : 


CHAS. A. STUART, 
N59). 


—— a 
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XIX.—APPLICATION FROM EMPLOYEES OF DUGGAN, HUNTRODS AND 
COMPANY, COAL OPERATORS OF TABER, ALTA.-AN AGREEMENT 
CONCLUDED ON ALL POINTS. 


The application in this case was received on November 5, simultaneously with 
those from the Canada West Coal and Coke Company and the Domestic Coal Com- 
pany, the cases dealt with in the two preceding sections of the present article, and 
the differences referred for investigation were similar to those set forth in the case 
of the Canada West Coal and Coke Company. The application was signed by James 
Boyle and William Murdock, president and secretary respectively of Local Union 
No. 102, of the United Mine Workers of America. The number of employees con- 
cerned was estimated at forty. The board was duly established as follows : Joseph 
Shorthouse, Taber, Alta., recommended by the employees; Frank H. Sherman, Taber, 
Alta., recommended by the employer; the Honourable Mr. Justice Stuart, Calgary, 
chairman. Judge Stuart was appointed in the absence of a joint recommendation 
from Messrs. Shorthouse and Sherman. The dispute in this case was considered 
jointly with that in the case of the Domestic Coal Company as set forth in section 
XVIII. of the present article and a joint agreement in the case of the two companies 
was affected. The agreement is printed in section XVIII. of this article and is not 
therefore repeated here. 

REPORT OF BOARD. 


The report of the board was received in the department on December 28 and was 
as follows : 


In the matter of the Industrial Disputes Investigation Act, 1907, and of a dispute 
Between Duggan, Huntrods Company, employers, and their employees, members of 
Local Union No. 102 of the United Mine Workers of America. 


Thursday, December 5, 1906. 


Meeting of the Board of Conciliation and Investigation, constituted by order 
of November 20, 1907. 

Present : Charles A. Stuart (Chairman), Frank H. Sherman and J. Shorthouse. 

The members of the board took the oath of office as prescribed by section 13 of 
the Act. 

Mr. Duggan and Mr. Huntrods appeared on behalf of the employers and Messrs. 
Galvin, Doodson and Donnell, appeared for their employees. 

The same proceedings were taken in every respect as in the case of the Domestic 
Coal and Coke Company and their employees, the two boards sitting simultaneously 
and hearing discussion as in that case. The joint agreement was eventually arrived 
at, as will appear from the report in that case. 

(Sgd.) 
CHAS. A. STUART, 
Chairman. 
F. H. SHERMAN, 
JOS. SHORTHOUSE 


Taber, Alta., December 7, 1907. 
36—23 
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XX—APPLICATION FROM THE EMPLOYEES OF THE STRATHCONA 
COAL COMPANY OF STRATHCONA, ALTA.—BOARD EO Hau e ge 
AGREEMENT CONCLUDED ON ALL POINTS. 


The department received on November 12 an application for the establishment of 
a board to adjust differences between the Strathcona Coal Company, of Strathcona, 
Alta., and its employees. The application was made on behalf of the employees and 
was signed by John W. Saint and John R. Galvin. The differences referred for investi- 
gation were demands on the part of the employees as follows, viz.: A change in the 
hours of labour, requiring an eight-hour day from bank to bank; a change in wages 
requiring weekly pay by legal tender, and a change generally of the conditions sur- 
rounding the working in and about the mine, and recognition of the United Mine 
Workers of America. The number of employees concerned was estimated at forty. 

The board, which was fully constituted on December 2, consisted of Frank H. 
Sherman, Taber, Alta., recommended by the employees; F. L. Otter, Edmonton, Alta., 
recommended by the employing company, and George Montgomery, Edmonton, Alta., 
appointed by the minister on the recommendation of the foregoing members. The 
board met at Edmonton on December 18, 19 and 20, and an agreement was arrived 
at on all points in dispute, effective from December 23, 1907, until March 31, 1909. 
The agreement involved ‘an 8-hour working day at face or place of working; semi- 
monthly payment of wages by cheque; supply of screened coal by the company to its 
workment at $3.25 per ton within Strathcona city limits, and full recognition of the 
United Mine Workers of America, with the adoption of the check-off system, and an 
arrangement for the settlement of local and general disputes.’ 

The report of the board was received in the department on December 28. 


CHAIRMAN’S VIEW OF ACT. 


In a covering letter to the minister, accompanying the report of the board, and 
dated December 23, the chairman of the board, Mr. Geo. 8. Montgomery, stated : 


‘Whilst the board was not called upon to investigate fully the matters between 
these parties, there is no question but that the mere fact of the board having been 
appointed by the government, and being in session, had the effect of bringing about 
a reconciliation and a compromise between these parties. It is the unanimous 
opinion of the board that the law is successful.’ 


The text of the report of the board and of the agreement affected was as follows : 


REPORT OF THE BOARD. 


The Board of Conciliation and Investigation of the Strathcona Coal Company, 
Limited, was duly organized on the 18th day of December, 1907, A.D., at the offices 
of the Universal Coal Company, 2nd Street, Edmonton, Alta., and the qualifications 
and oaths of office were duly taken by the following gentlemen, who comprised the 


board, viz.: Mr. G. 8S. Montgomery, chairman; Messrs. Francis L. Otter and F. H. 
ciliatory manner. 


ror. a 
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accordance with the provision and requirements of the law, the board was duly con- 
stituted and established with all necessary power to investigate their complaints, and 
for the settlement of their differences as far as practicable in an amicable and con- 
ciiliatory manner. 

The statement of the claims of the Strathcona Coal Company, Limited, were 
also received and were duly filed with the board; the documents in question were left 
in the care of the secretary of the board. Mr. Frank Smith, the manager of the 
Strathcona Coal Company, Limited and‘Mr. J. R. Galvin, vice-president, District 
No. 18, United Mine Workers of America, met the members of the board at the above 
offices on the afternoon of the 18th inst., and requested an informal sitting o fthe 
board as its third member, Mr. F. H. Sherman, was unavoidably absent. They then 
reported that they had been able to arrange their differences, an da copy of the con- 
tracts as drawn out between them was produced and was informally read through, 
and it was considered most satisfactory to lay before the board at its meeting on the 
ensuing day. 

On the board re-assembling on the 19th instant, Mr. J. R. Galvin, the vice-presi- 
dent, District No. 18, United Mine Workers of America, gave a resumé of the reasons 
why the board had been organized, and was satisfied with the progress which had 
been made, while claiming he had not succeeded in getting all for the workers he 
could wish, yet matters had been arranged in such a way as would tend for the peace 
and harmony of all parties concerned. Mr. J. R. Galvin then made a request that 
the managing director of the Strathcona Coal Mine, Limited, (Mr. Ross) be asked 
to attend on the board, that the contracts might be signed in their presence in an 
official manner. This request met with the approval of the board, and the meeting 
stood adjourned till 4 p.m., when Mr. Ross attended the board meeting, and after 
a short discussion between him and some members of the board on the length the 
contracts should run, the contracts were duly signed in the presence of the chairman 
of the board by Mr. Ross, which was considered very satisfactory, and the contracts 
as signed by the parties are attached hereto. 


(Sed.) 


GEO. S. MONTGOMERY, 
Chairman, 


F. H. SHERMAN, 
FRANCIS L. OTTER. 


AGREEMENT. 


It is hereby agreed between the Strathcona Coal Company, Ltd., of the first part, 
and the employees of the said company, as represented by the United Mine Workers 
of Amrica, District No. 18, of the second part: ° 

That the agreement respecting general provisions and scales of contract prices 
and wages shall be governed by the union scale now prevailing in Sub-district No. 4 
of District No. 18, in so far as the same may not be modified or affected by the pro- 
it being understood and agreed that the parties hereto will 
ays prior to the expiration of this agreement to discuss 


visions of this agreement ; 
meet in conference sixty d 
a renewal thereof. 
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This agreement covers the mines and outside plant operated by the said com- 
‘pany, and all persons accepting employment at these mines agree to be governed 
by the following rules and regulations :— ° 

(a) In case any disputes or grievances arise under this agreement, or any local 
agreement made in connection therewith, whether the dispute or grievance is claimed 
to have arisen by the company or by person or persons employed, or by the men as 
a whole, then the parties shall endeavour to settle the matter as hereinafter provided. 
But before any grievances shall be submitted to the pit committee, the person or 
persons affected shall endeavour, by personal application to the pit boss, to settle the 
matter, and in the event of them agreeing, their decision shall be final. 

(b) In case of any local dispute arising in any mine, and failure to agree between 
the pit boss and any employee, the pit committee and mine superintendent shall 
endeavour to settle the matter, and if they agree, their decision shall be final. 

(c) In the event of the failure of the pit committee and the mine superintendent 
to settle the dispute referred to them, as well as in the. event of any other dispute 
arising, the matter in dispute shall be referred to the general superintendent or 
general manager of the company and the officers of District No. 18, United Mine 
Workers of America, for settlement, and if they agree, their decision shall be final. 
Should they fail to agree, it shall be referred to the joint committee, said committee 
to be made up of three operators appointed by the Strathcona Coal Company, Limited, 
and three miners appointed by District No. 18 of the United Mine Workers of 
America, for settlement. If they agree, their decision shall be binding upon both 
parties. A majority of the full committee must vote in favour of any action before 
it can be declared carried. In the event of a failure to agree, the committee shal, 
endeavour to select an independent chairman, and failing to agree upon an indepen- 
dent chairman, the Minister of Labour shall be asked to appoint such chairman; the 
decision of the committee thus constituted shal be binding upon both parties. The 
joint committee, when necessary, shall meet on the second Monday of each month. 

(d) In the meantime, and in all cases, while disputes are being investigated and 
settled, the miners, mine labourers and all other parties involved must continue to 
work pending investigation, and until final decision has been reached; but where 
miner, miners, mine labourer or mine labourers has or have been discharged by the 
company, he or they shall not remain in the employ of the company while his or their 
case is being investigated or settled. If a claim be made within five days where a 
man or men has or have been unjustly discharged, the case shall be dealt with accord- 
ing to this article, and if it is proven that he or they have been unjustly dealt with, 
he or they shall be reinstated. If claim is made for compensation for time lost, in 
cases where reinstatement has followed, it shall be left to the joint committee to decide 
what amount, if any, is to be paid. Any costs, it was settled upon, should be decided 
by the board. ® 

(e) Any breach of this agreement, by any of the parties hereto, is not to void 
the said agreement, but same is to continue in full force and effect. It is not intended, 
however, by this subsection to abridge the right of the men to suspend work after 
final settlement as herein provided, if any operator or operators refuse to be bound 
by any decision given against them under this article. 

Article No. 2. No miner, working at contract work on coal shall be allowed to 
hire labourers. 
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Article No. 3. The company gives the United Mine Workers of America a full 
recognition, and concedes to the check-off system; that is to say, upon the individual 
request in writing of any of the company’s employees, the company shall deduct such 
moneys from their wages as is designated for dues, assessments, fines and initiation 
fees; in other words, the company will retain from wa 
may have given orders upon the company for, in writing, payable to such officers of 
the United Mine Workers of America as may be designated in such orders. 

Article No. 4. The company shall furnish screened coal to their workmen at 
$3.25 per ton, in Strathcona city limits. 

Article No. 5. The company attends to timber, water and track. 

Article No. 6. The hours of labour are to be 8 hours working day at face or place 
of working. It is understood that nothing herein shall be held to afford any ground 
against the enactment of legislation respecting hours of labour in the province of 
Alberta. 

Article No. 7. The company shall pay semi-monthly by cheque. 

Article’No. 8. The company shall make deductions from all contract miners for 
wages of check weighers. 

Article No. 9. The employees will have the right to make their own doctor and 
hospital arrangements, the company agreeing to make the usual deductions for same, 
the majority rule to rule in all cases of selection of doctors. 

The coal mined and delivered at the cage to be 334 cents per car. This is at the 
rate of 30 cents per car and 34 cents per car for pushing. 

For turning and opening out room from entries is $3.00. 

All narrow work 8 feet and under, 50 cents per lineal yard and coal. 

This contract goes into effect on Monday, December 23, A.D., 1907, and continues 
until March 31, 1909, provided if the Strathcona Coal Company, Limited, sell the 


ges due employees any sum they 


mine, this contract will cease and terminate. 


(Sed. ) 
W. E. ROSS, 
Managing Director. 
F. H. SHERMAN, 
President, &c., &c. 
JOHN R. GALVIN, 
Vice-President, &c., &c. 
a GEO. S. MONTGOMERY, . 
Chairman. 


FRANCIS L. OTTER. 
As to signatures of W. E. Ross, F. H. Sherman, John R. Galvin. 
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XXI—APPLICATION FROM GRAND TRUNK RAILWAY COMPANY WITH 
RFEERENCE TO TELEGRAPHERS IN ITS EMPLOY MENT—AGREE- 
MENT AFFECTED ON ALL POINTS. 


The department received on November 19 an application for the establishment 
of a Board of Conciliation and Investigation to adjust differences between the Grand 
Trunk Railway Company of Canada and the telegraphers employed on its system. 
The application was signed by W. G. Brownlee, general transportation agent of the 
Grand Trunk Railway Company. The number of persons affected by the dispute 
was estimated at five hundred. The differences related to wages, hours and conditions 
of labour, and were set forth in the form of schedules presenting ‘the clamis of the 
company and the men respectively. The board was duly established, being consti- 
tuted as follows, namely: Mr. J. G. O’Donoghue, Toronto, recommended by the 
employees; Mr. Wallace Nesbitt, K.C., Toronto, recommended by the employing com- 
pany; and Professor Adam Shortt, Kingston, chairman, appointed on the joint 
recommendation of the foregoing members. The board began its sessions on Decem- 
ber 4, at Toronto, and continued until the evening of December 7. Several matters 
remained still to be adjusted when the board adjourned, these relating especially to 
increase of wages, allowance for overtime for Sunday work, posting of seniority list 
and the announcement of the vacancies on the district as they occur. The board 
met again to consider these and other matters on December 11 and 12, at Montreal. 
At this meeting the general principles of an agreement were arranged, but certain 
details were left for settlement between the officers of the railway and the committee 
of the telegraphers. These details proved more difficult of adjustment than had been 
expected, and further meetings of the board took place on January 10 and 13, 1908, 
resulting in the signing of an agreement on the last named date. In the course of 
the discussions which took place before the board, certain general considerations 
affecting the ability of the railways to pay increased wages were brought out which 
were deemed by the board to be of sufficient interest to be placed on recotd in their 
report and included therein. These considerations, printed below, form a valuable 
eontribution to the current discussion of industrial and social problems. 

The agreement effected provided that the rules and rates of pay governing agents 
and telegraphers effective June 1, 1905, should remain in force, subject to certain stated 
changes relating to rate of pay for work performed on holidays,’ and to the following 
conditions : ‘An increase of ten per cent, in minimum rates and fixed salaries of less 
than $47 per month, where total salary from all sources does not exceed $60 per 
month, and not included in the apportionment of $10,000 per annum for specified 
offices in accordance with recommendations of superintendents. Salary of relieving 
agents to be $75 per month, effective January 1, 1908, and thereafter subject to ninety 
days’ notice of change.’ 


REPORT OF THE BOARD. 


The report of the board was received in the department on January 23, 1908, the 
text being as follows :— 
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Memorandum of agreement between the Grand Trunk Railway and a committee 
representing the telegraphers on lines east of the Detroit and St. Olair rivers. 


Rules and rates of pay governing agents and telegraphers, effective June 1, 1905, 
to remain in force, with the following exceptions : 


Article 13 to be changed to read as follows :— 


‘Telegraphers required to work on Sundays or the following legal holidays, 
_viz., New Year’s Day, Dominion Day, Labour Day and Christmas Day, except to 
meet regular passenger trains, will be paid extra for such work pro rata on 
schedule salary based on a thirty day month (less than thirty minutes not to be 
counted over thirty minutes, and less than sixty minutes to be counted as one 
hour) with a minimum compensation of twenty-five cents for each call for which 
one hour service shall, if necessary, be rendered. This rule not to apply to tele- 
graphers receiving the main line minimum or in excess thereof and when the 
overtime allowed brings the monthly pay to the main line minimum rate that 
station shall be considered a regular Sunday office, and the main line minimum 
shall constitute the telegrapher’s pay for that station.’ 


An increase of ten per cent in minimum rates and fixed salaries of less than 
$47 per month, where total salary from ali sources does not exceed $60 per month, 
and not included in the apportionment of $10,000 per annum for specified offices, in 
accordance with recommendations of superintendents. 

Salary of relieving agents to be $75 per month. 


Effective January 1, 1908, and thereafter subject to ninety days’ notice of change. 


(Sed.) W. T. BROWNLEE, 
Genl. Trans. Mor. 


Telegraphers’ Committee : 
(Sed.) J. WILLOUGHBY, 


Chairman. 
ADAM SHORTT, 
Chairman. 
WALLACE NESBITT, Z 


J. C. ODONOGHUE. 
January 13, 1908. 


The board were much pressed by the suggestion that the same board had recom- 
mended a higher rate of pay to the telegraphers in the service of the Canadian Pacific 
than they were prepared to recommend in the present instance. We are glad to ba 
able to report that the parties appreciated the reason why the members of the ‘board 
could not in this instance see their way to the recommendation of any higher rate 
than that finally agreed upon between the parties, and we desire to put upon record 
some of the reasons why we came to this conclusion. 

We thought, under the present conditions, that the offer of the company in the 
matter of increase of wages was all that could be justified. There are many considera- 
tions entering into the question. Tn our view, there is the right of the men to receive 
a living wage, and that right is paramount. The workman is entitled to get a fair 
day’s wage for a fair day’s work. What, however, often seems to be ignored is that 
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capital and labour are both necessary in order to produce a profit, whether it is in the 
operation of railways, in manufacturing, or in any other branch of trade. The aim 
of the worker should be to secure a fair share of this profit. But there is also to be 
considered the position of the men who advance the money to enable the undertaking 
to be carried on, which gives employment; he, too, is entitled to receive a return for 
his money and his risk. A hundred millions of the capital stock of the Grand Trunk 
Railway receives no dividend whatever. If such dividends on the preferred stock as 
are now being paid are still further reduced by the wages bill being increased, what 
must necessarily follow ? The company cannot obtain further money for expansion, 
for it can be more remuneratively employed in other undertakings. This certainly 
would be a disadvantage to the vast numbers who find employment on railways. Then 
there is the constant demand of the public for the betterment of the service and equip- 
ment, for increase of facilities, the bettering of the roadbed, and general improvement 
in the accommodations. These can only be obtained where the parties asked to 
advance the money can see some possibilty of return for the advance. Our experience 
on a number of-these boards has led us to the conclusion that there seems to be an 
oversight on the part of the public on two things: first, that there is a continual 
demand for an increase of expenditure upon the part of the company for facilities, 
and second, a continual demand for a reduction of the tariffs which furnish the 
moneys necessary to provide these facilities and accommodations. The growth of 
earnings is not keeping pace proportionately with the growth of expenses. If the 
operating expenses and the wages to employees must be increased from time to time, 
and the public so demand, very serious considerations must be given to proposals for 
the reduction of freight and passenger rates, inasmuch as every reduction directly 
affects the ability of the railways to pay the wages asked by their employees. There 
is no doubt that the cost of living has greatly increased, and that the employees of 
a railway company are entitled to be better compensated to meet such increased cost, 
but surely they are not entitled to be compensated at the sole expense of people who 
have invested their money,’ and who would in turn be deprived of their means of liveli- 
hood. The public should bear their share. The railway employee spends his money 
for the benefit of every other member of the community, from farmer to manufacturer, 
and if the employee has to obtain more money to meet his increased cost of living, 
other classes of the community who receive the benefit of the money he spends should 
contribute their share towards enabling him to get the money he has to spend, and it 
is for the foregoing reasons that, under the present conditions, and having in view 
all the surrounding circumstances, we thought that the offer of increase made by the 
officials of the Grand Trunk Railway Company had gone as far as could be justified, 
though not necessarily to the limit which the telegraphers ought to receive under other 
circumstances. The deterring of the investment of capital in railway undertakings 
would certainly not be a benefit to the community at large, and if the property of 
lenders is to be practically confiscated between the demand of the publie on the one 
side and the demand of the employees on the other, it must lead to a general reduction 
in wages or a shrinkage in the number of employees, with a much greater ultimate 
loss to labour. It has been suggested that this state of affairs be met by the state 
becoming sole owner of the railways. To accomplish this, the capital necessary to 
make railways and work them would still have to be found. The mere fact of state 
ownership does not bring capital down from the skies like the manna to the Israelites 
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in the desert. If borrowed by the state, interest must be paid for it, and probably 
at a higher rate than the state now has to pay, for two reasons; first, because of being 
larger borrowers; second, because of the risk incident to industrial undertakings. If 
raised by taxation, this would be nothing more than getting it from the collective 
resources of the country. The wages, other than the living wage before referred to, 
which are paid by railway companies to their employees must, therefore, disguise it is 
we may, depend upon what a company earns after the interest on capital employed 
is paid. This may equally be said of all industrial snd commercial undertakings, 
and no amount of vague, philanthropic talk can alter this fact any more than it can 
alter the fact that two and two make four. 


(Se¢d.) ADAM SHORTT, 
WALLACE NESBITT, 
J. G. ODONOGHUE. 
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XXIIL—FURTHER APPLICATION FROM EMPLOYEES OF CUMBERLAND 
RAILWAY AND COAL COMPANY, SPRINGHILL, N.S.—BOARD ESTAB- 
LISHED—UNANIMOUS REPORT PRESENTED—NO CESSATION OF 
WORK. 


On November 21 the department received an application for the establishment 
of a Board of Conciliation and Investigation to adjust further differences between 
the Cumberland Railway and Coal Company, Limited, of Springhill, N.S., and its 
employees. The number of persons affected by the dispute was estimated at 1,600, 
theis being the total number of employees, men and boys, of the company; of the num- 
ber, 900, it was stated, belong to the union making the application. The causes of 
differences were. set forth as follows : 


‘First case is in repect to the fulfilment of an agreement between the parties for 

payment for stone in pillar work where it exists, on the basis of 4c. per inch per lineal 
yard for 4 in. and upwards. 

“Second. case is in respect to the adoption of a general wage schedule for coal 
cutters and their loaders. 

‘Third case is in respect to the matter of the change in the mode of payment 
of the mineral gotten from box to tonnage price 

‘Pioneer Lodge, No. 1, Provincial Workmen’s Association, further respectfully 
makes application for a reference to the Board of Conciliation now being applied for, 
of any cases in dispute which may arise between the contending parties, from the date 
of this application up to, and including the date of the sittings of the said board. 
The object of the lodge in this respect being to have a final and satisfactory adjust- 
ment of all matters in dispute between it and the said Sonar which may be pend- 
ing up to the date of the sittings of proposed board.’ 


The board was duly established, being constituted as follows : His Honour Judge 
Patterson, New Glasgow, N.S., chairman; Hiram Donkin, Halifax, N.S.; and R. B. 
‘Murray, Springhill, N.S. Mr. Donkin was appointed by the minister on behalf of 
the company in the absence of a recommendation from the employing company 
concerned, and in compliance with section 8, clause 2, of the Industrial Disputes 
Investigation Act, 1907. Mr. Murray was appointed on the recommendation of the 
employees. The chairman was appointed in the absence of a joint recommendation 
from the two members of the board first apppointed. 

The report of the board was received in the department on January 
22, 1908, and was unanimous in character, and an agreement between the 
parties to the dispute not having been reached during the proceedings before the 
board reported that it had considered first the third case as stated above, relating to 
‘the mode of payment of the mineral gotten from box to tonnage price,’ and had 
decided that the fair way to arrive at the weight of coal would be on a basis of speci- 
fie gravity indicated, and indicated what it regarded as a reasonable determination 
of weights. 


With respect to the second case, that relating to ‘the adoption of a general wage 
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schedule for coal cutters and their loaders,’ little difficulty was experienced, the report 
stated, save with regard to a very few details. A schedule of rates had been discussed 
by men and management in the month of May preceding, at which not only was the 
principle of a schedule assented to by both parties, but as a result of repeated con- 
ferences, almost every detail of the schedule was accepted. The board considered 
the various sections concerning which agreement had not been reached, and made a 
recommendation in each case, copies of the original draft schedule and the schedule 
as amended being submitted with the report. Oertain sections of the schedule 
referred to the question of payment for stone in pillar cuts, and the board, in discuss- 
ing these points, made some reference to the general question of stone in pillar, and 
to the previous board. which had dealt under the Act with this question to some 
extent. The report pointed out that the company had furnished no statement in 
reply to the application, and the board had therefore to rely wholly upon the evid- 
ence furnished by the lodge, but that so far as the schedule is concerned, it was 
impossible to conceive that any evidence would have been adduced by the company 
to deny that the principles of a schedule had been concurred in between the parties, 
and that a very large proportion of the section and items therein had been adopted. 
The report stated on this point: ‘It seems clear to the board that if in the past 
a schedule of wages had been in‘operation in the Springhill collieries, very much of 
the friction and unpleasantness which has so frequently occurred there between the 
company and its employees would have had no existence. The board recommended 
that the schedule as amended be adopted for a period of three years. 

Filed as part of the report was a letter addressed by Mr. Donkin, a member of the 
board, to Mr. H. McInnes, counsel for the company, urging, on behalf of the board, 
that the company should meet the men with a view to framing a schedule, and dwell- 
ing on the fact that although nearly all the items in the proposed schedule had been 
already agreed upon, the men were prepared to make modifications, if by so doing they 
could meet the views of the company. The reply of the company was also included in 
the report. In this communication, sent by wire, Mr. McInnes stated that he had dis- 
cussed the question of a schedule with the general manager, who had stated that a 
hard and fast schedule in a place like Springhill is unworkable. Mr. McInnes elabor- 
ated this point at some length, and stated +n conclusion that ‘a schedule properly and 
honestly prepared would leave open so many rates to be governed by local conditions 
that it would be practically worthless.’ 


COMPANY DECLINES TO ACCEPT FINDINGS 


Copies of the report of the board was sent to the parties concerned, and on 
February 3 the department received the following communication from the com- 
pany declining to accept the findings of the board : 

Sprincuiny, N.S., January 27, 1908. 
W. L. MACKENZIE KING, Ese., 
Deputy Minister of Labour 
and Register of Boards of Conciliation and Investigation, 
Ottawa, Ont. 

Sir,—I beg to acknowledge receipt of your favour of 93rd instant, inclosing copy 
of report, to the Minister of Labour, of the Board of Conciliation and Investigation, 
dated January 18th. 
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I respectfully beg to adivse you that the company’s ultimatum to the men when 
on strike for thirteen weeks against the ruling of the first Board of Conciliation on 
the same matter of the so called ‘local stone’ issue was as follows :-— 


‘The men may resume work on the distinct understanding that they must 
abide by the award of the Board of Conciliation and that there cannot be any 
increases in wages in the district covered by the award now or later. The presi- 
dent and directors of this company are firm in their determination and they have 
been all along that the men must return under exactly the same terms and con- 
ditions as existed when they quit on the 31st of J uly against the ruling of the 
Board of Conciliation. The company cannot afford to make and will not make 
advances on the abnormally high rates now being paid. The cost of production 
must not be increased. Let this be plainly understood and the men can go back 
to work.’ 


The company has not retreated from its position, nor has it any intention of so 
doing, and I therefore respectfully beg to ‘advise you that the findings of this third 
board will not be entertained, 

The company cannot afford to, and will not increase wages in any way. 


I have the honour to be, sir, 
Your obedient servant, 


J. R. COWANS, 


General Manager. 


FINDINGS ACCEPTED BY MEN. 


On February 5 the department received ‘the following communication from the 
employees accepting the findings of the board : 


Springhill, N.S., February 2, 1908. 


In the matter of the Industrial Disputes Investigation Act 1907, and in the-matter 
of certain differences between the Cumberland Railway & Coal Company, and Pioneer 
Lodge No. 1, Provincial Workmen’s Association. 


Dear sir,—I am directed to acknowledge the receipt of ‘you favour of J anuary 
23, ult., together with the copy of the report of the Board of Conciliation and Investi- 
gation appointed to consider the abope differences. 

I am further directed to inform you that Pioneer Lodge received the report of 
the board and agreed to accept the award as therein set forth. 


Your obedient servant, 


C. N. WARD, 
Sec. Pioneer Lodge, No. 1, P.W.A. 
Springhill, N.S., P.O. Box 573. 


W. L. MACKENZIE KING. 
Deputy Minister of Labour, 
Ottawa. 


It may be observed that despite the failures of the disputing parties to accept 
the findings of the board, work was continued at the mines without cessation. 


SET hee 
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REPORT OF THE BOARD. 
The report of the board was as follows : 


In the matter of the Industrial Disputes Investigation Act,-1907, and of the Cumber- 
land Railway and Coal Company, Limited, Employer, and Pioneer Lodge No. 
1, Provincial Workmen’s Association, Employees. 


Report of Board of Conciliation and Investigation in the above matter : 


The board, composed of R. B. Murray, recommended by the lodge to represent 
the employees, and Hiram Donkin, appointed by the Minister of Labour, to repre- 
sent the employer, and Judge Patterson, chairman, pursuant to notice given by the 
chairman to the parties interested, met on the 8th day of January, 1908, at three 
o’clock p.m., in a public hall in Springhall, the locality of the dispute between the 
above parties, and having taken the proper oath of office, proceeded with the refer- 
ence. 

Mr. William Watkins, secretary of Pioneer ‘Lodge No. 1, filed with the board 
a certificate from the lodge appointing Mr. Alexander F. McPherson, Mr, FE. B. Paul 
and Mr. J. B. Moss, to present the case of the lodge before the board. No person 
was present on behalf of the company. 

The chairman spent the balance of the afternoon endeavouring to ascertain if 
the matters in dispute could not be arranged between the parties themselves. The 
representatives of the lodge assured him that they had without success, exhausted 
every possible means of securing a settlement with the company without the interven- 
tion of the board. The failure of the subsequent efforts made by the board itself to 
induce the company to meet the lodge and endeavour by friendly conference to settle 
the dispute, leaves the board in no doubt as to the truth of thcir statements. 

The taking of evidence was commenced at ten o’clock on the morning of January 
9, and continued, with an intermission at noon, all day. Adjournment was had ‘until 
10 o’clock next morning, when the hearing was resumed and continued with the 
usual intermission all of that'day. Adjournment was further had until ten o’clock 
next morning, when the hearing was again resumed and completed at about two 
o'clock p.m. The steographer being unable at once to furnish the board with complet: 
copies of evidence, the board adjourned, to meet at Truro an the 16th inst., to darw 
up its report. In consequence of the indisposition of Mr. Donkin, it was subsequently 
arranged that this meeting should be held at Halifax. 

On the morning of the 9th inst,, Mr. Donkin, with the approval of the lodge, went 
to the office of the company to open up negotiations with them towards a settlement 
of the matters in dispute, and was referred by the assistant general manager to the 
company’s solicitor, Mr. H. McInnes, K.C. Mr. Donkin got into communication by 
telephone with Mr. McInnes, and told him that so far as he could see, there was very 
little difference between the men and the company; that there was a pronounced dis- 
position on the part of the men to meet with representatives of the company and 
arrange the schedule which would eliminate all other matters in dispute. He pointed 
out that this should be more satisfactory to all concerned than to have these matters 
referred to outside parties. At Mr. McInnes’ request, Mr. Donkin addressed a letter 
to him putting in formal shape what had been said over the telephone. A copy of 
that letter is annexed to this report. To that letter he received a reply by wire 
arguing the impossibility of fixing a schedule for the Springhill mines. A copy of 
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that reply is also hereto annexed. It will appear more fully heréafter, but may 
properly be mentioned here, that last May,*the principle of a schedule had been 
adopted and the schedule itself was drawn up, and with the exception of a very few 
and most of them matters of trifling importance, agreed upon, by both management 
and men. 

Three cases in dispute were stated in the application, but a reference to the last. 
page of the minutes will show that the lodge did not offer any evidence upon the first 
ease set out in the application. 

The third case, that is ‘in respect to the change in the mode of payment of the 
mineral gotten from box to tonnage price,’ was first dealt with. 

The evidence seems conclusive that for at least a period of 25 years, 2 cubic feet 
of solid coal has been accepted as the basis of measurement; this was taken to be the 
equivalent of a box of mined coal, and its weight was assumed to be 1,650 lbs. The 
weight of the box of coal was arbitrary, and only of secondary importance; the basis. 
of measurement was the 22 cubic feet. of solid coal. 

In the course of events, there arose a question between the men and the manage- 


ment as to what was a box of coal. A box filled level full of mined coal at the face 


of the workings would not be level full on arriving at the bank-head. 
It was agreed between men and management that if the shrinkage did 
not. atwownt».to - more, than, six inches in the height of the coal in the 
box at the bank-head, it was to be considered a full box. If the shrinkage were 


greater than six inches on any one box, the box was forfeited; and while this was the 


agreement, it was disclosed that for a period of at least six years there were no for- 
feitures in this respect. In 1906, the men made application to the Commissioner of 
Mines of the province of Nova Scotia, praying him to order the installation of scales 
at the bankhead, so that payment might be made by the ton (of 2,240 lbs.) instead 
of by the box. These scales were installed during the strike of last year. 

Tn 1907, by methods which by reason of the company’s attitude in not appearing 
at the investigation are unknown to the board, the company made a test of the weight 
of the boxes in order to arrive at a standard weight. The standard arrived at, was 
for No. 2 mine, 1,843 lbs.; and for No. 3 mine, 2,009 Ibs. Boxes now weighing less 
than the figures given are docked; but in cases of overweight, the excess is allowed 
the men: It has already been pointed out that for a period of at least 25 years, and 
as a result of an agreement with the company (a copy of which agreement is annexed 
to this report) the standard weight of a box of coal had been fixed at 1,650 lbs. It 
will be thus seen that the standard weight of a box has been raised by the company 
for No. 3 mine by 359 Ibs,, for No. 2 mine by 193 Ibs. It ‘is well known that the coal 
produced in No. 3 mine is smaller than the coal produced in No. 2 mine. It’would 
therefore weigh more per box of the same capacity than the larger coal produced from 
No. 2 mine—hence the greater part of the difference in weight of the coal produced 
from these mines is accounted for. This difference may be further in part accounted 
for by the fact that the number of boxes of wet coal from No. 3 mine during the test 
was greater than the number of boxes of wet coal from No. 2 mine. This large 
difference, however, is not borne out by scientific calculations based on the specific 
eravity of the coal, as will hereafter more fully appear. The evidence is complete 
that boxes loaded level full of dry coal at the face, in cacordance with the old agree- 
ment (this agreement is also annexed to this report) could not contain 2,000 Ibs. and 
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1,843 lbs. respectively. That in order to obtain such weights, boxes must have been 
loaded in a different way; and it appears that during the period the test was 
being made, boxes were loaded differently. In some eases, boxes, after having travelled 
from the face, a considerable distance and necessarily shrinking, were returned under 
the company’s instructions to one of the company’s chutes, and more coal put on 
them. The details of the docks and fines also show clearly, that some different 
system of docks and fines must have been employed during this time. 

Witness after witness swears that during the period in December since the com- 
pany adopted its standard, boxes that were loaded so as to faithfully fulfil the require- 
ments of the last mentioned agreement were docked. The inference, too, is irresistible 
that during the time the test was being made, a large quantity of stone was in the 
boxes. During that time there were only 137 docks and 15 fines for stone in the whole 
of No. 8 mine. For a similar period in December, when not so much coal was mined 
and not so many men were at work, there were 430 docks and 129 fines in the same 
mine. In No. 2 mine, the figures are equally striking; while the company were trying 
to fix the standard weight, there were only 44 docks and 24 fines; but in the corres- 
ponding period in the next month, there were 111 docks and 126 fines. 

In the opinion of the board, the fair way to arrive at the weight of the coal would 
be on a basis of specific gravity. The specific gravity of the coal from Nos. 2 and 3 
mines has been determined and put in evidence. (Exhibit H4 to the minutes of 
evidence). Referring to the exhibit, it will be found that the specific gravity of coal 
from No. 3 mine is 1:29 and from No. 2 mine, is 1:282. In both of these determina- 
tions the cubic foot of water was taken at 62°335; therefore, the weight of a cubic 
foot of solid coal would be 62-335 multiplied by 1:29 for No. 3 mine, and by 1282 
for No, 2 mine, or in other words, 80°41 lbs. for No. 3 mine and 70°91 lbs. for No. 2 
mine. 

Bearing in mind that 22 cubic feet has been the basis of measurement for at 
least 25 years at these collieries, the result of the above figures multiplied by 22 
should give 1,769 lbs. per box for No. 3 mine and 1,758 lbs, for No. 2 mine. 

The board ordered measurement to be made to determine the cubic capacity of 
the box used. From those measurements, it was found the box had a cubic capacity 
of 85-2 cubic feet. On reference to text-books, it is shown that loose bituminous 
coal weighs 50 lbs. per cubic foot. On this basis a box of coal would weigh 1.760 
Ibs.—a remarkable confirmation of the accuracy of the former calculation. 

A calculation was also made of a box of coal on arrival at the bank-head with the 
shrinkage amounting to four inches. This was treated as coal moderately shaken— 
and the text books to which reference has been made give the weight of such coal as 
54 lbs. per cubic foot. The box, under these conditions, would weigh 1,650 lbs.; 
going to show pretty clearly that the old standard was practically correct. Applying 
this calculation to a level full box arriving at the bank-head, it would give a weight. 
of 1,900 lbs., but the evidence establishes beyond a doubt, that a box level full at the 
face, as required by the agreement formerly referred to, does not arrive at the bank- 
head level full. 

While there is no doubt that the specific gravity of the coal from No. 3 and No. 
2 mines is substantially 1:29 and 1°282 respectively, and the calculation herein based 
thereon is substantially correct, the board does not wish to say that the specific gravity 
has been finally determined by one test. It does, however, wish to say in the most 
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emphatic manner that the accurate specific gravity is the only proper basis for the 
conversion of box price to tonnage price; and if the price per box has been based on 
99 cubic feet of coal in the solid, as it undoubtedly has, its conversion into an equiva- 
lent price per ton (of 2,240 lbs.), as shown on the scales, can be arrived at with 
absolute accuracy. 

The lodge repeatedly during the course of the investigation expressed its willing- 
ness to accept the weight as it will be scientifically determined, though indisputably, 
that weight will be greater per box than has for more than 25 years been the accepted 
standard. The board feels that so nearly correct is the determination of weights, 
namely, 1,769 lbs., for No. 3 mine and 1,758 lbs. for No. 2 mine, that it recommends 
that 1,770 lbs., be taken as standard weight of 22 cubic feet of coal in the solid for 
both mines. The employees are willing to accept this standard. In making this 
recommendation, the board must not be understood as recommending against the con- 
tinued measuring of coal won. Measurement should still be made in order to arrive 
at a fair distribution of earnings among the men. 

The second case is in respect to the adoption of a general wage schedule for coal 
cutters and their loaders. Little difficulty, except in regard to a very. few details, 
was experienced here. The evidence showed conclusively that in May last the matter 
of a schedule of rates was taken up by the men and management; not only was the 
principle of a schedule assented to by both interests, but as a result of repeated con- 
ferences between the management and a committee of the lodge, almost every detail 
of the schedule was agreed to. Speaking more particularly, the schedule was divided 
into two parts; part one referring to No. 2 mine and part two to No. 3 mine. In both 
parts there were 63 sections. (In the minutes of evidence these sections are referred 
to as ‘items;’ but ‘section’ is the more correct term, and will be followed in this 
report; ‘item’ being used for a part of a section when necessary). Of these 63 sec- 
tions, 1, 2, 3, 4, 5, 6, 7, 8, 9, 10, 11, 12, 14, 16, 17, 18, 19, 20, 21, 22, 23, 24, with two items 
excepted, which will be dealt with 25 and 27, with one item excepted also to be dealt 
with later, 28, 29, 33, 34, 35, 36—(the second item of this section 36 ‘ ribbing in’ was 
not agreed to, the management claiming to the committee there would be none of 
that class of work to do in that lift. The prices asked are the prices for that kind 
of work in the mine, and should such work be done, it must be paid for at the rate 
specified). 37, 38, 39. (The same remark as made under 36 applies to the second 
item of section 39). 40. (Item 3 in this section was objected to by the management. 
Tt was not made clear to the board that timber in this lift was being paid for, and 
the objection of the management is sustained). 41, 42, 44, 45, 46, 47, 48, 49, 51. (The 
items ‘fan holes, setting up fans,’ ‘moving ginny.’ ‘ stone in pillar cuts for thickness 
amounting to four inches or over,’ and ‘ cope ups,’ were not agreed to, and all of these 
will be discussed later). 52, 53, 54, 55, 56, 57, 58, 59 and 60 were, according to the 
evidence furnished by the board, fully agreed upon as the result of the conferences 
between the committee and the management. The board would not presume to inter- 
fere in matters agreed upon by both ‘parties interested, and desires without further dis- 
cussion to confirm these sections, subject to the exceptions before referred to and 
hereinafter to be dealt with, and recommends their adoption. | 

As to the sections remaining, 31, 32, 62 and 63 should have no place in a wage 
schedule, and are beyond the scope of this inquiry. 

Sections 30 and 61 appear to be entirely superfiuous. 
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Sections 13 and 43, in the judgment of the board, were inserted to meet possible 
futuer conditions, The basis idea in darwing up the schedule is to provide for present 
day conditions, and such as in the natural course of events will arise within a reason- 
able time. Taking this view, the board has not inserted these sections in the schedule 
it recommends. : 

Sections 15 and 20. The evidence upon these shows that where old timber was 
taken out and disposed of by the men and new timber set, they were paid double. 
As these sections appear in the draft schedule, no reference is made to the disposing 
by the men of the old timber. The board has made an amendment which correctly 
covers prevailing conditions, and with that amendment has inserted the sections in 
the schedule. 

In section 24 there were two items not agreed upon, viz., ‘ginny and landing’ 
and ‘moving ginny.’ Without going fully into the evidence, the board recommends 
that ‘ginny and landing’ be struck out, and ‘moving ginny’ be divided into three 
items, as follows :— 


Divine ciiny -aeross clinte... 2c. FP NT) ee Oe Sy OBe BO 
Rivas sriny own. chibe i. Ave Fae PS AT AO OO 
Rien Ginny Up CHUL ey sands rae ae LA ee i) eee Pe etAbO 


The item ‘moving ginny’ in section 51 is to be amended in same way. 

The item ‘cope up’ in sections 27 and 51 will remain as proposed in draft 
schedule. 

To the item ‘fan holes’ and ‘setting up fan’ in this last named section, the 
only objection of the management was that in No. 3 mine there would be*no such 
work. It appears that since the time of the negotiations such work has been done, 
and that the prices asked are the prices at present prevailing. We have therefore 
left items as proposed. 

There remains now to be dealt with only section 26 and an item in section 51. 
The section is actually the same as the item, the one referring to No. 2 mine and the 
other to No. 3. Both deal with the ‘stone in pillar’ question, the proper decision of 
which has been the only real difficulty in the way of the board. According to the 
evidence before us, stone in pillar cuts should be paid for in both mines at the rate 
asked in draft schedule. But the board cannot ignore the fact, which is of general 
notoriety, that a former board sitting under thi sAct dealt in a partial form with this 
question, and made a finding upon it—a finding which has evoked much discussion 
and some criticism. If this finding had been thoroughly studied and understood, 
much of this discussion and criticism, in the judgment of the majority of the present 
board would have been spared. The application for the granting of the board 
referred to asks for that board to consider two matters in dispute, with the first of 
which this board has no concern. The second matter is set out as follows : 

‘The nature and cause of the second dispute pending between the said parties - 
of the question of ‘local stone” In former years, it has 
in this colliery to pay “the workmen for all stone occur- 
ring in coal in _ pillar work in thicknesses of four inches and upwards, 
This ‘local stone’ is now appearing in pillars on the 2,600 level of No. 3 mine, and 
where the same is of a thickness of four inches and over, the claim is made, and has 


is the matter 
been the custom 
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been made on behalf of the workmen, for payment or allowance for such stone where 
it exists in pillar work in thicknesses of four inches and over.’ 

It will thus be seen that the general question of stone in pillar cuts was not 
before the board appointed in response to that application—merely the question of 
stone in pillars on the 2,600 ft. level of No. 3 mine...The board that met to hear 
that matter was presided over by Mr. Justice Graham. Any one who knows that 
most capable and careful judge will know that he would be the last man to go outside 
the scope of his commission and attempt to deal with subject matters over which he 
had no jurisdiction. | : 

This board would not willingly trench upon any ground that had been covered 
by another board, but to it nothing can be clearer than the finding of that board, 
of which Mr. Justice Graham was chairman, only applied to No. 2,600 level, No. 3 
mine. Indeed, it seems to this board that such misunderstanding of that finding as 
had arisen has sprung from the fact that Judge Graham, with his usual care and 
thoroughness, was not content to make a flat finding that no stone in pillars in No. 
2,600 level, No. 3 mine, was to be paid for, but sought to distinguish the chutes in 
that level where stone was not to be paid for, from those in the same level where it 
was. If the board may without presumption say it, the report of the former board 
by itself does not make this distinction quite clear, but reading the report in the 
light of a subsequent memorandum filed by the chairman, it is now reasonably certain 
that the board decided that stone in pillars off chutes on the 2,600 level, No. 3 mine, 
west side, being worked at date of former reference, was not to be paid for—the matter 
of stone anywhere else being left undecided. As we have stated, the evidenc before 
this board justifies us in holding that stone in pillars, other than in those pillars in 
regard to which the former board has decided, should be paid for. In the schedule 
therefore we recommend for adoption we have left section 26 of draft schedule 
unchanged. To the item in section 51 of that draft schedule, referring to stone 
pillars, we have added the words ‘saving and excepting stone in pillars off chutes on 
the 2,600 level, No. 8 mine, west side, being worked in May, 1907 ’—the time of the 
reference to former board. 

Mr. Murray argues strongly that the company having furnished no statement 
in reply to the application, nor called the attention of this board to the fact that this 
question of stone in pillars had been in part dealt with by a former board, it was 
open to this board to decide upon that whole question. He would greatly prefer that 
the exception just above set out should not be inserted, but in the interest of peace 
and harmony, and recognizing how much more weight will be attached to a unani- 
mous decision, he concurs with the majority in making such exception. 

The board has annexed to this report and marked as ‘ A’ the schedule as discussed 
and largely adopted by the parties. Exhibit ‘B’ is the schedule the board recommends 
for adoption. 

The board has not fixed the tonnage prices in the schedule, but has allowed the 
box prices to remain as they were when the matter was under discussion between 
the parties. It is a simple matter, when once the standard weight of a box has been 
established, to make the conversion from box to tonnage price. 

It was proved to the board that in June last, and when the schedule was under 
discussion between the committee of the lodge and the management, Mr. Cowans, 
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_ general manager of the company, desired the following clause to. be inserted in the 


schedule : 


‘Nothing herein contained is to be construed to prevent either party hereto from 
making an application under the Industrial Disputes Investigation Act, 1907.’ | 

The board does not feel that such a clause is essential, but sees no objection to 
having it inserted in the agreement, prefixed to the schedule, if the company still 
desires it. 

The company having furnished no statement in reply to the application, the 
board in making this report has therefore to rely wholly upon the evidence furnished 
by the lodge. In so far as the schedule is concerned, from the evidence and docu- 
ments before the board, it is impossible to conceive that any evidence could have been 
adduced by the company to deny that the principle of a schedule had been concurred 
in between the parties, and that a very large proportion of the sections and items 
therein had been adopted. 

The employees have for a long time been complaining that without a schedule 
no one could tell whether he was being paid according to the current rate of wages 
or not—that often in want of such schedule, work was done at lower rates than those 
established by agreement or otherwise, and then the company sought to make these 
lower rates the standard. On the other hand, the company (see the telegram of their 
solicitor to Mr. Donkin already referred to) complain that the men were constantly 
asking for increases and special allowances. Surely nothing more is needed than 
comparison of the respective attitudes of the parties to show clearly the absolute 
necessity for a schedule. It seems clear to the board that if in the past a schedule 
of wages had been in operation in the Springhill collieries, very much of the friction 
and unpleasantness which has so frequently occurred there between the company and 
its employees would have had no existence. 

In the agreement prefixed to the schedule, it will be observed no time is men- 
tioned. It is the desire of the men (see evidence of Seaman Terris, at page 64) that 
it should remain in force so long as the present working places continue, Le., accord- 
ing to his estimate, five years. It seems to the board that five years is rather too long 
a time for which to make a fixed schedule, but it would recommend that three years 
be the term adopted. 

The minutes of evidence taken and the exhibits therein referred to aecompany 
this report. 

All of which is respectfully submitted. 

(Sed.) GEORGE PATTERSON, 
Chairman. 
Rk. B. MURRAY, 
HIRAM DONKIN. 


Halifax, January 18, 1908. 
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DOCUMENTS MENTIONED IN REPORT. 
(The documents referred to in the report and attached therete are printed below.) 


TELEGRAM. 
January 10, 1908. 
To Hiram Donkin, 
Springhill, N.S. : 


Have fully discussed schedule with general manager. He says hard and fast 
schedule in place like Springhill is unworkable. If seams were regular and of equal 
thickness all through, and no local disturbances or extra grade or pressure something 
‘klie Cape Breton or the seams of the United States, it would not be as difficult to 
make a schedule, but the men for various causes, which the management always 
“consider if anything like a case is made—schedule would only bind the company; 
‘there could be no adjustment if conditions improve, but only advances if the men 
considered that they have grounds for extra payment; every man’s rate is scheduled 
in his'monthly account. There is no dispute about rates between the company and 
the men except when the men make demands for extra payment, and clearly are not 
supported by existing conditions. Schedule means maximum rates of to-day the 
minimum rates ‘of the future. The schedule of rates in Springhill are those in 
existence on the 3ist of July last; they cannot be disturbed except by approval of 
the president and directors of this company. A schedule properly and honestly 
prepared ‘would leave open so many rates to be governed by local conditions that’ it 
would be practically worthless. 

HECTOR McINNKS. 

Springhill, N.S., January 9, 1908. 


H. McInnes, Esq.,'K.C., 
Solicitor, Cumberland Railway and Coal Company. 


Dear sir,—Referring to my two telephone communications with you to-day, I 
beg to repeat what I then said, that I have fully discussed, with a representative 
committee of the men the schedule of wages they propose. They assume me posi- 
tively that it is based upon the present prices prevailing in'the colliery; that they 
would greatly prefer to have it fixed and agreed, upon by both parties through con- 
ference with each other, than to have it settled by any board of outsiders; that though 
they maintain nearly all the items have been already determined upon, they are 
prepared to make modifications on various lines if by so doing they can’meet views 
of company. The board feels very strongly that if the matter could be so settled 
by men and management without its intervention, it would be a most decided step 
in the right direction. They would suggest that if the management will favourably 
consider the principle of a schedule and consent to meet with the men in an attempt 
to fix that schedule, they would adjourn only to reconvene if no ‘agreement should 
be reached, and then only to consider such items as could not be agreed upon. 

Please let me have your reply by wire at the earliest possible hour to-morrow 
morning, and greatly oblige, 

Yours very truly, 


' (Sgd.) HIRAM DONKIN. 
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Memo. of conference held at Springhill, August 19, 1890, at the Royal Hotel, between 
the committee of Pioneer Lodge and Mr. H. Swift, representing the Cumber- 
land Railway and Coal Co.; present : Hon. W. S. Fielding and E. Gilpin, jr. 


Respecting the agreement in ‘the matter of stone dockage, it is agreed that the 
maximum of stone be 24 lbs. per box. If over 24 lbs.,‘a fine of 20c. to be imposed ; 
if over 45 lbs., the box to be forfeited. 

Concerning short measure, it is agreed that doubtful boxes be weighed, and if 
under 1,650 lbs., the deficiency be deducted in proportion to the allowance for the 
whole box. ss 

The memorandum of grievances submitted to Mr. Swift on Monday night is 
accepted by him, and he agrees to remedy the complaints. 

It is agreed in the matter of pillar stone, that when, and so long as the stone 
exceeds four inches in one, two and two, or three and one plies, it will be paid for 


at the rate of 4c. per inch. This to be put on the box price. 


It is agreed that in closed places, the price for all stone will be at the rate of 5c. 
per inch. 
The case of Taylor to be considered part of the grievances submitted last night. 
The committee guarantee that upon a settlement upon the foregoing basis, the 
strike will come to an end and all hands resume work, and the pumps commence 
working, provided that the committee are to have liberty to go into the lodge at once 
and to ascertain if there are any matters that they have omitted at present. If so, 
such matters are to be presented to Mr, Swift immediately, and if they are considered 
to be unreasonable, he is to be at liberty to withdraw his offer, and the whole matter 
to stand as before. : 
(Sed.) H. SWIFT, 
Cumberland Ru. & Coal Co. 
A. D. FERGUSON, 
i Pioneer Lodge. 
E. GILPIN, Jr., 
Inspector of Mines 


LIST REFERRED TO. 


David Conn case, what he was discharged for, whether it is lawful to take him 
away from engine when men are in the mine. 

John Larkins, discharged for refusing to work 10 days in the week; worked nine 
days. 

No men to be discharged for going in gaol one day. 

All loaders to be paid $1.25 per day, not'to apply to loaders who bum. 

Robert Fraser work James ‘Burns, 

Crooked rails, sleepers and cap pieces. 

Uncivil replies from petty officials. 

Pay scrips to be adjusted. 

All miners to put in their time. 

Checkweighmans’ pay to be stopped. 

The body of workmen to defend company in case of dispute. 
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TEXT OF SUGGESTED AGREEMENT. 


Memorandum of agreement made this day of January, 1893, between the man- 
agement of the Cumberland Railway & Coal Company and the employed in the 
Springhill collieries of said company, in respect to filling of boxes. 


1st. That all boxes be properly filled level full at the face. 

9nd. That the management see that all boxes are properly filled level full at 
the face. 

8rd. That the contents of all boxes reaching the bank, below six inches of 
level full, be docked for short measure. 

4th. That the bankhead foreman, and checkweighman, determine all deduc- 
tions for short measure. 


5th. That this agreement be registered in the Commissioner of Mines’ office, 
Halifax, N.S. 


Agreement, made and entered into, this day of in the year of Our Lord, 
one thousand nine hundred and eight :— 


Between Pioneer Lodge, No. 1, P.W.A., ‘(represented by the managing committee 
of said lodge) of the one part, and the Cumberland Railway & Coal Company, 
Limited, of the other part :— 


The parties hereto, believing that a working basis should exist between them 
governing the different classes of work pertaining to the mining of coal in Spring- 
hill, and that such basis would tend to create peace in the industrial life of the town, 
the following schedule of ‘rates has been drawn up, to which the said parties have 
assented. 


In witness whereof, the said parties have hereunto set and subscribed their hands 
and respective seals the day and year first above written. 


Signed, sealed and delivered in presence of 


Managing Committee of Pioneer Lodge, No. 1, P.W.A. 
(Seal of Lodge) 


General Manager of the Cumberland Ry. & Coal Co., Limited. 


APPENDIX TO ANNUAL REPORT 375 
SESSIONAL PAPER No. 36 
CUMBERLAND RAILWAY AND COAL COMPANY, LTD. 


COAL CUTTING PRICES AND OTHER RATES. 


No. 2 Mine. 
1. 2,400 ft. level, East Aberdeen tight work, 10 feet wide, 32c. per box per 

ton and $1 per yard. 

Ribbing in bords, 35c. per box per ton and 75c. per yard. 

Drawing pillars, (including railroad pillar) 35c. per box per ton. 

2. Halfway level, East Aberdeen tight work, 10 feet wide in main level, 32c¢. 
per box per ton and $1 per yard. 

Above main level, 32c. per box per ton and 75dc. per yard. 

Drawing all pillars, 35c. per box per ton. 

3. Halfway, straight in, seam east and west of tunnel, main level, 10 feet 
wide, 35c. per box per ton and $1 per yard. 

Above main level, 32c. per box per ton and 75e. per yard. 

Drawing all pillars, 35c. per box per ton. 

4. Halfway, Minto seam, east and west. Tight work, 10 feet wide above level, 
35c. per box per ton and 75c. per yard. 

5. Tight work in level, 32c. per box per ton and $1 per yard. 

Drawing all pillars, 35c. per box per ton. 

6. Aberdeen, lower level, east tight work, 10 feet wide, 32c. per box per ton 
and 75e. per yard. 

Drawing all pillars, 35¢e. per box per ton. 

7. Aberdeen, lower level, west to fault tight work, 10 feet wide, 32c. per box 
per ton and 75c. per yard. 

Drawing all pillars, 35c. per box per ton. 

8. Number 5 sinking, 34 chute to No. 2 slope, 32c. per box per ton and 75e. 
per yard. 

9. Number 2 sings, east and west to fault, tight work 10 feet wide, 35c. 
per box per ton and $1 per yard. 

10. Number 2 sinking, from 34 chute to fault, 35c. per box per ton and $1 
per yard. 

11. Halfway level, west Aberdeen, tight work 10 feet wide, 32c. per box per 
ton and 75c. per yard. 

Drawing all pillars, 35c. per box per ton. 

12. In all sections, when state of roof renders it necessary to boom pillar 
cuts, all booms with props paid for on authority of examiner. 

43. In all sections, timber set in pillar cuts, above 40 feet, paid for. 

14. In all sections, tight work, 8 feet wide, 25 cents per yard over level rate, 
and tight work, 6 feet wide, 50 cents per yard over level rate. 

15. In all cases where re-timbering has to be done, the extra timber to be 
paid for. Where old timber is taken out and new timber set, paid double. 

16. For bord, heads and pillars, all timber to be placed on the nearest landing, 
by the company. . 

17. All timber to be paid for in up-hill tight work, when carriage exceeds 
40 feet. 

18. First tight cut in pillars to be paid yardage. 

19. All timber to be paid for in levels and heads off main levels. 

90. When company supplies the timber, two props and one sill to be paid for 
in each set; and if only two props are used, one prop only to be paid for. All 
timber to be paid for when cutters supply their own timber. 
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21. Ladders, not exceeding 10 ft. long.. .. .... . $1 00 cage 

Prope. i%5:25<8.3 she he ee es ee 10 

Split: boom 2k MAES Bah Gea oerek eevienens 162* 
Common "boartis; <0)". 2 ssiaise ie ate ake ee ae oes 2a 
Slope. bOOms ce ps.s ges ot coe ocr et nie ae ee oe Alesse 
iron" DOOME. oo. cok ee tie ce ae: oe re Uma 
Long Stays. 45 4p ganccite heehee nd eat pane ae ZO; hx 
Dhort Stays. oS eee se eaahaen tc een 1Osy cs 
LORS BIS eg cia ts Guetta woe ee een eee eee kes tet . 
Short. stile. S272 ors Ae wers 15 per pr 


Running booms with aoe fs ee ad aeubion 
22. High coal seam— 


Board batteries.. .. ke com hay eeteee 
Battery of split babies. © ; 1 50 
Battery of split booms, with eee. 2 00 
Battery of common poor Mire are wae crept Wy 2), 
Boarding: chute” to roof ere. ee ee 45 per yard 
Boarding, 3 20r4 feet thighem 0Me lees a ea 8 
23. Low coal seam— 
Battery. OR, We GAR Ee 50 
Boarding one no ae ES GR eet Ae ay ees 25 per Bo 
Boarding: chute, 4 foot high: $5.25. 2ee Dela ee 10 
Boatding chute, 2: feet high? 24 52 ie gle. 15 Fe 
Ae SteNS ac. ohne a eae 05 each 

Laying sheets 6 ft. one in a placate ok Die Dips 
Laying permanent roads in slants.. .... 20 per yard 
Laying roads in tight bords nase cutters ators 

the rails).. of 10 2 
Laying roads aber Rhine in Gather Pies 

carry the rails)... : 10 a 
Relaying road in old ford aehen ee. iis 

the rails).. ; Se CP eee hte ee 20 e 
Building chute mouth. . 2 00 
Landings. . é 1 45 
Ginny and lentes 3 00 
Moving ginny.. Ags Beaseclae are Pe Gite eco ee 
Fan’ holes io) e7300 oe ROO EGE Rate 50 & $1 each 
Soiiaapecon es LES. ) SR eee. Sie OO eae 
Boring holes for water or gas...... : 20 per foot 
Rebuilding ginny when brolen or worn cae sista) 


25. Stone in tight work and ribbing in, 4 on in thickness and over, 5 
cents per inch per lineal yard. 

26. Stone in pillar cuts, 4 cents per inch per lineal yard, for thickness amount- 
ing to 4 inches or over. 

27. Cope ups, 50c., $1 and $1.50. | 

Brushing roof or pavement with free dynamite, 60c. per inch. 

Overpush, for every 100 feet or part thereof after the first 350 feet, 2c. per 
box. 

27. Cutter’s day’s pay for company work, when taken out of his place, $2. 

Cutter’s loaders’ rate, per day,, $1.25. 

Falling stone: 

Payment according to conditions, by mutual agreement with examiner. 

Pushing down coal: 

Cutters to put coal down the first 40 feet, in unusual places, or if the pusher 
down is absent, payment may be made by aie agreement with the examiner. 
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Miscellaneous jobs: 

Such as crossing stone heads, nepairing, cleaning up old bords, building 
platforms, boarding high side to hold the rib, &c., to be paid $2 per day, or by 
mutual agreement, according to conditions. 

28. An additional 22 per cent is paid on all rates in this schedule. 

29. Changes in the state of the coal, faults and other unusual conditions to 
be dealt with as they arise. 

30. All agreements now in force and understood to be continued and carried 
through as specified therein. 

31. All persons who leave the mines and again return will be considered new 
hands unless they previously obtain leave of absence from the management, and 
notify the lodge. 


32. Persons, who having entered the mine and are given no job, or if they 
cannot work, shall be allowed to return to bank, by way of entrance, between 7 
and 10 a.m. 


No. 8 Mine. 

33. 2,600 lift, west side. 

Tight work 10 feet wide, 33c. per box ton per ton and $1 per yard. 

Ribbing in, 38c. per box per ton and 50c. per yard. 

Drawing pillars, 38c. per box per ton. 

Railroad pillar, 36c. per box per ton and allowance for starting cuts. 

The above prices to be subject to change as working progresses outward to- 
bottom. 

34, 3,200 lift, west side. 

Tight work, 10 feet wide, 36c. per box per ton and 50c. per yard. 

Ribbing in, 36c. per box per ton and 50c. per yard. 

Drawing pillars, 86c. per box per ton. 

Railroad pillar, 86c. per box per ton. 

The above prices to be subject to change as work progresses outwards to: 
bottom. 

35. 3,800 lift, west side. 

From main slope to 200 ft. inside. 

No. 8 slant. 

Tight work 10 feet wide, 43c. per box per ton and $1 per yard. 

200 ft. inside No. 8 slant, inward, 38c. per box per ton and 5c. per yard. 

36. 8,800 lift, east side, top seam. 

Top seam, 48c. per box per ton and $1.25 per yard. 

Ribbing in 48c. per box per ton and $1.25 per yard. 

37. 8,800 lift, east side, under seam, uphill work, 40c. per box per ton and 
50c. per yard. 

Bords and levels, 40c. per box per ton and 75c. per yard. 

38. Number 38, sinking. 

Crossheads and uphill work to be paid $2 per yard. 

39. 3,200 ft. lift, east side, top seam. 

Tight work 10 ft. wide, 48c. per box per ton and $1.25 per yard. 

Ribbing in, 43c. per box per ton and $1.25 per yard. | 

40. 3,200 ft. lift, east side, under seam. 

Tight work 10 ft. wide, 37c. per box per ton and no yardage. 

Ribbing in, 37c. per box per ton and no yardage. 

All timber to be paid for. 

41. In all sections, tight work 8 feet wide, 25 cents per yard over level rate,. 
and tight work 6 feet wide, 50 cents per yard over level rate. 
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42. In all sections, when state of roof renders it necessary to boom pillar 
cuts, ‘all booms with props to be paid for on authority of examiner. 

43. In all sections, timber set in pillar cuts above forty (40) feet, to be paid 
for. 

44, For bords, heads and pillars, all timber to be placed on the landing by the 
company. ; 

45. All timber to be paid for in uphill tight work in heads, when carriage 
exceeds forty feet. 

46. All timber to be paid for in levels, heads, chutes and balances off main 
levels. , 

47. First tight cut. in pillars to be paid yardage. 

48. When company supplies the timber, two props and sill in each set to be 
paid for; if only two props are used, one prop to be paid for. All timber to be 
paid for when cutters carry their own timber. 

49. Running booms with props to be paid double. 

50. In all cases where re-timbering has to be done, the extra timber to be paid 
for. Where old timber is taken out and new timber set, paid double. 

51. Props, 10 cents each. Split booms, 15 cents each. Common booms, 25 
cents each. Slope booms, 50 cents each. Iron booms, 50 cents each. Long stays, 
20 cents each. Short stays, 10 cents each. Long sills, 15 cents each. Short sills, 
15 cents per pair. Stringers for stepping, 10 feet long, 15 cents each. Stops, 5 
cents each. Fan holes, 50 cents and $1 each. Setting up fan, $1. Building 
chute mouth, $2. Landings, $1.45. Moving ginny, 55 cents, $1 and $1.50. Re- 
building ginny when broken or wornout, 50 cents. Bore holes for water or gas, 
90 cents per foot. Building ladders, not exceeding 10 feet long, $1 each, or ex- 
ceeding 10 feet, in proportion. Stone in tight work and ribbing in, 4 in. in 
thickness and over, 5 cents per inch per lineal yard. Stone in pillar cuts, for 
thicknesses amounting to 4 inches or over, 4 cents per inch per lineal yard. Lay- 
ing permanent roads in slants, 20 cents per yard. Re-laying road in old bords, 
when cutters carry rails 20 cents per yard. Laying road in tight bords, when 
cutters carry rails, 10 cents per yard. Laying road when ribbing in, in each case 
when cutters carry rails, 10 cents per yard. Brushing roof or pavement with free 
dynamite, 7 cents per inch per lineal yard. Laying sheets 6 feet long, in all 
places 25 cents each. Overpush, for every 100 feet or part thereof, after the first 
350 feet, 2 cents per box. Cope ups, 50 cents, $1 and $1.50. Cutters’ rate for 
company’s work, when taken out of place, $2 per day. Cutters’ leaders’ rate $1.25 
per day. 

52. Pushing down coal. 

Cutters to put coal down the first 40 feet. 

53. In unusual places, or where the pusher down is absent, payment may be 
made by mutual agreement with the examiner. 


54. High coal seam. 

Boarding chute to the roof, 35c. per yard. 
Boarding 3 or 4 feet high, 25c. per yard. 
Strapping up with props, 10c. per yard. 
55. Low coal seam. 

Boarding chute to roof, 25c. per yard. 
Boarding 1 foot high, 10c. per yard. 
Boarding 2 feet high, 15c. per yard. 

56. Batteries, $1 each. 

Batteries, (with checks) $1.50 each. 

57. Falling stone. 

Payment according to conditions by mutual agreement with the examiner. 
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58. Miscellaneous jobs. 


: Such as crossing stone heads, repairing, cleaning up old bords, packs, build- 
ing platforms, boarding high side to hold the rib, &., $2 per day (or by mutual 
agreement, according to conditions). 


59. An additional 22 per cent is paid on all rates in this schedule. 


60. Changes in the state of the coal, faults, and other unusual conditions, 
to be dealt with as they arise. 


61. All agreements now in force and understood, to be continued and carried 
through as specified therein. ; 


62. All persons who leave the mines and again return will be considered new 
hands, unless they have previously obtained leave of absence from the manage- 
ment, and notified the lodge. 


63. Persons who having entered the mine are given no job, or if they 
cannot work, shall be allowed to return to bank by way of entrance, without undue 
delay, between 7 and 10 a.m. 

Agreement made and entered into this day of in the year of Our Lord, 
one thousand nine hundred and eight :— 

Between Pioneer Lodge No. 1, P.W.A. (represented by the managing committee 
of said lodge) of the one part, and The Cumberland Railway and Coal Company, 
Limited, of the other part. 

The parties hereto, believing that a working basis should exist between them, 
governing the different classes of work pertaining to the mining of coal in Spring- 
hill, and that such basis would tend to create peace in the industrial life of the town, 
the following schedule of rates has been drawn up, to which the said parties have 
assented. 


In witness whereof, the said parties have hereunto set and subscribed their hands 
and respective seals the day and year first above written. 


Signed, sealed and delivered in presence of 


Managing Committee of Pioneer Lodge, No. 1, P.W.A. 
(Seal of Lodge) 


General Manager of the Cumberland Ry. & Coal Co., Limited. 
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XXUI—APPLICATION FROM THE CANADIAN PACIFIC RAILWAY WITH 
REFERENCE TO THE CARMEN IN ITS EMPLOY—BOARD Eg 
LISHED AND uence CONCLUDED, 


On November 22 the department received an application on behalf of the Cana- 
dian Pacific Railway and signed by Mr. Wm. Cross, of Winnipeg, assisstant to the 
Qnd vice-president, for the establishment of a Board of Conciliation and Investiga- 
tion to adjust differences between the company and the carmen employed on its 
western lines,.being members of the Brotherhood of Railway Carmen of America. 
The number of employees affected by the dispute was estimated at 1,215, of whom 
15 were stated to be under the age of 21 years. The dispute was said to relate to 
certain demands made by the employees, namely : (i) for a reduction in the number 
of working hours from ten to nine hours; (ii) for an advance of pay to compensate 
for such reduction in the working hours, which represented, according to the applica- 
tion, advances of wages varying from eleven to twenty per cent. The railway com- 
pany took exception to both these demands. 

A further subject of difference was indicated as follows, viz.: ‘The company 
and the carmen desire the board to inquire into and make recommendation concern- 
ing the pipe-fitters in connection with the carmen.’ 

The department also received a communication from the employees concerned 
inclosing a copy of the rate of pay and change of hours which had been presented 
by the employees through a committee to Mr. G. H. Eaton, assistant master car- 
builder, and head of the car department, western lines, Canadian Pacific Railway. 

A board was duly established as follows, viz.: A. M. Nanton, Winnipeg, Man., 
recommended by the company; J. H. MeVeity, Vancouver, B.C., recommended by 
the employees; and Prof. E. Odlum, Vancouver, chairman, appointed on the joint 
recommendation of the foregoing members. The board met at Winnipeg on Decem- 
ber 2, and held its final session on December 19, meeting daily on all week days in 
the interim. During the course of the proceedings several witnesses were heard, 
including Messrs. J. Hillis of Winnipeg; L. L. Hannah, of North Vancouver, B.C.; 
D. M. O’Dwyer, of Vancouver, B.C., and Frank McKenna, of Cranbrook, B.C., who 
were called as experts. The report of the board was received in the department on 
December 23.: 

The board in its findings recommended a 9-hour day for carmen excepting relay 
men and that the rate of wages per hour for all carmen shall remain as at present. 
No change was recommended in the relations of pipefitters to carmen. The change 
of hours to plumbers in force from January 1, 1908, to July 1, 1908. 

Copies of the report were forwarded by the department to the respective parties 
to the dispute and the recommendations were declared to be in each case acceptable. 


APPENDIX TO ANNUAL REPORT 381 
SESSIONAL PAPER No. 36 
| TEXT OF THE REPORT OF BOARD. 
The text of the report’ of the board was as follows :— 


To the Honourable 
The Minister of Labour, 
Ottawa, Ont. 


Honourable Sir,—In the matter of dispute between the Canadian Pacific Rail- 


_ way Company and the railway carmen employed on its western lines, submitted on 


the 26th day of November, 1907, by the Department of Labour to the Board of Con- 
ciliation and Investigation, consisting of Mr, A. M. Nanton, of Winnipeg, Man,, 
Mr. J. H. MeVeity of Vancouver, B.C., and Professor E. Odlum, chairman, of Van- 
couver, B.C., the said board begs to report that the majority of the board award as 
follows :— | 


RE HOURS. 


(a) That all carmen, excepting the relay men, as at present defined, shall work 
on the nine hour basis. 

(b) The hours shall be from 7 to 17K, with one hour off for dinner, from 12 
to 13K, excepting from April 1 to October 1, when the hours will be from 7 to 17.30K, 
the first five days of ‘the week, with one hour off for dinner between 12 and 13K, and 
7 to 12K, on Saturdays. 


RE WAGES. 


(c) The rate of wages per hour shall remain as at present for all carmen. 
RE TIME. 


(d) This change shall take place on the first day of January, 1908, and shall 
remain in force at least until the 1st day of July, 1908. 

(e) Concerning the relation of the pipe-fitters to the carmen, the board has not 
heard sufficient reason for recommending a change. 


EXPLANATORY NOTE. 


Notwithstanding the fact that Mr. Nanton and Mr. MeVeity hold the following 
opposing views, they have agreed to the above report. 
Mr. Nanton holds that the decision of the board should be : 


(1) That the hours of work for carmen working in all shops should be on the 
nine-hour basis, as set out in section ‘b’ above mentioned. 

(2) That carmen working as car inspectors, car repairers, car oilers, airbrake 
testers, car cleaners, icemen, car heatingmen, lampmen and others who work on run- 
ning and repair tracks, the working hours should be from 7 to 18K, six days of the 
week, with one hour off for dinner from 12 to 13K. 

(3) That carmen working as relay men, as at present defined, the hours should 
be from 7 to 19K for day-work, daily, with one hour off for dinner between 12 and 
13K, and from 19 to 7K for night work, with one hour off for dinner between 24K 


and 1K. 
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(4) Overtime, after above hours, for all carmen should be paid on the basis 
provided in present schedule. j : 

(5) The rate of wages per hour for all carmen should remain as at present. 

(6) The changes above recommended should commence on the 1st of January, 
1908, and remain in force at least until December 31, 1908. 


On the other hand Mr. MecVeity holds the following views : 


(1) That all carmen should have their hours shortened as set forth under ‘b ¢ 
in the above report, excepting for the relay men, who should be worked on an eight 
hour shift. ; ; 

(2) That the rate of wages per hour should be inereased so that the men would 
earn as much in nine hours as they do now in ten hours. 

(3) That.the change should come into effect from November 1, 1907, and con- 
tinue until January 1, 1908. 

(4) That the pipe-fitters should be divided; the car pipe-fitters remaining on the 
carmen’s schedule, and a new schedule issued covering the balance of the pipe-fitters. 


Signed by all members of the board in accordance with the above, at Winnipeg, 
this 19th day of Deecmber, 1907. 
(Sed.) A. M. NANTON, 
JAS. H. MoVEITY, 
E. ODLUM, 
Chairman. 


APPENDIX TO ANNUAL REPORT 383 
SESSIONAL PAPER No. 36 


XXIV.—APPLICATION FROM EMPLOYEES OF McKINLEY-DARRAGH 


MINING COMPANY, COBALT, ONT.—BOARD ESTABLISHED AND 
UNANIMOUS REPORT PRESENTED. 


On December 8 the department received an application for the establishment 
of a Board of Conciliation and Investigation for the adjustment of differences 
between the McKinley-Darragh Mining Company, Ltd., of Cobalt, Ont., and certain 
of its employees, miners, engineers, surfacemen, &c., members of the Cobalt Miners’ 
Union, No. 146, Western Federation of Miners, Mining Department of Industrial 
Workers of the World. The differences to be referred for adjustment related to the 
wage question. The McKinley-Darragh Mining Company, Ltd,, had, it was stated, 
posted a schedule on November 15, 1907, to take effect from December 15, 
1907, which would mean a reduction on an average of 25 cents per day 
all round, and an increase of one hour in work all round. The members 
of the union affected by the change demanded that the wage schedule in 
force at the time the notices of change were posted, should be continued and a copy 
of such wage schedule was submitted with the application. The application was 
signed on behalf of the employees concerned by James McGuire, president, and 
Arthur Lionel Botly, financial secretary of the Cobalt Miners’ Union. The number 
of employees concerned in the dispute was estimated at 120. 

- The board demanded was duly established, being constituted as follows, viz. : 
EK. C. Kingswell, Haileybury, Ont., recommended by the employing company; John 
A. Welch, Cobalt, Ont., recommended by the employees; and Professor Adam Shortt, 
Kingston, chairman, recommended by the foregoing members. 

The board met at Cobalt on January 1 and 2, 1908, and on the evening of January 
2 reached a unanimous agreement as to the terms of the award, though a formal 
agreement was not effected between the parties concerned. The report of the board 
was received in the department on January 22. The chairman of the board in a 
covering letter to the minister stated that with a view to securing that any settlement 
reached should not be out of touch with the general conditions of the Cobalt dis- 
trict, he had taken occasion to visit a number of the leading mines, and to inter- 
view the ‘managers with reference to labour conditions. The schedule of wages con- 
tained in the agreement recommended, showed an average reduction of 25 cents per 
day on the figures of the schedule prevailing before and during the investigation, 
but the board recommended that nine hours continue to constitute a day’s work, 
as in the case of such latter schedule. 

Copies of the report were transmitted to the parties concerned in the dispute 
immediately on its receipt in the department, with the request that they would 
respectively state whether or not they would agree to abide by the same, A formal 
acceptance of the findings resulted in the case of the men, but no reply was received 
from the company. An informal working agreement, however, is understood to have 
resulted from the recommendations and there was no cessation of work. 
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REPORT OF THE BOARD. 


The report of the board was as follows :— 
Cosaut, Ont., January 2, 1908. 


In the matter of a dispute between the McKinley-Darragh-Savage Mines of 
Cobalt, Limited, and various employees in their service, which was referred, under 
the Industrial Disputes Investigation Act, to a Board of Conciliation and Investiga- 
tion, established and appointed by the minister on December 21, 1907, and composed 
of the following members: E. C. Kingswell, of Haileybury; J. A. Welsh, of Cobalt, 
and Adam Shortt, of Kingston, chairman. 

We the'members of the said Board of Conciliation, having held various sessions 
in the town of Cobalt, and having carefully considered the evidence and arguments 
of both parties to the dispute, and having given due consideration to the various 
conditions of time and place, have unanimously agreed upon the following schedule 
of wages and hours as a reasonable basis for the settlement of the dispute in ques- 
tion, and earnestly recommend to both parties the acceptance of the award as a 
settlement of their differences. 


SCHEDULE OF WAGES. 


Carpenters! , td! t am ete Sage et: GR sect ee 
Mechanics... .. Sr aoe 
Pipe fitters. . ER OT ATT pot ong eee eek fe 
Blacksmiths. 60 ipo le ee ee eee ee ee ee 
Helpers. . oP 
Engineers, nine ce 3 00 


Over nine hours, 324 cents ee howe, 
Firemen, nine hours.. .. . wits, Saal Arai ena Reet 
Ovemnine hours, 274 oon Ber co 


Ore sorters. . Se fortes chs ae We eae Na a en ceed ee 
Hammermien -.2005. oo) fo ee On) Rig Se en 
Teamsters. . te 2 50 
Hoistmen, nine Route 2 50 
Over nine hours, 274 cents me ioe 

Cage:‘or sbhickets wy Gass es ke cee ee 2 50 
Other labour on surface. . 2 25 

Underground 

Timbermen. . 3 95 
Machinemen. . OUD erie rik? reamed mt Hones RPE RN cot or fle Ce 
Helpers? B90, eo RR RE TREN Io EE en 
Cacslnetuskee ia 2 frau cn) a iy oy Wak US ee ea 
Other Mdsetonnadsla ie ste ts ales va fees bsicoevere Mets eaan Seto toeiecweuty a ene? 


Hours :— 

Nine hours to constitute a regular day’s work. 

Miners in wet shafts to be paid 25 cents extra per day, and to be furnished with 
oil clothes. 

Minimum wages for cooks, $75 per month. 


(Sed.) ADAM SHORTT, 
Chairman 
J. A. WELSH, 
E. C. KINGSWELL: 
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XXV.—APPLICATION FROM ENGINEMEN, FIREMEN AND HOSTLERS 
EMPLOYED BY THE CANADIAN NORTHERN RAILWAY—BOARD 
ESTABLISHED AND AGREEMENT CONCLUDED. 


On December 19 the department received an application for the establishment 
of a Board of Conciliation and Investigation for the adjustment of differences 
between the Canadian Northern Railway and certain of its employees, enginemen, 
firemen and hostlers being members of the Brotherhood of Locomotive Firemen and 
Enginemen. 

The differences to be referred were stated to be, first, the discrimination alleged 
to be employed in the engine services of the employing company; second, the alleged 
setting aside by the employing company against the wishes of the Brotherhood of 
Locomotive Firemen and Enginemen, of a general schedule said to have been made 
between the Brotherhood of Locomotive Engineers and the Brotherhood of Locomo- 
tive Firemen and Enginemen on the one hand, and the officials of the company on 
the other and put into effect on June 1, 1907. The number of employees concerned 
in the dispute was estimated at 359. 

A board was duly established being constituted as follows :—Mr. F. H. Richard- 
son, recommended by the employing company; Mr. J. G. O’Donoghue Toronto, 
recommended by the employees; and Professor Adam Shortt, Kingston, Ont., 
appointed in the absence of a joint recommendation from Messrs. O’Donoghue and 
Richardson. 

The department received the report of the board January 25, the board reporting 
an agreement between the parties. 


NATURE OF THE DISPUTE. 


The chairman of the board, in a letter accompanying the document constituting 
the agreement, explained in some detail the nature of the differences to be adjusted. 
‘This difficulty,’ wrote Professor Shortt, to the department, ‘was by no means of 
the usual type, since there was no question as to wages, overtime, hours and other 
characteristic features of railway labour disputes. Although technically this was a 
dispute between the Canadian Northern Railway Company and the members of the 
Brotherhood of Locomotive Fireman and Enginemen, it was in reality a test case 
in a continental conflict between two trades unions—the Brotherhood of Locomotive 
Engineers, and the Locomotive Firemen and Enginemen, the former composed entirely 
of engineers and the latter of engineers and firemen. The difficulties between these 
unions are very complex and far-reaching, and cannot be detailed here. The imme- 
diate cause of the present dispute was the fact that the Brotherhood of Locomotive 
Engineers had secured from the Canadian Northern Railway Company an engineer’s 
schedule, giving to the officials of that union certain exclusive privileges in connec- 
tion iwth the presentation to the officers of th railway company of the grievances 
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of engineers. The same privileges were demanded by the officials of the Brother- 
hood of Locomotive Firemen and Engineers, and because the company in view of its 
agreement with the Brotherhood of Locomotive Engineers, declined to grant these 
in the firemen’s schedule, there was threatened trouble, resulting in an application 
for a Board of Conciliation. Owing to the strong rivalry between the two unions 
if the dispute between the Brotherhood of Locomotive Firemen and Engineers and 
the railway company were settled to the satisfaction of the former, without any refer- 
ence to the Brotherhood of Locomotive Engineers, the latter would undoubtedly have 
made trouble with the company. In order to effect a satisfactory settlement, there- 
fore it was necessary that the representatives of the Brotherhood of Locomotive 
Engineers should be admitted to the hearings before the board, and alloowed to present 
the claims of their order.’ 

The chairman’s letter closed with the following remarks as to the attitude to each 
other and to the board respectively of the parties to the dispute: ‘I cannot close my 
summary of. this case without expressing an appreciation of the tolerant and moder- 
ate spirit displayed, under trying circumstances, by the various parties to this 
difficult and far-reaching dispute, and the able manner in which the officials, Cana- 
dian and international, of the two unions presented their resepective cases. The fair 
and accommodating spirit shown by the representatives of the railway company also 
contributed very materially to the settlement arrived at.’ It may be added that the 
dispute referred for settlement was one which had long been an occasion of consider- 
able trouble to the international officers of the association concerned and that the 
chairman received letters expressing the congratulations of those officers on the settle- 
ment effected. 


TERMS OF SETTLEMENT. 


The text of the letter accepted by the board and by the parties to the dispute as 
constituting the basis of agreement, was as follows : 


The Canadian Northern Railway Company : 
Toronto, January 18, 1908. 


C. A. Boyd, Esq., 
Gen. Chairman, B, of L. F. & E., 
Winnipeg, Man. 


Dear Sir,—There are two ways in which an engineer who considers that he has 
a personal grievance may bring his case before proper officials. 

He may either come with a committee that represents a majority of the engineers 
on the road, and this committee shall be entitled to present his case, and bring such 
witnesses as are necessary to throw light upon the matter in dispute; or 

He may bring with him such engineers as he may select to present his case and 
such witnesses as may throw light upon the dispute, the engineers selected being con- 
sidered by the company as the personal representatives of the engineer having the 
grievance. 
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In both cases, the party having a grievance has the right of appeal to the higher 
officials of the company. 


Yours truly, 
(Sgd.) W. H. MOORE, 
Secretary. 
A. SHIELDS, 


Master Mechanic. 
Accepted. 
(Sed,) C2 A BOYD, 
Genl. Chairman. 
W. F. METCALF, 
Secretary. 
(Sed.) ADAM SHORTT, 
J. C. O DONOGHUE, 
F. H. RICHARDSON, 
Members of Board of Conciliation. 
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XXVI—APPLICATION FROM CARMEN IN THE EMPLOY OF THE GRAND 
TRUNK RAILWAY COMPANY—BOARD ESTABLISHED AND AGREE- 
MENT CONCLUDED. 


The department received on January 8, 1908, an application on behalf of the 
carmen in the employ of the Grand Trunk Railway Company of Canada, being 
members of the Brotherhood of Railway Carmen of the United States and Canada, 
for the establishment of a Board of Conciliation and Investigation for the adjustment 
of differences between the parties named. 

The application-was signed by 8. M. Nichols, of Niagara Falls, Ont., chairman 
of the joint protective board of the brotherhood named, and E, Rogers, Ottawa, chair- 
man of the local board of the brotherhood. The number of employees directly affected 
by the differences was estimated at 800. 

The differences related to rules and regulations of hours and wages, the demands 
of the employees with respect to all of which were set forth in a schedule marked 
‘Schedule A,’ attached to the application and representing, among other changés 
demanded, an increase in wages. 

The employing company, in reply to the application, stated that the company 
did not see its way to agreeing to the demands of the employees as set forth in 
‘Schedule A,’ and in lieu of the same, presented for the approve of any board that 
might be established ‘the regulations and rules to be observed by all workmen in 
motive and car shops,’ as set out in a pamphlet attached to the statement in reply; 
and it was submitted these were reasonable and just, and should be adopted. Con- 
cerning the rates of pay, it was submitted by the company that the company was not 
in a position to accede to the demands contained in the schedule and that the rates 
of pay and wages now in force respecting the employees concerned in the application 
were proper and fair, and should not be increased or altered. 

A board was duly established as follows : Professor Shortt, Kingston, Ont., chair- 
man; Mr. Wallace Nesbitt, K.C., Toronto, recommended by the employers, and Mr. 
J. G. O’Donoghue, Toronto, recommended by the employees, Professor Shortt was 


appointed on the recommendation of Messrs. Nesbitt and O’Odonoghue. 
The board met at Montreal on the morning of February 25, and the agreement 


was concluded and signed at seven o’clock the same evening. The chairman of the 
board, in a covering letter to the department accompanying his report, stated that 
most of the grievances brought to the attention of the board were matters of admin- 
istration, ‘and it was judged inexpedient to attempt to deal with them by adding 
to the articles of the general schedule of regulations and rules. ‘ However,’ added 
Professor Shortt, ‘as expressing the desire and intention of the company to deal 
fairly with the men in these matters, Mr. Fitzhugh (third vice-president of the Grand 
Trunk Railway Company) addressed to me, as chairman of the board, a letter declar- 
ing his intention to have these matters looked into and equitably adjusted.’ The 
letter referred to accompanied the report. Concerning the procedure before the 
board, the chairman stated : ‘The matters in dispute were discussed in a frank, 


0 
. 
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priendly and informal manner. Most of the matters brought forward were disposed 
of in the course of the discussion, and the remainder were settled by an agreement 
reached at the close of the proceedings.’ 


TEXT OF FORMAL AGREEMENT. 
The text of agreement was as follows :— 


We, Professor Adam Shortt, J, G. O'Donoghue and Wallace Nesbitt, members 
of the Board of Conciliation appointed under the Industrial Disputes Investigation 
Act, 1907, in a dispute between the carmen in the employ of the Grand Trunk Rail- 
way Company of Canada and the Grand Trunk Railway Company of Canada, beg to 
report that we met on the 25th day of February, 1908, at the board room of the Grand 
Trunk head offices in the city of Montreal and heard the parties fully. 

The shop rules of the Grand Trunk, which rules are hereto annexed, were found 
by us to be fair and reasonable. The schedule of pay promulgated by the Grand 
Trunk was also deemed and considered under all the circumstances to be fair and 
reasonable, and we award that the same be the rules and rate of pay governing the 
parties. 

(Sed.) ADAM SHORTT, 
Chairman. 
J. G. ODONOGHUE, 
WALLACE NESBITT. 
We accept the above award. 


Grand Trunk Railway Company, by E. H. Fitzhugh, 3rd vice-president. 
S. M, Nichols, chairman, B. R. C. of A., joint protective board, Grand Trunk 


Railway. 


MR. FITZHUGH’S LETTER TO THE CHAIRMAN. 
Following was the text of Mr- Fitzhugh’s letter to the chairman of the board :— 


GRAND TRUNK RAILWAY SYSTEM. 
Montreat, Que., February 25, 1907. 


Dear Proressor SHortTT,—In reference to the discussion with the carmen this 
afternoon, I desire to say that I shall at once personally inquire into the reasons 
for the laying off of Messrs. Firs and Plummer. I shall give directions for in- 
quiries to be made at once to ascertain if greater precautions can be taken and 
where, to ensure the protection of the car repairers while at work on the sidings, 
and to see if locks can be provided as suggested. I will also inquire into the 
suggestions re the coupling of engines at points discussed. I will also see what 
ean be done re the retaining of married men in preference where possible in cases 
reductions of staff are necessary. We do not agree in any case as to passes, but 
this is a matter of courtesy, and all departments are treated alike. 

Yours truly, 
E. H. FITZHUGH, 
8rd Vice-President. 
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XXVII—APPLICATION FROM EMPLOYEES OF TEMISKAMING AND 
HUDSON BAY MINING COMPANY AT COBALT, ONT. 


On January 11, 1908, the department received an application on behalf of the 
engineers, miners and labourers in the employ of the Temiskaming and Hudson Bay 
Mining Company of Cobalt, the same being members of No. 146, Western Federation 
of Miners, Mining Department of the Industrial Workers of the World, for the 
establishment of a Board of Conciliation and Investigation for the adjustment of 
differences between the parties named. The application was signed by Mr. James 
McGuire and Mr. A. L. Botly, president and secretary respectively of Local 146 
Western Federation of Miners. The number of employees affected by the differences 
was estimated at 50, and the causes of differences were said to relate to wages and 
hours. The employing company, it was stated in the application, had, on December 
16, 1907, notified the men that there would be a reduction of 25 cents per day on 
each man, from the schedule of wages paid up to that time. A copy of the schedule 
previously paid, being the wages schedule adopted by the Cobalt Miners’ Union, No, 
146, in July last, was attached to the application. 

The board was duly established by the minister, being aerate as follows, 
namely : Mr. C. B. Duke, Cobalt, Ont., recommended by the employees; Mr. M. 
F. Pumaville, New Liskeard, Ont., recommended by the employing company, and 
Professor 8. J. McLean, Toronto, appointed b ythe minister in the absence of a 
joint recommendation from the foregoing members. 

The department received the report of the board on January 31. The report 
was unanimous and recommended the adoption of the principle of a wage scale based 
in some measure on the market price of silver. This, it may be remembered ,was the 
feature also of the findings of the board to which was referred the dispute of the St. 
Eugene mine, a silver-lead mining property at Moyie, B,C. The findings in the 
present case were acceptable to the men, but not to the employing company, but there 
was no cessation of work reported to the department. The selling price of silver 
during February ranged at a figure which under the system recommended would 
have established a scale of wages about equal to that offered by the company after 
the proposed reduction. 

REPORT OF THE BOARD. 


The findings of the board wer as follows :— 


In the matter of the Industrial Disputes Investigation Act, 1907, and of a dispute 
Between 
The Temiskaming and Hudson Bay Mining Company, Limited, 
(Employers. ) 
And 
The Engineers, Miners and Labourers, members of Cobalt Miners’ Union No. 146, 


Western Federation of Miners, Mining Department of Industrial Workers of 
the World, : 


(Employees. ) 


Which was referred under the Industrial Disputes Investigation Act to a Board 
of Conciliation and Investigation established and appointed by the Minister of Labour 
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on January 31, 1908, and composed of the following members : CO. B. Duke, Cobalt; 
M. F. Pumaville, New Liskeard; S. J. McLean, Toronto, chairman. 

‘We the members of the said board, having held various sessions in the town 
of Cobalt, and having carefully considered the evidence and arguments of both 
parties to the disputes, and having paid due attention to all matters which in our 
opinion are pertinent to the question in dispute, and having taken as the probable 
range of the price of silver during the current year a variation of from fifty to sixty 
cents per ounce unanimously agree on the following award, which we earnestly recom- 
mend to the adoption of both parties to the dispute. 

That the wage scale adopted by the Cobalt Miners’ Union No. 146, in July, 
1907, a copy of which scale is hereto appended, be operative when the price of silver 
varies from any price in excess of 55c. per ounce up to 60c. per ounce, and that when 
the price of silver is between 50c. and 55c. inclusive per ounce there should be a 
deduction of 25c. per day from the standard wages as established in the scale above 
mentioned. 

Dated at Cobalt, the 7th day of February, A.D., 1908. 


(Sed.) S. J. McLEAN, 
Chairman. 
OC. B. DUKE, 
M. F. PUMAVILLE. 


The following scale was adopted unanimously for all mines in that district :— 


REGIS, Play ose NG he eee Or oes Pees SR xtra FBP aa eee $3 50 
Mechanics... .... PEA ero ae Rie ee PP eer eRe rl ee oe 3 50 
oe a ear Th ly, Maer ees See er Pree Be iad. eR Se 3 00 
Ea Riel i ell, ee me some tees RN ce em Die ee baie ie dn het ope, ere Lc a eis 3 50 
iC Far rank +i gin cigs geo rictalrine dis ale y + 4.9 Wa leimt wim Aina slmua hme ap arena Be or 2 75 
Dimenmeien pine hors.) 2). Tea. et th eal oe Rae ala ERs ane? 3 25 
Over nine hours, 324c. per hovr. 
Firemen, nine hours ......... Daas pte BN eee AR ERS TER e AOE a Fe ict PAN ot 2 75 


Over nine hours, 274c. per hour. 


Ore sorters ..5.... . woe doe Scale cia 06 bok a Ga oe Bae ee es eed eae 2 75 

Hammermen...... Ge eee et) Pe LP Pe Ph ee es ieee EP ase LS 3 00 

ee meen one Pram eee Ore oct ent 3.76 

SEMA OULS. 8. Cert ee ence eee es bk eae a Wey Oe 8M, ga treme en eee sere 2 75 
Over nine hours, 274c. per hour. 

DPM ORS TAG 555 5 ccs s ne rene Chae se ,ne d! p4 + oak Bp oie > a Die aaa tame teas 2 75 
Pee fetid GY AUELAGD o.oo. ooo a BSidm wile Mie wl a Ros ce Rham © wee ucla 4 Aw GeN Oe leita mC AP eal IB 2 50 
Underground, 
ne ee eee Peery er em rey rere reer yn i coh Te ey 3 50 
MPT Fons acre hc. Sno tensasavSs dye Spee ea ss pre nes Was > 5 Owe eat ae Set Hee 3 50 
INN score gadis b> a aiedch wiabnigy LTA A « vk + Sth's sted ae epg dieiierss ee ESP er 3 00 
POR BETE oo ged savin s «1 odink nn nn en ye tts ang ies en ney ae eS Ns ae 2 75 
PNRM Meiers LADOTT puis iV WEL S R w ihn elon IER GEG we: Ce he ee galirary RE TES 2 75 


Miners ask that not more than 60 cents per day be charged for board; miners 
in shafts 25 cents extra per day; in wet shafts mine owners to furnish oil clothes to 
the men. Surface to work 9 hours and all underground work to be 9 hours. Cook’s 


minimum wages per month, $75. 


(Sed.) WALTER MORRISON, JOHN WARD, 
H. A. SMITH, LOUIS CLEMENTS, 
JAS. MAGUIRE, ARTHUR BOTLY. 


WILLIAM HILL, 
Strike Committee, Cobalt Miners’ Union, No. 146, W.F. of M. 
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XXVIII.—APPLICATION FROM EMPLOYEES OF DOMINION COAL COM- 
PANY, C.B—BOARD ESTABLISHED AND AGREEMENT CONCLUDED. 


The department received on January 29 an application signed by Stephen B. 
McNeil and Sylvanus K. Nicholson, Grand Master and Grand Outside Watch res- 
pectively of the Provincial Workmen’s Association of Nova Scotia, on behalf of 
various lodges of the association, for the establishment of a Board of Conciliation 
and Investigation to adjust differences between the said lodges and the Dominion 
Coal Company, Limited, the lodges named being as follows : Golden Rule, Kimberley, 
Unity, Steadfast, Olive, Equity, Bay View, Wilson, Independence, Queen Aberdeen, 
Power, Keystone, Ironsides and Island. An approximate estimate of the number 
of employees involved placed the figure at 7 ,000. | 

The matters in dispute were set forth as follows: ‘The nature and cause of 
the dispute is : That the Dominion Coal Company asked the members of the afore- 
said lodges to renew the ‘Three year contract’ as it stood, or enter into a new con- 
tract, which these lodges refused to do when they were notified: That the rate in 
all pillar work would be reduced from 46 to 41°5 cents per ton; restrictions would be 
placed on pillar cross-cut work, pillar coal would have to be wedged down where the 
presence of gas prohibited the use of powder for blasting purposes, without any remu- 
neration for the extra work performed, the price of house fuel would be increased 
60 per cent and explosives would be sold at cost price plus 10 per cent for handling 
the same. 

‘The association claims : That under the present high cost of living, and the 
favourable conditions of the coal trade, all the day labourers and mechanics in and 
around the Dominion collieries are entitled to an increase of 15 per cent; that men 
out of places in the mine doing shift-work at the rate of $1.65 per day, should 
receive a uniform rate of $2,44 per day; that miners working in a double-shifted 
colliery should receive an increase of 4 cents per ton; that the pillar rates of No. 9 
(Harbour) be increased from 45, 46 and 48 cents per ton to 47°3, 50:8 and 52°6 
per ton.’ . 

The board was duly established as follows: Mr. J. Dix Fraser, New Glasgow, 
N.S., appointed on the recommendation of the Dominion Coal Company; Dr. A. S. 
Kendall, M.P.P., Sydney, N.S., appointed on the recommendation of the employees ; 
and Professor Adam Shortt, Kingston, Ont, chairman, appointed by the minister in 
the absence of a joint recommendation from the foregoing members of the board. 


AN AGREEMENT CONCLUDED. 


The department received the report of the board on March 23, 1908. The report 
was in the form of an agreement concluded between the parties effective from March 
16 until December 31, 1909. 

The sittings of the board were held in the council chamber of the town hall at 
Glace Bay, N.S. The board first met on March 2, the Dominion Coal Company being 
represented by Mr. G. H. Duggan, general manager, assisted by Mr. Charles Fergie, 


ae 
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chief superintendent of mines; and the miners being represented by Mr. John Moffat, 
grand secretary of the Provincial Workmen’s Association, assisted by Messrs. Stephen 
B. McNeil and 8S. K. Nicholson, also officers of the Provincial Workmen’s Association. 

The chief matters in dispute were connected with the readjustment under a new 
schedule formulated by the company early in the present year of the rates of pay 
for various classes of mine work, involving a considerable reduction in the rates for 
pillar work, while certain other classes of work received increased rates. Other 
matters in dispute were the regulations adopted for wedging down coal when explo- 
sives could not be used, the arrangement in the prices to be paid for explosives, the 
increased price for house coal bought by the miners, also the question as to the length 
of time to be covered by an agreement. 

The board devoted itself on March 2 to obtaining an outline of the various 
matters in dispute. The second days’s session was employed in visiting two repre- 
sentative mines, The next five days were occupied in hearing evidence first on 
behalf of the employees, various workmen being called as representatives of different 
grades and classes of work to be done in different mines, particularly with reference 
to the taking out of pillars and the mining of coal with machines; next on behalf 
of the company evidence being given by the district superintendent and the 
managers of the different mines. 

The chairman of the board in a covering letter to the department accompanying 
the text of the agreement concluded after outlining the course of proceedings before 
the board, as above set forth proceeds as follows : ‘As usual the evidence was given 
in a free and informal manner, the witnesses being subject to question by the mem- 
bers of the board and the representatives of both sides. As a result there was com- 
paratively little difference as to matters of fact, and such as existed was chiefly 
cleared up in the course of the discussion. The cases for.the two sides were handled 
by Mr. Duggan for the company and by Mr. Moffatt for the men with ability, much 
to the clarifying of the issues and the preparation for an amicable settlement.’ 


LETTER OF CONGRATULATION FROM THE MINISTER. 


The following letter was addressed to the chairman of the board by the minister : 
Orrawa, March 16, 1908. 


My Dear Professor Shortt,—I am delighted to have again the opportunity of con- 
gratulating you on the successful result of your efforts to arrange the differences 
between the Dominion Coal Company and its employees. Of the many differences 
that have been referred under the provisions of the Industrial Disputes Investiga- 
tion Act during the past year, so many of which have come before yourself for 
adjustment, none perhaps has altogehter equalled in importance, that which has now 
been disposed of, where not less than 7,000 men were directly concerned, while 
thousands of coal miners in the province of Nova Scotia were keenly interested in 
the outcome. In some respects also, I am inclined to believe the present dispute 
presented new and difficult phases so that both employers and employed were some- 
times doubtful of the possibility of an amicable arrangement being reached. The 
conclusion of an agreement through the good offices of yourself and colleagues on 
the board, is therefore an especially fortunate termination of the affair, and one 
that happily averts any serious danger of interruption to the great industry affected. 
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As I have said, you have during the year, presided over many boards of concilia- 
tion and investigation constituted under the Act for the adjustment of various indus- 
trial disputes. The result of your efforts has been uniformly successful, and of the 
utmost value to the industrial population of Canada. I welcome this opportunity 
therefore, of expressing my sense of the deep obligation under which you have laid 
my department. I congratulate you upon having seized at the outset the vital prin- 
ciple of the measure, that namely, of conciliation, and upon effecting a series of 
agreements and establishing an array of precedents in the course of your investiga- 
tions which must prove of the highest value in all future proceedings under the Act. 

Let me assure you that my colleagues in the government appreciate no less than 
myself the value of the services you have rendered during the year, often, I am 
aware at great personal inconvenience and to the disturbance of your engagements, 
I believe I may add that the public also fully recognizes its indebtedness to you in 
respect of this same matter. 

Again complimenting you on your latest triumph in the work of conciliation, 
IT remain, 

Yours very truly, 
(Sed.) RODOLPHE LEMIEUX. 
Professor Adam Shortt, 
Queen’s University, 
Kingston, Ont. 


EMPLOYEES APPRECIATION OF TERMS OF SETTLEMENT. 


On March 13, the sub-council of the Grand Lodge of the Provincial Workmen’s 
Association at its regular session, unanimously passed the following address, and 
presented copies to the members of the Board of Conciliation and Investigation who 
were present, for the purpose of addressing the members of the council : 


To Professor Adam Shortt, Dr. A. S. Kendall and J. Dix Fraser, members of the 
Board of Conciliation. 


Gentlemen,—The members of the sub-council of the Provincial Workmen’s 
Association desire to express their appreciation of your services in the matter of 
their dispute with the Dominion Coal Company. The work of the board was con- 
ducted with great ability, the members of the board showing a large knowledge of 
the facts of the case, . 

A spirit of fairness was shown throughout the discussion of the dispute. Ample 
opportunity was given to present all necessary evidence, which gave great satisfac- 
tion to all our members and others interested in the case. 

The decision of the board has not been so favourable to us as desired, but we 
believe it was given in all fairness, and the board has exercised its best judgment 
in giving the award. 

We thank you for the good work accomplished, the benefit confererd upon our 
island, our province and our county by the result of that work from a state of 
anxiety and uncertainty to the future of our industrial life. We have by your assist- 
ance, been brought into a state of certainty that peace shall continue to aid in the 
progress of cur mining villages. 
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Wishing you success in your future labours, we are yours in behalf of the Pro- 
vincial Workmen’s Association. 


STEPHEN B. McNEIL, 
Grand Master P.W.A. 


JOHN MOFFATT, 
Grand Secretary, P.W.A. 


JOHN DAVIS, 

DAN. McDOUGALL, 
DAN. CARMICHAEL, 
RONALD NICHOLSON, 


RESOLUTION BY GLACE BAY COUNCIL. 


At an adjourned regular meeting of the town council of Glace Bay en the even- 
ing of March 13, the following resolution was unanimously passed : 


Whereas the Dominion Coal Company and its employees have been for some 
months past negotiating for an adjustment of the wages paid by the said company 
to its employees, but were unable to arrive at a satisfactory settlement; 

And whereas, the men applied to the government for the appointment of a 
Conciliation Board for the purpose of endeavouring to adjust the said difficulty ; 

And whereas, a Board of Conciliation was duly appointed to consider the ques- 
tion under dispute; 

And whereas, all difficulties between the men and the company have been amic- 
ably settled. 

Therefore resolved that the town council of the town of Glace Bay, in regular 
session duly assembled on this date, records its appreciation of the service rendered 
by said Board of Conciliation, and particularly those of Professor Shortt, as chair- 
man, in arriving at so successful, amicable and satisfactory settlement of the diffi- 
culty, and we further regard with pleasure the tolerance displayed by both the men 
and the company in enabling the board to so expeditiously adjust this difficult 


question. 


TEXT OF AGREEMENT CONCLUDED. 


The text of the agreement concluded before the board is as follows:—In acord- 
ance with the award of the Board of Conciliation and Investigation on and after 
March 16, 1908, the following changes became effective in the schedule of rates 
announced on December 5, 1907, as schedule 1, which came into operation on Jan- 


uary 6, 1908 : 


396 DEPARTMENT OF LABOUR 


8-9 EDWARD VII., A. 1909 


No. 1 MINE. . Old Rate. | New Rate. 
Deeps...... sgh SU AT ot MRE ER Saeki at eld coe tee ra ae ae ame ea te ancy De at ene 39.5 41. 
FICACWSY Se. aes eee cus estat, 5 nt ct Sher ee ate Se PS ee Perey J toy aetna eae 36.3 38. 
Levels: 555228 Soh ee Ra tt sbeeotnc cco nl cel eat Ae Oe Te Ta Bees 36.3 38. 
No. 2 MINE 
Deeps Pee F253 a cE ee ee AS ary S he x aoe Une pect Sen ae ea ar 40.5 - 41.7 
Héad Ways. 6 3 ee eee ee ares eee eine a US ya 38.5 39.7 
LOVES hay so eek ee ee et dea. cae De eich g toeat ara oo aati RI eae 37.5 af oe Sete gs 
No. 3 MINE. 
Die poe i vase aedinta ace Se a eae as Rea are ena an 43.7 44.5 
Headways «=. coe eee Tee open sah Sih a2e anim oivaias See he Me, ot era att ara ote 39.4 40.5 
TiGVGlae rs pycs- ees Sse on ee ere ae Gs NE RHO = Nea iy Sonat Nee ela ee ee 39.4 40.5 
No. 4 WEST 
| Dc 2) 6: Per iee Senn Rae PUIOY Me ir pA RA rirerers arena tos ca ly | NERS Ae kl oy NG 40.5 41 
Heagways (xe eses ee so ya tek ara ace eee 39.4 40.5 
Dievels or cei sian nica ale ase tapers ie eaetehtteaaie oe mss PR Le ota Ua ha rt ln ee 39.4 40.5 
No. 4 EAST 
Deeps Ree a. Rai canes eee ee ae eee cis. sdvaledoue is pina cae hae boheme ARR Te ea Dan a Reis a 46. 4G: 
Headwayss icc Scant eect has as eset ese San oe orca anes cota eS ae : 42.7 45, 
Levelse eo. Cy ais te Fah POW she te hats Ae eye oS et ec ees aE 42.7 45. 
No. 5 MINE. 
Deeps <- eaeernes Lassa atin ya Soca es Racal At ulin ot MORES da ie Dara re oo ge ATO ae oe 39.5 42. 
Tedd ways, rice iat as cessw par pee eee Bh area te a ari ee ee ea 34.2 38. 
Li vele Pes ie roth oe eee ee Le ee ee ae hag eae ate ete a As Oe eee a 34.2 38. 
No. 6 MINE 
Deeps. ease) ROI eee ET CER TE ET a ee ake eee Rut Ae nal Rates 49.5 50.5 
Headways-. ce) s05 bs Win ERATE « Gare Cea LOU EEF sah We Ter 0 har Sec be a ae eS 47.5 48.5 
Levels s iiinc his et Eg ON Oe EE Pn tee I 1 sake Seaigas Be Ate ea 46.5 47.5 
No. 7 MINE 
Die is. 5 Peea seis Ro Rasre hapa Lo ode nce rate ra es OS aes eh ee 39.5 42. 
PICA WAVS oi v3 owe sare eee Mele aN Mae 5 ice ttt mar eat one OS Sea ene wh 36.3 38.5 
TIO V Cle ree Sota ts Li cute sate gs Pe er Raa ce ee ee Te ee ee ee 36.3 38.5 
DOMINION No. 9. 
(5ft. to 5ft. 6in.) 
Deepa a: Sia t eee: Bea deaciboes Sy FoR ak ac hea 2 ERAGE Se RT ee EPS Tee 52.5 53.5 
Thea WAySs iP: ck kee dye eiciee See Douce et a ed ee a 50.5 51.5 
Levels, 2.96. S03 eee ee Seas otaa eet oe hid SREP ite A Dab, aideesa eee ae 49.5 50.5 
(5ft. 7 in. to 6 ft.) . 
TIOCPE Ise, hacks Senate hale tie Aaland ae tre eine tere MS ata demmeens Rane D ee eh ths MY Rp See ay 49.5 50.5— 
A CA WAYS 535 3:5 oS < SNe Ate tp aap ues elie IR atacand ane a ee 47.5 48.5 
Devel 3350 Pe es es et Re eae SPP rs ar A geyiipe a ee, fine ENE x 46.5 47.5 
(6ft. 1 in. and over.) 
TOOTS Es oy ainda Us eed oie CRW on a ee ee 46.5 47.5 
TIGA WAYS F.,- a couigriedign hic dan ou ks Sic eee MT ae eee ee eee ee 44.5 45.5 
LO VONS 65h. bie hihein atta c., 3h) ihe wc EO ee ene ee 43.5 44.5 


PILLARS, 


Collieries Nos. 1, 8, 4, west side, and 5 an increase of from 1} cents to 44 


cents, making rates from 43 cents to 46 cents per ton, varying for each district 
as shown on the attached plan. 
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Colliery No. 4 cast side, an increase of from 24 cents to 54 cents, making 
the rates for different districts from 454 cents to 484 cents per ton as shown on 
the sccompanying plan. 

Colliery No. 2 on the Phalen seam, an increase of 14 cents, making rate 43 
cents per ton. 

os? No. 6 on the Phalen wear an increase of 1 cent, making rate 46 cents 
yer 

Colliery No. 9 on the Harbour seam an increase of 3 cents on coal 5 ft. to 5 
ft. 6 in. high, making rate 49 cents per ton. 

An increase of 2 cents on coal 5 ft. 7 in. to 6 ft. high, making rate 47 cents 


per ton. 
An increase of 2 cents on coal 6 feet. 1 in. and over, making rate 46 cents 
per ton. 


KATE OF DAY WAGES. 


Boys, drivers, landing tenders, &., are increased two per cent over the rates 
that became effective January 6, 190%, but this increase will not in any case be 
lees than % cents per day. As an example, men and boys of above classes, who 
were receiving $1.23 per day previous to January 6, 1908, and got an increase to 
$142 on January 6, on and after March 16, receive $1.45. 

Mine mechanics and shiftmen now getting $1.50 or over, are increased two 
per cent. This increase will not in any case be less than 5 cents per day. As an 
example, those now receiving $1.70 on and after March 16, are rated at $1.75. 


CONDITIONS OF LABOUR PILLARS. 


Clause Nos. 1 and 2 of schedule No. 1 are cancelled, and the following clauses 
are substituted :— 


Clause 1. In pillar work where crose-cuts not exceeding twelve feet wide are 
required and ordered, the miner will be paid the usual allowance. 

Clause 2. Where unsafe conditions prevail, owing to the presence of gas pre- 
venting the use of explosives, coal in pillars may be required to be wedged down. 
Miners who do not wish to wedge coal may without violation of any rule of dis- 
cipline, remain idle or go at other work until conditions are safe for blasting. 
Where men are employed wedging coal for more than twelve days in one year 
they will be paid an increase over the regular rate. The extra rate to be paid for 
wedging coal will be established by agreement between the company and the men. 


Nore—A new schedule embodying above and showing all rates in effect 
March 16, 1908, to December 21, 1909, will be issued as soon as possible. 
(Szd.) ADAM SHORTT, 
Chairman. 
J. DIX FRASER, 


ARTHUR 8S. KENDALL, 
Board of Conciliation. 


We accept the above award, 
Dominion Coal Company, Limited. 
(Se¢d.) G. H. DUGGAN, 
2nd Vice-President. 


S. B. McNEIL, 
GMP.W.A. 


JOHN MOFFAT, 
G. Sec. P.W.A. 
$. K. NICHOLSON, 
O.WP.W.A. 
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APPLICATIONS WHERE PROCEEDINGS WERE UNFINISHED AT THE 
CLOSE OF THE FINANCIAL YEAR. 


In addition to the applications received and disposed of prior to the close of the 
financial year, the following applications had been received concerning which pro- 
ceedings were still pending on March 31, 1908 :— 


1. An application on behalf of the employees of the Hamilton Street Railway 
and allied companies, the number of employees concerned being estimated at 120. 

2. An application on behalf of the employees of the King Edward Mine, Cobalt, 
Ont., the number of employees concerned being estimated at 60. 

3. An application on behalf of the Lake Seamen’s Union, being employees of 
the Canadian Lake Carriers, through the Dominion Marine Association, the number 
of employees concerned being estimated at 450. 

4, An application on behalf of the employees of the Manitoba and Saskatchewan 
Coal Company, Limited, of Bienfait, Sask., the number of employees concerned being 
estimated at 50. 

5. An application on behalf of the employees of the Western Dominion Col- 
heries, Limited, of Taylortown, Sask., the number of employees concerned being 
estimated at 90. 

6. An application on behalf of the members of Mechanics Lodge No. 23, Provin- 
cial Workmen’s Association of Nova Scotia, being employees of the Cumberland 
Railway and Coal Company, Limited, the number of sos i concerned being 
estimated at 1,600. : ee 


APPENDIX TO ANNUAL REPORT 399 
SESSIONAL PAPER No. 36 


PROSECUTIONS UNDER THE ACT. 


A number of prosecutions for alleged infringement of the Industrial Disputes 
Investigation Act, 1907, took place during the year. Official statements concerning 
these were furnished to the department in accordance with section 67 of the Act by 
the magistrate presiding over the court in which the proceedings occurred, or by the 
clerk of the court. The various cases reported to the department were as follows :— 


PROSECUTIONS AT MARBLE BAY, TEXADA ISLAND—PROSECUTIONS WITHDRAWN ON SETTLE- 
MENT OF CASE. 


A number of employees of the Tacoma Steel Company were charged, soon after 
the enactment of the Industrial Disputes Investigation Act, 1907, with having 
infringed the Act by declaring a strike contrary to its provisions. The operations 
of the company are carried on at Marble Bay, Texada Island, B.C. The case was 
the first heard under the provisions of the Act. The department received a statement 
of the proceedings from the presiding magistrate, Mr. H. O. Alexander, and also a 
joint statement from Mr. OC. B. McNeil, K.C., counsel for the company and Mr. J. 
Edward Bird, counsel for the defendant, both which are presented below. 

The following statement was received from the police magistrate :— 


Vancouver, B.C., June 19, 1907. 
The Registrar, 
Boards of Conciliation and Investigation, 
Ottawa, Ont. 


Rex vs. De Greek. 


Sir,—I herewith beg to report on the above cause in which there was a charge 
laid against the above defendant, under Section 56 of the Industrial Disputes 
Investigation Act, 1907, for going on strike prior to an investigation being held 
into a dispute between the Tacoma Steel Company and its employees of which 
number the above defendant was one. The property of the Tacoma Steel Com- 
pany is situated at Marble Bay, Texada Island. Similar charges were laid 
against three other employees, Jess, Rutherford and Halliday, but were not pro- 
ceeded with, the DeGreek case practically being a test one. The case after being 
adjourned twice, came on for hearing at Van Anda, Texada Island, on the 30th 
ult. After all the evidence being put in for the prosecution and the defence par- 
tially gone into, it appeared to me that the whole trouble had arisen from a mis- 
undertanding. Certain demands had been made by the employees and the company 
was given to April 1 to consider them. On March 25, the men working in the 
stopes and those getting out ore were laid off. The employees thought this was a 
partial lockout and struck on that date. The company’s explanation was that they 
were unable to ship ore to the Tacoma smelter, which is the smelter they ship 
their product to, because of a strike there, and as their ore bins were full they 
were forced to suspend operations. There was a difference of opinion as to this 
being fully explained or at all to the employees on March 25, the date the strike 
took place. Upon this explanation being given in court by the witnesses for the 
prosecution, I stopped proceedings and asked both parties if they were willing to 
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discuss a settlement as it was apparent a misunderstanding had arisen and the 
real matters between them, viz., wages, &c., had never been discussed at all. After 
a short discussion they agreed to do so. Court was adjourned and a committee 
from the employees met the managing director and local manager of the com- 
pany. I am pleased to say that after certain small points were finally adjusted, 
the main questions having been settled upon, the strike was declared off and the 
property has resumed work. All the prosecutions were withdrawn. 

I am making this report, personally, as there is no clerk in the county 
magistrate’s court at present. 


I have the honour to be, sir, 
Your obedient servant, 


(Sed.) HY. O. ALEXANDER, P.M. 


JOINT STATEMENT OF COUNSEL. 


The following joint statement was received ‘by the department from the counsel 


concerned in the case :— 


‘The cases under the Industrial Disputes Act, 1907, being the first prosecu- 
tions taken under the penal provisions of the Act, were commenced before Mr. H. 
©. Alexander, yesterday, May 30, at 10 am. Mr. C. B. McNeill, K.C., appeared 
for the complainants, The Texada Steel Company, the owners of the copper mines 
at Marble Bay, and Mr. J. Edward Bird appeared for the miners, who were all 
members of Texada Lodge No. 118 of the Western Federation of Miners. 

‘The cases were all framed under section 56 of the Act, which in effect for- 
bids men going on strike or employers causing a lockout until after the dispute 
shall have been referred to a Board of Conciliation under the other provisions of 
the Act. 

‘Proceedings were opened and the whole morning taken by Mr. McNeill in 
presenting the evidence in the first case against a miner, DeGreek, who had been 
in the constant service of the company for six years. 

‘The manager, Mr. Grant, was first called, and a history of the trouble given 
by him. The managing director for Tacoma, Mr. Eastman, was also examined, 
and in the course of the examination and cross-examination of these two wit- 
nesses it developed that there had been considerable misunderstanding between 
the manager and the miners. Demand for higher wages had been made by the 
men on March 18. | ; 

‘On March 19, a wire was sent from Tacoma from this company to the 
manager, telling him to discontinue shipments temporarily owing to a strike at 
the smelter at Tacoma, which would have been unable for a time to handle the 
output. The men in the stope and those engaged in getting out ore were laid off. 
The men finding some of their number laid off on.the 25th, waited on the man- 
ager by a committee of their union, and owing to such misunderstanding, left under 
the impression that the laying off of the men was an answer to their demand for 
better terms. Both parties were prepared to admit that the strained relations 
developed in them considerable heat, and it would appear in this condition they 
were unable to see in one another anything of good. The miners fought the 
case, advancing several defences, foremost of which was the contention that the 
Act was intended to apply to public utilities only, within which class copper 
mining would not come. It was further admitted on all sides that the coming 
into force of the Act was unknown to either disputants on the date of the strike, 
or within a fortnight thereafter. The strike occurred on the 25th, whereas the 
Act was assented to at Ottawa, on March 22. 

‘The miners further attempted to show that after the laying off of the men 
who were let out by the company on the 25th, there were only seven men in- 
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terested in the demand for better wages left in the mine, and their defence was 
proceeding to develop the strength of its position, 


: : which was attacked on every 
point, when a heated discussion ensued, giving to the magistrate a favourable 


opportunity, for which he had been clearly waiting, and he suggested that as a 
misunderstanding had been demonstrated, he would adjourn the court and allow 
the parties to get together. Both counsel were willing to assist. 
was taken for half an hour, and then further until 8 p.m. 

‘A mutual spirit of compromise was manifest and by 10.30 p.m. the parties 
had settled. No discrimination on account of the strike is to be made by the com- 
pany. The strike is called off, a scale of wages agreed upon for all classes of 
employees and every one is happy and contented. Mr. Alexander developed great 
persistence, ingenuity and tact as a peace maker. Every one sought to be reason- 
able, and a settlement ensued. 

‘The miners showed no fear of the result of the prosecution, and on the other 
hand, the prosecution was equally sure of obtaining conviction, but the Act in the 
possibility it gives of explanation and the clearing up of misunderstandings, in 
the bringing of the parties together, has shown virtue.’ 


An adjournment 


CONVICTION UNDER THE ACT AT COBALT. 


On September 6 and 7, James McGuire, president of the Cobalt Miners’ Union, 
was brought before the police magistrate at Cobalt, Ant., on a charge of inciting 
the employees of the Nipissing Mining Company to go on strike, contrary to section 
60 of the Industrial Disputes Investigation Act. The case was heard before Mr. 
R. H. C. Browne, police magistrate at Cobalt, who furnished the following statement 
of the proceedings to the department : ‘McGuire was found guilty and fined $500, 
and in default of payment, six months with hard labour. The proceedings before 
me were conducted by Crown Attorney Browning of North Bay. There was another 
charge against the said McGuire for inciting the employees of the Cobalt Lake 
Mining Company to go on strike; eleven charges against Robert Roadhouse for 
inciting employees of the different mines to go on strike, and two charges against 
William Hewitt for going on strike. In all these cases I have reserved decision pend- 
ing the appeal to the High Court in the McGuire ease.’ 


ACT REVIEWED IN ONTARIO COURT OF APPEAL——COBALT CONVICTION AMENDED. 


Judgment in the case of Rex vs. McGuire, arising out of the conviction before 
the police magistrate of Cobalt, of James McGuire, under the Industrial Disputes 
Investigation Act, was rendered in the Divisional Court, at Osgoode Hall, Toronto, 
on February 13, by the Honourable Mr. Justice McGee. 

The conviction was argued on appeal by E. E. A. DuVernet, for the defendant, 
J. R. Cartwright K.C., Deputy Attorney General for Ontario, for the Crown, and 
J. Lorne McDougall, Haileybury, for the informant. The motion to quash the con- 
viction was made on the grounds, (1) that the magistrate had no jurisdiction; (2) 
that the only remedy was to recover the penalty by civil action; (3) that the defen- 
dant should have been allowed the right of trial by jury; (4) want of evidence, ete. 
The principal objection argued was that the magistrate had no jurisdiction to try 
the case under the Industrial Disputes Investigation Act, 1907, as the Act was not 
invoked by either the mine owners or the workmen, and was not therefore in force 
at the time when the offence was alleged to have been committed. The Divisional 
Court, after hearing argument, reserved judgment, and on February 13, as stated, 
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the conviction was amended as to the term of imprisonment in default of payment 
of fine, the sentence being reduced from six months to three months, and since the 
conviction was thus held to be defective, the court decreed there should be no costs. 
The conviction was also amended as to the manner of statement of the offence 
charged, being held to be invalid in this respect also. 

In the course of a somewhat exhaustive analysis of the Act, so far as its provi- 
sions bore upon the case under appeal, the court made the following comments relat- 
ing to the measure generally : ‘The legislation is tentative, broad’and beneficial, 
and it cannot be expected to cover at once all the little difficulties which may be 
imagined to arise. No doubt, where legislation is passed to obviate or remedy some 
particular evil, or bring about some particular result, courts have so construed. the 
words of enactment as to limit them to the purpose intended, although those words 
read literally as they stand might have a wider effect, and if allowed to apply beyond 
the intendment, bring about results not contemplated and unjust.’ 

2 os * SS = * The limited class of industries to which the Act 
applies affords the strongest indication of the purpose of parliament, and the strong- 
est reason why there should be no interruption of the work. They are ‘mining 
properties’ and ‘ agencies of public service utility.” As regards the latter, upon which 
the community depends for daily and constant necessary service, the public interest 
in and need for their unbroken operation is manifest, and in the case of railways, 
parliament set forth some of the evils resulting from lockouts and strikes in the 
preamble to the Railway Labour Disputes Act, 1903. The Criminal Code had pre- 
viously made mere breaches of contract in the case of railways and other utilities 
criminal offences when to the public detriment. As regards coal mines, apart from 
damage to the same, the loss and privation which may result to manufacturers and 
consumers at large through wide sections from a general interruption of production 
is a matter of recent history and common knowledge. Parliament has seen fit, doubt- 
less for good reasons, some of which readily oceur to one, to include silver and other 
mines in the same category in this Act, and they cannot be separated in interpreting 
it. 
‘The right of temporary interference with private liberty of action by the pro- 
hibition of lockouts and strikes during the period of actual investigation as justified 
by the interest of the community being asserted by parliament, there would be the 
less reason for non-interference before such investigation with a strike which, while 
it might be disastrous, could only be short-lived, inasmuch as it could be so soon 
ended by the opposite party invoking the aid of the Act. In so far as the public 
interest is concerned in any restriction, it justifies even more the temporary prohi- 
bition ab initio than a mere-interruption of the strike. The policy of the Act there- 
fore does not assist, but equally with its terms is opposed to the defendant’s condi- 


tion.’ 
TEXT OF JUDGMENT. 


The text of the judgment was as follows: 


The conviction which it is sought to quash states the offence to be that of 
‘having unlawfully incited the employees of the Nipissing Mining Company to go 
on strike.’ No reference is made in it to any statute, and it is conceded that unless 
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it is warranted by ‘The Industrial Disputes Investigation Act, 1907,” there is no 
authority for it. 

Section 60 of that Act declares that any one who incites ‘any employee to go 
or continue on strike contrary to the provisions of the Act’ is guilty of an offence 
and liable to a fine. Then to find what is meant by going on strike we turn ( in this 
case) to section 56, which makes it unlawful for any employer to declare or cause 
a lockout or for any employee to go on strike on account of any dispute prior to or 
during a reference of such dispute to a Board of Conciliation and Investigation 
under the provisions of the Act. For the meaning of these words, ‘employer,’ 
‘employee,’ ‘ dispute,’ ‘lockout’ and strike,’ we must turn to section 2. 

Except in the single case of an agreement mentioned in section 63, that Act 
is limited in its operation to certain specified industries. In ease of dispute between 
an employer and one, or more of his employees which they are unable to adjust, the 
Act (s. 5 and 21) provides that either party may make application to the Minister 
of Labour for the appointment of a board to which the dispute may be referred. It 
becomes the'duty of such board (s. 23) to endeavour to bring about a settlement, and 
to that end make inquiries and suggestions. If the parties agree to a settlement 
(s. 24) or agree to be bound by the board’s recommendation (s. 62) then such settle-. 
ment or recommendation may be made a rule of court with whatever effect that may 
have. But if the parties do not do either, then the board has no compulsory powers 
and can only report (under s. 25) the result of their investigations and efforts with 
their suggestions and recommendations to the minister, who makes it public (under 
s. 29). Thereafter the parties are left to public opinion and their own good sense 
or obstinacy, and the Act declares (in s. 56) that nothing therein shall be held to 
restrain a lockout or strike in respect of any dispute which has been duly referred 
to a board and dealt with under section 24 or 25, that is by agreement of settlement 
or by a report. As it is ‘going on strike contrary to the Act, which under s. 60 
must not be incited, it is argued for the defendant that if the strike would not be 
contrary to the Act, that section could not apply. It is therefore upon s. 56 that the 
broadest question raised in this case turns in order to see if the strike is within it. 
It is said that in other pending cases the same point is involved. For the defendant, 
it is urged that although strikes are prohibited thereby prior to or during a reference, 
that only means provided either party has asked for a reference, and that this 
restrictive provision of the Act is only intended to take effect if the machinery of 
the Act is going to be used. On the other hand, it is said that parliament manifestly 
intended that in these particular industries that conciliative and investigatory 
machinery must be used before the extreme and disturbing expedient of a lockout 
or strike can be resorted to by either party. Leaving aside the possibility even under 
the defendant’s contention of a man, before an application for a reference, inciting 
to a strike to be made after and in spite of either, let us look at the meaning of s. 


56. It is not of moment to consider at what exact stage from the minister’s decision 


to establish a board down to their first meeting, a reference may be said to begin. 
Prior to that stage, there must not in these industries be a lockout or strike ‘on 
account of a dispute.’ That seems plain enough, and to contemplate one and only 
one whole period of prohibition—extending from the dispute to the reference and 
to provide for peace during that interval. According to the argument for the defen- 
dant that must be divided into two periods—one between the dispute and the applica- 
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tion and the other between the application and the reference. I find nothing in the 
Act requiring or authorizing such a construction. If it be asked how can anything 
be said to be prior to something which never occurs, the answer is that the party 
himself can make it occur, and until he or some one does, his conduct is controlled. 

It is true that section 56, even as interpreted by section 2, cannot be taken 
literally. It would, so taken, prevent a strike where fewer than ten employees are 
affected by a dispute. But as section 21 declares there cannot be a reference in such 
a case, it is manifest the prohibition before a reference cannot be intended. 

It is true also that prochibition of a strike before an application might seem to 
be an undue interference with personal right in some cases. The Act does not 
declare all strikes to be illegal. On the contrary, it recognizes without reprobating 
their possibility, requires proof (s. 15) that ‘ the necessary authority’ to declare one 
has been obtained before application for a reference, declares: (s. 56) that it does 
not prevent them as a last resort, and imposes a penalty (s. 57) if the employer seeks 
under cover of its provisions delay which would postpone that ultimate right. Sec. 
590 of the Criminal Code also prevents prosecution for conspiracy in refusing to 
work. And yet in the case of an employer reducing wages, and the men desiring 
‘to cease work and the employer being ready to get others to take their places, and 
neither party wishing to invoke the Act, a strike would be prevented if s. 56 applied, 
and the men would be driven to make application for a reference, although they were 
not the parties disturbing the status quo, and although the Act, (s. 5) only purports 
to be permissive in allowing the application. Whether in view of the definition of 
‘strike’ in s. 2 as being ‘done as a means of compelling their employer to accept 
terms of employment,’ although its meaning is not limited, sec. 56 would apply, and 
whether refusing to work on new terms not accepted would be a strike, are other 
questions. But at least the words of the section are broad enough not to make a 
distinction between the period preceding and that after the application. Then, too, 
under s. 16, an application for a reference, if the men are all members of a trade 
union, must be signed by two officers of the union duly authorized by a majority 
vote at a meeting called for that purpose. If the employees interested cannot per- 
suade a majority, perhaps not interested though obstinate, to make an application, 
what are they to do? Are they to be deprived of a reference, and yet compelled 
to work on indefinitely on terms unsatisfactory to them, and from which there is no 
promise of relief ? The construction asked by the defendants would obviate such 
a difficulty by making the application or notice of it the commencement of the res- 
traint. Such a case may be unprovided for, and if it should arise, a solution would 
doubtless be found outside of legal construction. Discontinuance of work is not 
necessarily a strike, and membership in a union need not continue. The legislation 
is tentative, broad and beneficial, and it cannot be expected to cover at once all the 
little difficulties which may be imagined to arise. 

No doubt where legislation is passed to obviate or remedy some particular evil 
or bring about some particular result, courts have so construed the words of the 
enactment as to limit them to the purpose intended, although these words read 
literally as they stand, might have a wider effect, and if allowed to apply beyond the 
intendment, bring about results not contemplated and unjust. But here the question 
is, can it be said that the intent was to limit the sanction of the Act to a period 
depending upon the will of one party to the dispute ? There is nothing in the Act 
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to show that it is out of regard for the rights of the workmen that the employer is 
* restrained from a lockout, or out of regard for the rights of the latter that the former 
are restrained from a strike. Neither may have broken any contract, and there may 
be no question of civil rights between them. Why then should the lawful conduct 
of either be restrained at the will of the other, and only during the time that will 
is operative ? We must look deeper to find the purpose of the legislature before 
we can say their words should be limited to that purpose. 

The prohibition is in s. 60 against inciting to ‘continue’ on strike, which might 
seem to contemplate an existing one, is accounted for in s. 63, which directs a strike 
in other industries to cease upon notification of the minister’s decision to refer. 
The title of the Act which was sought to be invoked against the defendant sheds no 
light, for it refers to ‘settlement’ as well as ‘ prevention,’ and in any view the Act 
attempts both. j 

I find nothing in the Act to show that even the possibility of a strike in these 
industries before an application for reference was considered. On the other hand, 
an application before a strike is manifestly contemplated in s. 15, which requires 
the application to be accompanied by proof that strike will be declared. In the indus- 
tries to which the Act applies, the prohibition is against coming on strike—in others 
(s. 63) the strike is to cease. To give time for reference and adjustment s. 57 requires 
thirty days’ notice of any change affecting conditions of employment, and though 
that section is only levelled against disturbance during the reference the words used 
are significant, ‘the relationship of employer and employee shall continue uninter- 
rupted by the dispute.’ 

But outside of all this, the limited class of industries to which the Act applies 
affords the strongest indication of the purpose of parliament and the strongest reason 
why there should be no interruption of the work. They are ‘mining properties’ 
and ‘agencies’ ‘of public service utility.’ As regards the latter, upon which the 
community depends for daily and constant necessary service, the public interest in 
and need for their unbroken operation is manifest, and in the case of railways, 
parliament set forth some of the evils resulting from lockouts and strikes in the 
preamble of the Railway Labour Disputes Act, 1903. The Criminal Code had pre- 
viously made mere breaches of contract in the case of railways and other utilities 
criminal offences when to the public detriment. As regards coal mines apart from 
damage to the same, the loss and privation which may result to manufacturers and 
consumers at large through wide sections from a general interruption of production, 
is a matter of recent history and common knowledge. Parliament has seen fit, doubt- 
less for good reasons, some of which readily occur to one, to include silver and other 
mines in the same category in this Act, and they cannot be separated in inter- 
preting it. 

The right of temporary interference with private liberty of action by the pro- 
hibition of lockouts and strikes during the period of actual investigation, as justified 
by the interest of the community being asserted by parliament, there would be the 
less reason for non-interference before such investigation with a strike which, while 
it might be disastrous, could only be short-lived, inasmuch as it could be so soon 
ended by the opposite party invoking the aid of the Act. In so far as the public 
interest is concerned in any restriction, it justifies even more the temporary prohibi- 
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tion ab initio than a mere interruption of the strike. The policy of the Act therefore 
does not assist, but equally with its terms, is opposed to the defendant’s contention. 

To come then to this particular conviction. As already mentioned, it makes 
no reference to the Act. It is impossible to gather from it that the defendant has~ 
been guilty of any offence. Under some circumstances, it is by this Act made unlaw- 
ful to incite some employees of some employers to go on strike, but not all employees 
nor under all circumstances. 4 

Outside of the Act, even where it may be unlawful in the sense of being action- 
able, it might not be a criminal offence or even if a criminal offence, it might not 
be the subject of summary conviction. : 

There is nothing in this conviction to show that the Nipissing Mining Company 
is such an employer as the Act applies to, nor that its employees who were incited 
were such as there referred, nor that the strike was to be as required by s. 56, ‘on 
account of a dispute,’ and that such a dispute as the Act refers to, nor that the 
strike incited was to be ‘prior to or during a reference,’ 

All these are essential matters necessary to be proved in order to constitute the 
offence. None of them are matters of disqualification, exception or proviso as to 
which questions might be raised upon whom the onus of assertion or proof would 
lie. Yet upon all of them the conviction is silent. 

I am leaving out of consideration any special meaning of the words ‘ go on strike,’ 
and assuming that the Act does not limit the ordinary use of them to which the 
object of enforcing compliance with demands or redress of grievances seems to be 
attached. It was argued that as the conviction states that the defendant ‘ unlaw- 
fully’ incited, that must mean that the strike would be unlawful, and therefore 
contrary to the Act, but such an effect cannot be given to it. There might be lawful 
or unlawful means, or unlawful but not criminal means, used to incite to do a 
lawful or non-criminal act. See R. V. Goodfellow, C. A., 1906, 11 O. L. R., 359, and 
see Paley on Conviction, 8 Edn., 196 and 200, as to the use of the word ‘ unlawfully’ 
being insufficient to make up for the absence of the allegations to show that the 
Act is unlawful. 

The information stated the charge in the same way as the conviction does, but 
has the added words, ‘against the form of the statute in such case made and pro- 
vided.’ These words were in all probability inserted and intended to refer, as they 
usually do, to the offence charged against the defendant, that is, to the incitement, 
and not to that which the employee was incited to. But they would not as to the 
incitement supply the circumstances necessary to make it an offence. 

Rex v. James, 1902, 1 K. B. 540; 2 Hale Pleas of the Crown 170, Paley 8th Edn. 
196; ex parte Hopkins 66 L. T. N. S. 53; Rex v. Jukes, 8 T. R. 563. But as they 
stand, the prosecution would be entitled to the benefit of the agreement that they 
immediately follow the words ‘to go on strike,’ and therefore should be taken to refer 
to them. At the hearing before the police magistrate, before any evidence was taken, 
this construction was claimed in answer to the objection of defendant’s counsel, so 
that the defendant had notice that it was intended thereby to charge that the strike 
‘which he incited was contrary to the Act. I do not think that carries the matter 
any further against the defendant, for it should still have shown in what way the 
strike incited would be contrary to the Act,—but at least it comes nearer stating 
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his offence in the words of the statute creating it, and he was not misled in fact upon 
his trial. 

The word ‘employees,’ used in both the information and conviction, has, in 
sections 56 and 60 of the Act, a precise and limited meanin ggiven to it, as perhaps 
the word ‘strike’ has not under section 2. This limited meaning of employees 
earries with it throughout the Act the nature of the work and of the employer’s 
business, and the number of his employees. But though its use in the Act itself 
carries that precise meaning with it, the Act does not give the word that precise 
meaning in other documents, or warrant its being taken in other than the ordinary 
acceptation. There might well be employees such as civil engineers or mining 
experts not doing either clerical or manual work, and therefore not within either 
sec. 56 or sec. 60. 

Even if we could apply sec. 523. of the Criminal Code, 1906, which declares that 
the description of an offence in the words of the Act creating the offence, or any 
similar words, shall be sufficient, this conviction does not do that, for it omits the 
essential assertion that the strike incited was contrary to the Act. 

The conviction therefore on its face is bad, for not stating any offence. It can- 
not be said that what it alleged could not be an offence, but it might or might not 
be, and therefore it cannot be said that the defendant was convicted of one. — 

It was also objected to it that the Act did not authorize a summary conviction 
with imprisonment as a result of non-payment of the penalty, and that s. 61 merely 
directed that the procedure for enforcing the penalty should be that prescribed by 
Part XV of the Criminal Code, 1906, relating to Summary Convictions. Section 
60 does not merely impose a penalty but declares the inciting to be an offence, and 
the Interpretation Act, (s. 28), declares that every Act shall be read as if an offence 
punishable on summary conviction were referred to as an offence, and the Criminal 
Code shall apply. This objection cannot be given effect to. 

The conviction imposes a fine of $500 and in default of payment, imprisonment 
for six months. It was conceded by the Deputy Attorney General that this term 
of imprisonment was unauthorized, and should not be more than three months under 
s. 739 of the Criminal Code. 

The conviction thus being invalid in two respects as it stands, what should be 
done with it 2 Section 65 of the Industrial Disputes Investigation Act, 1907, only 
cures defects of form or technical irregularity, even if this could be said to be a pro- 
ceeding under the Act. The Criminal Code, however, in s. 723, provides that no 
information or conviction under Part XV shall be deemed insufficient for not naming 
or describing with precision any person or thing, and in s. 724, that no objection shall 
be allowed to any information for any alleged defect therein in substance or in form. 
And by s. 1124 no conviction shall be held invalid for any irregularity, informality 
or insufficiency therein if the court, upon perusal of the depositions, is satisfied that _ 
an offence of the nature described in the conviction has been committed, over which 
the justice had jurisdiction, and that the punishment is not in excess of that which 
might be lawfully imposed, and even if the punishment be in excess, the court has 
the like powers as under sec. 754 might be exercised by a court on an appeal from the 
conviction. Under s. 1125, the generality of this curative provision is not restricted, 
but is to include inter alia the omission to negative circumstances which would make 
the Act complained of lawful. When we turn to s. 754 we find that the court to 
which an appeal is brought is enabled, notwithstanding any defect in the conviction, 
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and notwithstanding that the punishment is in excess of what is lawful, to hear and 
determine the charge upon the merits, and to modify the decision of the justice, and 
make such other conviction or order as the court thinks just, and may by such order 
exercise any powers which the justice might have exercised. 

Now if under sec. 1124 we turn to the depositions, it was conceded before us that 
there was sufficient evidence to warrant a conviction under sec. 60 of the Act, 1907, 
if there could be a conviction under s. 56 before an application for a reference—it 
being admitted on the deposition that there was no such application. 

That being so, should the amendment be made as regards the statement of the 
offence and the punishment? In Rex v. Hayes, 1903, 5 O. L. R. 198, where the con- 
viction did not allege, as was necessary, that the defendant ‘knowingly’ did what 
he was charged with, the court considered that was not an irregularity, informality 
or insufficiency within s. 1134 (then s. 889 of the Criminal Code of 1892) which 
could be amended, but in that case the depositions did not warrant the amendment, 
and so the conviction was quashed. In Rex v. Boomer, 10 O. W. R. 978; Rex v. 
Crandall, 27 O. R. 63; Rex v. Smith, 31 O. R. 224, and in other cases, the absence 
of evidence also prevented the necessity of deciding as to amending. In Rex v. 
Meikleham, 11 O. L. R. 866, an amendment was allowed in the statement of the 
offence in the conviction, the defendant having admitted facts making him guilty 
of the offence as amended. In that case the conviction as it stood did not necessarily 
charge an offence neither does this conviction. That was the decision of a Divisional 
court. The allegations omitted from this conviction are quite as essential as the 
Scienter in Rex v. Hayes = * ia which was also before a Divisional 
court, but as the conviction in the latter case failed also upon the evidence, I think 
Rex v. Meikleham should be followed, and the conviction be amended, both as to the 
statement of offence and the term of imprisonment which should be reduced to three 
months. ~ 

As the conviction was defective, there should be no costs. 


A CONVICTION UNDER THE ACT IN ALBERTA. 


A prosecution was brought against the Hillcrest Coal and Coke Company of 
Hillerest, Alta., during the month of October. The case was heard before Inspector 
P. Belcher, R.N.W.M.P., police magistrate at Pincher Creek, Alta., who furnished 
the department with the following official report of the proceedings :— 

‘I have the honour to state that on the 10th day of October, 1907, while the 
Board of Conciliation was sitting at Hillcrest, and before it had finished its work, 
the Hullerest Coal and Coke Company posted up notices which caused the miners 
to stop work; also on the night of the 10th the whistle was blown by the orders of 
the company, signalling that there would be no work on the next day. Owing to 
tlese causes, the mine was closed for two days. The miners’ union laid an informa- 
tion against the company for causing a lockout, and the case was heard by me. On 
the evidence produced I convicted the company and fined them $100 for each day 
and costs $6.25, or altogether $206.25. .The company have appealed the case to the 
next sitting of the Supreme Court of Macleod district. The notices posted up have 
been forwarded to the clerk of the court, Macleod, as exhibits, also all the papers in 
connection with the case.’* | 


* This case was appealed by the company and the conviction was sustained in the Sup- 
reme Court of Alberta. 
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